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NOTE FROM THE WLJ EXECUTIVE EDITOR

How do you define yourself?

Make sure your elevator speech and your self-talk are positive and reinforcing.

By Jennifer M. Guenther

WE HAVE ALL HEARD THAT we must have a
good “elevator speech”: that two-minute synopsis in which
we let a potential employer or prospective client know
what we do and why they should hire us.

A strong first impression is critical. It is important that
the prospect walk away with a positive perception and a
strong sense of connectivity. We want them
to remember who we are and be open to
further conversation.

Having spent so much time creating a
strong foundation speech upon which to
build a relationship, it is equally important
to add mortar. And it is important to be on
guard for those things that can slowly erode
the foundation.

While our elevator speech is what we use
to define ourselves to others, our internal
language, or “self-talk” is how we define
ourselves internally. When with a new
group of people, or at a conference, or even
with friends, it is natural to assess one’s
surroundings and how comfortable we feel
in those surroundings. Sometimes it is positive: “I love
this crowd. This is where I belong!” Sometimes it is not:
“I feel so much older/younger/fatter/skinnier/smarter/less
informed/better dressed/[add adjective here]”

Often without our being aware of it, our self-talk
communicates itself through our body language. And
those around us pick up on it. If we feel uncomfortable,
it often makes others around us uncomfortable as well.

When a woman walks into a room full of men, she
will almost immediately know she is the only woman.
The same can be said for cultural, religious, race or age
differences. The newcomer’s reaction to the realization
sets the stage for the interactions that follow. Does she
straighten her shoulders and walk boldly on? Or does she
look like she just internally said “OH NO!” Is her body
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Jennifer M. Guenther is general counsel/director for FirstCarbon Solutions, a company

that works with clients

to improve profitability through sustainability consulting and

energy and environmental data management solutions. An experienced land use and
environmental attorney in controversial environmental, development and litigation

matters, she has appe

ared before local, state and federal agencies, as well as the

California Court of Appeals. She can be reached at jguenther@fcs-intl.com.
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language as she moves forward warm and welcoming or
timid and shy?

A colleague of mine, new to our company, told me she
left her last job because she was “too frumpy for them
and did not fit in” Frumpy is generally a way to define
someone who cares little about his or her appearance.
My colleague obviously cared about her appearance. She
had a coordinated outfit, well-groomed hair, jewelry on
her wrists. She was not frumpy. She did, however, have a
bohemian style that was, perhaps, incongruous with the
more formal style of her last employer. Yet she chose the
word “frumpy” with all the connotations that go with it.
Perhaps she chose that word with a sense of pride in her
differences from her former colleagues, knowing “frumpy”
would create a clear definition. If so, it is an interesting
choice for both her self-talk and her elevator speech.

The point is, absolutely embrace the differences that
make you uncomfortable. Know that those differences
give you a perspective that others will not have. Know that
those differences offer a form of power: That which makes
you unique, garners the attention of those around you. It’s
your “grabber,” but you must capitalize on it.

The trick is to manage both your self-talk and your
elevator speech. Be sure the words you choose are positive
and reinforcing. That will naturally be reflected in your
body language.

Practice positivity. Practice acceptance. Practice the
belief that everyone has something to offer and a new
perspective that might offer a solution to an otherwise
difficult issue. If we expect others to change their internal
biases and internal language, it is important that we
also change ours. Practice makes perfect. Practice helps
us internalize. We practice our closing arguments. We
practice our presentations to clients and to our peers.
We practice our elevator speech. We must also practice
building the foundation of strength, of self-talk that gives
us confidence and allows others to believe we are sincere,
comfortable in our skin, and in our surroundings - that we
can handle any situation and, as a result, are worth trusting.
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A LETTER FROM NAWL PRESIDENT LISA M. PASSANTE

Best wishes for 2015

Take time to reflect on the positive aspects

of your life and your career

By Lisa M. Passante

IN THIS LAST EDITION of the Women Lawyers
Journal for 2014, I want to take some time to reflect on
the year and thank those who have made the first months
of my presidency such a rewarding time.

To Executive Director Jenny Waters and the NAWL
staff — you have just come together as a team, but
what an amazing team! Thank you for your energy,
commitment and absolutely thoroughness in everything
you do. This organization will soar
to new heights with your vision

As women lawyers,

we are survivors and
achievers, and we have
the resources and
wherewithal to excel at
our professional and
personal commitments.

and dedication.

To the Board - this has always
been a board of passionate and
hard-working women lawyers.
Thanks to your leadership, our
voices are being heard and we will
make change.

To our Volunteers — thanks to
you, our programming this year
has been exceptional, and our

committees and affinity groups have more energy than
ever. Our members and prospective members have more

opportunities to join us for programming, webinars and
other initiatives than ever before.

To our Sponsors — we could not do what we do without
your support. Please continue to let us know what you
need from NAWL. This is a partnership, and we want to
make sure that you are getting the benefits and services
you need from us.

As the year comes to an end, I hope that all of you take
some time to reflect on all the positive aspects of your
life and your career. As we strive to make our profession
one that is truly inclusive, it sometimes can seem like
unending bad news—statistics that haven’t improved,
compensation that is still inequitable, micro-inequities
that continue to cause too many vaguely bad days. But
the truth is, as women lawyers, we are survivors and
achievers, and we have the resources and wherewithal to
excel at our professional and personal commitments while
still working towards a common goal of a better future.

My best wishes for a happy and successful 2015.

pny»

Lisa M. Passante is vice-president and associate general counsel at Thomson Reuters, where she serves as
the senior U.S.-based legal adviser to the Intellectual Property & Science business unit. She can be reached

at lisa.passante@thomsonreuters.com.
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The audacity of hope
backed up by data—
seeing the paradigm

shifting

By Sheryl L. Axelrod
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THE CURRENT STATE OF THE PROFESSION FOR WOMEN is undeniably
grim. The National Association of Women Lawyers (NAWL®) and The NAWL
Foundation’s® Eighth Annual Survey on Retention and Promotion of Women in Law
Firms released in February informs us that women are concentrated at the bottom of
the law firm hierarchy. Women occupy 64 percent of the lowest positions in the largest
200 law firms as staff attorneys, while the highest positions in those firms, those of the
equity partners, are occupied by a mere 17 percent of women.

While this is better news than had been reported in 2012, it is only slightly so. Then,
women made up 15 percent of equity partners and 70 percent of staff attorneys.

Given that more than four in 10 law school graduates have been women since the
mid-1980s, it is predicted that women will not reach

parity in the legal profession until the year 2086. Women ha\/e be en

The Audacity of Hope founding new
Change may not take anywhere near that long. Three bu Sine sses at an average

economic forces suggest that the pace of change may be

about to drastically improve. rate Of 1,200 d day

THE PARADIGM SHIFT AFOOT IN LEGAL SPEND. There is a paradigm shift
occurring in the legal profession. Legal work is shifting from larger firms to smaller
firms. In fact, according to an article in the Harvard Business Review HBR Blog, “Why
Law Firm Pedigree May Be a Thing of the Past” by Dina Wang and Firoz Dattu (Oct.
11, 2013), “there is a growing body of legal work that simply won’t be sent to the most
pedigreed law firms, most typically because general counsel are laser focused on value,
namely quality and efficiency” GCs are finding value elsewhere.

In fact, “GCs are increasingly willing to move high-stakes work away from the most
pedigreed law firms (think the [giant] Cravaths and Skaddens of the world)... if the
value equation is right,” found Wang and Dattu. “Top talent is increasingly dispersed,
not residing solely at the most pedigreed of firms,” so there is no need for GCs to seek
top talent there.

THE RISE OF WOMEN-OWNED BUSINESSES. As this shift in legal work
from larger to smaller law firms is occurring, women are forming businesses at an

Sheryl L. Axelrod (saxelrod@theaxelrodfirm.com), president of The
Axelrod Firm PC (www.theaxelrodfirm.com), a National Association
of Minority and Women Owned Law Firms (NAMWOLF) law firm
in Philadelphia, provides strategic, results-driven advice and
representation to companies concerning their general and product
liability, employment, commercial and appellate litigation matters.
While only 5 percent of lawyers are recognized by their peers as
Super Lawyers, Axelrod was not only recognized as a Super Lawyer
but rated one of the Top 50 Women Super Lawyers in Pennsylvania
for the past three years and selected a 2013 Top Rated Lawyer in
Labor & Employment by American Lawyer Media and Martindale-
Hubbell. She is a member of the NAWL Diversity and Amicus Committees, and of the
American Bar Association’s distinguished Gender Equity Task Force. She is also a Fellow
in the Litigation Counsel of America.

WLJ : Women Lawyers Journal® : 2014 Vol. 99 No. 4 11



explosive pace. According to the American Express
OPEN State of Women-Owned Business report, over the
past year, women have been founding new businesses at
an average rate of 1,200 new businesses a day. The pace is
eclipsing even that held last year, when women founded
a still-stunning 740 new businesses a day.
Women-owned businesses are taking our economy by
storm. In fact, American Express estimates that there are
now 9.1 million women-owned businesses in the United
States, and that four out of 10 new businesses are being

started by women - nearly half.

Some of the new women-owned businesses are law
firms. I cannot say how many, but I suspect the number of
women-owned law firms is rising along with the number

of women-owned businesses.

Women-owned law firms are
capturing a portion of the legal work that is shifting away
from larger, so called pedigreed firms, to smaller firms.
NAMWOLF law firm members, members of the National
Association of Minority and Women Owned Law Firms,

are likely seeing a nice portion of it.

NAMWOLF members are the premier approximately
130 minority- and women-owned law firms in the
country; 66 women-owned law firms have passed
NAMWOLF’s rigorous screening selection process and

are now NAMWOLF members.
Every law firm seeking to
become a NAMWOLF member
must have a minimum of three
corporate references (preferably
from Fortune 50 or Fortune 100
companies) from assignments
performed within the last two
years, in addition to being certified
as woman- or minority-owned.
Also, among other membership
criteria, the attorneys practicing at
the firm must receive, on average,

Women-owned law firms will become
a safe haven to which all lawyers —
including highly talented women and
minorities — can go to be treated
fairly and have a more equal chance of
rising to equity partnership.
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Diversity improves
company performance

an AV Preeminent rating from Martindale-
Hubbell, the highest rating available.

My fellow NAMWOLF law firm owners
generally came from pedigreed firms, as I did
prior to launching my firm. Ours are precisely
the types of law firms to which GCs are shifting
their work. The fact that each NAMWOLF
firm had the client base required to satisfy
NAMWOLF’s membership shows these 66
women-owned law firms successfully attract
major clients.

Through NAMWOLEF, our firms network
and build relationships with in-house counsel
from supportive Fortune 500 companies,
major governmental entities, and large non-
profit associations. Such entities support
NAMWOLF because, like the GCs mentioned
above, they see the value - the quality and
efficiency — we bring relative to the pedigreed
firms from which most of us came. Also,
many of the in-house attorneys want to take
an active role in making the legal profession
more diverse and inclusive.

When I opened my law firm, I wanted to build
adiverse and inclusive environment welcoming
of all talented lawyers. My fellow lawyers at The
Axelrod Firm share this vision of expanding equality
in the profession. For instance, Axelrod Firm partner
Mary Ann Mullaney co-founded the Fearless Women
Network with me, a non-profit dedicated to shattering
glass ceilings and obliterating unequal pay. We put on the
Fearless Women Network’ first symposium, “Harnessing
the Competitive Advantage of Greater Diversity and
Inclusion by Achieving Pay Equity;,” before an audience
of over 90 people. Axelrod Firm attorney Vanessa Snyder
helped us do it.

