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My organization values diversity (race, gender, age, ability, etc.).

O Strongly Agree O Agree O Neutral O Disagree (O Strongly Disagree

My organization fosters an inclusive environment where everyone feels respected
and valued.

O Strongly Agree O Agree O Neutral O Disagree (O Strongly Disagree

| am confident that leadership in my organization is committed to diversity, equity, and
inclusion initiatives.

O Strongly Agree O Agree O Neutral O Disagree (O Strongly Disagree

| have witnessed and/or experienced incidents of discrimination or exclusion in the
workplace.

O Strongly Agree O Agree O Neutral O Disagree O Strongly Disagree

There are opportunities for all employees to advance, regardless of their
background.

O Strongly Agree O Agree O Neutral O Disagree O Strongly Disagree

My organization supports employees from underrepresented groups (racial
minorities, LGBTQ+, disabled individuals, etc.).

O Strongly Agree O Agree O Neutral O Disagree O Strongly Disagree

| feel comfortable discussing issues related to diversity and inclusion with my
colleagues and supervisors.

O Strongly Agree O Agree O Neutral O Disagree (O Strongly Disagree
My organization'’s policies and practices promote fairness and equity.

O Strongly Agree O Agree O Neutral O Disagree (O Strongly Disagree
The company provides adequate training on DEI topics.

O Strongly Agree O Agree O Neutral O Disagree O Strongly Disagree

What improvements would you suggest for enhancing diversity, equity, and inclusion
in our organization?
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