GEORGE COUNTY SCHOOL DISTRICT APPR(OV/ ED

Job Title: Head Girls Basketball Coach

Job Purpose: G C SCHOOL BOARD

The purpose of a high school girls' head basketball coach is to develop student-athletes by teaching basketball
skills, teamwork, and sportsmanship while fostering personal growth. They create game strategies, oversee
practices, and ensure player safety, all while promoting academic success and character development.
Additionally, they serve as role models and leaders, building a positive team culture and engaging with the
school and community.

Knowledge, Skills & Abilities: i
Must hold a Mississippi Educator’s License.

Previous coaching experience, preferably at the high school level or higher.

Strong knowledge of basketball fundamentals, strategies, and rules.

Excellent leadership, communication, and organizational skills.

Ability to motivate and inspire student-athletes.

Strong understanding of sportsmanship and player development.

Ability to work collaboratively with school staff, parents, and community members.
CPR and First Aid certification (preferred).

Compliance with district and state coaching certification requirements.

Responsibilities:

Plan, organize, and lead the girls' basketball program.

Develop and implement effective practice plans and game strategies.

Teach fundamental and advanced basketball skills.

Promote teamwork, sportsmanship, and personal growth among student-athletes.

Supervise and mentor assistant coaches and team staff.

Ensure compliance with school, district, and athletic association policies.

Communicate effectively with players, parents; and school administrators.

Coordinate team schedules, transportation, and equipment needs.

Monitor student-athletes’ academic progress and promote a balance between athletics and academics.
Encourage community involvement and team fundraising efforts.

Reports to: High School Principal & Athletic Director
Supervises: Assistant Basketball Coaches

Terms of Employment: Supplemental Contract
FLSA Status: Exempt

DISCLAIMER: The preceding job description has been designed to indicate the general nature and level of
work performed by employees within this classification. It is not designed to contain or be interpreted as a
comprehensive inventory of all duties, responsibilities, and qualifications required of employees to this job.



