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SECRETS OF MY SUCCESS 

'Progeny' of this case is a family 
The issues are reproductive 

choice, women's health and the cost 
of treatment. But in this case, the 
woman's choice was to have 
infertility treatments to allow her to 
become pregnant. 

A female Chicago police officer, 
Anita Bielicki, was able to give birth 
to two children (now ages 2 and 4) 
after in vitro treatments. The medical 
assistance cost her thousands of 
dollars and the city, which is self 
insured, refused reimbursement and 
alleged that her claimed disability, 
reproductive failure, was not a 
permanent condition. 

Pat Collins was the lead 
plaintiffs' counsel. 

What is the background that 
lead up to this case? 

"For the majority of couples, 
having children is an important, yet 
relatively effortless, activity. But for 
the minority who suffer from 
infertility ... procreation is denied. The 
Americans with Disabilities Act 
(ADA) was intended to protect the 
minority from discrimination on 
account of their disabilities. This 
includes discrimination in health care 
benefits. 

"Most would find it patently 
unfair if an employer excluded heart 
disease or cancer or immune system 
diseases from insurance coverage. 
There is no basis to exclude 
infertility, a disease affecting the 
reproductive system. 

"Couples who have tried for 
years to have children but have 
suffered from repeated miscarriages 
or can't become pregnant need 
medical assistance .. .Infertility 
coverage was mandated by [Illinois] 
state law in 1991 after testimony by 
medical experts." 

Could you outline the 
plaintiffs' claims, based on the 
background you just described? 

"The two most important claims 
we made were that refusing to pay 
for infertility treatments was disability and pregnancy 
discrimination. 

"A 'disability' under the ADA is an impairment of a 
body system which substantially limits a major life activity. 
There is no dispute that infertility is an impairment of the 
reproductive system which substantially limits procreation. 

"The only debate among the courts is whether 
procreation is a major life activity. Work is an example of a 
major life activity under the ADA. It seems obvious that 
procreation is at least as important as work. The courts in 

Chicago (the federal Northern 
District of Illinois) have agreed in 
three cases. 

"The pregnancy discrimination 
claim is based on singling out 
infertility treatments for exclusion 
while covering every other physical 
impairment or disease. 

'The purpose of infertility 
treatments is to accomplish a 
pregnancy. We estimate 90% of the 
cost is for treatments to women even 
when the problem is caused by male 
infertility. The invasive procedures 
of egg removal and implantation are 
performed on women even if the 
cause of the infertility is slow sperm 
or no sperm. This is also true of 
most of the expensive hormone 
treatments. In addition, the urgency 
of becoming pregnant seems to be 
intrinsically tied in to the female 
biological clock. 

"Opponents of this kind of 
coverage complain about the cost of 
the coverage, while citing no studies. 
In fact, studies have shown that 
coverage for infertility treatments 
would cost approximately $3 
annually per person. In addition, 
Illinois law has required insurance 
companies, (the City of Chicago self 
insures) to cover infertility treatments 
since 1991. We are unaware of any 
financial disasters as a result of that 
law. Insurance companies provide 
coverage for far more expensive 
treatments: heart disease, cancer and 
other chronic diseases. One must ask 
who is making the decision to 
exclude infertility - men or 
women?" 

What do you see as the impact 
of this case? 

"This hidden disability comes to 
light when couples are trying to have 
a family. With limited time left for 
child bearing, women go through not 
just this medical and emotional crisis 
but the couple is faced with 
devastating financial expense." 

What were you able to accomplish through this 
litigation and settlement? 

"After the court's refusal to dismiss the complaint, the 
City of Chicago made the right decision to settle. 

"The City now provides coverage for infertility 
treatments, and will reimburse employees denied benefits for 
the last 11 years. The settlement reflects current thinking and 
recognizes the importance of this health care benefit to 
female employees in particular and to couples struggling with 
infertility." 
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PRESIDENT'S MESSAGE 

An empty bench hurts everyone 
There is a crisis of justice in the nation. 

Vacancies in the federal judiciary have created 
inequality and limited access. Because of the 
extraordinary number of vacant federal judicial 
positions and the problems associated with 
delayed judicial appointment, dangerously 
crowded dockets, suspended civil case dockets, 
burgeoning criminal caseloads, overburdened 
judges, and chronically understaffed courts, 
justice in America is coming to a standstill. 

Why? Because, since the 1994 elections,the 
Senate has slowed, delayed, and essentially halted 
the federal judicial confirmation process. The 
Senate Judiciary Committee has used secret 
"holds" on nominations to derail candidates by 
effectively blocking a candidate's name from 
going before the full Senate for a vote. The 
Committee has also held unnecessary second 
hearings to delay the process. This complete 
breakdown of the confirmation process is an 
attack on judicial independence in this country. 

AS OF October 21, 1997, there were an 
astounding 94 pending judicial vacancies, or more 
than 11 % of the number of authorized judicial 

By Janice L. 

Sperow 

positions. The functional vacancy rate in the federal courts is actually much higher: 
149, comprised of 94 pending vacancies and the 55 new judicial positions which the 
Judicial Conference of the United States has determined are needed to unclog the 
courts. Overall, for the past year, approximately 100 of the 846 seats in the federal 
judiciary have been vacant. 

Those courts hardest hit are among the nation's busiest; for example, the Ninth 
Circuit Court of Appeals has 10 of its 28 positions vacant, the Second Circuit, 4 of 
13. At the district court level, six states have unusually high vacancy rates: 10 in
Pennsylvania; 9 in California; 5 each in New York and Illinois; 4 each in Texas and
Louisiana. In Washington State, candidates for the Ninth Circuit and the Eastern
District of Washington have seen their nominations languish for months in the
United States Senate.

EVEN MORE troubling is the length of time many vacancies have remained 
unfilled. A record 29 of these positions are classified as judicial emergencies­
positions vacant for more than 18 months. During the Bush years, only 3 out of 195 
nominations took as long as nine months to confirm. 

During President Clinton's first term, the Senate confirmed 107 of 115 existing 
vacancies. Although it is not unusual during a presidential election year for an 
opposition party to slow down judicial confirmations, only 17 District Court judges 
were confirmed and no courts of appeals nominees were confirmed in 1996. Indeed, 
in his recent year end statement, Chief Justice Rehnquist observed that almost as 
many judges were confirmed in 1994-101-as in the following three years 
combined-111. By comparison, in 1992, during President George Bush's re­
election campaign, the Democratic Senate confirmed 66 of the President's 
nominees. By the end of October 1997, this Senate had only confirmed 21 judicial 
appointments for the year. 

SENATE DEMOCRATS and the Clinton administration argue that 
Republicans are in a deliberate slowdown to prevent President Clinton from 
possibly naming a majority of federal judges and reversing the Reagan/Bush 
conservative majority on the federal bench. Republicans counter that there is no 
stall, but rather the pace has been dictated by the slow speed at which nominations 
have been made by President Clinton, and the need for careful scrutiny of Clinton 
nominees to weed out "judicial activists." While the basis for the delay will never 
be agreed upon, the fact remains that the controversy over judicial nominations is 
having a dramatic impact on the ability of courts to handle their cases. 

The delay in filling vacancies is particularly acute in civil cases because of the 
requirement of the Speedy Trial Act which gives court priority first to criminal 
cases. In San Diego, eight judges preside over a docket that includes 4,000 criminal 
cases, the largest of any district in the country, and 2,500 civil cases. At the Ninth 

Circuit Court of Appeals in San 
Francisco, the Court is functioning with 
only 18 judges. The Court is supposed 
to have 28 judges, and Chief Justice 
William Rehnquist has recommended an 
additional seven, which would bring the 
total to 35. Judges around the country 
have begun canceling circuit court 
settings: one District Court judge 
reported that he went for a year without 
hearing a civil case; other District Court 
judges have resorted to extraordinary 
measures to reduce their court's 
backlog, such as three-month marathon 
sessions. 

The National Association of 
Women Lawyers is the national voice of 
women in the legal profession. As 
lawyers, we have a duty to improve the 
administration of justice and a special 
responsibility to insure that the federal 
courts, which serve all Americans, are 
properly functioning. 

ACCESS TO JUSTICE for all 
persons is a cardinal principle of our 
American judicial system. But, access to 
justice is impossible if we do not have 
sufficient judges to hear cases and 
resolve disputes. The proper 
administration of justice requires the 
courts to be open and staffed with 
judges in place to discharge their 
constitutional and statutory duties. As 
lawyers, we are outraged and appalled 
at this challenge to judicial indepen­
dence and equal access. 

Yet, as women, we have even 
more cause for alarm. Women and of­
color nominees have been dispropor­
tionately harmed by these political 
maneuvers. Whether intended or not, 
the Senate Judiciary Committee's 
delaying tactics are disproportionately 
impacting women candidates and 
nominees of color for the federal bench. 

