MFWCAA GA/MSA, HSP, RCA Updates for June 2026

DHS recognizes the complexity of administering multiple, sometimes overlapping program areas, and we
appreciate your continued dedication. If you need additional assistance, technical support, or targeted
training for your adult cash programs, please reach out to the contacts below. We value your
partnership and are here to support you.

Training Request Contacts
GA/MSA:
e Presentations: John Petroskas- john.petroskas@state.mn.us

e On Demand Trainings: Stephanie Klinkammer - stephanie.klinkhammer@state.mn.us

Housing Support Program:
e Ben Magnusen, Sara Yee - dhs.dhs.grh@state.mn.us

Interim Assistance:

e Dawn Holmen, Mary Berard InterimAssistance.DHS@state.mn.us
RCA:

e Yang Lor yang.lor@state.mn.us

Program Area Updates

General Assistance
MSA clients now have additional time to apply for other maintenance benefits. Previously, MSA
clients were allowed 30 days to apply for such benefits. Effective June 19, 2026, MSA clients
have 90 days to apply. This is the same amount of time that other cash programs allow. CM
12.12 APPLYING FOR OTHER BENEFITS has been updated to reflect this change. DHS-2116 Notice
to Apply for Other Maintenance Benefits will be updated soon.

Housing Support Program

The Housing Support Program (HSP) has an opening! We encourage anyone interested to apply.
Below are the links for bidders and non-bidders applying to your open HSP Rep 2 position. This position
has been posted for 7-days internally (06/04 — 06/10/26) and 14-days (06/10 — 06/17/26) days
externally.

Please feel free to share this opportunity with your network.
e Current employees who are in the same class and seniority unit may bid here by searching for
posting: (PTR# 126763)
e Current state employees may apply via self-service by searching for (Job ID # 94661)
e Applicants who are not current state employees can apply through the state career with this
link: ._Job Id: 94661
Job description attached
Interim Assistance
See attached
RCA
See attached
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When all employees are embraced, respected, and heard, we will build a collaborative, equitable,
inclusive, and anti-racist culture where everyone thrives.

Job Class: Human Services Program Representative 2

Working Title: Housing Support Operations Lead

Is travel required for this position? Occasional
If so, what is the percentage? Infrequent — hard to give %
Is teleworking an option? Yes, the current MN State telework policy applies.

Are flexible work hours an option? Yes

Job Summary

This position provides operational leadership for statewide Housing Support, General Assistance, Emergency
General Assistance, and Minnesota Supplemental Aid programs. The incumbent leads complex program
implementation, systems change, process improvement, data management, and cross-agency initiatives to
ensure effective and equitable service delivery. The person in this role will have primary responsibility for
ensuring Adult Income Support (AIS) Unit program policies are reflected in eligibility and payment systems in
coordination with other Department staff and with other state and local agencies. Primary responsibility
includes leading project teams to evaluate, design, plan, and test implementation of multi-faceted projects with
broad public impact. In addition, this position will lead AIS Unit projects related to operational and process
improvement as needed.

Responsibilities include, but are not limited to the follows:

e Lead implementation of program reforms and operational changes for the Housing Support Program,
General Assistance, and Minnesota Supplemental Aid; mentor and enhance division policy staff on
developing related strategic initiatives.

e Advise and participate in system-specific, Department-wide IT project prioritization and planning
discussions.

e Coordinate projects to implement changes within eligibility systems such as MAXIS and MMIS.

e Lead development, improvement, and documentation of AIS Unit operational processes.

[Title]



Advise and participate in evaluation, prioritization, and design of AIS Unit program data requests and
tools.

Advise and participate in maintaining AIS Unit communications plan, including adherence to Department
and Administration communication standards.

Coordinate periodic review of all forms associated with AIS programs in partnership with staff from
Department of Children, Youth, and Families where appropriate.

Work across the Department of Human Services to further housing related goals and develop housing
opportunities for people receiving services from all areas of the department. Bring a housing resources
perspective and housing information across HHSSA as well as other areas of DHS.

Minimum Qualifications

To facilitate proper crediting, please ensure that your resume clearly describes your experience in the
areas listed and indicates the beginning and ending month and year for each job held.

Three (3) years of advanced-level experience providing support/services for a housing and/or homeless
program.

Experience Must Clearly Demonstrate:

Detailed understanding of eligibility for adult income support programs (General Assistance, Emergency
General Assistance, the Housing Support Program, and Minnesota Supplemental Aid).

