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WE OFFER A DIFFERENT APPROACH
TO RECRUITING FOR CPA FIRMS.

Are you happy with the quality and quantity of new staff that
you have recently hired?

Do you need to upgrade existing staff or hire additional
staffin 20217

First, we have to determine if it makes sense to speak with us:

No
Do you have open positions to fill now or in the near future? D D
Is successful staffing this year important for you to effectively service your clients? D D
Is successful staffing this year a key factor in hitting your financial goals? D D

If the answer is yes to 2 of the 3 above, answer the following questions to evaluate your staffing capabilities.

Let’s determine what is working with your hiring: Yes

Do you have internal resources which can easily handle the tasks and get you the results D
you want?

Are you attracting the quantity of talent that you need? D

Are you able to quickly find talent when you need them, so that you can complete your
work in a timely manner? D

No
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Are you attracting the quality of talent that you need? ][]
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Have you used outside recruiting services and are you happy with the talent they find D
and the size of their fees?

If the answer is no to at least 2 of the above, what is the financial impact to your firm
due to staff deficiencies?

Our approach to recruiting costs significantly less than percentage-based recruiting firms.

A SHORT PHONE CALL WILL DETERMINE IF WE CAN HELP

gggso?ﬁ Gar Y Kravitz gkravitz@integratedgrowthadvisors.com

ADVISORS | LEAD ADVISOR 877.1GA.GROW ext. 704



