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2024 Recognition Awards m

T he Association of OCalifornia Nurse Leaders (ACNL) is ot the
forefront of nurse leadership in California, shaping the future of
healtheare. Compristnd diverse and Iughly—educated members,
ACNL promotes active participation t- drive healtheare

nurse leaders, applouding their efforts to-enhance healtheare

statewide- Through sharing these achievements, ACNL aims to s
inspire further creativity, :rnovation, and excellence in all — -
healtheare settings- B

)Y) 2024 Scholarship program

In pursuit of our pission to- eultivate nurse leaders and encowode
life learning, ACNL spon<ors ceveral scholor chips. These
include academic coholarships for nurse leaders engaged i
research or pursuirg graduate degrees: leadership seholor chips for
concentrated healthcare studies; research ceholarships for nursing
practice advancements; and the Nurses Float Scholar chip for
outstanding RNs pursuing nursing degrees-

contributions from Bare Root Inc. and ACNL's members
through the Cireles of Giving progrom-

I you would libe to- learn movre about beeoming an ACNL

coholarship sponso: contaet us at mfo@acnl-org or by phone
at g16-779-6949-
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Pat” McFarland is a living legend

whose nearly 25—year tenure 25
nsformed nursl'ng leade

rship and healthcare quality in

policymakers, and :
ng initiatives [ike CaINOC, Circles §
%

s nurse leadership

ce, quality, and
ess. Her partnerships with organi

zations like the
Californig Hospital Association amplified nursing’s influence on healthcare

policy and practice. Pat’s tireless dedication and profound impact on
healthcare haye earned her the Lifotime

Achievement Award, recognizing her
exemplary leadership andl service. A




lifornia’s Nursing

As President and CEO of Healthlmpact, Ca

Workforce and Policy Center, Garrett's wo
wellness across California and beyond. His
a5 2 regisfered nurse and licensed Advanced Practice

Nurse shine through his innovative, resou
the COVID-17 pandemic, Garrett's campaighs brought critical
education and resources to underserved communities, ‘
to his commitment fo service and equity. Under his leadership,

Healthlmpact has secured significant grants and launch
nursing education, expand roles, and drive impactful

rrett's unwavering dedication fo nursing excellence

ing exemplifies his serv
hemist leader whose work supports up

to elevate
policy. Ga
lifelong learn
making him a true alc

and inspires.

In less than two years as UCLA Santa Monica's
Magne.f® Coordinator, Dahlia has demonstrated
exceptional leadership and innovation, exceeding
Magnet® standards in all perioperative areas
through her data-driven approach to ambulato
performance. She restructured Professional 4
GOVerfnance at UCLA Health, improving
operahonal efficiency and communication, and
gained international recognition for her ’

rk advances health and

28 years o experience
Registered
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A FORMAL LEADERSHIP ROLE FOR

LESS THAN TWO YEARS WHO HAS

evidence-based ICU retention
in South Korea and the U.5. A g;:i;’:;“;ff:ese"fed
advoea’re for nursing advancement, Dahlia has
recruited over 100 nurse leaders to the Sigma
'{‘héfa Tau GTAL chapter, expanding its reach to
.LA.Healfh, and her commitment to healthcare
policy is reflected in her leadership
ro.les and development of a ‘
widely-used legislative process
guide for nurses.
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Misty has demonstrated exceptional
leadership in advancing inclusive healthcare
through the Sexug| Orientation & Gender
Identification (SOGI) initiative,
fransforming how nurses collect and
document SOG information during
admissions to ensure equitable, affirmin
care. Collaborating with cfiical hurses, she
developed comprehensive educationa|
content, including innovative video modules,
achieving over 70% training completion
rates. Feedback from over §00 nurses
highlighted high confidence in implementing
ese practices, reflecting Misty’s success
in fostering shared decision—making and
significantly enhancing the nursing practice Mg N RN NPD- Bc
environment while setting a new standard ’ i
for inclusive care.
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NOVATION AND
CEININNOVATIONAND
IN PROFESSIONALH! RSING!