EIGHT OF the 14 Clinton 
nominees waiting the longest for Senate 
hearings or confirmation are women. 
Two of the 14 are African-American, 
three are Hispanic, and two are Asian. 
Seven of these nominations have been 
pending sine 1995, four since 1996, and 
three since early 1997. Conversely, 
while women candidates languish, the 
confirmation of male candidates is swift 
by comparison. A full twelve of the 14 
nominees with the shortest confirmation 
processes in 1997 were men; only 2 
were women. 

Lawyers committed to equality 
seem to be particularly targeted for 
derailment. Margaret Morrow's 

Continued on page 6 
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nomination, whose appointment has 
twice been recommended by the Senate 
Judiciary Committee, stalled once it 
reached the full Senate over objections 
to her membership in California Women 
Lawyers, a bipartisan bar which 
represents women lawyers in California. 
Imagine if you were being considered 
for federal appointment and the only 
thing holding up your confirmation was 
an objection to your membership in 
NA WL! Another female candidate has 
been criticized for working pro bono on 
a case which successfully challenged a 
ballot initiative to limit the rights of 
homosexuals. 

THUS, IN ADDITION to the 
shocking discriminatory effect of its 
imbalanced practice, the Senate 
Judiciary Committee's actions could 
well have an enormous chilling effect. 
Qualified women and of-color 
candidates may no longer submit their 
names for federal judicial consideration 
in order to avoid the protracted and 
unjustified invasion of their privacy, 
thereby costing this country the value of 
their contributions. Or, the President 
may, as a politically expedient matter, 
simply choose not to nominate as many 
women and candidates of color in the 
hopes of getting more nominations 
through the confirmation process. Or, 
women and of-color candidates may 
decide not to join women and minority 
bar associations, take on controversial 
cases, defend our civil liberties, engage 
in pro bono services or otherwise do 
anything that might cause the Senate 
Judiciary Committee to screen them out, 
hold their nominations, or simply ignore 
their confirmation through inaction. 
This chilling effect, and the resulting 
loss to our country of the many talented 
men and women in public service who 
were forfeited in this process, is simply 
too high a price to pay for the Senate's 
politics. 

NOTWITHSTANDING THE 
intensely political nature of the process, 
historically, the critical duty to appoint 
and confirm federal judges has been 
done with bipartisan cooperation to 
ensure a highly qualified and effective 
federal judiciary. Unfortunately, the 
spirit of bipartisan cooperation in the 
realm of filling federal judicial 
appointments has been lost in today's 
political environment. The result is the 
ever-growing crisis in the federal courts. 

The time has come for the Senate 
to devote the time and resources 
necessary to expedite the selection and 
confirmation process for federal judicial 
nominees. The backlog on nominations 
simply must be reduced. The political 
branches of government must discharge 

their constitutional responsibilities to 
the judicial branch of government. 

Inadequate staffing of the judicial 
branch of government adversely affects 
the enforcement of the criminal laws by 
impairing the ability of the courts to 
provide the speedy trials required for 
defendants, delays the resolution of civil 
disputes, prolongs the adjudication of 
issues concerning benefits owed to 
citizens, and degrades the quality of 
review respecting matters pertaining to 
basic civil liberties. Unfair staffing of 
the judiciary undermines judicial 
independence and corrodes the 
fundamental principles of equality upon 
which our democratic system of 
government was based. 

In addition, political branches of 
government must begin to act 
responsibly toward the men and women 
who agree to serve in the judicial 
branch. All candidates-women and 
men, white and of-color-must be 
reviewed fairly and in a timely manner. 
The Senate's constitutional obligation is 
to "advise and consent" on nominations, 
not to screen them through each 
senator's ideological prism. The 
integrity of our entire judicial system 
depends upon the Senate's ability and 
willingness to fulfill its constitutional 
mandate with equality. 

BECAUSE WE ARE lawyers, 
because we are women, we must ensure 
that the Senate satisfies that obligation. 
To that end, the National Association of 
Women Lawyers has unanimously 
passed a resolution urging the Senate to 

EET 

conduct the confirmation process in an 
expeditious and equitable manner. We 
have also agreed to co-sponsor a 
proposed American Bar Association 
resolution authored by the ABA 
Commission on Women in the 
Profession which urges the President to 
nominate and the Senate to confirm 
qualified candidates as quickly as 
possible. 

We have also taken action in 
support of individual candidates. With 
the Board's unanimous support, NAWL 
sent a letter of support on behalf of 
Margaret Morrow, candidate for the 
federal district court in California. We 
also participated in a telephone 
campaign to contact key senators on her 
behalf. We have joined a coalition of 
bar leaders and other organizations to 
address the danger to the judiciary. But, 
that is simply not enough. 

I urge each of you to fight this 
inequity personally. Write a letter to the 
editor of your local newspaper or, if you 
do not have time, then merely send the 
newspaper a copy of this article. More 
importantly, call or write your Senators 
urging them to address the judicial 
backlog and its impact on women and 
candidates of-color. Immediate action is 
particularly necessary in the following 
states: Arizona, Colorado, Delaware, 
Indiana, Michigan, Mississippi, 
Missouri, New Mexico, New York, 
Ohio, Oregon, Tennessee, Utah, and 
Virginia. 

Only if our voice is used will it be 
heard. 

�WL 
leljO 

APRIL 7 AT THE U.S. GRANT HOTEL 

When we honor U.S. Sen. Barbara Boxer of California 
for her work backing legislation designed to reduce the 

threats of violence against women. 

Details on the western regional meeting are in the 
President's Newsletter and are available from NAWL 
headquarters through our Fax-Back service provided 

on the back cover of this issue. 
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Two Ways To Get Your Transcripts. 

Sooner. 
At Hahn & Bowersock, we believe your deposition 

transcripts are too important to trust to a delivery 
service with an attitude. 

Instead, we offer Real Time Instant Transcript free 
with every copy order. 

Here's how it works. Our real time court reporter 
uses a laptop computer as well as a steno machine. 

During the proceeding, you 

Or Later. 
the data is then copied onto a computer diskette. 

You can then leave the deposition with an 
unedited transcript on a diskette. And begin case 
preparation sooner rather than later. 

For more facts on the fastest way to take 
delivery of your transcripts, without any delays, 
give us a call. Offices in Costa Mesa, Long Beach, 

Los Angeles, Ontario, 
see each word on the monitor 
as it's being transcribed. HAIIN& 

San Francisco, San Diego. 
(800) 660-3187.

When the deposition ends, 
-��---

BOWERSOCI� 

Cost�effective court and deposition reporting through cutting�edge technology. 
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Ill 

recedents 
FOR 

B y N A N C Y R 

Gentleman Margaret Brent. 
This is how people in the original colonies frequently 

referred to the first woman lawyer in America, both in person 
and in court records, because they were unsure of what to call 
such a formidable woman. 

Much has changed along the path which has led us to 
where we are today in America's legal profession, with two 
women Supreme Court Justices, an Attorney General, and 
numerous women on the federal bench. It is a necessary effort 
on our part to understand what we are doing in light of what 
we have done in the past and what we hope to do in the future. 

Here are a few of the stories of the women who broke 
down barriers, forged new ground during their time and 
brought us to where we are today. As we celebrate Women's 
History month, let us make a pledge to ourselves, our history 
and our profession to renew the commitment and dedication 
that these true pioneers possessed in their steadfast efforts to 
break down the walls of gender bias in our profession. 

MARGARET BRENT 

Upon her arrival to the New World in 1638, Margaret 
Brent quickly made her mark as the first woman lawyer in the 
colonies. Historical records of Brent's practice describe her as 
a master negotiator, an accomplished litigator and a respected 
leader. She was the counsel to the Governor of Maryland, 
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Leonard Calvert, and later became the executor to his estate. 
Despite the fact that the Maryland assembly ratified her 

position as Calvert's executor, it denied her the ability to vote 
in the Maryland assembly. In 1648, Brent demanded that as 
the governor's attorney, she have a "vote and voice" in the 
Maryland assembly. More than two and a half centuries later, 
Harper's magazine observed that, "by this action Margaret 
Brent undoubtedly placed herself on record as the first woman 
in America to make a stand for the rights of her sex." 

While some women pleaded cases in Colonial courts 
relating to issues such as land entitlement, it was not until 
1869 that another woman attorney appeared in historical 
records. Several factors emerged which provided women with 
the opportunity to break down some of the restrictions of 
formal society and have "some hope of professional 
achievement". 

First, rapid industrialization brought many working class 
women out of the home and into the factory. The industrial­
ization era provided women with new and unprecedented 
leadership opportunities. For instance, in 1828 the first 
women workers participated in a labor strike in Dover and a 
woman addressed a mixed public audience. Education was 
becoming more accessible to upper class women. Further­
more, the westward expansion in the 1830s and 1840s 
allowed women to fulfill roles which were traditionally 



OUR STORY 1638 1700s 1869 
1111111111111 II 

Margaret Brent is counselor Some women argue their own cases in Arabella Mansfield passes Iowa Bar; 
to governor of Maryland. colonial courts, although not lawyers. becomes 1st official woman lawyer. 

reserved for males. The first female judge in the United States 
was Ester McQuigg Morris, justice of the peace in South Pass 
City, Utah (1870). 

