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NOTE FROM THE WLJ EXECUTIVE EDITOR
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for attorney discipline matters with the Massachusetts Board of Bar Overseers. She 
is a NAWL board member and liaison to NAWL’s Practice Area Affinity Groups.

Got grit? 
Resilience has been on my mind lately.
By Elizabeth A. Levy

The saying, “when one door closes, another 
one opens” may be a cliché, but I find some truth and 
comfort in those words. They tell us that missing an 
opportunity, hitting an obstacle or being blindsided 
is not the whole story. Unexpected, abrupt and 
unwelcome events do happen, and yet we are not 
finished. It is an interruption, not a terminal condition. 

When such events happen to us, we somehow find 
the wherewithal to reassess priorities, change plans, 
let go of dreams and, if we will allow ourselves, grieve 
the loss of what was.  All of this happens while we try 
to “keep calm and carry on” for the sake of family, 
financial security, health, sanity, career and dignity. 

We may experience the five stages 
of grief – denial, anger, bargaining, 
depression, acceptance – yet at some 
point we look up, look around, and 
get moving again, maybe in a different 
direction from before. 

We’ve heard this attitude referred to 
as ‘resilience’ or ‘grit’: the ability after a 

setback to pick ourselves up and get back to whatever 
it is we’ve got to do. We’ve also heard how important 
it is to develop this mindset. 

It’s not a new concept. Eleanor Roosevelt once 
said, “You must do the things you think you cannot 
do.” Women and other under-represented groups 
have demonstrated throughout history that to be 

appropriately treated, recognized and valued, we have 
to get back on the horse that threw us. We do what we 
think we cannot do. Our instincts for survival compel 
us to keep going after a loss.

And yet, having overcome obstacles right and left, 
why do many of us doubt our ability to overcome 
the next one? How many setbacks do we need to 
experience, and overcome, before we know that we 
can handle this one, and the next one, and the next, 
whatever it is, however daunting it seems to be? Haven’t 
we proved the point? 

The evidence shows overwhelmingly that we are already 
very good at this, having had plenty of experience. 

Take a moment to acknowledge your innate strength. 
It is truly a renewable resource. We are more capable, 
more resilient, than we might think. As with love 
and chocolate chip cookies, when we need more, we 
simply make more. When the situation requires grit 
and resilience, I’ve learned (repeatedly) that somehow 
we find what we need to get us past the difficulty. 
Experience tells us we’ve got this.    

P.S. Individual results may vary. Reread as necessary. 

I’ve learned 
(repeatedly) that 
somehow we find 
what we need to get 
us past the difficulty. 
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A LETTER FROM NAWL PRESIDENT ANGELA BERANEK BRANDT

Angela Beranek Brandt is a partner with Larson • King, LLP in St. Paul, Minn. She is an accomplished first-chair trial lawyer and 
has earned favorable results for clients in front of juries, arbitrators and judges. She practices in the areas of commercial litigation, 
employment law, and products liability. In addition to her work with NAWL, Brandt is past president of the Ramsey County Bar 
Association. She has been elected to membership in the Federation of Defense and Corporate Counsel and American Board 
of Trial Advocates. She has been recognized as a “Super Lawyer” by Minnesota Law & Politics and is AV Rated by Martindale-
Hubbell. Her work with women is balanced out at home where she has three sons—an 11-year-old and 8-year-old twins.

We can find our commonality
During a time when so many are all too quick to point out what 
divides us, it is important for NAWL to provide a place for us to unite.
By Angela Beranek Brandt

NAWL’s purpose is clear: empowering women in the 
legal profession. For more than 100 years, the NAWL 
leaders who have come before me have worked tirelessly 
toward the mission of providing leadership, a collective 
voice, and essential resources to advance women in the 
legal profession and advocate for the equality of women 
under the law.

NAWL works in a number of ways to achieve its 
mission. One of those ways is by having an inclusive 
culture. An inclusive organization is one that offers ways 
in which its members can find commonality. During a 

time when so many are all too quick to point 
out what divides us, it is important for NAWL to 
provide a place for us to unite. As different as we 
all are, we can find our commonality. When we 
find that common thread, we have a connection. 
It is this commonality and connection that will 
unite our efforts to drive actions and change. 

Because this is your organization, it is important for you 
to be connected. My sincere hope is that in the coming 
year you feel more connected to NAWL and more 
connected to your fellow members. Only through your 
involvement and work will we further NAWL’s mission.

We all have demands on our resources, not the least 
of which, our time. There are endless places we could 
be expending those resources, or even keeping them to 
ourselves. But none of us can sit back and wait for others 
to do the work. In the words of Rev. Henry Melvill, 
“[you] cannot live for yourselves; a thousand fibres 
connect you with your fellow-[wo]men, and along those 
fibres, as along sympathetic threads, run your actions 
as causes, and return to you as effects.”

We have a lot of work to do and a lot of ground 
to gain. We cannot do it without you. We want your 
actions, your energy, your ideas and your shared desire 
to advance women in the law. The actions you take 
may include encouraging colleagues and friends to 
join NAWL so, like you, they can connect with other 
NAWL members. You may decide to become active 
in a committee or one of our growing affinity groups. 
Getting your organization to become an institutional 
member or sustaining sponsor is a terrific way to 
connect with NAWL to further its mission. Join us at 
the Mid-Year meeting in South Beach this winter and 
at NAWL’s Dallas Conference in the spring for excellent 
programming and networking. Our General Counsel 
Institute is always a great experience. Whatever your 
background or current work, there is space for you and 
a place for you to connect.

Through NAWL, I have had the tremendous fortune 
of working and connecting with so many inspiring and 
talented women. Leslie Richards-Yellen is no exception. 
Over the past year Leslie has led this organization with 
drive and a clear vision. Her lasting legacy will be of 
a more diverse and inclusive organization. To her, I 
extend my gratitude for all she has done for NAWL. I 
am humbled and honored to lead your organization for 
the next year. I am excited to see how the actions we take 
together will return as positive effects that continue to 
empower women in the legal profession.    

Take care,

None of us can 
sit back and wait 
for others to do 
the work.
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An analysis of feminist 
constitutional interpretive theory.

By Sarah Loy

INTERPRETATION 
AS IMPROVEMENT

Selma Moidel Smith Law Student Writing Competition Award Winner



SELMA MOIDEL SMITH, in whose honor the competition is named, has been an 
active member of NAWL since 1943. Smith is the author of NAWL’s Centennial 
History (1999), and recently received NAWL’s Lifetime of Service Award. In the 
ABA Senior Lawyers Division, she was appointed the chair of the Editorial Board 
of Experience magazine (the first woman to hold that position) and was elected to 
the governing council for four years, also serving as chair of several committees 
and as NAWL’s Liaison to the ABA’s Senior Lawyers Division. Smith is a member 
of the board of directors of the California Supreme Court Historical Society and 
is publications chair and editor-in-chief of the Society’s annual journal, California Legal History.

Sarah Loy is a 2015 graduate of Colgate University, where she majored in Peace and Conflict Studies 
and Religion. She is currently a third-year law student at the Pennsylvania State University School of Law.  
She wrote this essay for a seminar course on constitutional interpretation.

I. Introduction

The United States Constitution has played a central 
role in feminist legal scholarship since at least 
the early 1900s, when women’s rights activists 

began lobbying for an Equal Rights Amendment to the 
Constitution.1 Contemporary feminist legal theorists 
continue to analyze and reinterpret the Constitution 
because “the Constitution addresses many issues that 
affect the interests of women.”2 For example, “[t]he 
equal protection clause is central to disputes about 
gender discrimination, affirmative action and sexual 
orientation; substantive due process, privacy and 
liberty provisions affect women’s right to abortion, 
other reproductive freedoms and freedom from 
spousal abuse; and the first amendment is implicated 
by efforts to regulate pornography, hate speech and 
sexual harassment.”3

In spite of feminist concern with the United States 
Constitution,4 no feminist theorist has attempted 
to clearly articulate and codify a general theory of 
feminist constitutional interpretation.5 Instead, while 
a few feminist legal scholars have described their own 
particular versions of constitutional interpretive theory, 
there has been no attempt to analyze these specific 
feminist interpretive theories in order to describe feminist 
constitutional interpretation generally. This paper aims 
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to describe the commonalities between different versions 
of feminist constitutional interpretation and analyze 
this general theory of constitutional interpretation in 
relation to more mainstream constitutional interpretive 
theories. Specifically, this paper asserts that feminist 
constitutional theory involves a concern for the 
legitimacy of the Constitution for women and other 
historically marginalized groups, leading feminist 
theorists to advocate for improving the Constitution 
through interpretation. These improvements generally 
involve expansive interpretations of the “equality” 
and “liberty” provisions of the Equal Protection and 
Due Process Clauses, and also include expanding 
constitutional protections to positive protections and 
the private realm. This interpretive theory is beneficial 
because it exhibits concern with remedying injustice and 
allows flexible interpretation to arrive at the best results. 

Part II of this paper describes feminism and 
feminist legal theory generally to give the reader the 
necessary background within which to place feminist 
constitutional interpretation. Part III describes 
the major principles of feminist constitutional 
interpretation, and Part IV analyzes the benefits 
and criticisms of this approach. Part IV argues that 
feminist interpretation has numerous benefits, with 
the primary benefits being its concern for how the 



Constitution affects the lives of real people and its focus 
on remedying inequality. In addition, Part IV argues 
that feminist constitutional interpretation withstands 
the numerous criticisms that could be levied against it. 
Therefore, feminist constitutional interpretation offers 
a plausible theory of constitutional interpretation that 
may appeal to individuals concerned with legitimate 
outcomes of interpretation. 

II. Feminism and feminist legal 
theory: Where are the women6 in 
American jurisprudence?

Although there is no singular definition of feminism,7 
contemporary feminism generally is concerned with 
analyses of power and inequality: “[W]hat forms 
does power take? Who wields it? How are some 

gendered wieldings of power camouflaged so they do 
not even look like power?”8 By identifying existing 
power structures and exposing inequalities, feminism 
hopes to “mak[e] women visible” and eradicate 
these inequalities and detrimental power structures.9 
However, contemporary feminism not only is concerned 
with how women are harmed by power; instead, 
feminism is increasingly intersectional,10 meaning it is 
concerned with the inequality experienced by people 
of different identities and how these identities work 
together to make individuals particularly susceptible 
to oppression.11 These multiple identities include those 
based on race, religion, gender, sexuality, nationality and 
other identities that contribute to unique experiences 
of oppression and inequality.12 

Feminist legal theory takes the concerns of feminism 
generally and applies its critiques to the legal system. 
The goal of feminist legal theory is “to make women’s 
perspectives an integral part of legal discourse” 
and eliminate patriarchy within legal institutions.13 
These institutions historically disregarded women’s 

The goal of feminist legal theory is “to make women’s 
perspectives an integral part of legal discourse” and 
eliminate patriarchy within legal institutions13

Contemporary feminism is 
not only concerned with how 
women are harmed by power; 

instead, feminism is increasingly 
intersectional,10 meaning it is 

concerned with the inequality 
that is experienced by people of 

different identities and how these 
identities work together so as to 

make individuals particularly 
susceptible to oppression.11
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perspectives and relegated women’s concerns to the 
private or domestic sphere, beyond the reach of the 
law.14 Therefore, feminist legal theory is interested in 
reshaping these institutions to take into account the 
experiences of women and other oppressed groups. The 
United States Constitution plays a significant role in 
this endeavor due to the 14th Amendment’s guarantees 
of equality and due process,15 which have acted as 
the vehicles through which feminist interpreters 
expose and eliminate oppression and inequality.16 
Like feminism generally, feminist legal theory is also 
becoming more concerned with intersectionality, and 
therefore, theorists attempt to consider the ways in 
which the legal system compounds harm to individuals 
based on differing identities, such as race, gender, 
religion and nationality.17

III. Feminist constitutional 
interpretation

a. The Constitution is illegitimate: How do we 
improve it?
Because feminist legal theory is concerned with 
making oppressed individuals visible within our legal 
system, it follows that feminist constitutional theorists 
question the legitimacy of the Constitution, which 
was framed and ratified without input from women 
and other marginalized groups. Many constitutional 
interpretive theories discuss why people today are 
bound by a 200-year-old document. Some theorists 
argue that the Constitution is still relevant because 
Americans continue to recognize the power and 
validity of the document, in spite of its “questionable 
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authority.”18 Others justify continued acceptance of the 
Constitution as a testament to the “enduring validity of 
its principles.”19 For example, Professor Randy Barnett 
explains that the Constitution is legitimate only “if it 
regulates the lawmaking powers it authorizes in such 
a manner as to provide an assurance that validly made 
laws are necessary and will not violate rights.”20 Finally, 
some scholars argue that the Constitution is valid 
because the representatives of “the people” ratified 
it at state constitutional conventions; therefore, the 
Constitution “fix[ed] the will of the sovereign people,” 
and is binding today unless amended by the people.21 

Feminist constitutional theory similarly is concerned 
with the legitimacy of the Constitution. Because 
feminist theorists interpret the Constitution with an 
eye toward rectifying problems experienced by women 
and other marginalized groups, theorists are naturally 
troubled by the absence of women not only during 
the drafting and ratification of the Constitution, but 
also during the subsequent centuries of constitutional 
interpretation. As Judith Baer explained:

The original Constitution and its most important 
amendment are documents written and ratified 
exclusively by males selected for this task by other 
males. Constitution applying, like constitution 
making, has been an enterprise conducted by 
males responsible to other males. Judges . . . have 
been male, as have the practitioners, scholars, 
and students who engage in this enterprise. Men 
have written the Constitution, enacted the laws in 
pursuance thereof, brought the cases challenging 
the laws, argued the cases, written the opinions that 
dispose of the cases, and criticized the opinions that 
settle the cases that challenge the laws that refer to 
the Constitution that men wrote.22

Therefore, feminist interpretive scholars identify a 
“big legitimacy problem” with the Constitution.23

However, feminist theorists respond to this legitimacy 
dilemma in a relatively unique way. Rather than justifying 
the vitality of the Constitution in terms of society’s 
acceptance or reliance on the document, some feminist 
constitutional theorists posit that the Constitution is not 
legitimate unless it advances the equality and liberty of 

those within the borders of the United States.24 Under 
this view, before the 14th Amendment guaranteed due 
process and equal protection, the Constitution was 
an illegitimate document for its continued failure to 
advance the interests of those who had no say in the 
Constitution’s drafting, ratification or interpretation for 
many years, yet were bound by it.25