MSN. RN, CNS, NGCNS-BC

dthe N ICHE
r :
e;manenfe-Fres,,o through ward: Krystal's visionary approach
evelopment, including 5 exemplifies excellence i p :

Ursing education and

ah’ic Care
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With over 40 years in narsing education,
Diane has transformed institutions and
empowered future nurse leaders. She has
developed RN-to-BSN and DNP
programs at La Salle University, improved
NCLEX passing rates and retention at Ny A \
National University, and established % — SION AL EDUCATIO! \
advanced nursingf;lrograms. Her global W L) 2510728310511 28U S Lt
impact includes consulting in Europe to v EVER)
help universities gain international

recognition. As an administrator at
Brookline College and Charles R, Drew
University, she achieved significant gains
in NCLEX rates, accreditation, and
enrollment. Most recently, as founding
dean of Westcliff University’s College of
Nursing, Diane prioritized
student-centered approaches, leaving a
legacy of advocacy, innovation, and
leadership in nursing education.
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‘Rwarded to an individual demonstrating
significant dedication to the fight
or equality in healthcare,

% Diversity
Equityx
*Inclusion
Accesibility #
¥Antiracism!

e i

/

TRAVEL SERVICE
2217 Kalakaua Ave. Honolulu, T_ H. -

Telephone: 9-5281 Cable Address- Resorts 7

As Chief Nurse Executive and Sen.ior VP

! ~Chairing the Health Eqyj
,Covernance and DE| rganizationg| Alignment Committees, ensuringq %
mcILs,Yi[epresenfaﬁon at every fevel,

& ry Panel on the
= v:;ionary leader in DEIAA.
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| AWARDED TO A GROUP THAT
| HAS DEMONSTRATED

'} EXCEPTIONAL LEADERSHIP
AND TEAMWORK, AND A
COMMITMENT TO ONGOING
! PROFESSIONAL DEVELOPMENT
AND QUALITY IMPROVEMENT!

$0000000000000000¢

The LA General Medical Center
Nursing Education Department for
Professional Development has
transformed nurse onboarding with its
_ innovative Nurse Residency Program.
Launched in 202! under the vision of

Chief Nursing Officer Nancy Blake,

; iy this six-month, home-grown program

SR ¢ VNS | supports new graduate RNs with less
8 ‘ N . £ X than 12 months of acute care

&
{',
E
|

»

I
“ Tl b At s , experience, equipping them with the
~ ° ' - skills and confidence to provide safe,

effective patient care.

T T SR TR

The NRP, operated by Grace Chacon

§ and a dedicated team of clinical nurse |
{ educators, instructors, preceptors, and

mentors, combines in-person fraining,

. precepforship, and mentorship with

7§ evidence-based performance ;, ’{(/
improvement projects. Tailored learning |
based on resident feedback addressed %
critical areas like tracheostomy care :
and emergency response, improving

confidence from 33% to &1%.

Aligned with LA General’s vision, the

program has educated 413 nurses,

! reduced furnover from 22.5% to 8%,
and achieved retention rates as high as

100% in recent cohorts. This initiative

» exemplifies excellence in professional

: development.
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vancing nursing !eadership,
usivify, and membership growth. Guided by a member needs assessment, the
chapter organized interactiye events f’eafur'ing prominent speakers, offering CEUs
and focusing on key leadership topic

5. Parﬁcipanfs reported gaim'ng valuable insighfs t
to apply in their practice,

N

hapter has excelled in g4

Fosferl'ng a dynamic nursing communtty.
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City of Hope Library Services

City of Hope's Clinical Librarians—Jeannette Duffels, Kyra Love, and Andrea Lynch—form a
powerhouse team, known affectionately as the A-Team, for their invaluable support of nursing.
Andrea, the tactical support, actively contributes to nursing recoghition efforts, organizes Nurses
Week events, and supports community benefits. She’s instrumental on the Nursing Workforce
Committee, aiding literature reviews and resident skills days.

Jeannette, the resource expert, manages vital resources like Mometrix, 2 digital test-prep
platform, allowing nurses to study for certifications from home. She also highlights essential resources
at events like Certified Nurses Day, ensuring nursing staff have all they need to succeed.