ARABELLA: BABB MANSFIELD 
While never practicing law, Belle Babb Mansfield 

passed the Iowa state bar exam. Mansfield was able to register 
for classes at Iowa Wesley College because of the low level 
of applications during the Civil War. Later, Mansfield spent 
her legal apprenticeship in her brother's law firm. Despite a 
provision in the Iowa code which limited bar admission to 
"any white male person, twenty one years of age, who is an 
inhabitant of this State," Mansfield became one of the most 
accomplished advocates of her day. 

The issue of Mansfield's bar admission eventually came 
before Justice Francis Springer, known as a progressive and 
liberal judge in Iowa. Justice Springer creatively circumvent­
ed the prejudicial Iowa Code by relying on another Iowa 
statute which stated that "words imparting the masculine 
gender only may be extended to females." Other states and 
the United States Supreme Court would soon be confronted 
with similar prohibitive code provisions. However, jurists in 
other states would not be as enlightened as Justice Springer. 

MYRA BRAOWHL 

In 1869, Myra Colby Bradwell was not as fortunate at 
her bar admission hearing. Bradwell attempted to argue the 
same point in Chicago as Mansfield had argued in Iowa, that 
when a statute refers to a party or person by words imparting 
masculine gender, females are to be deemed included. 
Bradwell went a step further and pointed to various laws such 
as the Illinois Declaration of Rights and Statutes pertaining to 
the rights of defendants to trial by jury where they only 
referred to parties by the masculine gender, which still 
pertained to women. Instead of receiving an admission letter, 
the Clerk's office denied her application based solely on her 
"disability" as a married woman. 

Under Common law, a married woman and an unmarried 
woman had wholly different legal statuses. Once a woman 
married, she lost the ability under the law to inherit property, 
enter contracts and obtain goods and services on her own. 
These rights belonged solely to her husband. Thus, because 
Bradwell was married, the Clerk's office reasoned that she 
would not be able to enter into contracts regarding her fees as 
an attorney. 

The Illinois Supreme Court issued an opinion on Feb. 5, 
1870, which provided that not only was Bradwell a married 
woman and as such "disabled," but further rationalized its 
ruling by citing that there had never been any woman lawyers 
in England. 

Bradwell's case eventually reached the United States 
Supreme Court, where Sen. Matt H. Carpenter of Wisconsin 
represented her cause. Sen. Carpenter argued that under 
Article IV of the United States Constitution, Bradwell was 
entitled to the same privileges and immunities as citizens of 
the other states and that under the 14th Amendment, Illinois 

U.S. HISTORY 1630 1776 

could not limit bar admissions to a class of citizens based on 
race and sex. 

Despite the persuasive arguments of Sen. Carpenter, 
seven of the eight Justices ruled against Bradwell. Bradwell v. 
Illinois, 16 Wall 130 (1873). Because the United States 
Supreme Court refused to overturn Illinois' ban on women in 
the bar, women would have to engage in individual state 
struggles to obtain admission. 

The author 
Nancy R. Peterson 
is a lawyer with 

Blank Rome 
Comisky & 
McCauley in 
Philadelphia. She 
was the 1997 
NAWL Outstanding 
Law Student at 
Villanova. Her 
article is based on 
Karen Morello's 
"The Invisible Bar: 
The Woman 
Lawyer in 
America, 1638 to 
the Present." 

LAVINIA GOODELL 
Another significant bar 

admission struggle occurred in 
Wisconsin. In that state, Lavinia 
Goodell had been representing 
clients and had her own law office 
but had not been admitted to the 
state bar. When one of her clients 
had a case that was appealed to the 
Wisconsin Supreme Court, 
Goodell needed to secure bar 
membership to argue the case. As 
Goodell prepared to argue points 
similar to Mansfield and Bradwell, 
she came upon Justice Edward 
Ryan of Milwaukee, well known 
for his anti-feminist view. 

Not surprisingly, Justice 
Ryan denied Goodell's admission. 
But the voracity of Ryan's opinion 
was so shocking, it sparked a great 
outcry and prompted a movement 
for change. Among his reasons 
why women should not practice 
law: 

"[The practice of law] has 
essentially and habitually to do 
with all that is selfish and 
extortionate, knavish and criminal. 
coarse and brutal, repulsive and 
obscene in human life. It would be 
revolting to all female sense of 
innocence and sanctity of their 
sex ... Discussions are habitually 
necessary in courts of justice, 
which are unfit for female ears." 

Due to the widespread press 
coverage of Ryan's opinion and 

Goodell's efforts, legislation was passed on March 8, 1877 
which rewrote the Wisconsin statute to include women as 
eligible for admission to the bar. 

BHVA A. LOCKWOOD 
Gaining admission to the federal bench proved to be an 

equally challenging endeavor as the state process. One woman 
who struggled to represent her clients in federal court was 
Belva A. Lockwood. Lockwood established a practice in the 

1791 1848 
Boston 
established. 

Declaration of 
Independence. 

Bill of Rights 
is effective. 

1st women's rights convention 
held at Seneca Falls, N.Y. 
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1869 1870 1872 
Myra Bradwell passes Illinois Bar, but is denied 
license for being under disability of marriage. 

Ester Morris, Wyoming, is 1st woman judge 
(justice of peace). Five women lawyers in U.S. 

Charlotte Ray, a Howard Law graduate, 
is 1st black woman lawyer. 

Washington, D.C. area and wanted to expand her practice to 
include claims against the United States government. 
Lockwood attempted to represent one client in the U.S. Court 
of Claims. Lockwood reasoned to the court that while she 
might be married and therefore under a 'disability', she was in 
court with the consent of her husband and wished to represent 
her client. The court's response was: "Madam, women do not 
speak in this courtroom: you will sit down." 

After being rebuked by the U.S. Court of Claims, 
Lockwood set her sights on the U.S. Supreme Court, which 
had no gender restriction in the admissions statute. However, 
one week after Lockwood's motion for admission was heard, 
Chief Justice Morrison R. Waite denied her admission due to 
the fact that women had not practiced law in England. 

Lockwood's next recourse was Congress. After fierce 
lobbying efforts, the "Lockwood Bill" was finally passed 
which gave women attorneys access to the federal courts. 
Lockwood proceeded to become the first woman lawyer to 
argue in front of the U.S. Supreme Court and achieved her 
goal of representing clients against the United States 
government, eventually obtaining a $5 million settlement for 
the Cherokee nation. 

CHARLOTTE E. RAY 
While some of the challenges of African-American and 

white women were similar, African-American women were 
forced to pursue a markedly different path than white women 
in developing legal careers. 

In 1890 it was reported that the first black woman law 
student at Howard University was Charlotte E. Ray. Ray 
posed as "C.E. Ray" on her application and there was quite an 
uproar once her true identity was discovered. But Ray's 
abilities quickly impressed those who came in contact with 
her. Ray went on to graduate from Howard, pass the District 
of Columbia bar exam, and became the first African­
American Woman Lawyer in the United States. (A full 
account of her accomplishment follows this article.) 

SADIE ALEXANDER 
Many African-American women attorneys found that 

government service at the federal, state, and local levels 
provided them with the best forum to exercise their talents. 
One such woman was Sadie Tanner Mossell Alexander, a 
graduate of the University of Pennsylvania School of Law 
who pursued a legal career in the City Solicitor's Office of 
Philadelphia. 

The Depression years brought difficult times for all 
Americans, but particularly impacted African-American 
women lawyers. In the South, legal arenas such as the 
courtrooms and libraries were fully segregated. This created a 
cold and even more hostile atmosphere for African-American 
women attorneys. Even the historically more "welcoming" 
Northern states demonstrated poor treatment. But as the Civil 
Rights era dawned, African-American women attorneys 
heeded the call to arms by demonstrating remarkable 
advocacy and leadership skills. Countless numbers of African-

1865 1869 187S 

American women attorneys were actively involved in the civil 
rights movement. 

RUTH HARVEY CHARITY 
One woman who exerted great efforts as an attorney 

during this period was Ruth Harvey Charity. Charity, who 
also served as the president of the National Association of 
Black Women Attorneys, defended 1,300 civil rights marchers 
who were arrested in Danville, Va. in 1963. This demonstra­
tion involved such leaders as Dr. Martin Luther King, Jr. and 
Rev. Ralph Abernathy. After Charity's masterful defense, all 
1,300 demonstrators were immediately released. 