Because the Const itut ion is  not  legit imate 
unless it advances equality and liberty, the goal of 
feminist constitutional interpretation is to improve 
the Constitution through interpretation. Through 
interpretational improvements and amendments, the 
Constitution may be “held to its promise” of equality, and 
become legitimate.26 

Feminist constitutional theorists differ in the 
specific improvements they suggest. Some advocate 
for constitutional amendments, such as a new equal 
rights amendment. These theorists critique the current 
Constitution as inadequate to protect women’s interests 
and to solve problems that tend to disproportionately 
affect women.27 For example, Professor Mary Becker 
explains that although the Fourth Amendment gives 
women the right to be secure in their homes from 
“unreasonable searches and seizures,” it “neither 
gives women security in their homes from husbands 
nor ensures that [the] government treat marital rape 
like other rapes and assaults.”28 Others argue that the 
Constitution should be improved through reinterpreting 
“liberty” and “equality” in the 14th Amendment.29 For 
example, Professor Catherine MacKinnon challenges 
women to think about the forms of inequality they 
experience on a regular basis and reinterpret the equal 
protection guarantee of the Constitution in order to 
address those inequalities.30

Regardless of the specific improvements advanced, 
these scholars all agree that those charged with 
interpreting the Constitution today have a duty to 
improve it. They believe that “we best honor the 
Constitution and the law we create under it not 
by blindly revering its doctrines and certainly not 
by pledging our loyalty to its present form, but by 
interpreting it, struggling with it, criticizing it, setting its 
goals against itself, and forcing it and us to be true to our 

Many constitutional interpretive theories 
discuss why people today are bound by a 
200-year-old document
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To improve the Constitution for women 
and other historically marginalized 

groups, feminist scholars focus their 
interpretive efforts on the vague 

language of the Equal Protection Clause 
of the 14th Amendment.38

noblest selves.”31 These scholars reason that if the Constitution 
historically advanced the interests of certain men, reinterpreting 
this text will enable it to apply to others.32

b. The vehicle for improvement:  
Expansive interpretation
Because feminist constitutional theorists believe that 
interpretation should be used to “improve” the Constitution, it 
follows that these scholars advocate for an expansive definition 
of interpretation. To feminist theorists, interpretation involves 
broadly defining words and phrases in the Constitution, as 
opposed to discovering the fixed meaning of those words. For 
example, Professor Robin West, while advocating for a new 
interpretation of liberty, states that “we could fundamentally 
reconceive liberty in a more generous and explicitly feminist 
way without doing violence to either liberalism or to the 
document we have inherited.”33 In other work, Professor 
West explains that “the Constitution is an essentially open 
text inviting interpretation, rather than mandating obedience 
to original intent or legislative will.”34 Professor MacKinnon 
justifies her interpretation of the Constitution’s guarantee of 
equal protection35 to address the inequalities in daily life as 
an “aggressive reading [of the Constitution], but a reading 
nonetheless.”36 Feminist interpreters reject accusations that 
they are rewriting the Constitution and argue that feminist 
interpretation must involve “a willingness to break the rules.”37 
c. The objects of improvement: Interpreting equality 
and liberty
To improve the Constitution for women and other historically 
marginalized groups, feminist scholars focus their interpretive 
efforts on the vague language of the Equal Protection Clause 
of the 14th Amendment.38 The focus on equality has been so 
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predominant within feminist legal scholarship that at 
least one scholar has declared feminist legal theory 
to be “obsessed” with the concept of equality.39 In 
addition, feminist interpretation is also concerned 
with interpreting the liberties guaranteed by the 14th 
Amendment’s Due Process Clause to protect liberties 
that certain segments of society lack.40 

As indicated previously, feminist constitutional 
scholars advance varying interpretations of equality.41 
Several theorists argue for changes to the Supreme 
Court’s equal protection jurisprudence. Professor Tracy 
E. Higgins, for example, has advocated for a detailed 
interpretive theory that she labels a “theory of recursive 
politics.”42 Under this theory, the Supreme Court would 
create a standard of “gender justice.”43 Classifications 
based on gender, which are currently evaluated under the 
Equal Protection Clause, would be measured against this 
standard of gender justice in order to determine whether 
the classification was constitutionally permissible.44 
According to Higgins, the gender justice standard would 
incorporate dominance analysis, which “examines the 
role of law in reinforcing gender inequality,” in order 
to allow the Supreme Court to strike down laws that 
result in the subordination of women.45 Professor Sylvia 
Law similarly endorses changes to equal protection 
jurisprudence so that “equality” takes into consideration 
biological differences in relation to reproduction.46 
Another scholar has advocated for an expansive 
definition of equal protection that recognizes that a law 
perpetuates inequality if it has a discriminatory impact, 
as opposed to requiring a discriminatory impact and 
discriminatory purpose.47

Other interpretations of equality do not specifically 
involve changes to equal protection standards, but 
instead entail expanding the definition of equality and 
using this expansive definition to interpret and extend 
the reaches of the Equal Protection Clause. For example, 
Professor West argues that the Equal Protection Clause 
should be interpreted as a constitutional commitment 
“to rid the culture of the stultifying, oppressive and 
damaging consequences of the hierarchic domination of 
some social groups by others.”48 She rejects the abstract 
standards for which other scholars advocate, and instead 
desires an interpretation of the Equal Protection Clause 
that will be used generally to eliminate oppression and 
patriarchy.49 Similarly, Professor MacKinnon argues for 
an expansive definition of equality so that “new groups 
and practices” are protected.50

With regard to interpreting the “liberty” protected 
by the Due Process Clause, scholars have advocated for 
extending the liberties that are recognized to positive 
liberties, as opposed to negative liberties.51 The Due 
Process Clause indicates that a state may not “deprive 
any person of life, liberty, or property without due 
process of law.”52 Almost all the protections of the 
Bill of Rights have been “incorporated” into the Due 
Process Clause’s protection of “liberty” and applied to 
state governments.53 Incorporation means that the Due 
Process Clause prohibits states from encroaching on 
those rights guaranteed by the Bill of Rights, as long 
as a particular provision of the Bill of Rights has been 
incorporated into the Due Process Clause. The problem 
that many feminist constitutional scholars have with 
selective incorporation and the liberties protected by the 

Due Process Clause generally is that 
the Due Process Clause and Bill 
of Rights protect mostly negative 
liberties, as opposed to positive 
liberties.54 For example, the Bill of 
Rights protects the rights to speak, 
believe and associate without 
governmental intrusion, but does 
not guarantee an education.55 In 
addition, the liberty of the Due 
Process Clause protects a realm 

If the Constitution is interpreted pursuant to 
originalism, feminist theorists view the Constitution 
as illegitimate, and if the Constitution were to be 
interpreted according to feminist theory, originalists 
would see that interpretation as illegitimate.

Some feminist constitutional theorists posit that the 
Constitution is not legitimate unless it advances the 
equality and liberty of those within the borders of the 
United States24
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of privacy that encompasses personal decisions such 
as the right to use contraceptives56 and the right to an 
abortion57 without government interference. However, 
the Due Process Clause does not protect the right to an 
abortion or contraceptives even if individuals cannot 
afford to pay to exercise their rights themselves.58 By 
protecting negative rights instead of positive rights, 
the Constitution fails to “guarantee the liberties that 
women peculiarly lack in this country.”59 In addition, 
the protection of negative rights actually may harm 
women. By protecting negative freedoms like the 
right to privacy60 from government interference, the 
Constitution protects the private sphere in which much 
abuse and violence towards women takes place, and may 

make it impossible for the government to intrude into 
this private sphere to protect women.61

In addition to advocating for an expansive definition 
of liberty so as to include positive liberties, many 
feminist scholars would interpret the 14th Amendment 
so as to regulate private conduct,62 as opposed to simply 
“state action.”63 By focusing on state action instead of 
private action, constitutional scholars ignore private 
inequalities that predominantly affect women.64 For 
example, the state does not necessarily perpetuate 
inequalities like women’s economic disadvantages, abuse 
and sexual violence; instead, these are inequalities that 
are often created and perpetrated by private actors.65 
Therefore, the expansive definitions of liberty and 
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inequality discussed supra will not be enough to create 
equality for women and other marginalized groups as long 
as the Constitution’s prohibitions continue to extend only 
to state action.66 In addition, by restraining state action 
and protecting private action from state interference, 
the 14th Amendment as currently interpreted is 
“strengthening the social or private power of whatever 
social institution or private group” is perpetuating the 
inequality.67 By reinterpreting the 14th Amendment so 
as to provide protections from private action as well 
as state action, feminist constitutional theorists hope 
to make the Constitution’s guarantees of liberty and 
equality meaningful for women, thereby increasing the 
legitimacy of the Constitution. 

IV. Analysis
In sum, feminist constitutional interpretation is the 
activity of legitimizing the Constitution by advancing 
the “equality” and “liberty” guarantees of the 14th 

Amendment. Part IV argues that feminist constitutional 
interpretation advances numerous benefits compared 
to other theories of constitutional interpretation. 
In addition, feminist interpretation withstands the 
numerous criticisms that could be levied against it. 
Therefore, feminist interpretation represents a plausible 
theory of constitutional interpretation that may appeal 
to individuals who are concerned with the legitimate 
outcomes of constitutional interpretation, as opposed to 
simply legitimate methods of interpretation.

a. Benefits of feminist constitutional 
interpretation
One of the major benefits of feminist constitutional 
interpretation is that it recognizes that the Constitution 
impacts people’s lives, and therefore, interpreters are 
concerned not with abstract theories or the meaning 
of the Constitution’s text at the framing, but with 
making sure that the Constitution shapes people’s lives 
in positive ways and tries to remedy injustice.68 This 
interpretive theory involves recreating the Constitution 
so as to resolve the inequities of modern society and 
responding to the needs of real people, including those 
who were not represented among the framers or the 
subsequent generations of constitutional adjudicators 
and interpreters.69 This theory may therefore appeal to 
individuals who are unsettled by interpretive theories 
that prioritize method over result.

In addition, feminist constitutional interpretation 
is a flexible approach that allows interpreters to use 

multiple interpretive methods to 
reach equitable results. Feminist 
constitutional theorists can use 
historical evidence, precedent and 
policy arguments, among other 
methods, in order to arrive at an 
interpretation that best promotes 
equality and liberty.70 Rather than 
confining interpreters to either 
adhering to a theory that does not 
produce just results in a particular 
case or abandoning an interpretive 
theory in order to reach an equitable 

result, feminist interpretation recognizes that many 
methods of constitutional interpretation have benefits 
in particular circumstances. 
b. Critiques of feminist constitutional 
interpretive theory
Furthermore, the benefits of feminist interpretation 
are not destroyed by the criticisms that could be 
made against it. Because no scholar has attempted to 
generally describe feminist constitutional theory, no 
scholar has critiqued this theory. However, based on 

To feminist theorists, interpretation involves broadly 
defining words and phrases in the Constitution, as 
opposed to discovering the fixed meaning of those words

By restraining state action and protecting private 
action from state interference, the 14th Amendment 
as currently interpreted is “strengthening the social 
or private power of whatever social institution or 
private group” is perpetuating the inequality.67
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the supposed benefits of other theories of constitutional 
interpretation, one can imagine numerous critiques 
that could be made regarding feminist constitutional 
interpretation. Particularly, skeptics could argue that 
feminist interpretation (1) does not constrain judges; (2) 
could lead to radical change; (3) makes the Constitution 
illegitimate; (4) is not interpretation; and (5) does not 
provide guidance as to how most of the Constitution 
should be interpreted. In spite of these potential 
critiques, this Section argues that feminist constitutional 
interpretation withstands these criticisms.

Firstly, feminist constitutional interpretation does not 
constrain judges. Many originalist71 scholars claim that 
the benefit of originalism is that it constrains judges.72 As 

the late Justice Scalia explained, originalism “establishes 
a historical criterion that is conceptually quite separate 
from the preferences of the judge himself.”73 Because 
under originalism, judges follow the historical meaning 
of the Constitution’s text, judges are constrained from 
interpreting the Constitution based on their own 
preferences.74 Originalists often criticize other methods 
of interpretation for allowing “judges [to] mistake 
their own predilections for the law[,]”75 and feminist 
constitutional interpretation could be critiqued on 
similar grounds; an interpretive theory that focuses 
generally on improving the Constitution does not give 
judges guidance as to how exactly the Constitution 
should be interpreted, and therefore does not constrain 
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judges. This lack of constraint leaves constitutional 
interpretation to the whims of judges to do what they 
want with the Constitution.

However, other scholars recognize that originalism’s 
“constraints” on judges are illusory, as “constitutional 
interpretation is not a scientific process but a subjective 
undertaking which vests the historian with enormous 
discretion in ordering and analyzing her data.”76 
Therefore, the fact that feminist constitutional 
interpretation does not purport to constrain judges is not 
necessarily a negative; instead, feminist constitutional 
interpretation may be considered an honest interpretive 
approach that recognizes that judges are not constrained 
by methods of constitutional interpretation, as 
interpretation is inherently subjective.77 In addition, 

although this approach does not give much specific 
guidance to judges on how to resolve particular cases, 
judges are used to listening to competing policy 
arguments and making decisions that they think are 
best; therefore, feminist constitutional interpretation is 
not giving judges new power or substantially changing 
their job.78

Secondly,  cr it ics  could argue that  feminist 
constitutional interpretation could lead to radical 
change in constitutional law, upsetting the reliance that 
individuals have placed on particular constitutional 
doctrines. For example, one could imagine a Burkean 
minimalist, who prizes stability and small changes in 
the law, opposing feminist interpretation based on its 
“calls for dramatic movements in the law.”79 However, 

By focusing on state action instead of private 
action, constitutional scholars ignore private 
inequalities that predominantly affect women64

Rather than confining interpreters 
to either adhering to a theory that 
does not produce just results in 
a particular case or abandoning 
an interpretive theory in order to 
reach an equitable result, feminist 
interpretation recognizes that 
many methods of constitutional 
interpretation have benefits in 
particular circumstances.
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American jurisprudence has previously survived 
dramatic changes in the law.80 In addition, the United 
States should not abide by a constitutional doctrine that 
promotes inequality and oppression simply because 
that doctrine maintains stability. By promoting equality 
and liberty, feminist constitutional interpretation 
would only advance radical changes in constitutional 
law if those changes were necessary to “hold the 
Constitution to its promise” of equality.81 Therefore, the 
change contemplated by feminist interpreters could be 
considered positive change for many individuals. 

