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Location: Carson City/Reno/Las Vegas, NV        Salary: $73,000-$90,000  

Reports to: Government Affairs Director    Position Division: Government  

Position Type: (Full-Time) 

  

   Diverse Talent has partnered with Western Resource Advocates (WRA), to place their first 

Nevada Government Affairs Manager. WRA fights climate change and its impacts to sustain the 

environment, economy, and people of the West. WRA respects the different needs of diverse 

people and partners with them to develop a shared vision for progress — one that advances 

communities while protecting biodiversity.   

 

WRA’s team of policy experts, scientists, economists, and attorneys has a 30-year history of 

working where decisions are made, sweating the details, creating evidence-based solutions, and 

holding decisionmakers accountable. This on-the-ground work with policymakers and other 

advocates advances clean energy, protects air, land, water, and wildlife — and sustains the lives 

and livelihoods of the West. 

  

Over the past three years, WRA has taken steps to address diversity and inclusion within their 

organization and the conservation movement. WRA has built knowledge and understanding among 

their staff on systemic inequities that have impacted communities, land, air, and water usage. WRA 

is committed to remaining a leader in the environmental space, as it focuses on identifying 

communities impacted by pollution, and how conservation policies are developed, resulting in 

inequitable outcomes. 

 

WRA’s goal is to become an organization that is diverse and inclusive internally, and an 

organization that works with the right partners to drive equity for people throughout the Western 

region. WRA’s vision is that through their work, conservation policies and practices in the 

Intermountain West are drivers of equity and are sustained politically, socially, and economically 

through diverse people and partners who have a shared vision for their communities, and where 

diversity of people and biodiversity thrive. 

 

 

 

 

 

Western Resource Advocates (WRA) is seeking a Government Affairs Manager to support our 

legislative, regulatory, and administrative advocacy efforts in Nevada. Reporting to the Government 

Affairs Director, this position involves working closely with WRA’s program and marketing and 

communications staff to advance innovative legislative and administrative policy solutions critical 

to addressing the state’s most pressing conservation challenges. The Government Affairs Manager 

focuses on advancing policies related to climate and clean energy and a small amount of lands- 

 

Government Affairs Manager  

Position Summary 

http://www.diverse-talent.com/


DIVERSE TALENT ● 1410 N. HIGH STREET ● DENVER, CO 80218 ● 303.872.9210 ● www.diverse-talent.com 

 

                                                                 

 

 

related advocacy work. This individual is a highly motivated strategic thinker who possesses sound 

judgment, strong decision-making skills, and political acumen. 

 

 

 

 

Government Affairs Manager 

• Work collaboratively with WRA’s program and communications staff to develop and 

implement public policy advocacy efforts with legislative, regulatory, and administrative 

decision makers in Nevada. 

• Coordinate with WRA’s policy and marketing and communications staff to craft 

communications strategies and messaging that accurately and persuasively conveys WRA’s 

advocacy positions to stakeholders and decision makers. 

• In coordination with program staff, read and analyze the potential impact of proposed 

legislation and administrative policies. 

• Monitor and track relevant state and local policies. 

• Build relationships with elected leaders and other decision-makers and serve as a liaison 

between them and WRA staff. 

• Identify, recruit and organize a diverse group of opinion leaders in the state to engage with 

decision-makers in support of WRA’s policies and positions. 

• Identify and manage effective coalitions of diverse partners in the region to advance WRA’s 

priorities. 

• Occasional travel to meetings and events, generally within Nevada. 

• If the Nevada Government Affairs Manager is not based in the Carson City-Reno metro 

area, travel to the state capitol during the legislative session will be required. 

 

 

 

 

Government Affairs Manager 

To be considered for Government Affairs Manager, in addition to the above qualifications, a 

candidate should demonstrate at least three of the following: 

 

• Existing relationships with legislative decision makers and key stakeholder in Nevada. 

• Experience building coalitions with a diverse group of stakeholders to advance public policy 

objectives with decision makers. 

• At least 8 years of proven experience developing and executing strategic government affairs, 

external affairs, communications, and/or advocacy campaigns. 

• Presenting and public speaking skills. 

 

 

 

 

Position Responsibilities 

Minimum Qualifications 
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Salary is commensurate with skills and experience. Salary range is $73,000 – $90,000  

with competitive benefits and time off package.  

  

At-Will Employment  

Employment at WRA is at-will, a noncontractual employment relationship, which means that either 

the employee or WRA are free to end the employment relationship at any time for any reason not 

prohibited by law.    

 

 

This Job Description describes the general content and requirements for the position. It is not 

an exhaustive statement of the essential functions, responsibilities, or requirements of the job; 

they may change from time to time and are dictated by the needs of the organization and the 

supervisor to whom the employee will report. 

  

Our client is an equal opportunity employer that is committed to diversity, equity, and inclusion in 

the workplace. We prohibit discrimination and harassment of any kind based on race, color, sex, 

religion, sexual orientation, national origin, disability, genetic information, pregnancy, or any 

other protected characteristic as outlined by federal, state, or local laws.   

 

Compensation & Benefits  
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