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EMPLOYMENT OPPORTUNITY
Norway House Cree Nation – Health Programs is seeking the services of a 
(1) Registered Nurse

Under the direct supervision of the Public Health Nurse in Charge, the Public Health Nurse will implement community health programs aimed at improving and maintaining optimum standards of health in the community by implementing the following specific accountabilities:

Qualifications:
· Must have Manitoba Nursing License: in good standing and registered with a Manitoba Nurses College.
· Current Inoculation Certification (Nurses can obtain once they start position.
· Experience in assessment and provision of nursing care.
· Knowledge in Public Health Management Systens, ability to use online programs Phims,eChart
· Excellent written, verbal and interpersonal skills.
· Strong organizational skills and the ability to efficiently handle and administer multiple tasks on 
           concurrently running programs.
· Proven ability to work as an integral team member as well as provide leadership when requested.
· Ability to plan, organize, and facilitate workshops.
· The ability to communicate in Cree is a definite asset.
· Ability to adapt nursing care to meet First Nation needs and aspirations.
· Ability to communicate efficiently and effectively.
· Excellent computer skills.

Specific Accountabilities:

· Plans, organizes, direct, implements, and evaluates a comprehensive Public Health Nursing Program aimed at reduced morbidity and mortality rates so as to improve and/or maintain the optimum health of the clientele served by assessing the physical, social, emotional and environmental factor that influences the health of the individual, family, and community by utilizing this information to adjust programs content and delivery.
· Select program priorities that are consistent with assessed needs of the individual, family and community.
· Assist with indicators of the activities in the work plan through consultation with the Nurse in Charge
· Establish program priorities for the individual health norms to community health needs for community 
· Provides post-natal nursing assessments, follow ups, counseling as well as tends to referrals received by appropriate resources by means of telephone contact or written documentation
· Controls the spread of communicable diseases by immunization targeted age groups in accordance with the Manitoba Immunization Schedule) through office clinics, school programs, campaigns and annual influenza campaigns. 
· Receive referrals from other agencies that are of a community health nature and follow up the individual referral.
**COMPLETE JOB DESCRIPTION IS AVAILABLE UPON REQUEST**

The ability to communicate in Cree is a definite asset!
Aboriginal applicants are encouraged to self-declare when submitting applications and resumes. All applications and resumes will be screened by the selection committee and only those contacted will receive an interview!

APPLY IN WRITING DIRECTLY TO HUMAN RESOURCES BY SUBMITTING RESUME COMPLETE WITH 3 PROFESSIONAL REFERENCES, CRIMINAL RECORD CHECK, ADULT AND CHILD ABUSE REGISTRY CHECK TO…

Celestine Albert 					Bessie Folster
Director of Human Resource				Human Resource Administrator
calbert@nhcn.ca					BFolster@nhcn.ca	

DEADLINE FOR APPLICATION TILLED FILLED
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