Furthermore, one could criticize feminist theorists’ 
quest for constitutional legitimacy by pointing out 
that “legitimacy” is subjective; a Constitution that 
is legitimate to one person may be illegitimate to 

another. Because feminist constitutional interpretation 
encourages expansive interpretation aimed toward a 
particular result, namely equality and liberty, critics 
may argue that this interpretive approach is illegitimate. 
For example, an originalist who believes that adhering 
to the original intent or original public meaning 
of the Constitution is the only way to interpret the 
Constitution may find feminist interpretation to be 
illegitimate because feminist theory allows judges “to 
improvise a constitutional tune as they go along,” thus 
“usurp[ing] the people’s fundamental right to govern 
themselves.”82 However, this complaint is impossible to 
resolve for any theory of constitutional interpretation. If 
the Constitution is interpreted pursuant to originalism, 
feminist theorists view the Constitution as illegitimate, 
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and if the Constitution were to be interpreted 
according to feminist theory, originalists would see that 
interpretation as illegitimate. Therefore, this critique 
does not destroy the merits of feminist interpretation, as 
all interpretive theories are illegitimate to some people.83 

Moreover, feminist constitutional interpretation 
could be critiqued based on its expansive definition of 
interpretation. For example, someone who believes that 
interpretation is “the discovery of the linguistic meaning 
of the constitutional text”84 or that interpretation 
is “empirical, not normative”85 would quickly reject 
feminist constitutional interpretation as simply not 
interpretation.86 Scholars may even argue that feminist 
interpretation is tantamount to an unauthorized 
amendment of the Constitution.87 However, these 
restrictive definitions of interpretation do not comport 
with what interpretation looks like in practice.88 People 

use the word “interpretation” in a wide variety of 
contexts, in order to refer to a broad range of activities, 
include interpreting “dreams, novels, census data, 
seismographic records, constitutions and the entrails of 
a chicken.”89 Therefore, feminist constitutional scholars 
argue that their method of interpretation still conforms 
to the broad definition of interpretation in our society, 
as they are discussing “what is and is not inequality” 
and liberty, just as other interpreters do.90

Finally, those who recognize a more expansive 
definition of interpretation may sti l l  criticize 
feminist interpretive theory for not being helpful 
in practice, as this theory only gives instruction 
regarding interpreting the 14th Amendment and the 
Bill of Rights. However, although feminist theory 
concentrates on interpreting the 14th Amendment, it 
does not follow that this theory can only be applied 

Feminist constitutional interpretation is a flexible 
approach that allows interpreters to use multiple 
interpretive methods in order to reach equitable result

By promoting equality 
and liberty, feminist 
constitutional 
interpretation would 
only advance radical 
changes in constitutional 
law if those changes 
were necessary to “hold 
the Constitution to its 
promise” of equality. 81 
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to particular constitutional provisions. Instead, 
because feminist constitutional theory is concerned 
with legitimating the entire Constitution, then the 
entire Constitution could be interpreted in a way that 
best advances equality and liberty. What equality and 
liberty look like may vary depending on the particular 
provision at issue, but feminist constitutional 
interpretation requires that equality and liberty be the 
focus in order to make the Constitution legitimate.91 
If a judge is faced with two possible interpretations, 
both of which advance equality, then the judge is free 
to use other interpretive methods to choose between 
the two options, giving the judge flexibility. Therefore, 
feminist constitutional interpretation can help judges 
approach the interpretations of many provisions of the 
Constitution, and gives judges flexibility in choosing 
an interpretive method, as long as that method 
promotes equality.

V. Conclusion
In conclusion, feminist constitutional interpretation 
focuses on improving the Constitution by broadly 
interpreting the “equality” and “liberty” guarantees of the 
14th Amendment to make the Constitution legitimate 
for those who had no say in its drafting or ratification. 
This theory is a beneficial approach to constitutional 
interpretation, as it allows multiple interpretive methods 
to be used to improve the Constitution for those who 
have historically been disadvantaged. By focusing on 
the results of interpretation as opposed to the methods 
of interpretation, this theory may attract individuals 
who are concerned more with the Constitution’s effects 
on people’s lives than the intent of long-dead framers. 
Therefore, feminist constitutional interpretation offers 
a plausible theory of constitutional interpretation that 
may appeal to individuals who are concerned with 
equitable interpretive outcomes.     
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sources in order to “present the Constitution in its best light”).

32.  See Kenneth L. Karst, Woman’s Constitution, 1984 Duke L.J. 447, 
460 (1984) (“[I]f the law of a male-oriented society has contributed 
to the hold of stereotypical assumptions about women, the same 
body of law has been made to serve the ends of reform, and offers 
hope of reforms yet to come. . . . [I]f we can see that the process 
that forms men has produced a world view tending toward one 
form of social ordering, then we should also be able to see that 
the process that forms women produces an alternative world 
view. Perhaps that perspective offers hope for a reconstruction of 
a different kind, not merely to open ‘man’s world’ to women but to 
reshape constitutional law for all of us.”).

33.  West, supra note 31, at 444.

34.  West, supra note 12, at 707.

35.  U.S. Const. amend. XIV, § 1.

36.  MacKinnon, supra note 23, at 1773. 

37.  Baer, supra note 22, at 164 (explaining that “a feminist constitutional 
jurisprudence is free to reject these conceptual traps and to 
devise new approaches to constitutional reasoning”); MacKinnon, 
supra note 23, at 1776 (“Expanding the standard for cognizable 
inequality by getting new groups and practices recognized under 
the Constitution is interpretation. If expanding the meaning of a 
constitutional term like ‘equal protection of the laws’ to prohibit the 
reality of second class citizenship of formerly excluded peoples 
is regarded as a rather large interpretive step by some, it may be 
because those doing the interpretation want to keep their practices 
and privileges, or have limited imaginations or narrow lives. But 
we are still talking interpretation: what is and is not inequality.”).

38.  The 14th Amendment states that no state shall “deny to any person 
within its jurisdiction the equal protection of the laws.” U.S. Const. 
amend. XIV, § 1. 

39.  Patricia A. Cain, Feminism and the Limits of Equality, 24 Ga. L. 
Rev. 803, 803 (1990). Cain criticizes this “obsession” and suggests 
new legal arguments and concepts besides equality “that are 
better-tailored to the accomplishment of the feminist goal of self-
definition.” Id. at 807; see also Schwarzenbach, supra note 5, at 10 
(advancing a “civic friendship” theory of constitutional interpretation 
that does not simply analyze equality and freedom).

40.  The Due Process Clause states that a state may not “deprive any 
person of life, liberty, or property, without due process of law.” U.S. 
Const. amend. XIV, § 1.

41.  See Cain, supra note 39, at 828-41 (describing different feminist 
theories and how these theories define “equality”).

42.  Higgins, supra note 5, at 1701.

43.  Id.

44.  Id.

45.  Id. at 1677, 1702.

46.  Sylvia Law, Rethinking Sex and the Constitution, 132 U. Pa. L. Rev. 
955, 955, 1037, 1014 (1984). Professor Law argues that if a law 
classifies based on biological differences, the court should then look 
at “whether the law has a substantial impact on perpetuating the 
inequality of women.” Id. at 1014. If it does, strict scrutiny should 
be applied. Id. 

47.  See Karst, supra note 32, at 488.

48.  West, supra note 12, at 693. 

49.  Id. at 694-95.

50.  See MacKinnon, supra note 23, at 1776.

51.  See West, supra note 12, at 699 (“‘Liberty’ means the affirmative 
liberty to live a meaningfully free and autonomous life . . . .”); see 
also Robin West, Constitutional Skepticism, 72 B.U.L. Rev. 765, 
777 (1992) (“[T]he Constitution creates and protects these spheres 
of noninterference not only in preference to, but also at the cost of, 
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the more positive conceptions of freedom and autonomy necessary 
for progressive change.”) (emphasis in the original).

52.  U.S. Const. amend. XIV, § 1.

53.  For a discussion of selective incorporation, see, e.g., McDonald v. 
City of Chicago, 561 U.S. 742, 759-67 (2010).

54.  See West, supra note 31, at 461; Becker, supra note 27, at 455; 
Higgins, supra note 5, at 1676.

55.  See West, supra note 31, at 449.

56.  See Eisenstadt v. Baird, 405 U.S. 438, 447-55 (1972); Griswold v. 
Conn., 381 U.S. 479, 484-86 (1965).

57.  See Roe v. Wade, 410 U.S. 113, 152-54 (1973).

58.  See Harris v. McRae, 448 U.S. 297, 316 (1980); West, supra 
note 31, at 450. However, feminist interpreters do not necessarily 
believe that all rights in the Constitution must be government-
funded. Instead, because feminist interpreters believe that the 
purpose of interpretation is to advance equality and the liberty of 
the oppressed, they would be unlikely to argue that the government 
should fund gun purchases, for example, so that individuals can 
exercise their Second Amendment right to bear arms, as gun 
violence in the form of domestic abuse often affects women 
disproportionately, thereby implicating the equality and liberty 
of women. See Jennifer L. Vainik, Kiss, Kiss, Bang, Bang: How 
Current Approaches to Guns and Domestic Violence Fail to Save 
Women’s Lives, 91 Minn. L. Rev. 1113, 1131-35 (2007).

59.  See West, supra note 31, at 453. The positive rights that Professor 
West envisions include freedom to live an involved political and 
economic life without the unequal domestic responsibilities placed 
on women and freedom from sexual violence, and may also include 
the right to equal pay. Id. at 456-57; see also Becker, supra note 
27, at 455 (explaining that because the Bill of Rights only protects 
negative rights, “women’s activities and concerns—from economic 
rights to religion—seem beyond the proper scope of government); 
Karst, supra note 32, at 475, 477. Interestingly, Professor West 
uses originalist sources to argue that “it is far more consistent 
with the abolitionist history of the 14th Amendment to understand 
the liberty guaranteed by that amendment’s Due Process Clause 
in a positive rather than negative sense.” West, supra note 31, at 
465. This passage highlights a benefit of feminist constitutional 
interpretation that will be discussed in detail infra: feminist 
constitutional theory allows many different methods of constitutional 
interpretation to be used to advance the general goal of equality.

60.  The right to privacy includes “the liberty to create a private, familial 
life in whatever way the individual deems best . . . .” West, supra 
note 31, at 458-61.

61.  See West, supra note 31, at 458-61; Becker, supra note 27, at 
455; Elizabeth Schneider, Battered Women, Feminist Lawmaking, 
Privacy, and Equality, in Women and the United States Constitution, 
supra note 5, at 197, 201-11 (“Concepts of privacy permit, 
encourage, and reinforce violence against women. The notion of 
marital privacy has been a source of oppression to battered women 
and has helped to perpetuate women’s subordination within the 
family.”).

62.  See Becker, supra note 27, at 455; Higgins, supra note 5, at 1665, 
1670, 1674; West, supra note 31, at 460; West, supra note 12, at 
690; Catharine MacKinnon, Foreword to Feminist Constitutionalism: 
Global Perspectives, supra note 7, at ix, x; Jennifer Nedelsky, The 
Gendered Division of Household Labor: An Issue of Constitutional 
Rights, in Feminist Constitutionalism: Global Perspectives, supra 
note 7, at 15, 16; West, supra note 51, at 778. This concern with 
eliminating the public-private distinction reflected in the Constitution 
mirrors a similar concern in feminist scholarship generally. See 
Enloe, supra note 6, at 3 (“That is, making useful sense—feminist 
sense—of international politics requires us to follow diverse women 
to places that are usually dismissed by conventional foreign affairs 
experts as merely ‘private,’ ‘domestic,’ ‘local,’ or ‘trivial.’ As we will 
discover, however, a disco can become an arena for international 
politics. So can someone else’s kitchen or your own closet.”).

63.  State action was described in the Civil Rights Cases in 1883. 
Speaking specifically about the 14th Amendment, the Civil Rights 
Cases explained that the 14th Amendment prohibits “state action,” 
as opposed to “[i]ndividual invasion of individual rights.” United 
States v. Stanley, 109 U.S. 3, 11 (1883). Therefore, Congress could 
legislate so as to prohibit certain actions by the state, but it could 
not enact laws that regulated the actions of private individuals. Id. 
at 11. For a more recent description of the state action requirement, 
see Jackson v. Metropolitan Edison Co., 419 U.S. 345, 349 (1974).

64.  See Higgins, supra note 5, at 1665, 1670 (“By emphasizing the 
legitimacy and limitations of state-sponsored power, mainstream 
constitutional theory turns away from private inequality and 
powerlessness . . . .”). 

65.  See Higgins, supra note 5, at 1673-74.

66.  See Karst, supra note 32, at 477 (“The constitutional right of equal 
citizenship, she will find, is not much help when it comes to such 
things as wages and promotion opportunities.”); Higgins, supra 
note 5, at 1674-75.

67.  West, supra note 12, at 690.

68.  See, e.g., West, supra note 51, at 766 (advocating for a 
discussion of the value of the Constitution in terms of “serv[ing] 
the communities and individuals [it is] designed to protect”). 

69.  See supra note 23-24 and accompanying text.

70.  See West, supra note 31, at 465-66 (using historical, originalist 
evidence to argue that “it is far more consistent with the 
abolitionist history of the [14th] Amendment to understand the 
liberty guaranteed by that amendment’s Due Process Clause in a 
positive rather than negative sense”); Schwarzenbach, supra note 
5, at 9 (describing the varying methods and sources that could 
be used to interpret the Constitution pursuant to her particular 
version of feminist constitutional interpretation). Whereas feminist 
interpretation allows the use of originalist evidence, it does not 
require adherents to exclusively use originalism to interpret the 
Constitution, which eliminates the problems associated with 
deducing the original meaning or intent of the Constitution. For a 
description of some of these problems, see generally Brest, supra 
note 18.

71.  Originalism is generally “the familiar approach to constitutional 
adjudication that accords binding authority to the text of the 
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Constitution or the intentions of its adopters.” Brest, supra note 
18, at 204; see generally Lawrence B. Solum, The Fixation Thesis: 
The Role of Historical Fact in Original Meaning, 91 Notre Dame 
L. Rev. 1, 3-5 (2015) (describing the history of originalism and the 
rise of “new originalism”).

