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SOCIAL PROCUREMENT POLICY 

Metro Resources Group Pty Ltd (MRG) is committed to achieving positive social, economic 
and environmental outcomes through the way we purchase goods and services. The 
organisation will comply with legislative and client requirements that govern procurement 
and will operate in a transparent and ethical manner that maximises benefits for the wider 
community. 

Our goal is to ensure that procurement decisions deliver value for money while contributing 
to social wellbeing, community development and sustainable business practices. 

In order to achieve social procurement commitments MRG will: 

▪ Promote equitable access to procurement opportunities and support inclusive participation 
across all supplier categories; 
▪ Provide opportunities for Aboriginal and Torres Strait Islander businesses, disability 
enterprises and social enterprises; 
▪ Support the engagement of local suppliers and small to medium enterprises (SMEs) to 
strengthen regional economic growth; 
▪ Ensure all procurement practices are transparent, fair and consistent with MRG’s ethical 
and compliance standards; 
▪ Integrate social value considerations into purchasing decisions to generate measurable 
community benefits; 
▪ Align procurement activities with applicable State and Federal social procurement 
frameworks and client-specific requirements; 
▪ Monitor and review social procurement outcomes to ensure ongoing improvement and 
accountability; 
▪ Commit to open and honest communication with all stakeholders in relation to procurement 
matters. 

This policy is aimed at promoting responsible procurement that contributes to both 
commercial and social objectives. To maintain this policy, it is the responsibility of each staff 
member involved in procurement to ensure that all purchasing decisions are conducted 
ethically, fairly and with consideration of social impact. 

Social procurement management is a core responsibility of MRG, and this Policy is 
supported by the organisation’s WHS, Quality, Environmental and Industrial Relations 
management systems. 
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