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Rape and Sexual Abuse Support Centre, Guildford
RASASC Volunteer Application Form
01483 568000, www.rasasc.org

	Personal Details	

	First Name:
	Telephone


	Surname:
	Home:


	Address:
	Work:


	
	Mobile:


	Postcode:

	Email address:

	National Insurance Number:


	Do you require a work permit to work in the UK?

Yes                                                                                                        No

(If yes) Expiry Date:


	Do you require a visa to work in the UK?


	If required, do you hold a valid visa?

Yes                                                                                                        No

(If yes) Expiry Date:


	If yes, please state the type of visa?





	Are you a survivor of rape or sexual abuse?

Yes                                                                                                        No

If you are a survivor, please do not disclose details on this form. Your interviewer will talk about your own healing process to ensure you are able to support others.
Please note that to volunteer with RASASC you need to be two years free of our services or services of a similar nature
                                                                                              






	Why would you like to apply for this volunteer position, and what skills and knowledge can you bring to the role?


	
















































	Current or most recent employer and or education


	Name and Address:



	Dates Employed

	From:
	
	To:
	

	Position(s) held:
Course Studied 
	

	Brief Description Duties and or Course :





















	References
Please provide full contact details of two references, one of which must be your current employer, or if not currently employed, your most recent employer. 
References may be taken up before interview unless you request otherwise. 
An enhances DBS check will be undertaken before an offer of this role can be confirmed.
 

	Name:

	Name:

	Job Title:

	Job Title:

	Employer Name & Address:



	Employer Name & Address:

	Tel No:

	Tel No:

	Email Address: 

	Email Address:

	Relationship to referee:


	Relationship to referee:

	
May reference be taken up before interview?
Yes: 

No:
	
May reference be taken up before interview?
Yes: 

No: 

























	Information Requested under the Rehabilitation of Offenders Act 1974 (exception) Order 1975 
	


	Name: 							Post Ref: Volunteer

	Normally under the above Act, some criminal convictions do not have to be disclosed after a period of time when they become ‘spent’. This does not apply to certain posts that are required to have CRB disclosure. 

For posts that require DBS check 
Due to the nature of the work for which you are applying. This means that you MUST answer the following questions about current and all previous criminal convictions. Any information will be treated with the strictest confidence and will be considered only in relation to this application. 
Failure to disclose this information could lead to your application being rejected, or if you are appointed, to dismissal if it is subsequently learnt that you have a criminal conviction. 

Please delete as necessary: -  

	
1. Have you ever been cautioned, or convicted of any criminal offence?                                  
If yes, please give details of the Caution(s) or conviction(s) and date(s)                               
Yes: 

No:

	
2. Have you been charged with any offence, which has not yet been brought to trial?             
If yes, please give details of the charge and the date of the hearing (if known):                    
Yes: 

No:


	Please tick the box below to confirm your consent to an Enhanced Level Disclosure and Barring Scheme check and that you understand that failure to reveal information that is directly relevant to the position will lead to the withdrawal of any conditional offer of employment or subsequent dismissal at a later date.

	I consent to an Enhanced Level DBS 
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