72.  See, e.g., Solum, supra note 71, at 1; Brest, supra note 18, at 
204 (explaining that originalists justify this approach because  
“[a]dherence to the text and original understanding arguably 
constrains the discretion of decisionmakers . . . .”); Coan, supra note 
21, at 1034-35 (“An even more common version of the argument 
from writtenness holds that only originalism is consistent with the 
primary purpose of written constitutions—namely to subject the 
power of judges and, through them, other government officials, to 
fixed constitutional constraints.”); see also Barnett, supra note 20, 
at 654 (“Putting a constitution in writing is conducive to preserving 
the rights of the people from infringement by government officials, 
but only if its original meaning is not contradicted or altered without 
adhering to formal amendment procedures.”).

73.  Antonin Scalia, Originalism: The Lesser Evil, 57 U. Cinn. L. Rev. 
859, 864 (1989).

74.  Id. at 863-64. 

75.  Id. at 863. As David Strauss has explained, “The fear is that the 
alternative to some form of textualism or originalism is ‘anything 
goes’—that constitutional law, if cut loose from text and original 
understandings, will become nothing more than a reflection of 
judges’ political views.” Strauss, supra note 18, at 879. 

76.  Brest, supra note 18, at 231; Coan, supra note 21, at 1035-36 
(explaining that “original meaning is frequently ambiguous, 
limiting its power to constrain judges and other officials”). For an 
example of how originalism involves a significant amount of judicial 
discretion, see Saul Cornell, Meaning and Understanding in the 
History of Constitutional Ideas: The Intellectual History Alternative 
to Originalism, 82 Fordham L. Rev. 721, 740-47 (2013) (discussing 
how District of Columbia v. Heller “shows that [originalism’s] 
methods are easily manipulated and prone to abuse”).

77.  Judge Richard Posner has recognized that Supreme Court Justices 
are not constrained in constitutional cases; instead, “the Supreme 
Court, when it is deciding constitutional cases, is political in the 
sense of having and exercising discretionary power as capacious 
as a legislature’s. It cannot abdicate that power, for there is nothing 
on which to draw to decide constitutional cases of any novelty 
other than discretionary judgment. . . . Such cases occupy a broad 
open area where the conventional legal materials of decision run 
out and the Justices, deprived of those crutches, have to make 
a discretionary call.” Richard Posner, Foreword: A Political Court, 
119 Harv. L. Rev. 32, 40 (2005).

78.  See Posner, supra note 77, for a description of the political nature 
of constitutional decision-making. 

79.  Cass R. Sunstein, Burkean Minimalism, 105 Mich. L. Rev. 353, 
358, 362 (2006).

80.  Some decisions that have been described at disruptive include the 
following: Brown v. Bd. of Educ., 347 U.S. 483 (1954); Lawrence v. 
Tex., 539 U.S. 558, 586, 590 (2003) (Scalia, J., dissenting) (arguing 
that the Court is ignoring “[t]he need for stability and certainty” that 
it touted in Planned Parenthood of Southeastern Pa. v. Casey 
and calling Lawrence “a massive disruption of the current social 

order”); see also Sunstein, supra note 79, at 360 (explaining that 
Brown “disrupted an established institution in the name of a theory 
involving equality on the basis of race”).

81.  MacKinnon, supra note 23, at 1775.

82.  Coan, supra note 21, at 1033 (quoting James Madison, Jay’s Treaty 
(Apr. 6, 1796), in The Papers of James Madison 290, 295-96 (J.C.A. 
Stagg et al. eds., 1989)).

83.  Similarly, one could argue that by expanding equality and liberty for 
certain individuals, feminist constitutional interpretation may restrict 
the liberty of others. See Scalia, supra note 73, at 856 (“[W]e should 
not fool ourselves into believing that because we like the result the 
result does not represent a contraction of liberty.”). For example, 
by expanding constitutional protections to the private sphere, 
feminist constitutional interpretation would result in a restriction of 
the liberty of private actors. Again, however, this criticism cannot 
be resolved. Feminist theorists believe that protecting the liberty of 
private actors allows those actors to infringe on women’s positive 
liberties and perpetuate inequality. See supra notes 62-67 and 
accompanying text. Resolving feminist concerns necessarily 
involves restricting the liberty of some individuals so that those 
individuals no longer infringe on the liberty of women. In sum, 
by providing more rights to certain individuals, others will always 
believe that their liberty is being taken away. Because there is no 
way for any constitutional theory to resolve this problem, feminist 
interpretation is not destroyed by this criticism.

84.  Solum, supra note 71, at 5.

85.  Barnett, supra note 20, at 66.

86.  Some scholars may see feminist interpretation as a theory of 
construction as opposed to a theory of interpretation. See Solum, 
supra note 71, at 9-10; Barnett, supra note 20, at 66.

87.  For example, comparing the Constitution to a recipe, Professor 
Gary Lawson argues that if a “recipe says ‘pepper,’ and if modern 
cooks use rosemary instead, they are not interpreting the original 
recipe, but rather they are amending it—perhaps for the better, but 
amending it nonetheless.” Gary Lawson, On Reading Recipes . . . 
and Constitutions, 85 Geo. L.J. 1823, 1830 (1997). Lawson argues 
that changes to the “recipe” must be made “in accordance with 
either the explicit or implicit procedures for change contained in 
the recipe. Otherwise, one is substituting a new recipe rather than 
interpreting the old one.” Id. at 1831. 

88.  Coan, supra note 21, at 1073. Coan argues that defining 
interpretation as “the search for original meaning” is an example 
of “persuasive definition.” See id. at 1071-183. 

89.  Id. at 1073 (internal quotation marks omitted).

90.  MacKinnon, supra note 23, at 1776. Professor MacKinnon’s 
defense of expansive interpretation bears repeating: “If expanding 
the meaning of a constitutional term like ‘equal protection of the 
laws’ to prohibit the reality of second class citizenship of formerly 
excluded peoples is regarded as a rather large interpretive step 
by some, it may be because those doing the interpretation want 
to keep their practices and privileges, or have limited imaginations 
or narrow lives.” Id.

91.  See supra notes 22-26 and accompanying text.
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A CONVERSATION WITH 
SELMA MOIDEL SMITH 
Lawyer, composer, volunteer extraordinaire – trailblazer –  

she is both a role model and an inspiration to all.

By Sarretta McDonough 

Selma Moidel Smith (left) and NAWL President-Elect Sarretta C. McDonough.
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Sarretta McDonough is president-elect of NAWL and has served on the NAWL Board 
of Directors since 2010. She is a member of the California Bar and a solicitor of England 
and Wales. She regularly represents multinational clients in connection with competition 
and corruption issues around the globe. She was recognized earlier this year by Global 
Competition Review as one of “the future stars of competition worldwide.”  She is 
Of Counsel in the Los Angeles office of Gibson, Dunn & Crutcher LLP and a member 
of the firm’s Antitrust and Competition and White Collar Defense & Investigations 
practice groups.

SELMA MOIDEL SMITH, a NAWL member since 
1943, is a woman of purpose. She received NAWL’s 
Lifetime of Service Award from President Susan Fox 
Gillis in 1999, and she was honored with the creation 
of NAWL’s Selma Moidel Smith Law Student Writing 
Competition by President Stephanie Scharf in 2005 
(See page 10 to read the 2017 award-winning paper). 

She is the first and only honorary life member of the 
Women Lawyers Association of Los Angeles, of which 
she was president for two terms in 1947 and 1948. 
She was also president of the Los Angeles Business 
Women’s Council.

Selma was invited in 1953 by the president of the 
Woman’s Medical College of Pennsylvania to be a 
charter member of their new national board, on which 
she served throughout the board’s 50-year history, 
including two years as president.

She is one of 100 women nationwide included in 
the ABA Women Trailblazers in the Law Oral History 
Project, available at: http://bit.ly/moidel.

Selma has been an inspiration to generations of the 
NAWL family and has served as a guiding light and 
mentor to NAWL’s leadership for more than a half-
century. NAWL’s President-Elect, Sarretta McDonough, 
sat down with Selma in July 2017 at NAWL’s 2017 
Annual Meeting & Awards Luncheon in New York to 
discuss and reflect on her extraordinary career and 
life. A transcript of that conversation, which has been 
edited to conform to this publication, follows. We hope 
you enjoy learning more about this wonderful woman 
lawyer and friend of NAWL.

McDonough: You were born in 1919, the year after 
World War I came to an end. At 98, we could devote 
this entire Q&A to your background and history alone. 
Could you summarize for us what you consider the 
important early life events that played a key role in your 
choice to become a lawyer?

Smith: I didn’t know at the moment I was born that I 
had been born to a woman of purpose – whose purpose 
was that she wanted to be a lawyer. You know my age. 
Picture what the chances would have been at that time 
for my mother. She did succeed, however: all three of 
my older brothers were lawyers; my older sister also 
graduated from law school though she didn’t practice. 

I grew up in the midst of an unusual family, in an 
atmosphere where they were going back and forth to the 
library, speeches and debates were being prepared, and 
they were busy at the typewriter. My eldest brother had 
qualified to take the bar – but he had to wait six months 
to take the exam because he was not yet 21. A few 
weeks later, when I was just six years old, I had my first 
turn at public speaking, which was featured in our city 
newspaper. When I was eight, I used his typewriter to 
write an article that was published in the city newspaper. 
My second brother, who was the youngest president of 
the National Amateur Press Association, would give 
me his writing to check for supposed typos, and my 
youngest brother would stand me up on the kitchen 
counter to recite poetry by Tennyson. In my family, 
there was no distinction between the opportunities 
considered appropriate for men and women. This was 
a feeling strongly shared by my beloved father, who 
passed away suddenly when I was eight. 

When I was 10, we moved from Warren, Ohio, where 
I was born, to Los Angeles, where I entered sixth 
grade. At the end of that year, even though I was a new 
student, I was given the school’s only “Honor Award.” I 
remember it listed, among other qualities, “Because she 
has splendid executive ability, and uses it.” 

Years later, when I would go to court, my mother 
would take something of hers, like a pin that my father 
had given her, and pin it on me, saying, “Where you 
walk, my feet will never go” – and in that way, she was 
able to be there – through me.

McDonough: Recent academic studies have pointed 
to grit and an open mind as key indicators of a person’s 
ability to succeed as a lawyer. When I think of entering 
law school in 1939, I can only imagine how much of 
both you may have called upon over the course of those 
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years. Can you tell us about your own experience and 
what challenges women faced in law school at the time?

Smith: I was a political science major at UCLA, but 
didn’t stay long enough to get a degree. UCLA didn’t yet 
have a law school, so I had sent an application to USC 
and was accepted during my junior year. The entering 

class at law school was 150 students, of which there 
were five women. I was one of them. When a woman 
was called on in class, you could hear a pin drop. Every 
one of us carried the burden of answering the question, 
“What are you strange creatures doing here?” The boys 
would have a study group, but no woman was allowed 
in. They’d have somebody come to speak, like a lawyer 
or judge, who would give them tips, and the girls had 
no access to that whatsoever. 

McDonough: In the midst of World War II, in 1943, 
you started out as a lawyer. At the time there were 
not many women lawyers. Were there role models or 
mentors – whether lawyers or non-lawyers – who you 
looked to for guidance or took as a model as you began 
your career?

Smith: I was sworn in as a lawyer by the California 
Supreme Court on Jan. 5, 1943. I could have taken the 
oath in San Francisco in December, but I waited until 
they came to Los Angeles so my mother, who was in a 
wheelchair with rheumatoid arthritis, could be there. 
My second and third brothers had enlisted in the Army 

soon after Pearl Harbor, even though they were over 
draft age. My brothers had a law office suite in the 
Continental Building in downtown L.A., and my oldest 
brother was waiting for me to join him. Right away, I 
had to learn on my own by doing – so no, I didn’t have 
any mentors. Instead, on the same day I was admitted, 
I walked over to the office of the Southern California 
Women Lawyers and paid my dues. I wanted to be 
among my women lawyers. I love people, and working 
with people – and they came to know me. Four years 
later in 1947, they elected me president and again the 
next year – without my trying in any way. This pattern 
has repeated throughout my life. When I joined a group 
or organization I did so because I was interested in their 
work and their mission. I never sought the spotlight 
or a leadership role but, time and again, my colleagues 
would honor me by recognizing my contributions in 
that way. 

Now, let me turn your question about mentoring 
around and say that I saw the need for just that sort of 
mentoring among our women lawyers, so I created a 
program of continuing legal education – 45 years before 
it became mandatory – in which I’d invite prominent 
judges and legal specialists to speak and at the same 
time give our members the opportunity to learn from 
them in ways that might be helpful in their practice 
and career.

McDonough: Can you describe some of your fondest 
memories involving the practice of law?

Smith: My practice was always a general civil 
practice, largely involving litigation, but it was my 
relationships with colleagues that I remember most 
fondly. One day in Department One, which is where the 
lawyers would assemble to hear their cases assigned to 
the various courtrooms, I heard the presiding judge call 
my name and announce in front of everyone that his 
friend, Judge So-and-So, had told him that he’d received 
the finest introduction of his life from me when he was 
the guest speaker at one of our women lawyers’ events, 
and that he hoped for the same for himself one day. I 
remember the lawyer colleagues, often men I might have 
prevailed over in court but who came to like and respect 

When a woman was called 
on in class, you could hear 
a pin drop. Every one of 
us carried the burden of 
answering the question, 
“What are you strange 
creatures doing here?”

‘I was sworn in as a lawyer by the California 
Supreme Court on Jan. 5, 1943’
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me, who would then refer cases (as women lawyers did) 
or even send me flowers.

McDonough: That is high praise and, I’m sure, well 
deserved! On the flip side, can you describe for us 
particularly challenging times or events involving the 
practice of law?

Smith: They were rare and usually involved the 
challenges faced by women in earlier times, when we 
were only three percent of the profession. When I think 
back, I recall one incident involving a judge I needed to 
see who sent his bailiff out to hand me back my card, 
saying, “The judge says to tell you he doesn’t see lady 
lawyers.” On occasion, there was the lawyer who lost in 
court or with whom I stood my ground in negotiation 
who would slam down the phone in anger or make 
personal threats of a sort they wouldn’t have dared 

Selma taking her place of honor and greeting friends at 
NAWL’s 2017 Annual Meeting & Awards Luncheon.

Photo: Marty Morris/MPM Photography LLC
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with a male lawyer. And, of course, there was the time 
in 1948 when a well-known lawyer was organizing a 
Council of Bar Associations in L.A. County and invited 
me to represent the women lawyers, but when I arrived 
at the meeting place – the University Club, now long 
gone – I was told by the doorman that women were 
not allowed. 