CONSTANCE BAKER MOTLEY 
Constance Baker Motley worked for the NAACP Legal 

Defense Fund, headed by Thurgood Marshall. Motley gained 
significant trial experience at the Defense Fund, arguing a 
remarkable 10 cases before the U.S. Supreme Court and 
winning nine of them. Motley entered politics and was elected 
to the New York State Senate, eventually becoming the 
borough president of Manhattan. President Lyndon B. 
Johnson nominated her to be the first African-American 
woman to sit on the U.S. District Court for the Southern 
District of New York. In 1980, she became the chief judge of 
that District Court. 

BARBARA JORDAN 
In 1972, Barbara Jordan was the first African-American 

woman from Texas to win a seat in the U.S. Congress. Jordan 
quickly won the respect of Congress and the nation by her 
distinguished service on the House Judiciary Committee 
during the nationally televised Watergate hearings. Each 
member of the committee was to give a 15 minute statement 
regarding the proceeding. Jordan captured the nation's 
attention with these comments: 

"'We the People'-it is a very eloquent beginning. But 
when the Constitution of the United States was completed on 
the 17th of September in 1787, I was not included in that "We 
the People.' I felt for many years that somehow George 
Washington and Alexander Hamilton just left me out by 
mistake. But through the process of amendment, interpreta­
tion, and court decision I have finally been included in 'We 
the People.' 

''Today I am an inquisitor. I believe hyperbole would not 
be fictional and would not overstate the solemnness that I feel 
right now. My faith in the Constitution is whole. It is 
complete. It is total. I am not going to sit here and be an idle 
spectator to the diminution, the subversion, the destruction of 
the Constitution." 

In the face of constant adversity and struggle, noble 
women attorneys fought and triumphed, and stand as a 
reminder to all women lawyers of just how far we have 
progressed. But as we face a new millennium, there is still 
much more to be accomplished. By emulating the courage and 
perseverance of those who came before us, we can continue in 
our efforts to break new ground for ourselves and others. 

1881 
Civil War 
ends. 

Wyoming adopts 
women's suffrage. 

Civil Rights Act gives blacks rights to 
jury duty, public accommodations. 

Booker T. Washington establishes Tuskegee 
Institute for blacks. 
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was the woman who proved 
the law of the land wrong. 

By 

J. Clay

Smith Jr. 

The accomplishments of the modem black 
woman cannot be fully explored without paying 
tribute to the illustrious Charlotte E. Ray, the 
world's first black woman lawyer. 

In 1872 The Woman's Journal wrote: 
"In the City of Washington, where a few years 

ago colored women were bought and sold under 
sanction of law, a woman of African descent has 
been admitted to practice at the bar of the Supreme 
Court of the District of Columbia. Miss Charlotte 
E. Ray, who has the honor of being the first lady
lawyer in Washington, is a graduate of the Law
College of Howard University, and is said to be a
dusky mulatto 

, ,
and possesses quite an intelligent 

countenance ... 
BORN Jan. 13, 1850 into a country gripped 

and drunken with slavery and its atrocities, Char­
lotte E. Ray became the first black woman admitted 
to practice law in the United States. She was the 
first black woman to graduate from law school and 
the first woman lawyer admitted to the bar of the 
District of Columbia. This is a tremendous accom-

plishment given that the District of Columbia had 
just 10 years earlier abolished slavery. 

Ray's admissions to law school and to the bar 
were remarkable given that laws and mores of the 
times were hostile toward women. The status of 
women was crippled by the archaic common law 
concept of inherent incapacities. It was not until 
1869 that Belle A. Mansfield became the first 
woman admitted to the bar, in Iowa. 

IT IS incredible that black women, who dur­
ing slavery were routine victims of 
rape, separated from their families 
and made to do incredibly inhumane 
work, can now rise and accomplish 
any vocation they choose. Without 
the benefit of the Civil Rights 
Movement and the proposed Equal 
Rights Amendment, Ray was one of 
the few women of her time, white or black, to 
achieve access to a profession that had been re­
served for white men. 

One begins to appreciate just what an accom-
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OUR STORY 1879 1898 
(continued) Belva Lockwood is first woman 

allowed to argue in federal court. 
Washington College of Law becomes 1st law school founded by 
women. Also 1st with woman dean, 1st to graduate all female class. 

plishment Ray's admission to the bar 
represented looking at the environment 
in which she lived. In 1857, when she 
was seven years of age, the Supreme 
Court pronounced the Dred Scott deci­
sion which held, among other conclu­
sions, that the Negro had no rights as a 

The author 
J. Clay Smith Jr. is

a professor at 

Howard University 

School of Law. 

This article is 
adapted from his 
article "Black 

Women Lawyers: 
125 Years at the 
Bar, 100 Years in 

the Legal 
Academy," 

published in the 

"Howard Law 

Journal." He is the 

author of the 

forthcoming book, 

"Rebels in the 

Law: The Voices in 

History of Black 
Women Lawyers." 

citizen under the 
Constitution. Dur­
ing Ray's child­
hood, abolitionist 
John Brown, who 
took action to free 
slaves by force, led 
an insurrection at 
Harper's Ferry. 

Slavery, the 
Civil War, the im­
pending Emancipa­
tion, the assassina­
tion of Lincoln, 
and the Recon­
struction era may 
have been some of 
the events that 
stuck incessantly in 
the forefront of her 
mind. The Recon­
struction era, "was 
especially impor­
tant to blacks, in­
cluding black 
women, for the 
13th, 14th and 15th 
Amendments to the 
United States Con­
stitution were rati­
fied. However, 
both blacks and 
[white] women 
were soon to learn 
that ratified 
amendments did 
not mean rights, 
freedoms, and full 
citizenship in 
America," accord­
ing to Contribu­
tions of Black 
Women to Ameri-
ca; The Arts, Busi­
ness and Com­

merce, Media, Law, Sports. 
During Ray's entire life she wit­

nessed and experienced the antagonism 
of racism and the refusal of equal rights 

for black women. Despite such opposi­
tion, Ray witnessed the strength and de­
fiance of the abolitionist movement in 
her family and in the black community. 
In fact, black women like Ray, who be­
came the nation's first lawyers may have 
roots in the abolitionist movement. 

BLACK WOMEN, such as Ray, 
also could have been indirectly influ­
enced by the educational strides in the 
abolitionist movement. Oberlin College, 
founded by abolitionists, was the first co­
educational, interracial college in the 
country. During "the 1850s small num­
bers of black girls were traveling to Ohio 
to attend its preparatory school or to take 
the Ladies' Course, leading to a literary 
degree. Many of Oberlin's black students 
came from the South, the children of 
slave mothers whose white fathers want­
ed to educate them," as Dorothy Sterling 
wrote in We Are Your Sisters: Black 
Women in the Nineteenth Century. Some 
influential black men, like Booker T. 
Washington, also sent their daughters to 
Oberlin. 

While all of these persons and 
events more than likely played some pri­
mary or secondary role in the develop­
ment of character and perseverance in 
Ray, perhaps the most influential of all 
was her father, the Rev. Charles Bennett 
Ray, a well-known abolitionist, minister, 
journalist, and conductor of the Under­
ground Railroad. 

Ray's father was the driving force 
behind her education and he made sure 
that she and her siblings had the benefit 
of a formal education. Ray's 'parents 
"created a home where 'birth, breeding 
and culture were regarded as important 
assets.' Rev. Ray edited the Colored 
American, an abolitionist newspaper, and 
insured that his children were well edu­
cated, including his daughters," Larry L. 
Martin wrote in Notable Black American 
Women. In all, there were seven chil­
dren-two boys and five girls. 

Upon acceptance to law school Ray 
continued to teach at Howard Universi­
ty's Normal and Preparatory Department 
and attended law school in the evenings. 
While at Howard, she was known to be 
illustrious and accomplished during her 
studies and graduated with a concentra­
tion in commercial law. At the com-

U.S. HISTORY 1883 1886 
Pendleton Act reforms 
federal civi I service. 
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Statue of Liberty 
is dedicated. 

mencement ceremony, Ray presented a 
paper on "Chancery." The same year she 
was graduated from law school and ad­
mitted to the bar, the U.S. Supreme Court 
in 1872 refused Myra Bradwell the right 
to practice law in Illinois. 

In spite of this clear signal of male 
disdain for women in the legal profes­
sion, Ray opened her own law practice in 
Washington, D.C., where she established 
a reputation for being one of the best 
lawyers in the area of corporations. How­
ever, "in spite of outstanding achieve­
ment and recognition as a legal authority 
on corporation law, Ray was unable to 
maintain a law practice because of the 
lack of business," according to Notable 
Black American Women. 

THIS STIFLED the opportunity 
for America's first black woman lawyer 
to carve a niche in corporate law, which, 
had it occurred, may have established fu­
ture streams of commercial benefits for 
black people. We can only speculate on 
the extent to which black lawyers, partic­
ularly black women lawyers, would have 
advanced as corporate lawyers, but in 
Ray's case, it is likely that "corporate 
law practice represent[ed] a plausible 
mechanism for advancing [black com­
munity] interests," David B. Wilkins 
wrote in a 1993 Stanford Law Review ar­
ticle, "Two Paths to the Mountaintop: 
The Role of Legal Education in Shaping 
the Values of Black Corporate Lawyers." 
However, those interests were not fur­
thered because of racial discrimination. 

