SURDURULEBILIR SATIN ALMA POLITIKASI

Surdurdlebilir tedarik anlayisi dogrultusunda tedarikgilerimizin/cézim ortaklarimizin;

Kalite, Cevre ve is Sagli§i Giivenligi Yonetim Sistemleri, uluslararasi diizeyde kabul gérmiis gevre ve
sUrdaralebilirlik etiktlerine/sertifikalarina sahip olmasina,

Uretim ve tedarikte, gevreye zararli etkilerinin olmamasina, gevre mevzuatlarina uyuyor olmasina,
Kaynaklari; dogal yasama, ekosisteme zarar vermeden, uygun bir sekilde kullaniyor/tiiketiyor
olmasina, avlanma yasaklarina uyuyor olmasina,

Atiklarini en aza indirmek ve dogru yonetmek igin galisiyor olmasina, Urlin ambalajlarinda daha az
ambalajlamaya veya dokme ambalajlama alternatifleri sunuyor olmasina,

Cevre dostu, tasarruflu, yoresel, etik degerlere 6nem veren, geri donusebilir veya geri donustirilmus
malzeme kullanan, organik, bio, vegan, hayvanlar Uzerinde denenmemis, zararl kimyasal bilesenler
icermeyen vb. alternatifleri sunmalarina,

Yerli ve yerel Gretim/hizmet saglayicisi olmasina,

Ulkemizin/bdlgemizin mutfagini, geleneklerini, killtiirinii yansitan/tanitan iiriin/hizmet olmasina,

Onem verir ve bu bakis agimizi paydas tedarikgilerimize iletiriz. Tedarikgilerimiz ile birlikte verimli satin aima

firsatlarl yaratmaya galisir, tedarik sireglerinden dogan gevre etkilerini azaltmayi hedefleriz.
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CEVRE KORUMA VE ATIK YONETiMi POLITIKASI

isletmemizde gevreyi korur, kirlenmesini énler, gevreye olan olumsuz etkilerimizi azaltarak korunmasina énem
veririz. Bunun igin;

* Yasal diizenlemelere uyum saglar gevre etkimizi azaltmaya calisiriz.
* Atiklarimizi kaynagina, gruplarina ve tehlike siniflarina gére etkin sekilde ayirmaya ézen gdsteririz.

+ Tehlikeli maddeler ve kimyasallarin yalnizca ihtiya¢ durumunda ve gerektigi kadar kullaniimasinin hem
cevreye olan negatif etkileri hem de atik miktarini azaltacagini biliriz,

« Isletmemizde aldigimiz malzemelerde “geri déniisim” ve “cevre dostu” etiketi olanlari tercih ederek dogayi
korumaya katkida bulunuruz. Yeniden kullanim firsatlar yaratmaya ¢aligiriz,

* Kagit, pecete, tuvalet kagidi, ambalaj gibi tek kullanimlik malzemeleri gerektigi kadar kullanip dogaya daha
az atik birakmaya 6zen gosteririz,

* Atiklar dogru sekilde, dzelliklerine gore ayri alanlarda depolar, yasal depolama sure sinirlarini agsmadan
lisansli/yetkili firmalara teslim ederek, kayitlarini muhafaza ederiz,

* Su, enerji ve tim dogal kaynaklari tasarruflu kullanmaya caligirnz. Bu hassasiyetimizi ¢alisanlarimiz,
misafirlerimiz, tedarikgilerimiz ile paylasiriz.

« Cevre yonetimi konusundaki performansimizi dlger, bu verileri hedefler ile izler ve performansimizi
gelistirmeye caliirz.

* Calisanlarimizi gevre konusunda egitmeyi ve duyarliliklarini artirmayi amaglariz.
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KADIN HAKLARI VE CINSIYET ESITLIGI POLITIKASI

isletmemizde cinsiyet esitligine dnem veririz.

e Cinsiyett farki gézetmeksizin tim galisanlarimizin saglik, gtivenlik ve refahlarini saglariz.

e Kadnlarin is glicine katilimini tim departmanlarimizda destekler, esit firsatlar sunariz.

e Cinsiyet ayrimi yapmadan «esit ise esit ticret» politikas ile hareket ederiz.

o Esitlik ilkesi gozetilerek gorev dagilimi yapariz.

e Kariyer firsatlarindan esit diizeyde faydalanilmasi igin gerekli ortami saglariz.