McDonough: You have been a member of NAWL 
since 1943 and have written for the WLJ a number 
of times. Do you remember why you got involved in 
NAWL and can you share with us your involvement 

over the years?
Smith: When I joined the Southern California 

Women Lawyers in 1943, they had also been for some 
years the Southern California Council of NAWL – in 
those days NAWL had a number of local councils – 
and I immediately became a NAWL member. Early on, 
I was elected Regional Director for the western states 
and Hawaii, and over the years I was appointed to 
chair or serve on more than 20 different committees. 
More recently, in 1996, the chair of the ABA Senior 
Lawyers Division asked NAWL to appoint a liaison to 
the Division, and President Sally Lee Foley appointed 

She chaired or served on more than 
20 different committees for NAWL

Selma, always at the ready with useful advice, outlines 
her ideas for the interview topics.
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me. I had always been active in writing and editing, 
and so I was appointed to the editorial board of the 
Division’s magazine, Experience. To promote the 
recognition of women lawyers, I proposed and wrote 
as a cover story the Centennial History of NAWL, 
which was then reprinted in the WLJ. This was 
followed by an article on my research discovering the 
first two women members of the ABA – both state vice 
presidents of NAWL – and many other articles that I 
wrote on leading women lawyers of our own time, all 
now available on NAWL’s website. 

I was soon appointed chair of Experience magazine 
– the first woman chair – and this led indirectly to my 
current position as editor-in-chief of California Legal 
History, the annual scholarly journal of the California 
Supreme Court Historical Society. I had invited the 
leading legal historian, Professor Harry Scheiber of 
UC Berkeley, to write an article for Experience on 
the role of California as a legal innovator. A short 
time later, in 2001, he asked if I “would have any 
objection” to his nominating me to the Society’s board 
of directors, where I’ve been elected and re-elected 
since that time.

 
McDonough: You have had two careers, one in law 

and the other composing music in classical, Latin and 
other styles. How important has music been in your 
life and how do you think it impacted your career in 
the law?

Smith: Law and music have really been two separate 
parts of my life, but at times they’ve come together. 
Parenthetically, I should add that composition is not 
something I “work at,” but rather, that the music has 
come to me unbidden, just as you might turn on the 
radio. They are all melodic, and I hear them from the 
first note to the last. 

Last year, when the Fellows of the American Bar 
Foundation created an inaugural award, the Life 
Fellow Achievement Award, it was presented to me 

Music has come to me 
unbidden, just as you 
might turn on the radio.

by Judge Bernice Donald of the U.S. Sixth Circuit at 
a special champagne reception at the ABA Midyear 
Meeting, and they asked for recordings of my own 
piano performances to play at the reception. When I 
was Law Day chair for the Women Lawyers Association 
of L.A. in 1966, I provided the entertainment by 
playing a group of my compositions at the piano in 
the International Ballroom of the Beverly Hilton Hotel. 
A few years later, other pieces were played by a dance 
orchestra at the installation dinner of the Lawyers’ 
Club of Los Angeles. In the last few years, the Los 
Angeles Lawyers Philharmonic has performed my 
music in their concerts at Walt Disney Concert Hall 
and also at my 95th birthday celebration in 2014. 
It was a “Musical-Legal” celebration, commencing 
with greetings by the Chief Justice of California, Tani 
Cantil-Sakauye, who opened the festivities. Associate 
Justice Kathryn Werdegar summed up the party well 
when she told the gathered musicians and lawyers 
(and some lawyer-musicians), “Today represents the 
coming together of two aspects of Selma’s life – her 
talent and success as a practicing attorney and a 
leader of women attorneys, and her gift and passion 
for music.”

McDonough: I have fond memories of your 95th 
“Musical-Legal” celebration, not only the music and 
the remarks by lawyers and musicians alike, but your 
dancing as well! When I think of a life well lived, I 
think of you. You are a true, life mentor to so many 
of us. Thank you for all you have done for NAWL for 
over 74 years (and counting!).      
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SAGE ADVICE FOR 
YOUNG LAWYERS 
Law practice is demanding. Balancing your personal life with 
your obligation to clients is critical to your success.

By Stacy N. Beaulieu-Fawcett

Stacy N. Beaulieu-Fawcett, Esq., is the managing partner of Beaulieu-Fawcett Law Group, P.A., whose team practices exclusively 
in marital and family Law. She focuses on complex matrimonial matters such as those involving business interests, trusts, high-net-
worth, prenuptial and post-nuptial matters. Beaulieu-Fawcett received her juris doctorate from the University of Miami School of 
Law and her undergraduate degree from the University of Miami. Beaulieu-Fawcett has been admitted to the Florida Bar since 
2004 where she is board certified in marital and family law. Less than 1 percent of Florida’s practicing attorneys are board certified 
in marital and family law. For more info visit www.BLGFL.com.
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For 11 years, I have had the opportunity to hire, 
and watch flourish, many new attorneys – some just 
entering law and some entering it as a new career. Each 
new associate offers another challenge and another 
opportunity for learning for them, and for me. Each 
recruit gets the benefit of what I learned from the 
past ones. Below are some nuggets of wisdom I wish 
someone would have shared with me when I was 
beginning my career in law. 

CLIENT SERVICE
First and foremost is client service. I cannot stress 
the importance enough. As attorneys, especially in 
marital and family law, we must remember that we 
are “counselors of law.” Clients don’t come to us to 
be a “drafter” of documents or to 
“process” their case. Clients seek 
us out for counsel, legal creativity, 
empathy and strategic judgment. 
Never underestimate your value 
in this regard. To be effective you 
must make a conscious effort 
to listen to the client. Listen to 
their goals, fears and desires. You 
have a unique opportunity to 
guide clients through what can be an overwhelming 
and difficult time. With thoughtful, personal and 
professional guidance, your clients will be forever 
grateful. But always resist the desire to tell the client 
what they want to hear. It is tempting to try to reassure 
a fearful client by promising an outcome in his or her 
case. Be brutally honest in your assessment of the case. 
The best practice is to under-promise and over-deliver. 
The client will thank you later.  

KEEP YOUR OPTIONS OPEN 
Never stop marketing/networking. No matter what 
area of law you may be in, or what your firm’s 
expectation are, never stop marketing. Marketing 
keeps your options open in many ways. Marketing 

is the most effective way to find your next job, get a 
referral source and your next client and learn of new 
opportunities. If you are not the type of person who 
enjoys networking, that’s OK too. Marketing is simply 
building relationships and every attorney can and 
should do that. Network while doing something you 
enjoy. Tie it to something you are passionate about 
that gives you the opportunity to meet likeminded 
individuals that you enjoy spending time with. Make 
it your mission to develop relationships with as many 
people as you can and make sure they know what you 
do for a living. I met some of my closest friends and 
best staff members at networking events. A potential 
client that was referred to you is more likely to hire 
you and more likely to pay your bill. Additionally, 

marketing gives you options when determining 
whether to accept a case or not. If you market yourself 
successfully, you should not have to take every case 
that walks in the door. If you’re open about promoting 
your strengths and passions, you will have options 
as to which clients to accept and which to decline. 
Developing your client base with marketing makes 
you more valuable to your employer and potential 
employers as well.  

MONEY 
One of the challenges that face many new attorneys 
is valuing their services. New attorneys tend to 
undervalue their work due to the level of inexperience. 
Avoid undervaluing your services. Don’t quote too 

Make it your mission to develop relationships 
with as many people as you can and make 

sure they know what you do for a living.
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low of a retainer or too low of an hourly rate. But do 
your research. If you are the cheapest in town then 
the client will wonder why. Quote a reasonable fee 
and stick to it. Never negotiate your rates as it will 
create distrust in the client. They will wonder if they 
should have negotiated harder or if they are being 
taken advantage of. Pick a reasonable rate in your 
community and speak confidently when quoting that 
rate; you are worth it. Always get a signed retainer 
agreement to avoid any misunderstandings between 
you and your client about fees. Some states require a 
retainer agreement and others only recommend it – 
never start work without it. This is true even when 
you are representing friends or family (which I don’t 
recommend). Use your retainer agreement language 
to manage your client’s expectations as well. If you 
will be asking for an additional retainer during the 
case, then make it clear in the retainer agreement so 
that the client’s expectations are properly managed.  

In family law, there are countless heart-wrenching 
situations dealing with clients who cannot afford an 
attorney. At my firm, I would like nothing more than 

to help all needy families but the reality is that we 
can’t. There are not enough resources or hours in the 
day. Determine what your firm’s policy is on pro bono 
work or establish guidelines for the cases you will 
take pro bono. We all have a duty to give back so we 

must approach these cases with a predetermined plan. 
When you accept one of these cases, do it knowing that 
you will never get paid and that it is truly pro bono 
work. If your caseload is low or you need experience, 
then contact your local legal aid office to volunteer 
your time and get the experience you need.  

BE PREPARED 
It never ceases to amaze me how unprepared some 
attorneys will be in mediation, court or other important 
events in their client’s life. As a new attorney, you can 
shine by simply being prepared. Read every rule, 
both statutory and local. Read your judge’s divisional 
instructions (your firm’s partners probably haven’t 
read them in years) and this will add value to you as 
a member of your firm’s team. Don’t assume that your 
judge will know the law or the relevant cases – always 
bring case law and statutes with you. Always question 
why “it has always been done that way.” Don’t fall 
into a rut. Look for innovative approaches to routine 
matters. At my practice, we insist that our attorneys 
are fully prepared and have earned a reputation in 

our legal community for being thoroughly 
prepared and organized. Judges know they 
can rely on it and our clients benefit from it. 
Always be professional and civil. Family law 
is acrimonious and it is tempting to project 
our client’s emotions upon opposing counsel. 
Never allow that to happen even in the face 
of a disrespectful opposing counsel. Avoid a 

reputation of “unprofessional,” by remaining calm and 
never letting them shake you. If you need to disengage 
to maintain your cool, then do so. Be professional 
whether in person or in writing. Your reputation is 
your greatest asset.  

While it is true that it is easier to find a job when 
you have one, the firm you join is a reflection of you

Don’t assume that your judge will know 
the law or the relevant cases – always 
bring case law and statutes with you.



WLJ  :  Women Lawyers Journal®  :   2017 Vol. 102  No. 3 37

© 2017 Caterpillar Inc. All Rights Reserved. CAT, CATERPILLAR, BUILT FOR IT, their respective  
logos, “Caterpillar Yellow,” the “Power Edge” trade dress as well as corporate and product 
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MAKE IT MATTER.
At Caterpillar, we want you to build what’s important to you, 
whether it’s the career you’ve dreamed of, crucial work 
skills, strong relationships or world-changing solutions.

Each employee’s expertise, background, education,  
beliefs and cultures contribute to creating a winning team. 
We are proud that nearly 40% of our attorneys  
are female -- and that number is growing every day.  
Innovation flows through our company, allowing many  
smart minds to turn one person’s ideas into ground-breaking  
solutions for the good of all.    
Are you ready to build what matters? 

Caterpillar proudly supports the National Association of 
Women Lawyers.

WO M E N ’ S  I M PAC T  N E T WO R K  F O R  S U C C E S S

The Duane Morris Women’s Impact Network for Success is devoted 
to the success of our women attorneys. Through various programs, 
we exchange ideas, foster and expand business contacts and 
opportunities, and enhance attorney development to fully realize 
the talent, knowledge and potential of our women attorneys.
WINS salutes the NAWL Women Lawyers Journal as a vehicle 
for discussing substantive issues impacting women in the law.

Duane Morris LLP – A Delaware limited liability partnership

www.duanemorris.com 

To learn more, please contact Sandra Jeskie at jeskie@duanemorris.com. 

Duane Morris is proud to sponsor the
National Association of Women Lawyers

CHOOSING A HOME 
Finding the right firm is more important than 
you think. You will spend a tremendous amount 
of time at your new firm, and therefore, the firm’s 
environment can drastically effect you. Additionally, 
if your firm has a reputation for being unethical 
or unprepared then you will soon acquire that 
reputation as well. Make sure the firm you call home 
is aligned with your values and work ethic. While it 
is true that it is easier to find a job when you have 
one, the firm you join is a reflection of you. To gain 
experience while searching for the right firm, take a 
few pro bono cases at your local legal aid office and 
network daily. Wait for the right opportunity; you 
won’t regret it.  

BALANCING ACT 
The life of a new attorney is a balancing act that can 
quickly get out of balance. You may feel like you 
need to dedicate 100 percent of your life to your new 
position, but don’t. Remain dedicated to your clients, 
but balance of work and personal life is critical to 
being an effective attorney. Continue to engage in the 
activities you enjoyed before starting this new life. 
Foster new relationships with other attorneys. These 
are the people you will be spending much of your 
time with and the ones most likely to understand 
the challenges you face. Take care of your body, 
mind and spirit. 

Your clients need you but they also need you to be 
healthy so that you can think clearly during a time 
that they likely cannot. You’ll work hard and there 
will be many late nights, but never give up on the 
fight to maintain balance. Though a never-ending 
battle, it is vital to a rewarding career in law.    
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CAROL ROBLES-ROMÁN 
RECOGNIZED WITH 2017 

SHARON L. CORBITT AWARD 
Under Robles-Román’s leadership, Legal Momentum – The Women’s 
Legal Defense & Education Fund initiated high profile legal actions 

on behalf of exploited women and girls.

By Kristin Bauer and Jennifer A. Waters

Photo: Marty Morris/MPM Photography LLC
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After decades of work combating crimes 
against women and girls and providing victim 
assistance, longtime member of the National 
Association of Women Lawyers’ Board of 
Directors, Carol Robles-Román, was awarded 
the 2017 Sharon L. Corbitt Award by the ABA 
Commission on Domestic & Sexual Violence. The 
award is given “to recognize exceptional service 
and leadership to improve the legal response to 
domestic violence, dating violence, sexual assault 
and/or stalking.” The award criteria may as well 
have been describing Robles-Román’s legal career, 
which is one of advocacy and action on behalf 
of the victims of domestic violence, human 
trafficking and sexual crimes.  

Robles-Román is the President and CEO of 
Legal Momentum – The Women’s Legal Defense 
& Education Fund (LM), the oldest women’s 
civil rights organization in the United States. 
In that role, she leads action in gender justice, 
personal safety and access to justice. Most recently, 
under Robles-Román’s leadership, LM initiated 
high-profile legal actions on behalf of exploited 
women and girls in the areas of sex trafficking 
and sextortion. This work was featured in the new 
documentary, I am Jane Doe, about teen victims 
of online sex trafficking and their quest for justice. 
Under Robles-Román’s leadership and vision, LM, 

together with the Thomson Reuters Foundation 
and Orrick, Herrington and Sutcliffe LLP, issued a 
groundbreaking report, “A Call to Action: Ending 
Sextortion in the Digital Age,” that outlines the 
scope of the problem and proposes effective ways 
to stop it.