Ray's courageous attempts to be­
come a successful corporate lawyer in 
the District of Columbia likely made her 
more determined to support black and 
women's issues. She was an active mem­
ber in the National Association of Col­
ored Women and attended various wom­
en's conventions on women suffrage. 
Thus, while racism and sexism were 
seemingly responsible for the demise of 
Ray's law practice, she chose and contin­
ued to fight on another front. 

After closing her law practice Ray 
moved to New York. In 1886, she gained 
employment in the Brooklyn public 
school system. Later she married a man 
by the name ofFraim. By 1897, she was 
living in Woodside, Long Island ,until 
her death Jan. 4, 1911. 

1890 
Sherman Antitrust Act 
begins monopoly curbs. 

1896 
Plessy v. 
Ferguson. 



One highlight of 
NAWL'.s midyear meeting in 

Nashville was the 
presentation Jan. 30-to a 
sold-out luncheon-of the 
1998 President's Award of 

Excellence to Judge Martha 
Craig Daughtrey of the 6th 

U.S. Circuit Court of 
Appeals. 

When NAWL asked 
Judge Daughtrey whom she 

would like to have 
introduce, she said it would 

be one of her two closest 
friends-she just wasn't 

sure which. Judge Barbara 
Haynes won the coin toss. 

"As a professional," 
Judge Haynes noted, "I 

could easily talk about our 
beloved Cissy [Daughtrey's] 

resume and professional 
accomplishments; however, 
professional achievements 
are just a small portion of 

Cissy's worth. 
"We often proscribe 

that to excel is to reach 
your own highest dreams. 

But Cissy has demonstrated 
that personal gain is empty 
if you do not feel you have 

positively touched another's 
life. Added to her resume 

under 'personal' should be 
... helped others reach 

their goals." 

ha each 
other in 

• 

n1 1cant 
• 

SI 

num ers. 
- Judge Martha Craig Daughtrey

of the 6th U.S. Circuit Court of Appeals 

to NAWL on the profession today ... 

I must start by thanking 11\1 interrupted the tenure

;�;:�£:::��1�li ,. !f::�1t:1::::1: 
to me, not the least because I · w w right of women to serve as 
have a soft spot in my heart for the jurors, a right that was not clearly 
Association going back to my days established as a matter of constitu­
as an Assistant Professor on the tional law at the time I was working 
Vanderbilt law faculty almost 25 on the article. In the course of that 
years ago. research, I happened upon the 

I spent the summer of 1974 in Women Lawyers Journal, a publica­
the law library, doing research for an tion of the National Association of 
article that was intended to secure Women Lawyers, a group that I had 
tenure for me and a promotion to not previously encountered. In the 
Associate Professor. My appoint- pages of their journal, dating back to 
ment to the bench the following year 1911, I came to know a fascinating 
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OUR STORY 1899
(continuing) The Women Lawyers Club of New York begins with 18 

members; evolves into National Association of Women Lawyers. 

group of women who - having first or­
ganized in 1899 as the Women Lawyers' 
Club - were, in fact, the foremothers of 
all women lawyers in this country, in­
volved in a national women's organiza­
tion unique for its time and clearly the 
first such organization for women in the 
legal profession. 

THE ASSOCIATION was at that 
time interested primarily in increasing 
the number of women lawyers around 
the country and, of course, in securing 
universal suffrage. But a strong underly­
ing theme, one that was to postdate the 

was optional and so infrequent that in 
many Tennessee counties, the jury com­
missioners simply didn't include women 
on the jury rolls or, if they did, the court 
clerks didn't bother to issue jury notices 
to the women whose names occasionally 
surfaced on the rolls. 

AS LATE AS 1961, just two years 
before I started law school, the United 
States Supreme Court still believed that 
optional jury service for women was not 
a denial of equal protection to would-be 
jurors, nor a denial of the right to a jury 
trial by the nation's litigants. [Hoyt v. 

Judge Barbara N. Haynes, Third Circuit Court, Nashville, left, attorney 
Mary Martin Schaffner, and Judge Martha Craig Daughtrey-Nashville's 
equivalent of the Three Musketeers. 

establishment of voting rights by several 
decades, was the commitment of the or­
ganization to securing the right of 
women to serve on juries on the same 
basis as men. 

The struggle in this particular cor­
ner of the movement for equal rights was 
a longer and more fragmented one than 
any of the early members of NA WL 
would have thought possible. In many 
parts of the country, change came slowly 
after passage of the 19th Amendment. 

Here in Tennessee, for example, 
the presence of a woman on a jury prior 
to 1951 would have invalidated the ver­
dict, and after that date, women's service 

Florida, 368 U.S. 57 (1961)] When I 
began prosecuting criminal cases in the 
local courthouse after graduating in 
1968, women jurors weren't unknown, 
but they were certainly rare. And the 
stereotypes that were applied to them by 
the male bar would strike the younger 
among you here today as quaint in some 
instances but appallingly misogynistic in 
many others. 

Four years after the publication of 
what I thought was a fairly useless tenure 
piece, the Supreme Court, in the case of 
Duren v. Missouri, [439 U.S. 357 
(1979)] finally held that women must be 
represented on juries in numbers com-

U.S. HISTORY 1899 1903 

1911 
First issue of Women Lawyers Journal 
is published. 

mensurate with their presence in the pop­
ulation and, in a footnote, cited my oth­
erwise useless law review article. 

In 1979, the year Duren was decid­
ed, the women of Tennessee finally 
began undertaking a civic responsibility 
that should have been theirs long before. 
And the crusaders in NA WL were final­
ly vindicated. Needless to say, I've been 
an admirer and an avid reader of Su­
preme Court footnotes ever since. 

In thinking about the National As­
sociation of Women Lawyers, jury duty 
is not the only subject on which I would 
like to reminisce.It seems an appropriate 
time to stop and consider the legacy we 
have inherited from those stubborn and 
courageous women lawyers who paved 
the way for many of us ... and on whose 
shoulders we now stand. Even those 
who, like me, turned out to be pioneers in 
one sense or another, owe a great debt to 
the women who entered the legal profes­
sion before the tum of the last century 
and during the first half of this century. 

Having been the first in on several 
fronts, I think I know personally some­
thing about how hard it is to establish 
yourself as a serious professional when 
the level of acceptance by your col­
leagues reduces you to .ridicule or, at 
best, bemused toleration. You will hear 
our commitment referred to as opening 
doors for the sisters coming behind us. 
But the trick, of course, was to be sure 
that we held the door open long enough 
to prevent it from slamming in someone 
else's face. While I'm not particularly 
fond of military cliches, I must say that 
often it seemed more like establishing a 
beachhead than cracking open a door. 

SOME OF YOU have heard me 
say over the years that when I got the no­
tion of studying Jaw, I had never seen a 
woman lawyer, and when I went on the 
bench I had never laid eyes on another 
woman judge, although I did find a pic­
ture in some legal publication of Justice 
Janie Shores of Alabama ... She was wear­
ing a white blouse under her black robe, 
as I recall it, with a lovely long white 
scarf hanging in front. It was a good 
thing that I found the picture, because I 
was having a very hard time visualizing a 
judge wearing lipstick. I think this must 
have been the way it was for so Jong for 

1911 
U.S. declares Open Door 
policy for China. 

Wright Brothers make first 
airplane flight. 

1st transcontinental airplane flight 
(with numerous lengthy stops). 
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1920 1923 1944 19SO 
19th Amendment. giving 1st annual meeting of NAWL convenes in Soia Mentschikoff 1st woman 

partner at major Wall St. firm. 
1st women enroll 
at Harvard Law. women right to vote, passes. Minneapolis; Chief Justice Wm. H. Taft attends. 

so many of our foremother attorneys, es­
pecially those who practiced in areas 
away from Washington, New York, San 
Francisco and the like. We didn't have 
role-models and we invented our careers 
as we went along. Fortunately, many of 
us were lucky enough to have the strong 
support of the men in our lives and the 
occasional male mentor. I was especially 
lucky in that regard. 

AND THEN finally, as time went 
on, we had each other in significant 
numbers, beginning in the mid-1970s. 
That was a heady time - ratification of 
the Equal Rights Amendment was still a 
possibility, women were entering law 
school in numbers 10 times greater than 
even a decade earlier, women's bar 
groups were being formed all over the 
country, even in the "boonies," and were 
lobbying for the appointment of more 
women to the bench, supporting women 
candidates for public office, and pushing 
their way into the nation's most presti­
gious law firms. 