Ilearned about Vanessa’s interest in paving the way
to greater diversity, inclusion, and equality in the
profession while I was the President of the Temple
Law Alumni Association. During my two-year term
in the post, I founded the TLAA Women’s Initiative
and Diversity Committee, the committees’ awards,

14 National Association of Women Lawyers® :

and the committees’ presentations. Vanessa was my

first TLAA Women’s Initiative co-chair with Duane
Morris partner Mairi Luce. She, Mairi and I worked
together as TLAA Women’s Initiative co-chairs
throughout my presidency.

Many NAMWOLF law firm owners I've met want to
build diverse and inclusive law firms, too. In fact, the
Fearless Women Network may launch a regional chapter
in another city as a fellow NAMWOLF member would
like to start one.

If companies and the community at large continue
to support us, women-owned law firms will become
a safe haven to which all lawyers - including highly
talented women and minorities — can go to be
treated fairly and have a more equal chance of rising
to equity partnership.

the voice of women in the law®



Studies show that if my
fellow women law firm
owners and [ in fact create
more hospitable law firms
for everyone, we stand a
great chance of growing

highly profitable firms.

So we have two different business models
in the profession that are in the midst of great change.
On the one hand, there are the largest and so-called
pedigreed law firms in which women generally represent
about 17 percent of the equity partners. Those firms are
losing legal work.

On the other hand, we have younger, dynamic women-
owned law firms like mine, many of which are smaller
and, like me, determined to create more diverse and
inclusive law firm environments than the traditional
pedigreed firms we left. Our firms are growing in number
and attracting a chunk of the business the pedigreed
firms are losing.

Interestingly, studies show that if my fellow women
law firm owners and I in fact create more hospitable law

Moving women’s
leadership in the
law forwgrd

McCarter & English, LLP
a proud believer

and supporter of the
mission of the
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firms for everyone, we stand a great chance of growing
highly profitable firms.

A number of business studies including a 2011
research report in Catalyst Inc. by Nancy M. Carter
and Harvey M. Wagner entitled “The Bottom Line:
Corporate Performance and Women’s Representation
on Boards (2004-2008),” demonstrate that diversity and
inclusion are enormously profitable. The studies show
that corporations that include three or more women
on their boards outperform companies with all-male
boards by 60 percent in return on invested capital, 84
percent in return on sales, and 60 percent in return on
equity. The numbers suggest that diversity and inclusion
are not just profitable; they have a positive synergistic
impact on profits.

Douglas E. Brayley and Eric S. Nguyen, authors of
“Good Business: A Market-Based Argument for Law
Firm Diversity” in The Journal of the Legal Profession
in 2009, studied the data from the 200 highest-grossing
firms (the AmLaw 200) and found that this same
dynamic holds true in the legal profession. Highly
diverse law firms report, on average, much higher profits
per partner and revenue per lawyer than the rest of the
AmLaw 200 firms. Even when you control for the factors

you would think have the greatest impact on law firm

profitability — the hours billed, the firm’s location, its size
— they found that “a firm ranked in the top quarter in
the diversity rankings will generate more than $100,000
of additional profit per partner than a peer firm of the
same size in the same city, with the same hours and
leverage but a diversity ranking in the bottom quarter
of firms” (Emphasis added.)

Diversity improves company performance. As Scott E.
Page, author of The Difference: How the Power of Diversity
Creates Better Groups, Firms, Schools, and Societies,
wrote, greater racially, ethnically, and culturally diverse
workplace teams generally function more effectively
than more homogenous teams. According to Deloitte,
Only Skin Deep? Re-examining the Business Case for
Diversity (Sept. 2011), people with diverse backgrounds,
experiences, and perspectives are less likely to fall prey
to “groupthink;” whereas homogenous teams are more
likely to approach problems from the same angle.

Large, traditional law firms are losing legal work to
smaller firms. Their non-diverse law firm model is far
less profitable than more diverse models. That suggests
the traditional large law firm model may not stand the
test of time. More diverse firms may
outperform them and leave them behind.

Women-owned law firms are building
relationships with major corporations,
governmental entities, and non-profit
organizations that in the past, were in
the reach only of the large, pedigreed,
traditional firms. Those women who, like
me, own their firms and are determined
to create a new law firm mold, one in
which the seats at the partnership table
will include a fair and representative
number of women and minorities,
stand to be highly profitable and in the
process, grow, invite other attorneys to
join them, welcome a far more diverse
group of attorneys to equity partnership,
and drastically quicken the pace toward
parity in the legal profession.
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Work-life balance is a hot-button topic in the legal
profession. Women have almost reached gender parity
in law school graduating classes' but continue in the
minority in leadership positions in the profession?, and
there is much speculation as to whether the demands of
firm-life are incompatible with motherhood.? Likewise,

, Negotiating
parenthood

Offering alternatives
such as flex-time and
reduced hours benefits

lawyers and-law-firms

By Laura Paris Paton’

a small, but voluble, number of fathers are vocalizing
the importance of adjusting work schedules to maintain
active, healthy family relationships.* Conversely, despite
the best of intentions, many firms struggle with resolving
the needs of their attorneys with the realities of overhead,
salaries and client expectations. Both sides have valid

Laura Paris Paton is an associate in Carlock, Copeland & Stair’s Construction Litigation and General Liability Practice Groups.
She currently holds an AV Preeminent rating by Martindale-Hubbell and was named a South Carolina Rising Star for 2014 by
Super Lawyers Magazine. In addition to her practice with the firm, Paton is a member of the Board of Directors for the South
Carolina Women Lawyers Association and serves as the Donations Coordinator for the Cinderella Project Charleston. Paton has
represented her clients in mediation, arbitration and litigation in the state and federal courts.
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positions but, in this author’s opinion, it is possible to craft
solutions that respond to the demands of both practicing
law and modern family life.

Prior to the 1970s, women made up less than 5 percent
of the student body at ABA-approved law schools, and
from 1 to 3 percent of the legal profession.’ Likewise, 85
percent of families had two parents and more likely than
not, had a stay-at-home mother.® Today, only 14 percent
of women are stay-at-home mothers. Thus, 40 years ago
the family with an attorney-breadwinner more likely than
not had a full-time parent who did not work outside the
home. Today, that is simply not the case. A family needs
two salaries to make ends meet’ and more likely than not,
neither parent stays home; thus both parents are tasked
with juggling full-time jobs, managing the children and
running the household.

However, since the 1960s, the billable hour model
has not changed as the standard method of employee
accountability® Similarly, as in the past, many firms put
a high value on “face time” or being visible in the office
working as well as demonstrating a willingness to be
available and work late nights and weekends.” As a result,
some postulate that the inability to manage the demands
of a family and successfully maintain a legal practice has
driven many women to leave the profession entirely.'
Further, there is concern that this work-life imbalance
has a negative effect on the mental health of both men
and women."

The common question posed in response to this issue
is “Why should law firms care?” The reasons are myriad.
Unfortunately, the profession perpetuates the myth that

Many firms put a high
value on "face time”

or being visible in

the office working as
well as demonstrating
a willingness to be
available and work late
nights and weekends.
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successful lawyering demands personalities driven to
succeed at all costs.'? Thus, if certain attorneys cannot
hack it, they cannot be good at practicing law. This is
patently false. While the profession is stacked with an
overwhelming number of Type A personalities,'* focusing
on career success at the expense of all other endeavors is
not the hallmark of a successful lawyer." Indeed, a good
attorney recognizes her own limits and attempts to be
successful in all aspects of her life.'?

Hiring new attorneys to replace seasoned employees
is profoundly expensive.'® Studies show that the cost of
replacing a seasoned attorney with a new hire is upwards
of $200,000'7 or 150 percent of the leaving attorney’s
salary."® When a firm’s inability to adapt leads to the
loss of a seasoned attorney, it can incur upwards of
$200,000 simply in replacing that individual. Likewise,
it has lost out on a known commodity whose judgment
has been tried and true.”” Further, it loses that attorney’s
relationships with clients and staff that the new hire will
have to rebuild over time. These costs are incalculable.

Finally, firms have their reputations to consider. Given
the shift toward the modern family, fresh, top-tier talent

Top-tier talent entering the workforce
is markedly aware that some firms are
more flexible than others.

entering the workforce is markedly aware that some
firms are more flexible than others.”” Firms unwilling
to adapt have much higher female attorney attrition
rates and lower numbers of women in leadership roles.
This information is widely publicized through women’s
groups in law schools, state bar organizations, private
organizations such as Flex Time Lawyer and the National
Association of Women Lawyers, and firms themselves
that heavily advertise their family-friendly flex policies.
Firms that do not adapt are simply less attractive options
to top talent.”!

While the importance of being open to family-friendly
scheduling should be clear, it must be understood that

The billable hour model has not changed since the 1960s
as the standard method of employee accountability

first and foremost, law firms are businesses. They have
employees, overhead and members or shareholders.
Understanding that each attorney’s job is contingent on the
profitability of her work is tantamount. Quantifying what
the firm needs to bring in in order to keep its attorneys
profitable is key to analyzing the flex-time options available
and clarifying expectations for all parties involved. To
the extent possible, securing this information in advance
of alternative work schedule negotiation is essential.?
Likewise, attorneys in different practice groups are going
to have a variety of clients with diverse expectations.
Recognizing this and addressing it head-on will also
provide insight into the options available.

The two primary types of alternative work arrangements
are labeled “Flexible” and “Reduced Hour” schedules.
Both are broad-brush terms encompassing several
different factors that can be tailored to individual firm
and attorney needs. Flexible schedules are understood to
mean schedules wherein the attorney maintains a full-
time schedule but may do so working from home, using
telecommunication devices, performing work during
non-traditional business hours and generally providing
less “face time” Reduced Hour schedules allow
the attorney to work fewer hours than a full-
time employee. Reduced hour schedules may
include a proportionate reduction in hours and
compensation or, alternatively, may provide for
hourly compensation setting a billable hourly
floor. Reports from Working Mother magazine
indicate firms most often voted most “family
friendly” often offer elements of both Flexible and
Reduced Hour schedules.

In selecting an alternative work arrangement that
best suits the needs of the attorney, one should consider
several factors. Flex-time schedules, while allowing the
individual the opportunity to choose when and where
the attorney works, often do not include a reduced hour
component. Further, legal work often requires a high
level of concentration. In selecting a flex-time schedule,
one should consider whether the location or timing of
work is the stressor and, if so, whether the alternative
accommodations under consideration provide sufficient
time and a location suitable for completion of work.



Having considered these factors, and having
the ability to articulate to one’s employer a plan
for successfully completing work on a flex-time
basis will significantly improve negotiations.
Likewise, reduced hour schedules can provide
a wonderful break for new parents struggling
to spend time with their families as well as
meet their firm’s requirements. However, these
arrangements often come with a pay cut and
may affect the amount of work an attorney can
complete. In negotiating such a schedule, the
attorney needs to be mindful of whether she
can afford the reduced salary. Further, if the
firm does not already have a policy in place,
one should consider how she would like her
reduced hour schedule to be compensated.
Hourly compensation without a billable hour
requirement allows the flexibility of deciding
when and how much an attorney wants to work,
but may not be feasible in the context of the firm’s
needs. Further, if the attorney does not have
her own clients sending her regular work, she
should consider what she will do if and when
work in the office is short and she does not have
sufficient work to meet her own economic needs.
A financial hardship is its own cause for stress.
Conversely, reduced hour schedules tied
to proportionally prorated salaries (i.e. an 80
percent billable hour schedule for 80 percent
salary) guarantee that even if there is a slow-
down in work, the attorney will be paid.
However, attorneys seeking this schedule should
be mindful as to whether they can afford the
pay cut. Further, they should be prepared to
consider, and have responses to, issues of like cuts to
401(k) contributions, health insurance contributions
and long-term partnership goals. Whether an attorney
chooses to pursue a flexible work arrangement or a
reduced hour plan, considering the various options
and having answers to the above questions is essential
to engaging in meaningful negotiations with one’s firm.
Negotiating schedule changes can be stressful for
both attorneys and their firms. But the importance of
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Hourly compensation without a billable hour
requirement allows the flexibility of deciding
when and how much an attorney wants to
work, but may not be feasible in the context
of the firm'’s needs.

recognizing one’s own limits and keeping attorneys
mentally and physically healthy is tantamount.
Appreciating that there are limits to what one has to
give to the profession and negotiating the necessary
changes to establish those boundaries is a positive
step attorneys can take towards pursuing both a
satisfying home life and a successful career. m
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of women (64 percent) occupy the lowest
positions in firms (staff attorneys) and the
highest positions in firms (equity partners)
are occupied by the lowest percentage of
women (17 percent).