o Egitim politikalari olusturur, kadinlarin katilimina ve farkindaligin artmasina destek oluruz.

e is-aile yasam dengesini koruyan calisma ortami ve uygulamalarini olustururuz.

e Kadinlarin sirket yonetiminde olmalari icin destek verir, esit firsatlar sunariz.

e Kadnlarin higbir sekilde istismar, taciz, ayrimcilik, bastiriima, zorlama, iftira vb. durumlara maruz kalmasina

musaade etmeyiz. Dlinyaya ve kurumumuza kattiklari degerin daima farkinda olur ve varliklarini destekleriz.
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COCUK HAKLARI POLITIKASI

Cocuklar bize gelecegin emanetleridir. Onlari bir birey olarak tanimak, haklarina saygi duymak, her turll
psikolojik, fiziksel, ticari vb. sdomiriye karsi gozetmek ve korumak oncelikli sorumlulugumuzdur.

Bunu saglamak igin;

* Kendi kurumlarimizda gocuk is¢i ¢alistirimasina misaade etmez ve tim i ortaklarimizdan da ayni
hassasiyeti bekleriz.

« Isletme igerisinde gocuklarin gelisimine katkida bulunan, diisiince ve isteklerini, duygularini rahata ifade
edebilecekleri, kendilerini 6zgur ve rahat hissedecekleri ortamlar/imkanlar sunariz.

« Calisanlarimiza, gocuk istismarinin onlenmesi ve fark ediimesi konusunda egitimler veririz.
* Cocuklarin katildiklar aktivitelerde yetiskin gozetimi altinda olduklarindan emin oluruz.

» Cocuk haklarinin korunmasi konusunda farkindalik yaratmak icin egitimler diizenler ve ilgili projelere
destek veririz.

* Cocuklar ile ilgili sipheli eylemlere sahit oldugumuzda dncelikle otel yonetimine bilgi verir, gerekli gorilen
durumlarda resmi kuruluglardan yardim isteriz.
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ENERJi VERIMLILIGI POLITIKASI

Dinyamizi olas! tehlikelerden korumak igin enerjimizi verimli kullaniyor ve enerji sarfiyatimizi

azaltmak igin hedefler belirliyoruz.

Bunun igin;
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Hem dogaya kargi sorumluluklarimiz hem de yasal yukumluliklerimizi yerine getirmek
Uzere ulusal ve uluslararasi standartlari, yasa ve duzenlemeleri takip eder, ener;i
kullanimini azaltma velveya enerji tlketim performansimizin surekli iyilestirilmesini
saglayacak calismalari gonullu olarak yurutlr, galismalarimizin sonuglarini takip ederiz.
Hedefler koyar, calisanlarimizin da katimini  saglamak amaciyla egitim
programlarimizda enerji verimliligine yer veririz.

Tum paydaglarimizla enerji yonetimi konusunda ortak amaglar ve sonuglar yaratmak
Uzere is birligi yapmayl onemseriz. Bu konularda misafirlerimiz, c¢alisanlarimiz,
ziyaretcilerimiz ve tum is ortaklarimiz ile birlikte topyekun bir farkindalik ve biling
seviyesine ulagiimasi adina etkilesimimizi sirdurmeye galigiriz.

Enerji verimli uygun GrGn, ekipman, teghizat ve teknoloji alternatiflerini arastirip
bulmaya, satin almaya ve kullanmaya caligiriz.

Enerji Yonetim Sistemimizi dokimante etmeyi, tim departmanlarimiza yaymayi,
gerektiginde guncellemeyi, gozden gecirmeyi ve surekli olarak iyilestirmeyi hedefleriz.
Enerji risklerini veya enerji kisiti gibi dogabilecek acil durumlari degerlendirir,

alinabilecek onlemleri planlariz.
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SUSTAINABLE PURCHASING POLICY

In line with the sustainable supply approach, our suppliers/solution partners;