There was a real feeling of cama­
raderie in those days, a feeling that all 
things were possible, just out of reach, 
and that if we worked together we could 
achieve total victory within a reasonable 
amount of time. Part of the vision we 
shared then was that women entering the 
profession would revolutionize it, hu­
manize it, and make the practice of law 
what we would now call family-friendly 
- for men lawyers as well as women.

WHAT, YOU MIGHT wonder, 
did we think "total victory" would look 
like? How many of the battles, to fall into 
another military cliche, have we actual­
ly won? It is true, for example, that the 
percentage of women in law school has 
gone from 8.5 % in 1970 to the current 
average of about 44 %, and today there 
are some 18 women deans at America's 
law schools, as compared to perhaps one 
in that same year. And yet, the most re­
cent survey of women's status in legal 
education, put out by the ABA Commis­
sion on Women in 1996 indicates that the 
millennium has not yet arrived, a conclu­
sion reflected in Professor Lani Guinier' s 
recent book, Becoming Gentlemen: 
Women, Law School, and Institutional 
Change. 

At the time the Commission's study 

1920 1925 

was released, Cory Amron, its former 
chair and the director of the project, was 
quoted as saying, "The reason we em­
barked on this [undertaking] is that we 
heard disturbing reports coming from 
law schools. When we found that disre­
spect among law students [toward 
women students and faculty] was wide­
spread, that was surprising. Some people 
[had] said that if we just wait, a new gen­
eration will take over and bias will disap­
pear. That is not happening. In this day 

effective in many corporations." 
Doubtless, I do not need to remind 

any of you of the evidence to support 
these conclusions. Despite the fact that 
24% of American lawyers are women, a 
level that would appear to constitute a 
critical mass, we are still all too familiar 
with headlines like that in the May 6, 
1996, National Law Journal, "Women's 
Progress Slows at Top Firms." Figures 
confirm that while women make up 37% 
of associates in American law firms, they 

and age, when you would 
think people would know 
better, it's still going on." 

Statistics bear out this 
assessment. Recent ABA 
figures show that in 1997 in 
our law schools, 68% of 
those teaching at the level 
of lecturers or instructors 
were women, but only 19% 
were full professors. 
Among law school admin­
istrators, a full 70% of the 
assistant deans with no pro­
fessor title were women, 
but only 8% of the deans 
were female. 

'

There was 
comprise only 
13% of the part­
ners in the na­
tion's largest 
firms. 

a real In those 

feelinu of 
b 

large law firms, 
which commonly 
conferred partner­
ship on at least a 
majority of their 
associates after 
six or seven years 
of grueling work 
and good perfor­
mance evalua­
tions, the numbers 
are now reversed. 
Only a small frac­
tion of the associ­
ates working in 

can1araderie 

The law school study, 
entitled "Elusive Equality: 

in those 
days, that 

The Experiences of Women 
in Legal Education," came 
a year after the Commis­
sion's most recent report on 
women in the legal profes­
sion generally, published as 
"Unfinished Business: 

al I things 
were Wall Street firms 

Overcoming the Sisyphus 
possible 

, 

today can expect 
to make partner, 
and the price paid 
for that partner­
ship is often be­

Factor." That report, too, indicates that 
life in the legal profession is anything but 
rosy for women, concluding: 

"DESPITE THE INFLUX of 
women into the profession since 1970, 
workplace issues that existed when 
women were virtually invisible remain 
unresolved. These are issues universal to 
working women: pay inequity, skewed 
opportunities for advancement, sexual 
harassment, and hostility to family 
needs. Industries, on advice of their legal 
counsel, have instituted gender-fair em­
ployment programs, but the legal profes­
sion has not taken its own advice. Law 
firms are resistant and sometimes hostile 
to progressive employee policies that are 

1941 1945 

yond the means of those who seek to pur­
sue their careers and raise a family or 
maintain some kind of balanced life. 

Visiting a former law clerk in New 
York recently, I found that for several 
weeks she had been leaving the office 
past midnight, sometimes as late as 3:00 
a.m., catching only a very few hours
sleep, and struggling back to the office
by eight the next morning. "Don't worry
about me," she said. "When I work late,
the firm let's me call a car to take me
home." She's concerned about assault on
the streets of the big city. I'm worried
about the assault the law firm is commit­
ting on her soul. "Is it worth it?" I ask.
"I have to pay off the loans," she tells

19SO 
Congress refuses to ratify John Scopes found guilty of U.S. enters Nuclear age begins. 

World War II ends. 
Korean War begins; 
fighting ends 1953. League of Nations Covenant. teaching evolution. World War II. 
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1973 1981 1993 199S 
Roe v. Wade 
decided. 

Sandra Day O'Connor is 1st woman 
appointed to U.S. Supreme Court. 

Janet Reno 1st woman U.S. attorney general. 
Ruth Bader Ginsburg on U.S. Supreme Court. 

Roberta Cooper Ramo 
1st woman ABA president. 

me. It is little wonder that large numbers 
of young lawyers, males as well as fe­
males, are registering job dissatisfaction 
and looking for a way out of the very 
profession for which so many of us sac­
rificed so much, in the hope that things 
would be better for the generation com­
ing after us. 

So, I am left with an abiding para­

bother applying for a clerkship with the 
local member of the Sixth Circuit, be­
cause he sometimes had his law clerk 
pack his bag for him when he left 
Cincinnati and didn't think it would be 
an appropriate position for a woman. 

There are now four women on the 
court and a fifth has been nominated. 
When she is finally confirmed, I'm 

thinking of organiz­dox: In the 30 years since 
I left law school, progress 
has been made on many 
fronts and, in some in­
stances, to a much greater 
extent than any of us 
would have believed .. .! 
do want to observe that 
we can only look back 
sadly and say about our 
vision of 25 years ago of 
a feminized and therefore 
humanized profession, 
that we are leaving it to 
the next generation of 
women lawyers, those 
coming out of law school 
now and those of you in 
the first decade of your 
career, to fulfill that vi­
sion and to make the law 
and the practice of law a 
more just and equitable 
endeavor. 

'

We have 
ing a brown bag 
lunch in Judge Cor­
nelia Kennedy's of­
fice in Cincinnati for 
the women judges, 
in honor of our fore­
mother, Florence 
Allen, the first 
woman in America 
elected to a trial 
bench, the first ap­
pointed to a state su­
preme court, and the 
first to sit on a feder­
al court. 

women on 
every circuit 
bench in the 
federal 
system and 
on virtual Iv 

When she got 
to the Sixth Circuit 
in 1938, she was, of 
course, a curiosity to 
her colleagues. Be­
cause the men went 
to lunch together 
every day to the 
men-only University 
Club a few blocks 
from the courthouse, 

I 

every state 
high court' Now, finally, the 

news from the judicial 
front. If there is a reason 
to rejoice, this is it. Certainly from my 
own perspective, the developments of 
the last quarter-century have been spec­
tacular. 

WHEN I LEFf law school in June 
1968, eighth in my class at Vanderbilt, 
inducted into the Order of the Coif, I was 
unable to get even an interview with a 
Nashville law firm, let alone an offer, ex­
plicitly because of my gender (I have 
been quoted recently as saying that the 
lawyers of Nashville did me a favor at 
the time - I just didn't realize it then). If
someone had told me then that 25 years 
later I would be sitting on the U.S. Court 
of Appeals, I would have branded the 
very idea as preposterous. Indeed, the 
few women law students at that time -
there were only 10 of us in a law school 
population of over 400 - were told not to 

she secured a small, Victorian table with 
a marble top - marble because on it she 
kept a hot plate where she could heat up 
her noon meal, which she presumably 
ate by herself or perhaps with her staff. 
That small marbled-topped table is now 
in Judge Kennedy's office and, I hope, 
will someday be in mine - in my mind, 
a living link with the women who 
founded the Women Lawyers' Club al­
most a century ago. 

A brief summary report: we now 
have women on every circuit bench in 
the federal system - including firsts in 
the First and Eighth Circuits thanks to 
President Clinton - and women on vir­
tually every state high court in the coun­
try. Indeed, a growing number of states 
have more than one. 

In the Sixth Circuit alone, Ohio has 

three women on its seven-member court, 
and Michigan has a majority of four 
women on its Supreme Court, all four of 
them elected in state-wide open elec­
tions. There is every reason to think that 
we can expect more appointments to the 
U.S. Supreme Court as the number of ex­
perienced women judges from all over 
the country continues to grow. 

But the news is not all good. Here in 
Tennessee, we are still grieving over the 
stunning defeat in 1996 of State Supreme 
Court Justice Penny White, in what has 
to be one of the most appalling and ap­
pallingly successful assaults on judicial 
independence that has ever been mount­
ed here or in any other part of the coun­
try. And the problems with the confirma­
tion process in the U.S. Senate are just 
now being recognized not only as a threat 
to that independence, but also as a direct 
attack on the appointment of women to 
the federal bench. Both Senator Leahy 
and Senator Feinstein have recently spo­
ken out about the disparate impact they 
see the delays as having on Clinton's 
women nominees. A recent review of the 
14 oldest vacancies indicates that the 
nominees to fill 12 of them are either 
women or minorities or both. The unjus­
tified delays in the confirmation process 
have also just recently been condemned 
by Chief Justice Rehnquist, speaking out 
in a rare statement of this kind. 

