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WSFA ANTI-BULLYING POLICY

WSFA ENDORSES THE FAW ANTI-BULLYING POLICY AND PRINCIPLES OUTLINED ON THEIR WEBSITE.
WSFA RECOGNISES ITS DUTY OF CARE AND RESPONSIBILITY TO SAFEGUARDING ITS PARTICIPANTS FROM HARM AND ABUSE AND IS COMMITTED TO WORKING TOGETHER TO ENSURE BULLYING IS KICKED OUT OF FOOTBALL.
 We acknowledge that bullying can present itself in many different forms, including but not limited to:
 • PHYSICAL: e.g. pushing, kicking, hitting, pinching etc.
 • VERBAL: e.g. name-calling, spreading rumours, persistent teasing, sarcasm etc. 
• EMOTIONAL: e.g. tormenting, ridiculing, humiliating etc.
 • SEXUAL: e.g. unwanted physical contact or abusive comments
 • RACIST: e.g. racial taunts, graffiti, gestures
 • HOMPOPHOBIC: because of, or focusing on, the issue of sexuality
 • STEALING: taking or using another’s property without consent
 • CYBER BULLYING: posting derogatory or abusive comments, videos or images on social networking sites.
We also recognise that it is more likely that children with a disability, from ethnic minorities, young people who are gay, bisexual or lesbian, or those with learning difficulties will be more vulnerable to this form of abuse. The damage inflicted by bullying can cause considerable distress to children, to the extent that it affects their health and development, or at the extreme, causes them significant harm (including self-harm). As part of our association’s commitment to tackle the above behaviours, we will undertake the following:
 • Ensure that bullying behaviour is not accepted or condoned
 • Require all affiliated associations’ and their officers, managers, coaches and others to be given information about, and sign up to adopt this Policy
• Encourage anyone who may be suffering from bullying to come forward to report it 
• Report suspected cases of bullying early so as to allow prompt and collective action to be taken
 • Listen to and support those who are suspected to have suffered bullying
• Take all matters of bullying seriously.
Take appropriate action to investigate and respond to all alleged incidents of bullying, including online as well as offline behaviour 
• Provide support to those who bully and encourage them to change their behaviour and stop bullying
 • Create an open environment to reduce the available opportunities for bullying to take place
 • Ensure coaches etc. are given appropriate training and guidance on bullying in order to spot early warning signs and allow early intervention 
• Encourage children and other participates to feed into and to develop this Policy
 • Recognise the importance of confidentiality, as a national association we will also take necessary steps to ensure that each affiliated participant, coach, volunteer or official is encouraged to undertake the following principles: 
• Respect the feelings and views of others
 • Acknowledge that everyone is different; individual qualities, contributions and progress should be embraced and valued.
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