And there’s more. Women must prove
themselves to a far greater extent than men:
A 2011 Kinsey Report noted that men are
promoted on potential while women are
promoted based upon past accomplishments.

Despite these facts, women lawyers can clear
a path to power and advancement in their legal
careers. As a “glass half-full” individual,  know
from experience that attitude is everything.

Assess your mindset toward building a
prosperous practice to check your attitude
before taking the first action. Do you believe
in what you are doing? Are you resentful that
you are placed in “selling situations”? Do
you begrudgingly attend networking events?
When at these events, do you use the time
productively? Female lawyers frequently
behave from a position of fear, not confidence.
If T had a nickel for every time I've heard, “I'm
not good at X,” I could buy an island in the
Pacific. The question is not whether you are
“good” or “bad” at any particular behavior or
action, but whether you are willing to work
at it.

Henry Ford said it best: “If you think you can
do a thing or think you can’t do a thing, you're
right” It’s all in the attitude.

» Leverage your strengths

As a gender, women are hardwired to cultivate and
nurture relationships. We are born for relationships.
Leverage this strength to turn everyday contacts into
powerful business and client connections.

In our everyday lives, we constantly encounter people
who are in a position or have a connection that can
help us. The only way we will know is to engage them.
Ask open-ended questions, offer to help, to connect,
to listen. It’s really that simple. It is what we do every
day for our partners, our children, our parents, and we

should be using this natural ability to propel our legal
careers as well.

From a traditional business development perspective,
consider the state of your network — how do you get in
touch and how do you stay in touch? Is your contact
database organized, categorized and current? Do you
have systems to implement and support your continual
connecting efforts? If your answer is anything short
of “absolutely” then you should consider seeking out
resources to help you get your database in order.

In contrast to the old cliche that lawyers must “eat
what they kill,” T challenge you to adapt a “give to
get” mentality. As you attack the crucial elements of
building a prosperous practice, do so by discovering
an attitude of abundance by sharing your skills and
expertise. Be willing to “lift as you climb.” Women
often regard each other as rivals instead of colleagues
on similar journeys. Those women lawyers who take
the time to help junior associates succeed will find
much more pleasure in mundane work such as contract
review or deposition preparation.

» Make your network
work for you

As much as you cannot develop a prosperous practice
without cultivating solid relationships, it is imperative
that you define your network and craft an actionable
plan to get and stay connected with former classmates,
co-workers (past and present), non-client referral
sources, clients (past and present), qualified prospects
and professional contacts.

Attend events with the intention of joining and
becoming involved in targeted networking opportunities.
Dependent upon your area of practice and the profile of
your “perfect client,” you want to get and stay in front
of those individuals who are in a position to retain you.
To truly gain a firm understanding of your target may
require some research and professional guidance but it
is vital that you raise your visibility and profile in front of
the aforementioned qualified target prospects.

» New rules

The new rule for building a healthy practice is to accept
that networking is NOT an event but a lifestyle. Clients



To make your business development plan work, you must
make a commitment to turning interactions into transactions

may be right in front of you but if you are not looking (and
more importantly, not paying attention) an opportunity
for a new client will be lost, narrowing your opportunity
for a successful practice.

As my clients will attest, I continuously teach the
imperative of developing a “marketing mindset” - to pay
attention to your environment - even at your daughter’s
soccer game or son’s piano recital. Always have your
radar on high alert for prospective opportunities. Look
for client inquiry or retention opportunities, but also
look for strategic alliance and partnership opportunities.
Actively listen for business and legal problems in every
day conversations. This is a skill that requires discipline to
perfect, however opportunities abound IF we are actively
looking for them.

Attend events with the intention of
joining and becoming involved in
targeted networking opportunities.
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» Design a business development
plan that works for you

While women lawyers must work a bit smarter and harder
than their male counterparts, the basics of business
development apply to all. If you fail to plan, you are, in
effect, planning to fail.

Craft your business development blueprint by capturing
your specific action steps in a written plan. There is no
magic to this document or even what it actually looks like,
but make no mistake, you will see a measurable difference
in developing a strong practice by creating and effectively
implementing a written business development plan.

This exercise requires some thoughtful consideration.
You must have a clear picture of your career goals. There
are a number of ways to accomplish it, but the quickest
path is to:

1. Define your target audience (outline a visual picture
of whom you want to attract).

2. Find out where these targets go during and after work.

3. Outline steps to get on your targets’ radars and achieve
top-of-mind awareness.

Consider the points above the broad points of your
business development plan, then fill in with as much
detail as you require. Remember that clarity is
key. The late Steve Jobs said, “The world is very
noisy so we must be very clear about what we
want people to know about us” To make your
business development plan work, you must
make a commitment to turning interactions into
transactions. You can help assure this by:

1. Having a written plan.

2. Accessing your resources (all and often).

3. Concisely communicating your needs. Do
not be reticent in voicing what you need
professionally.

4. Executing your devised plan to help accomplish
your career dreams and goals.

5. Follow up, follow up, follow up with every
person you encounter who may have a business

need that you or someone in your network can
help fulfill.

Too many times in my legal marketing career
have I heard lawyers complain, “I tried public
speaking and it really does not work for me”; or
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Allow others to help you, to connect you with others who
may be useful in achieving your professional goals

“Networking is not my cup of tea. I have

Craft your

Once you have taken the requisite

better things to do than attend an event at bu siness steps to:
which I know so few people” L. clarify your career dreams and
My response is always the same: Building develop ment goals,

a prosperous practice is not a “one-hit
wonder” No one action will win the day.
In addition to being clear about what you
are endeavoring to achieve, you also must

blueprint by 2. address your limiting internal
capturing your
specific action

barriers,
. define your network,
4.develop a written business

be committed to the process. . development plan and
StepS ma 5.embrace and leverage your
> Anatomy of a written plan_ natural relationship-builder

successful business
development plan

Essentially, there are two parallel tracks to a successful

business development plan and attracting quality clients —

relationship and reputation-enhancing marketing tactics.

These tactics may include public speaking and targeted

networking, but also will involve:

1. Building a robust online presence (website, social
media development).

2. Devising an aggressive public relations effort to raise
your profile and visibility.

3. Getting involved in professional/community/
government associations and the like.

... itis time to become the conductor of
your business-development orchestra.

Actively allow others to help you connect with those
who may be useful in achieving your professional
goals. Relax and enjoy the actual process of getting and
staying connected, of learning more about your clients’
industries, of being of service to others.

Tap into your unique ability to connect with others. Let
your hard-earned legal skills serve as the rocket boosters
to your fulfilling and rewarding legal career. There is but
one secret to business development success: Consistent,
persistent massive amounts of action over a prolonged
period of time. Thats it, in a nutshell.

» Conclusion
As women, we've always had to fight harder, be more resilient and press more
than our male counterparts. While the professional landscape is slowly becoming
more maneuverable, let us forge on to meet our professional goals. =
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MEMBER NEWS

INDUSTRY NEWS

Firm launches
newsletter to promote
its women lawyers

THE LAW FIRM OF ADAMS AND REESE recently
launched the first edition of the Adams and Reese
“Women Out in Front” newsletter, highlighting the
law firm’s female attorneys’ achievements, awards,
recognitions, and professional and community
involvement. Adams and Reese plans to publish the
newsletter twice per year. A product of the firm’s
Women’s Initiative Team, it will showcase female
attorneys who make a difference in the communities
in which Adams and Reese has a presence.

The newsletter was produced by Adams and Reese
Diversity Chair Jaimmé Collins, Partner and
newsletter editor Lara White, and also Partners
and committee chairs Michelle Craig and Victoria
White Baudier.

Adams and Reese has been recognized for its efforts
promoting diversity in the workplace and providing
opportunities for women in the workplace: It received
the Louisiana State Bar Association Human Rights
Award for efforts made by promoting diversity in
the legal profession, was ranked among the Top 200
Law Firms for Women Equity Partners by American
Lawyer Media in 2013 and was a recipient of the
Corporate Counsel Women of Color® Diversity Award
of Excellence in
2011. In 2009,
Adams and Reese
was ranked by
Law360 among
the top 100
law firms for

percentage of E
Coty Sbae et Ay o A
el

women partners. | ===

Hartzell named
to 40 under 40

JULIANNE HARTZELL, a partner
with Marshall Gerstein & Borun
LLP, was selected as one of Law
Bulletin Publishing Co.s “40
Ilinois Attorneys Under Forty to
Watch?” Hartzell was selected from
more than 1,100 nominees, based
on the Law Bulletin’s annual survey
of attorneys to identify this year’s
most talented young lawyers in
Illinois. Hartzell was praised by her peers as a “respected, highly skilled and
formidable IP litigator” with a commitment to pro bono work and to advancing
the professional development of women in law.

Hartzell focuses on lawsuits involving patents, trademarks, copyrights
and trade secrets. She has represented clients in such wide-ranging fields
as consumer products, medical devices, manufacturing, pharmaceuticals
and Internet technology.

Hartzell also has increased the firm’s pro bono participation. She serves as
a founding partner of the firm’s diversity committee, identifies and recruits
new talent as chair of the firm’s recruiting committee and mentors associates.

She has also been selected for inclusion in the 2011-2014 Illinois Rising Stars
lists, featuring outstanding young attorneys in the state and invited to be a
Fellow of the Litigation Counsel of America. She also holds a Martindale-
Hubbell AV Preeminent Peer Review Rating and was selected as a 2013
"Top Rated Lawyer in Intellectual Property" by American Lawyer Media and
Martindale-Hubbell.

Hartzell received a ].D. from the University of Michigan Law School and a
Bachelor of Science degree in Mechanical and Biomedical Engineering from
Duke University.

Marshall Gerstein & Borun LLP concentrates on intellectual property
law. Nearly half of the firm’s professionals have been in-house as general
counsel, patent counsel, technology transfer managers, scientists, engineers
or consultants.

Keep us informed
Contribute your member news via email to Laura
Williams at williamslaura2000@hotmail.com.

National Association of Women Lawyers® : the voice of women in the law®
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Atlanta | Brussels | Charlotte | Dallas | Los Angeles | New York
Research Triangle | Silicon Valley | Washington, D.C.

www.alston.com

COOPER & DUNHAM LLP

SINCE 1887

INTELLECTUAL PROPERTY LAW
30 ROCKEFELLER PLAZA
NEW YORK, NY 10112

We are proud to be a sponsor of
the National Association of
Women Lawyers

WWW.COOPERDUNHAM.COM
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Shared Vision.
Endless Possibilities.

WilmerHale proudly supports the
National Association of Women
Lawyers in its mission to advocate for
women’s rights and the advancement
of women in the legal profession.

WILMERHALE [§f]

wilmerhale.com

© 2014 Wilmer Cutler Pickering Hale and Dorr LLp

SEYFARTH
SHAW

Seyfarth Shaw LLP
Proudly Supports
the National
Association of
Women Lawyers

Diversity at Seyfarth

Individual by nature. Bound by character.

At Seyfarth Shaw we believe that diversity strengthens
our ability to represent our clients well. We are

committed to recruiting, retaining and promoting
professionals who reflect the rich diversity of our world.