Robles-Román has also been instrumental 
in efforts to combat sexual assault on college 
campuses, end the culture of complacency 
surrounding rape and campus sexual assault, 
and improve the response to victims by the 
judiciary and legal system. Robles-Román 
provided an influential voice in the collective 
effort that culminated in New York Governor 
Andrew Cuomo’s “Enough Is Enough” bill, a 
groundbreaking law to combat sexual violence 
on college and university campuses in New York 
State. Robles-Román has ensured LM continues 
to pioneer judicial education to eliminate sexism 
and inequality from the courts with resources 
such as training curricula for judges on the 
realities of sexual violence. Under her leadership, 
LM has become one of the few organizations that 
represents students all over the country who have 
been raped on college campuses. 

Robles-Román’s action and advocacy on behalf 
of victims of sexual and domestic violence extends 
well beyond her inspiring work and leadership 

SHARON L. CORBITT AWARD
The ABA Commission on Domestic & Sexual Violence created the Sharon L. Corbitt Award in 2008 
to recognize exceptional service and leadership by a lawyer from any area of practice, including 
nonprofit, private firm, government, corporate counsel and the judiciary, to improve the legal 
response to domestic violence, dating violence, sexual assault and/or stalking.

Sharon L. Corbitt (1946-2007) was an active member of the American Bar Association for 25 years, 
serving as a member of the Commission on Domestic & Sexual Violence from 2002 to 2005. She 
also served as chair of the Family Law Section. 
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Robles-Román has also been instrumental in 
combatting sexual assault on college campuses

at LM. She was deputy mayor for Legal Affairs 
and counsel to New York City Mayor Michael 
Bloomberg for 12 years. In that role, Robles-

Robles-Román has ensured LM continues 
to pioneer judicial education to eliminate 
sexism and inequality from the courts with 
resources such as training curricula for 
judges on the realities of sexual violence.

Román redefined how the city proactively responds 
to domestic violence with the establishment of 
four state-of-the-art Family Justice Centers, with 

dedicated prosecutors, civil 
attorneys, law enforcement 
a n d  s e r v i c e  p r o v i d e r s 
under one roof. She also 
led New York’s “Let’s End 
Human Trafficking” citywide 
initiative to end exploitation 
of women and girls and helped 
to implement a first-of-its-
kind toolbox for individuals, 

private groups and government to educate the 
community about signs of  trafficking and provide 
appropriate services. She also worked with a 
coalition to support local and state legislation that 
makes human trafficking a felony, protects victims’ 
confidential information and provides trafficking 
victims with greater access to social services.

Robles-Román’s continued and consistent 
ac t ion to  improve  access  to  just ice  and 
protections for vict ims of assault ,  family 
violence and human trafficking are inspiring 
and courageous. NAWL thanks Robles-Román 
for her work and congratulates her on the 
great honor of being named the 2017 Sharon L. 
Corbitt Award recipient.     

Kristin L. Bauer is a NAWL board member, former executive 
editor of WLJ, and principal at Jackson Lewis P.C. and Jennifer 
A. Waters is the executive director of NAWL.

From left: Former NAWL President Marsha Anastasia, Carol Robles-Román and Immediate Past 
President Leslie Richards-Yellen share a moment at NAWL’s 2016 Annual Meeting & Awards Luncheon.

Photo: Marty Morris/MPM Photography LLC
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Mariam Kauthar Ahmed 
Drexel University

Adetokunbo Arowojolu 
University of Maryland Francis 
King Carey School of Law

Rachael Aufdenkampe 
University of Akron  
School of Law

Dana Beyal 
University of New Mexico  
School of Law

Allison S. Bohm 
Georgetown Law

Tara A. Burns 
Pennsylvania State University, 
The Dickinson School of Law
(Carlisle Campus)

Samantha R. Conway 
University of Maine  
School of Law

Marjorie Dugan
Fordham University  
School of Law

Amy Erickson 
University of Minnesota  
Law School

Brittany Alexis Felder 
University of Pittsburgh  
School of Law
 

OUTSTANDING LAW STUDENTS

Selected by law schools as their outstanding students, these talented 
and dedicated award winners are among the best and brightest. 
They are honored for academic achievements and for the impact 
they have made beyond their classrooms. The women listed below 
have worked to further the advancement of women in society and 
promoted the concerns of women in the legal profession with 
tenacity and enthusiasm that inspired their fellow law students 
and their professors. 

NAWL salutes these individuals who have begun working early in 
their careers to promote justice for women. We encourage them to 
continue making a difference as their careers blossom.

2017 Outstanding Law Students

Julie Franki 
Emory University School of Law

Elizabeth E. Friedman 
Case Western Reserve  
University School of Law

Ashley M. Gilkerson 
William & Mary Law School

Courtney Groszhans 
University of Louisville Brandeis 
School of Law

Elizabeth A. Heffernan 
University of Iowa College of Law

Breanna Heilicher 
Valparaiso University 

Lisa Herrera 
University of Connecticut  
School of Law

Emily Catherine Jeske 
Wake Forest University  
School of Law

Casey Trombley-Shapiro Jonas 
University of Virginia  
School of Law

Saba Khan 
Touro Law Center

Kristen W. Lau 
Pennsylvania State University, 
The Dickinson School of Law
(University Park Campus)

Sheyla Lors 
University of Massachusetts  
Law School

Micaela D. Manley 
St. John’s University  
School of Law

Emily Gray Massey 
Campbell University  
School of Law
 
Abigail Moskowitz 
Vanderbilt Law School

Diana O’Rourke 
Quinnipiac University  
School of Law

Tracy Alice Olson 
Arizona State University Sandra 
Day O’Connor College of Law

Fiammetta Simona Piazza 
Loyola Law School

Sherry Porter 
University of Cincinnati  
College of Law

Nicolette Rea 
West Virginia University  
College of Law

Bruna Bretas Rodrigues 
Mercer University School of Law
 
Ariel H. Roth 
Samford University Cumberland 
School of Law

Samantha Rutter 
Ohio Northern University

Fadya Salem 
DePaul University  
College of Law

Kaylyn Sands 
George Washington  
University Law School

Marisol M. Silva 
University of Florida Levin  
College of Law

Mikole Bede Soto 
University of Wyoming  
College of Law

Marla D. Tortorice 
University of Pittsburgh  
School of Law
 
Chloe L. Wells 
Stetson University  
College of Law

Jessica Wilkin 
Duquesne University  
School of Law

Elizabeth Randle Williams 
Washington and Lee  
School of Law

Erin Yerke 
Rutgers Law School
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ANNUAL MEETING & 
AWARDS LUNCHEON

Text to come. 

Photos: Marty Morris/MPM Photography LLC

MEMBER NEWS
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A new Board of Directors took the reins at NAWL’s 2017 Annual Meeting & Awards 
Luncheon in July. Bottom row from left: Board Member at Large Kristin L. Bauer, principal 
with Jackson Lewis PC, Dallas; Immediate Past President Leslie Richards-Yellen, director of 
inclusion – Americas, Hogan & Lovells US LLP; President-Elect Sarretta C. McDonough, 
California Bar member and a solicitor of England and Wales; President Angela Beranek 
Brandt, partner with Larson · King, LLP, St. Paul, Minn.; Vice President Kristin D. 
Sostowski, director and partner with Gibbons P.C., Newark, N.J. Top row from left: 
Member at Large, Eva M. Spahn, associate with the Litigation Department of Greenberg 
Traurig, Miami; Member at Large Elizabeth A. Levy, an intellectual property and corporate/
regulatory practices attorney; Assistant Secretary Suzette Recinos, legal senior director 
with the Global Procurement Group at PepsiCo, New York. Member at Large Sandra S. 
Yamate, chief executive officer of the Institute for Inclusion in the Legal Profession (IILP); 
Member at Large Sharon E. Jones, president and CEO at Jones Diversity, Inc.; Member at 
Large Sheila M. Murphy, senior vice president and associate general counsel at MetLife; 
Member at large Robin Smith, vice president and general counsel at LEGO Systems, Inc., 
Enfield, Conn.; Secretary Jennifer A. Champlin, associate general counsel – employment 
for Edward D. Jones & Co., L.P., St. Louis; Member at Large DeAnna D. Allen, partner 
in Cooley LLP’s Washington, D.C. office; Member at Large Leslie D. Minier, partner and 
the chief diversity officer at Katten Muchin Rosenman LLP; Treasurer Karen S. Morris, 
vice president, general counsel for USAA’s Property and Casualty Group; Member at 
Large Peggy Steif Abram, partner in the Corporate and Securities Practice Group in the 
Minneapolis office of Faegre Baker Daniels LLP; and Member at Large Lauri A. Damrell, 
partner in the employment group at Orrick, Herrington & Sutcliffe LLP.

Immediate Past President Leslie Richards-Yellen (top right) passed the baton to 
incoming President Angela Beranek Brandt (center right) at the 2017 Annual Meeting 
& Awards Luncheon.

Photos: Marty Morris/MPM Photography LLC
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VIPS HONORED AT AWARDS LUNCHEON

MEMBER NEWS

Clockwise from top left: The President’s Award was earned by HP Inc. for championing policies, programs and procedures to retain, promote and advance 
women attorneys. Cynthia Bright, (left) vice president, associate general counsel, U.S. Litigation and Government Investigations, accepted the award on HP’s 
behalf from Immediate Past President Leslie Richards-Yellen.
 
The Lead By Example Award was presented to Mark Roellig, chief technology and administrative officer, MassMutual, in recognition of his support of the 
advancement of women within his organization by President-Elect Sarretta C. McDonough. 

The 2017 M. Ashley Dickerson Award went to the Hon. Wilhelmina M. Wright, (left) Judge for the U.S. District Court for the U.S. District Court for the District 
of Minnesota, in recognition of her commitment to promoting diversity. She appears with her brother, Bill Wright.

The Hon. Amy Klobuchar, U.S. Senator from Minnesota, was the recipient of the Arabella Babb Mansfield Award in recognition of her professional 
achievement, positive infuence and valuable contribution to women in the law and in society.
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Awards Luncheon Photos: Marty Morris/MPM Photography LLC

Margaret Drew, (above left) is director of Clinics & Experiential Learning, University of 
Massachusetts Dartmouth. Drew joined NAWL in the 1990s and has served on NAWL’s 
Amicus Committee since that time. She was on the NAWL Board of Directors from 2003-
2006 and served as recording secretary from 2003-2005. She has been on the Supreme Court 
Committee since its inception and chaired the Readers Subcommittee in 2016-17. Between 
the Judge Garland nomination and the Justice Gorsuch nomination, her committee reviewed 
and analyzed almost 1,000 cases, articles and treatises. NAWL Treasurer Karen S. Morris 
(right) presented the Virginia S. Mueller Outstanding Member Awards. 

Ramona Romero is general counsel, Princeton University. She was co-chair of the Supreme 
Court Committee in 2016 and 2017, leading the vetting process for both Judge Garland and 
Justice Gorsuch.

Mimi B. MacDonald is assistant vice president, senior legal counsel, Wholesale 
Litigation, AT&T. She led  the successful Twelfth General Counsel Institute, which 
sold over 370 tickets. She is always willing to make a call or send an email on 
NAWL’s behalf to invite a speaker or solicit a sponsor.

Eva M. Spahn is a NAWL board member at large and associate at Greenberg 
Traurig LLP. She understands NAWL’s mission and overall goals and always 
volunteers to help. She is never afraid to chime in and share her opinions. She 
helped NAWL become more active on social media taking the role of “tweeter” 
for NAWL’s Mid-Year Meeting in 2015. As a marketing co-chair for Mid-Year 
2017, she kept her subcommittee engaged and active.
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From left: Erica V. Mason, partner, with Constangy, Brooks, Smith & Prophete LLP; Bendita C. Malakia, principal of The Malakia Group; Cyndie M. 
Chang,  partner with Duane Morris LLP, Diandra D. Benally, assistant general counsel for the Yavapai Nation in Fort McDowell, Ariz.; Raven Moore, 
managing counsel, commercial litigation for McDonald’s Corp.; NAWL President Angela Beranek Brandt, partner with Larson • King; and Maria 
C. John, general counsel for The Trayner Group Ltd. were panelists for “Moving Diversity Forward: A Collaborative Effort,” during the 2017 NAWL 
Annual Meeting & Awards Luncheon. 

MEMBER NEWS

PANEL DISCUSSIONS FOCUSED 
ON CURRENT TOPICS AT THE 
ANNUAL MEETING

Awards Luncheon Photos: Marty Morris/MPM Photography LLC
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NAWL Executive Director Jennifer A. Waters welcomes attendees at NAWL’s 
2017 Annual Meeting & Awards Luncheon.

Among the attendees at the 2017 Annual Meeting & Awards Luncheon was Past President of 
NAWL, Deborah S. Froling. Froling is a partner with Kutak Rock LLP, where she specializes 
in public and private offerings of debt, equity and convertible securities as both issuer’s and 
underwriter’s counsel, primarily for real estate companies. 

Andrea S. Kramer, is a partner with McDermott Will & Emery where her 
practice covers all aspects of financial transactions and derivatives with a focus 
on taxation, regulation, contract design, trading operations and documentation. 

Maja C. Eaton, partner with Sidley Austin LLP and Linda T. Coberly, a 
managing partner with Winston & Strawn LLP, served on the panel discussion: 
“Is There REALLY A Confidence Gap? How You Can Adopt a CEO Mindset 
and Drive Your Success.”

Stuart Alderoty, executive vice president, general counsel and corporate secretary 
for CIT Group Inc., and Alan Bryan, senior associate general counsel - legal 
operations and outside counsel management at Wal-Mart Stores, Inc. were 
participants in the “Straight Talk From In-House Leaders to Firm Leaders: What 
Our Nation’s General Counsel Want You To Know About Their Diversity Priorities” 
panel discussion.
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NEW MEMBER LIST

NAWL welcomes new members

Membership in the National Association of Women Lawyers has many advantages, among them, opportunities for 
continuing legal education, a subscription to the Women Lawyers Journal, leadership development and professional 
networking with other members. Please welcome these new members who joined to take advantage of these and 
the many other member benefits provided by NAWL.

