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0.1 About ESG report

Starting in 2024, Jebsee Electronics Co., Ltd. (referred to as "Jebsee Electronics") will
regularly publish a sustainability report each year. This report will detail the company's
efforts and achievements in non-financial areas such as business operations, environmental
protection, and social engagement. The report will be made publicly available in the sustainability
section of the Jebsee Electronics official website, with the aim of fostering smooth and
transparent communication with all stakeholders who are concerned about our activities.

0.11 Release

© Jebsee Electronics publishes an annual sustainability report for the previous year on a regular
basis.

© Current version: Published in June 2024.
© Previous version: First internal edition published in 2024

© Next version: Expected to be published in June 2025
0.12 Contact Information

© If you have any questions or suggestions, please feel free to contact us at any time:
© Sustainability Development Dept.

© Address: No. 24-3, Xinle Road, South District, Tainan City 702, Taiwan

© Telephone number: +886-6-264-7622

© Fax number: +886-6-263-8446

© Website: www.jebsee.com.tw

© E-mail address: sdd@jebsee.com.tw

0.13 Category

This report discloses the relevant measures and overall outcomes of Jebsee Electronics in various
aspects of corporate social responsibility during the period from January to December 2023. It covers
the operational headquarters of Jebsee Electronics located at No. 24-3, Xinle Road, Anping Industrial
Park, Taiwan (referred to as the Xinle Plant) and the Xinying Plant located on Xinren Road, but does
not include the factories located in China.

0.14 Basis of Preparation and Verification

This report follows the Sustainability Reporting Standards issued by the Global Reporting
Initiative (GRI) and the industry standards issued by the Sustainability Accounting Standards Board
(SASB), with a specific focus on standards for the Electronics Manufacturing Services (EMS) and
Original Design Manufacturing (ODM) industries. The report is prepared in accordance with the latest
GRI and SASB guidelines and is adopted within the officially designated timeframe.

This report aims to emphasize that although Jebsee Electronics is not required by regulatory
authorities to disclose sustainability information, we fully recognize the importance of transparent
sustainability disclosures for both our internal employees and external customers, including potential
clients. We are committed not only to meeting these standards but also to continuously improving our
practices through feedback from various stakeholders, including internal employees, even without
external verification.
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The organizational boundaries and calculation methods covered in this report
use internationally accepted metrics to present corporate social responsibility
performance data. Any estimates are specifically noted within the report. Financial
data in this report is presented in New Taiwan Dollars (NTD), with exchange rates
based on year-end 2023 figures. Operational performance, product shipment
information, and the contents of the report have been verified by Deloitte Taiwan.

0.15 Report management

The Jebsee Electronics Sustainability Report (referred to as the ESG Report) is coordinated
by the Sustainability Development Department, which oversees its preparation. The department
invites the highest-ranking executives from various functional units to appoint representatives
to serve as members of the report preparation team. These members collaborate on data
collection, writing, design, layout, and verification tasks. At the end of each year, a kick-
off meeting for the report preparation project is held to discuss the development of the report.

Team members, based on their daily work and interactions with stakeholders, work with
the Sustainability Development Department to gather, discuss, and review sustainability
issues. The results of the previous year's work are compiled into the report, which is
then submitted to the Chairman for final approval. The external verification is completed
regularly in the second quarter, and the report for the previous year is published in June.
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0.2 What the operator says

0.21 Letter from the Chairman
Jebsee Electronics Team and Stakeholders

As the Chairman of Jebsee Electronics, it
is my honor to present to you our company's
latest Corporate Social Responsibility
(ESG) report. This report not only reflects
our unwavering commitment to the
company's mission but also embodies our
deep efforts in the areas of environmental,
social, and governance (ESG) practices.

Since our founding in 1975, Jebsee
Electronics has upheld the core values
of "Integrity, Diligence, Pragmatism, and
Innovation." We firmly believe that Jebsee
Electronics’' success is not only measured
by economic gains but also by our positive
contributions to our employees, society, and
the environment. These values are ingrained in
every business decision and action we take and
have become our steadfast principles. Guided by
ESG, we are committed to pursuing sustainable
development goals and continuously exploring
innovative ways to contribute positively to
society.

Jebsee Electronics, driven by the spirit of
craftsmanship and simplicity, is dedicated to
the research, development, and production of
television peripheral components and shared
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viewing systems for high-frequency cable and
satellite TV. We collaborate with our customers
with integrity and pragmatism, striving to create
value and provide the highest quality products
and services. At the same time, we continuously
seek innovation, aiming to meet market
demands while building a strong reputation and
cooperative relationships worldwide.

In the face of a rapidly changing market
environment and increasingly severe
environmental challenges, Jebsee Electronics
remains committed to the "Earth-Friendly"
philosophy and actively participates in
sustainable development. We understand
that the company's growth is closely linked
to environmental health, and therefore we
are committed to incorporating goals for
reducing carbon emissions, water consumption,
waste, and transportation impacts into our
development plans. In 2024, Jebsee Electronics
has set the following goals:

© Carbon Emission Reduction by 10 %: We
aim to significantly reduce carbon emissions

by actively adopting green energy, optimizing
production processes, and promoting energy-
saving technologies, thereby contributing to
the mitigation of climate change.

©Water Consumption Reduction by 10 %:
We will enhance water resource conservation,

improve production techniques, and adopt
water recycling systems to effectively
reduce water consumption and protect the
sustainable use of water resources.

©OWaste Reduction by 10 %: Through
measures such as reducing the use of

packaging materials, increasing resource
recycling rates, and promoting waste sorting,
we aim to decrease waste generation and
contribute to a cleaner and more beautiful
environment.

OTransportation Reduction by 10 %:
We will optimize logistics management,

improve transportation efficiency,
reduce transportation costs, and
minimize environmental impact, thereby
decreasing transportation volumes
and alleviating traffic pressures to
support sustainable urban development.
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To achieve our sustainability goals, we will
enhance internal management by optimizing
systems and processes, and intensify employee
training to foster environmental awareness
and active participation in our ESG initiatives.
We will collaborate closely with suppliers
and partners to build an eco-friendly supply
chain, aiming for carbon neutrality and
resource conservation. Together, we strive to
lead the industry toward a more sustainahle
future. | deeply appreciate the support of our
colleagues and stakeholders, which empowers
Jebsee Electronics to continue advancing in
sustainable development. Let’s work together to
create a better future.

Jebsee Electronics Team and Stakeholders

| am honored to share our company’s
key practices and future strategies during
this crucial time. We believe that actively
engaging in green product development is
essential. We are committed to advancing
eco-friendly products and partnering with the
automotive industry to promote environmental
sustainability. Investing in green industries
not only protects the environment but also
strengthens our competitiveness, positioning
us as a leader in sustainable development.

We've made significant strides in
corporate responsibility, joining the RBA to
uphold a people-centered approach, promote
gender equality, and ensure diverse employee
management. In business, we maintain integrity,
fair trade, and privacy protection while actively
participating in community and environmental
sustainability initiatives.

Thank you for your support. We will
continue to invest in reducing carbon emissions,
enhancing green product competitiveness, and
fostering a diverse, inclusive workplace. We
look forward to collaborating with our partners
on the path to sustainable development.

| am confident in Jebsee Electronics' future.
We will continue our efforts to fulfill corporate
social responsibility, contribute to sustainable
development, and advance green initiatives while
driving sustainability across the supply chain.
We will also enhance corporate responsibility,
improve employee well-being, and foster a
more inclusive culture. With renewed passion
and a proactive approach, we will guide Jebsee
Electronics toward a more eco-friendly and
harmonious future. Let’s work together for a
better tomorrow!

Future Challenges and Response Strategies

While we have made significant
progress, we recognize that many
challenges remain in fulfilling our
corporate social responsibility. We will
continue to learn and improve, actively
addressing these challenges. First,
we will strengthen communication and
collaboration with stakeholders to build
more robust partnerships. Second, we
will further optimize internal management
systems to enhance operational
efficiency and transparency. Lastly, we
will continue to invest in innovative
R&D to introduce more green products
that meet market and societal needs.

We firmly believe that, through the
collective efforts of all employees,
Jebsee Electronics will overcome current
difficulties, meet future challenges,
and contribute even more to achieving
sustainable development goals.

foop
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0.3 Annual sustainable results

Responsible Business Alliance(RBA)

As a member of the world's largest industry alliance
dedicated to corporate social responsibility within the
global supply chain, Jebsee Electronics firmly supports
the goals and vision of the Responsible Business
Alliance (RBA) and is committed to promoting RBA's
Code of Conduct. Each year, during our self-assessment
process, we complete risk assessments for our major
facilities through the RBA Self-Assessment Questionnaire
(SAQ). These assessments cover labor rights, health
and safety, environmental protection, business ethics,
and management systems to ensure compliance with the
highest standards of corporate social responsibility.
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Task Force on Climate-related Financial
Disclosures (TCFD)

Established in 2015, the Task Force on Climate-
related Financial Disclosures (TCFD) was initiated by
the Financial Stability Board (FSB) to develop a set of
standardized voluntary guidelines that help investors,
lenders, and insurance underwriters understand the
key risks faced by organizations. Starting in 2024,
Jebsee Electronics will adopt the TCFD framework to
transparently disclose information on climate governance,
strategy, risk management, and metrics and targets,
officially becoming a supporter of TCFD.
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Internation Organiztion for Standardization

Jebsee Electronics implements 1ISO 14001 to improve
environmental performance by optimizing resource
use, reducing emissions, and minimizing pollution.
Committed to respecting life and managing health risks,
we ensure compliance with environmental, safety, and
health regulations. Through ISO 45001, we enhance
workplace safety, reduce injury risks, and foster a
culture centered on safety and health. By integrating
ISO 9001 and IATF 16949 into our quality management
system, we deliver high-quality products and services,
continuously improving to exceed customer expectations.
These combined efforts establish a robust foundation
for sustainable development and long-term success,
achieving a win-win-win in environmental protection,
safety, and economic performance.

0.4 Get to know JBSEEE

Jebsee Electronics has always upheld the values of "Integrity, Diligence, Pragmatism, and
Innovation," believing that while pursuing the material and spiritual well-being of all employees,
we should also contribute to the progress of human society. As global attention to greenhouse gas
impacts grows, Jebsee Electronics, as a key part of the international supply chain, recognizes the
urgency of conducting greenhouse gas inventories to address climate change. With shifting market
trends and the increasing emphasis on ESG, both large and small enterprises face sustainability
challenges. To enhance our green productivity and international competitiveness, we are committed
to assessing our carbon emissions and developing continuous improvement plans to align with global
ESG trends. Looking ahead, Jebsee Electronics will continue to protect the planet by integrating
sustainable practices into our operations, balancing production, environment, and humanity, and
fulfilling our corporate social responsibility.

0.41 Company Profile

Founded in 1975 in Tainan, Jebsee Electronics has spent 47 years dedicated to the research,
production, and marketing of shared viewing system components for cable and satellite TV, as well
as automotive antennas and related components. By implementing ERP, automated warehousing,
and MES systems, alongside fully or semi-automated machinery, the company aims to reduce labor
costs and enhance production quality and efficiency, progressing toward intelligent manufacturing.
With extensive experience in RF antenna reception and communication, Jebsee Electronics strives to
become a leading "Lighthouse Factory" and a top partner in the Internet of Vehicles, wireless signal
transmission, and communication industries, contributing to a more convenient life for all.

11
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0.42 Company History

- New Facility

- Taiwan SinRen & Dongguan

- I1SO 14001 EMS certification

- RBA VAP Score 200(Platinum recognition)

China Shenzhen Founded Ford Q1
2021 2023

1975 ! 2006 ! 2012/2014
i 1975 i 2010 i 2015 2020 2022
IATF 1SO 14064-1

ISO/TS 16949 FCA Excellent

- IATF16949 for both Taiwan & Dongguan

plant

0.43 Corporate vision

Corporate vision

‘l Il . . .
Become a professional leader in wireless
m communication systems and a company that

connects love and happiness

Business philosophy

Position customers as partners, pay attention
= to employee safety and welfare, care about

a

Do

environmental protection, and create a sound,
transparent and clear corporate governance culture

Values

f\ 1. Integrity 2. Lead by example
@ 3. People-oriented 4. Focus on fairness
5. Teamwork 6. Quality first

7. Keep promises 8. Technological innovation

Corporate mission

Create a more sustainable and better future for
mankind

sustainable strategy

1. Responsible procurement

2. Sustainable procurement

3. Green procurement

4. Energy saving and carbon reduction
5. Business ethics practice

6. Employee care
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BMW SPS RBA VAP Score 166 (Silver recognition)
20 16

0.44 operating bases

Operations
Headquarters

Tainan, Taiwan Production bases 2

Founded 1975/8/4 NT$633.75 million

Amount of Capital

Chairman Shan-Gow Lo Revenue 2023 NT$1.67 billion

] kainan Lo Number of employees 580

1)Land area :
5,280 square
meters.

2)Building :
16,283.7 square
meters.

1)Land area : 4,581
square meters.

2)Building : 7,832.92
square meters.

Xinren

@ Global locations

Jebsee(Dongguan)

Xinre @ Founded in 2020
@ Land area : : 12,200 M

13
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0.45 Product categories and categories

Jebsee's products span two major application areas: consumer electronics and automotive
products. Product categories include antennas, signal amplifiers, HDMI video switchers, and various

other solutions.

Proportion of main product items (NTD: thousand)

2023 1,289,690 330,401 50,452
2022 1,175,011 425,760 I 69,891
2021 626,311 697,893 68,510

[l Automobilevt [l Electronics [l Other

Jebsee's sales regions span the globe, with the Americas being the primary market, followed by
Europe. In 2023, the Americas accounted for 54% of revenue, while Europe contributed 31%.

Product sales location ratio

2022 47% 33% 19%
2021 43% 29% 28%
[l North America Il Europe I Asia

0.46 Corporate Performance

In 2023, Jebsee Electronics achieved revenue of NT$1.676 billion, reflecting growth in both
revenue and profitability compared to 2022. We will continue to optimize overall operational

performance to deliver value to all our investors.
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0]

Revenue(NTDthousand)

1,800,000 20.00%
1,600,000
1,400,000 15.00%
1,200,000 10.00%
1,000,000

800,000 = 00%

600,000

400,000 0.00%

200,000 [ |

0 5.00% 2021 2022 2023

2021 2022 2023 M Gross Margin M Net income

0.47 International Standard Management System

To improve operational efficiency and customer satisfaction, Jebsee Electronics has implemented
various management systems based on international standards since its founding, supported by
dedicated committees overseeing certification, policy execution, and continuous improvement. The
company ensures that these systems, including IATF 16949, ISO 14001, and RBA, are updated annually
to maintain compliance, with certifications obtained through SGS Taiwan and original certifying

bodies.

GE, qvzation g ization
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0.48 Information disclosure

Jebsee Electronics ensures all product labels comply with local regulations and are tailored to
customer needs. To regulate external communications, the company follows "External Communication
and Information Disclosure Management Guidelines," which outline the scope, spokespersons, and
review processes for accurate and timely information disclosure. The official website features a
news center, corporate information, and an ESG section, providing real-time updates on company
developments, financial data, and sustainability efforts, along with contact channels for easy

communication.

0.49 External participating organizations

Jebsee Electronics actively participates in industry associations, technical alliances, and
related events to stay informed on the latest industry and technology developments. Through these
engagements, the company builds strong partnerships with other enterprises and institutions, working
together to promote the sustainable development of the industry.

€ External participating organizations

Green Citizens' Action Alliance Eternal Association TISDA
D-U-N-S® Registered™ TTIPMA CTPM
HDCP ADOPTER Nurses Association RBA-Online
Statista CPC IPC
HDMI RENEWAL ADOPTER Electrical and Electronic Manufacturers' Association

15
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D-U-N-S® Registered™

D-U-N-S® Registered™ is an internationally recognized business identifier
provided by Dun & Bradstreet, offering a trusted identity standard for global
enterprises. Upon passing Dun & Bradstreet's data collection and review, a
company receives a unique D-U-N-S Number®, which is recorded in the global
database, establishing its international identity and enhancing transparency,
credibility, and visibility in the global market.

Jebsee Electronics has earned the prestigious D-U-N-S® Registered™
certification, which includes an electronic seal that can be displayed on the
company's website and business documents, signifying excellence in corporate
governance, financial stability, and business operations. This certification not
only affirms the company's identity but also strengthens its business credibility,
allowing potential partners, international businesses, and government agencies
to quickly and effectively recognize and trust Jebsee Electronics.

This certification boosts Jebsee Electronics' ability to enter new markets,
forge partnerships, and earn the trust of international entities, thereby enhancing
competitiveness and international influence, and solidifying its leading position
in the global market.

Thi i 10 CHFty Mha followineg Sibpt padend (he Auhaiation & Vriication process of DUNS" Rigitited ™ N This i 10 Covtify the folowineg Subpdt piised th Authrticaton & Yermcation process of DUN-S" Regrtered ™ &)

D-U-N-5” Registered ™ Certificate

D-U-N-S”Registered™ Certificate

Cﬂur-: NNNNN JEBSEE ELECTRONICS CO. LTD. ¢mwrug IIIII JEBSEE ELECTRONICS €O, LTD.
Addrva o 243, Sirde Rd., 5. Diat, Tainan City Addrons; No. 243, Sinde R, 5. Dist, Tainain City
?\“J';dr-n iiiii Plee sl s Tawan
- LLAT
Bninass Registration  £938351 Businass Registraticn 6308351
¥ " A BN
r i 1 / pr 1
ﬁua.\gi::lmur B5-608137 I/ //;“, i DUNSENmbE EL&0S421 ¥ f'
LAY B B 17 (‘,,/ LA Ad
Valdiy, From 2023 Aug 14 to 2024 Aug 13 i, P 20 g 1 g JLAAT 0N

ERADATRIRT WTTRNATE
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MIF License

Jebsee Electronics' vision M’ade iy
is to become a leading expert in . |Ph0ne
wireless communication systems,
dedicated to connecting love and
happiness. This vision drives our relentless pursuit of excellence in technology
innovation and quality control, leading to our successful achievement of Apple’s
MFi certification.

MFi, which stands for "Made for iPhone/iPod/iPad," is a certification that
allows authorized manufacturers to produce accessories that meet Apple's
strict standards, including the use of proprietary technologies like the Lightning
connector. This certification ensures our products meet Apple's rigorous quality
requirements, with technical support provided during the development process.

iPad | iPod

The MFi certification covers various connectors and protocols, such as
headphone jacks, dock connectors, Lightning connectors, and AirPlay support.
With only a 2% pass rate, earning MFi certification is a testament to Jebsee
Electronics' superior product quality and technical capabilities. The certification
has expanded from its initial focus on iPhone, iPad, and iPod to include Apple
Watch and the latest MagSafe products, allowing us to create a diverse range of
Apple accessories and integrate into a broader Apple ecosystem.

By adhering to the Apple Accessory Protocol (AAP), a serial communication
protocol for controlling devices like iPod, we ensure the reliability and
stability of our products. Achieving MFi certification not only highlights our
strength in technology innovation and quality control but also strengthens our
competitiveness in the international market.

Jebsee Electronics will continue to strive towards becoming a leading expert
in wireless communication systems, connecting love and happiness. We remain
committed to providing the highest quality products and cutting-edge solutions,
fulfilling our corporate vision, and enhancing customer experience.

17
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0.410 Government Subsidies

Jebsee Electronics invests in R&D to support government-led industrial innovation while
enhancing employee skills through training. Additionally, we participate in Ministry of Labor initiatives
by hiring unemployed individuals to help stabilize national employment. A summary of government
subsidies received in 2023 is provided below.

Subsidy project Subsidy agency Project Unit (Thousand)

Yunlin-Chiayi-Tainan Regional
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Identify the significance of both

positive and negative impacts.

Integrate impacts across economic,
environmental, social, and human rights
dimensions. Assess positive impacts by
scope and scale, and evaluate negative
impacts based on irreversibility. Consider
the likelihood of occurrence for potential

Prioritize the most significant
impacts.

Compile the analysis of all activities
into sustainability issues, and create a
materiality assessment matrix based on
the extent of their positive and negative
impacts, as well as the key concerns of
stakeholders.

Scholarship Branch. WDA. MOL Stable Employment Plan 428
Subsidy Yunlin Chiayl- fairar, Regional Charge take off plan 236

Industrial Development Industrial Upgrading Innovation

Subsidy Administration,Ministry of . 4,295
Economic Affairs Platform Mentoring Program
. Institute for Information Industry, Satellite industry supply chain
SRl 1l development promotion plan 59
Total 5,018

0.5 Stakeholder discussion

"Materiality assessment” plays a foundational and critical role in risk identification and the
quality of sustainability reporting. Jebsee Electronics is committed to focusing on core business,
implementing pragmatic strategies, and pursuing stable growth. We maintain open communication and
trust with stakeholders through diverse channels, aligning with business models and customer needs.
In 2023, following the Global Reporting Initiative (GRI) GRI 3 guidelines for identifying material topics
and recommendations for sustainability reporting, we identified and defined key topics for disclosure
in our sustainability report through four crucial steps, shaping our operational strategy.

Identify the organizational

Identify both positive and

context and stakeholders. negative impacts.

By conducting in-depth analysis
across all activities in the value chain, we
clearly identify upstream and downstream
partnerships, pinpoint relevant
sustainability issues, and accurately
identify key stakeholders along with their
core concerns.

We systematically review all
activities in the value chain to identify
actual and potential impacts, considering
factors such as the nature, timing, intent,
and reversibility of these impacts.

positive and negative impacts.

@ Step 1: Identify Organizational Context and Key Stakeholders

Jebsee Electronics formed a cross-departmental team to identify key activities across the entire
lifecycle of the organization, following the Global Reporting Initiative (GRI) 2021 standards. We
identified five key stakeholder categories: customers, partners, employees, government, investors/
shareholders, and suppliers/contractors. Feedback on various issues was collected from both internal
and external stakeholders through surveys.

@ Step 2: Identify Positive and Negative Impacts

We analyzed impacts by categorizing them into positive and negative effects, considering actual
impacts (scale, scope) and the likelihood of occurrence. We identified 9 activities impacting the
economy, 7 impacting the environment, and 5 impacting society and human rights, assessing the
significance of these impacts.

@ Step 3: Assess Significance

Integrating the impact assessments across economic, environmental, social, and human rights
dimensions, we compiled 21 sustainability issues. A survey of 510 key stakeholders (including
employees, suppliers, contractors, government, and investors/shareholders) provided insights into
their concerns, aiding in a better understanding of stakeholder expectations.

@ Step 4: Determine Material Topics
Based on stakeholder concerns and the significance of positive and negative impacts, we

created a materiality matrix, identifying 11 high-priority issues with significant impacts and attention.
Additionally, 10 secondary topics were selected for focused disclosure in the report.
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The significance of ke Top thr - Communication Frequency of
Key stakeholders 9 y op three Response Responsible | Results for 2023
t
stakeholders to Jebsee areas of concern. management | communication
© Customer
o ¢ To consistently deliver exceptional technical Satisfaction Survey Once a year
Customers and partners are not only sources R:Isatg:)nnes"hip support and after-sales service, Jebsee Electronics © Customer
of revenue but also key drivers of company Management regularly holds communication meetings to Questionnaires or As needed Customer
: : ; meticulously assess product development progress On-site Audit : :
growth. By offering high-quality products and . Sales n-site Audits satisfaction score
Customers fessi | h that ali ith ket © Technology and and goal achievement. We also evaluate supply Department ) ) of 91%. exceedin
professional services that align with marke R&D chain compliance based on customer needs and © ;TOJe.ct Review As needed ! 6, tfee1o g
nee:ds, we can contlnuously improve customer © Information implement improvement measures from customer eetings the target of 91%
satisfaction and grow alongside our clients. Security satisfaction feedback, all aimed at strengthening © Customer Complaint
trust with our clients. Management As needed
System
} Once a month
. Jebsee Electronics actively adjusts its © Labor-Management
Employees are the cornerstone of © Talent Attraction compensation structure to ensure employees Meetlngs., Once a month
sustainable development. By offering a quality and Retention receive market-competitive and fair remuneration. gR ment © Ocey e?.'ﬁ,“,?n'eﬁﬁif,?g“;
work environment and competitive compensation, © Employee Additionally, we motivate employees through a epartmen Twice a year .
Employees we cultivate a talented, passionate team that Development robust rewards system and create diverse, open, and Relevant © Emmmgewe”are | | Achieved
drives exceptional results and adds value to the and Training transparent feedback and communication channels. departments © Welcome party rregular
company. © Human Rights This enhances real-time, two-way communication, © Performance review As required
fostering closer interactions with employees. and evaluation by procedure
| t § sharehold h Jebsee Electronics strictly adheres to all legal
nvestors and shareholders, as the regulations, ensuring that information provided
Investors |/ company’s financial backers, require transparent, © Governance to investors and shareholders is both timely and
accurate, and timely operational information. By © Business Ethics accurate. We are also committed to climate-related Board © Board of trust Twi Achieved
istently providing such information, we can financial disclosures, quantifying potential risks and Members oardottrustees wice a year chieve
consis e ’ © Technology and o ’ . :
hareholders strengthen trust with investors and the market, R&D opportunities, and proactively developing response
reflecting the true market value of the company. strategies to ensure the company’s ongoing
development and competitiveness.
Jebsee Electronics requires all suppliers and
Suppli contractors to comply with the "Jebsee Electronics
Suobli d tract ial i © Supplier . | . 5
) ~ Suppliers and contractors are crucial in Sustainability RBA Supp!ler Selectulon andlEvaIuatlon Procedures Procurement © Supplier Evaluation The response rate
Suppliers/ delivering professional products and services. By Management and to sign the "Supplier Code of Conduct o p1 :
establishing an efficient and smooth management © Regulator Commitment" and "Supply Chain Sustainability Quality © Supplier Audits As needed tgrsilirbeshl;s?olrzrls
and communication system, we ensure smoother Co?npliancye Commitment.” This ensures that our partners Assurance © Contractor comr?ﬂtment letters
Contractors cooperation with these partners, achieving operate in line with our sustainability commitments. RBA Team Assessment exceeds 80%.
rocurement plan for suppliers to uphold Jebsee Electronics’
dedication to sustainability.
© Occupational Jebsee Electronics closely monitors
The government and regulatory authorities Safety and Health international and domestic laws and trends, utilizing
play a vital role in supporting business growth. As © Water Resource the "EIP" platform management system with an © Government
a responsible corporate citizen, strictly adhering Management advanced m?elllgfent relgulatorﬁ( databwe for reaII- HR document No illegal acts or
to regulations and proactively aligning with © Greenhouse Gas time monitoring of regulatory changes. We promptly Devartment © Surveys major lawsuits
. . e Management update internal policies and procedures to ensure epartmen )
Government national policies are fundamental responsibilities. . . © Supervision As needed (fines of more than
Thi t onlv d trat itment t © Energy Resource legal compliance and actively allocate resources to Relevant pe NT$1 million or
is not only demonstrates our commitment to Management R&D projects, supporting government initiatives in departments seminar product lawsuits).
social responsibility but is also key to earning the © Waste industrial innovation, environmental improvement, © Seminar /
trust and support of the government and related Management and competitiveness enhancement, demonstrating Conference
agencies. © Air Pollution our strong commitment to industry development and
Control regulatory compliance.
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Main topic matrix chart

Preface / Sustainable value / Work together for a win-win situation / Environmental Responsibility /

Great Place to Work / Social responsibility / Appendix

Technology and R&D

Conflict
GHG management minerals

Professional
ethics
Obey the law

Occupational Safety
and Health

Information

securit
Social y

participation Governance Supplier sustainable

Customer relationship
ELED T

development

Energy resource Waste

management management

Green purchasing

Product quality

Air pollution control

Water resources Green products

management

Attraction and retention

Staff development and training

0 1.0

2.0 3.0
Stakeholder concerns

4.0
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€ Main Topics and Objectives

Customer
relationship
management

Positive Impacts

Enhance customer satisfaction and
loyalty

Negative Impacts

Requires continuous investment and
innovation to meet customer demands
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Professional