Every time we pause to think how 
much progress we have made, all of 
which is certainly cause for considera­
tion, we must also think soberly about 
the distance we have yet to go. 

So, I find myself...most grateful for 
the wonderful honor that the Association 
has given me, looking both back to its 
past and forward to our future, and con­
tent to think that my name will perhaps 
someday be run across by a future legal 
researcher, who spends a few delightful 
hours reading through the Women Law­
yers' Journal and gaining an apprecia­
tion for the efforts of her foremothers in 
the law. It is personally rewarding indeed 
to think that I have achieved 
even a small place in the writ­
ten history of women lawyers 
and their progress in this coun­
try, and I thank the Association 
for making that possible. 

1982 1987 1991 1994 1995 
Equal Rights Amendment 
defeated after 10-year effort. 

U.S. sees its 1st 
trillion-dollar budget. 
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Gulf War with Iraq 
begins and ends. 

North American Free Trade 
Agreement is effective. 

Oklahoma City federal 
building is bombed. 



U.S. Senator gains NAWL honor 
When U.S. Sen. 

Barbara Boxer puts on 
the gloves, it's not for tea 
at the Ritz. The Californ­
ian is noted for jumping 
into the Congressional 
ring and swinging hard 
punches when it comes 
to protecting women and 
their rights. 

"Not often does this 
Association choose to 
honor someone outside 
the legal profession un­
less their efforts have 
been exceptional," noted 
NA WL President Janice 

crime to cross state lines 
with intent to "stalk". 

An advocate of 
"equal pay for equal 
work," Sen. Boxer 
cosponsors legislation to 
broaden this protection to 
ensure equal pay for 
equivalent or comparable 
work. 

Sperow. "Without ques-
Sen. Barbara Boxertion, Sen. Boxer has been 

She is the acknowl­
edged Senate leader in 
the fight to protect repro­
ductive rights and wom­
en's health. She authored 
the Family Planning and 
Choice Protection Act of 
1997, a comprehensive 
bill to protect women's 

a real fighter for women in the House and 
the Senate." 

Sen. Boxer will be honored by 
NA WL Tuesday, Apr. 7, at a luncheon at 
the U.S. Grant Hotel in San Diego. She 
will receive NA WL's 1998 President's 
Award for the Advancement of Women. 

SEN. BOXER WAS elected to the 
Senate in 1993 after serving in the U.S. 
House of Representatives for ten years. 
While in the House, she authored the Vi­
olence Against Women Act, then 
cosponsored it in the Senate. As part of 
the 1994 crime law, it imposes tougher 
penalties against sexual crimes and pro­
vides new resources to local law enforce­
ment to enhance crime prevention. 

Sen. Boxer also introduced legisla­
tion to encourage medical schools to 
train doctors to recognize the signs of do­
mestic violence and refer victims to 
agencies for help. Additionally, she in­
troduced legislation to make it a federal 

reproductive health, and helped lead the 
floor fight for passage of the Freedom of 
Access to Clinic Entrances Act. 

Sen. Boxer also fought for passage 
of the Family and Medical Leave Act, 
drawing attention and resources to wom­
en's health issues such as breast cancer. 
She was also instrumental in stopping the 
Senate move to eliminate stronger quali­
ty and safety standards for mammogra­
phy. 

ALMOST HALF of Sen. Boxer's 
recommendations for federal district 
court have been women. 

Sen. Boxer is a member of the pow­
erful Committee on Appropriations, as 
well as the Budget, Environment and 
Public Works, and Banking, Housing 
and Urban Affairs committees. 

Prior to her election to the U.S. 
House of Representatives, she served six 
years on the Marin County Board of Su­
pervisors, where she was elected the first 

woman board president, and is a former 
stockbroker and journalist. 

IN ADDITION TO the award pre­
sentation, Rebecca Speer will keynote 
the luncheon, addressing "Workplace 
Violence: The Leading Killer of Ameri­
ca's Working Women." 

Ms. Speer is a San Francisco em­
ployment and labor law attorney chairing 
NA WL's national committee on work­
place violence. Her experience as a sur­
vivor of the July 1993 rampage at the 101 
California Street highrise in San Francis­
co, which killed nine people and injured 
six others, has been a major motivation 
to her advocacy efforts. 

Ms. Speer concentrates on work­
place violence and prevention manage­
ment: providing organizations, and the 
lawyers who counsel them, a clearer un­
derstanding of the 
dangers, the lia­
bilities, the debil­
itating impact on 
both women and 
employers, and 
strategies to bet­
ter manage 
threats to em­
ployee safety. 

The pro-
gram is made 
possible in part Ms. Speer 
by the support of 
Hahn & Bowersock, Court Reporters, 
with offices throughout California. The 
Lawyers Club of San Diego is cospon­
soring the event. 

For more information or reserva­
tions, use the Back-Page Fax-Back of 
this magazine to request a registration 
form. 

Midyear meeting draws attention 
The domestic violence element of workplace violence 

was explored in a panel discussion at the 1998 midyear 
meeting in Nashville. 

Among the unsettling statistics discussed: 17% of all 
women and 28% of African-American women killed at work 
from 1992 to 1994, were slain by a current or former husband 
or boyfriend. 

The panelists, right, included Sharon Eiseman, an 
employment lawyer with Ancel, Glink, Diamond, Cope & 
Bush in Chicago, who represents public sector clients; the 
Hon. Brenda Waggoner, presiding judge of the Knox County 
(Tenn.) General Sessions Court; and moderator Rebecca A. 
Speer, chair of NA WL's Workplace Violence Committee. 
Not pictured is Sgt. Mark Wynn, head of the Domestic 
Violence Unit of the City of Nashville Metropolitan Police 
Department, whose presentation won a standing ovation. Part of the workplace violence panel. 
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Next slate ol ollicers nominated 
Katherine J. Henry of Washington, 

D.C., NAWL's vice president for the
past two years, has 
been nominated to 
serve as associa­
tion president for 
1999-2000. Two 
new candidates for 
the member-at­
large positions on 
the 1998-99 execu­
tive board were 
also recommend­
ed: Caryn Golden­
berg Carvo of Ft. Ms. Henry 
Lauderdale and 
Cynthia Eva Hujar Orr of San Antonio. 

MS. HENRY IS COUNSEL in the 
Insurance Coverage Practice Group of 
Dickstein Shapiro Morin & Oshinsky 
LLP. She is an experienced appellate lit­
igator and has practiced before state and 
federal appellate courts and the U.S. Su­
preme Court. Ms. Henry clerked for a 
well-known civil rights jurist, the Hon. 
Irving L. Goldberg, Judge for the U.S. 
Court of Appeals, 5th Circuit, and in­
terned at the office of the U.S. Solicitor 
General. She received her J.D. with hon­
ors from the University of Chicago, 
where she served as an associate editor 

manage it more
e f

fectively. 

of the law review, won the moot court 
competition, chaired the moot court 
board, and was a law and government 
fellow. 

In addition to chairing the Member­
ship, Amicus and Constitution & Bylaw 
committees, she also serves on the Public 
Service and Strategic Planning commit­
tees. 

Ms. Henry joined NA WL as a law 
student in 1987 
and was elected to 
NA WL's execu­
tive board in 1995. 
Typical of her 
commitment, when 
blizzards engulfed 
the Washington­
Baltimore area 
during NAWL's 
1996 midyear 
meeting, she 
packed her Ms. Carvo
overnight bag, 
threw it in the trusty pickup truck and 
drove through the snowstorm to Balti­
more in search of overnight accommoda­
tions to make sure she was there for the 
General Assembly and executive board 
meetings. Her husband, William Thomas 
Welch of Barton Mountain & Tolle in 

McLean, Va., is also a 
member and frequent 
photographer for 
NA WL's midyear and an­
nual meetings. 

CARYN CARVO, 
a partner in the law firm 
of Carvo & Emery, P.A., 
is a trial attorney whose 
main concentration is in 
the area of commercial 
litigation and criminal de­
fense. She is also a hear­
ing officer for the 
Broward County (Fla.) 
Consumer Affairs Divi­
sion. She has done sub­
stantial work in foreclo­
sure, construction 
litigation, banking and 
bankruptcy. Following 
her graduation from St. 
John's University School 
of Law, she worked as a 
prosecutor in Brooklyn, 
then went into private 
practice with the firm of 
Shea & Gould in New 
York City. In 1989 she 
moved to Florida, where 
she is active in the Florida 
Bar; the Women's Politi-

cal Caucus; Broward County Women 
Lawyer's Association; Outreach 
Broward, a program for abused and ne­
glected teenagers; the Anti-Defamation 
League Civil Rights Committee; and, as 
their legal representative, the Broward 
10-13 Club, an organization of retired 
New York City police officers. She 
served as 1994-95 president of the Flori­
da Association for Women Lawyers. A 
member of NA WL since 1996, Ms. 
Carvo chairs NA WL's Centennial Com­
mittee. 