Experience leading complex policy implementation, systems change, or process improvement projects,
including planning, scheduling, coordination, implementation, testing, and evaluation

Experience with or advanced knowledge of eligibility and payment systems used to administer adult
income support programs, including MAXIS and MMIS.

Experience in the areas of homelessness prevention, community support, community-based services,
and community health delivery systems.

Experience with data analysis, reporting, program evaluation, and using data to identify operational
improvements.

Experience leading cross-functional teams, coordinating diverse partners, and advancing work.

Preferred Qualifications

[Title]

Variety of experiences working effectively with others from different backgrounds and cultures.
Demonstrate a high level of ability to work collaboratively across divisions, administrations, and in
partnership with community organizations.

Experience with and understanding of the systemic causes of homelessness, the importance of housing
stability, and the broad array of supports and services associated with supportive housing interventions.
Knowledge of DHS policies, procedures, processes, laws and rules, state information technology
practices and issues.



e Highly developed communication both written and verbal and interpersonal skills with the ability to
present complex and sometimes controversial information in a comprehensive, easy-to-understand
style.

e Experience with planning, managing, and facilitating meetings; identifying issues, drawing out opinions,
ideas, and concerns, and facilitating consensus.

e Experience in the development of legislative proposals, bill analyses, and long-term strategic goals.

e Knowledge of federal and state legislation, rules, policies, procedures impacting services to people who
are homeless, people with disabilities, and/or older adults.

[ ]

Additional Requirements

e The Minnesota Department of Human Services (DHS) will conduct criminal background checks
on all finalists for this position. Finalists must pass the DHS background check.

e Employee reference checks will be conducted on all finalists. This may include a review of
documentation related to jobperformance. It also includes contact with the applicant's former
employer(s).

Why Work For Us

WE MAKE A DIFFERENCE! The Minnesota Department of Human Services impacts the lives of 1.7 million people
every year, helping them meet their basic needs so they can achieve their highest potential.

GREAT BENEFITS PACKAGE! The State of Minnesota offers a comprehensive benefits package including low cost
medical and dental insurance, employer paid life insurance, short- and long-term disability, pre-tax flexible
spending accounts, retirement plan, tax-deferred compensation, generous vacation and sick leave, and 12 paid
holidays each year.

Our differences make us stronger and leveraging them helps us create a workforce where everyone can thrive.
The Department of Human Services is an equal opportunity employer. We are committed to embedding
diversity, equity, inclusion, and accessibility at our workplace. We do this by developing strong leaders and
advocates, increasing cultural competence and understanding among all employees, and removing institutional
barriers and attitudes that prevent employees from advancing as far as their talents will take them. We prohibit
discrimination and harassment of any kind based on race, color, creed, religion, national origin, sex (including
pregnancy, childbirth and related medical conditions), marital status, familial status, receipt of public assistance,
membership or activity in a local human rights commission, disability, genetic information, sexual orientation,
gender expression, gender identity, or age.
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How to Apply

Click “Apply” at the bottom of this page. If you are unable to apply online, please contact the job information line at
651.259.3637.

For additional information about the application process, go to http://www.mn.gov/careers.

Contact

If you have questions about the position, contact Maia Uhrich at maia.uhrich@state.mn.us.

If you are a Connect 700 applicant, please email your certificate and the Job posting ID#/number to Dennis Stevenson
at dennis.b.stevenson@state.mn.us by the position close date.

If you are an individual with a disability and need an ADA accommodation for an interview, you may contact the
Department of Human Services’ ADA Coordinator at 651-431-4945 or DEPARTMENT OF HUMAN
SERVICES ADA@state.mn.us for assistance.

AN EQUAL OPPORTUNITY EMPLOYER

The State of Minnesota is an equal opportunity, affirmative action, and veteran-friendly employer. We are committed to
providing culturally responsive services to all Minnesotans. The State of Minnesota recognizes that a diverse workforce is
essential and strongly encourages qualified women, minorities, individuals with disabilities, and veterans to apply.

We will make reasonable accommodations to all qualified applicants with disabilities. If you are an individual with a
disability who needs assistance or cannot access the online job application system, please contact the job information line
at 651.259.3637 or email careers@state.mn.us. Please indicate what assistance you need.
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Verification of Applying for other SSI and RSDI for GA and HSP Programs

We have received an increase in questions regarding verification that a client applied for Supplemental Security Income
(SSl1) or Retirement, Survivors, and Disability Insurance (RSDI).