Establish a culture of integrity, attracting

Demands strict regulation and self-

Topics
oriention

Customer Loyalty Enhancement Plan: Establish a

Please see report
for details

development

improving overall competitiveness

ethics talent discipline
Obey the law E_nsure legal compliance, reducing legal Regula_tory changes may increase
risks operational costs
. Increases administrative burden,
Increase transparency and accountability, .
Governance . requiring balance of stakeholder
boosting shareholder trust .
interests
Conflict Support human rights, enhancing brand High supply chain scrutiny adds
minerals image management complexity
Technology Drive innovation, strengthening market High R&D costs with potential risk of not
and R&D competitiveness achieving expected returns
e Strengthen supply chain responsibility Increased management complexity
sustainable ’ ’

requiring additional resources

participation

recognition and corporate reputation

Information Protect company and customer data, Ongoing investment needed in

security reducing cybersecurity risks technology and training

GHG Reduce environmental impact, enhancing | Large initial investments with no
management | the company’s green image immediate economic returns

Safety and Safeguard employee health, reducing Regular investment in safety facilities
Health accidents and training required

Social Improve brand image, increasing brand Improper social engagement may lead to

PR crises, negatively affecting corporate
image

Customer customer feedback mechanism, conduct regular | 2.4 Customer
. . . . . . 416,417,418
Relations satisfaction surveys, and provide personalized | Relations
services.
. Ethics Strengthening Project: Promote a code of . .
Corporate Pro_fesslonal ethics, establish an anonymous reporting system, 1.5Eth|cal Business 205
ethics . . . Practices
Governance and conduct regular ethics training and audits.
Transparency Governance Improvement Plan:
Corporate Optimize internal decision-making processes, | 1.4 Corporate
o 201,206
Governance enhance communication between the board and | Governance
shareholders, and increase transparency.
Supplller Collagb?ratlve Su.staln_a!)lllty Goals \{wth Suppl.lers: 2.3 Supply Chain 204,301,302,
sustainable Set joint sustainability goals with suppliers, M
. . - anagement 308,414
development conduct regular evaluations, and provide training.
2.1 Green Products
EnVII.'ontm:!.ntaI Technology Innovation Acceleration: Transform innovative | 2.2Innovation power 302-5.417
orientatio i i ;
and R&D ideas into green products. 2.3 Supply Chain
Management
Carbon Reduction Project: Implement energy-
GHG saving retrofits, a.dopt clean energy, and _set 3.2 Climate Change 201-2,305
management emission reduction targets with tracking
mechanisms.
occupational Occupational Health and Safety Promotion Plan: .
. . . 4.5 occupational
safety and Improve working conditions, provide safety
- . . safety and health 403
health and health training, and implement preventive
. management
management measures to reduce workplace accidents.
; 1. Contract Farming Area: Collaborate with local
Socially
. p farmers to develop 2 acres of farmland through
oriente contract farming to support sustainable
i agriculture.
Som_al_ . 5 Social Engagement | 203
participation | 2 Hapitat Restoration: Focus on rehabilitating
damaged ecological areas by planting native
species and removing invasive species to
restore natural ecological balance.
25
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Achievement 2023 Expect

Manage Performance indicators Short-term goals | Mid-term goals | Long-term goal SDGs

1 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

o )

Customer Relations Customer Satisfaction(%) 91 91 91 91

Ethics Compliance Training

S 90 Good 90 92 95 16 hsion.
Professional ethics Participation Rate(%) szui’s
Employee Ethics Satisfactio(%) 290 Good 290 92 95 —
g Number of Violations <0 Good <0 <0 <0 8 Hvac o
= Obey the law — - M
o Regulatory Training Completion
] Rate(%) 90 Good 90 92 95 il
D
o S | 8 Koo
5 (f I TN CN TG EL -9 Board Independence Ratio(%) 250 Good 250 250 250 g‘ m
D
> Total times: 4 times
— Number of Safety Incidents N/A ) <0 <0 <0
® Ransomware: 1 time
. . - 3H/Y Information
0,
_ _ Information Security Training Rat(%) Security Training 40 90 95 99
Information security
Cybersecurity Training Rate(Times) N/A NA Once a year Once a year Once a year
IST Deployment Rate(%) 50 0 95 99 99
Ne\nll Product. Development N/A 2 48 50 50
Projects(projects)
] 9 Aohemiswunnae
Technology and R&D R&D Expenditure as a Percentage of 2 Good >9 >9 >9
Total Revenue(%) - B B &
m
= Patent project N/A N/A 4 4 4
: T T2 LR Conflict-Free Supply Chain >80 Good 80 80 80 " e
o Partners(%) - O
&
- Suppliers with Sustainability N/A N/A 30% 30% 30%
> : 12 Souheron [ 17 Tovicoons
S Supplier sustainable Sustainable Development . . . . AOROCTON
& development Cooperation Project 2 projects /| Y Good 2 projects / Y 2 projects / Y 2 projects /' Y @ ®) @
=
Supply chain risk events(times) <3 0 0 0 0
13 S
GHG management GHG Emissions N/A N/A 110% 110% 110%
Occupational Accidents <0 0 <0 <0 <0 3 Wowessens [l 8 Kaoncoon
g _ el
o occupational safety and . . .
> Occupational Disease Incidence <0 0 <0 <0 <0
= health management 10 Neawiires
<
g_ Safety Training(%) 100 90 100 100 100 (/
‘:D LIFE
g 1 ON LAND
o

Social participation Ecological Restoration N/A N/A Distichously Distichously Distichously &=
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1.1 Sustainability

RISK

¥ 0L MANAGEMENT

& Corporate

Out of 6 board members, 2
are independent directors,2
are female directors, and the
average training hours per
board member is 8.2 hours.

@ Ethical Business € Risk Management

© Supervisors and employees  Completed one simulation
with relatively higher risk exercise of an information
profiles completed a self- system attack.
assessment questionnaire
on integrity commitments.

© The survey achieved a 100%
completion.

1.2 Sustainability Performance

In 2023, following international sustainability trends and business development strategies, Jebsee
Electronics Co., Ltd. focused on maintaining strong partnerships with organizations in its supply
chain. Together, we adhere to laws, regulations, and customer requirements related to environmental,
economic, and human rights issues. To fulfill our corporate social responsibility, promote
environmental sustainability, and protect basic human rights, we regularly update our practices based
on international trends, recommendations from the Taiwan Stock Exchange, and actual operational
conditions.

& Strategy

We integrate sustainable products, social responsibility, and corporate governance into our
operations and business decisions, continuously enhancing our sustainability competitiveness.

Sustainable Social

environment

Corporate

responsibility

Establish an effective
governance structure and
related ethical standards,
and improve Corporate
Governance.

Formulate and promote
action plans related to
environmental management
and climate change, and
strive for a Good and
Sustainable Environment.

Promote employee human
rights, safe and healthy
working environment,
social welfare and other
related matters.
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1.3 Sustainable governance
1.3.1 Sustainable Development Committee

Sustainable Governance Organizational Structure

Kronos Lo

General

Chairman

Tom Tang

SDD

Executive

Windy Wang Yang Lo

Windy Wang
Deputy GM Deputy GM

Employee Welfare

Corporate Governance Sustainable Environment
Team leader Team Leader

Team Leader

% Sustainable Development Committee

In February 2023, Jebsee Electronics established the "Sustainability Development
Department" to create a cross-departmental platform for implementing ESG strategies. In
January 2024, with the launch of ESG 2.0, the Sustainability Committee was introduced,
comprising Environmental (E), Social (S), and Governance (G) teams, along with
expert advisors and new department members, to strengthen corporate sustainability
governance.

The Sustainability Committee at Jebsee Electronics, composed of the CEO and
senior executives, serves as the highest decision-making body for sustainability. It
reviews policies, management guidelines, and targets, while overseeing the progress of
sustainability initiatives. The committee provides guidance on ESG project development,
ensuring alignment with business strategies and customer needs. Organized into
Environmental, Social, and Governance working groups led by department heads, the
committee sets and promotes sustainability targets. The Sustainability Development
Department coordinates these efforts, holding monthly meetings to monitor progress.

Beginning in 2024, the CEO will regularly report sustainability outcomes to the board.
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1.3.2 RBA Management Committee

Jebsee Electronics is committed to implementing and adhering to the Responsible Business
Alliance (RBA) Code of Conduct, establishing a comprehensive compliance framework to advance
corporate social responsibility. At its main production base in Taiwan, a dedicated RBA Management
Committee ensures company-wide adherence to RBA standards. Senior management at headquarters
serves as the management representative, reporting directly to the CEO and providing RBA audit
summaries at the first board meeting each year. Any matters significantly impacting operations or

requiring substantial expenditure are escalated to the board for decision-making.
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RBA Implementation Committee Organizational Structure

RBA top management
A. executive

Chief Executive

General convener:

Management
B. Representative

Representatives

Manager-Adrian

Executive Secretary: OSHD-Ana
Project contact person: OSHD-Ching
DCC project guidance QAD
GM kainan Lo || Chairman
(G.M) HR Manager Adrian Chang

Representatives

Labor Manager(Adrian)
Safety Assistant Manager(Ana )

Environment Assistant Manager(Ana )

Ethic
SCM

Section Manager(Jerry)

Manager(Ethan ~ Jerry )

The RBA committee's structure is clearly defined, addressing issues related to environment, health and
safety, labor, ethics, and management systems, with each functional department assigning representatives to
participate. Through annual management review meetings, the committee not only discusses RBA-related issues
but also assesses system risks and sets and tracks key performance indicators (KPls). Jebsee Electronics
also regularly trains internal auditors and conducts internal audits to meet industry standards and customer
requirements. The company implements RBA Validated Assessment Program (VAP) audits at its Taiwan production

base to ensure the effectiveness and integrity of the management system.

To deepen employee understanding of the RBA, Jebsee Electronics provides annual RBA training for all
employees, with new hires required to complete RBA online training. Through educational sessions and periodic
meetings, the company continuously promotes RBA principles and policies to meet regulatory requirements,

support policy implementation, and address specific customer needs.

C. Promotion Committee D. Nominate

Exec. Committee Committee Members

Internal audit team

Internal Audit Team

Internal Auditors
AD/QAD/SCMD

A.Labor ||
(Emily/Ariel) Functional Dept Heads
|
B. Safenty
(Ana / Mia )
| Labor Repersentatives
C. Environ
(Ana / Ching)

D. Ethics
(Jerry )

Supplier Chain Management)
(Jerry )
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1.4 Corporate Governance

Committee Audit Committee Compensation Committee

Jebsee Electronics recognizes the critical importance of corporate governance and is committed
to enhancing the legality and transparency of its operations. We continuously refine our corporate
governance framework to ensure that shareholder rights are fully protected, while also strengthening

for directors now include corporate governance topics to strengthen oversight and management.

Management

communication and interaction with all stakeholders to meet regulatory requirements and customer Composed entirely of
expectations. independent directors, Consists of four independent
The board of directors, as the company’s highest decision-making body, oversees compliance Wi”] at least one memb.er direc?ors. M?mbers aV_Oid
and financial transparency. Its responsibilities include approving the appointment and compensation Composition haV'"gl accounting or finance conf_“Cts of interest }”'th the
of senior management, providing strategic guidance to the management team, and ensuring that expertise. Currently, there are Chairman or CEO, with other
the company follows the right direction in its operations. The board also reviews the company's four members serving three- relevant personnel attending
performance in economic, environmental, and social responsibility areas, making decisions on issues year _terms, eligible for re- meetings as needed.
closely related to the company’s sustainable development, ensuring long-term competitiveness and election.
accountability.
To strengthen corporate governance, Jebsee Electronics has established specialized committees Reviews internal controls,
like the Audit, Compensation, and Risk Management Committees, which support the board’s decision- financial reporting, and S
. . . . . \ . o : . ets and evaluates
making by providing recommendations and overseeing execution. We've also implemented a robust significant financial compensation policies and
internal control and risk management system, ensuring compliance through regular self-assessments Main operations quarterly, fp fopr directors and
and third-party audits. To promote transparency, we regularly publish reports covering corporate Responsibilities ensuring oversight and risk performance e .
: e : R . managers, determining their
governance, business strategies, financial status, and sustainability progress. These efforts management. Assists the remuneration
build a responsive governance structure that creates shareholder value while fulfilling social and board in enhancing financial '
environmental responsibilities, driving sustainable development. reliability.
The committee held at least
Organizationa| structure The committee held at least two meetings annually,
one meeting every six months, | with additional meetings
Implementation with a total of four meetings in | for significant issues as
(2023) 2023. The average attendance needed. In 2023, two meetings
rate for al! committee were held, with an average
ltem Title Name members in 2023 was 100%. attend_ance rate of 100% for all
committee members.
1 Chairman  Shan-Gow Lo
2 Director Kronos Lo 1.4.1 Diverse composition of the board of directors
3 Director kainan Lo Jebsee Electronics’ Articles of Incorporation allow for a board of 6 to 9 directors, elected through
. . . a candidate nomination process at the shareholders’ meeting, with a 3-year term and eligibility for
4 Director Su'ng Chmg re-election. The board must include at least three independent directors. In 2023, 6 directors were
. . elected, including 2 women and 4 men, all over 50 years old, with expertise in business, law, finance,
5 Director Johnson Lin accounting, or company operations. Two directors (33%) are employees, and 4 (66%) are independent
§) Supervisors Tiffany Lo directors who provide objective insights to support sound decision-making. Annual training sessions
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Although not yet a publicly listed company, Jebsee Electronics is committed to strengthening
its governance structure and has established a board diversity strategy in line with Article 20 of the
"Corporate Governance Best Practice Principles for TWSE/TPEx Listed Companies." This strategy
ensures that the board’s composition meets the company’s operational needs, business model, and
development goals. We will continue to promote and refine this strategy to enhance governance
efficiency and decision-making quality, preparing the company to meet future challenges and
opportunities.

1.4.2 Professionalism

Target ‘ Achieve

Directors who also serve as company managers should Good
not exceed one-third of the board seats.
At least one board seat should be held by a female

. Good
director.
Increase the number of cross-industry directors. Good
The number of independent directors should exceed the Good
legal requirement.

Due to the current scale of the company, Jebsee Electronics has not yet conducted training in
accordance with the "Guidelines for the Continuing Education of Directors and Supervisors of TWSE/
TPEx Listed Companies." However, in line with our commitment to sustainable development, Jebsee
Electronics invited professional consultants and law firms to provide training in 2023, with each
director completing an average of 8.2 hours of continuing education. Detailed training records can be
accessed through the Jebsee Electronics E-learning system.

knowledge and skills
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1.4.3 Board Performance Evaluation

To enhance corporate governance and improve board efficiency, Jebsee Electronics has
implemented the "Rules for Performance Evaluation of the Board of Directors" to conduct regular
annual assessments of the board's overall performance, its functional committees, and individual
directors. The evaluation covers the period from January 1 to December 31, with results reported
to the board in the first quarter of the following year and published in the company’s annual report.
The 2022 evaluations for the board and its committees achieved "Exceeds Standards" ratings, with
results submitted on March 10, 2023. These evaluations are crucial for further strengthening board
functions and will inform compensation arrangements and decisions on director nominations and
reappointments.

Board performance evaluation

The board will evaluate its overall performance in terms of the company's business
operations, decision-making, and strategy implementation, as well as the composition
and function of the board (including its functional committees). It will also assess the
board's internal control mechanisms and management procedures to maintain proper
governance.

Each board member will conduct a self-assessment based on their responsibilities,

Team role recognition, participation in board meetings, communication with internal
member management, professional knowledge, and learning status, as well as their internal
control and supervisory duties.

1. The results of the board performance evaluation will be reported at the first
board meeting of the year.

2. The evaluation results for the previous year’s board performance (including
functional committees) will be included in the execution status and outcomes.

: Main experience -
(Year) P =
S
Gender o
q q <
Electronics Medicine, Law, Technology : I o
: : : investment /
industry or Accounting industry Legal major
Shan-Gow Lo Chairman Male © © © ©
Kronos Lo Director Male © © ©
kainan Lo Director Male © © © ©
Su-Ling Ching Director Famale © © ©
Johnson Lin Director Male © © © ©
Tiffany Lo Supervisors Famale © © ©
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Jebsee Electronics is committed to establishing a fair, transparent, and competitive compensation system,
outlined as follows:

1. Employee Remuneration policies :

Jebsee Electronics ensures employees' basic needs are met with a fixed salary, regularly adjusted for
inflation and market trends. Performance and profit-sharing programs allow employees to benefit from the
company’s success based on their contributions.

2. Executive Compensation :

Senior executive pay is based on company performance, operational risks, and industry trends.
It includes both fixed and variable components, ensuring alignment with company goals. In 2023, the
ratio of indirect management compensation to base salary was 2.56%.

3. Compensation Review and Adjustment :

The compensation system is regularly reviewed and adjusted by HR to align with business
conditions and regulations, with input from external consultants to maintain competitiveness.

4. Flexible Compensation Structure :

The flexible structure balances the interests of employees, shareholders, and the company.
Fixed pay ensures industry competitiveness, while variable pay is tied to company and individual
performance, with annual reviews conducted by HR and senior management.

5. Compensation Fairness :

In 2023, senior management's total compensation was 0.23 times the median employee salary,
reflecting a commitment to fair compensation.

This plan ensures employee well-being and motivates both staff and management, driving Jebsee
Electronics’ growth and success.

0.23

Note: After deducting the number of employees who have been employed for less than one year, the
average employee salary for the entire year is calculated, including allowances and bonuses.

Though not publicly listed, Jebsee Electronics strictly follows Article 16 of the Securities and Exchange Act
to ensure transparency and fairness. We have clear policies for managing conflicts of interest in board decisions.

1. Declaration of Interest:

Directors must disclose any conflicts of interest during meetings and abstain from discussion
and voting if the conflict could harm the company.

2. Avoidance and Representation:

Directors with conflicts must avoid participation in discussions and voting and cannot represent
other directors.

Extension to Family and Related Companies:
Conflicts of interest extend to the director's family or companies they control.

Policy Objective:
These measures ensure transparency and fairness, safeguarding the company’s and shareholders' best
interests.
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Internal Control and Audit System

Jebsee Electronics strictly follows relevant regulations and has established a comprehensive
internal control system, including an independent Accounting Office reporting directly to the board of
directors to ensure effective oversight and execution of internal control processes.Internal Control and
Audit Management Structure:

1. Independent Accounting Office:

The Accounting Office reports directly to the board and is staffed with dedicated accounting
officers responsible for overseeing and executing the annual audit plan. The office tracks and
improves the implementation of the internal control system to ensure its continuous effectiveness.2.
Risk Identification and Audit Plan:

We develop the audit plan based on identified risk items, which is then approved by the board

before execution. The Accounting Office may also conduct specific audits in response to sudden or
particular risks.

2. Reporting and Communication:

The head of the Accounting Office is responsible for promptly reporting identified internal control
deficiencies or potential risks to management and regularly reporting significant audit findings to the
board, chairman, and Audit Committee. Audit and follow-up reports should be submitted to the Audit
Committee for review by the end of the month following the completion of the audit project.

The amount exceeds NT$1 million or litigation related

Jebsee Electronics bases its business philosophy on "integrity
and honesty" and has established the "Professional Ethics Compliance
Procedures" to guide Ethical Business Practices. Core values include
integrity, accountability, fairness, and innovation. In 2023, professional
lawyers conducted Ethical Business and anti-corruption training for all
management at all Taiwan facilities, reinforcing compliance and ethical
standards.

Jebsee Electronics also
implemented the "Anti-Corruption and
Misconduct Management Policy," offering
anonymous whistleblowing channels. All
reports are confidentially investigated
and followed by corrective actions,
with whistleblowers and investigators
protected from retaliation. The company
closely monitors ethics compliance and
enforces necessary disciplinary actions.
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1.5.1 Due Diligence

Jebsee Electronics strictly enforces its Ethical Business Practices policy, requiring all directors
and senior management (including top-level supervisors) to sign a commitment, achieving a 100%
signing rate. New employees and key suppliers are also required to sign the "Code of Ethical Conduct."
In 2023, all new employees committed 100% compliance, pledging not to offer or accept any form of
bribery. The company also conducts regular labor and ethical risk assessments at all major production
bases. In 2023, assessments were completed at two major production sites in Taiwan, covering 88.9%
of all key locations. The results showed no high-risk items or corruption incidents, underscoring
Jebsee Electronics' commitment to promoting a culture of integrity.

1.5.2 Training / Advocacy

All business interactions must uphold the highest standards of integrity. Suppliers are
required to adopt a zero-tolerance policy against any form of bribery, corruption, fraud,
extortion, and embezzlement. Jebsee Electronics adheres to a business philosophy of
integrity in its dealings with employees, customers, and suppliers. Upon hiring, employees
sign a "Code of Ethical Conduct" to ensure all actions are lawful and compliant, including
prohibitions against requesting or accepting gifts, special treatment, or entertainment from
vendors or customers. Employees are also forbidden from conducting business with those
who have a history of dishonesty, and from engaging in activities that
conflict with the company’s interests. Suppliers are required to include
clauses in their contracts prohibiting unethical transactions, ensuring no
bribery or undue influence occurs.

For external parties, Quanyi Electronics has set up a contact form on its official website
http://www.jebsee.com.tw/contact/ P> E

1.5.3 Whistleblowing Mechanism

Jebsee Electronics has established a public "Whistleblower Hotline" (http://www.jebsee.
com.tw/contact/) accessible to all internal and external stakeholders, allowing them to report any
violations of laws or regulations by Jebsee employees, either anonymously or with their identity
disclosed. The company has detailed procedures for handling whistleblower reports, outlining the
confidentiality obligations of the personnel responsible for receiving and investigating reports, and
strictly prohibiting any retaliation against whistleblowers to protect their rights. A dedicated Integrity
Investigation Office is responsible for forming special teams to handle and investigate whistleblower
reports.

% Key principles and process for handling whistleblower reports:

1) Reports from stakeholders are collected through the established public hotline.

2) All personnel involved in receiving and processing reports must strictly
maintain confidentiality to protect the identity and information of the
whistleblower.
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3) Any form of retaliation against whistleblowers is strictly prohibited, ensuring
their rights are safeguarded.

4) A special team is responsible for processing and investigating reports,
ensuring fairness and efficiency in the investigation.

5) Whistleblowers receive updates on the investigation's progress and
results, demonstrating transparency and fairness in handling reports. The
whistleblower system also includes a clear policy against adverse treatment of
whistleblowers and offers a reward of NT$100,000 or 5% of the recovered loss
as a bounty for successful case resolution.

"Measures for reporting corruption and malfeasance” flow chart

Discover the facts of corruption
and malfeasance

Prepare relevant information

to file a report

No specific

evidence |

Reject application

conduct investigation There is no 4T

problem after

Send to the audit office

Establish a special investigation
committee within three days

verification
Verify that verified is correct
\ /
Report to the GM and the supervisor
of the unit involved and request Incentive —> Complete
improvements within a time limit. Bonuses

In 2023, we received a total of 0 complaints about personal integrity, and
there were no violations of laws and regulations.
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Jebsee Electronics firmly believes that healthy market competition enhances quality and
efficiency, protects consumer rights, and promotes overall economic stability and prosperity. We
strictly comply with government and industry regulations, avoiding any improper or unfair anti-
competitive behavior to maintain the integrity of the market structure. In 2023, Jebsee Electronics did
not engage in any activities or events that violated competition and anti-monopoly regulations.

Additionally, Jebsee Electronics upholds a principle of political neutrality. While we encourage
employees to fulfill their civic duties, the company explicitly prohibits using its name for political
election activities or making any form of political donations. In 2023, Jebsee Electronics did not make
any political donations, underscoring our commitment to corporate neutrality and responsibility.

Since its founding, Jebsee Electronics has strictly adhered to the laws and regulations in all
regions where it operates, establishing detailed internal guidelines for employees, management, and
board members.

1. Compliance Management System

1.1 Since 2021, Jebsee Electronics has used the EIP (Enterprise Information Portal) system to stay
updated on legal changes, ensuring comprehensive and timely compliance management.

1.2 We closely monitor legal and regulatory updates globally to ensure that our operations comply
with the latest requirements in areas such as environment, health, safety, and compliance.

2. Supply Chain Management and Social Responsibility

2.1 Jebsee Electronics requires all suppliers to comply with international and local laws, ensuring
high standards of service quality and social responsibility. Suppliers must also follow standards like
ISO 14001 and ISO 45001 to maintain a safe and healthy work environment.

2.2We are committed to minimizing the safety and health risks faced by employees during
production, operations, and waste management, ensuring a safe working environment.

3. Compliance and Litigation Management

3.1 In 2023, Jebsee Electronics had no legal violations or major lawsuits over NT$1 million,
demonstrating its strong commitment to legal compliance and social responsibility.

3.2 We continuously improve internal control and compliance management systems to ensure
that all decisions and actions meet ethical and legal standards, supporting the company's long-term
sustainable development.

Jebsee Electronics manages operational risks through
! its existing administrative structure and internal control
RISK = /& S~ mechanisms. Each business unit and functional department

MANAGEMENT

collaborates to identify risks and develop strategies to
prevent, mitigate, or transfer them. During weekly senior
management meetings, the team reviews internal and
| external factors (e.g., macroeconomics, industry trends,
market dynamics, supply chain conditions, and internal
operations) that could pose threats or opportunities. If
certain factors are deemed potential significant threats, they are classified as major risks and adjusted
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over time as conditions change.

In addition to the risk control measures driven by management and departments, Jebsee
Electronics continuously strengthens its internal risk control mechanisms to improve emergency
response and recovery capabilities. The company collaborates with suppliers to enhance mutual risk
defense capabilities in response to the evolving external environment. For more details on financial,
operational, and ongoing management risks, please refer to the "3.2 Climate Change" section of this
report, which outlines related actions.

Jebsee Electronics primarily engages in R&D, manufacturing, and sales, avoiding high-risk or
highly leveraged financial investments. The company’s funds are invested based on risk assessments,
with regular evaluations of bank loan interest rates. Since 95% of revenue comes from exports priced
in USD, and raw materials are also mainly purchased in USD, most foreign exchange risks are naturally
hedged through regular transactions. Any remaining risk is managed by converting funds to New
Taiwan Dollars based on needs and market conditions.

1) Enhance natural hedging of foreign currency assets and liabilities by matching
foreign currency income and expenses to reduce exchange rate fluctuations.

2) Plan and allocate funds in advance based on operational forecasts and funding
needs to optimize returns and borrowing costs.

3) Utilize financial derivatives under a risk management framework to hedge
against adverse market fluctuations.

For more details on financial performance, refer to the "Operational
Performance" section of this report, which provides a comprehensive analysis of
the company’s financial status and achievements.

Jebsee Electronics strictly adheres to national policies and laws, adjusting internal systems in
response to legal changes to ensure compliance. To enhance transparency, the company regularly
holds shareholder and investor meetings and publishes financial and sustainability reports. Committed
to social responsibility, Jebsee Electronics focuses on green product design and community
involvement.

In the rapidly changing communications industry, the company prioritizes sustainable
development by evaluating new materials, technologies, and equipment to enhance product value
through competitive quality, speed, and cost. Internally, strict cost control measures are implemented
to effectively manage operational costs and risks, ensuring readiness for future challenges and
opportunities.



Jebsee Electronics closely monitors global political and economic changes, particularly in Europe
and the U.S., as well as shifts in the industry value chain. The company’s sustainability and marketing
departments analyze these changes and regulatory updates, enabling timely and compliant responses.
Each business unit collaborates with upstream and downstream partners to analyze industry shifts
in real-time and develop strategies to quickly adapt, reducing the impact of market fluctuations and
ensuring steady growth in an unpredictable environment.

To effectively respond to emergencies and ensure the swift restoration of operations, Jebsee
Electronics has established procedures such as the "Environmental Considerations Operation
Procedure," "Risk, Hazard, and Opportunity Procedure," and "Emergency Preparedness and Response
Management Procedure." In 2023, these measures helped prevent loss or injury at the Xinying and
Xinle plants from natural or human-made disasters, reflecting the effectiveness of the company's risk
management and emergency response strategies.