A

Ogechi C. Achuko 
Hogan Lovells US LLP
Washington, DC

Daniel C. Adams 
Larson King LLP
Saint Paul, MN

Sara Elizabeth Adams 
Syracuse University C 
ollege of Law 
Baldwinsville, NY

Ella Aiken  
Gallagher Evelius & Jones 
Baltimore, MD

Rima Alaily 
Microsoft 
Redmond, WA

Marissa Alkhazov 
Betts Patterson Mines 
Seattle, WA

Frances Ames 
T-Mobile 
Bellevue, WA

Ariane Andrade
Winston & Strawn LLP
Chicago, IL

Natalie Arbaugh
Winston & Strawn LLP
Dallas, TX

Sara Arbogast
Winston & Strawn LLP
Chicago, IL

Mara Arenson 
Microsoft 
Redmond, WA

Sofia Arguello
Winston & Strawn LLP
New York, NY

Shannon Armstrong 
Holland & Knight 
Portland, OR

Ann Avery 
Loyola University Chicago 
School of Law 
Wilmette, IL

B

Brandi B. Balanda  
Savitt Bruce & Willey, LLP
Seattle, WA

Marian Baldwin Fuerst 
Norton Rose Fulbright USLLP
New York, NY

Sonja Balic 
American University Washington 
College of Law 
Nashville, TN

Darnella L. Banks 
New York Life Insurance 
Company 
New York, NY

Julien B. Bannister 
Fordham Law 
New York, NY

Elizabeth M. Banzhoff 
Perkins Coie LLP
Denver, CO

Kathleen Barry
Winston & Strawn LLP
Chicago, IL

Susan Barry 
Orrick, Herrington and  
Sutcliffe LLP
Seattle, WA

Mary Bassi
Winston & Strawn LLP
Chicago, IL

Julie Bauer
Winston & Strawn LLP
Chicago, IL 

Kathryn Bayer
Winston & Strawn LLP
Chicago, IL

Stephanie Beach 
Seton Hall University  
School of Law 
Union, NJ

Amanda Beane 
Perkins Coie LLP
Seattle, WA

Catherine Becker 
Smith Freed Eberhard 
Seattle, WA

Katie D. Bell 
Kean Miller LLP
Baton Rouge, LA

Jodi Benassi 
McDermott Will & Emery 
Menlo Park, CA

Stephanie Pennix Berntsen 
Schwabe Williamson & Wyatt 
Seattle, WA

Maia Bessemer 
Skadden, Arps, Slate,  
Meagher & Flom LLP
Toronto, ON

Sara Bhagat 
Snohomish County 
Everett, WA

Sarah Bily
Winston & Strawn LLP
Washington, DC

Gabrielle Bina 
Perkins Coie LLP
Madison, WI

Suzanne Bloom
Winston & Strawn LLP
New York, NY

Melissa Steedle Bogad
Winston & Strawn LLP
Newark, NJ

Gena Bomotti 
Fox Rothschild LLP
Seattle, WA

Sue Boyd 
Microsoft 
Clyde Hill, WA

Heidi Bradley 
Lane Powell PC 
Seattle, WA

Lara Brandfass 
Spilman Thomas & Battle, PLLC 
Charleston, WV

Diana S. Breaux 
Yarmuth Wilsdon PLLC
Seattle, WA
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Alice Marie Breding 
Law Office of Alice M Breding, 
Esq., PLLC 
Clifton Park, NY

Kobi Brinson
Winston & Strawn LLP
Charlotte, NC

Elizabeth Brodzinski
Winston & Strawn LLP
Chicago, IL

Jessica Brown
Winston & Strawn LLP
San Francisco, CA

Zana Bugaighis 
Davis Wright Tremaine LLP
Seattle, WA

Patricia Burdyny 
Kutak Rock LLP
Omaha, NE

Shelly Gunn Burns 
Burns Law, PLLC 
Flowood, MS

Christina Burrows 
Burke, Williams &  
Sorensen, LLP
Los Angeles, CA

Laura Butzel 
Patterson Belknap Webb & 
Tyler LLP
New York, NY

C

Cristina Calvar
Winston & Strawn LLP
New York, NY

Michael Cammarota 
Accenture LLP
New York, NY

Whitney Carlson
Winston & Strawn LLP
San Francisco, CA

Susannah Carr 
Gordon Tilden Thomas &  
Cordell LLP
Seattle, WA

Candice Carr
Microsoft
Redmond, WA

Andrea Carruthers 
General Mills, Inc. 
Minneapolis, MN

Ekaterina Casali
Winston & Strawn LLP
New York, NY

Allison Castillo
Winston & Strawn LLP
Chicago, IL

Michelle Chan
Winston & Strawn LLP
New York, NY

Kathleen Chastaine
Winston & Strawn LLP
New York, NY

Daisy Chen
Winston & Strawn LLP
Los Angeles, CA

Diana Cho
Winston & Strawn LLP
Los Angeles, CA

Juliet H. Cho 
Burke, Williams &  
Sorensen, LLP
San Francisco, CA

Sara Chubb
Winston & Strawn LLP
Chicago, IL

Audrey Chui
Winston & Strawn LLP
Los Angeles, CA

Jee Hyang Chung
Winston & Strawn LLP
New York, NY

Margaret Ciavarella
Winston & Strawn LLP
New York, NY

Sara Cieniewski
Winston & Strawn LLP
Los Angeles, CA

Brown & James is proud to support 
the National Association of 

Women Lawyers and its mission to 
promote the advancement of 

women in the legal profession and 
equality before the law. 

MISSOURI • ILLINOIS • KANSAS • ARKANSAS 

brownjames.com 
(314) 421-3400 

National Association of 
Women Lawyers 
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Sills Cummis & Gross

proudly supports the mission of

and is dedicated to promoting the 

professional and personal growth

of women lawyers



50 National Association of Women Lawyers® :  Empowering Women in the Legal Profession Since 1899

NEW MEMBER LIST

Cathy Clark
Microsoft
Redmond, WA

Kathryn Clausing
Winston & Strawn LLP
Chicago, IL

Jeanne Marie Clavere 
Washington Women Lawyers
Seattle, WA

Phoebe Coddington
Winston & Strawn LLP
Charlotte, NC

Courtney Cohen
Microsoft
Redmond, WA

Susan Eileen Coleman 
Burke, Williams &  
Sorensen, LLP
Los Angeles, CA

Joanna Collias
Winston & Strawn LLP
Chicago, IL

Dana Cook-Milligan
Winston & Strawn LLP
San Francisco, CA

Alison Cooney
Winston & Strawn LLP
Chicago, IL

Kara Cooper
Winston & Strawn LLP
Chicago, IL

Shilpa Coorg
Winston & Strawn LLP
Los Angeles, CA

Joanna Cornwell
Winston & Strawn LLP
Chicago, IL

Marina Corodemus 
JAMS 
New York, NY

Jennifer Coupland
Winston & Strawn LLP
Charlotte, NC

Cristina Covarrubias
Winston & Strawn LLP
Chicago, IL

Lauren Crouch
Winston & Strawn LLP
Dallas, TX

Mulan Cui
Winston & Strawn LLP
New York, NY

Lauren Cuneo
Winston & Strawn LLP
New York, NY

Farron D. Curry 
Schwabe Williamson & Wyatt
Seattle, WA

Sarah Czypinski 
K&L Gates LLP
Pittsburgh, PA

D

Neda Dadpey 
Cooper & Dunham LLP
New York, NY

Cathryn Vergobbi Dammel 
Impact Law Group PLLC
Seattle, WA

Katherine Daniels 
University of Washington  
School of Law
Seattle, WA

Diane D’Arcangelo
Microsoft
Redmond, WA

Grace D’Arcy
Winston & Strawn LLP
Chicago, IL

Kathryn Davis
Winston & Strawn LLP
Houston, TX

Eva Davis
Winston & Strawn LLP
Los Angeles, CA

Christi Davisson
Microsoft
Redmond, WA

Alaina DeBona
Winston & Strawn LLP
Chicago, IL

Alexandria Elizabeth Decatur 
Albany Law School 
Altamont, NY

Lisa Deen 
Deen Law, PC 
Mobile, AL

Sheila Delshad 
Burke, Williams &  
Sorensen, LLP
Los Angeles, CA

Megan Devaney
Winston & Strawn LLP
Chicago, IL

Debra Diggs 
Fikso Kretschmer Smith Dixon 
Ormseth PS
Seattle, WA

Nira Doherty 
Burke, Williams &  
Sorensen, LLP
Oakland CA

Kimberly Donlon 
Major, Lindsey & Africa 
Boston, MA

Kerry Donovan
Winston & Strawn LLP
New York, NY

Molly Donovan
Winston & Strawn LLP
New York, NY

Katherine Dugdale 
Perkins Coie LLP
Los Angeles, CA

Yelitza Dunham
Winston & Strawn LLP
San Francisco, CA

F. Brooke Dunn 
Faegre Baker Daniels LLP
Indianapolis, IN

Lauren Duxstad
Winston & Strawn LLP
New York, NY

Amy Dyble
Winston & Strawn LLP
San Francisco, CA

E

Christine Edwards
Winston & Strawn LLP
Chicago, IL

Julie B. Ehrlich 
NYU School of Law 
New York, NY

Masae Ellis
Winston & Strawn LLP
Dallas, TX

Lynn Engel 
Yarmuth Wilsdon PLLC
Seattle, WA

Kimberly Englebert
Winston & Strawn LLP
Houston, TX

Krista Enns
Winston & Strawn LLP
San Francisco, CA

Richardine Estaba 
St. Thomas University  
School of Law 
Miami Gardens, FL

Mikaela Evans-Aziz
Winston & Strawn LLP
New York, NY

Yi-Fan Everett 
Burke, Williams &  
Sorensen, LLP
Mountain View, CA
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F

Jill Fairchild 
Stokes Lawrence, P.S.
Seattle, WA

Sheryl Falk
Winston & Strawn LLP
Houston, TX

Jasmine Fannell
Winston & Strawn LLP
Chicago, IL

Miriam Farhi 
Perkins Coie LLP
Seattle, WA

Robin Feiner
Winston & Strawn LLP
New York, NY

Cristina Fernandez
Winston & Strawn LLP
New York, NY

Jacqueline Ferrell
Winston & Strawn LLP
Charlotte, NC

Joan Fife
Winston & Strawn LLP
San Francisco, CA

Jaina Camille Fisher 
Perkins Coie LLP
Seattle, WA

Elizabeth C. Flanagan 
Purcell, Mulcahy &  
Flanagan, LLC 
Bedminster, NJ

Delilah Flaum
Winston & Strawn LLP
Chicago, IL

Deborah Fleck 
JAMS
Seattle, WA

Maria Flores
Winston & Strawn LLP
Houston, TX

Kelsey Eaton Fohner 
Kutak Rock LLP
Fayetteville, AR

Sue Fong 
Bloomberg BNA 
Arlington, VA

Keiyana Fordham
Winston & Strawn LLP
Newark, NJ

Sarah Foss
Winston & Strawn LLP
Houston, TX

Becky Francis 
Davis Wright Tremaine LLP
Seattle, WA

Sara Franklin
Winston & Strawn LLP
Chicago, IL

Mareesa Frederick 
Finnegan LLP
Washington, DC

Hill Freedman
Winston & Strawn LLP
New York, NY

Janieasha Freelove-Sewell 
Mike Morse Law Firm 
Detroit, MI

Karen Freeman 
Mitchell, Williams, Selig, Gates 
& Woodyard, P.L.L.C. 
Rogers, AR

Margaret Frey
Winston & Strawn LLP
Chicago, IL

Cara Friedlander
Winston & Strawn LLP
New York, NY

Maria Fufidio
Winston & Strawn LLP
New York, NY

Thank You
to NAWL’s 

Talented Photographer, 
Marty Morris!

We thank Marty for the 
services provided by  

MPM Photography LLC.
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G

Mary Pat Gallagher 
Schoeman Updike Kaufman & 
Gerber LLP
Wayne, NJ

Alice Garber 
T-Mobile USA, Inc. 
Bellevue, WA

Danielle N. Garno 
Greenberg Traurig, LLP
Miami, FL

Krista Gay 
Perkins Coie LLP
Brooklyn, NY

Rachael Gearing
Winston & Strawn LLP
Dallas, TX

Alexandra Gecas
Winston & Strawn LLP
Chicago, IL

Laurie J. Gentile 
Nine West Holdings, Inc. 
New York, NY

Anne Gibbons
Winston & Strawn LLP
Los Angeles, CA

Aimee R. Gibbs 
Dickinson Wright PLLC
Ann Arbor, MI

Jessica Gil 
Robert Half Legal
Seattle, WA

Ashley Marie Gilkerson 
Cuyahoga County  
Prosecutor’s Office 
Cleveland, OH

Michelle Gillette 
Crowell & Moring LLP
San Francisco, CA

Onik’a Gilliam 
Helsell Fetterman
Seattle, WA

Robin Gise 
JAMS
New York, NY

Deborah Goldstein
Winston & Strawn LLP
New York, NY

Jennifer Golinveaux
Winston & Strawn LLP
San Francisco, CA

Colleen Grady 
Alvarez Arrieta &  
Diaz-Silveira LLP
Miami, FL

M. Christine Graff
Winston & Strawn LLP
Chicago, IL

Melanie Gray
Winston & Strawn LLP
Houston, TX

Elizabeth Grden
Winston & Strawn LLP
Chicago, IL

Tara Greenberg
Winston & Strawn LLP
New York, NY

Laura Greenspan
Winston & Strawn LLP
Chicago, IL

Andrea Grieco
Microsoft
Redmond, WA

Jessica Greer Griffith
Winston & Strawn LLP
New York, NY

Amanda Groves
Winston & Strawn LLP
Charlotte, NC

Kristina Doan Gruenberg 
Burke, Williams &  
Sorensen, LLP
Santa Ana, CA

Aviva Grumet-Morris
Winston & Strawn LLP
Chicago, IL

Francesca Guerrero
Winston & Strawn LLP
Washington, DC

Karalena Guerrieri
Winston & Strawn LLP
Chicago, IL

Stephanie Gutierrez 
Burke, Williams &  
Sorensen, LLP
Riverside, CA

Chantelle Gyamfi 
New York Law School 
Bronx, NY

H

Mary DePaolo Haddad 
Helsell Fetterman
Seattle, WA

Aliya Haider 
LMRKTS LLC 
New York, NY

Brian Hamblet 
Burke, Williams & Sorensen, 
LLP
Los Angeles, CA

Christine Hanley 
Orrick, Herrington and Sutcliffe 
LLP
Seattle, WA

Christina Hansen 
Stinson Leonard Street 
Wichita, KS

Carrie Hardman
Winston & Strawn LLP
New York, NY

Christina Lea Haring-Larson 
Impact Law Group PLLC
Seattle, WA

Lynn Hashimoto
Microsoft
Redmond, WA

Laura Hayes
Winston & Strawn LLP
San Francisco, CA

Darlyn Hayes
Microsoft
Redmond, WA

Pamela Susanne Helman 
Littler Mendelson P.C.
Seattle, WA

Tanielle Henriques
Winston & Strawn LLP
Charlotte, NC

Jessica Herbster 
Schwartz Hannum PC 
Andover, MA

Julie Herring 
Orange City, FL

Pamela Hiatt
Microsoft
Redmond, WA

Scotia Hicks
Winston & Strawn LLP
San Francisco, CA

Loren Higgins
Winston & Strawn LLP
San Francisco, CA

Jessica Hill
Winston & Strawn LLP
Washington, DC

Jessica Hiney 
McCarter & English, LLP
New York, NY

Jillian Hinman 
Forsberg & Umlauf, P.S.
Seattle, WA

Christine Hogan 
Trinity Legal 
Port Washington, NY

Celine Hollenbeck 
University of California  
Los Angeles 
Santa Monica, CA

Heidi Holman
Microsoft
Redmond, WA

Stephanie Hong
Microsoft
Redmond, WA

NEW MEMBER LIST
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Victoria Hsia
Winston & Strawn LLP
Washington, DC

