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At St Mary’s we champion every child to be the best that they can be. Our knowledge-led 

curriculum therefore endeavours to develop our children’s character, core skills, creativity and 
sense of community. 

Supported by our school’s vision, ethos and position as a junior school, we believe that our 
specialist knowledge of the Key Stage 2 age range ensures improving outcomes, opportunities 
and experiences for all our children. To achieve this, we are aspirational for our pupils, instilling 

high expectations, the passion, perseverance and stamina to succeed. 
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1. Aims 

This remote learning policy for staff aims to: 

- Ensure consistency in the approach to remote learning for pupils who are not in school 

- Set out expectations for all members of the school community with regards to remote learning 

-      Provide appropriate guidelines for data protection 

 

2. Use of remote learning  

All pupils should attend school, in line with our attendance policy. Remote education is not viewed as 
an equal alternative to attendance in school.  

Pupils receiving remote education will be marked absent in line with the Pupil Registration Regulations. 

We will consider providing remote education to pupils in circumstances when in-person attendance is either 
not possible or contrary to government guidance.  

This might include:  

- Occasions when we decide that opening our school is either:  
 

Not possible to do safely 

Contradictory to guidance from local or central government 

- Occasions when individual pupils, for a limited duration, are unable to physically attend school but are 
able to continue learning, for example because:   

They have an infectious illness 

They are preparing for or recovering from some types of operation 

They are recovering from injury and attendance in school may inhibit such recovery 

Their attendance has been affected by a special educational need or disability (SEND) or a mental 

health issue 

The school will consider providing pupils with remote education on a case-by-case basis, in line with the 
‘Support pupils with medical needs checklist’ – available on the Cambridgeshire County Council Learn 
Together website. (See Appendix 1.) 

 

In the limited circumstances when remote learning is used, we will: 

- Gain mutual agreement of remote education by the school, parents/carers, pupils, and if appropriate, a 
relevant medical professional. If the pupil has an education, health and care (EHC) plan or social worker, 
the local authority (LA) will also be involved in the decision 

- Put formal arrangements in place to regularly review it and identify how to reintegrate the pupil back into 
school 

- Identify what other support and flexibilities can be put in place to help reintegrate the pupil back into 
school at the earliest opportunity  

- Set a time limit with an aim that the pupil returns to in-person education with appropriate support 

Remote education will not be used as a justification for sending pupils home due to misbehaviour. This would 
count as a suspension, even if the pupil is asked to access online education while suspended. 

 

 

http://www.gov.uk/government/publications/education-for-children-with-health-needs-who-cannot-attend-school
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3. Roles and responsibilities 

3.1 Teachers 

When providing remote learning, teachers must be available between 8:40am and 3:20pm (but not over their 
lunch break.)  

If they’re unable to work for any reason during this time, for example due to sickness or caring for a 
dependent, they should report this using the normal absence procedure.  

When providing remote learning, teachers should: 

- Provide pupils with access to remote education as soon as reasonably practicable, though in proportion 
to the length of absence and disruption to the learning of all learners 

- Make reasonable adjustments for pupils with SEND to access remote education, where required, 
informed by relevant considerations including the support families will require and the types of services 
that pupils can access remotely 

- Consider the availability of electronic devices available in the home, and adapt work accordingly 

They are also responsible for: 

- Posting the work using the most appropriate platform, such as Class Dojo.  

- Making paper copies available for collection from school 

- Ensuring that work provided is meaningful and covers an appropriate range of subjects 

- Ensuring that the needs of individual children are covered eg those with SEND 

- Offering parents and carers the opportunity to discuss any queries about the work via Class Dojo  

 

Teachers should not be expected to answer emails or Dojo communications regarding remote working outside 
of normal working hours.  

 
 

4. Safeguarding 

The benefits of online learning when children and staff are unable to be in school are clear. However, there 
are also implications to consider for the personal safety, health and wellbeing of pupils, families and staff 
alike. Working remotely can have a negative impact on confidence, it can make people feel isolated, it can be 
frustrating and many may be concerned about keeping safe online. 

 

The following posters provide useful safeguarding advice with respect to remote learning: 
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Appendix 1 
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