* Recipient of the Minority Corporate
Counsel Association’s 2013
Thomas L. Sager Award

Named Top 10 “Best Law Firms
for Women"by Working Mother &
Flex-Time Lawyers LLC

e Over the past 6 years, approximately
50% of all attorneys promoted to
partnership have been women

Achieved a perfect score of 100
on the Human Rights Campaign
Corporate Equality Index for sixth
consecutive year

www.seyfarth.com © 2014 Seyfarth Shaw LLP
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BOOK REVIEW

Book tells of women’s movement
through one judge’s life story

Her Honor:

Rosalie Wahl and the Minnesota

Women’s Movement

Rosalie Wahl and the Minnesota Women's Movement Reviewed by Laura Williams, WLJ editor

Rosalie Erwin Wahl, the first woman to serve on
the Minnesota Supreme Court, was an advocate for
both women’s rights and civil rights. In her book,
Her Honor: Rosalie Wahl and the Minnesota Women's
Movement, author Lori Sturdevant, a columnist with the
Minneapolis Star Tribune, weaves Wahl’s biography into
the tapestry of the women’s movement in Minnesota.

She begins with Wahl’s childhood on the family farm
in Kansas during the Depression. Though she lost her
mother (and brother and grandfather as well) at an early
age, she had the benefit of strong female role models in
her grandmother and aunt who taught her how to milk
cows, raise chickens - and think for herself.

Despite much emotional and financial tribulation,
Wahl excelled in all she attempted. She graduated
from the University of Kansas in June 1946, married
Ross Wahl that August and subsequently moved to

.-'r"'..?..l;'?.- Mk
Wadlgn i
A

Minnesota. Interestingly, she didn’t enroll in law school
until 1962 when she was 38 years old and the mother of
four. She was one of two women in her class, earning
her law degree from William Mitchell Law School in St.
Paul in 1967. She had taken just one week off from her
studies to give birth to her fifth child.

As a lawyer, she grew from defense attorney to
Minnesota Supreme Court Judge, where she served
from 1977 until retiring in 1994 during which time
she survived three, sometimes contentious, re-election

]
[LOrRI STURDEVANT Senator Am y Klobuchar

Her Honor: Rosalie Wahl and the Minnesota Women's
Movement, by Lori Sturdevant, March 2014, Minnesota
Historical Society Press, $18.95.
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campaigns. Also among her accomplishments, she
served as teacher in a one-room schoolhouse, founded
an on-campus interracial housing co-op, served as a
public defender, created judicial task forces on racial
discrimination and gender discrimination and served as
chair of the ABA’s law school accreditation committee.
Wahl died in 2013 at the age of 88.

As promised by the title, Sturdevant chronicles the life
of Wahl, but she also charts the progress of the women’s
rights movement in Minnesota, parking Wahl’s story at
times to herald other women.

Among them is Sue Metzger Dickey Hough, elected
to the state legislature in 1922, great granddaughter of
John Quincy Adams and graduate of the University of
Chicago Law School. A Republican, she served only
one term. Some believe it was because she was a strong
advocate for handgun control.

The Minnesota League of Women Voters is discussed,
as are Arvonne Fraser and Emily Anne Staples, founders
of the Minnesota Women’s Political Caucus, Joan
Growe, the first Minnesota woman elected to state office,
Nancy Brataas and many others.

Sturdvant’s book chronicles the women’s movement
from a practical, middle America perspective. It's a good
read for anyone looking for a more complete picture of
the women’s movement from its early history.

‘The enemy is fear — fear that
by being all of what we are, by
realizing our full potential, we

will somehow jeopardize what

little security we have attained for
ourselves and our children.’

-Rosalie Wahl upon her appointment to
the Minnesota Supreme Court

Send your suggestions for books to review to the
editor at williamslaura2000@hotmail.com.

WLJ : Women Lawyers Journal® : 2014 Vol. 99 No. 4

722,6/73 a//'VeI‘SI‘Z‘y and inclusion
2o the next level

Ogletree =
Deakins

At Ogletree Deakins, we believe that our
philosophy and practice of inclusion—
soliciting, valuing, and incorporating the
myriad viewpoints of our lawyers—makes
the firm more creative, stronger, and
better able to address the evolving issues
in the workplace.

With more than 700 attorneys in 45
offices in the USA and Europe, Ogletree
Deakins is one of the nation’s largest
labor and employment law firms,
exclusively representing management.

FOR QUESTIONS ABOUT OGLETREE DEAKINS’ INCLUSION
EFFORTS, PLEASE CONTACT:
Michelle P. Wimes,
Director of Professional Development and Inclusion
michellewimes@ogletreedeakins.com
Phone: (816) 471-1301 | www.ogletreedeakins.com
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INSTITUTIONAL MEMBERS AND SUSTAINING SPONSORS

iy

Thanks to our Institutional
Members and Sustaining Spon

Our institutional members and our Sustaining Sponsors support the professional development of their women lawyers
and they also help NAWL conduct substantive research related to women lawyers and the entire legal profession.

With their help, NAWL is able to provide women lawyers with a national network of support, a platform for business
development and professional mentoring. Their support helps NAWL keep its membership fees, programming
and continuing legal education at an affordable rate.

LAW FIRMS

Akin Gump Strauss Hauer &
Feld LLP
akingump.com

Alston & Bird LLP
alston.com

Andrews Kurth LLP
andrewskurth.com

Arent Fox LLP
arentfox.com

Bodyfelt Mount LLP
bodyfeltmount.com

Bondurant Mixson &
Elmore LLP
bmelaw.com

Beveridge & Diamond PC
bdlaw.com

Buchanan Ingersoll &
Rooney PC
bipc.com

Chadbourne & Parke LLP
chadbourne.com

Clyde & Co
clydeco.com

Cooley LLP
cooley.com

Cooper & Dunham LLP
cooperdunham.com

Crowell & Moring LLP
crowell.com

Dechert LLP
dechert.com

Debevoise & Plimpton LLP
debevoise.com

DLA Piper LLP
dlapiper.com

Dorsey & Whitney LLP
dorsey.com

Drinker Biddle & Reath LLP
drinkerbiddle.com

Duane Morris LLP
duanemorris.com

Estes Okon Thorne &
Carr PLLC
taberestes.com

Faegre Baker Daniels LLP
faegrebd.com

Fenwick & West LLP
fenwick.com

Frommer Lawrence &
Haug LLP
flhlaw.com

National Association of Women Lawyers® :

Gibbons PC
gibbonslaw.com

Goodwin Procter LLP
goodwinprocter.com

Gordon & Polscer LLC
gordon-polscer.com

Greenberg Traurig LLP
gtlaw.com

Haynes and Boone LLP
haynesboone.com

Hinshaw & Culbertson LLP
hinshawlaw.com

Hodgson Russ LLP
hodgsonruss.com

Jackson Lewis PC
jacksonlewis.com
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NAWL THANKS

2014 SUSTAINING SPONSORS

PREMIER SPONSOR

Wal-Mart Stores Inc.

GOLD SPONSORS

Frommer Lawrence & Haug LLP

Thomson Reuters

SILVER SPONSORS

Andrews Kurth LLP

Arent Fox LLP

Cooley LLP

Debevoise & Plimpton LLP
DLA Piper

Greenberg Traurig LLP

Mayer Brown LLP
McCarter & English LLP
McDermott Will & Emery
McGuireWoods LLP

New York Life Insurance Co.

Ogletree Deakins Nash
Smoak & Stewart PC

Sidley Austin LLP

Skadden Arps Slate
Meagher & Flom LLP

White & Case LLP

BRONZE SPONSORS

Akin Gump Strauss Hauer & Feld LLP
Allstate Insurance Co.

Alston & Bird LLP

AT&T

Beveridge & Diamond PC

Buchanan Ingersoll & Rooney PC
Chadbourne & Parke LLP

Cooper & Dunham LLP

Crowell & Moring LLP

DecisionQuest

Drinker Biddle & Reath LLP

Duane Morris LLP

Faegre Baker Daniels LLP
General Mills Inc.

Gibbons PC

Haynes and Boone LLP
Hinshaw & Culbertson LLP
Hodgson Russ LLP

Huron Legal

Jackson Lewis PC

K&L Gates LLP

Kilpatrick Townsend & Stockton LLP

Larson King LLP

Littler Mendelson PC

Manatt Phelps & Phillips LLP

MetLife Inc.

Prudential Financial Inc.

Proskauer Rose LLP

Schoeman Updike Kaufman & Stern LLP
Seyfarth Shaw LLP

Wilmer Cutler Pickering
Hale & Dorr LLP



INSTITUTIONAL MEMBERS

Katten Muchin Rosenman LLP
kattenlaw.com

K&L Gates LLP
klgates.com

Kilpatrick Townsend &
Stockton LLP
kilpatricktownsend.com

Larson King LLP
larsonking.com

Lewis, Rice & Fingersh LC
lewisrice.com

Linklaters LLP
linklaters.com

Littler Mendelson PC
littler.com

Manatt Phelps & Phillips LLP
manatt.com

Mayer Brown LLP
mayerbrown.com

McCarter & English LLP
mccarter.com

McDermott Will & Emery LLP
mwe.com

McDonnell & Associates PC
mcda-law.com

McGuireWoods LLP
mcguirewoods.com

Nukk-Freeman & Cerra PC
nfclegal.com

Ogletree Deakins Nash Smoak
& Stewart PC
ogletreedeakins.com

Pinckney Weidinger Urban &
Joyce LLC
pwujlaw.com

Proskauer Rose LLP
proskauer.com

Riker Danzig Scherer Hyland &

Perretti LLP
riker.com

36

Saul Ewing LLP
saul.com

Schoeman Updike Kaufman &
Stern LLP
schoeman.com

Seyfarth Shaw LLP
www.seyfarth.com

Sidley Austin LLP
sidley.com

Skadden Arps Slate Meagher &
Flom LLP
skadden.com

Steptoe & Johnson LLP
steptoe-johnson.com

Strasburger & Price, LLP
strasburger.com

Sutherland Asbill & Brennan
LLP
sutherland.com

Vinson & Elkins LLP
www.velaw.com

White & Case LLP
whitecase.com

Wilmer Cutler Pickering Hale
and Dorr LLP
wilmerhale.com

Winston & Strawn LLP
winston.com

LAW SCHOOLS
Chapman University
School of Law
chapman.edu/law/

Loyola University Chicago
School of Law
luc.edu/law

Northeastern University
School of Law
northeastern.edu/law/

South Carolina Women Lawyers
Association
scwla.org

University of Minnesota
Law School
law.umn.edu

BAR ASSOCIATIONS
Arizona Women
Lawyers Association
awla-state.org

California Women Lawyers
Bar Association
cwl.org/about

Florida Association for
Women Lawyers
fawl.org

Georgia Association of Black
Women Attorneys
gabwa.org

Lawyers Club of San Diego
lawyersclubsandiego.com

New Hampshire Women'’s Bar
Association
nhwba.org

Oregon Women Lawyers
Bar Association
oregonwomenlawyers.org

Rhode Island Women’s
Bar Association
riwba.com

Women'’s Bar Association of
Massachusetts
womensbar.org

CORPORATE LEGAL
DEPARTMENTS

ACE Group
acegroup.com/us-en

Allstate Insurance Co.
allstate.com

Altria Client Services
altria.com

AT&T Services Inc.
att.com

Boston Scientific Corp.
bostonscientific.com

Con Edison
coned.com

DecisionQuest
decisionquest.com

Deloitte LLP
deloitte.com

El DuPont deNemours & Co.
dupontlegalmodel.com

General Mills Inc.
generalmills.com

Huron Legal
huronconsultinggroup.com/
Company/QOrganization/
Huron_Legal

Knowledge Strategy Solutions
LLC
KnowledgeStrategySolutions.
com

MetLife Inc.
metlife.com

New York Life Insurance Co.
newyorklife.com

Prudential Financial Inc.
prudential.com

Thomson Reuters
thomsonreuters.com

TIAA-CREF (Teachers
Insurance and Annuity
Association of America-College
Retirement Equities Fund)
tiaa-cref.org

Wal-Mart Stores Inc.
corporate.walmart.com
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HINSHAW

National Association
of Women Lawyers

Chairs Castrabon by Machels Paees

Hinshaw & Culbertson LLP encourages
our attorneys’ participation in organizations
and associations that enhance their
professional, civic and cultural development.
We are a national, full-service law firm with
approximately 500 attorneys in 22 offices.