Jenny Hu
Winston & Strawn LLP
New York, NY

Johanna Hudgens
Winston & Strawn LLP
New York, NY

Caroline Hudson
Winston & Strawn LLP
Chicago, IL

Katherine Hundt
Winston & Strawn LLP
Chicago, IL

I

Rachel Ingwer
Winston & Strawn LLP
New York, NY

Elizabeth Ireland
Winston & Strawn LLP
Charlotte, NC

Jennifer Ivan
Microsoft
Redmond, WA

J

Kristen Jackson
Winston & Strawn LLP
Chicago, IL

Caryn Jacobs
Winston & Strawn LLP
Chicago, IL

Jennifer James
Winston & Strawn LLP
Chicago, IL

David Jaquette
Microsoft
Redmond, WA

Gayle Jenkins
Winston & Strawn LLP
Los Angeles, CA

Kira Johal 
Jackson Lewis P.C.
Seattle, WA

Julia Johnson
Winston & Strawn LLP
Chicago, IL

Nicole Johnson
Winston & Strawn LLP
Los Angeles, CA

Merritt Johnson
Winston & Strawn LLP
Houston, TX

Cory Johnson 
Colvin + Hallett 
North Bend, WA

Holly L. Johnston 
Lane Powell PC 
Portland, OR

Eunice Carol Jordan 
MetLife (consultant) 
North Babylon, NY

Catherine Joyce
Winston & Strawn LLP
Chicago, IL

K

Heather Kafele
Winston & Strawn LLP
Washington, DC

Sarah Kalemeris
Winston & Strawn LLP
Chicago, IL

Aviva Kamm 
Stokes Lawrence, P.S.
Seattle, WA

Kathryn Kantha
Winston & Strawn LLP
New York, NY

Betsy Katten
Winston & Strawn LLP
Chicago, IL

 

Akerman LLP | 650+ lawyers | 24 locations | akerman.com

©2017 Akerman LLP. All rights reserved.

Advancing Diversity
Akerman proudly supports the  
National Association of Women Lawyers 
and its mission to advance women in 
the legal profession.

Carol L. Schoffel Faber 
Chair, Akerman Women’s Initiative Network (WIN)  
Miami, FL
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Samantha Katz
Winston & Strawn LLP
New York, NY

Lisa Keeler 
Carmichael Clark, P.S. 
Bellingham, WA

Michelle Kelly 
Boston Bever Klinge  
Cross & Chidester 
Richmond, IN

Pam Kilby
Microsoft
Redmond, WA

Tara King 
SWMW Law, LLC 
St. Louis, MO

Hilery Kirchmeier
Microsoft
Redmond, WA

Anna Kitson 
ComplianceEase, Inc.
Seattle, WA

Laura Klein 
DLA Piper LLP
Seattle, WA

Elisia Klinka
Winston & Strawn LLP
New York, NY

Kathryn Knight
Winston & Strawn LLP
Charlotte, NC

Brigitte Kocheny
Winston & Strawn LLP
Chicago, IL

Christine Kolosov
Winston & Strawn LLP
Los Angeles, CA

Scott M. Kosnoff 
Faegre Baker Daniels LLP
Indianapolis, IN

Helen Kouimelis
Winston & Strawn LLP
Chicago, IL

Sarah Krajewski
Winston & Strawn LLP
Chicago, IL

Andrea Kramer 
Kramer Frohlich LLC 
Boston, MA

Erica Kramer Hudson 
Cook LLP
Ooltewah, TN

Robin Krause Patterson 
Belknap Webb & Tyler LLP
New York, NY

Heather Kriz
Winston & Strawn LLP
Chicago, IL

Kristine Kruger 
Perkins Coie LLP
Seattle, WA

Mary Katherine Kulback
Winston & Strawn LLP
Chicago, IL

Vivian Kuo
Winston & Strawn LLP
Washington, DC

Rachel Kuo 
New York Life  
Insurance Company 
Jersey City, NJ

Jennifer Kurtis
Winston & Strawn LLP
New York, NY

Alexandra Kushner
Winston & Strawn LLP
New York, NY

L

Melinda Lackey
Winston & Strawn LLP
Houston, TX

Sarah Lacy 
Locke Lord LLP
Austin, TX

Hale Lake 
Hinshaw & Culbertson LLP
Boston, MA

Kelsey Lam
Winston & Strawn LLP
New York, NY

Anna Lamut
Winston & Strawn LLP
New York, NY

Kelli Lanski
Winston & Strawn LLP
New York, NY

Laura Larsen 
Orrick, Herrington and  
Sutcliffe LLP
Seattle, WA

Jerilyn Laskie
Winston & Strawn LLP
New York, NY

Melissa Laws
Winston & Strawn LLP
Charlotte, NC

Cara Lawson
Winston & Strawn LLP
Chicago, IL

Hayden Lawson
Winston & Strawn LLP
Dallas, TX

Jeanette Lee 
Board of Veterans’ Appeals, U.S. 
Department of Veterans Affairs
Washington, DC

Adrien Lee 
GEICO 
Brooklyn, NY

Shanna Lehrman
Winston & Strawn LLP
New York, NY

Diana Leiden
Winston & Strawn LLP
Los Angeles, CA

Mary Lenahan
Winston & Strawn LLP
Washington, DC

Samantha Lerner
Winston & Strawn LLP
Chicago, IL

Shervica M. Lewis 
New York Law School 
Bloomfield, NJ

Kelly Librera
Winston & Strawn LLP
New York, NY

Sallie Lin Stoel 
Rives LLP
Seattle, WA

Tamara Lindsay 
Holland & Hart 
Denver, CO

Rebecca Litman
Winston & Strawn LLP
New York, NY

Yupo Liu
Microsoft
Redmond, WA

Kara Loewentheil 
KL Coaching, Inc. 
New York, NY

Judith Alice Lonnquist 
Washington Women Lawyers
Seattle, WA

Sheyla Lors 
Brooklyn, NY

Beverly Lubit 
McCarter & English, LLP
Newark, NJ

Leigh Ann Lucero
Microsoft
Redmond, WA

M

Jennifer Machlin
Winston & Strawn LLP
San Francisco, CA

Raven Burke Mackey 
Hinshaw & Culbertson LLP
Chicago, IL

NEW MEMBER LIST
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Jembaa Mai
Microsoft
Redmond, WA

Julieta Maibaum
Microsoft
Redmond, WA

Jennifer Malin
Winston & Strawn LLP
New York, NY

Stephanie Maloney
Winston & Strawn LLP
Washington, DC

Marcy Jo Mandel
Winston & Strawn LLP
Los Angeles, CA

Julia Mann 
Jackson Lewis P.C. 
San Antonio, TX

Stacy Marchesano 
Garvey Schubert Barer
Seattle, WA

Catherine Mariani
Winston & Strawn LLP
Chicago, IL

Gretchen N. Marty 
Littler Mendelson PC 
Denver, CO

Raquel Mason
Winston & Strawn LLP
San Francisco, CA

Natisha G. Matthews 
The Bozeman Law Firm, PLLC 
Yonkers, NY

Lauryn May
Winston & Strawn LLP
New York, NY

Erika Mayer
Winston & Strawn LLP
Washington, DC

Jennifer Philbrick McArdle 
Satterlee Stephens LLP
New York, NY

Michelle McCurry 
WMU-Thomas M. Cooley  
Law School 
Ormond Beach, FL

Amy McGinnis
Winston & Strawn LLP
Los Angeles, CA

Emma McGovern
Winston & Strawn LLP
Chicago, IL

Jaimie McKean 
Schwartz Hannum PC 
Andover, MA

Rachel McKenna 
Donnell Abernethy & Kieschnick 
Corpus Christi, TX

Jacqueline McLaughlin
Winston & Strawn LLP
Chicago, IL

Colleen Anne Meade 
New York Life  
Insurance Company 
New York, NY

Kieran Cathleen Meagher 
Brooklyn Law School 
Brooklyn, NY

Dacia Meng 
Beveridge & Diamond PC
Washington, DC

Jennifer Miller
Winston & Strawn LLP
Chicago, IL

Navdeep Miller
Winston & Strawn LLP
San Francisco, CA

Dianne Milner 
Hogan Lovells US LLP
New York, NY

Maureen L. Mitchell 
Fox Rothschild LLP
Seattle, WA

Sara Monzet
Winston & Strawn LLP
New York, NY

EXCELLENCE IN LAW

In Support of 
Great Causes

PERKINS COIE is a proud 2017 Sustaining 

Sponsor of the National Association of  

Women Lawyers. We applaud NAWL and its 

commitment to advance the role of women  

in the legal profession.

PerkinsCoie.com

   
Perkins Coie LLP  
Attorney Advertising

Pitney Bowes is a proud sponsor of 
NAWL and we support your important 
work in promoting the interests and 
progress of women lawyers and 
women’s legal rights. Diversity and 
inclusion are part of our DNA at Pitney 
Bowes. We know the power of women 
to make a positive impact…women, 
like our own Marsha Anastasia, who 
completed a term as President of NAWL. 
Kudos to NAWL for making a di�erence 
for us all.
 
pitneybowes.com
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Cori Gordon Moore 
Perkins Coie LLP
Seattle, WA

Kathryn Moore 
Perkins Coie LLP
Denver, CO

Portia Moore 
Davis Wright Tremaine LLP
Seattle, WA

Raven Moore 
McDonald’s Corporation 
Oak Brook, IL

Megan Morgan 
Beveridge & Diamond PC 
Baltimore, MD

Sharon Mori
Winston & Strawn LLP
New York, NY

Kimberly Morris
Winston & Strawn LLP
San Francisco, CA

Robine Morrison
Winston & Strawn LLP
Houston, TX

Sheila Mortazavi 
Andrews Kurth Kenyon LLP
New York, NY

Amber Nicole Morton 
Burke, Williams & Sorensen, LLP
Los Angeles, CA

Kathleen Moss
Winston & Strawn LLP
Chicago, IL

Yao Mou 
Loyola Law School 
Los Angeles, CA

Amanda Muehlhausen
Winston & Strawn LLP
Charlotte, NC

Aracely Muñoz 
Center for Reproductive Rights
Washington, DC

Shannon Murphy
Winston & Strawn LLP
Chicago, IL

N

Ashley A. Nagrodski 
Smith Freed Eberhard
Seattle, WA

Marissa Nardi
Winston & Strawn LLP
New York, NY

Krista Nelson 
Stokes Lawrence, P.S.
Seattle, WA

Michelle Nemeth 
JAMS
Seattle, WA

Monique Ngo-Bonnici
Winston & Strawn LLP
Los Angeles, CA

LeAnne Nguyen
Winston & Strawn LLP
Dallas, TX

Mary H. Nguyen-Nodelman 
Florida State University  
College of Law 
Tallahassee, FL

Ana Nicacio
Microsoft
Redmond, WA

Linda Norman
Microsoft
Redmond, WA

Hossein Nowbar
Microsoft
Redmond, WA

O

Emilie Oberlis 
K&L Gates LLP
New York, NY

Shawn Obi
Winston & Strawn LLP
Los Angeles, CA

Michelle M. O’Brien 
Purcell, Mulcahy & Flanagan, LLC 
Bedminster, NJ

Kimberly Ognisty
Winston & Strawn LLP
Washington, DC

Oluwafunmilola Olawole-
Anjorin
Winston & Strawn LLP
New York, NY

Quinn Oppenheim 
Summit Law Group
Seattle, WA

Christine Orlikowski
Winston & Strawn LLP
Washington, DC

NEW MEMBER LIST

Former NAWL President Marsha L. Anastasia and her daughter, Eva Fenningdorf 
take a time out at NAWL’s 2017 Annual Meeting & Awards Luncheon. 

Photo: Marty Morris/MPM Photography LLC



WLJ  :  Women Lawyers Journal®  :   2017 Vol. 102  No. 3 57

Locke Lord is committed to 
providing support not only  
for our clients, but for the 
communities we serve.

We are proud to support  
the 2017 National Association 
of Women Lawyers, and 
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provide leadership, a collective 
voice, and essential resources 
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the equality of women under 
the law.
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Sheila M. O’Sullivan  
Northwest Consumer Law Center
Seattle, WA

Katie O’Sullivan 
Perkins Coie LLP
Seattle, WA

P

Ulrika Palsson
Winston & Strawn LLP
New York, NY

Elizabeth Papez
Winston & Strawn LLP
Washington, DC

Kelsey E. Papst 
Littler Mendelson P.C. 
Sacramento, CA

Soyun Park
Winston & Strawn LLP
New York, NY

Mark Parris 
Orrick, Herrington and  
Sutcliffe LLP
Seattle, WA

Jeanifer Parsigian
Winston & Strawn LLP
San Francisco, CA

Komal Patel 
The Home Depot 
Atlanta, GA
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