To address these questions, CM 0012.12 (Applying for Oher Benefits) was updated on June 1, 2026, to include a
reference to CM 0010 (Verification). We considered the variables involved in application process, including
circumstances that may be outside of the client's control. We also considered the information may not be immediately
available through the various interfaces because SSA must first process the application before the PBEN panel or other
interfaces can be updated.

If you have specific questions or need clarification, please submit a PolicyQuest.
Examples of Acceptable Verification

The following are examples of verification that a client applied for SSI or RSDI benefits:

e [f aclient shows proof of an SSI application, or the system interfaces an SSI application date to the PBEN panel,
this can be considered verification that the client applied for RSDI. SSA evaluates eligibility for RSDI benefits
before awarding SSI benefits.

o The exception is when a client is referred to apply for RSDI (early retirement at age 62), there may not
be an SSI application.

e Verification from interfaces, such as TPQY results. Again, if the interface shows an SSI application, this can be
used as verification that the client applied for RSDI.

e Communication from a Social Security advocate assisting the client with the SSI/RSDI application process.

e Communication from a housing support provider, case worker, or authorized representative who has direct
knowledge that the client applied, such as:

o Accompanying the client to an SSA interview.
o Assisting the client with an online application.
o Helping the client complete the SSI application process.

e An SSA appointment letter.

e Ascreen print from the client’s my Social Security account showing a pending application.

e The client's attestation statement that they applied for SSI or RSDI benefits.

Workers should use the verification that is available and reasonably obtainable. Because SSA documents are often
delayed, workers should not require a specific form of verification.

Remember that good cause may be granted to allow more time if the client is having difficulty obtaining verification.
This may also be a good indicator that the client needs additional help and may benefit from a Social Security Advocate.

Inconsistent Information

If a client attests or provided proof of an upcoming appointment with SSA, but a few months later:
e The PBEN panel does not show a current SSI application date, or
e TPQY does not show a pending (H80) or appealing SSI application,

The information may be inconsistent with what was previously reported.
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When inconsistent information exists, contact the client to obtain additional information and request verification of the
SSI/RSDI application. If the client needs additional time to resolve the discrepancy or obtain verification, consider
whether good cause applies to allow additional time.

One common issue is that a client begins an SSI application online but does not complete the required SSA interview.
Workers may ask whether the client completed a phone or in-person interview with SSA. Once the SSl interview is
completed and SSA processed the application, the application status should generally be available through the
interfaces.

Good Cause

Reminder: good cause can be granted when a client needs additional time to apply for benefits or additional time to
resolve inconsistent information.

See TE 02.06.08 PBEN IAA Good Cause Workaround for additional guidance. You can also search “PBEN” in the TEMP
Manual to find information related to the PBEN panel.

Referrals to Social Security Advocates

Resources are available to help clients with the SSI and RSDI application or appeal process. Applying for or
appealing Social Security disability benefits can be complex and often requires timely and accurate completion of
forms and supporting documentation

We encourage workers to refer clients to social security advocates for help. Advocates are familiar with SSA’s
disability requirements and can:

e Help determine whether a referralis appropriate.

e Identify when additional medical documentation should be obtained before applying.
e Assist with completing applications and appeals.

e Help clients navigate the Social Security process.

e Provide verification of the client's application or appeal status.

To find an advocate, visit the Social Security Advocacy directory at mn.gov/dhs/social-security-advocacy-directory.

QR code to the Social Security Advocacy directory:
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RCA UPDATES

RCA Background

e RCA changes the eligibility period from 12 months to 4 months, effective 05/05/2025.

e RCA Administrations for the 12 counties from the Public Private Partnership (PPP
agencies) to state (RPO RCA) administration, effective 10/01/2025.

RCA CMs Updated (Section 30 of the CM)

e CM moratorium, in effect from last summer through March 2026.

e Some RCA Combined Manuals (CMs) sections are updated in 04/2026 and 05/2026. This
update includes changes from bulletins:

1) #25-06-02: DHS Announces Reduction of the Eligibility Period for Refugee Cash
Assistance and Refugee Medical Assistance

2) #25-06-03: DHS Announces Change in Refugee Cash Assistance Administration
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