€ Information security

In order to enhance employees' information security awareness and strengthen the company's
overall information security management system, to ensure the security of the company (including
personal data and privacy) and customer secret information (such as commercial secrets and smart
property rights, etc.).

1) Established and promoted information security policies and procedures,
ensuring all employees understand and comply with standards.

2) Plans to introduce the ISO/IEC 27001 Information Security Management System
(ISMS) at headquarters and the Xinying plant by 2024 to standardize security
management.

3) Conducts annual internal and external audits, risk assessments, and
operational impact analyses to maintain and update security measures.

4) Performs annual disaster recovery drills and will start conducting annual
system vulnerability scans from 2024, with daily antivirus scans already in
place.

5) Uses a dedicated platform for encrypted storage and management of R&D
data to protect against unauthorized access or leaks.

6) Requires suppliers to sign confidentiality agreements and collaborates with them to
review and improve related plans, strengthening information security across the supply
chain.
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4 Supply Chain Disruption

To prevent supply chain disruptions caused by unforeseen events, Jebsee Electronics’ Global
Materials Department closely monitors daily material status based on the "Procurement Operations
Procedure," considering external factors, actual production needs, and raw material requirements.
When necessary, the company implements strategic stockpiling and adopts second-source or dual-
source strategies to enhance supply chain resilience and ensure uninterrupted production. These
measures allow Jebsee Electronics to maintain a stable supply chain operation, even in the face of
external instability and market fluctuations, ensuring continuous fulfiliment of customer demands.

@ Labor Shortages

To effectively address potential labor shortages, Jebsee Electronics bases its strategies on
labor rights protected by regional government laws. The company evaluates the "impact of business
disruption" and the "feasibility of remote operations" to develop Countermeasureses, conducting
emergency drills every two years. Jebsee Electronics also actively collaborates with universities on
industry-academia projects to identify and cultivate young talent. For current employees, the company
offers talent development programs and various continuing education opportunities to attract and
retain top talent. For more details on human capital management, refer to the "Workplace Excellence"
section of this report, which outlines comprehensive human resource management strategies and
implementation details.

@ Infectious Diseases

The COVID-19 pandemic has heightened global awareness of the potential impact of emerging
infectious diseases. Prioritizing the health and safety of its employees, Jebsee Electronics adheres to
government policies and has established an epidemic prevention team to coordinate response efforts.
The company has developed various contingency plans for different scenarios, allowing for timely
activation of appropriate measures in the event of a new outbreak, thereby mitigating operational
impacts. Routine preparations include maintaining a steady supply of protective materials and
reinforcing health education through multiple channels.



2.1 Green Products
2.2 Innovation power
2.3 Supply chain management

2.4 Customer Relations
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& Customer Relations

Annual Performance . I
1) Zero litigation record of breach of client confidential information

€ Sustainable procurement 2) Customer satisfaction is 91%, and the set target is 91 %

1) The headquarters’ local procurement ratio 65 % € Innovation power

2) A total of 230 key suppliers signed the "Supplier Social Responsibility Commitment . .
1) In 2023, there were T employee proposals submitted as part of ongoing safety

improvement initiatives.

@ Green Products 2) The company invested NT$38.5 million in R&D.

Letter", with a signing rate of 80 %

1)90 % of the casing/packaging materials are recycled materials 3) Jebsee Electronics has set a target of 4 patent applications for 2024.

@ Value Chain Management

1) In 2024, Jebsee expects 30 % of new suppliers to sign the sustainability commitment
declaration.

€ Major topic & Target

Major i Performance indi r
ajor topic erformance indicators Short-term Mid-term Long-term

goals(2024) goals (2027) goals (2030)

Achievement

ESPONSIBLE
Customer Relations Customer Satisfaction(%) 91 91 91 91 91 12 CONSUPTION
ANDPRODUCTION
Conflict minerals Conflict-Free Supply Chain Partners(%) =80 0 80 80 80 m
New Product Development Projects - 26 48 50 50
Technoloav and R&D R&D Expenditure as a Percentage of Total
9y Revenue(%) >2 Good >2 >2 >2
New Product Development Projects(projects) N/A N/A 4 4 4
Suppliers with Sustainability N/A N/A 30 30 30
12 RESPONSIBLE 1 PARTNERSHIPS
Supplier sustainable 2 items per 2 items per 2 items per ﬁﬁ’,ﬂﬂﬁﬂgﬁuﬂ e
uppli i i i i
development Sustainable Development Cooperation Project 2 items per year Good year year year m @
Supply chain risk events l 3 Good ! 3 !l 3 !l 3
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2.1 Green Products

Jebsee Electronics is committed to innovating and commercializing various communication technologies
and products with a focus on environmental sustainability. We manage the use of restricted substances,
incorporate recyclable eco-friendly materials, develop energy-saving technologies, and implement designs
that are easy to disassemble, recycle, and reduce packaging. Our goal is to provide customers with non-
toxic, low-pollution, recyclable products with high energy efficiency, supporting sustainable environmental
protection.

2.1.1Restricted Substance Management

Jebsee Electronics has adopted lead-free processes and gradually introduced halogen-free standards
into product materials and production processes to reduce environmental impact. We require that raw
materials, semi-finished products, and production processes meet specific environmental and safety standards
as well as industry regulations to promote environmental protection and energy efficiency. All products comply
with the EU RoHS/REACH environmental directives and the EU ErP (Energy-related Products Directive)
efficiency standards.

@ Green Products Directive Development

Jebsee Electronics is dedicated to sustainable development and regulatory compliance. We strictly
control restricted and planned-to-reduce substances in environmental management to meet customer
demands, comply with laws, and minimize ecological impact.

To achieve this, we have established detailed "Restricted Substance Management Procedures" and
a corresponding restricted substances list. We require all suppliers to strictly adhere to these guidelines
and sign an "Environmental Management Substance Non-Use Certificate" to ensure that their products and
components (including accessories, packaging, and related materials) comply with RoHS, WEEE, REACH,
battery directives, and international standards. These requirements are fundamental to our efforts to protect
the environment and prevent ecological harm.
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During product development, we conduct thorough reviews based on our established "Restricted
Substance Management Procedures" to ensure each product complies with EU RoHS (2011/65/EU), REACH
SVHC (Substances of Very High Concern), and customer-specific restrictions. In 2023, all products shipped
complied with relevant Green Products directives, with no violations recorded.

Jebsee Electronics, through a rigorous internal hazardous substance management system and close
collaboration with suppliers, ensures that all products and components fully meet RoHS, REACH, and
customer-specific requirements. We actively promote greener products and processes, striving to reduce or
eliminate the generation of hazardous substances in our products.

Our management system is based on the IATF 16949 standard and uses a "process-oriented" approach
to ensure that products meet all relevant environmental requirements. We continuously improve at every
stage to achieve our green development goals.

@ Packaging Reduction Design

Jebsee Electronics not only uses eco-friendly materials but also focuses on innovative design to reduce
inefficient use of space within packaging, optimizing product packaging volume to reduce material usage
while ensuring transportation safety. During transportation, we prioritize improving product stacking efficiency
to minimize space waste when transporting products of different sizes, thereby enhancing transportation
efficiency, ensuring resource utilization, and protecting the environment.

2.1.2 Recycled and Renewable Materials

€ Recycled and Renewable Materials

Jebsee Electronics' commitment to green products reflects our dedication to environmental sustainability.
We actively promote the use of renewable materials, striving to balance environmental goals with customer
needs. In our efforts to incorporate high-quality Post-Consumer Recycled (PCR) plastics without compromising
product characteristics and durability, we focus not only on meeting current standards but also on continuous
innovation and improvement. Collaborating with suppliers, we develop new material solutions aimed at
reducing reliance on petrochemical resources and exploring non-petroleum-based plastic alternatives to
achieve higher environmental standards throughout our product lifecycle.

Looking ahead, Jebsee Electronics will continue to drive the use of renewable materials in product
development, seeking innovative methods to reduce dependency on traditional resources. We believe this
strategy will not only lessen the environmental impact but also meet the growing demand for sustainable
products while maintaining our high standards of quality and performance.

Every effort by Jebsee Electronics is aimed at making our products not just competitive in the market but
also leaders in environmental sustainability. This commitment reflects our responsibility to the environment,
our customers, and society. Through these green innovations, we aspire to be an industry leader, contributing
to global environmental protection and sustainable development.
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€ Packaging Materials

Jebsee Electronics is committed to developing green products with low toxicity, pollution, energy use, and
resource consumption. In 2023, 90% of our packaging materials were recyclable and eco-friendly, complying
with EU regulations on harmful substances. We continuously reduce packaging volume to optimize space,
lower transportation costs, and minimize environmental impact. Since 2021, we have replaced traditional
plastic with recycled materials and introduced FSC-certified packaging. Our design emphasizes non-toxic
materials, clean energy, and effective recycling, ensuring both environmental sustainability and worker safety.

2.1.3 Green Product Design and Eco-Friendly Initiatives

@ Eco-Design

Jebsee Electronics has established an "Eco-Design Procedure for Energy-Using Products" that utilizes
Life Cycle Assessment (LCA) to evaluate the environmental impact of products, focusing on chemical
substances, energy efficiency, and recyclability. We integrate eco-design requirements into early product
development, ensuring compliance with standards such as hazardous substance restrictions, energy
efficiency, recycling, and environmental information disclosure. Suppliers' component designs are also aligned
with our eco-design standards, meeting the ErP Directive requirements for energy consumption.

€ Energy-Saving Solutions

We are committed to developing green products that are low in toxicity, pollution, energy consumption,
and resource use, while being easy to recycle. In 2023, 90% of our packaging materials were made from
recycled, eco-friendly sources, fully complying with the EU Directive on Packaging and Packaging Waste
(94/62/EC) regarding harmful substances like lead, cadmium, mercury, and hexavalent chromium. We also
continually reduce packaging volume to optimize space utilization, enhance loading efficiency, and minimize
energy consumption, pollution, and carbon emissions during transport.

Jebsee Electronics is strongly committed to low-carbon, sustainable development, recognizing its
vital role in both national and corporate competitiveness. We understand the growing importance of carbon
reduction to our customers and strive to lead the industry toward low-carbon sustainability. We design and
produce energy-efficient products, extensively use recycled materials, and embrace renewable energy. From
upstream material production to downstream market demands, we implement comprehensive carbon reduction
strategies to maintain a low-carbon value chain.

€ Training and Development

To produce environmentally friendly products, Jebsee Electronics has clearly defined roles and
responsibilities. We have established an electronic green supply chain platform, where hazardous substance
requirements and standards are published on the supplier management platform (GPM), effectively managing
Green Products risks. We conduct 60 hours of internal training and hold supplier conferences for external
education, offering support via customer service for any supplier inquiries. Currently, 98% of materials have
successfully been integrated into the GPM.
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Jebsee Electronics’ sustainable product design concept is
applied to life cycle practices
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2.2.1 Manufacturing and Quality

Jebsee Electronics is committed to being a global leader in the electronics industry,
underpinned by a robust long-term quality management policy of "Total Quality Management for
Excellence." Our goal is to not only meet but consistently exceed customer expectations in design,
product, and service quality, thereby becoming their most trusted partner.

Aligned with the IATF 16949 management system, we establish and periodically adjust quality
targets across multiple dimensions—quality, price, delivery, and service—tailored to specific
product categories. These targets are cascaded throughout the organization, driven by the principle
of "Three Changes, One Breakthrough." We employ advanced quality tools and methodologies
such as APS/pull production systems, DTD/eSOP, and the 6S/Kaizen approach to enhance process
efficiency, reduce variability, and ensure consistent product quality. These tools and systems not
only streamline product development but also accelerate continuous improvement initiatives across
all operational levels.

Unified manufacturing and quality management standards are rigorously enforced at all
production sites, with a strong emphasis on Continuous Improvement Programs (CIP) that
systematically enhance quality, design, cost efficiency, and operational productivity. The
implementation of the PDCA (Plan-Do-Check-Act) cycle is a cornerstone of our quality assurance
strategy, enabling iterative refinements that ensure the delivery of superior products. To further
augment our quality engineering capabilities, we have integrated Al-driven digital systems,
which play a crucial role in defect prevention, predictive maintenance, and process optimization,
ultimately driving higher levels of Customer Satisfaction.

In 2022, we successfully executed key projects that demonstrate our commitment to
technological innovation and operational excellence. These include the establishment of a digital
system for software-hardware integration, which has significantly improved team collaboration
and operational efficiency. Additionally, the application of AOI (Automated Optical Inspection)
visual recognition technology has enhanced production yield by providing real-time, high-precision
inspection, thereby reducing defect rates in both R&D and manufacturing phases.

Under the stringent guidelines of IATF 16949, we employ sophisticated statistical quality
control techniques to minimize variability, elevate product quality, and optimize cost structures.
Key measures include Failure Mode and Effects Analysis (FMEA) for proactive risk identification
and mitigation, and Design of Experiments (DOE) for scientifically grounded hypothesis testing and
product verification optimization.

Further, Jebsee Electronics adheres strictly to ANSI/ESD S20.20 standards, ensuring
comprehensive electrostatic discharge (ESD) protection across all production processes. We
conduct regular performance inspections using highly calibrated, professional ESD testing
equipment, ensuring that our production environments consistently meet the highest quality
standards. These stringent quality assurance protocols guarantee product reliability, safeguard
customer interests, and reinforce our reputation for excellence in the global market.
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2.2.2 Artificial Intelligence Decision Factory

To advance industrial automation, Jebsee Electronics has strategically designed its products
for automated manufacturing, leveraging extensive experience across various product lines. By
deconstructing automated production lines into modular, standardized components, these modules
can be quickly reconfigured to suit the production characteristics of different products, thereby
minimizing the risk of costly investments failing to deliver expected benefits.

In addition, Jebsee Electronics has established a dedicated Al Center to oversee and plan all
internal automation needs. In October 2021, the company officially launched its Al Office, focusing
on developing an "Al Smart Factory" that enhances advanced quality engineering capabilities.
By integrating the Internet of Things (loT), Artificial Intelligence (Al), and Machine Learning (ML)
technologies, the company has accelerated its automation processes and digital transformation,
with plans to increase automation rates annually while reducing the cost of automation
investments. Resources have also been allocated to an Integration Platform, which optimizes the
visual management of production lines and automates energy management to improve overall
production efficiency and reduce environmental impact.

Moreover, Jebsee Electronics has shifted from traditional quality management to a fully
proactive digital control system, focusing on significant breakthroughs in user-centric thinking and
capability development. This transformation is aimed at meeting customer expectations for high-
quality products.
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2.2.3 Intelligence Manufacturing

As communication technology rapidly advances and market demand grows, Jebsee Electronics is
dedicated to developing a wide range of communication products and actively innovating in various patents.
To strengthen our R&D capabilities, the HR department holds multiple technical training courses annually,
which are mandatory for new R&D staff, covering essential areas such as firmware design and software
applications.

We encourage R&D personnel to actively apply for patents to protect and commercialize their
innovations. For 2024, we have set specific targets to guide developers in working more purposefully and
efficiently in patent development.

Mitigation Measures

Education / Management

Action / Management

New employees will receive
comprehensive training on Prevent
infringement, legal compliance, and
personal rights protection, along with
guidance on managing conflicts of
interest. Additionally, regular workshops comprehensive supplier codes of conduct
for suppliers on RBA standards will aligned with global sustainability and RBA
be conducted to ensure alignment guidelines.
and foster collaborative partnerships.

N )\ /

Establish clear policies to protect
confidential information and manage
intellectual property, requiring
confidentiality agreements from employees,
suppliers, and customers, while enforcing

Continuous Improvement

Adjustment Rectify ,@‘

Take appropriate follow-up actions
based on the severity of the incident. If
such actions damage the company's or
customers' reputation and cause losses,
report to relevant authorities if necessary,
or refer the case to judicial authorities for
investigation and resolution.

To ensure company policies align
with the latest intellectual property
laws, we regularly review and adjust
relevant regulations and practices to
prevent legal conflicts. We prioritize
obtaining or introducing intellectual
property through legitimate authorization
or transfer, and immediately cease
using any related intellectual property

N J /
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To maintain competitiveness in innovative technologies and safeguard the interests of all stakeholders,
Jebsee Electronics has implemented several key measures. First, the company established a "Product
Development Procedure" to precisely guide the entire development process from concept to market.
Additionally, we reinforced ethical standards by establishing a "Professional Ethics Code," clearly defining
employee conduct guidelines.

To protect company and client confidential information, we implemented the "Jebsee Confidentiality
Agreement." Furthermore, to foster innovation and recognize outstanding employee contributions, we
introduced the "Proposal Improvement Reward Management Method," incentivizing employees through
bonuses and annual evaluations for their efforts in proposals, patent applications, patent acquisition, and
technology licensing.

These comprehensive measures not only enhance the company's innovation capabilities but also
strengthen the management and utilization of intellectual property, ensuring that Jebsee remains a leader in
the competitive market. By integrating the principles of the circular economy, we have addressed the issues
of resource waste and environmental pollution associated with the traditional linear economy. From material
selection to recycling, we have embedded circular economy strategies, aligning with Sustainable Development
Goal 9 (SDGY) to further solidify the company's foundation for economic and environmental sustainability.

-Quality big data
center APS — Gateway
C-cost big data
center DTD / eSOP — Data collection way
D-Delivery big data Supplier
center management — Abnormal alarm
-Secure Big Data
Center ESG/BCP — Strategy execution
[-Innovative Big Data )
Contor ( —@( 6S/Kaizen (
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Green product design

Easy disassembly

Reduced packaging volume
Fewer types of components

@® Reduction of
virgin materials
@ Simplification of materials

@® Environmentally @ Product Design
Friendly Materials

INDUSTRI, INOVASI
DANINFRASTRUKTUR

Preface / Sustainable value / Work together for a win-win situation / Environmental Responsibility /
Great Place to Work / Social responsibility / Appendix

@® Reuseand @® Consumer
Recycling Guidance

@ Lightweight design @ Clear instructions for
@ Recycled materials consumers on improving
@® Encouraging reuse and waste sorting
recycling @ Promoting the use of recycled
materials

The goal is to enhance the sustainability of product lifecycle stages, from
material sourcing and product design to consumer use and recycling, ultimately
reducing environmental impact and promoting a circular economy.

2.2.4 Lean Production

LEAN production is a management method aimed at maximizing value while eliminating
waste, originating from the Toyota Production System. Its core principle is the Just in Time
(JIT) production process, achieved through Kanban pull systems and precise inventory design,
ensuring that each step in the production process accurately responds to actual demand, avoiding
overproduction and inventory buildup. Jebsee Electronics began implementing LEAN production in
2023 and launched a series of initiatives in 2024 to promote this production management method.

The 2024 Smart Lean Production (LCIM) initiative at Jebsee
Electronics involves three key steps:

1) Overall Flow Design and Improvement: Identifying and improving areas with the most
waste.

2) Lean Design and Flow Enhancement: Targeted design refinements and flow
improvements in specific areas.

3) Implementation and Comprehensive Application: Applying the improvements across
the entire production system to achieve the goals of Smart Lean Production (LCIM).

From January to March 2024, the company focused on value identification and overall flow
design and improvement. This process is designed to enhance production efficiency and minimize
resource waste through meticulous design and continuous improvement. Upholding a philosophy
of relentless pursuit of excellence, Jebsee Electronics views every step as an opportunity for
enhancement, striving to achieve optimal production processes and create maximum value.

Jebsee Electronics' 2024 Smart Lean Production (LCIM) initiative

2024

2024/01~03

Continuous

Design and
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2.3 Supply chain management
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Jebsee Electronics prioritizes efficiency, quality, and corporate social responsibility
in procurement activities. We comply with legal requirements, focus on labor rights,
environmental protection, safety, and health, and conduct risk assessments to identify
and improve high-risk suppliers, reducing operational risks and promoting mutual growth.
Our goal is to balance profitability with environmental protection and social responsibility,
creating greater value for all stakeholders.

Jebsee Electronics is committed to supporting business development and enhancing
market competitiveness by effectively managing and improving supplier quality, pricing,
Mission delivery, service, and environmental and social responsibility performance. We aim to
develop the most suitable supplier combinations and procurement strategies, fostering a
responsible supply chain in partnership with our suppliers.

Jebsee Electronics has established a comprehensive supply chain management system.
New suppliers must undergo evaluations and assessments before being approved, ensuring
product compliance and uninterrupted supply while identifying potential operational risks. Through
written reviews or on-site evaluations, new suppliers are classified and assessed for quality,
delivery, pricing, and engineering capabilities. Environmental considerations, including RoHS
compliance and carbon emissions, are also reviewed. Suppliers with strong market reputations
and environmental management systems are directly approved, while those not meeting standards
must make improvements before being added to the qualified supplier list.

Jebsee requires all suppliers to sign the "RBA Social Responsibility Commitment," pledging
to uphold social responsibility by prohibiting child labor, preventing forced labor, implementing
occupational safety and health management, opposing bribery and corruption, ensuring fair trade,
and supporting labor rights, including freedom of association and collective bargaining. Out of 283
suppliers, 230 have signed and returned the commitment.

2.3.1 Supplier Selection and Evaluation
€ NEW SUPPLIER EVALUATION

The Procurement Department initiates new supplier investigations based on material
procurement needs. A dedicated investigation team, including representatives from Procurement,
Quality Assurance, and Product Design departments, conducts thorough reviews of potential
suppliers through written assessments or on-site evaluations. These assessments cover
operational services, quality systems, R&D capabilities, and manufacturing processes. Suppliers
must comply with the Supplier Code of Conduct, and only those meeting the required standards
are approved as qualified suppliers for Jebsee Electronics.

General component suppliers must pass evaluations on quality control, procurement, product
design, trade security, and social responsibility to qualify. Automotive parts suppliers need to
obtain ISO 9001 or IATF 16949 certification and sign the "Supplier Code of Conduct Commitment."
Jebsee Electronics actively protects intellectual property and ensures Information security. Since
2017, all new suppliers must follow customer confidentiality agreements, and compliance with
the "Responsible Business Alliance" standards is mandatory before being added to the Approved
Vendor List (AVL). In 2023, three new suppliers were successfully evaluated and added to the AVL,
with over 80% signing the Code of Conduct Commitment.
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@ Procedure of Supplier Evaluation

Sustainability Norms

1. Supplier/Contractor Code of
Conduct.

1. Develop management system
verification and inspection based

2. Jebsee Electronics Code of on RBA accuracy.

Professional Ethics. 2. The checklist items cover labor,

3. Responsible Business Alliance Code
of Conduct.

Commitment.

health and safety, environment,

\4. Responsible Mineral Sourcing

Risk identification

-

and ethics management systems.
@ Supplier performance evaluation

% Quarterly Review

Jebsee Electronics requires all suppliers to sign a "Supplier Code of Conduct
Commitment," affirming their dedication to social responsibility, including prohibiting
child labor, forced labor, ensuring occupational safety and health management,
preventing bribery and corruption, promoting fair trade, and supporting workers' rights
to freedom of association and collective bargaining. Suppliers are also asked to complete
a "Supplier Sustainable Development Survey" to evaluate their practices in labor, health
and safety, environment, ethics, and management systems. The survey results are
used as a foundation for future supplier carbon reduction plans. In 2023, the survey
was distributed to 81 suppliers with procurement amounts exceeding NT$1 million,
revealing that 13 suppliers were certified with ISO 14001 and ISO 45001, 1% had issued
sustainability reports, and 50% had conducted carbon audits. This indicates room for
improvement in ESG transparency across the supply chain.

Jebsee Electronics' Global Procurement and Supplier Quality Management Centers
have established a comprehensive "Supplier Performance Evaluation" system, which
annually assesses suppliers' performance based on key supply chain efficiency
indicators, including quality, delivery time, service, price competitiveness, and
alignment with RBA (Responsible Business Alliance) standards. Regular reviews and
guidance ensure continuous supplier improvement and strengthen Jebsee Electronics’
overall value chain competitiveness. After each quarterly performance evaluation, the
Procurement Department, along with Supplier Quality Management and R&D Engineering
teams, discusses and reaches consensus during supplier evaluation meetings, guiding
new project collaborations and procurement decisions. By the end of 2023, the number
of suppliers who completed evaluations and improvements according to the supplier
management procedures demonstrated Jebsee Electronics' commitment to supplier
management and collaborative success.
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Sustainability Risk

1. Sustainability Risk Questionnaire.

2. High-risk supplier identification.

Management Mechanism

1. Supplier qualification assessment.
2. Supplier classification

3. Supplier owners will conduct
accountability reviews and guidance.

4. Supplier training and development

»

% Audit and Counseling

Each year, Jebsee Electronics selects several suppliers for on-site audits focusing
on product quality and safety. The expectation is that suppliers will continuously
improve based on the findings from these audits. For those suppliers that do not meet
the expected standards, Jebsee Electronics not only provides recommendations for
improvement but also assigns specialists to assist with problem analysis and the
development of improvement plans, offering necessary support, guidance, and education.
In 2023, several suppliers underwent on-site audits and guidance, with issues like unclear
specifications and process definitions being corrected within the stipulated time. Notably,
no suppliers had their partnerships with Jebsee Electronics terminated due to audit
results or failure to meet improvement requirements.

2.3.2 Supplier Sustainability Survey

Jebsee Electronics conducts the "Supplier Sustainable Development Survey" to assess
suppliers' progress in sustainability and carbon reduction, which serves as the basis for future
supplier emissions reduction plans. In 2023, the survey was distributed to suppliers accounting
for over 60% of procurement value, totaling 18 suppliers. The survey results showed that 13
suppliers had obtained ISO 14001 and ISO 45001 certifications, 44% had published sustainability
reports, and 50% had conducted carbon footprint assessments. This indicates that there is still
room for improvement in ESG information disclosure within the supply chain. Moving forward,
Jebsee Electronics will collaborate with supply chain partners to advance sustainability efforts.

Jebsee Electronics classifies suppliers into two main categories based on the risk
levels associated with labor, ethics, health and safety, environment, and management
systems. Category A includes waste disposal vendors, labor agents, manpower
services, environmental cleaning/disinfection contractors, catering services, security,
and scrap recycling personnel (e.g., foreign labor managers, catering staff, cleaning
personnel). Category B consists of short-term contractors (e.g., electrical maintenance,
air conditioning upkeep, office renovations, security patrols) and professional service
providers (e.g., inspection, testing, verification, consulting, equipment calibration).
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ISO 14001

M Certified
M Not certified

The audit process includes at least one on-site audit every two years. The RBA audit team
visits suppliers' operational sites to verify compliance with relevant standards, documenting
any deficiencies and following up until resolution. For foreign suppliers where on-site
audits are challenging, written audits are conducted. Except for cases involving customer-
specified suppliers, exclusive agents or manufacturers, or strategic company needs, suppliers
rated as "C" in audit results must make necessary improvements to continue supplying.

The final audit report covers five areas: labor, health and safety, environment, ethics, and
management systems, ensuring compliance with RBA standards. In 2023, RBA audits were
planned for 113 first-tier suppliers, including 42 in Category A and 71 in Category B. The audit
results showed non-conformance issues, which were addressed with improvement plans tracked
by the RBA audit team. The Procurement Department oversaw the suppliers' adherence to the RBA
standards and ongoing improvements according to the "RBA Supplier Selection and Evaluation
Procedure."

ISO 45001 ESG Report

ISO 14064-1

. $

M Certified M Certified
M Not certified M Not certified

M Investigated

Supplier Post-Audit Rating 2023

Level A Level B Level C

42 71 113 226

1) Supplier Management Procedures

To ensure that the raw materials, auxiliary materials, components, and outsourced processed goods provided by suppliers
meet the company's product requirements, and to confirm that suppliers have the process control capabilities that comply with
relevant laws and regulations, we have established the following supplier management procedures:

2) Supplier Rating Standards:

- Grade A - Qualified Supplier: A score between 90 and 100 points is considered a fully qualified supplier.

- Grade B - Supplier Needing Improvement: A score between 80 and 89 points requires the supplier to make improvements
within three months and pass a re-evaluation.

- Grade C - Unqualified Supplier: A score below 80 points is deemed unqualified, and delivery is prohibited.