312-704-3562 | www.hinshawlaw.com

-

NEVER YOUR CASE THE SAME WAY AGAIN

TRIAL CONSULTING
JURY RESEARCH
DEMONSTRATIVE EXHIBITS
COURTROOM TECHNOLOGY
CASEXPLORER® ONLINE JURY RESEARCH

DECISIONQUEST

WWW.DECISIONQUEST.COM

1-877-8DECISION

ATLANTA + BOSTON * CHICAGO * LOS ANGELES * MINNEAPOLIS * NEW YORK

PHILADELPHIA + STATE COLLEGE * WASHINGTON, D.C.

Jackson Lewis Proudly Supports the

National Association
of Women Lawyers

As one of the country’s largest and fastest-
growing workplace law firms, we are
committed to the advancement of women at
our firm, in the legal profession, and in the
communities we serve. Our female attorneys
hold leadership positions both locally and
nationally and are active in bar associations
and women's business organizations
throughout the U.S.

jJackson lewis

Positive Solutions for the Workplace”

All we do is work. Werkplace law.

BEST N
i L&E GLOBAL

)

With over 700 attorneys practicing in 49 I
Jackson Lewis provides creative and strategic solutions to
employers in every aspect of employment, labor, benefits and
immigration law. Our firm has one of the most active employment
litigation practices in the U.S., including a current caseload of over
5000 litigation matters and 300+ class actions. To learn more
about our services, please visit us at www.jacksonlewis.com.

TALENT HAS NO GENDER.
CURIOSITY HAS NO AGE.
EXPERTISE HAS NO ETHNICITY.

At Prudential, we believe that having a mix of
backgrounds and perspectives makes for a more
dynamic organization in which to work and grow.

We're a company that celebrates the power of diversity,
from the people we hire to the partners we do business
with.

To learn more, visit www.prudential.com

@ Prudential

- .
Bring Your Challenges

© 2013. Prudential, the Prudential logo, the Rock symbol and Bring
Your Challenges are service marks of Prudential Financial, Inc.
and its related entities, registered in many jurisdictions worldwide.
0199711-00003-00 A4101



NEW MEMBER LIST

NAWL welcomes new members

Membership in the National Association of Women Lawyers has many advantages, among them, opportunities
for continuing legal education, the Women Lawyers Journal, leadership development and professional networking
with other members. Please welcome these new members who joined to take advantage of these and the many other

services provided by NAWL.

NEW INSTITUTIONAL
MEMBERS

Boston Scientific Corp.
Legal Department
bostonscientific.com

El DuPont deNemours & Co.

Legal Department
dupontlegalmodel.com

Lewis Rice & Fingersh LC
Law Firm
lewisrice.com

Strasburger & Price LLP
Law Firm
strasburger.com

Linklaters LLP
Law Firm
linklaters.com

Photo: Marty Morris/MPM Photography LLC

TIAA-CREF
Legal Department
tiaa-cref.org

South Carolina Women
Lawyers Association
scwla.org

NEW INDIVIDUAL MEMBERS

Christy L. Abbott
Lewis Rice & Fingersh LC
Saint Louis, MO

Catherine Ady-Bell
Springfield, MA

Karen Morris, left, and Deneen Donnley, both of USAA, reflected on the topics of the day
at NAWLs 2014 Annual Meeting Awards Luncheon in July.

National Association of Women Lawyers® :

Eman Ahmed-Fakhry
Ranbaxy Inc.
Cream Ridge, NJ

Munira Alamer
Université de Strasbourg
STRASBOURG 67

Lauren R. Alfaro
Philadelphia, PA

Lorie E. Almon
Seyfarth Shaw LLP
New York, NY

Elizabeth Alonso
Manatt Phelps & Phillips LLP
Los Angeles, CA

Aljohara Aloudan
Alaudan Holding Co
Riyadh

Lucy M. Anderson

Loyola University New Orleans
College of Law

New Orleans, LA

Karen A. Anderson
Jasper, TN

Suzanne Andrews
Investors Bank
Short Hills, NJ

Gabriella Andriulli
Boston University School of Law
Brighton, MA

Maribel Angulo
Arizona Summit Law School
Phoenix, AZ

Gena Ashe
The Brickman Group
Rockville, MD

Stacy A. Baim
Akerman LLP
Chicago, IL

Nadia S. Bandukda
Seyfarth Shaw LLP
Bordentown, NJ

Alejandra Barcenas

Loyola University Chicago School
of Law

Chicago, IL

Jessica Barclay-Strobel
Munger Tolles & Olson LLP
Los Angeles, CA

Emily Bardon

Lewis Rice & Fingersh LC
Saint Louis, MO

the voice of women in the law®



Nicole Marie Barnard
Nottingham, MD

Ashley Bartman
Moritz College of Law
Dublin, OH

Ashley Nicole Batts
University of Tennessee
College of Law
Maryville, TN

Michaelle L. Baumert
Husch Blackwell LLP
Omaha, NE

Diana J. Bearden
Strasburger & Price LLP
Dallas, TX

Goggo-Maryam Belly
North Bethesda, MD

Sharon Bennett
Allstate Insurance Co.
Brooklyn, NY

Melissa Benson
Arizona Summit Law School
Gilbert, AZ

Hiwot Berihun
Herndon, VA

Verénica™ Bernal
Houston, TX

Erica Berthou
Debevoise & Plimpton LLP
New York, NY

Lauren Bever

Loyola University Chicago School
of Law

Chicago, IL

Sarena Bhatia

George Washington University
Law School

Arlington, VA

Julie Biermacher
Strasburger & Price LLP
Frisco, TX

Ashley Binns
Elon University School of Law
Greensboro, NC

WLJ : Women Lawyers Journal® :

Jennifer A. Bishop
Miller Thomson LLP
Toronto, ON

Judy R. Blakeway
Strasburger & Price LLP
San Antonio, TX

Katelyn Blanchard

Melanie Grabavoy Conviser &
Associates

Chicago, IL

Megan M. Block
Pittsburgh, PA

Valerie Borek
V. Borek Law Firm
Boothwyn, PA

Linda Elise Boss
Charlotte, NC

Alison Botta
Arizona Summit Law School
Anthem, AZ

Kate J. Brennan
Guy Carpenter & Co.
New York, NY

Summer Bruington
San Antonio, TX

Sarah A. Buckley
Charlottesville, VA

Jackie Burkhardt
Lewis Rice & Fingersh LC
Saint Louis, MO

Abigail Cahak
Seyfarth Shaw LLP
Chicago, IL

Sophia L. Cahill
Westbury, NY

Sharon Callahan
Lewis Rice & Fingersh LC
Saint Louis, MO

Haley M. Carmer
Salt Lake City, UT

Brenda Carr

DLA Piper LLP (US)
Chicago, IL

2014 Vol. 99 No. 4

Diversity drives business.

Diversity brings fresh ideas, new perspectives
and well-rounded experience to any company.
And when it's part of a core business plan, as it is
at MetLife, it helps create success. The MetLife
Legal Affairs Diversity Committee is proud
of our commitment to diversity in the workplace
and the community. It's an important part of how
we deliver exceptional professional services.

For more information visit metlife.com.

Metlife

1 CAN DO THIS.

©2013 Metropolitan Life Insurance Company (MLIC), New York, NY 10166. © 2013 PNTS 1307-1903
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to support the 4
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Women Lawyers
and women
everywhere.
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NEW MEMBER LIST

Olga Castro
Rutgers School of Law
Newark, NJ

Sara Chang

Lincoln Center for the Performing
Arts Inc.

New York, NY

Siprachanh Chanthaphaychith
Arizona Summit Law School
Phoenix, AZ

Erica Michelle Chavez
Banafsheh Danesh & Javid
Beverly Hills, CA

Diane E. Clarke
Farmingdale, NY

Alyssa Coffey
Arlington, VA

Jennifer Collins
Brooklyn Law School
New York, NY

Caitlin C. Conklin
Bloomfield, NJ

Laura Anne Corsell
McCarter & English LLP
Philadelphia, PA

Dana Lynn Craig
Gibson Dunn & Crutcher LLP
Los Angeles, CA

Gianna Elissa Cricco-Lizza
Gibbons PC
Newark, NJ

Donnamarie Cristina
Jennison Associates
New York, NY

Alison Cross
Strasburger & Price LLP
Dallas, TX

Jennifer K. Cuesta
Littleton, CO

Emma Fox Cullen
Raleigh, NC

Marjorie R. Culver

Seyfarth Shaw LLP
New York, NY
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Caitlin Cutchin
Winston Salem, NC

Kristi A. Davidson
Buchanan Ingersoll & Rooney PC
New York, NY

Breechelle Day
Arizona Summit Law School
Phoenix, AZ

Danielle Elizabeth DeBold
Paul Weiss Rifkind Wharton &
Garrison LLP

New York, NY

Deneen Donnley
USAA
San Antonio, TX

Naveen Dosanjh
New York, NY

Kimberly A. Doyle
Investors Bank
Short Hills, NJ

Jasmin Drinkwater
Rialto Capital
Miami, FL

Courtney Duffy
Seyfarth Shaw LLP
Chicago, IL

Carol Burns Duke
Bechtel Power Corp.
Frederick, MD

Mary Ann Dunham
Buchanan Ingersoll & Rooney PC
Pittsburgh, PA

Bonnie Mayfield Early
Dykema Gossett PLLC
Bloomfield Hills, Ml

Leah Eisenberg
Arent Fox LLP
New York, NY

Becky Enarhevba
Howard University School of Law
Westbury, NY

Idara Essien
Bolingbrook, IL

Dawn Estes
Estes Okon Thorne & Carr PLLC
Dallas, TX

Jennifer Grace Ewa
Orland Park, IL

Diana Feitl
Cleveland Heights, OH

Beth Finkle
Kiersted Systems LP
New York, NY

Fiona Finlay-Hunt
Davis Polk & Wardwell LLP
New York, NY

Dominique Fite
The Garden City Group Inc. (GCG)
Lake Success, NY

Roseanne Fitzgerald
ACE Group
Philadelphia, PA

Beatrice Franklin
New York, NY

Amelia Frenkel
Arlington, VA

Sarah Freudenrich
Tulsa, OK

Elizabeth Friedman
Robins Kaplan Miller & Ciresi LLP
New York, NY

Emily R. Derstine Friesen
Drexel University School of Law
Philadelphia, PA

Eleanor Frisch
Minneapolis, MN

Alexis Marie Gabrielson
Morgan Lewis & Bockius
Santa Ana, CA

Linda Gadsby
Scholastic Inc.
New York, NY

Mary Gandesbery
Pacific Gas and Electric Co.
San Francisco, CA

Kathy Garber
Strasburger & Price LLP
Houston, TX

Karen S. Gaylord
Jennings Haug & Cunningham
Phoenix, AZ

Rippi Gill Lazare
Potter & Giacovas LLP
New York, NY

Alicia Glasser
Investors Bank
Short Hills, NJ

Tracy L. Goodluck
Albuguerque, NM

Bryr L. Grace
Laramie, WY

Laurie Green
Tower Legal Solutions
New York, NY

Kelsey Anne Green
Denver, CO

Deborah R. Greenberg
Aimia
Montreal, Quebec

April A. Greer
Aegion Corp.
Chesterfield, MO

Stephanie Julia Grimaldi
Seyfarth Shaw LLP
New York, NY

Suzanne M. Grosso
TIAA-CREF
New York, NY

Khaula Hadeed
Birmingham, AL

Sarah Hammer
The Vanguard Group
Haverford, PA

Jacqueline Christine Handel
Elon University School of Law
Wake Forest, NC
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Alexandra Haner
Haner Kuo PLLC
New York, NY

