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Equal Opportunities Policy
Children have the right to grow up and learn in an environment free from prejudice and without discrimination.

We are all bound by law not to discriminate unjustifiably, directly or indirectly, against any person in any work or educational activity on the grounds of that person's sex, marital status, disability, race, colour, nationality, ethnic origin, religion, sexual orientation or age.
The Equality Act 2010 (Amendment) Regulations 2023 also make it unlawful to unjustifiably discriminate against a person in any work or educational activity because of a disability.

Aims 
Our aim is to equip pupils with an awareness of our diverse society and to appreciate the value of difference. This will be achieved by adherence to the following principles: 

· Discrimination on the basis of colour, culture, origin, gender or ability is not acceptable. 

· The primary objective of this school will be to educate, develop and prepare all our pupils for life      whatever their gender, colour, origin, culture or ability. 

· Pupils and teachers will further this objective by contributing towards a happy and caring environment and by showing respect for, and appreciation of, one another as individuals. 

Management in Practice
1. Admission: The school follows the Admission Policies that do not permit gender, race, colour or disability to be used as criteria for admission. 

2. Registration: Pupils' names will be accurately recorded and correctly pronounced. Pupils will be encouraged to accept and respect names from other cultures. 

3. Discrimination: All forms of discrimination by any person within the school's responsibility will be treated seriously as such behaviour is unacceptable. Racist symbols, badges and insignia on clothing and equipment are forbidden in school. Staff should be aware of possible cultural assumptions and bias within their own attitudes. In all staff appointments the best candidate will be appointed based on strict professional criteria. Parents should be aware of the school's commitment to equal opportunities. 

4. Language: The school views linguistic diversity positively. Pupils and staff must feel that their natural language is valued. 
5. Resources: The school’s aim is to provide for all pupils according to their needs, irrespective of gender, ability or ethnic origin. 
6. Data: the school will follow its procedures laid down in the privacy and the protection of data policy to ensure that personal data is not compromised.

Resources
Current resources and new acquisitions will be monitored to ensure the promotion of a positive image regarding race, gender and special need.
Resources meet the needs of all the children, particularly those with a special need, to ensure full access to the EYFS and National Curriculum for all children.

Environment
We ensure that the environment reflects the school's commitment to a policy of equal opportunities for all.

Displays reflect a positive image of race/religious belief, gender, physical ability and special need.

All children are given the opportunity to contribute to display throughout the school and their contributions are valued.

The school buildings have been inspected for access and the plans have been accepted by the governing body.

Staff
Every member of staff, teaching or non-teaching has a valued contribution to make to the life of the school.

It is recognised that the professional development of all staff enriches the resources of the school as a whole and this development is supported wherever possible.

The staff are aware of the dangers of allowing stereotypes to influence their expectations of pupils and therefore ensure that all pupils are offered equal opportunities.

Members of staff are expected to challenge any prejudice or discrimination and take action and/or document the incident. 

Organisation
Every aspect of organisation throughout the school reflects our philosophy of equal opportunities (see also the Notre Dame Preparatory School Staff Handbook).
Monitoring 
Equality of opportunity permeates the whole School and will be reviewed regularly. We recognise that it is all too easy for the structure of institutions to result in ‘inequality by default’. We therefore commit ourselves to take positive steps to examine our policies and practice and to change them where necessary. The effectiveness of this policy and our practice will therefore be evaluated every year.  Notre Dame Prep School will ensure that  this document is available to all staff.
Race/religious belief
The school records every incident of racism. Reports are filed for monitoring. The school ensures that staff expectations of different race/religious belief groups are no different.

Gender
Careful planning ensures that there is no gender bias in timetabling or subjects.
Test scores are reviewed when necessary to compare boys and girls results within the school, similar schools and national results.

Physical ability
The school ensures that every child regardless of their physical ability has full curriculum access e.g. swimming / P.E.

The school is aware of the constraints, regarding the stairs in the main building where the majority of KS2 classrooms are located.
Special needs
The school provides resources to cater for children of all abilities. Working with the parents and the SENCO each child with additional needs will be given an IEP. With liaisons with multi agencies professionals, some children may seek an EHCP and will receive the recommended intervention and programme of education to meet their needs.
Mrs Laudan is the SENCO for Notre Dame Preparatory School supported by Dr  Campbell in the EYFS.  In addition, Teaching Assistants support with the provision of interventions according to IEPs.
We are fully committed to the duties placed on schools in The Special Needs and Disability Act 2014, SEND Code of Practice 2015 and General Data Protection Regulations 2018.
The School will ensure that reasonable adjustments are made to working conditions and the curriculum for pupils and staff with disabilities. In addition the school will ensure that discrimination does not occur and that people with disabilities will not be placed at substantial disadvantage compared to others who are not disabled. In particular, our policies relating to the education and related services we provide and our admissions policy will ensure there is no substantial disadvantage.

Equality of opportunity permeates the whole curriculum and will be reviewed regularly.

The Legal Framework and other supporting policies
The following legislation informs our school Equal Opportunities Policy:
· The Equality Act 2010, protects people from discrimination, harassment, and victimization based on nine "protected characteristics". These characteristics include age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation. The Act aims to promote equality and fairness in various settings, including employment and education;
· The Human Rights Act 1998, which makes most of the rights set out in the European Convention on Human Rights enforceable in the English Courts;

· The Children and Families Act 2014, includes provisions for Special Educational Needs and Disabilities (SEND), places a legal framework around supporting children and young people with SEND in education. It requires schools to identify and support pupils with SEND, ensuring they receive appropriate provision and are not discriminated against due to their disability.
· The SEND code of Practice 2015
· General Data Protection Regulations 2018
· Link to protected Characteristics poster: 
https://safeschoolsallianceuk.net/wp-content/uploads/2020/11/Equality-Poster.pdf
See also:

Curriculum Policy

SEN Policy

Visits and Trips Policy 

Admissions Policy

Safeguarding Policy

Behaviour Management Policy

Anti-Bullying Policy

Complaints Procedure
Privacy and Protection of Data Policy 

NDPS Staff Handbook

This list is not exhaustive and other NDPS policies may apply
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