3) Improvement and Follow-up Actions
- Grade B Suppliers:After being rated as Grade B, suppliers must propose corrective actions, and delivery qualifications can
be restored only after the Quality Assurance Department confirms that the improvements have been made.

- Grade C Suppliers:Suppliers rated as Grade C will be added to the non-delivery list, and the Quality Assurance Department
will submit a request to revoke their qualified supplier status by filling out the "Application for Disqualification of Supplier."
However, the supplier can still submit products again through the new supplier selection process to regain the opportunity to
become a qualified supplier.
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M Not investigated
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2.3.3 Green Supply Chain

To align with international trends and meet customer demands, Jebsee Electronics is
committed to promoting Green Products and eco-friendly production processes, integrating green
management principles into its supply chain strategy. The company implements fundamental source
control over supplier processes, Green Product design, and hazardous substance management to
ensure the sustainability and environmental responsibility of the entire supply chain.

@ Supplier Quality Agreements

Starting in 2023, Jebsee initiated the signing of the "RBA Supplier Selection and Evaluation
Procedure," requiring strict adherence to its "Restricted Substances Management Procedure."
Suppliers must provide third-party testing reports when necessary. In 2023, Jebsee added three
new raw material and component suppliers, ensuring that products meet international regulations
on restricted substances, thereby advancing the goal of establishing a green supply chain.

& Statement on non-use of environmental management substances

Jebsee requires suppliers to sign a "Declaration of Non-Use of Environmental Management
Substances" to ensure that the products and parts (including accessories, packaging materials
and other materials) they provide comply with hazardous substance standards such as RoHS
(Restriction of Hazardous Substances Directive).

€ Incoming quality inspection procedures

In addition to signing various environmental declarations, Jebsee integrates hazardous
substance control into its incoming material inspection process. For non-compliant materials, the
company issues a "8D Report," requiring immediate corrective actions and preventive measures.
Critical components are approved through the Production Part Approval Process (PPAP), with
related checklists and regulations in place to ensure compliance with production specifications
and quality, thereby reducing production waste and social costs. This approach not only improves
production efficiency but also strengthens the company's commitment to environmental protection.

€ Local Procurement

Local procurement is an effective strategy to support the local economy by creating jobs
and income. It also helps reduce transportation costs and carbon emissions, further enhancing
sustainable development goals. For example, in 2023, Jebsee Electronics sourced 70% of its
raw materials, components, and production consumables from local suppliers in Taiwan, with the
remaining 30% from other parts of Asia and Europe. This procurement strategy demonstrates
Jebsee's commitment to strengthening the local economy while balancing efficiency and
environmental responsibility within its global supply chain management.
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Local Procurement vs External Comparison 2021-2023
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2.3.4 Conflict minerals [0 Supplier(Taiwan) M Other

Jebsee Electronics has implemented a comprehensive and effective "Responsible Sourcing of
Conflict Minerals Policy" to ensure that the procurement of 3TG minerals (tantalum, tin, tungsten,
and gold) does not directly or indirectly fund or benefit armed groups that violate human rights in
conflict-affected and high-risk areas. The company maintains a documented management system
to support this policy, which is reviewed annually to ensure compliance and identify areas for
improvement.

€ Regulations

Jebsee Electronics has developed and implemented a conflict minerals policy and management
plan that includes tracing the source of 3TG minerals in its products and conducting due diligence
to ensure they conform to the OECD Due Diligence Guidance for Responsible Supply Chains of
Minerals from Conflict-Affected and High-Risk Areas, or equivalent recognized frameworks.

@ Identification and Investigation

Jebsee Electronics evaluates the information provided by suppliers through the "Conflict
Minerals Reporting Template" to determine compliance with its Conflict Minerals Policy. If materials
are found to contain conflict minerals from high-risk areas, the supplier must provide a written
explanation, immediately cease procurement, and select new, compliant mineral sources, providing
evidence of compliance. Suppliers are also required to sign the "Responsible Sourcing of Minerals
Commitment Letter."

€ Information Disclosure

In 2023, 45 out of 226 suppliers signed the Conflict Metal-Free Declaration. Klipsch
Electronics has also established a restricted substance management plan to meet customer needs,
comply with relevant regulations, protect the environment, and reduce damage to the ecosystem.
Influence.

69



70

Preface / Sustainable value / Work together for a win-win situation / Environmental Responsibility /
Great Place to Work / Social responsibility / Appendix

2—TFROA RS
JEBSEE ELECTRONICS CO.,LTD.
AREREBAH LS

(AFRBB A2 B —CTHROARLINOAT RS —
EF)OUES HTRHEZITHAAAMRUOASTHENEY KR -+ -CF %
FRAKEY A5 L0 FAERE AL B KL T!

ARXNAKERT S —CF O HRJP U RAFRE" - HAot AP & 85> Rivd
AABRFAEASETRERARIBTERNE - UHORRER ARG HOECD) (#2804
RAFRBULAAREREEPEERERAOR L AA RN RRERNERLH) AN
KAOFn BOEBRWEHE -

A2NREL—CTAHRE X RRIORA M HRKRA GWE  EARARADRAL
ZRAXHBA LHHY -

A2KRERREFGBRENETLAREAR L —CIARKE S PASR - B2 &
iRk - wRAKEEHRS —CF RRXMAY » A2 ML KRBKKE -

N —CTEDFE > ARXNAFAFTRRAKREE -
EXAARCAMACABR R s BHMORRAL) R LARTE -

AXREEAO 4 A HACE 2 -

AR BRHARAES ¢
5 5/mAA -

2.3.5 Key Raw Material Management

To ensure procurement quality and meet production needs, Jebsee Electronics conducts
independent demand analysis, particularly for materials with long lead times and sales forecasts,
including stock orders and safety inventory. Procurement activities are executed based on
the procurement value and market supply risks, covering engineering, material, and service
procurement. The key considerations in this process include:

1) Procurement Unit Responsibility: Beyond price and maintenance costs, the procurement unit must ensure
that procurement activities do not result in personal injury or property damage.

2) Safety and Health Audits: When reviewing procurement requests for engineering, materials, or services,
the inclusion of safety and health requirements is essential, along with an assessment of the contract's
appropriateness.

3) Supplier On-Site Operations Management: For suppliers involved in on-site installations or testing,
adherence to contractor management regulations is mandatory to ensure the safety and health of workers.

2.3.6 Supplier Digital Management System

Jebsee Electronics recognizes that external procurement impacts not only production, service,
and operational processes but also the company's social responsibility and reputation. Therefore,
in alignment with legal obligations and supply chain management, we prioritize labor rights,
environmental protection, and health and safety as key risk management areas. Suppliers are
classified into A, B, and C categories based on risk assessments, and improvement measures are
developed to help suppliers enhance their management levels, aiming to reduce both operational
risks and costs while fostering sustainable growth partnerships.

In response to digital transformation trends and the company’s sustainability strategy,
Jebsee Electronics has developed and integrated a digital supply chain system—Green Supply
Chain Management (GPM) system (https://www.ezgpm.net/). On October 18, 2021, the system
was migrated to a cloud platform, offering a single access point for new suppliers to register and
upload documents such as the "Supplier Social Responsibility Commitment" and the "Supplier
Integrity Commitment." This system strengthens supply chain collaboration, improves efficiency,
and promotes corporate social responsibility throughout the supply chain, ultimately achieving
sustainable business practices.

2.3.7 Supplier Partnerships

Jebsee Electronics actively strengthens communication and collaboration with its suppliers by
regularly holding business review meetings and organizing supplier conferences (GPM). During
these events, Jebsee Electronics shares key strategic directions and business plans with suppliers.
Considering the impact of the COVID-19 pandemic in 2022, the planned in-person supplier
conference was adjusted to an online information release format. This ensured the uninterrupted
transmission of critical information while safeguarding the health and safety of all participants.
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2.4 Customer Relations
2.4.1 Information security

Jebsee Electronics is committed to maintaining strict confidentiality of customer contracts and
protecting sensitive information. In Q4 2023, the company achieved TISAX (Trusted Information
Security Assessment Exchange) certification, becoming one of the few domestic suppliers with this
credential. This certification highlights the integration of departmental information systems and the
enhancement of network access security, ensuring the confidentiality, integrity, and availability of
all information.

To protect trade secrets and confidential information, Jebsee completed the deployment of
the Security Intelligence Portal (SIP) in Q1 2024. This included the installation of internal firewalls
to prevent external virus attacks and system intrusions via internal networks. Internally, measures
were implemented to prevent the leakage of sensitive data through communication software and
external devices, strengthening the protection of mobile user data and reducing the risk of data
breaches. These steps ensure that trade secrets and confidential information remain secure,
thereby safeguarding customer interests.

The establishment of cybersecurity resilience has become a crucial issue in reducing
operational risk. Following organizational adjustments in Q4 2023, a cybersecurity committee was
formed to regularly monitor technological developments and incorporate internal and external
expert advice. Additionally, all new employees are required to complete training on the protection
of confidential information and trade secrets, ensuring that every employee upholds confidentiality
commitments in customer interactions.

In 2023, Jebsee Electronics reported no lawsuits or complaints regarding breaches of
customer confidential information. To align with international standards and meet the demands
of large global clients, Jebsee Electronics initiated the Information Security Management System
certification in Q4 2023, aiming to achieve TISAX certification by 2024.

€ Information security framework

Device Incident Backup and
deployment LRl ARG response restore
1. Account 1. Antivirus 1. Vulnerability 1. Automatic 1. Offsite
password system scanning and alarm system backup
policy patching
2. firewall 2. emergency 2. System
L 2. External network
2. Optimize system intrusion detection response plan recovery
system . drill
e 3. Software 3. Social attack and
permissions .
asset defense drills
inventory 4. Information
system monitoring system
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€ 1S0 27001:2022 Certification

To ensure that its information security management and personal data protection align with international
standards and meet the demands of major global clients, Jebsee Electronics initiated the 1SO 27001:2022
Information Security Management System certification process in Q4 2023. The goal is to achieve certification
by 2024, positioning Jebsee as a certified information security supplier within the automotive industry.
This process involves integrating departmental information systems and implementing control measures to
enhance the security of network access.
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Information security operations 2022 2023 2024

Import firewall HA architecture Finish

Establish an information security monitoring SIP platform

Establish a dedicated intelligence security team In the works

Information security training seminars held quarterly Finish

Cultivate information security vulnerability scanning and

In th k
penetration talents 1 the works
Information security management system internal audit In the works
1ISO 27001 Cyber Security Verification In the works

Information security incident response and continuous
Finish
improvement
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@ Information Security Organizational Structure Information security management committee

As cyberattacks and ransomware incidents become more frequent, building
information security resilience is critical for mitigating operational risks. In
response, Jebsee Electronics plans to establish an Information Security
Committee as part of its organizational restructuring. This committee will include
information security auditors and representatives who will implement and manage
security protocols. Meeting quarterly, the committee will monitor cybersecurity
trends, incorporate expert recommendations, and develop strategies to protect
the company’s digital assets and mitigate emerging threats.

Audit committee group

convener of chairman
committee

Quality System Group

Executive Secretary

Executive Committee

Emergency response

DCC.

Information Security Governance Team Promotion group (Jebsee) Promotion group (Dongguan Digital Resilience Group Rrisk management team

Training and Development 2023

- . Internal/external - . Total number of
Course Training object - Training time
training people
©

CISSP Information Security Professional Certification Course Digital Intelligence Center External training 40 1
1S027001 CyberSec Seminar Digital Intelligence Center External training 24 3 ©
NSPA courses Digital Intelligence Center External training 21 1 ©
Dingxin Development Course Digital Intelligence Center External training 56 3 ©
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2.4.2 Customer Satisfaction

Jebsee Electronics' Quality Assurance Department is deeply committed to Total Quality Management Customer Satisfaction chart
(TQM), implementing a comprehensive suite of rigorous controls across all operational facets. These
measures ensure the precision and reliability of quality management documentation, meticulous maintenance
and calibration of equipment, and stringent laboratory testing protocols. Our approach to customer feedback
is both proactive and systematic; we swiftly conduct root cause analyses and deploy targeted corrective
actions, ensuring that our responses are not only timely but also fully transparent.

[0 Target ==@= Situation

100 99.50

To further elevate Customer Satisfaction, we administer detailed satisfaction surveys that assess multiple
dimensions, including pricing, delivery timelines, product and service quality, environmental responsibility,
and overall market competitiveness. The Business Department meticulously analyzes these survey results,
prioritizing customer input, and works closely with other departments to drive continuous improvements in 80
service quality. We have established specialized customer service channels and maintain regular, structured
meetings to remain highly responsive to customer needs. Additionally, our involvement in quarterly customer 89 50
evaluations enables us to promptly refine and optimize our product offerings and service delivery.

90.00

In 2023, we ambitiously set and met a Customer Satisfaction target of 91%, with outstanding performance
in the areas of "Service and Partnership" and "Order Processing and Delivery." In instances where we 60

identified shortfalls, we engaged in thorough dialogues with customers, using their feedback to refine our 88.00
strategies and ensure ongoing enhancements in our service offerings. This commitment to continuous
improvement is central to our goal of sustaining long-term, trust-based customer relationships.
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3.1 Environmental Strategy
3.2 Climate Change

3.3 Resources and Protection
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Annual Performance

‘ Performance indicators Target 2023 Achievement 2023 Situation
GreenHouse Gases Short term target indicators tCO2 N/A Presented in August 2024 N/A
Water Resources Short term target indicators m? N/A 4.00E-03 N/A
Waste Short term target indicators t N/A 31.3 N/A

@ Major topic & Target

Performance

Major topic indicators Short-term Mid-term Long-term

Achievement goals(2024) goals (2027) goals (2030)

PENANGANGAN
PERUBAHAN IKLIM

— In the 0 0 0
GHG management GHG Emissions works N/A 110% 110% 110% ﬂ
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3.1 Environmental strategy

Jebsee Electronics is committed to resource optimization and the continuous promotion of waste
recycling and resource management. By respecting life and enhancing health and safety measures, the
company aims to reduce environmental hazards. Through strengthened communication with suppliers and
active employee participation, Jebsee Electronics has established effective environmental monitoring and
a robust safety culture. The company promotes green design and product innovation, ensuring the proper
treatment of emissions, wastewater, and waste, striving to achieve the "triple win" of environmental protection,
safety, and economic efficiency.

3.1.1 Environmental Policy and Management Systems

Jebsee Electronics focuses to global environmental protection issues and trends. Beyond complying
with environmental regulations, the company actively collaborates with customers and suppliers to implement
environmental management systems and Green Products management systems. Energy conservation and
carbon reduction are integral parts of the workplace to ensure the efficient use and management of limited
resources. The company has established an Environmental, Health, and Safety (EHS) policy that drives
the implementation of related measures, with regular internal audits and third-party verifications to ensure
compliance with ISO 14001, ISO 14064, and relevant environmental laws.

Risk planning and review PDCA

Organizational Risk
situation identification

Helpful

to achieving the objective
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3.1.2 Environmental Policy and Management Systems

The activities of Jebsee Electronics contribute to CO, emissions, a key factor in climate change.
Following the guidelines of ISO 14064-1 and the GHG Protocol, the company has set its organizational
boundary based on operational control, with 2022 as the baseline year. Reducing climate change impacts
requires robust carbon management measures and strategies, enhancing resilience to climate risks. The low-
carbon transition is a global imperative that requires concerted efforts from governments, businesses, and
individuals. In response to international changes and customer demands, promoting a low-carbon transition
has become a critical aspect of global development.

3.1.3 Environmental Information Disclosure

To enhance legal compliance and risk management, Jebsee Electronics has implemented the ISO 14001
environmental management system and digitized regulatory processes, reducing human error. Over the past
two years, the company has maintained a record of no environmental violations. Partnering with EPA-certified
facilities, Jebsee ensures proper waste disposal and accurate reporting. Committed to resource recycling, the
company has increased production waste recycling to 40%, actively encouraging employee participation to
improve waste management efficiency and align with ESG sustainability goals.
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3.1.4 Green building promotion

Jebsee Electronics prioritizes environmental goals in its sustainable development strategy,
particularly in green building initiatives. Since 2021, the company has integrated eco-friendly
principles into the planning and design of new facilities, reflecting its commitment to Environmental
Responsibility and long-term strategy.

This approach includes using low-carbon and recyclable materials, implementing energy-
efficient designs, and applying modern environmental management technologies. Jebsee's focus
on reducing energy consumption during construction and operation helps lower the overall carbon
footprint. The company emphasizes thermal efficiency
in new buildings, such as superior insulation and high-
efficiency HVAC systems, and explores renewable energy
sources like solar panels for future energy self-sufficiency.

Additionally, Jebsee prioritizes eco-certified materials
and local sourcing to reduce transportation emissions.
These green building efforts aim to maximize economic
benefits while minimizing environmental impact, enhancing
Jebsee's global competitiveness and brand value as a
responsible corporate entity.

3.2 Climate Change

Climate change, driven by global warming and extreme weather events such as storms, snowstorms,
and droughts, poses significant challenges to business operations, potentially leading to financial losses and
impacting employee health and safety. These challenges threaten the long-term sustainability of enterprises,
requiring businesses and their supply chains to actively enhance their resilience and problem-solving
capabilities in response to climate change.

3.2.1 TCFD

In recent years, the risks associated with climate change due to global warming and greenhouse gas
emissions have presented significant threats to the global economy. The rapid melting of polar ice caps
affects the evolution of many species and imposes intangible losses on businesses. Recognizing the difficulty
for business leaders and investors to assess which companies are most vulnerable to climate-related risks,
the Financial Stability Board (FSB) established the Task Force on Climate-Related Financial Disclosures
(TCFD). After 18 months of consultations with business and financial leaders, the TCFD released its final
recommendations in June 2017, providing a comprehensive framework for disclosing climate-related risks and
opportunities in financial reports.

Jebsee Electronics is committed to aligning with international trends by adopting TCFD recommendations
to disclose the risks and opportunities associated with climate change. This approach demonstrates the
company’s responsibility and strategy in capital allocation, aiming to achieve a low-carbon economy transition.

€ Organization and Responsibilities

To effectively manage and respond to the impacts of climate change, Jebsee Electronics has elevated
climate-related issues and potential risks and opportunities to the TCFD Committee. The Sustainability
Development Department drives related processes and identifies significant risks and opportunities. The
committee is chaired by the General Manager (GM) and includes directors, who oversee policies and
decisions related to climate change, major risks, and business opportunities. The department is organized into
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seven thematic groups, including Climate Change, Greenhouse Gas Inventory, Voluntary Energy Reduction,
Water Resource Reduction, Waste Reduction, and Zero Emission of Hazardous Substances.

These groups are responsible for collecting environmental data, analyzing risks and opportunities,
and proposing Countermeasureses for significant risks and opportunities. Actions related to these risks
and opportunities are monitored monthly during departmental meetings, with reports submitted to the GM.
Performance on environmental issues, including climate and water resources, is documented in the annual
ESG report, finalized in June each year. This report must be presented to the Board of Directors for approval
before publication.

€ Climate governance

Kronos Lo

General Manager

Climate Change
Committee

Structure Chairman Tom Tang

SDD

Executive

Financial control risk
project

TCFD

Windy Wang Yang Lo Windy Wang
Deputy GM Deputy GM Employee Welfare
Corporate Governance Sustainable Environment Team Leader
Team leader Team Leader

A Jebsee Electronics TCFD Climate Change Committee Structure
& Sustainable Development Strategy

Jebsee Electronics’ sustainable development strategy focuses on leveraging the synergy between
professionalism and environmental responsibility to innovate green processes and products. The company
promotes Lean Production to enhance resource efficiency, adopts eco-friendly materials and green energy
equipment, and provides ecologically safe products, ensuring continuous growth that meets stakeholder
expectations. To achieve this, Jebsee Electronics has developed a "Green" strategy encompassing Green
Building, Green Energy, Green Procurement, Green Supply Chain, Green Processes, Green Products, and
Green Emissions, fully committing to environmental sustainability and long-term development.
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€ Climate Change Risk and Opportunity Identification

© Short-term Risks/Opportunities, Strategies, and Financial Impacts (Within 3 Years)

1. Green Building and Renewable Energy Opportunities: Jebsee Electronics plans to apply for Taiwan Green Building
Energy-Saving Certification and the U.S. LEED Certification to demonstrate its commitment to ESG initiatives. The company
also intends to switch to solar energy, coupled with energy storage systems, to reduce carbon emissions, lower air pollution
fees, and achieve energy self-sufficiency.

2. Sustainable Supply Chain Risk: As automotive manufacturers push their supply chains to comply with ESG standards,
Jebsee Electronics has established a dedicated team to regularly report on the implementation status to its brand clients.

3. Regulatory Risk: Government regulations require users with certain capacities to install renewable energy facilities. If
insufficient, they must purchase renewable energy certificates (T-REC) or pay fees.

4, Process Improvement: Jebsee Electronics is actively improving processes and has established ESG sustainability, Al, and
digital transformation departments. The company plans to apply for government smart transformation subsidies in 2024,
leading other companies toward intelligent transformation.

© Mid-term Risks, Strategies, and Financial Impacts (3-6 Years)
1. INDC Risk: Under the Intended Nationally Determined Contributions (INDC) scenario, emissions must be reduced by 20%
compared to 2005 levels by 2030. Jebsee Electronics will closely monitor the renewable energy market and regulations to
make the most advantageous decisions.

2. Eco-Friendly and Low-Carbon Product Opportunities: With increasing emphasis from brand clients on eco-friendly
materials and climate change, Jebsee Electronics will focus on the following developments: A. Research and development of
eco-friendly low-carbon products; B. Functional product development; C. Development of forward-looking products; D. R&D
in green design.

© Long-term Risks, Strategies, and Financial Impacts (6-10 Years)
1. Energy Efficiency and Carbon Emission Management: Jebsee Electronics will assess energy usage, adopt energy-
saving equipment, utilize renewable energy, reduce carbon emissions, and conduct carbon footprint assessments to develop
reduction plans.

2. Supply Chain Management: The company will evaluate climate risks in its downstream supply chain and collaborate with
suppliers to develop strategies ensuring supply chain sustainability.

3. Technological Innovation and R&D: Investment in technological innovation will focus on developing more energy-efficient
and environmentally friendly products and solutions. The company will also participate in government partnerships to
research new materials and designs.

4, Risk Disclosure and Management: In line with TCFD recommendations, Jebsee Electronics will assess and disclose
climate risks, integrate them into overall risk management, and actively participate in organizations like RE100, 2050 Net
Zero, and SBTi to highlight its contributions.

€ Climate Change Risk Identification

The company integrates climate risk and opportunity identification with ISO 14001 procedures for efficient
management. Annually, key departments like R&D, Energy Management, Health and Safety, and Sustainability collaborate
on internal and external environmental risk assessments to evaluate the relevance and magnitude of each issue.

Following TCFD recommendations (June 2017), the assessment considers transition risks (policy, legal, market,
technology, reputation) and physical risks (chronic and acute). Any financial impact over NT$10 million is classified as a

significant company-level risk.

Preface / Sustainable value / Work together for a win-win situation / Environmental Responsibility /
Great Place to Work / Social responsibility / Appendix

Risk type Climate-Related Topic

Policies and installations.

©Management of Significant Risks

For events identified as significant risks, corresponding management plans must be developed to mitigate potential
losses. All possible management options are analyzed, with key performance indicators established for risk elimination,
reduction, or diversification. Final implementation plans are decided through meetings. These management plans are
subject to regular supervision and are integrated into the company's comprehensive risk management system, including
environmental management systems like ISO 14001.

©Scenario Simulation Strategy

We use the Intended Nationally Determined Contribution (INDC) and Representative Concentration Pathways (RCP)
scenario simulations to assess potential operational and physical impacts. The INDC scenario targets a 20% reduction
in greenhouse gas emissions from 2005 levels by 2030, impacting the company across seven sectors: energy, industry,
residential, services, transportation, agriculture, and waste management. For RCP scenarios, we leverage the national
platform (TCCIP) to simulate severe conditions, analyzing changes in temperature and precipitation.
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Jebsee Electronics has identified relevant climate risks for a comprehensive report and has
organized lower-level transition risks and corresponding measures into the following tables: Table 1
for Transition Risks, Table 2 for Physical Risks, and Table 3 for Climate Opportunities.

Table 1 for Transition Risks

Risk Description Countermeasures

Regulations in Tainan's The cost increase due to
Low-Carbon City, requiring investments required by

a certain percentage regulations, such as installing
of renewable energy renewable energy equipment or
purchasing renewable energy

Continuous energy
conservation.

Laws
The inclusion in the first
batch of the Climate Change
Response Act's greenhouse
gas emission registry.

The cost increase due to the
inventory and registration
process.

Comply with legal
requirements
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Risk type

Climate-Related Topic

Risk Description

Countermeasures

Risk type Climate-Related Topic Risk Description Countermeasures
. . . 1. Continuously improve
o Talwan'§ Intended. Naltlonally High costslof Irenewablelenergy energy efficiency.
Policies and | Determined Contribution and potential increases in N
laws (INDC) and renewable electricity costs, leading to 2. Explore opportunities
energy policies. higher operational expenses. for renewable energy
installations.
N o . . Develop new customers and
Tran3|t|9n to Iow-emlssmn/ !-hgh material and t_echnology. upgrade equipment to produce
low-environmental impact investment costs with uncertain | |ower emissions
technologies, replacing returns, risking customer . ]
existing technologies. support. /'Low environmental impact
products
Technology
Low adoption rate of Al technology. nvestment and Enhance Al-driven prediction
C deployment might be unstable o
low-carbon emission - . and standardization processes
. and less efficient, leading to . :
technologies. . . to improve quality.
increased operational costs.
Customer demands for
sustainability/environmental Inability to meet these demands | Adapt and meet customer
protection/low-carbon might reduce revenue. demands.
products.
Market | d d .
ncreased costs due Establish long-term contracts
to carbgn taxes gnd Higher operating costs, leading | @nd supply chain management
regulations, raising the cost to lower profits systems to stabilize costs.
of raw materials supplied by '
vendors.

Risk type

Acute

Table 2 for Physical Risks

Climate-Related Topic

Increased intensity of
heavy rainfall, which

may overwhelm drainage
systems, cause flooding in
plant areas, or lead to other
related incidents.

Risk Description

Potential damage to
equipment, disrupting
production operations.

Countermeasures

1. Enhance emergency response
actions.

2. Increase disaster prevention
equipment.

Acute

Increased frequency and
severity of typhoons leading to
more frequent work stoppages
due to weather conditions.

Disruptions in production
schedules and increased
operational costs.

. Enhance disaster preparedness

and reduce the severity of impacts.

. Invest in disaster insurance to

mitigate risks.

Water supply disruptions.

Malfunctioning water supply
systems, causing companies
to lack sufficient drinking water
due to various factors, including
natural disasters, equipment
failures, or water quality issues.

. Water Supply

Infrastructure:Improve water
storage facilities and enhance
water sources and pumping
stations to ensure continued supply
during disruptions.

. Pipeline Management:Ensure the

quality and safety of water sources,
including monitoring for pollution
and implementing preventive
measures.

. Emergency Planning:Develop

comprehensive emergency plans,
including the use of alternate water
sources and storage solutions to
ensure operational continuity.

. Water Conservation:Educate the

public on water conservation,
reduce water waste, and extend the
use of existing water resources.

. Climate Resilience:Consider

alternative water sources and
develop strategies to reduce
reliance on a single source, such
as optimizing equipment design
and system resilience.

Chronic

Power Outages

Impacts on daily life,
industrial operations, and
public safety.

. Establish a dedicated Risk

Management and Control unit
to enhance risk classification
and monitoring.

. Collaborate with internal

and external power experts
to ensure grid stability and
reliability.

. Personnel training and risk

awareness: Strengthen
personnel training, improve risk
awareness, and reduce human
operating errors.
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0]

Chronic

Rising Temperatures (2021-
2040 average temperature
increase, Tainan RCP8.5,
maximum increase 1.6°C)

Increased Air Conditioning
Load**: Leads to higher
electricity consumption, raising
operational expenses (OPEX)
and capital expenditures
(CAPEX).