Maya Harel
Seyfarth Shaw LLP
Los Angeles, CA

Denise M. Harrison
Office of the Chapter 13 Trustee
Boston, MA

Lynn H. Hartman

University of Pittsburgh School
of Law

Pittsburgh, PA

Hailey Hawkins
Charlotte, NC

Rosevelt Hawkins
Erose Consulting
Pflugerville, TX

Amy Hazelton
Southern Co.
Birmingham, AL

Juanita Headley
Staten Island, NY

Cassandra Headrick
Dorsey & Whitney LLP
Edina, MN

Katherine Hedges
Concord, NH

Lonna Heggleund
Southern Law Center
Gonzales, LA

Elizabeth Hendler
Boston Scientific Corp.
Marlborough, MA

Laura J. Henneman
Chicago-Kent College of Law
Chicago, IL

Elodie Herbel
Capital Novus
Fairfax, VA

Amanda Herman
University of Wisconsin

Madison, WI

Elizabeth J. Herron
Doylestown, OH

WLJ : Women Lawyers Journal® :

Emily Hetu
Washington, DC

Catherine Higgins
Georgia State University
College of Law

Atlanta, GA

Anita F. Hill
Brandeis University
Waltham, MA

Stefanie Hilliard
Atlanta, GA

Krista L. Hite
Moscow, 1D

Meegan Hollywood
Robins Kaplan Miller & Ciresi LLP
New York, NY

Julie Houska
Webster Groves, MO

Kathleen F. Howlett
Taft Stettinius & Hollister LLP
Chicago, IL

Bridget Hoy
Lewis Rice & Fingersh LC
Saint Louis, MO

Tara Lee Hummer
Columbia, SC

Mary Ann Hynes
Dentons
Chicago, IL

Elise lafrate
Rain BDM
Rochester, Ml

Amanda ller
Sacramento, CA

Chloe Ince-Ingram
Florida A&M College of Law
Orlando, FL

Samantha Divine Jallah
Carlisle, PA

Sara Kate Jancaitis

Strasburger & Price LLP
Dallas, TX
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Lakshmi Jayanthi
Burke, VA

Haley Jenkins
Chicago-Kent College of Law
Chicago, IL

Angela Jimenez
George Washington Law School
Washington, DC

Michele M. Jochner
Schiller DuCanto & Fleck LLP
Chicago, IL

Joan Stearns Johnsen
JSJ Mediations
West Newton, MA

Krystal Johnson
Loyola Law School
Los Angeles, CA

Kathryn Johnson
Loyola University
New Orleans College of Law
New Orleans, LA

Teresa Jones
Spectrum Management LLC
Washington, DC

Charlotte Rachel Joseph
Miami, FL

Deborah Hollis Kaye
New York, NY

Frances Keeler
Clyde & Co US LLP
Newport Beach, CA

Charlene M. Kelly
Quarles & Brady LLP
Chicago, IL
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Noreen Kelly-Dynega
McGuireWoods LLP
New York, NY

Kathleen D. Kennedy
Carthage, MO

Anne Kerns
Lewis Rice & Fingersh LC
Saint Louis, MO

Zainab A. Khuwaja
Harmon Law Office
Cambridge, MA

Samara Kline
Baker Botts LLP
Dallas, TX

Karyn Koiffman
Baker & McKenzie LLP
New York, NY

Lynne Kolodinsky
Dechert LLP
Philadelphia, PA

Aigner Kolom

Faulkner University Jones
School of Law
Montgomery, AL

Dessa Mae Kopp
Edward Jones
Saint Louis, MO

Kalpana Kotagal
Cohen Milstein Sellers & Toll PLLC
Washington, DC

Mikalia M. Kott
Herman Herman & Katz LLC
New Orleans, LA

NAWL Vice President Leslie Richards-Yellen
(center), partner and chief diversity and inclusion
officer at Hinshaw & Culbertson LLP, Chicago,
attended the Leadership by Design: Lessons from
Law, Social Science, and Life session at the 2014
Annual meeting.
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Alexandra Kozyra

Rutgers University School of Law
- Newark

Newark, NJ

Kathryn R. Krejci
Tempe, AZ

Erica W. Kuo
Haner Kuo PLLC
New York, NY

Grace Kurdian
NRG Energy Inc.
Princeton, NJ

Alyssa E. Kutner

Washington University in Saint
Louis

Saint Louis, MO

Sarah Kwon
Chicago, IL

Laura A. Labeots
Husch Blackwell LLP
Chicago, IL

Jessalee Landfried
Beveridge & Diamond PC
Washington, DC

Meghan Sue Largent
Arent Fox LLP
Clayton, MO

Anne E. Larson

Ogletree Deakins Nash Smoak &
Stewart PC

Chicago, IL

Alexandra M. Lastowski
Haverford, PA

Jeanne Lee
Clarity Quest Today
Denver, CO

Cassandra Lentchner
Morgan Stanley
New York, NY

Amy Robyn Levine
Michelman & Robinson LLP
Los Angeles, CA
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Sharon Ann Leyhow
DuPont Legal
Wilmington, DE

Roberta (“Bobbi”) Liebenberg
Fine Kaplan and Black RPC
Philadelphia, PA

Julia R. Lissner Akerman LLP
Chicago, IL

Chloe Anne Long
Suffolk University Law School
Boston, MA

Lauren N. Lopez
Houston, TX

Alisha S. Lubin
Drexel University School of Law
Philadelphia, PA

Gina L. Madden
Hinshaw & Culbertson LLP
Chicago, IL

Elizabeth Magarian
Pinnacle Solutions
Chicago, IL

Michelle Magbalon
Gibson Dunn & Crutcher LLP
New York, NY

Stephanie Maher
Strasburger & Price LLP
Austin, TX

Margaret Ann Mahoney
Department of Justice: US
Attorney’s Office

Newark, NJ

Lucy Makepeace
Linklaters LLP
New York, NY

Mackenzie Mango
Edwards Wildman Palmer LLP
Providence, RI

Kelly Marita

Percival Nossaman LLP
Newport Coast, CA
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NEW MEMBER LIST

Neda Mansoorian
McManis Faulkner
San Jose, CA

Whitney Martin
lowa City, 1A

Regina Martorana
Bressler Amery & Ross PC
New York, NY

Sara Masahadi
Brooklyn Law School
New York, NY

Mandana Massoumi
Manatt Phelps & Phillips LLP
Costa Mesa, CA

Amber McCall
Grovetown, GA

Miranda McCray
Management Planning Inc.
New York, NY

Niya Terrel McCray
Vanderbilt Law School
Nashville, TN

Megan McCulloch
Atlanta John Marshall Law School
Atlanta, GA

Erica M. McDaniel
Charleston, SC

Kim McDermott
Lewis Rice & Fingersh LC
Saint Louis, MO

Natasha D. McFarland
Howard University School of Law
Hyattsville MD

Kate McFarland
Strasburger & Price LLP
Austin TX

Paula McGlarry
Oliver Wyman Inc.
New York, NY

Michelle C. Gabriel McGovern

Manatt Phelps & Phillips LLP
New York, NY
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Kathleen “Kate” G. McGuinness
Counselor Coaching
Santa Ynez, CA

Summer McKee
New York, NY

Elizabeth McNulty
Archer Norris PLC
Newport Beach, CA

Caitlin M. McNulty
Forest Park, IL

Marian Mehan
Lewis Rice & Fingersh LC
Saint Louis, MO

Juanita Mendoza
Arizona Summit Law School
Phoenix, AZ

Melissa Merolla
Pace Law School
Yonkers, NY

Helen K. Michael
Kilpatrick Townsend &
Stockton LLP
Washington, DC

Melissa Milchman
Coral Springs, FL

Maria Milicevic
Plante Moran Staffing
Chicago, IL

Retta Miller
Jackson Walker LLP
Dallas, TX

Kristin Minana
Boyle Litigation
Enola, PA

Harriet R. Mitchell
Arizona Summit School of Law
Phoenix, AZ

Elizabeth Mitchell
Massachusetts School of Law
Dorchester, MA

Cynthia J. Mitchell
Seyfarth Shaw LLP
New York, NY

Kristi Moody
Windstream Corp.
Little Rock, AR

Maeve B. Moore
Arizona Summit Law School
Glendale, AZ

Linda G. Moore
Estes Okon Thorne & Carr PLLC
Dallas, TX

Ashleigh Jean Morpeau
Northwestern University School
of Law

Chicago, IL

Sarah Mullen
Lewis Rice & Fingersh LC
Saint Louis, MO

Lana Maria Naghshineh
Bogert & Rembold PL
Coral Gables, FL

Nancy Nash
LexisNexis
Miamisburg, OH

Jaime E. Nelson
Louisville, KY

Stacey Nelson
Los Angeles, CA

Dalourny Nemorin
Brooklyn, NY

Blake Lynn Neumann
Port Charlotte, FL

Dawn Nicholson

Weber Gallagher Simpson Staple-
ton Fires & Newby LLP

Scranton, PA

Catherine Nyarady

Paul Weiss Rifkind Wharton &
Garrison LLP

New York, NY

Marisa Nye

Bank of America Merchant
Services

Charlotte, NC

Elizabeth O’Brien
Lewis Rice & Fingersh LC
Saint Louis, MO

Maureen O’Dea Brill
K&L Gates
Harrisburg, PA

Melanie K. Okon
Estes Okon Thorne & Carr PLLC
Dallas, TX

Ariel M. Olah

U.S. Bankruptcy Court Northern
District of Ohio

Westlake, OH

Abisola Adebola Olaleye
Meridian, MS

Lisa Olney
Seyfarth Shaw LLP
New York, NY

Juliana S. O'Reilly
American Express
New York, NY

Maisee B. Osteen
Lexington, VA

Shanika Amina Owens
Wayne State University Law
School

Detroit, Ml

Natalie Packer
Gerawan Farming Inc.
Fresno, CA

Anna S. Park
Zeichner Ellman & Krause LLP
New York, NY

Alana Parker
Strasburger & Price LLP
Austin, TX

Calla Parochetti Schoenthaler
Bartelt Kahler & Reicks
Maquoketa, 1A
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Sheena Patel

Loyola University Chicago
School of Law

Austin, TX

Lavell O. Payne
Canton, OH

Stephanie Peatman
Los Angeles, CA

Karen Pence
The HR Doc
Lake Elsinore, CA

Sofya Perelshteyn
Pepperdine University
School of Law
Tarzana, CA

Ashley Pertsemlidis
Novartis Pharmaceuticals Corp.
East Hanover, NJ

Jerina Phillips
Lewis Rice & Fingersh LC
Saint Louis, MO

Emilie Esther Pitts
Villanova University School of Law
Villanova, PA

Elizabeth Polay
Wiscarson Law

A Professional Corp.
Portland, OR

Noelle Polk
Saint Petersburg, FL

Anupama Prasad
Clyde & Co US LLP
Florham Park, NJ

Valerie Radwaner

Paul Weiss Rifkind
Wharton & Garrison LLP
New York, NY

Katie M. Rak
McGuireWoods LLP
Chicago, IL

Jennifer L. Rakstad
Mayer Brown LLP
Chicago, IL
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Tima Ramadani
Orum & Roth LLC
Chicago, IL

