This program is designed to build real-world confidence, capability,
and independence in participants preparing for employment. Through
practical, hands-on sessions, participants develop essential

job-readiness skills including résumé writing, interview techniques,
workplace communication, and understanding employer expectations.

The group focuses on both the technical and social aspects of
employment —helping participants learn how to present themselves
professionally, engage effectively with colleagues, and navigate
workplace environments with confidence. Activities may include mock
interviews, role-playing workplace scenarios, job search strategies,
and guided applications.

Participants are supported to identify their strengths, explore career
pathways, and build sustainable routines that align with their goals.

PROGRAM FEATURES BENEFITS
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= « Increased confidence in job searching,
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& Improved workplace communication and
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