Future implementation of the ISO
50001 Energy Management System to
sustain energy efficiency and prioritize
high-return investment projects.

Rising Sea Levels (RCP8.5,
increase by 0.3M)

Rising Sea Levels**: Affects
drainage capacity in industrial
areas, impacting production
operations.

1. Strengthen emergency
Countermeasureses.

2. Increase disaster prevention
equipment.

@ Indicators and Targets

©Carbon Reduction Target

Jebsee Electronics conducts annual audits of its factory emissions and reports the results in the
environment section of its corporate social responsibility report.

2022 2029
2023 2024 2025 2026 2027

(Baseline) (Target)

Emissions Targets

(tCOse) 3,871.611

August - - - - -

Risk type

Table 3 for Climate Opportunities.

Climate-Related Topic

Factory Al Plan.

Risk Description

1. Improve efficiency to reduce
electricity, water, and raw
material costs.

2. Uncertainty regarding
regulations related to

Countermeasures

Collaborate with data analytics
companies to enhance equipment
and staff efficiency.

Resource temperature reduction and
Efficiency emissions.
- Implement ISO 50001, integrate
Reduce electricity costs and .
ISO 50001 Energy Management I . energy-saving measures, and
uncertainty in regulations .
Strategy. . . collaborate on energy conservation
related to emissions reductions. .
monitoring.
. . Reduce electricity costs and Retrofit existing equipment to use
Opportunity to modify power I . L .
Market uncertainty in regulations low-emission fuels, like solar energy,
systems. L . S
related to emissions reductions. | to reduce greenhouse gas emissions.
1. Align with brand customer . .
market trends; increase Collaborate with both domestic and
Product & Green and low-carbon market share. mternghonal partners to use recycled
: materials and conduct R&D to meet
Service products.

2. Reduce emissions during
product use and improve
environmental performance.

market demand for low-carbon
products.
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A Table 4.1 - Emissions Comparison Table (Absolute Target)

© At Jebsee Electronics' annual energy-saving meetings, targets are set for water, electricity, and

steam consumption per unit of product.
1. Water Saving: 1% reduction target, based on either the 2023 water consumption per unit of product or 95% of

the 2022 target, whichever is stricter, measured in tons per unit of product.

2. Electricity Saving: 1% reduction target, based on either the 2023 electricity consumption per unit of product or
99% of the 2022 target, whichever is stricter, measured in kWh per unit of product.

3.2.2 GHG Management

@ Greenhouse Gas Inventory

Jebsee Electronics conducted its first comprehensive carbon inventory in 2022, without setting any
exclusion thresholds for emission sources. All potential emissions were included in the calculation. To simplify
future inventories, starting next year, emission sources contributing less than 0.5% will be quantified using
baseline year data, ensuring that these simplified emissions do not exceed 5% of the total emissions.

In accordance with ISO 14064-1:2018, we inventoried seven greenhouse gases: Carbon Dioxide
(CO,), Methane (CH,), Nitrous Oxide (N,0), Hydrofluorocarbons (HFCs), Perfluorocarbons (PFCs), Sulfur
Hexafluoride (SFg), and Nitrogen Trifluoride (NF3). The report covered both direct (Scope 1) and indirect
(Scope 2) greenhouse gas emission sources.

Since 2022, Jebsee Electronics has followed the 1ISO 14064-1 standard and the Greenhouse Gas
Protocol (GHG Protocol), setting organizational boundaries based on operational control. All non-production
sites, including subsidiaries and offices, were included in the inventory. Additionally, based on materiality
assessments, employee commuting was included along with the usual waste, travel, and energy losses.

Jebsee Electronics plans to implement a carbon emissions information system in 2024, overseen by the
Sustainability Department, which will coordinate data collection and verification standards across all sites.
The initial 2022 carbon inventory revealed a total annual emission equivalent of 3,871.611 metric tons of
CO,e (Table 1). This includes direct greenhouse gas emissions of 138.147 metric tons of CO,e (Table 2),
energy-related indirect emissions of 3,150.774 metric tons of CO,e, and other indirect emissions totaling
582.690 metric tons of CO,e (Table 3). All inventory results have been third-party verified in accordance with
ISO 14064-1 standards to ensure data accuracy and reliability.
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Table 1. The seven major greenhouse gas emissions and gas proportions of the entire plant

e o) | 3,738.2872 0.4436 0.1092 132.7706 0.0000 0.0000 0.0000 3,871.611
Gas proportion(’s) | 96.5564 0.0115 0.0028 3.4293 0.0000 0.0000% 0.0000 100.00

Table 2. Emissions of the seven major greenhouse gases in Category 1 and their respective proportions

Emissigggg;iva'e"t 5.2304 0.0363 0.1092 132.7706 0.0000 0.0000 0.0000 138.1465
Gaslproportion(®a) 3.786% 0.0263 0.0790 96.1086 0.0000 0.0000 0.0000 100.00

Table 3. The categories of greenhouse gases across the entire plant and the emission types for Category 1 emissions.

Category 1 Category 2 Category 3 Category 4
Direct Direct T Indirect Indirect
emissions Direct process emissions Direct fugitive e emissions from  emissions from
from stationary emissions from mobile emissions i other sources other sources
combustion combustion gy; energy energy
o _ 138.1465
e T 3,150.7740 1.2451 581.4450 3,871.611
0.7792 0.0000 4.5967 132.7706
Gas proportion(%) 3.5682 81.3815 0.0322 15.0182 100.00
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€ Greenhouse Gas Reduction

Based on Jebsee Electronics' Greenhouse Gas Inventory, the primary source of emissions is Scope 2,
which accounts for over 80% of total emissions and pertains to purchased electricity. As a result, our reduction
strategy focuses on improving energy efficiency and expanding the use of renewable energy, detailed further
in Section 3.2.3 "Energy Management" of the report.

With the expansion of business and production lines, Jebsee's electricity demand has increased annually.
To accurately reflect the impact of production scale changes on greenhouse gas emissions and reduction
targets, we will begin using emission intensity metrics in 2024 to illustrate the relationship between production
capacity and emissions. In 2022, our Scope 1 and Scope 2 emissions accounted for 138.147 tons of CO,e
and 3,150.774 tons of CO,e, respectively. Although there is no comparison value available, this data serves
as a critical reference for expanding the use of renewable energy.

& SBTi

In response to the global 2050 net-zero emission target, Jebsee Electronics has set clear carbon
reduction targets. According to the Science-Based Targets initiative (SBTi), we plan to reduce electricity
consumption by 10% by 2024 compared to the 2022 baseline year. Additionally, we intend to join the corporate
carbon reduction thermometer (TRIPs, Temperature Rising Index for Pathways) by 2025 to further support
global climate action. By 2030, we aim to develop and implement Scope 3 reduction targets and strategies
in line with SBTi guidelines, ensuring that our carbon reduction efforts align with international standards and
drive comprehensive sustainable development strategies.

3.2.3 Energy Management

The intensifying challenges of extreme climate events have made the impact of environmental resources
on human life more apparent and direct. Climate-related risks and opportunities have become crucial issues
in corporate operations. Jebsee Electronics is addressing this challenge by setting a series of environmental
targets, including reducing greenhouse gas emissions, waste reduction and reuse, and water resource
management. Our specific actions include installing renewable energy generation facilities, promoting energy
and water-saving and waste reduction projects, developing energy-efficient products, transitioning to Green
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Products, and enhancing employee awareness and actions toward environmental friendliness. These measures are designed to
strengthen our ability to respond to climate change while fully implementing our company's sustainability strategy.

@ Energy Usage

Jebsee Electronics focuses on producing shared reception systems for cable and satellite television, as well as
researching, developing, producing, and marketing automotive antennas and components. The company operates
two main factories, primarily relying on electricity for processing and operations, with a total monthly electricity
consumption averaging 473,000 kWh.

In terms of fuel usage, the company’s fleet of official vehicles and emergency generators use gasoline and
diesel. Specifically, the company vehicles consume 1,223.47 liters of fuel annually, including 427.87 liters of gasoline
and 795.60 liters of diesel. Additionally, the emergency generators consume approximately 25.2 liters of diesel

annually.

The company is committed to the rational and efficient management of energy use, ensuring that while meeting
production and operational needs, energy efficiency is maximized. This approach not only helps reduce operating
costs but also minimizes environmental impact, reflecting Jebsee Electronics' commitment to environmental
protection and sustainable development.
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€ Renewable Energy

Jebsee Electronics pays high attention on the use of renewable energy, making it a central component of
the company's carbon reduction strategy. Since 2022, Jebsee has undertaken large-scale solar power projects
at its key production sites, particularly the expansion of solar panels at the Xinle and Xinren factories. These
installations are expected to complete all construction phases by the end of 2023 and are currently in the

testing phase. By the end of 2024, these solar power stations are expected to be fully operational, supporting
the company's renewable energy targets.

As part of the global sustainability framework, Jebsee Electronics plans to formally apply to join RE100
in 2025, a global initiative encouraging companies to commit to 100% renewable energy usage by 2040. This
target underscores Jebsee's commitment to supporting green energy and achieving sustainable development,
enhancing its green competitiveness in the global market.

Jebsee's renewable energy strategy is not only aligned with international environmental trends but also
driven by long-term considerations of energy security and cost efficiency. Through these initiatives, Jebsee

Power generation information
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Electronics demonstrates leadership in environmental protection and sustainable development, actively
contributing to the reduction of environmental impact.

€ Energy Management

Jebsee Electronics integrates energy conservation and carbon reduction across all its locations by
enhancing efficiency in product design, R&D, and production processes. This includes monthly monitoring
of electricity usage, improving electrical systems, upgrading infrastructure, and replacing old equipment. In
2024, Jebsee plans to implement the ISO 50001 Energy Management System with targeted improvements for
lighting, exhaust, air conditioning, and air compression systems. Notably, air compressor efficiency improved
significantly, reducing electricity consumption by 20.9% from 67,000 kWh in 2022 to 53,000 kWh in 2023.
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3.2.4 Air Pollution Control

Jebsee Electronics is not classified as a regulated source of air pollution, with its main air emissions
stemming from CO, generated by electricity consumption. Other controlled emissions, such as volatile
organic compounds (VOCs) from organic solvents (e.g., fluxes, cleaning agents), and nitrogen oxides (NOx)
and sulfur oxides (SOx) from emergency generators and hot water boilers, are minimal. These emissions
are estimated based on regular testing and air pollution fee calculations, and since 2021, the company has
voluntarily disclosed them, with only small amounts reported in 2022.

€ Replacement of Hazardous Organic Solvents

Although Jebsee is not designated as a major air pollution source by regulatory agencies, the company
remains committed to reducing environmental impact. In 2023, Jebsee completed a project to replace
hazardous substances used in cleaning machinery with an eco-friendly alternative. Previously, a cleaning
oil containing n-hexane, a substance harmful to human health, was used. Inhalation of high concentrations
of n-hexane vapor can suppress the central nervous system, leading to numbness in the hands and feet,
muscle weakness in the lower limbs, and, with prolonged exposure, nerve damage and potential paralysis
of the limbs. Overexposure can result in loss of consciousness or even death, and recovery from such
exposure can take six months to a year. N-hexane is classified as a second-category organic solvent under
the "Regulations on the Prevention of Organic Solvent Poisoning" and is a focus of special health checks to
prevent occupational diseases. Jebsee successfully introduced a substitute solvent with equivalent cleaning
effectiveness that does not compromise production quality. This change was implemented through a rigorous
management process that included cleanliness and quality control assessments. The substitution effectively
reduced chemical hazards for operators, lowered health risks, and decreased administrative costs related to
health checks, workplace monitoring, and protective equipment.
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3.3 Resources and Protection

3.3.1 Water Resource Managements

In recent years, extreme climate conditions have led to irregular rainfall, making water resource
management an increasingly critical environmental issue. Jebsee Electronics primarily relies on third-
party municipal water supply for its water needs. This water is used for general domestic purposes, facility
operations (including cooling systems for air conditioning), and production processes (such as product design
and testing). The total water withdrawal, discharge, and consumption over the past two years are detailed in

the table below:
— @ TOTAL WATER INSAKE
) & & UASWATED WATER
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TOTAL WATER INSIKE WASTEWASTER RECYCLED RECTALED WISTREE
DISCUAGE 1933 yurimn s ‘@

@ D Ollh®
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Item / Location

Xinren
Quantity of water use 0.019 0.004 0.019 0.004
Water discharge 0.015 0.003 0.015 0.003
Water consumption 0.004 0.001 0.004 0.001
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& Shared Water Resources and Mutual Impact

Jebsee Electronics' water usage, categorized into domestic use, facility operations, and production
processes, is sourced from municipal supply. The company is committed to using water-saving equipment and
implementing continuous water management to reduce consumption and reliance on water resources. Monthly
production and water usage are monitored, with efforts aligned towards achieving a 1% annual reduction
target. As of December 2023, water usage remained steady compared to 2022, supporting environmental
goals and promoting sustainable development

Quantity of water use

2023 2024 2025

Target $1% $1% $1%

Same as

Result 9022

€ Wastewater Managemen

To ensure proper wastewater treatment, Jebsee Electronics has established dedicated recycling tanks
at its facilities and implemented a dual-pipe recycled water system primarily for treating domestic sewage.
This system complies with the Ministry of Economic Affairs' "Industrial Zone Users' Sewage Connection and
Inspection Procedures" and directs wastewater to the Anping Industrial Zone Treatment Plant. Located in the
southern part of the industrial zone and operational since March 1980, this plant occupies 3.4281 hectares
and employs a secondary treatment method using activated sludge combined with chemical coagulation and
sedimentation. The plant's design capacity is 7,000 CMD, with an authorized discharge limit of 6,500 CMD.
Currently, the plant processes wastewater for 562 companies within the zone, ensuring that discharged
wastewater meets park standards, thus minimizing environmental impact. Jebsee Electronics' annual water
quality tests consistently comply with local regulations, indicating no significant impact on water sources.

Furthermore, Jebsee Electronics actively promotes employee education and awareness programs to
emphasize the importance of water conservation. Employees are encouraged to implement water-saving
measures in their daily work. The company regularly conducts environmental training workshops to teach
employees how to reduce water usage during operations and to foster innovative thinking in addressing water
resource management challenges.

Through these initiatives, Jebsee Electronics has achieved significant success in reducing water
consumption, improving water resource efficiency, and protecting water resources. These achievements
not only demonstrate the company's commitment to environmental protection but also reflect its steadfast
progress on the path to sustainable development. In the future, Jebsee Electronics will continue to increase
investment, further advancing the innovation and implementation of more environmental technologies and
management strategies, contributing to global environmental protection.
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3.3.2 Waste Management

Jebsee Electronics is primarily engaged in the design, development, manufacturing, and
assembly of electronic components. Throughout the supply chain—from the input of raw materials
to production processes and the eventual output of resources or waste—the company ensures
that waste at every stage is properly managed to prevent environmental impact. Adhering to
relevant regulations and safety standards, Jebsee Electronics manages waste to avoid harm to the
environment and human health.

Effective waste management not only contributes to environmental protection and resource
conservation but also provides economic benefits and enhances the company's image, making it
crucial for corporate social responsibility. The company has implemented appropriate recycling
facilities to categorize and recycle waste materials such as paper, plastic, and metals, reducing the
demand for raw resources.

Xinle
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€@ Waste Disposal Compliance

Jebsee Electronics strictly complies with regulations and has not violated environmental protection laws
or engaged in activities that cause environmental harm or pollution over the past two years. Waste disposal
is conducted according to the Waste Disposal Act, with the company ensuring that qualified disposal and
treatment vendors are selected and that all waste is accurately reported and properly handled.

&€ Overall Resource Conversion Rate

The company is fully committed to resource recovery and reuse, increasing the ratio of waste successfully
recycled and converted into reusable resources from 50:50 to the current 40:60. This improvement reflects
the company's efficiency in waste management and resource recovery. Through continuous promotion
and encouragement of resource recycling and reuse within its facilities, Jebsee Electronics aligns with
international ESG sustainability principles, driving further progress in environmental stewardship.

Xinren

D-1801 8.8700

D-0299 0.0550

D-0699 0.0122

D-2399 0.0000

General waste

D-0899 0.0130

D-1502 0.0600

D-1503 0.0550

D-1504 0.0000

General industrial waste D-2601 0.0020
E-0217 0.0600

Hazardous waste E-0222 0.0080
E-0221 0.0020

2023 Ton
D-1801 13.2500
D-0299 0.2500
D-0699 0.0700
D-2399 0.0000

General waste

D-0899 0.0260
D-1502 0.0000
D-1503 0.0000
D-1504 0.5150
General industrial waste D-2601 0.5000
E-0217 3.6600
Hazardous waste E-0222 0.1800
E-0221 3.7000
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€@ Waste Survey

Jebsee Electronics has not widely adopted material reuse for waste management. However, according
to the 2022 waste survey, emissions from this category amounted to 12.803 metric tons of CO,e per year,
representing 2.20% of other indirect emissions (Category 4) and 0.33% of total emissions, indicating a
relatively small impact. Nonetheless, Jebsee Electronics remains committed to waste reduction and the
introduction of Green Products, aiming to further control and reduce these emissions.

Jebsee’s strategy includes improving production processes and materials management to reduce waste
generated during manufacturing and enhancing the environmental features of products at the design stage,
thereby minimizing their environmental impact throughout their lifecycle. Additionally, the company is exploring
more recycling and reuse opportunities to increase resource efficiency and reduce its carbon footprint.

These efforts by Jebsee Electronics not only align with global environmental trends but also result in
operational cost savings and increased product competitiveness. Moving forward, Jebsee will continue to
intensify the implementation of these measures to achieve more proactive environmental protection goals.

Item Ton tCOqe
D-1801 28.8730 9.4415
D-0299 0.5700 0.1864
D-0899 0.0000 0.0000
D-0699 0.5100 0.1668
E-0217 5.6800 1.8574
E-0221 2.5900 0.8469
E-0222 0.2600 0.0850
D-2601 0.6700 0.2191

@ Environmental Management System

Jebsee Electronics actively implements international environmental management standards and has
successfully obtained ISO 14001 certification, which helps the company establish an effective Environmental
Management System (EMS) to better manage and reduce the negative environmental impacts of its business
activities. Implementing 1ISO 14001 allows Jebsee Electronics to strictly comply with relevant environmental
regulations, reduce the risk of non-compliance, and lower waste generation and resource consumption by
improving operational efficiency. These measures not only reduce the company’s environmental impact but
also enhance its environmental image, increasing public and customer trust and satisfaction. Additionally,
ISO 14001 certification reflects Jebsee’s commitment to continuous improvement, with regular audits and
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evaluations of environmental targets driving ongoing adjustments and optimizations to its environmental strategy. This
aligns with global consumer and stakeholder expectations for corporate environmental responsibility, increasing market
competitiveness and supporting efforts to enter new markets and maintain industry leadership.

€@ Waste Management Contractors

Jebsee Electronics strictly fulfills its Waste Management responsibilities by conducting annual evaluations of the
waste removal, treatment, and recycling contractors it partners with. The company uses both on-site and document-based
evaluations to comprehensively review the contractors’ Waste Management operations, including the transportation of
waste, storage facilities, on-site safety management, and the distribution of recycled products. Through these detailed
evaluation processes, Jebsee ensures that all contracted vendors legally perform waste testing, removal, and treatment,
thereby safeguarding environmental safety and public health. Based on the annual evaluation results, the company ranks
contractors to ensure that it only collaborates with those who meet environmental standards and regulatory requirements,
promptly addressing any issues to further enhance Waste Management efficiency and reliability. This process not only
fulfills legal obligations but also demonstrates Jebsee’s commitment to environmental responsibility and continuous
improvement.

3.3.3 Environmental Regulations

Jebsee Electronics is committed to adhering to environmental regulations and fulfilling its environmental
commitments, which are central to achieving our sustainability and social responsibility goals. The company
ensures that all employees strictly comply with environmental laws and actively develops and implements
sustainability strategies to continuously improve environmental performance. Through these efforts, Jebsee
Electronics not only enhances its environmental image but also ensures positive contributions to society and
the environment. This comprehensive environmental management strategy not only helps meet regulatory
requirements but also serves as the foundation for long-term business development and the creation of social
value.
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Jebsee Electronics respects human rights and values talent, offering employees fair
compensation, various reward systems to encourage high performance, and a strong
emphasis on professional and general knowledge development. To implement the principle
of "Right People, Right Place," Jebsee launched a three-year digital transformation plan for
human resources in 2021. This initiative aims to optimize existing HR management processes
and introduce a Human Capital Management System to align workforce planning with the
company’s operational strategies and build comprehensive talent development programs.
Jebsee is committed to providing a healthy, safe, equal, and inclusive work environment. In
Taiwan, the company has introduced the "Friendly Workplace" initiative, leading all employees
in creating a workplace that supports, values, and ensures the physical and psychological
well-being of everyone at Jebsee.

AN

4.1 Respect for human rights
4.2 Talent Appointment

4.3 Training and nurturing
4.4 Salary and benefits

4.5 occupational safety and health
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Annual Performance

€ Compensation and Minimum Wage Ratio

As of the end of 2023, the salary-to-minimum-wage ratio for female managers was 2.48, while for male
managers, it was 2.84. By the end of 2023, these ratios were adjusted to 2.23 for females and 2.71 for males,
reflecting a reasonable adjustment in managerial compensation at Jebsee. Meanwhile, the ratio for non-
managerial positions remained relatively stable, ranging from 1.01 to 1.58, indicating consistent incentives for
frontline employees.

@ Talent Development

1) Jebsee Electronics has steadily increased its investment in employee training and development, from over
NT$2.4 million in 2022 to more than NT$3.55 million in 2023. This demonstrates the company's strong
emphasis on professional development and skills enhancement, ensuring employees stay updated with the
latest industry developments and technologies, thereby boosting overall competitiveness.

€ Major topic & Target
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2) Jebsee has also partnered with vocational schools to collaborate on satellite antenna system development. This
collaboration not only fosters technological innovation and practical application but also introduces the latest academic
achievements and innovative thinking to the company. Through these partnerships, Jebsee can identify and cultivate
potential talent, laying a solid foundation for future growth.

@ Friendly Workplace

© Jebsee maintains a high proportion of female employees in managerial positions. Specifically, the percentage of female
employees in indirect managerial roles was 36.76% in 2021, 36.00% in 2022, and further increased to 31.43% in 2023.
Although there were slight fluctuations in the proportion of female employees in direct managerial roles, these figures
highlight Jebsee's commitment to fostering female management talent.

© In total, 134 employees utilized the free "Medical Services" consultation hotline, with 41 individuals receiving one-on-
one counseling services. In 2023, over 90% of employees at Jebsee's Taiwan locations reported feeling secure in their

workplace.

Maior topic Performance
J P indicators Achievement Short-term Mid-term Long-term
goals(2024) goals (2027) goal (2030)
Ethics C li Traini PEACE, JUSTICE
ics (-m.lp |efnce raining 90% Good 90% 92% 95% 1 DSTROIG
Participation Rate o2
Professional ethics
Employee Ethics Satisfaction 290% Good 290% 92% 95%
Number of Violations 0 Good 0 0 0 DECENTWORK AND
ECONOMIC GROWTH
Obey UL Regulatory Training
! 90% Good 90% 92% 95%
Completion Rate
Number of work-related
. 0 0 0 0
accidents GOODHEALTH DECENT WORK AND REDUCGED
occupational AND WELL-BEING ECONOMIC GROWTH INEQUALITIES
safety and health Occupational disease 0 0 0 0
management incidence
Safety training coverage 90% 100% 100% 100% 100%
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4.1 Respect for Human Rights

4.1.1 Human Rights Policy

Jebsee Electronics upholds international standards and local laws, including
the "RBA (Responsible Business Alliance)" guidelines, ensuring non-discrimination

based on gender, sexual orientation, age, race, nationality, religion, marital status, or
political beliefs. The company integrates human rights principles into training programs
and maintains open communication channels for addressing issues like child labor,
forced labor, and sexual harassment. Jebsee's "Labor Policy," established in 2019 and
reviewed annually, reinforces its commitment to human rights, ensuring operations
remain free from slavery and human trafficking across all processes.

A Human Rights Policy
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4.1.2 Human Rights Management

At the beginning of each year, Jebsee Electronics follows international trends, RBA Code of Conduct,
and stakeholder expectations to conduct human rights risk identification. Relevant departments assess the
intensity and likelihood of impacts to ensure that appropriate management measures are in place and effectively
implemented. In 2023, the following high and medium-risk human rights issues were identified along with their

corresponding control measures:

Identification of interested
parties

Mitigation &
Compensation

Risk discussion

Continuous
improvement

Management
Working Hours Control Full compliance with labor policies. High
_ . . 1. RBA-U1-01 Responsible Business Alliance Code of
Humane Treatment Harassment or inhuman tr.eatment mclud.es all tyges of V|0Ient?e, sex.u.all High Conduct Manual
harassment, corporal punishment, coercion, bullying and public humiliation. o
. 2. RBA-M2-09 Labor Moral Hazard Identification and
Jebsee Labor Policy
Assessment
Employees shall not be discriminated against on the basis of any gender, 3. RBA-H2-16 The prevention and management of illegal
Non-Discrimination 'appeara'nce, poIitit?aI affiliation, community.memt.)ership, identity, .genetic Medium and infringing acts during the performance of duties
information or marital status and shall receive fair wages, promotions,
rewards, training opportunities and appropriate religious treatment.
Conflict Minerals Management Suppliers directly or indirectly use raw materials from conflict mining areas Medium Responsible Sourcing of Minerals Commitment 1. RBA-M2-08 RBA investigates conflict minerals management

Working Hours Control

Mitigation & Compensation

Education / Management

Manage

Each new employee must complete

new employee orientation that covers
labor policies and human rights issues
to ensure employees and supervisors
understand work time regulations and
limits for consecutive work days.

Establish working time warning notices
and monthly review mechanisms in the
personnel management system; provide
multiple communication channels for
employees to express their opinions.

Take inventory and replenish required
manpower, and utilize multiple channels
such as internal recruitment.

Compensation

When abnormal working hours are
discovered, human resources take the
initiative to provide assistance and
request a breakthrough in the early
warning system.

Punishable

Work hours are reviewed monthly, and
those who violate the regulations require
explanations from the supervisor and
improvements.
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Humane treatment

Mitigation & Compensation

Education / Management

1. All new employees will receive

training covering labor policy and
human rights issues to ensure
they understand their rights and
deserve respect.

. Managers receive necessary

emotion management education
and training every year to
remind employees of their

rights and ensure that these
rights are implemented in daily
management.

Manage

1. The company abides by the
Responsible Business Alliance
Code of Conduct Manual, promotes
employee rights and welfare, promotes
the Responsible Business Alliance
(RBA), and ensures the unity and
standardization of human rights issue
management.

2. Develop a "Management Procedure for
the Prevention and Control of lllegal
and Infringing Acts in the Performance
of Responsibilities" to promote the
prevention and control of illegal and
|nfr|ng|nﬂ acts in the workplace and
ensure that employees can report
problems confidentially and without the
risk of retaliation.
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Regularly review and revise the
measures to prevent and control
illegal infringement in the workplace
in each factory area, and improve the
methods for complaints, punishment
and protection.

Compensation

1. Provide multiple
communication channels
such as grievance hotline and
email, so employees can raise
questions or suggestions and
receive responses.

2. Set up a medical room and
arrange on-site doctors to
provide online psychological
consultation services.

3. Promote workplace violations
(including verbal abuse)
in seminars and new
employee training to increase
supervisors' awareness of
prevention.

Punishable

According to the attribution

of responsibility and the
circumstances, relevant personnel
or departments will be dealt with
in accordance with company
regulations.

Non-discrimination

1. We hold regular education
and awareness events for all
employees to provide in-depth
explanations of the company's
non-discrimination policy and
to emphasize the importance of
an inclusive and respectful work
environment.

2. Provide special training to
management to reinforce their
roles and responsibilities in
identifying and preventing
discriminatory behaviour.

1. Implement strict monitoring and
evaluation mechanisms to ensure
that all personnel decisions (such as
recruitment, promotion, salary) are fair
and non-discriminatory.