* Quality, Environment and Occupational Health and Safety Management Systems have internationally

accepted environmental and sustainability labels/certificates,

* It has no harmful effects on the environment in production and supply and complies with environmental

legislation,

* Resources; It uses/consumes appropriately, without harming natural life or the ecosystem, and complies

with hunting bans,

* It works to minimize and manage its wastes correctly, and offers less packaging or bulk packaging

alternatives in its product packaging,

+ Environmentally friendly, economical, local, attaches importance to ethical values, uses recyclable or
recycled materials, organic, bio, vegan, not tested on animals, does not contain harmful chemical

components, etc. to offer alternatives,
* Being a domestic and local production/service provider,
« It is a product/service that reflects/promotes the cuisine, traditions and culture of our country/region,

We attach importance to this and convey this perspective to our stakeholder suppliers. We try to create
efficient purchasing opportunities with our suppliers and aim to reduce the environmental impacts arising

from supply processes.
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ENVIRONMENTAL PROTECTION AND WASTE MANAGEMENT POLICY

In our business, we protect the environment, prevent its pollution, and attach importance to its protection by

reducing our negative effects on the environment. For this;
+ We comply with legal regulations and try to reduce our environmental impact.
+ We take care to effectively separate our waste according to its source, groups and hazard classes.

+ We know that using hazardous substances and chemicals only when needed and as much as necessary

will reduce both the negative effects on the environment and the amount of waste,

+ We contribute to protecting nature by choosing materials with "recycling" and "environmentally friendly"

labels in the materials we purchase in our business. We try to create reuse opportunities,

+ We use disposable materials such as paper, napkins, toilet paper and packaging as much as necessary

and take care to leave less waste to nature,

+ We store wastes correctly, in separate areas according to their characteristics, deliver them to

licensed/authorized companies without exceeding the legal storage time limits, and keep their records,

+ We try to use water, energy and all natural resources economically. We share this sensitivity with our

employees, guests and suppliers.

+ We measure our performance in environmental management, monitor this data with targets and try to

improve our performance.

+ We aim to educate our employees about the environment and increase their awareness.
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WOMEN'S RIGHTS AND GENDER EQUALITY POLICY

We attach importance to gender equality in our business.

+ We ensure the health, safety and welfare of all our employees, regardless of gender.

+ We support women's participation in the workforce in all our departments and provide equal opportunities.
+ We act with the policy of "equal pay for equal work" without discrimination of gender.

« We distribute tasks by taking into account the principle of equality.

+ We provide the necessary environment to benefit from career opportunities equally.

+ We create education policies and support women's participation and raising awareness.

* We create work environments and practices that maintain work-family life balance.

+ We support women to be in company management and provide equal opportunities.

« Women shall not be subjected to any form of abuse, harassment, discrimination, suppression, coercion,
slander, etc. We do not allow it to be exposed to such situations. We are always aware of the value they add

to the world and our organization and support their existence.
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CHILDREN'S RIGHTS POLICY

Children are our legacy to the future. Knowing them as individuals, respecting their rights, all kinds of
psychological, physical, commercial, etc. It is our primary responsibility to protect and protect against

exploitation.
To ensure this;

+ We do not allow child labor in our own institutions and expect the same sensitivity from all our business

partners.

+ We provide environments/opportunities within the business that contribute to the development of children,

where they can easily express their thoughts, wishes and feelings, and where they feel free and comfortable.
+ We provide training to our employees on preventing and detecting child abuse.
+ We make sure that children are under adult supervision in the activities they participate in.

+ We organize trainings and support relevant projects to raise awareness about the protection of children's

rights.

+ When we witness suspicious actions regarding children, we first inform the hotel management and ask for

help from official organizations when deemed necessary.
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ENERGY EFFICIENCY POLICY

To protect our world from possible dangers, we use our energy efficiently and set targets to reduce our

energy consumption.
For this;

* In order to fulfill both our responsibilities towards nature and our legal obligations, we follow national and
international standards, laws and regulations, voluntarily carry out studies that will reduce energy use and/or

continuously improve our energy consumption performance, and monitor the results of our work.

+ We set targets and include energy efficiency in our training programs to ensure the participation of our

employees.

+ We attach importance to collaborating with all our stakeholders to create common goals and results in
energy management. We try to continue our interaction with our guests, employees, visitors and all business

partners in order to reach an overall level of awareness and consciousness on these issues.

+ We try to research, find, purchase and use suitable energy-efficient products, equipment and technology

alternatives.

* We aim to document our Energy Management System, disseminate it to all our departments, update,

review and continuously improve it when necessary.

* We evaluate energy risks or emergencies that may arise such as energy constraints and plan the

measures that can be taken.
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