Angela L. Rayfield
Team West Contracting Corp.
Corona, CA

LaShanta Racquel Raymond
University of San Diego
School of Law

San Marcos, CA

Robyn Raymondo
Sugarland, TX

Judith Ann Hale Reed
Pittsburgh, PA

Dinah Reese
Robins Kaplan Miller & Ciresi LLP
New York, NY

Svetlana Revina
West Roxbury, MA

Rachel J. Richardson
Arent Fox LLP
Washington, DC

Kimberly Richardson
E. I. du Pont de Nemours and Co.
Wilmington, DE

Margaret Riley
Atlanta, GA

Gloria M. Rispoli
Ocean County Judiciary
Cedar Grove, NJ

Adriana Zaccardi Robertson
Yale Law School
Norwalk, CT

Jill Rorem
Plante Moran Staffing
Chicago, IL

Jane Rosales

New York Law School
Brooklyn NY
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NEW MEMBER LIST

Cindy Ellis Rosen
Strasburger & Price LLP
San Antonio, TX

Alicia Lowery Rosenbaum
Microsoft Corp.
New York, NY

Sharon Gerrick Ross
The University of Akron
School of Law
Middleburg Heights, OH

Megan Elizabeth Roth

Florida Atlantic University School
of Law

Hollywood, FL

Cynthia Rothschild

Kilpatrick Townsend & Stockton
LLP

Winston-Salem, NC

Laura J. Rush
Columbus, OH

Natalie Ruyle
Lewis Rice & Fingersh LC
St. Louis, MO

Hillary A. Sale
Washington University in St. Louis
St. Louis, MO

Bethany C. Salvatore
Buchanan Ingersoll & Rooney PC
Pittsburgh, PA

Edda J. Santiago
Kaye Scholer LLP
New York, NY

Marie Sarantakis
The John Marshall Law School
Genoa City, Wi

Amelia Sargent
Munger Tolles & Olson LLP
Los Angeles, CA

Jaryn Saritzky
Orange, CA
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Amanda Schiabor
Boulder, CO

Elizabeth Schlesinger
Lewis Rice & Fingersh LC
Saint Louis, MO

Elizabeth D. Schrero
Seyfarth Shaw LLP
New York, NY

Eberle Schutlz
O’'Melveny and Myers
New York, NY

Joseph M. Sellers
Cohen Milstein Sellers & Toll PLLC
Washington, DC

Sheena Shah
Seton Hall Law
Parlin, NJ

Cassandra E. Sheehan
Richmond, VA

Judith S. Sherwin
Taft Stettinius & Hollister LLP
Chicago, IL

Kristymarie Shipley
University of lowa College of Law
North Liberty, IA

Mahira A. Siddiqui
Danville, CA

Leticia Sierra
US Department of Labor
Washington, DC

Haminy Silva
Boca Raton, FL

Jacqueline Elizabeth Simon
Loyola University Chicago School
of Law

Chicago, IL

Victoria H. Sitz
Husch Blackwell LLP
Omaha, NE

Kelly M. Slavitt
Reckitt Benckiser LLC
Parsippany, NJ

La'Toyia Jenessa Slay
Mississippi College School of Law
Ridgeland, MS

Rebecca L. Slutzky
Santa Clara, CA

Andrea J. Smith
A. Smith Law Group LLP
Stamford, CT

Elizabeth Hermann Smith
Katten Muchin Rosenman LLP
Chicago, IL

Kimberly A. Smith
Defiance, OH

Sherrita L. Smoak
Arizona Summit Law School
Phoenix, AZ

Marilyn Sobel
Paul Weiss Rifkind Wharton &
Garrison LLP
New York, NY

Maria A. Neal Soleimani
Jersey City, NY

Katherine B. Somers
Washington, DC

Kelly I. Spencer
Germantown, MD

Alexandra Stan
Forde Law Offices
Chicago, IL

Shelisha Linea Steele
University of Tennessee College
of Law

Austell, GA

Carolyn Stennett
National Head Start Association
Alexandria, VA

Amanda L. Stephens
Bloomington, IN

Stacie Stewart
Provo, UT

Sara Stock
Lewis Rice & Fingersh LC
Saint Louis, MO

Meredith Stockman
JAMS
New York, NY

Alycia Stokes

University of Richmond School
of Law

Carlisle, PA

Courtney Strange
California Western School of Law
Vista, CA

Emilie Strozier
Strasburger & Price LLP
Dallas, TX

Anne M. Swank
Arizona Summit Law School
Phoenix, AZ

Krystle Tadesse
Edwards Wildman Palmer LLP
Providence, RI

Ruth Taranto
Stein Wiener & Roth LLP
Carle Place, NY

Nancy E. Taylor
Greenberg Traurig LLP
Washington, DC

Rita Tendolkar
Moelis & Co.
New York, NY

Martha Alice Thibaut
Baton Rouge, LA

Cara Tonucci
McCarter & English LLP
Hartford, CT

Hailey Gabrielle Trent
Chicago, IL

Divya Vasudevan

O’Donnell Schwartz & Anderson
PC

Washington, DC
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Elyse Lauren Velagic
Stikeman Elliott LLP
New York, NY

Liza Velazquez

Paul Weiss Rifkind Wharton &
Garrison LLP

New York, NY

Priyanka Verma

Hofstra University Maurice A.
Deane School of Law

Hollis, NY

Sara L. Vink
Beveridge & Diamond PC
Washington, DC

Courtney Vomund
Lewis Rice & Fingersh LC
Saint Louis, MO

Aimee H. Wagstaff
Andrus Wagstaff PC
Lakewood, CO

Kim R. Walberg
Taft Stettinius & Hollister LLP
Chicago, IL

Alexandria Walker
Phoenix, AZ

Alison Wallace

Loyola University Chicago School
of Law

Chicago, IL

Naomi B. Waltman
CBS Corp.
New York, NY

Nicci Warr
Lewis Rice & Fingersh LC
Saint Louis, MO

Ginny Webb
Strasburger & Price LLP
Frisco TX

Eleanor K. Wedum
Boulder, CO
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Kelly Wegel
Athens, GA

Conna Weiner
Conna Weiner ADR
Boston, MA

Alexandra C. Wells
Saint Louis, MO

Bethany Whitfield
Fayetteville, AR

Lisa Jan Wielunski
Drexel University School of Law
Philadelphia, PA

Marguerite S. Willis
Nexsen Pruet LLC
Columbia, SC

Simone Wilson-Brito
McCarter & English LLP
East Brunswick, NJ

Laura Winocur
Fordham University School of Law
Flushing, NY

Grace Winters
Manatt Phelps & Phillips LLP
Los Angeles, CA

Mary Kate Wold
The Church Pension Group
New York, NY

Lindsey Word
Strasburger & Price LLP
Houston, TX

David Yellen

Loyola University Chicago School
of Law

Chicago, IL

Hyuna Yong

Cornell Law School
West Orange, NJ
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NETWORKING ROSTER

Networking Roster

The NAWL Networking Roster is a service for NAWL members to provide career and business networking
opportunities within NAWL. Inclusion in the roster is an option available to all members, and is neither a solicitation
for clients nor a representation of specialized practice or skills. Areas of practice concentration are shown for
networking purposes only.

PRACTICE AREA KEY

ACC Accounting
ADO Adoption

ADR Alt. Dispute
Resolution

CALIFORNIA

Hope Anne Case

Sacks, Ricketts & Case LLP
1900 Embarcadero Road
Suite 110

Palo Alto, CA 94303
hcase@sacksrickettscase.com
650.494.4950

EEO

Kathleen “Kate” G.
McGuinness

Counselor Coaching

3910 Indian Way

Santa Ynez, CA 93460
kate@counselcoaching.com
CLT, WOM, SHI

CNS Construction
COM Complex Civil
Litigation
CON Consumer
COR Corporate

Elizabeth McNulty

Archer Norris PLC

4695 MacArthur Court
Suite 350

Newport Beach, CA 92660
emcnulty@archernorris.com
949.221.4645

PRL, CAS, CMP, EEO

Ellen A. Pansky

Pansky Markle Ham LLP
1010 Sycamore Ave.

Suite 308

South Pasadena, CA 91030
epansky@panskymarkle.com
213.626.7300

ETH

EPA Environmental
ERISA ERISA
EST Estate Planning

ETH Ethics & Prof. Resp.

EXC Executive

CONNECTICUT

Dana Gilland
Energizer

6 Research Drive
Shelton, CT 06484
dgilland@snet.net
203.944.5848

Gail Gottehrer

Axinn Veltrop & Harkrider LLP
90 State House Square
Hartford, CT 06103
ggottehrer@axinn.com
860.275.8195

CAS, COM, EEO, LIT

IST Information Tech/
Systems

JUV Juvenile Law
LIT Litigation
LND Land Use

Marla Susan Persky
WOMN LLC

190 George Washington
Highway

Ridgefield, CT 6877
marla@marlapersky.com
203.482.0192

CLT, COR

DELAWARE

Corinne Elise Amato
Rigrodsky & Long PA
2 Righter Parkway
Suite 120

Wilmington, DE 19803
CEA@RL-Legal.com
302.295.5310

RES Real Estate

RSM Risk Management
SEC Securities

SHI Sexual Harassment
SPT Sports Law

ADV Advertising CPL Corporate Compensation LOB Lobby/Government SSN Social Security

. Compliance FAM Famil Affairs )
ANT Antitrust e amily R i STC Security Clearances
APP Appeals Inc FIN Finance anllme aw TAX Tax
ARB Arbitration 6L= Chiiims FRN Franchising MEA Medl,a i TEL Telecommunications
AVl Aviation DEF Defense GAM Gaming MED Medical Malpractice TOL Tort Litigation

BDR Broker Dealer

BIO Biotechnology

BKR Bankruptcy

BNK Banking

BSL Commercial/ Bus. Lit.
CAS Class Action Suits

CCL Compliance
Counseling

CIV Civil Rights
CLT Consultant
CMP Compliance

DIV Diversity & Inclusion
DOM Domestic Violence

EDR Electronic Discovery
Readiness Response

EDI E-Discovery

EDU Education

EEO Employment & Labor
ELD Elder Law

ELE Election Law

ENG Energy

ENT Entertainment

GEN Gender & Sex

GOV Government
Contracts

GRD Guardianship

HCA Health Care

HOT Hotel & Resort

ILP Intellectual Property
IMM Immigration

INS Insurance

INT International

INV Investment Services

National Association of Women Lawyers® :

M&A Mergers &
Acquisitions

MUN Municipal
NET Internet
NPF Nonprofit

OSH Occupational Safety
& Health

PIL Personal Injury

PRB Probate &
Administration

PRL Product Liability

TOX Toxic Tort

TRD Trade

TRN Transportation

T&E Wills, Trusts & Estates
WCC White Collar Crime
WOM Women's Rights

WOR Worker’s
Compensation
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Monica Ayres

Richards Layton & Finger PA
920 North King St.

One Rodney Square
Wilmington, DE 19801
ayres@rlf.com
302.651.7581

COR

Doneene Keemer Damon
Richards Layton & Finger PA
One Rodney Square

920 North King St.
Wilmington, DE 19801
Damon@rlf.com

Sabrina Marie Hendershot
Widener University School of Law
1093 Creekside Drive
Wilmington, DE 19804
sabrinamarieh@gmail.com
610.248.9480

Elizabeth Wilburn Joyce
Pinckney Harris & Weidinger LLC
1220 N. Market St.

Suite 950

Wilmington, DE 19801
ewilburnjoyce@phw-law.com
302.504.1497

COR, BKR, BSL, LIT

DISTRICT OF COLUMBIA

Reese Goldsmith

The Catholic University of America
Columbus School of Law

2816 12th Street, NE
Washington, DC 20017
72goldsmith@cardinalmail.cua.
edu

703.887.7730

RES

WLJ : Women Lawyers Journal® :

Ellen Ostrow

Lawyers Life Coach LLC
910 17th St. N.W.

Suite 306

Washington, DC 20006
ellen@lawyerslifecoach.com
301.578.8686

CLT

FLORIDA

Elicia Blackwell

Blackwell Law PLLC

350 Jim Moran Blvd., Suite 220
Deerfield Beach, FL 33442
elicia@blackwelllawllc.com
954.246.5151

LIT, COM, TOL, TEL,

Lana Maria Naghshineh
Bogert & Rembold PL

2121 Ponce de Leon Blvd.
Suite 500

Coral Gables, FL 33134
Inaghshineh@bogertrembold.
com

305.4429111

CNS, BSL, INS

Gigi Rollini

Messer Caparello, PA.