2. Establish an anonymous reportin?
system to encourage employees fo
safely report when the%/ encounter
discrimination and protect employees
from retaliation.

1. Regularly review and update
the non-discrimination policy
and adjust it according to the
latest legal standards and social
expectations.

2. Strengthen internal processes
to ensure that all discrimination-
related complaints are dealt with
promptly and appropriately.

1. Provide appropriate
support and compensation
to employees affected by
discrimination, such as
psychological counseling
and career development
opportunities.

2. Ensure affected employees
receive the necessary
resources and support to
resume their careers and
personal well-being.

. Implement disciplinary action

against individuals or teams
proven to have engaged in
discrimination, including but not
limited to warnings, fines, or
dismissal.

. Enhance the deterrence

and credibility of the policy

by handling and reporting
enalty results in an open and
ransparent manner.

Conflict minerals
management

Educate suppliers and partners to
ensure they understand and compI?/
with the company's conflict minerals
management policy.

Establish a complete supply chain
traceabilit?/ sYstt_am to ensure that the
sources of all minerals are transparent
and traceable, and regularly review
suppliers' compliance (Responsible
Mineral Procurement Commitment).

Regularly review and update the
Conflict Minerals Management Policy
and adjust it in accordance with the
latest laws and industry standards.

If conflict minerals are
discovered in the supply chain,
take immediate action to stop
sourcing and find alternative
sources.

. Take disciplinary action against

suppliers involved in Conflict
minerals, including terminating
cooperation and canceling
orders.

. Handle violations in an open and

transparent manner to strengthen
the companty's commitment and
responsibility for conflict-free
minerals.

Supplier management

1. Regular supplier training is provided
to explain human rights policies,
including prohibition of child labor,
prohibition of overtime, and gender
equality.

2. Ensure all suppliers understand
and are committed to complyin%
with the company's human rights

policy.

1. Establish a monitoring and auditing
system to regularly check whether
squ]lers.comp.Iy with human rights
policies, including labor conditions,
working hours and gender equality.

2. We encourage our suppliers to sign
a Supplier Integrity Commitment
and conduct regular audits and
assessments to ensure compliance.

1. Regularly review and update
supplier management policies to
ensure compliance with the latest
industry standards and legal
requirements, especially with
regard to the pronibition of child
labor, Prohibition of overtime and
promotion of gender equality.

2. Strengthen internal control
processes to ensure that all
suppliers comply with the
company's human rights policy
requirements.

If a supplier is found to be in
violation of the human rights
policy, cooperation will be
stopped immediately.

. Take disciplinary action against

suppliers who violate human
rights policies, including
terminating cooperation and
canceling orders

. Strengthen the company's

commitment to and responsibility
for human rights b¥ addressing
human rights violations in an
open and transparent manner.
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& Prohibition of Child Labor

Jebsee Electronics strictly adheres to the law by not employing child labor (defined as individuals aged
15 to under 16 who are employed for work). The company's "Responsible Business Alliance Code of Conduct"
explicitly prohibits the use of child labor, and the "Recruitment and Employment Management Regulations"
clearly state that child labor must not be employed. In 2023, no incidents of child labor were reported at any
of Jebsee's facilities.

For young workers aged 16 to under 18, Jebsee follows international labor standards that generally
prohibit their employment. If, for any special reason, it becomes necessary to hire such workers, the company
will comply with the highest legal, regulatory, and customer requirements, ensuring special protections are in
place to safeguard their physical and mental development as well as their labor rights.

& Elimination of Forced Labor

@ Child Labor Protection and Overtime Management
1. RBA-U2-06"Child Labor Rescue and Protection Procedures for Young and Female Workers"

Jebsee Electronics is committed to protecting the rights of young and female workers. We have
established specific procedures to ensure that all employees are adequately protected in the workplace and
to prevent the use of child labor.

2. SCS Cloud System

To strengthen work hour management, we have implemented the "SCS Cloud System." This system
automatically monitors and alerts supervisors and employees regarding excessive overtime or consecutive
workdays. The system generates a "Monthly Work Hour Exception Report" to help supervisors identify and
address potential overwork issues.

3.Workshops and Labor-Management Meetings

Regular workshops and labor-management meetings are held to reinforce supervisors' understanding of
overtime management and relevant labor laws. These initiatives not only safeguard employees' work rights but
also enhance the company's management transparency and employee satisfaction.

@ Freedom to Resign and Prohibition of Forced Labor
1. Right to Resign Freely

Jebsee Electronics strictly upholds the right of employees to freely resign, ensuring they can do so in compliance
with legal and company regulations.

2. Supplier Integrity Commitment

In our "Supplier Integrity Commitment," we explicitly prohibit any form of forced labor and require suppliers to adhere
to these high ethical standards in their operations.

@ Supply Chain Management and Human Rights Protection
1.Labor Policy

We annually release a "Labor Policy" detailing the company's and suppliers' commitment to eliminating
slavery and human trafficking in their operations. This policy ensures transparency and compliance throughout
our supply chain.

2.Risk Assessment and Monitoring

Jebsee Electronics conducts ongoing risk assessments and monitoring to ensure that suppliers are not
involved in any form of forced labor, child labor, or other human rights violations.

3.Supplier Audits and Training

We actively collaborate with third-party organizations to audit and evaluate suppliers, ensuring they meet
our human rights standards. Additionally, we provide necessary support and training to help suppliers improve
their human rights management practices.
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@ Social Responsibility and Industry Leadership

These measures highlight Jebsee Electronics' strong commitment to human rights protection and
responsibility. We strive to create a fair and safe work environment while setting a positive example for the
entire supply chain, driving sustainable development within the industry. Jebsee Electronics will continue to
ensure respect and protection of human rights across all operations, encouraging our suppliers and partners to
adhere to these high standards as well.

@ Workplace Misconduct Prevention

To create a safe and harmonious work environment, Jebsee Electronics has established the
"Whistleblower and Sexual Harassment Prevention Management Regulations" to protect employees from
workplace misconduct, including physical violence, verbal abuse, psychological harassment, and sexual
harassment. The Human Resources Management Department is responsible for implementing these
regulations, which cover preventive measures, complaint handling, and disciplinary actions.

© Complaint Handling Process
When a complaint is received, the Human Resources Management Department promptly coordinates with
relevant departments to form a task force, including HR and supervisors from both parties, to conduct a
thorough investigation. The findings are reported to the General Manager (GM).

© 2023 Case Review
In 2023, Jebsee Electronics received five workplace misconduct complaints, including two cases of
workplace bullying and two cases of sexual harassment. One sexual harassment case was dismissed after
an internal investigation by the Gender Equality Committee, and the findings were accepted by both parties.
In the other case, corrective actions were taken immediately after the investigation, and improvements were
implemented as required by government authorities, with the case closed on the Ministry of Labor's website
in 2024. All cases have been internally resolved and closed.

© Problem Resolution Measures
To address these issues, Jebsee has reviewed and adjusted work processes to prevent further contact
between the involved parties and strengthened workplace safety monitoring facilities. Additionally, the
=

company has enhanced training and awareness programs

to prevent similar incidents from occurring in the future.
Noi |am viéc than thién

© Reporting Mechanism
Recognizing the diverse cultural and administrative
needs of its workforce, Jebsee has established internal
complaint management regulations for migrant workers
at certain locations, allowing employees to report issues,
including sexual harassment, to the Human Resources ﬁﬁ‘ m)‘*
Management Department. This department is responsible Al G128
for receiving, investigating, and addressing complaints, _— —
with the results reported back to the complainant.
Employee representatives and labor unions oversee the
company's handling of complaints.

vong thire
PEIRER
Dutng dly khidu ngi

06-2647622#821&321
PHREABFES

HOp thur khidu ngi chuydn ding

annie.chang@jebsee.com.tw
NI bS

Jebsee Electronics is committed to ensuring that
all employees work in a safe, respectful, and fair
environment through these stringent policies and

aling.jeng@jebsee.com.tw

I
I
I
i
© Company Commitment :
i
I
I
I

csr@jebsee.com.tw

measures. M?—ifﬂmﬁuaal

115



116

A PATo N
4.1.3 Friendly Wor

Jebsee Electronics recognizes that its workforce is the driving force behind its continued growth and sustainable
development. The company believes in fostering a positive work environment by recognizing employee achievements,
which in turn motivates initiative, creativity, and a sense of shared success between the company and its employees.
To this end, Jebsee continuously improves its compensation and benefits systems, establishes comprehensive learning
and development platforms, and maintains open communication channels to cultivate a diverse and talented workforce.
Jebsee is dedicated to unlocking employee potential and competitiveness, creating a self-motivating workplace where
every employee has the opportunity to grow and succeed within the company.

@ Friendly Workplace

1) "Friendly Workplace ; : initiative focuses on preventing workplace misconduct and
providing accessible communication channels for employees.

In 2023, senior management spearheaded a dynamic "Workplace Collaboration" campaign that promoted a friendly
and cooperative atmosphere throughout the company, from executives to frontline staff. This series of creative activities
aimed to cultivate a vibrant and professional work environment where every employee can thrive through mutual respect
and support, enhancing both creativity and teamwork. This effort not only improved work efficiency but also strengthened
company cohesion, fostering a better workplace for all.

2) Health and Wellness Initiatives:

Jebsee's health management team, composed of experienced on-site healthcare professionals and in-house doctors,
provided nearly 100 employees with personalized health consultations and care, focusing on physical and mental well-
being.

©Consultation Support:

Jebsee offers consultation services to help employees manage personal issues, reinforced by
announcements and extensive informational materials, ensuring that support resources are readily available.
©Diversity and Equality:

Jebsee embraces diversity and equality, respecting every employee's choices and freedoms, regardless
of gender, marital status, ethnicity, or political and religious beliefs. The company is committed to continually
promoting and creating an inclusive workplace where all employees can work in an atmosphere of respect and
equality.
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4.1.4 Communication channels

Channels

Staff forum

Month Quarter Year

*

Newcomer symposium

Labor-management meeting

Security Committee

Sustainability Committee

ESG conference

Welfare committee

L . N . N . S . o

Information Security Management Committee *

I1SO 27001

Proposal Improvement at Jebsee

All proposals at Jebsee Electronics
are distributed to the relevant units for
processing based on their category. If a
proposal pertains to specific departments
such as the Labor-Management Committee,
the Employee Welfare Committee, or the
Occupational Safety and Health Management
Committee, those departments will handle it
further. Employees can also review proposal
content through the employee proposal
platform, ensuring transparency and
timeliness.

Welcome Party

Jebsee Electronics warmly welcomes
every new employee! We host a special
afternoon tea reception where everyone can
enjoy snacks and tea in a relaxed setting
while interacting with colleagues. Senior
management will also attend to share the
company's vision and development direction.
We hope this event helps new employees
quickly integrate into the Jebsee Electronics
family as we work together to create a bright
future!
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Employees' Welfare Committee

Jebsee Electronics has a Welfare
Committee focused on improving the work
environment and quality of life for employees.
The committee organizes activities, provides
benefits, and listens to employees' needs to
ensure they feel supported, fostering a balance
between professional success and personal
fulfillment.

Activities planning

Jebsee Electronics regularly organizes
various team-building activities to foster
interaction and camaraderie among employees.
These events not only help staff members get to
know each other better but also encourage them
to bring along their families to share in the fun.
Through these activities, we aim to strengthen
team cohesion and create a harmonious work
environment.
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Internal Cohesion

Jebsee Electronics regularly hosts internal
activities to help employees relax and relieve
stress, fostering mutual understanding and
cooperation, which in turn enhances work
efficiency and strengthens team cohesion.

Ideas Box

Jebsee Electronics has established a ideas
box to ensure all employees can comfortably
share their opinions and suggestions, helping
the company better understand their needs and
continuously improve the work environment.

4.2 Talent Appointment

Jebsee Electronics adheres to the principles of "respecting human rights" and "merit-based employment,"
strictly following relevant laws such as the Labor Standards Act, Employment Service Act, and Gender
Equality in Employment Act. We prioritize individual professional abilities in the recruitment process, ensuring
that all procedures are transparent and every candidate has a fair opportunity. Recruitment officers regularly
receive training to enhance interview skills and use professional assessment tools, ensuring that every
selection process is fair and effective.

4.2.1 Workforce Structure

As of December 2023, Jebsee's total workforce was 580, down from 737 in 2022, reflecting structural
optimization. The gender ratio is approximately 3:6, with 97 in management roles and 483 in non-management
positions, maintaining a 1:5 ratio. With the implementation of Al policies, we have provided comprehensive
skill guidance to ensure all employees can adapt to new technologies and job requirements. This optimization
has not only increased organizational flexibility and efficiency but also stabilized our core talent pool.

headcount %
Female 375 64.66
Total number of employees Male 205 35.34
Total 580 100.00
Female 22 31.43
Indirect Male 48 68.57
Management Total 70 100.00
position Female 15 55.56
Direct Male 12 44.44
Total 27 100.00
Female 22 31.43
Indirect Male 48 68.57
Non-managerial Total 70 100.00
position Female 15 55.56
Direct Male 12 44.44
Total 27 100.00

A Note 1: All employees hired by Jebsee are guaranteed a minimum number of working hours.
Note 2: This table represents employees at the Taiwan facilities.



Age distribution chart
of current employees

Headcount

2022

36

W <25
m 25~35
W 36~45
M 46~55
H>56

166

206

2021

2023

21

W <25
m25~35
W 36~45
W 46~55
H >56

W <25
M 25~35
M 36~45
1 46~55
H >56

527
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4.2.2 Talent Development and Retention

Jebsee’s HR department collaborates closely with all units to consistently attract top talent. For
employees with varying levels of experience and professional backgrounds, we offer a range of support
and incentive programs, including onboarding training, employee care and motivation initiatives, long-term
service and outstanding employee awards, internal job transfers, promotion opportunities, salary structure
adjustments, and management system enhancements. We are committed to creating a well-structured and
supportive work environment where every employee can thrive and be recognized.

%

6.8

31.5

39.1

4.0

100.0

Headcount

66

249

251

143

28

737

%

9.0

33.8

34.1

19.4

3.8

100.0

Jebsee Electronics Historical Employee Promotion Rates

2021 ‘ 2022 2023
Headcount % Headcount % Headcount %
Female 5 33.33 7 58.33 0 0.00
= =3
o =
E 5 Male 10 66.67 5 41.67 8 100.00
=] =
‘3” Total 15 100.00 12 100.00 8 100.00
@
=
= Female 7 46.67 4 30.77 6 35.29
2 | o
= @ Male 8 53.33 9 69.23 11 64.71
= =
Total 15 100.00 13 100.00 17 100.00
Female 9 75.00 6 60.00 5 71.43
z W=
g 5 Male 3 25.00 4 40.00 2 28.57
3 )
§ Total 12 100.00 10 100.00 7 100.00
«
S Female 1 16.67 4 57.14 3 25.00
-
o g Male 5 83.33 3 42.86 9 75.00
= @
. -
Total 6 100.00 7 100.00 12 100.00

€ Salary Ratio

Headcount

33

173

205

140

29

580

%

5.7

29.8

35.3

241

5.0

100.0
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Between 2021 and 2023, Jebsee Electronics maintained a stable and gradually increasing ratio of
employee salaries to the minimum wage through a consistent Remuneration policies. The salary ratio for
management positions is higher than the base wage, reflecting recognition and incentives for leadership
roles. Meanwhile, the salary ratio for non-management positions has steadily increased, demonstrating the
company's commitment to valuing and supporting its frontline employees. These figures highlight Jebsee
Electronics' dedication to ensuring fair compensation and continuously improving employee benefits,
underscoring its focus on employee well-being.
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2021 2023
Headcount Ratio of Salary to Minimum Wage Headcount Ratio of Salary to Minimum Wage Headcount Ratio of Salary to Minimum Wage

Female 291 1.29 471 1.16 375 1.16

Male 236 1.58 266 1.51 205 1.61

Total 527 1.42 737 1.28 580 1.32

Female 25 2.48 27 2.29 22 2.23

Indirect Male 43 2.84 48 2.80 48 2.7
Total 68 2.7 75 2.61 70 2.56

Female 11 1.12 12 1.16 15 1.19

Direct Male 12 1.32 12 1.28 12 1.37
Total 23 1.23 24 1.22 27 1.27

Female 86 1.43 80 1.41 69 1.41

Indirect Male 62 1.67 68 1.53 58 1.58
Total 148 1.53 148 1.47 127 1.49

Female 169 1.06 352 1.01 269 1.01

Direct Male 119 1.11 138 1.07 87 1.06
Total 288 1.08 490 1.03 356 1.02

© According to the latest data, the overall employee turnover rate at Jebsee Electronics in 2023 was 17.3%.
The turnover rate among employees under 29 years old was relatively low, indicating the company's success
in attracting and retaining young talent. Although the turnover rate for employees aged 30 to 49 was higher, it
presents an opportunity for targeted improvements to better meet the needs of this crucial age group.

© In terms of gender, the turnover rate for female employees was relatively stable across all age groups and job
levels, particularly in management positions, reflecting the company's success in promoting gender equality
and supporting women's career development.

© To address regional needs, Jebsee Electronics conducted an in-depth analysis of employee turnover at the
Xinle and Xinren plants and implemented targeted improvements to enhance employee satisfaction and
retention in these areas.

© To better understand employee feedback and the reasons for leaving, Jebsee Electronics conducts detailed
exit interviews, which serve as a valuable resource for developing future talent retention strategies. The
company's retention strategy focuses on three key areas: "Recruitment and Employment Procedures," "New
Employee Training," and "Career Development Planning." Specific measures include refining interview
selection processes, strengthening the mentoring system, enhancing supervisor meetings, conducting
professional skill assessments, and planning personal development initiatives. These efforts aim to facilitate
internal career opportunities and ensure smooth two-way communication, thereby retaining and attracting

more top talent.

© Additionally, Jebsee Electronics continues to promote its commitment to employee learning and development,
creating a friendly work environment, advancing digital transformation for talent, and offering competitive
compensation and benefits, continually optimizing the employee experience during their tenure with the company.

Xinren

Number of resignations
Direct Indirect Direct Indirect Direct Indirect
Female 0.2% 0.6% 4.2% 0.5% 4.4% 1.1%
{29 Male 1.1% 0.3% 4.7% 0.9% 5.8% 1.2%
Total 1.2% 0.9% 9.0% 1.4% 10.2% 2.3%
Female 0.3% 2.4% 7.4% 5.9% 7.7% 8.3%
30 ~ 49 Male 0.8% 2.3% 9.7% 2.0% 10.5% 4.2%
Total 1.1% 4.7% 17.1% 7.9% 18.2% 12.6%
Female 0.0% 0.5% 0.2% 1.1% 0.2% 1.5%
) 50 Male 0.0% 0.6% 0.9% 0.3% 0.9% 0.9%
Total 0.0% 1.1% 1.1% 1.4% 1.1% 2.4%
Female 0.5% 3.5% 11.8% 7.4% 12.3% 10.9%
Total Male 1.8% 3.2% 15.3% 3.2% 17.1% 6.4%
Total 2.3% 6.7% 27.2% 10.6% 29.4% 17.3%

Note: Employee Turnover Rate (%) = (Number of Employees Who Left During the Year / [(Number of Employees at
the Beginning of the Period + Number of Employees at the End of the Period) / 2]) * 100%
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4.2.3 Industry-Academia Collaboration 4.3 Training and nurturing

Jebsee Electronics actively recruits talent through both internal and external channels, working closely
with colleges and universities to host various activities like campus recruitment, corporate mentorship, and
technical lectures. The company is committed to industry-academia collaboration, helping students align their
career planning with industry needs. Jebsee offers internships during the summer or academic year, with
outstanding interns given the opportunity to stay on. The company's talent development initiatives for 2023-
2024 reflect this ongoing commitment.

Development Strategy
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4.3.2 Action-Based Learning System

€ Encouraging Participation in External and Internal Courses

In addition to regular training programs, Jebsee encourages employees to participate in other internal
and external training to broaden their skillsets. External training includes seminars, workshops, professional
development, and continuing education courses. We also encourage departments to organize study groups to
share learning insights. To ensure course quality, post-training satisfaction surveys are conducted to gather
feedback and inform future course planning.
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@ Project-Based Learning

In regular project meetings, we not only confirm progress and discuss product-related issues but also
use questions, discussions, and case studies to prepare for and address potential problems. Departments
participate in regular operations meetings and technical business exchanges to learn about organizational
management, product development, and business expansion, effectively utilizing company resources.

4.3.3 Digital Systems

@ Kirkpatrick Model Training Evaluation

Jebsee Electronics uses the Kirkpatrick Model, which includes four evaluation levels: reaction,
learning, behavior, and results, to verify training effectiveness. In 2023, all courses organized by Jebsee’s
Organizational Development Department included reaction evaluations, covering course content, instructors,
administrative services, and overall course satisfaction. The average course recommendation score was
4.3. Most internal training reached the learning or behavior evaluation levels, enabling employees to apply
their knowledge at work. Results evaluations are integrated into performance management to showcase the
effectiveness of the training.

@ E-Learning

To adapt to rapidly changing knowledge and the impact of the pandemic, Jebsee launched an E-Learning
platform on the internal website in 2023. This platform connects internal and external resources, providing
an annual course framework and updated course lists, offering employees diverse learning channels. Jebsee
aims to foster a culture of self-directed learning through this initiative.

€ Modular Courses

Jebsee has designed a series of training courses based on different job functions and management
levels. These courses are tailored to employee career advancement and skill requirements, ranging from
orientation for new hires to specialized courses such as "IATF 16949 Series" and "ISO 9001 Series." General
managers can attend basic management courses, while mid-to-senior managers can join advanced courses in
performance management, project management, and workplace communication.

€ On-the-Job Trainin

Jebsee provides diverse learning resources tailored to individual and organizational needs, aiming to
enhance job performance and personal value, thereby creating a positive impact on the company and society.
In 2023, Jebsee launched both in-person and online courses, with an average annual learning time of 12
hours per employee, a 148% increase from the previous year. Total training expenses reached NT$3,555,561,
with an average training cost of NT$4,202 per employee.
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Education and training results in 2023

4.3.4 Training Participation

Sustainable talent development is crucial for enhancing corporate competitiveness. Jebsee integrates

o smT
[ Marketing Department

B Supply Chain Center
[ Purchasing

the training and development model with organizational strategic development, creating a career development
blueprint tailored to job requirements. By leveraging company resources, Jebsee encourages all employees,
regardless of gender, to engage in lifelong learning, enhancing their competitive edge. The company uses
internal teaching resources to improve technical, leadership, and execution skills, strengthen talent retention,
and drive Jebsee’s value transformation.

Average training hours per

Average hours 49

1

W Engineering Department
M Jebsee

B Specify object

M Product Design |

. Supervisor . Responsibilities and specific targets

[ Molding Department [ Technology Department

M specific person B Specific object

2023

Male Female Jebsee Electronics
courses(on line) 1,729 8.43 1,747 4.66 3,476 16.96
courses(internal) 1,000 205 4.88 1,299 375 3.46 2,299 580 11.21
courses(external) 46 0.22 16 0.04 62 0.30
Direct Indirect Jebsee Electronics
courses(external) 965 97 9.95 2,509 483 5.19 5,837 580 10.06
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4.3.5 Performance management

Functional Performance
Assessment Appraisal

Functional
Development

€ Competency Evaluation

Jebsee Electronics has implemented a 360-degree evaluation system and encourages employees to use
Individual Development Plans (IDP). This approach allows employees to independently set and track their
career goals and development needs, making improvements based on feedback from various sources. The
use of IDPs promotes comprehensive growth for employees while adding flexibility and focus to the evaluation
process. The company regularly reviews and updates these plans to ensure alignment between employee
development and organizational goals, fostering mutual success.

Through this method, employees gain a better understanding of their strengths and areas for
improvement, enabling them to create specific action plans to enhance their abilities. Management can more
clearly assess each employee’s development status and needs, providing targeted support and resources.
This evaluation method increases employee engagement and initiative, enhances organizational collaboration,
and drives innovation, ultimately leading to shared growth and progress.

& Performance Appraisal

Jebsee’s performance appraisal system is designed to balance operational efficiency with personal
development, providing comprehensive qualitative and quantitative evaluations. Performance reviews and
interviews are conducted semi-annually, with mid-term one-on-one discussions to assess job performance,
strengthen communication, and make timely adjustments to work content while supporting skill development.
Appropriate rewards or promotion opportunities are provided based on evaluation results. All employees
who have passed their probation period are required to participate in performance appraisals, with a 100%
coverage rate, ensuring thorough and fair assessments.

Preface / Sustainable value / Work together for a win-win situation / Environmental Responsibility /
Great Place to Work / Social responsibility / Appendix

0]

—»| Recruitment | __
=
3 o Payroll 5
Policy o = Training || operations S
2 @ 5
£ g 5
& = i~
3 . 2 s
Decree o 2 Business | — Quit job s
Promotion |—
| 5| Performance | |
rewards
! Daily
Annual review

@ Skill Development

During coaching sessions, supervisors offer immediate guidance and feedback to help employees
improve their work performance. This process aims to identify and address work-related challenges, find
effective improvement methods, and achieve expected performance standards. This approach not only
enhances work efficiency but also supports career development and strengthens team collaboration and
overall performance.

Functional development system
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€ Promotion

Jebsee’s promotion data for 2022 and 2023 is as follows:

© In 2022, 42 employees were promoted, with a promotion rate of 5.70%. Among them, 25 management
positions were filled, with 44% female and 56% male. For non-management positions, 17 employees were
promoted, with 58.8% female and 41.2% male.

© In 2023, 44 employees were promoted, increasing the promotion rate to 7.59%. For management positions,
25 were promoted, with 0% female in indirect management and 100% male; in direct management, 35.29%
were female and 64.71% male. For non-management positions, 19 employees were promoted, with 71.43%
female and 28.57% male in indirect categories, and 25.00% female and 75.00% male in direct categories.

© This data shows an overall increase in the promotion rate in 2023, particularly among non-management
indirect roles, where the female promotion rate significantly increased. However, the female promotion rate
in indirect management roles declined, indicating areas that require further attention and improvement.
These figures reflect Jebsee Electronics’ efforts and challenges in promoting diversity and gender equality
in employee advancement.
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2022 | 2023

Headcount % Headcount %

Female 7 58.33 0 0.00

§ Indirect Male 5 41.67 8 100.00
g Total 12 100.00 8 100.00
g Female 4 30.77 6 35.29
g Direct Male 9 69.23 11 64.71
Total 13 100.00 17 100.00

Female 6 60.00 5 71.43

g Indirect Male 4 40.00 2 28.57
g Total 10 100.00 7 100.00
g Female 4 57.14 3 25.00
§': Direct Male 3 42.86 9 75.00
Total 7 100.00 12 100.00

4.4 Salary and benefits
4.4.1 Compensation System

At Jebsee Electronics, we recognize that the company’s success is the result of each employee’s hard
work. To foster a sense of belonging, we are committed to providing a fair, equitable, and motivating work
environment. Our goal is to attract and retain the best talent and to ensure that every employee can achieve
their career aspirations here.

We regularly adjust salary levels based on factors such as inflation, market conditions, wage standards,
and local laws, ensuring that everyone’s efforts are appropriately rewarded. Our compensation system
includes various incentive programs, such as performance bonuses, employee remuneration, project bonuses,
and annual awards for outstanding teams, exceptional employees, and patents. These rewards are not only
acknowledgments of excellent performance but also encouragement for future challenges.

We believe in equality for all, regardless of gender, age, race, nationality, religion, or political beliefs.
We are dedicated to creating an inclusive and diverse workplace where every employee feels respected and
supported. Together, we aim to pursue excellence, achieving great things as a united team. Your dreams are
our shared goals; your efforts, our shared accomplishments. Here at Jebsee, we succeed together and grow

stronger as a company.