Kyra, an Evidence-Based Practice Certified Librarian, assists with literature searches and
article sourcing, supporting numerous EBP initiatives such as aromatherapy and patient handling. Her
expertise helps nurses navigate databases, frack articles, and utilize resources like EndNote.

Their dedication uplifts City of Hopé nurses, embodying deep respect, admiration,-and unwavering
support for the profession. e
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; nursing through leadership, mentorship, and advocacy. As CEO of ACNL, she
§f, #1  strengthened the organization's foundation and fostered long-term partnerships,
" including with the California Hospital Association. She collaborated on
leadership programs like Foundations for Leadership Excellence, preparing over
2,000 emerging nurse leaders. Her mentorship efforts extended to creating the
ACNL mentorship program, now Ignite Your Leadership, supporting hundreds of
nurses' growth from direct care to leadership roles. Pat has influenced state
nursing policies, worked with the Board of Registered Nursing, and served as a
guest lecturer and menfor in multiple nursing programs. Her expertise in patient
care standards has shaped national and state practices, including work with
CaINOC on care quality and injury prevention. Even in retirement, she continues
mentoring and serving on boards that promote nursing education and
professional development, leaving a lasting impact on the profession.

Patricia “Pat” McFarland has dedicated her career to advancing professional
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Grissel is a transformational nursing leader with
over 30 years of experience blending clinical
practice, education, and research. As Executive
Director of Education, Professional Development,
- and Magnet Program at Stanford Health Care,
and Interim Associate Chief Nursing Officer for
Research, she has pioneered caring science
initiatives and innovative educational programs.
Her leadership has resulted in major advancements,
including SHC's recognition as 2 Watson Caring
Science Affiliate and the launch of the Humanistic
Care Certificate Program, emphasizing inclusion and
social justice. A dedicated mentor and advocate for
DEl she supports underrepresented nurses and has
advanced global holistic nursing through her work
with the DAISY Foundation and other professional
organizations. Committed to lifelong learning, she
holds multiple degrees and certifications, inspiring
professional growth while enhancing patient care
standards. Grissel's impact and dedication
exemplify the values of the ACNL-DAISY Nurse
Leader of the Year Award.
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Nurses Float Scholarshlp
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 Stanford Healthcare . .
A SCHOOL: Cald’orma State Umverslty EastBay
| DEGREE: Master of Science in Nursing

AARON E. ACQUISTO

MSN, RN, NEA-BC, GERO-BC, WCC
Director, Nursing Excellence

Providence Cedars-Sinai Tarzana Medical Center
SCHOOL: Villanova University

DEGREE: Doctor of Nursing Practice

JALIZA JOHNSON

MBA, MSN, RN, PHN, NEA-BC, NPD-BC
Director, Center for Education
and Professional Development
Stanford Health Care
SCHOOL: University of California, San Francisco
DEGREE: Doctor of Nursing Practice

ARON KING

MS, RN
Assistant Nurse Manager
Kaiser Permanente
SCHOOL: University of California, Davis
DEGREE: PhD, Nursing Science and Healthcare

VANESSA RODRIGUEZ

MSN, FNP-C
Family Nurse Practitioner
University of California, lrvine
SCHOOL: University of California, San Francisco
DEGREE: Doctor of Nursing Practice
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WHEN YOU JOIN CIRCLES OF GIVING, YOU BECOME AN IMPORTANT
PARTNER IN DESIGNING ACNL’S FUTURE WHILE HELPING US GARNER THE
CRITICAL DOLLARS TO EXPAND CORE PROGRAMS—GUARANTEED!

Your donation in any amount will work wonders to further ACNL's
work and vision and help shape nurse leadership in California through:

y EDUCATION & PROFESSIONAL DEVELOPMENT | ¥
X  MENTORSHIP - RESEARCH - INNOVATION X :
" HEALTH POLICY + SCHOLARSHIPS AND FELLOWSHIPS _

Whether you're a new or returning contributor to the Circles of Giving,
ACNL thanks you for your support and generosity!

TOGETHER WE CAN MAKE A DIFFERENCE! %ﬁ?‘:lﬂ
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