2618 Centennial Place 32308
P.O. Box 15579

Tallahassee, FL 32317
grollini@lawfla.com
850.553.3454

APP, LIT, ELE, COM

ILLINOIS

Michele M. Jochner

Schiller DuCanto & Fleck LLP
200 N. LaSalle St., 30th Floor
Chicago, IL 60601
mjochner@sdflaw.com
312.609.5536

FAM, APP

2014 Vol. 99 No. 4

It takes all kinds.

We put a wide range
of experience to work
for our clients.

We believe people
with diverse backgrounds
push great ideas forward.

Including the idea of diversity itself.

haynesboone

Setting precedent.

haynesboone.com

©2014 Haynes and Boone, LLP

Proskauer is proud to support the

National Association
of Women Lawyers

for its commitment to diversity.

We applaud your efforts
to advance women in the
legal professi

Proskauer>»

Beijing | Boca Raton | Boston | Chicago | Hong Kong | London | Los Angeles
New Orleans New York | Newark | Paris | Sao Paulo | Washington, DC

www.proskauer.com

Proskauer Rose LLP | Eleven Times Square, New York, NY 10036-8299 | 212.969.3000
Attorney Advertising

49



NETWORKING ROSTER

LOUISIANA

Mickey Stephens deLaup
Mickey S. delLaup APLC
2701 Metairie Road

Metairie, LA 70001
mdelaup@delauplawfirm.com
504.828.2277

INS, CNS, TOX, TOL

Katherine “Kate” R. Knox
Bernstein Shur

146 Capitol St.

PO Box 5057

Augusta, ME 04332
Kknox@bernsteinshur.com
207.228.7229

LOB

MASSACHUSETTS

Patricia Comfort

Women’s Bar Association of
Massachusetts

27 School St.

Suite 500

Boston, MA 02108
pcomfort@womensbar.org
617.973.6666

NAWL/LAM

MICHIGAN

Elise lafrate

Rain BDM

5825 Cobb Creek Road
Rochester, Ml 48306
eiafrate@rainbdm.com

Bonnie Mayfield Early
Dykema Gossett PLLC

39577 Woodward Ave.

Suite 300

Bloomfield Hills, M| 48304
carpediem2003@comcast.net
EEO, PRL, LIT, TOX

MINNESOTA

Angela Beranek Brandt
Larson King LLP

2800 Wells Fargo Place
30 East Seventh St.
Saint Paul, MN 55101
abrandt@larsonking.com
651.312.6544

Catherine Landman
Jostens Inc.

3601 Minnesota Drive
Minneapolis, MN 55435
crlandman@gmail.com

MISSISSIPPI

Kristina M. Johnson
Jones Walker LLP

P.O. Box 427

Jackson, MS 39205
kjohnson@joneswalker.com
601.949.4785

GNL

MISSOURI

Kristie Suzanne Crawford
Brown & James PC

300 S. John Q. Hammons
Parkway

Suite 603

Springfield, MO 65806
kcrawford@bjpc.com
417.831.1412

LIT, APP, EEO, HOT

NEW JERSEY

Lynda L. Calderone
Flaster Greenberg, PC
1810 Chapel Avenue West
Cherry Hill, NJ 08002
calderone@comcast.net
215.740.1967

ILP, LIT

Catherine A. Kiernan
Seton Hall University

400 S. Orange Ave.

South Orange, NJ 07044
catherine.kiernan@shu.edu
EDU

National Association of Women Lawyers® :

Jennie L. Osborne

Einhorn Harris Ascher Barbarito
& Frost PC

165 E. Main St.

P.0. Box 3010

Denville, NJ 07834
josborne@einhornharris.com

NEW YORK

Amy Eckman

American Arbitration Association
400 E. 84th St.

Apartment P-2A

New York, NY 10028
amy.k.eckman@gmail.com
ADR, ARB

Anne Kershaw

Knowledge Strategy Solutions LLC
161 Grove St.

Suite 200

Tarrytown, NY 10591

anne@
knowledgestrategysolutions.com
800.372.7992

IST

Elizabeth A. Ledkovsky
Fordham University

School of Law

140 W. 62nd St.

New York, NY 10023
eledkovsky@law.fordham.edu
845.392.2125

Tina R. Peloquin

Fragomen Del Rey Bernsen &
Loewy LLP

7 Hanover Square

New York, NY 10004
tpeloquin@fragomen.com
212.230.2860

IMM

Elizabeth W. Powers

Duane Morris LLP

1540 Broadway

New York, NY 10036
ewpowers@duanemorris.com

Jennifer Rubin

Banco Popular North America
120 Broadway

Suite 16

New York NY 10271
jenniferlrubin@gmail.com
212.417.6617

Shannon Spangler

Knowledge Strategy

Solutions LLC

161 Grove St.

Suite 200

Tarrytown, NY 10591
Shannon@
KnowledgeStrategySolutions.com
IST

OKLAHOMA

Janet Levit

University of Tulsa
College of Law

3120 E. Fourth Place
Tulsa, OK 74104
janet-levit@utulsa.edu

OREGON

Diane L. Polscer

Gordon & Polscer LLC

9755 SW Barnes Road

Suite 650

Portland, Oregon 97225
dpolscer@gordon-polscer.com
INS

PENNSYLVANIA
Valerie Borek

V. Borek Law Firm

2060 Chichester Avenue
Boothwyn, PA 19061
valerie@vboreklaw.com
610.972.7863

WOM, BKR, HCA, CON

Linda Bray Chanow
Center for Women in Law
727 E. Dean Keeton St.
Austin, TX 78705
Ichanow@law.utexas.edu
512.232.1973

NPF

the voice of women in the law®



Sharla J. Frost

Wilson Elser Moskowitz Edelman

& Dicker LLP

5847 San Felipe St.

Suite 2300

Houston, TX 77057
sharla.frost@wilsonelser.com
713.353.2000

COM

Tanya D. Henderson
Perkins Coie

2001 Ross Ave.
Suite 4225

Dallas, TX 75201

thenderson@perkinscoie.com

214.965.7706
BSL, COM

Stephanie Rosuck
H5

7149 Baxtershire Dr.
Dallas, TX 75230
srosuck@hb.com
214.265.6855

LIT, COM, WCC, ANT

VIRGINIA

Mandy Curto

Altria Client Services
6601 W. Broad St.
Richmond, VA 23230
mandy.curto@altria.com
804.484.8841

GROUP MEMBERS

Altria Client Services
altria.com

Clyde & Co
clydeco.com
AVI

WLJ : Women Lawyers Journal® :

Deloitte LLP
deloitte.com

Gordon & Polscer LLC
gordon-polscer.com
COM, INS, LIT, PRL, DEF

Knowledge Strategy
Solutions LLC

KnowledgeStrategySolutions.com

IST, RSM, EDR, CPL, EDI-E

Pinckney Weidinger Urban &

Joyce LLC
pwujlaw.com
COR, BKR, BSL, LIT, M&A

Women'’s Bar Association of

Massachusetts
womensbar.org

INTERNATIONAL

Razan Al Shatti
Department of Legal
Advice & Legislation-
Council of Ministers
Khaldiya-Block 3-Street
39-House 4

Kuwait City, Kuwait 72303
r.al.shatti@gmail.com
GNL

2014 Vol. 99 No. 4

Gibbons P.C. is headquartered at One Gateway: Cemzer
Newark, New Jersey 07102 T 973-596-4500

Littler Mendelson, P.C.
is a proud supporter of its

women attorneys and
The National Association
of Women Lawyers

Littler

littler.com Employment & Labor Law Solutions Worldwide™



“We must carry forward
the work of the women who

came before us...”

-President Barack Obama

Buchanan Ingersoll & Rooney
proudly supports the
National Association
of Women Lawyers

Best Lawyers

SCHOEMAN BEST

UPDIKE LAW L

KAUFMAN _USN&Wws
STERN & _

e Buchanan | KNOVY GREATER
Rooney ve: | PARTNERSHIP

www.bipc.com

A certified women-owned law firm
www.schoeman.com

551 Fifth Avenue

New York, NY 10176 California | Delaware | Florida | New Jersey | New York

North Carolina | Pennsylvania | Virginia | Washington, DC

The real beauty of
diversity is found in the

individual pieces that
make up the whole.

Cultural diversity is what makes our world so rich and
unique — and the more we learn about each other the
more enriched we become and the more connected
we feel. In celebration of this beautiful mosaic of life,
Kilpatrick Townsend is proud to support the National
Association of Women Lawyers, the voice of women
in the law.

ATLANTA
AUGUSTA
CHARLOTTE
DENVER

LOS ANGELES
NEW YORK
RALEIGH

SAN DIEGO

SAN FRANCISCO
SEATTLE
SHANGHAI
SILICON VALLEY
STOCKHOLM
TOKYO

WALNUT CREEK
WASHINGTON D.C.
WINSTON-SALEM

www.kilpatricktownsend.com

GoRedForidomen o

for wama=

—m=

KILPATRICK
TOWNSEND

52

National Association of Women Lawyers® : the voice of women in the law®



NAWL Sustaining and Lifetime Members provide additional funds to
help us provide programs and services to all of our members.

Lifetime Members

Patricia A. Bellasalma
Moorpark, CA

Paula Sammons Butler
Subaru Distributors Corp.
Rye, NY

Gee Cooper
Dolton, IL

Roxanne Douglas
McKesson Corp.
Atlanta, GA

Margaret B. Drew
Margaret Drew Consulting
South Yarmouth, MA

Anne L. Ellington
Washington Court of Appeals
Seattle, WA

Gill S. Freeman
Miami, FL

Peggy Golden
St. Simons Island, GA

Katherine L. Hansen
Detroit, Ml

Veronica C. Leonard
Linden, NJ

Danny Liu
Taipei City, Taiwan

Zoe Sanders
Nelson Mullins Riley
& Scarborough LLP
Columbia, SC

Marie Garofalo Santagata
Garden City, NY

Stephanie A. Scharf
Scharf Banks Marmor LLC
Chicago, IL

Selma Moidel Smith
Encino, CA

Carolyn L. Stapleton
Ganado, TX

Stacie I. Strong
Evanston, IL

Margaret F. Young
Saint Joseph, MO

Ellen A. Pansky
Pansky Markle Ham LLP
South Pasadena, CA

Sustaining Members

Zoha Barkeshli
Drinker Biddle & Reath LLP
Florham Park, NJ

Sally Lee Foley
Bloomfield, M

Rippi Gill
Lazare Potter & Giacovas LLP
New York, NY

Demetra G. Johal
Laughlin Falbo Levy & Moresi LLP
Pasadena, CA

Doneene Keemer Damon
Richards Layton & Finger PA
Wilmington, DE

Elizabeth McNulty
Archer Norris, PLC
Newport Beach, CA

Ellen Ostrow
Lawyers Life Coach LLC
Washington, DC

Juliana S. O'Reilly
American Express
New York, NY

Judith Resnik

Yale Law School, Arthur Liman
Professor of Law

New Haven, CT

Razan Al Shatti
Council of Ministers
Kuwait City, Kuwait

Linda A. Willett

Horizon Blue Cross Blue Shield
of New Jersey

Newark, NJ

Please contact Liz Stuewe at stuewel@nawl.org or 312.988.6186 if
you would like to become a sustaining or lifetime member.

National Association of Women Lawyers”

the voice of women in the law*




PRSRT STD

National Association of Women Lawyers® U'SPIXi%GE
the voice of women in the law” PERMIT #6563
SLC UT 84115

National Association of Women Lawyers
American Bar Center, MS 19.1

321 North Clark Street

Chicago, IL 60654