Headcount Ratio of Salary to Minimum Wage
Female 375 1.16
Total number of employees Male 205 1.61
Total 580 1.32
Female 22 2.23
§ Indirect Male 48 2.1
i‘% Total 70 2.56
-‘;Zn’ Female 15 1.19
g Direct Male 12 1.37
Total 27 1.27
Female 69 1.41
‘E Indirect Male 58 1.58
g Total 127 1.49
E Female 269 1.01
o
‘é’: Direct Male 87 1.06
Total 356 1.02
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The data from 2023 provides detailed insights into gender distribution and salary transparency at Jebsee
Electronics, highlighting the company's commitment to data openness and fairness. Across all levels, whether
in management or non-management roles, Jebsee actively promotes salary transparency and strives to narrow
gender pay gaps. By providing a fair compensation system and openly sharing this information, the company
has strengthened employee trust and confidence. These efforts reflect Jebsee Electronics' dedication to
creating a fair, transparent, and inclusive work environment.

4.4.2 Employee Insurance

Jebsee Electronics deeply understands that employee well-being and security are the cornerstones
of the company's long-term success. Therefore, we not only provide comprehensive labor insurance and
national health insurance as required by law but also offer group insurance to ensure excellent coverage for
employees both during their tenure and after retirement.

In accordance with the Labor Standards Act, Jebsee Electronics offers a defined benefit pension plan
and has implemented a defined contribution plan under the Labor Pension Act since July 1, 2005. We
have established employee retirement procedures based on labor retirement regulations, ensuring that
employees' rights to claim their pensions are protected. Additionally, we have a sound financial system to
guarantee stable pension contributions and benefits, encouraging long-term service and commitment from
our employees. Besides statutory pensions, retirees also receive a special retirement gift as a token of
appreciation for their contributions to Jebsee Electronics.

Jebsee Electronics strictly complies with local legal regulations, enrolling employees in labor and health
insurance on their first day of work. Employer contributions are adjusted according to salary grades, ensuring
all employee rights are protected. We fully cover the cost of group insurance, including accident insurance,
providing comprehensive protection from the moment employees join the company, ensuring additional
security outside of work.

These benefits reflect our high regard for employee health, safety, and future, enhancing their sense
of belonging within the company. Jebsee Electronics is committed to creating a caring and supportive work
environment where every employee can work confidently and find fulfillment and happiness as part of the
company. We believe that these measures not only boost employees' work motivation but also promote the
company's long-term stability and growth.

We will continue to optimize and enhance employee benefits to attract and retain top talent, working
together toward a brighter future. Let's move forward together, creating a more prosperous tomorrow. Your
dreams are our shared goals; your efforts, our shared witness. Here at Jebsee, we achieve together, building
the future of the company.

Retirement plan categories Source percentage
Labor Standards Act (old system) Employer Contribution 2%
Labor Pension Ordinance (New Employer Contribution 6%
System) Employee Voluntary Contribution Upper limit 6%
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4.4.3 Special Policies (Better than Labor Standards)

1) Paid Leave and Sick Leave: Employees at specific job levels are entitled to paid leave and sick leave, ensuring they
can manage urgent matters or recover from illness without financial stress.

2) Maternity Leave: During the one-week and five-day maternity leave periods, employees receive half of their wages. We
understand the importance of maternity leave for families, and this measure is designed to ease the financial burden,
allowing employees to focus on welcoming new life and caring for their families.

3) Marriage Leave:
% For Employee’s Children: Two days of marriage leave are provided, allowing employees ample time to participate
in and celebrate this important family event.
% For Employee’s Siblings: One day of marriage leave is granted to ensure employees can attend and share in the
joy of their family's special occasion.

4) COVID-19 Special Arrangements: In line with government policies, we encourage employees to get vaccinated by
offering paid vaccine leave. Additionally, employees can apply to work from home under special circumstances to
safeguard their health and maintain work continuity.

These benefits, which exceed statutory standards, demonstrate our care and support for every employee. We
understand the importance of balancing family life with work, and we are committed to providing richer, more humane
leave policies to help you better manage both aspects of your life, fully dedicating yourself during important moments.

SeEEem (G o 0
Male Female Total Male Female Total
A Number of applicants-2023 3 7 10 1 2 3
B Number of people who should be reinstated-2023 2 11 13 2 1 3
Actual number of people reinstated-2023 2 7 9 1 0 1
D Number of people reinstated-2022 2 3 5 3 0 3
Number of people reinstated for one year - 2022 1 2 3 1 0 1
Reinstatement rate (C/B)x100% 100.0% 63.6% 69.2% 50.0% 0.0% 33.3%
R on rate (E/D)x100% 50.0% 66.7% 60.0% 33.3% 0.0% 33.3%

This highlights Jebsee Electronics’ positive outcomes in supporting employees who take parental leave or other
forms of leave. The data shows that the company’s policies have been effective, with a high return-to-work rate of 69.2%
for employees who took parental leave in 2023, particularly with a 100% return rate for male employees, demonstrating
the company’s commitment to family-friendly policies. Additionally, 60% of employees who returned from parental leave
in 2022 remained with the company for a full year, with a higher retention rate of 66.7% for female employees. These
figures reflect the company’s efforts to help employees balance work and family life, effectively improving job stability and
satisfaction.

135



R &
EEE M
[ = =

s

e |

4.4.4 Recreational Activities

Jebsee Electronics is always committed to creating a vibrant,
healthy, and caring work environment for its employees. We have |
established diverse recreational spaces at each location, including
sports facilities, craft rooms, nursing rooms, and vending machines. Our
sports facilities are open to all employees, providing opportunities to
exercise and strengthen their bodies during lunch breaks or after work.
The vending machines offer a variety of drinks and snacks, allowing
employees to quickly replenish energy and refresh their spirits after
exercising.

The craft rooms are not only spaces for various handcraft courses | oo = siporace  weisia  cria
but also available for team activities and meals, enhancing team
cohesion and boosting employee happiness and a sense of belonging.

In terms of health, our medical center is staffed by experienced full-time healthcare personnel, and we
regularly invite professional onsite doctors as health consultants to provide free professional healthcare
services for employees, ensuring they can work and engage in activities without worry. We have also set up
comfortable nursing rooms to provide a safe and convenient environment for maternal employees, allowing
them to balance work and family needs without concern.

The "Time Corridor" at Jebsee’s Xinle showcases the company’s history and growth from its inception
to the present, encouraging employees to learn about the company’s culture during their leisure time, thereby
enhancing their sense of identification and pride in the company.
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Handmade classroom

4.4.5 Staff activities
@ Employees' Welfare Committee

Jebsee Electronics has established an Employee Welfare Committee in accordance with the "Employee
Welfare Ordinance" to serve all employees. The committee's annual budget primarily comes from the
company's revenue and employee welfare funds. It is jointly managed by representatives from both labor and
management to ensure the proper use of welfare funds, fostering a harmonious relationship between the two
sides and providing comprehensive welfare benefits for employees.

Jebsee respects employees' freedom of association and actively encourages participation in various
clubs and activities that allow employees to pursue personal interests and develop skills. These clubs, which
meet regularly, organize a range of activities such as sports competitions, cultural exchanges, and technical
sharing sessions. These initiatives not only enrich employees' leisure time but also strengthen cohesion and
teamwork.

Through these efforts, Jebsee Electronics is committed to creating a more harmonious and positive work
environment where every employee can find a sense of belonging and achievement. We believe that employee
satisfaction and well-being are crucial for the company's sustainable growth and success. Therefore, we will
continue to invest resources and effort to improve and enhance employee welfare, fostering the joint growth
and success of both the company and its employees.

Enjoy Happiness

Am=mn EEENES

-
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4.5 Workplace Safety and Health
4.5.1 Occupational Safety and Health Management
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Jebsee Electronics has established an Occupational Safety and Health Management (OSHM) system
in accordance with relevant laws and the 1ISO 45001 international standard. The system is designed to
implement a continuous improvement cycle (PDCA) for workplace safety and health, ensuring a strong safety
management foundation. The Environmental Health and Safety (EHS) unit is responsible for planning and
operations, under the guidance and supervision of the management representative and GM. The OSHM
system covers internal employees, labor representatives, the OSHM committee, labor-management meetings,
on-site contractors (security, cleaning, and temporary staff), general contractors (construction, waste disposal,
equipment maintenance), and off-site workers (outsourced processing). The system encompasses all activities
related to Jebsee's business needs at the Xinle and Xinren plants.

In 2021, Jebsee Electronics implemented the 1SO 45001 OSHM system, creating an "EP-H1-
020ccupational Safety and Health Manual" and establishing EHS policies, aligned with Jebsee's operational
philosophy. These include corresponding targets, objectives, management plans, and quantifiable goals.
Regular activities include regulatory identification, hazard identification and risk assessment, internal audits,
change management implementation, and periodic reviews of performance during OSHM committee and
management review meetings. In 2023, there were no regulatory violations or major occupational accidents,
and the company successfully passed the annual audit conducted by an independent third party.

W IS0 45001 Occupational Safety and Health Management System Annual Verification Activities
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V¥ Jebsee Electronics Risk Planning and Review PDCA
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€ Occupational Safety and Health Committee

Jebsee Electronics has established an Occupational Safety and Health
Committee (hereafter referred to as the OSH Committee) in accordance with
the "Occupational Safety and Health Act" and related management regulations.
The GM serves as the chairperson, with the committee comprising relevant
department heads, OSH personnel, engineering and technical staff, occupational
health professionals, and labor representatives, who make up more than one-
third of the committee members. The OSH Committee convenes quarterly, or
as needed, with four meetings held in 2023 to discuss, coordinate, and provide
recommendations on OSH and environmental management matters.

Labor representatives are selected during labor-management meetings
and serve two-year terms. Jebsee Electronics' 10 labor representatives act as
a communication bridge between labor and management, exercising four key
rights: approval of OSH work rules, participation in the OSH Committee, review
of workplace monitoring plans, and investigation of occupational accidents.
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A Xinle and Xinren jointly hold an occupational safety and health management committee 141



Four Legal
Rights of Labor
Representatives

Investigation Labor
Representatives. Rights

Rights

Policy

Respect life, health control,
and reduce risks and harm to
people

Consent Rights

Participation

Review Rights

health promotion activities

Goal

1. Health promotion and improvement ¢ Reduce the
leg pain index of workers to below 3 points and
reduce the number of workers by 30%.

2. Overloaded stress - organize two or more stress
relief courses.
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Developing an environment,
safety and health culture in
the workplace

Continuous improvement and
compliance with environmental,
safety and health regulations

1. Inventory of mechanical equipment * Assessed
once a year * Good rate of completed equipment
missing is 80%.

2. Hazard general knowledge courses (including
personal protective equipment)*<2 times per year

Continuous

Add CCTV to maintain employee
safety at night

1. Xinren Factory: Added 106 pieces.
2. Xinle Factory:Added 6 pieces.
© Setup completed 80% (SL/SR)

improvementsCompliance
with regulations+Cooperation
in promoting environmental,
safety and health policies

Participation of all employees,
zero workplace disasters

Major accident rate = 0%

Continuous improvement,
sustainable environmental
protection

Environmental compliance incidence rate = 0%
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A Good progress towards 2023 target

In 2023, the company focused on promoting health management and fostering a strong
OSH culture by implementing several policies and objectives, achieving notable results,
including:
© Reducing the number of employees with a lumbar pain index below 3 by 30%.

© Holding at least one stress-relief course.

© Completing an 80% target for equipment deficiency assessments through annual machinery
evaluations.

© Conducting at least two hazard awareness courses annually.

© Installing 106 CCTV cameras at the Xinle plant and 26 at the Xinren plant, achieving an 80%
installation rate.

© Maintaining a major accident rate below 5%.

© Ensuring zero environmental violations.

The company has introduced measures aimed at reducing employee lumbar pain, offering stress-relief
courses, conducting regular machinery inspections, raising hazard awareness, increasing CCTV coverage
for night-shift safety, maintaining a zero-accident workplace, and ensuring zero environmental violations.
These initiatives support employee well-being, safety, and sustainable development by establishing specific
performance targets.

& Hazard Identification and Risk Assessment

Jebsee Electronics has developed a "Risk, Hazard, and Opportunity Procedure" to identify workplace
hazards. This involves evaluating hazards across categories such as physical, chemical, biological,
ergonomic, unsafe behavior, and other factors. Risk levels are determined using a risk matrix based on the
frequency (F), probability (P), and severity (S) of the hazard, which guides the implementation of control
measures. The procedure also considers specific sensitive groups, including older workers, those under 18,
pregnant workers, and workers exposed to psychosocial risks such as excessive workloads or workplace
violence.

In 2023, the company held two hazard and risk assessment training sessions, followed by a review of
existing processes. Twenty departments participated, reassessing risks related to operations, products, and
services that could cause injuries, illness, property damage, or environmental harm. Hazard identification
and risk assessment are performed annually or as needed, such as after near-miss incidents, accidents, or
management changes.

Performance
Statistics and
Analysis

Organizational Risk
Context Assessment

Risk
Planning

Risk
Identification

Implementation
and Monitoring
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1) Organizational Context: Defines the organization's work arrangements, social factors,
leadership, and culture.

2) Risk Identification: Surveys routine, non-routine, emergency, or potential activities
within organizational processes to identify hazard factors that may pose risks to
personnel, the environment, or property.

3) Risk Assessment: Evaluates the frequency of exposure (F), likelihood of occurrence (P),
and severity of consequences (S) for each hazard, calculating a risk matrix.

4) Risk Planning: Determines the risk level based on the risk matrix.

5) Action Plan: Implements risk reduction or hazard control measures according to the
risk level.

6) Ongoing Monitoring: Regularly or periodically supervises and measures progress to
ensure improvements are maintained.

7) Performance Review: Verifies whether the implemented improvements effectively
control or eliminate residual risks.

€ Occupational Injury Statistics

In 2023, Jebsee Electronics reported no fatalities or occupational diseases. The company recorded
11 workplace injuries, including one case of being caught or crushed, one cut, one fall, seven commuting
accidents, and one other injury. A total of 317.8 days of injury leave were granted. All incidents were formally
reported to the EHS unit, with follow-up investigations and corrective actions taken. OSH training and post-
injury assessments by occupational health personnel helped reduce the likelihood of recurrence and ensured
safe return-to-work conditions.

Table: Occupational Accident Statistics

Item unit 2022 2023
Total working hours Hour 1,362,936 1,261,384
Number of recordable occupational injuries Number of people 12 4
Recordable occupational injury rate (million - 8.8 3.17
Number of incapacitating injuries frequency 11 2
Incapacitating injury frequency FR (million - 8.07 1.58
Days lost due to injury days 985 17.3
Incapacitating injury severity rate SR (million - 722 13

A |Indicator display: 1. Workers include all employees and external personnel engaged in contracting, other
labor and dispatch within the factory, with a coverage ratio of 100%
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@ Incident and Accident Investigation

Jebsee Electronics has established an "Incident Reporting and Investigation Procedure" for reporting,
investigating, and analyzing incidents or near misses. After each incident, hazard identification and risk
assessment are conducted to identify potential risks and corresponding management measures. In 2023,
there were no significant occupational accidents involving employees or contractors.

Immediate Emergency Investigation

Reporting Response and Statistics

Accident

Occurrence

Follow-up Review and Accident

Management Improvement

@ Workplace Monitoring

The company conducts biannual
workplace environment monitoring
according to the "EHS Monitoring and
Supervision Management Procedure,"
sampling and analyzing physical and
chemical hazard factors. In 2023, five
instances of insufficient lighting were
identified and subsequently improved.

Work Environment Monitoring - Office lllumination Monitoring

€ Chemical Management

Jebsee Electronics has implemented "Hazardous Chemical Assessment and Classification Management"
procedures and complies with the "Labor Workplace Environment Monitoring Implementation Regulations."
The company maintains records and classification lists for hazardous chemicals, assessing their risks and
implementing corresponding management measures.

@ Disaster Prevention and Mitigation

The company has established the "RBA-H3-04 Chemical Management Procedure" to regulate the
inventory, handling, storage, emergency response, disposal, training, and classification management (CCB)
of chemicals. The Environmental Safety Unit conducts a comprehensive chemical inventory audit every six
months to verify the accuracy of chemical inventory data and the validity of safety data sheets. In addition
to routine management of hazardous materials by the relevant supervisors, the Environmental Safety Unit
regularly conducts on-site safety inspections. These include guidance on proper chemical container labeling,
secondary container storage, and the use of protective equipment. Additionally, annual training sessions are
provided to all employees to reinforce knowledge of hazardous materials and promote safe handling practices.
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Hazardous Material Management

Pre-entry Safety Documentation Review

Creation of a Hazardous Substance Inventory

Creation of Hazard Labels and Signage

Safe Storage Environment

Use of Protective Equipment

Hazard Communication Training and Development

Legal Waste Disposal

Suitability Assessment (Prohibited Uses,
Incompatibility)

Chemical Hazard Evaluation and Classification

Health Management

Operational Environmental Monitoring

A Hazardous Materials Management
& Disaster Prevention and Mitigation

Jebsee Electronics organizes self-defense firefighting teams by floor, based on personnel responsibilities
and skills, with biannual training and disaster drills to verify emergency response capabilities. In addition to
large-scale drills, the company conducts specific emergency response exercises, such as for chemical spills
or natural disasters, according to the "EP-A2-09 Emergency Response Procedure," to prevent and mitigate
risks while enhancing staff awareness and preparedness.

The total number of improvements in 2023 was 82

Improve tracking projects Instructions Checklist
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A total of disaster prevention and reduction response drills will be completed in 2023

Item Exercise name Number of sessions
1 Self-defense firefighting team member training 1.10
2 Self-defense firefighting group disaster prevention drill (earthquake, fire) 2.6
3 Natural disasters (typhoons, floods) 1
4 Chemical spill drill 10
5 Electricity leakage, water and electricity interruption 1
6 Food Poisoning and Infectious Disease Emergency Preparedness 1

€ Machinery Safety Management:

Since 2022, Jebsee Electronics has conducted an inventory and safety audit of 54 high-risk stamping
machines, reviewing safety protocols such as operation manuals, warnings, inspection checklists, OPL
(One Point Lessons), light curtains, and safety barriers. The audit results were compiled into QR codes for
transparency, with identified gaps targeted for improvement in 2023. This year, the safety enhancement plan
continued, with guidance from the Industrial Development Bureau, resulting in safety improvements for 82
machines.

Table: Statistical table of types and quantities of machine improvements

Warning Mark

light gate

Machine partition

Department Position Q1 Q1 Q4 Q4
forming Xinren-4F 3 0 0 4 0 8 8 8 0 0
Xinren-4F 3 0 0 6 0 6 1 0 0 0
Xinren-5F 4 1 1 12 0 5 1 0 0 0
manufacture

Xinren-6F 2 0 0 15 0 12 2 1 0 0
Xinle-2F 0 0 0 3 0 0 0 0 0 0
Total 13 1 1 40 0 31 12 9 0 0

2023 12 0 40 19 9 2
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€ Employee Training and Competency Development

Jebsee Electronics has developed an annual training plan in line with the "OSH Training and
Development Regulations" and the ISO 45001 OSH management system. The plan includes 15 types of
training and emergency drills, with a total of 2,388 participants in 2023. Training is essential for raising
awareness of hazards, improving safety practices, and preventing occupational accidents. These efforts align
with the company's goal of promoting a healthy and safe workplace.

Occupational safety and health management related training and development in 2023

category

K1ajes |euonjednooo

Training / Drills

General safety, health and hazard information for new
employees and changed operations

Course Target

Prevent occupational disasters and ensure worker
safety and health
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General Occupational Safety and Health Management and Hazard Awareness Training for All Employees

Course benefits

Improve new employees’ knowledge of work hazards and safety awareness before
taking up their posts

Participants

New staff

Number of
participants

New staff

Occupational safety and health management committee
members on-the-job training

Compliance with regulations and legality

Improve environmental, safety and health management awareness and ESG sustainable
learning among members of the occupational safety and health management committee

Security committee member

32

Occupational safety and health management and hazard
awareness training for general on-the-job workers

Prevent occupational disasters and ensure worker
safety and health

Improve the work safety awareness of employees and strengthen workplace health and
safety

All staff

649

Occupational safety skills certificate distribution training

Comply with legal compliance and obtain
operational qualifications

Strengthen on-site management and enrich relevant knowledge

designated person

29

ContractorTraining and Development

Declare contractor management policies

Two-way communication between owner and contractor

Project undertaking unit,
contractor

15

Defensive DrivingTraffic SafetyTraining and Development

Learn defensive driving skills

Improve road safety awareness and reduce the incidence of traffic accidents

designated person

43

Change Management Program Training and Development

Educate on change management procedures and
implementation details

Simulate implementation and establish consensus on cross-department cooperation

designated person

21

category

asuodsal Aousbiawa/all4

Training / Drills

Course Target

Course benefits

Participants

Number of
participants

Self-defense firefighting team member training Compliance with regulations and legality Self-defense firefighting marshaling personnel’s responsibilities and response skills Self-defense firefighter 401
Self-defense firefighting group disaster prevention drill (earthquake) Compliance with regulations and legality Self-defense firefighting marshaling personnel’s responsibilities and response skills Al staff 1,062
Natural disasters (typhoons, floods) Compliance with regulations and legality Responsibilities and response skills of relevant response units Management Department, Occupational Safety Department 14
Chemical spill drill Compliance with regulations and legality Responsibilities and response skills of relevant response units Manufacturing, production equipment, materils, molcing 1
Electricity leakage, water and electricity interruption Compliance with regulations and legality Responsibilities and response skills of relevant response units Managemen Department, Occupational Safety Department 22
Food Poisoning and Infectious Disease Emergency Preparedness Compliance with regulations and legality Responsibilities and response skills of relevant response units Management Depariment, Occupational Safety Department 6
CPR+AED First aid training for senior managers and ambulance team personnel Strengthen first aid skills of self-defense firefighting rescue squads Al staff 47
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Aoyl ; . - Number of
category Training / Drills Course Target Course benefits Participants participants
= 1 Hazard Risk Identification Training and Development Effectiveness of maintenance management system Train executives in each unit to manage system operation knowledge and correctness Personnel assigned by each department 20
>
«
3
e 2 Environmental Considerations Training and Development Effectiveness of maintenance management system Train executives in each unit to manage system operation knowledge and correctness Personnel assigned by each department 20
e
)
=2 3 Internal auditor Training and Development Effectiveness of maintenance management system Train executives in each unit to manage system operation knowledge and correctness Personnel assigned by each department 36

A Skills by Class - Evacuation Guidance Team A Skills by Class - Evacuation Guidance Team

EMERGENCY RESPONCE

JESEE

TRAINING & DRILS DRILLS

~. S ERRE DRIRG
@' « EMERGENCY

 ® RESPONSE

A General Knowledge Course at Xinren

EMERGENCY SAFENTY DRI LI._S

L

A Skills by Class - Firefighting Team and Safety Protection Team A Skills by Class - Firefighting Team and Safety Protection Team A General Knowledge Course at Xinle A Skills by Class - First Aid and Reporting Team
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4.5.2 Healthy Workplace
€@ Employee health check

Jebsee Electronics prioritizes employee health by regularly collaborating with local hospitals for on-site
health check-ups, covering new hires, current employees, and those engaged in special operations to ensure
that employees are not affected by physical or chemical hazards at work. A dedicated occupational health
nurse manages and monitors employee health, focusing on high-risk individuals based on health check-up
results.

A 2023 Employee Health Check-ups

& Medical and Health Services

Jebsee Electronics values the safety and health of every employee. In compliance with the Labor
Health Protection Regulations, the company employs full-time occupational health service nurses to manage
employee health, plan various health care activities, and organize health promotion events. A contracted
occupational medicine physician from Kaohsiung Chang Gung Memorial Hospital provides monthly on-site
services, offering health consultations, follow-up on employee fitness assessments, and care for employees’
well-being. This includes initiatives to raise health awareness among employees.

Jebsee Electronics, following the policies of the Occupational Safety and Health Administration,
implements several measures to protect workers' physical and mental health. These include maternal health
protection, prevention of diseases caused by excessive workload, prevention of musculoskeletal disorders
from repetitive tasks, and prevention of workplace violence. The company also promotes health management
and workplace safety to prevent occupational injuries and create a healthy work environment.

For disease prevention related to excessive workload, annual health check-ups include surveys to assess
individual and work-related stress, as well as cardiovascular risk. High-risk employees are evaluated through
interviews with the occupational doctor and, if necessary, referred for further medical treatment. In preventing
musculoskeletal disorders, the company collaborates with Chang Jung Christian University’s ergonomics
experts to provide guidance and improvement recommendations, with ongoing efforts to improve working
conditions for standing workers on production lines.

Additionally, for maternal health protection, the company provides special armbands for pregnant
employees, sets up nursing rooms and dedicated parking spaces, and conducts health risk assessments
for all female employees. Healthcare staff offer regular support to pregnant and postpartum employees.
Through these comprehensive measures, Jebsee Electronics is committed to creating a healthy and safe work
environment, ensuring the well-being of every employee.
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A On-site Health Services by Doctors
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A Special Armbands for Maternity Health A Establishment of Nursing Rooms

A Chang Jung Christian University provided on-site guidance.
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@ Contractor Management @ Contractor Safety and Health Coordination Organization
Jebsee Electronics has established a "EP-H3-03 Contractor Operations Management Procedure" to In addition to pre-project contractor safety and health meetings, Jebsee Electronics holds monthly coordination
prevent and mitigate safety and health risks during construction activities. Before starting work, contractors meetings to maintain good communication and interaction with contractors. In 2023, seven such meetings were held.

must complete and submit required documents, including a contractor safety commitment, work roster, Additionally, the company organizes an annual large-scale contractor return-to-work training, promoting Jebsee’s latest
insurance proof, training records, safety protection, and self-inspection plans. Daily hazard awareness

sessions (toolbox meetings) must be conducted before work can begin on-site. In addition to requiring policies and inviting contractors to jointly participate in RBA, 1S045001, ISO14001 management systems, and the

contractors to self-manage, the environmental safety unit and project management department conduct implementation of ESG sustainability principles. Four contractors participated in the 2023 training.
regular on-site safety observations and hold contractor coordination meetings to provide a friendly
communication platform. In 2023, eight contractors participated in these coordination meetings.

Safety and Health . .
Commit)t/ee Organization Request the contracting unit to hold a

Meeting coordination meeting with the contractor

Safety and Health Ask the contractor to sign the commitmentAsk
Commitment the contractor to sign the commitment

Cont?aoct:g‘rarliar?t?; :r?d Work Require the contractor to have each worker

Notification sign upon entry

Contractor Safety and Health Committee

Work Permit Application Request the contracting unit to fill out the
contractor form.

COMNTE: A

2 & JEBSEE

CAFETY MAFMANAGEMENT

AVIARENMOGNS .-
- TRAINGT LO MY

R -

X

HAZARD ST AWARENESS -
TRAINING S— TRAINING
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5.1 Child Welfare
5.2 Land Conservation

5.3 Care for the disadvantaged
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Annual Performance
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Jebsee Electronics has planned a series of public welfare projects and activities focused on "caring for children and providing educational opportunities" and "caring for the land."
Employees, customers, and suppliers are all invited to participate and support these initiatives.

Activity theme

Methods of Involvement

Social Impact

@ Free laboratory benches. o Ssr:/f?(ljc;algeg specialized education, building children's
' @® Schools or Educational L
: ® Scholarships for Institutions ® Employee Participation @ In 2023, sponsored NT$144,000 to promote specialized
Child Welfare underprivileged students ® Fi . education
@ Sponsorship of the @ Nonprofit Social Welfare Financial Investment ' _ _ .
. @ In 2023, sponsored badminton equipment and uniforms for
badminton team o ;
junior high schools.
@ Nonprofit Organizations ® Financial Investment @® Reducing ecological impact, promoting local biodiversity
® Environmental education @ Nonprofit Social Welfare @ Sponsored "Transparent Footprints 3.0" in 2023.
Land Conservation @ Park greening and gardenin Organizations ® Industry-Government- : . . .
g g9 9 g9 9 Academia Collaboration @ Supported Anping Industrial Park's green adoption.
@® Blood donation drives ® Local Environmental @® Employee Participation @ In 2023, organized a blood donation drive: donated 41 bags
Groups (250 c.c. each) with a total gift cost of NT$10,000.
® s Cf haritab| @® Rooting in the community, enhancing the welfare of
Care for the orugzpnoi;at?orn(; aritable @ Jebsee Employees @® Employee Participation disadvantaged groups
disadvantaged @ Charitable Organizations @ Financial Investment ® Donated NT$30,000 to charity.
@® Rice donations
@® Donated 300 kg of rice in 2023.

2023 Jebsee Electronics Charity Activities Overview

Assisted Target

Category
Thousand(TWD) Proportion (%)
Long-term Investment (Note 1) 200 62.50
Charity Donations (Note 2) 60 18.75
Business-Related Activities (Note 3) 60 18.75
Total 320 100.00
A Notes:

1. Long-term Investment: Includes specialized education for disadvantaged children, sponsorship plans, and university service-oriented groups.

2. Charitable donation: Donate NT$300,000 to a charity event organized by the wife of the chairman of the Electrical and Electronics Industry Association
trade union in 2023.

3. Business-Related Activities: Sponsorship of cultural and artistic events, including 600,000 NTD for performances by the Tainan Symphony Orchestra.

200
Funding objects Thousand(TWD)

Child Welfare

Thousand(TWD) in 2023

190 150

Land Conservation

20

100

Care for the disadvantaged

60

50

Child Welfare Land
Conservation

Care for the
disadvantaged
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5.1 Child Welfare

Tainan Municipal Sinsing Junior High school was established on August 1, 1981, and once flourished with
3,000 students. However, as residents from the Xinxing Housing Complex relocated and industries moved
out of the Anping Industrial Zone, many families' breadwinners were forced to work elsewhere, leading to a
sharp decline in student enroliment. This change not only affected the school's enrollment but also dealt a
significant blow to the vitality of the community.

Currently, approximately 50% of Tainan Municipal Sinsing Junior High school’s students come from low-
income families. This means that half of the student population faces economic hardship, and these children
bear tremendous pressure in their pursuit of education. Despite these challenges, they continue to dream of
changing their lives through education, but the harsh realities make their academic journey difficult.

Over time, the school's infrastructure has gradually deteriorated, particularly the laboratory tables in the
science classrooms, which have been in use for over 40 years since the school's establishment. These tables
are now severely corroded and beyond repair, urgently needing replacement. However, the school faces a
severe funding shortfall. Teachers have tried their best to maintain the existing facilities, even paying out of
their own pockets for repairs, but these efforts are far from enough.

In this context, the school is urgently appealing for help from society, particularly from the business
sector, to provide the necessary support for the students. Each new lab table is not just a piece of furniture; it
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is a bridge to the world of science, a beacon of hope for these children’s dreams. Corporate support would not
only provide material assistance but also serve as a source of spiritual encouragement, giving these students
the strength to continue on their path.

With the collective effort of society, Tainan Municipal Sinsing Junior High school can provide students
with a high-performance, quality learning environment. Every child will be able to study here with peace of
mind, grow healthily, and achieve their goals of success. This will not only benefit the students' personal
growth but also bring new hope and energy to the entire community, encouraging more families to stay rooted
and contribute to building a better homeland.

Let us work together to help the children of Tainan Municipal Sinsing Junior High school embrace a bright
future, light the beacon of knowledge for them, and write a moving chapter in education.

—

¢ EaiTransforms Lives

Providing students with a good education and encouraging them is the foundation for transforming lives.
Since 2023, Jebsee Electronics has established scholarships to recognize and support students of excellent
character from underprivileged backgrounds, aiming to set an example of moral living for modern children.

We have observed that many students achieve good grades but lack the resources to afford tutoring,
missing out on the individual guidance that could push them to success at crucial moments. This is especially
unfortunate for children from low-income families. To encourage learning, we launched the "Jebsee Sends
Love" project, sponsoring the evening study fees for students at Tainan Municipal Sinsing Junior High school
and working with the school to help students achieve their goals.

©Goals

1) Enable the school to educate children with care: Help low-income students with no desk at home achieve 5A++ in their
exams and get admitted to Tainan First Senior High School.

2) Support children from single-parent and low-income families: Help those aiming for Tainan Technical High School to
achieve outstanding grades and gain admission to Tainan First Senior High School.

3) Improve Tainan Municipal Sinsing Junior High school's admission rates: Make Tainan Municipal Sinsing Junior High

school the top school for admissions to First Senior High and Girls' Senior High, maintaining its leading position in the
southern region.

Through these efforts, we aim to provide children with equal learning opportunities, enabling them to overcome
financial constraints and achieve their dreams. We believe that a good education can transform lives and change the
future of these children. Let’s work together to create a future full of hope and possibilities for them.
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€ "Fly With Me" - Jebsee Electronics Supports Tainan Municipal Sinsing Junior High school's Sports Class

To enhance team cohesion, Principal Ya-Li Cheng of Tainan Municipal Sinsing Junior High school proposed
a long-term sponsorship plan to Jebsee Electronics, seeking to provide each member of the sports class with
dedicated equipment bags and sportswear. GM Shan-Gow Lo of Jebsee Electronics generously agreed and made
a solemn commitment at the donation ceremony in 2023, promising that Jebsee Electronics would always support
Tainan Municipal Sinsing Junior High school’s sports teams. This act deeply moved the entire faculty and students.

Principal Cheng explained that Tainan Municipal Sinsing Junior High school emphasizes humanities, technology,
and bilingual international education, with students excelling in these areas. The sports class, which has been in
place for over a decade, focuses on swimming and badminton, with over forty students in grades one through three.

In recent years, student Ya-Chiao Wu excelled in the National High School Games, ranking among the top five in
both the girls' 400m and 800m swimming events. In the badminton program, student Ya-Chuan Ho also brought glory
to the school by securing second place in the team competition at the Joint High School Games. These outstanding
achievements not only brought honor to the students but also filled the entire Tainan Municipal Sinsing Junior High
school with pride.

Through this donation, Jebsee Electronics not only provided practical support but also aimed to inspire more
students to actively participate in sports, fostering resilience and teamwork. At the donation ceremony, GM Shan-
Gow Lo stated that supporting education and sports is a long-term mission for Jebsee Electronics, and the company
hopes to help more students achieve their dreams through such actions.

The achievements of Tainan Municipal Sinsing Junior High school's sports class are not only a testament to the
school’s educational success but also the result of the students’ hard work. Jebsee Electronics' support has added
more motivation and confidence to these hardworking children. Principal Cheng stated that the school will continue
to strive to provide more opportunities for students to excel in both academics and sports.

The "Fly With Me" event not only witnessed the close cooperation between Jebsee Electronics and Tainan
Municipal Sinsing Junior High school but also set an example for society in caring for education and sports. We hope
that more companies and social forces will join in, contributing to the growth and development of the next generation.
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5.2 Land Conservation

@ ESG Sustainable Development Integrated into Corporate Policy

In the face of escalating environmental pollution and the climate crisis, the Green Coalition for
Environmental Action has long focused on Taiwan's environmental policies and related issues. In May 2022,
they launched the "ESG Detector," a tool for public inquiry. This is Taiwan's first completely free and publicly
accessible ESG database. Through transparent data, everyone can clearly see companies' real achievements
in sustainable development.

The "Thaubing(transparent) Footprint" project compiles companies' pollution and carbon emission
data into an easy-to-understand website and app, allowing individuals, suppliers, and investors to use
their influence to push companies toward making changes, creating a sustainable environment for future
generations. By supporting and sponsoring this tool from the Green Coalition
for Environmental Action, we aim to involve everyone in driving sustainable
transformation.

Since 2023, Jebsee Electronics has sponsored the "Thaubing(transparent)
Footprint 3.0" project. Through this initiative, we are not only committed to our
green development but also aim to encourage more companies to focus on
environmental protection and sustainable development through our actions.
Jebsee Electronics believes that everyone can be a force for change. Let us
work together to create a better, greener future for future generations. Let's
move forward hand in hand, proving our commitment to the planet through our actions.
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€ Blood Donation
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The GM of Jebsee Electronics personally led the way, actively & 3
encouraging all colleagues to participate in the blood donation drive. B sl
He emphasized that with the blood bank's supply running low, there is ‘ & W

an urgent need for support. He hopes this event will raise awareness
about blood donation among employees and encourage them to make
it a regular habit, keeping the spirit of giving alive.
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The GM highlighted that the need for blood is continuous TR g pr &
and urgent, and he hopes more people will join this charitable
effort. Charity is not out of reach; through concrete actions, we
can influence those around us and spread care far and wide. He
urged colleagues to take real action in making our society better. To
encourage more participation, Jebsee Electronics offered a 200 TWD
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convenience store voucher and a small gift to each employee who
donated 250 c.c. of blood as a token of appreciation.

In line with the spirit of "Holistic Blood Donation, One Bag of Love," Jebsee Electronics hopes to ignite
enthusiasm for blood donation through this event, helping those who have never donated blood overcome
their fears and establish a positive outlook on blood donation. The company plans to hold at least one blood
donation event annually to continue promoting this philanthropic cause.

On April 12, 2023, Jebsee Electronics, in collaboration with the Tainan Blood Center, organized a blood
donation drive. The event saw 30 participants donating a total of 41 bags of 250 c.c. blood. The leadership
of the GM and the enthusiastic participation of all employees demonstrated Jebsee Electronics' sense of
social responsibility and dedication. Through such events, Jebsee Electronics aims not only to alleviate the
immediate need in the blood bank but also to foster long-term social goodwill, spreading love and warmth.

5.3 Care for the disadvantaged

Jebsee Electronics actively supports disadvantaged groups by donating rice quarterly to low-income
residents of Zhangnan Vil and the Chaohsing Enabling Center, which is affiliated with the Chaohsing Social
Welfare Charity Foundation in Tainan City.

1 ~ Zhangnan Vil

Due to the population migration from the Xinxing Public Housing Community and the industrial relocation
from An Ping Industrial Park, Zhangnan Vil faces severe community aging and intergenerational caregiving
challenges. The elderly population and the proportion of families with intergenerational caregiving in this
area are higher than in other neighborhoods, creating an urgent need for more care and support from society.
Through rice donations, we hope to alleviate the living pressure of these families to some extent, providing
basic living support.
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2 ~ Chaohsing Enabling Center

Located within An Ping Industrial Park in Tainan City's southern district, the Chaohsing Enabling
Center has always adhered to the mission of "promoting social welfare and supporting the disadvantaged
with disabilities." The center is dedicated to providing comprehensive care for individuals with intellectual
disabilities, serving as a sheltered workshop for this special group. Through our donations, we aim to support
the center's daily operations, ensuring that individuals with intellectual disabilities receive the care and
development opportunities they deserve in a warm and supportive environment.
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6.1 GRI content index

Statement of use Jebsee Electronics .Co., Ltd. has rep.orted the period from January 1, 2023 to 214 Role of the highest governance body in sustainability reporting 0.1 07
December 31, 2023 in accordance with GRI standards
GRI 1 used GRI 1: Foundation 2021 2-15 Conflicts of interest 1.4.5 38-39
2-16 Communication of critical concerns 0.5 18-27
GRI 2: General Disclosures 2021 2-17 Collective knowledge of the highest governance body 1.4 34-39
The organization and its reporting practices 2-19 Remuneration policies 1.4.4 38
2-1 Organizational details 0.4 1-17 2-20 Process to determine remuneration 1.4.4 38
2-2 Entities included in the organization’s sustainability reporting 0.1 07 2-21 Annual total compensation ratio 1.4.4 38
2-3 Reporting period, frequency and contact point 0. 07 Strategy, policies and practices
2-4 Restatements of information N/A N/A 2-22 Statement on sustainable development strategy 0.2 08-09
2-5 External assurance N/A N/A 11 30
2-23 Policy commitments
4.1.1 111
Activities and workers
_ . . 1.2 30
0.4 11-17 2-24 Embedding policy commitments
2-6 Activities, value chain and other business relationships 4.1 110-118
2.3 62-71
. o 0.5 18-27
2-7 Employees 4.2.1 119 2-25 Processes to remediate negative impacts 41 110-118
2-8 Workers who are not employees 4.2.1 119
Pioy , o N 1.5.3 40-41
2-26 Mechanisms for seeking advice and raising concerns
iti . . . 1.5.5 42-43
2-9 Governance structure and composition 1.4.1 35-37 2-27 Compliance with laws and regulations 313 83
2-10 Nomination and selection of the highest governance body 1.4.1 35-37 2.8 Membership associations 0.49 15
2-11 Chair of the highest governance body 1.4 34-39 Stakeholder engagement
2-29 Stakeholder discussion 0.5 18-27
2-12 Role of the highest governance body in overseeing the gement of impacts 1.3 31-33
No union
. o o 2-30 Approach to stakeholder engagement N/A N/A .
2-13 Delegation of responsibility for managing impacts 1.3 31-33 established
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3-3 Topic management disclosures 05 158-165
The organization and its reporting practices
. . . Infrastructure investments and
3-1 Process to determine material topics 0.5 18-27 203-1 05 158-165
services supported
3-2 List of material topics 0.5 18-27
Procurement
Practices | Topic disclosures 1.4 34-39
2016
. Too! ¢ discl 0.5 18-27
. . - opic management disclosures
Topic Standards disclosures P ’ 2.3 62-71
204-1 . 2.3.3 68
suppliers
Anti-corruption ) )
Economic Performance 2016 2016 Topic disclosures 0.1 07
) . . ) 0.5 18-27
3-3 Management of material topics 0.5 18-27 3.3 Topic management disclosures
1.5 39-42
201-1 Direct economic value generated and distributed 0.46 14
205-1 Operations assessed for risks related to corruption 1.5 39-42
Financial implications and other risks and opportunities due to
201-2 . 3.2.1 84-91
climate change 205-2 Communication and training about anti-corruption policies and ocedures 1.5 39-42
201-3 Defined benefit plan obligations and other retirement plans 4.4.2 134 205-3 Confirmed incidents of corruption and actions taken 15 39-42
201-4 Financial assistance received from government 0.410 18 . -
Anttcompetitve | Remuneration policies 1.4.4 38
Market Presence 2016
3'3 Management Of material tOpiCS 0.5 18'27 3_3 TopiC management disclosures 0.5 18-27
1.4.5 42
Ratios of standard entry level wage by gender compared to local
202-1 o 4.4.1 133 Legal actions for anti-competitive
minimum wage 206-1 1.4.5 42
behavior, anti-trust, and monopoly practices

202-2 Proportion of senior management hired from the local community 4.2.2 121
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Materials 2016 305-2 Energy indirect (Scope 2) GHG emissions 3.2.2 92-93
0.5 18-27 305-3 Other indirect (Scope 3) GHG emissions 3.2.2 92-93
3-3 Topic management disclosures
2.1 50-53
305-4 GHG emissions intensity 3.2.2 92-93
301-2 Recycled input materials used 2.1.2 51-52
305-5 Reduction of GHG emissions 3.2.2 94
301-3 Reclaimed products and their packaging materials 2.1.2 51-52
Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant
305-7 o 3.2.4 98
air emissions
E2n§1rgy Remediating negative impacts 3.1 82-84
Waste 2020
" Tooi ¢ discl 0.5 18-27
- opic management disclosures . i i
p g 323 94-95 3-3 Topic management disclosures 3.3.2 80
302-1 Energy consumption within the organization 3.2.3 94-95 306-1 Waste generation and significant waste-related impacts 3.2.2 105
302-3 Energy intensity 3.2.3 94-95 306-2 Management of significant waste-related impacts 3.2.2 104
302-4 Reduction of energy consumption 3.2.3 94-95 SHFS Waste generated e 102-103
302-5 Reductions in energy requirements of products and services 2.1 50-53 S Waste diverted from disposal il 103
Water and Effluents 2018 306-5 Waste directed to disposal 3.2.2 103

Supplier Environmental Assessment 2016

0.5 18-27
3-3 Topic management disclosures
3.3.1 99-101 . . 0.5 18-27
3-3 Topic management disclosures 23 63-71
303-1 Interactions with water as a shared resource 3.3.1 99-101 ' )
303-2 Management of water discharge-related impacts 3.3.1 99-101 308-1 New suppliers that were screened using environmental criteria 2.3.1 63-67
303-3 Water withdrawal 3.3.1 99-101
308-2 {\ligatlve environmental impacts in the supply chain and actions 2.3 62-71
303-4 Water discharge 3.3.1 99-101 aken
303-5 Water consumption 3.3.1 99-101 Employment 2016
Emissions 2016 , , 0.5 18-27
3-3 Topic management disclosures
04 108-155
, . 0.5 18-27
3-3 Topic management disclosures 3.2 84.95
' ’ 401-1 New employee hires and employee turnover 4.2.2 122-123
305-1 Direct (Scope 1) GHG emissions 3.2.2 92-93
401-2 Benefits provided to full-time employees that are not provided to 4.4 133-137

temporary or part-time employees
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Training and Education 2016
401-3 Parental leave 4.4.3 135
3-3 Topic management disclosures 4.3 125
Labor_Management Relations 20
404-1 Average hours of training per year per employee 4.3.4 128-129
. , 0.5 18-27
3-3 Topic management disclosures
4.1.4 17-118 404-2 Programs for upgrading employee skills and transition assistance programs 4.3.5 130
402-1 Minimum notice periods regarding operational changes 4.14 117-118 404-3 Percentage of employees receiving regular performance and 4.3.5 132
career development reviews e
Occupational Health and Safety 2018 Diversity and Equal Opportunity 2016
3-3 Topic management disclosures 0.5 18-27 , ) 0.5 17-28
3-3 Topic management disclosures
4.2 119
403-1 Occupational health and safety management system 4.5.1 139-142 1.4.1 35.37
405-1 Diversity of governance bodies and employees
4.2.2 121
403-2 Hazard identification, risk assessment, and incident investigation 4.5.1 145
405-2 Ratio of basic salary and remuneration of women to men 4.4.1 133
403-3 Occupational health services 4.5.2 152
Non-discrimination 2016
Worker participation, consultation, and communication on . )
403-4 occupational health and safety 4.5.1 140-142 3-3 Topic management disclosures 4.1. 110
403-5 Worker training on occupational health and safety 4.5.1 148-151 406-1 Incidents of discrimination and corrective actions taken 4.1.2 110-114
403-6 Promotion of worker health 4.5.2 152-153 Sl Leloer At
. - . 3-3 Topic management disclosures 4.1.2 110
403-7 Prevenhop and m|t|gat|on of qccupahongl heglth and safety 4.51 146-147
impacts directly linked by business relationships
408-1 Operations and suppliers at significant risk for incidents of child 4.1.2 110-114
: labor 2.3.2 64
403-8 Workers covered by an occupational health and safety 4.5 140-141
management system
Forced or Compulsory Labor 2016
403-9 Work-related injuries 4.5.1 145-147
3-3 Topic management disclosures 4.1.2 110-111
403-10 Work-related ill health 4.5.1 144
o Operations and suppliers at significant risk for incidents of 4.1.2 110-113
forced or compulsory labor 2.3.2 63
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Supplier Social Assessment 2016 Other

Customer Health and Safety 2016.

3-3 Topic management disclosures 0.45 14
4161 Assgssment of .the health and safety impacts of product and 0.45 14
service categories
416-2 !ncidents of non-compliance F:oncerning the health and safety 0.45 14-15
impacts of products and services

3-3 Topic management disclosures 0.5 20-21
Customer Relations
3-3 Topic management disclosures 2.4 72
414-1 New suppliers that were screened using social criteria 2.31 64-65 P g
- Customer Satisfaction 24.2 76
414-2 Negative social impacts in the supply chain and actions taken 2.3.2 66 3.3 Topic management disclosures 3.2.1 84-91
Public Policy 2016. -- TCFD) 3.21 84-91
3-3 Topic management disclosures - --
415-1 Political contributions - -- N/A
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6.2 SASB Electronic Manufacturing Services & Original Design Manufacturing

Table 1. Sustainability Disclosure Topics & Metrics

METRIC UNIT OF MEASURE Feedback
. 1. 2.37E-05
(1) Total water withdrawn Thousand cubic metres (m?),
TC-ES-140a.1 Water Management (2) total water consumed; percentage of each in regions . 2.20.47 E-05
with High or Extremely High Baseline Water Stress Percentage (%)
3. N/A
(1) Amount of hazardous waste from manufacturing Metric tonnes(t)
TC-ES-150a.1 Waste Management 1.7.628
(2) percentage recycled Percentage(%)
1) Number of work stoppages
TC-ES-310a.1 Labour Parctices ) Ppag 1)Numb.er 0
(2) total days idle 2)Days idle
(1) Total recordable incident rate (TRIR)
TC-ES-320a.1 (2) near miss frequency rate (NMFR) for (a) direct employees and (b) Percentage(%) 1.0
contract employees
(1) entity’s facilities 1.Note 1
TC-ES-320a.2 (2) Tier 1 supplier facilities audited in the RBA Validated Audit Process Percentage(%)
(VAP) or equivalent, by (a) all facilities and (b) highrisk facilities 2.Note 1
Workforce ltem ‘ Jebsee ‘ Tier 1
Conditions,Health &Safety , , ,
(1) Non-conformance .rate with the RBA Validated Audit Priority Note 1 Note 1
Process (VAP) or equivalent
Non-conformance rate
(2) associated corrective action rate for (a) priority Other Note 1 Note 1
TC-ES-320a.3 nonconformances and (b) other nonconformances, Rate
disaggregated by (i) the Priority Note 1 Note 1
entity’s facilities and (ii) the entity’s Tier 1 supplier Associated corrective
facilities .
action rate Other Note 1 Note 1
Product Lifecycle Weight of end-of-life products and e-waste recovered; Jebsee's business model follows a B2B (Business-to-Business) approach, making this indicator
TC-ES-410a.1 Metric tonnes(t)
Management percentage recycled inapplicable for information collection.
. . Description of the management of risks associated with .
TC-ES-440a.1 Materials Sourcing -- Please refer to the report: 2.3.5 Key Raw Material Management.

the use of critical materials

Note 1: As this is the first release, some items are still under Jebsee Electronics' protection and cannot be publicly disclosed at this time.
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Table 2. Activity Metrics

ACTIVITY

METRIC

UNIT OF
MEASURE

Feedback
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Jebsee Electronics has two production
Number of sites in Taiwan, including the Xinle Plant
TCS-ES-000A manufacturing Number and the Xinren Plant, both located in the
facilities Anping Industrial Park in Tainan City’s
Southern District.
Area of Square metres
TCES-000.B manufacturing g ) (m?)
- (m?)
facilities
Number of As of the end of December 2023, Jebsee
TC-ES-000.AC Number Electronics had a total of 580 employees
employees in Taiwan

6.3 TCFD Disclosure Indicators

Table 1 TCFD recommendations

Governance

1. Describe how to monitor climate-related risks and opportunities

2. Describe management'’s role in assessing and managing climate-
related risks and opportunities

Strategy

1. Describe the climate-related risks and opportunities identified by the
organization in the short, medium and long term

2. Describe climate-related risks and opportunities that could have
a significant impact on the organization's business, strategy and
financial planning

3. Describe the organization’s strategic resilience considering different
climate change scenarios, including scenarios of 2°C or lower

Risk Management

1. Describe the organization’s process for identifying and assessing
climate-related risks

2. Describe the organization’s process for managing climate-related risks

3. Describe how the organization's processes for identifying, assessing
and managing climate-related risks are integrated into overall risk
management

Metrics & Targets

1. Expose the metrics the organization uses to assess climate-
related risks and opportunities, consistent with its strategy and risk
management processes

2. Disclosure of Scope 1, 2 and 3 (if applicable) emissions and
associated risks

3. Describe the organization's goals for managing climate-related risks
and opportunities and its performance against related goals.

Location

3.21

‘ Location

3.21

Location

1.6

Location

3.21
3.2.2

Page number
84-91

‘ Page number

84-91

Page number

84-91
42-45

Page number

84-91
91-95
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6.4 Taiwan Stock Exchange Sustainable Disclosure Indicator —
Electronic Components Industry

Indicator type UNIT OF MEASURE Remarks
1. Total energy consumption
(electricity and diesel): 126,570.
Total energy consumption 2. Proportion of purchased 1)GJ
lectricit " ,t' electricity (purchased electricity/
electricity purchase proportion ici ion):
1 yp prop Quantify total electricity consumption): 2)Percentage (%)
and renewable energy usage 99.99
rate 3. Renewable energy usage rate 3)Percentage(%)
(purchased electricity and solar
self-consumption/total electricity
consumption): 0
Total water intake and total _ 1. Water withdrawal * 0.023
2 . Quantify m?
water consumption 2. Water consumption : 0.019
Weight of hazardous waste 1.7.268
3 ¢ Quantify 1) ton .
generated and percentage recycled 2.N/A 2) Percentage(%)
Explain the types, number and . 1.1.53 1)Rate(%)
4 , . . Quantify
proportion of occupational accidents 2.2 2) Number
Disclosure of product life cycle
management: including end-of-life . 1) ton
tif N/A
5 product and e-waste weight and ST 2) Percentage(%)
recycling percentage (Note 1)
Description of risk management
.p . . g . qualitative | Please refer to the report: 2.3.5
6 associated with critical material L , N/A
Use description | Key Raw Material Management.
Total monetary losses resulting
from legal proceedings related
7 egal proceeding Quantify 0 Currency
to anti-competitive conduct
regulations
Main product output is divided
8 P P Quantify N/A N/A
by product category
182
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6.5 ESG performance indicators

UNIT OF MEASURE 2023
Operating income NT$ million 1676.78
Net operating profit (loss) NT$ million 5.61
Corporate Performance

Non-operating income and non-operating expenses NT$ million 20.81
Operating costs NT$ million 1,450.07
Tax information Net profit before tax NT$ million 26.42
Income tax benefits NT$ million 4.51
Tax information Net profit after tax NT$ million 30.93
Effective tax rate Percentage(%) 0
Ratio of independent directors to board seats Rate(%) 66%

Board member
Ratio of female directors Rate(%) 33%
Cumulative certified patents Number of pieces 26
R&D expenses NT$ million 38.51
Innovation energy R&D personnel Number 32
Ratio of R&D personnel to employees Percentage(%) 5.5
R&D expenditure as a percentage of revenue Percentage(%) 2.3
Public participation expenditures | Chamber of Commerce or tax-exempt organization Number of households 13
Energy use GJ 126,570
Electricity GJ 126,569

Energy

Diesel fuel GJ 0.5191
Electricity intensity GJ/INT$ million 75.48
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Average training hours per person hours/number of people 10.06
Training investment amount NT$ million 3.55
Sl ey Per capita training investment amount NT$/number of people 6130.2776
Training investment amount as a proportion of
g prop Percentage(%) 0.21
revenue
Number of dabl tional injuries fi
umber of recordable occupational injuries for TR 6 e )
employees
Occupational injuries
Rate of employee recordable occupational Number of people/working
o 1.53
injuries hours x1,000,000
Social care Social part|C|plat|on mvestmgnt NT$ million 07
amount(materials and donations)

Water withdrawal million liters 0.023
Water discharge million liters 0.019

water resources
Water consumption million liters 0.004
Water Intake Intensity (excluding recycled water) Cubic meters/NT$ million 1.37E-05
Category 1 tCO2e 138.1465
greenhouse gases | Category 2 tCO2e 3150.7740
Category 3 tCO2e 582.6901
waste waste production ton 31.3
Waste recycling volume Percentage(%) N/A

waste
waste output intensity Metric tons/NT$ million 0.0187
Total number of employees Number 580
Employee type direct personnel Number 383
Indirect personnel Number 197
Proportion of people under 35 years old (inclusive) Percentage(%) 35.50
Age distribution Proportion of people aged 36 to 45 Percentage(%) 35.30
Proportion of people under 46 years old (inclusive) Percentage(%) 29.10
Ratio of female employees Percentage(%) 64.66
A diverse workplace | Ratio of women in management positions Percentage(%) 38.14
Proportion of employees with disabilities Percentage(%) 0.52
New hire rate of full-time employees Rate(%) 22.76
Direct personnel Rate(%) 9.60
Indirect personnel Rate(%) 13.20
personnel movement

Full-time employee turnover rate Rate(%) 47.74
Direct personnel Rate(%) 29.44
Indirect personnel Rate(%) 17.30
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Official website

Official website
ESG LINE

Face book
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