CYNTHIA HUJAR ORR is with 
the law offices of Goldstein, Goldstein & 
Hilley. Her practice is state and federal 
trial and appellate work, and she has 
been board certi­
fied by the Texas 
Board of Legal 
Specialization in 
criminal law since 
1994. She is active 
in the National As­
sociation of Crimi­
nal Defense Law­
yers, ABA, the 
Association of 
Trial Lawyers of 
America (ATLA), Ms. Orr
San Antonio Crim-
inal Defense Lawyers Association, San 
Antonio Bar Association, and a director 
of the Texas Criminal Defense Lawyers 
Association. 

For four straight years ( 1994-1997) 
she has won the Texas Criminal Defense 
Lawyers' Presidential Award. She re­
ceived her J.D. from St. Mary's Univer­
sity in San Antonio. A NA WL member 
since 1994, Ms. Orr has served on 
NA WL's Outreach Committee. 

The election will be held during the 
General Assembly of the 1998 Annual 
Meeting in Toronto, Friday morning, 
July 31. 

Immediate Past President Myrna S. 
Raeder of Los Angeles and Correspond­
ing Secretary Margaret Bell Drew of 
Norwood, Mass., will be retiring from 
the executive board at the conclusion of 
the August 1998 annual meeting in 
Toronto. 

Prof. Raeder will begin her term as 
chair of the ABA Criminal Justice Sec­
tion. Ms. Drew, who is also immediate 
past president of the Massachusetts As­
sociation of Women Lawyers, will con­
tinue to serve as NA WL' s liaison to the 
ABA Commission on Domestic Vio­
lence, as the regional representative for 
Massachusetts, and on the Amicus and 
Membership committees. 
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Awards go to two at meeting 
During the General Assembly of 

the 1998 midyear meeting in Nashville, 
two awards were presented to NA WL 
members for service to the Association. 

Ms. Cusack 

Mary Jo Cusack 
of Columbus received 
NA WL's Lifetime of 
Service Award. In 
nominating Ms. Cu­
sack, Betty Southard 
Murphy of Washing­
ton, D.C., wrote, 
"Mary Jo has done so 
much for our Associa­
tion and for women ... " 
In making the presen­
tation, Ms. Murphy 
noted, "The person 

who is receiving this award is one whose 
whole life has been marked by achieve­
ment and still is. She has climbed steep 
hills and when she reached the top, she 
stopped and pulled other women up be­
hind her. She also showed them the path, 
so that they would not have it as difficult 
as she did. 

"A 1959 GRADUATE of the Ohio 
State University School of Law, she 
spent a couple of years in the state gov­
ernment and then in 1961 formed her 
own law firm, Cotruvo & Cusack, in 
Columbus, Ohio. She is still with that 
firm. But from 1971 to 1982, she served 
with distinction as Special Counsel to 
Ohio Attorney General Bill Brown. At 
the same time, she was adjunct professor 
in family law and probate law at Capital 
University Law School in 
Columbus ... Her ABA ac­
tivities include serving as 
a delegate to the House of 
Delegates, and she was 
elected a Life Fellow of 
the ABA Foundation. She 
is also a Fellow of the 
Ohio Bar Foundation and 
a Life Fellow of the 
Columbus Bar Founda­
tion ... She served as presi­
dent of Kappa Beta Phi In­
ternational Legal 
Association ... president of 
the Women Lawyers of 
Columbus, vice president 
of the National Board of 
Trial Advocacy ... president 
of the Ohio Association of 
Attorneys General, she 
was also deemed to be a 
Master Lawyer of the 
American Inns of Court 
which were founded by 
former Chief Justice War-

ren P. Burger. 
"She also served as president of the 

Central Ohio Municipal Council. In addi­
tion to filling these important elected po­
sitions, she served with distinction as a 
member of the Ohio Commission on the 
Status of Women and is a member of the 
National Women's Political Caucus. For 
fun, she serves on the board of the 
Columbus Theatre Ballet Association. 

"You can find 
her in Who's Who 
of American 
Women, Who's 
Who of American 
Law and Who's 
Who of Interna­
tional Law. But 
she still finds time 
to serve her imme­
diate community. 
For nine years 
now, she has been Ms. Murphy
president of the 
village council of Riverlea Village, 
Ohio." 

A NAWL member since 1969, Ms. 
Cusack capped her years of service by 
being elected 1984-85 president. She still 
continues active participation on two 
committees, Amicus and Strategic Plan­
ning, as well as serving as the liaison to 
the National Board of Trial Advocacy. 

AMONG THE MANY hours of 
volunteer advocacy Ms. Murphy cited, 
she particularly commended Ms. Cu­
sack' s efforts on behalf of attorney 
Sharon Prost, former Chief Counsel to 
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the then-minority caucus of the Senate 
Judiciary Committee, who lost custody 
of her two sons as a result of her high 
profile job. 

Betty Southard Murphy, a partner 
in Baker & Hostetler, one of the oldest 
and largest law firms in the U.S., pre­
sented the award on NAWL's behalf. 
Ms. Murphy is unique herself, as the 
only person to have served as both Chair­
man of the National Labor Relations 
Board and as Administrator of the Wage 
& Hour Division of the U.S. Department 
of Labor, both presidential appointments. 
She has had five ad­
ditional Presidential 
appointments to spe­
cial commissions. 
She is a member of 
the Executive Com­
mittee of the Ameri­
can Arbitration Asso­
ciation, chairs the 
International Com­
mittee of the ABA 
Dispute Resolution 
Section, and was re-
cently appointed to 

Ms. Maloney

the Mediation Panel of the World Intel­
lectual Property Organization. 

THE 1997 Service Award, present­
ed annually to the NA WL member who 
has shown a full commitment to the As­
sociation, was presented to Susan Mal­
oney of New Bedford, Mass. She is an 
Electrical Engineer at the Naval Under­
sea Warfare Center in Newport, R. I. 
After obtaining her B.S. and M.S. in 

electrical engineering, she 
went on to obtain her J.D. 
from the Southern New 
England School of Law. 

While continuing to 
work at the Naval Undersea 
Warfare Center, she main­
tains her own law office, fo­
cusing primarily on wills, 
trusts, and elder law. 

MS. MALONEY 
joined NA WL as a law stu­
dent in 1993. Since passing 
the bar in 1996, she has 
served on NAWL's Ami­
cus, Legislation, and Of­
fice Technology commit­
tees, and co-chairs the 
Young Lawyers Commit­
tee. She also created a 
NAWL's web page on the 
Internet. 

(Find it on the Web at 
www.kentlaw.edu/ 
nawl/nawl.html.) 



MEMBER NEWS 

NAWL member appears 
likely to be ABA president 

She's on her way to the top of the 
ABA! Martha Barnett of Tallahassee 
appears to be running unopposed for the 
1999-2000 president-elect position. She 
served as chair of the ABA House of 
Delegates from 1994-1996. A NA WL 
member since 1986, she was the first 
recipient (1996) of 
NAWL's highest honor, 
the Arabella Babb 
Mansfield A ward. At the 
1997 awards and 
installation luncheon in 
San Francisco 
("Celebration of 
Diversity"), Ms. Barnett 
dubbed herself and that 
year's recipient, Judge 
Bernice B. Donald of 
Memphis, the "Belles" in 

Ms. Barnetthonor of Arabella and 
long-time NA WL member and 
supporter, Judge Mattie Belle Davis. 

• • • 

Los Angeles attorney Gloria 
Allred represented Hunter Tylo in her 
successful suit of Spelling Entertainment 
Group and Spelling Television Inc. for 
breach of contract and pregnancy 
discrimination. The jury awarded the 
pregnant actress, fired from Melrose 

Place in March 1996 when she was five 
weeks pregnant, $4 million for 
emotional distress and over $800,000 for 
economic loss in their decision Dec. 22. 
Ms. Allred received NAWL's 
Outstanding Member Award for 1997 at 
the annual meeting in San Francisco last 
summer. 

• • • 

Former Journal editor Veronica 
Boda of Brigantine, NJ., is living a little 
closer to the ocean these days. The 
winter's Nor'Easters have washed away 
most of the 14th Street North Seawall 
area and she lives just one block away at 
13th Street North. 

. . . 

Suzanne Cohen, Golden Gate 
University's 1997 NAWL Outstanding 
Law Student, has moved from Walnut 
Creek to Blythe, Cal., to serve as district 
attorney. She is not only the sole woman 
attorney in Blythe, but also in all of 
Riverside County! 

. . . 

1997 Outstanding Law Student 
Meg L. DeRonghe has joined the law 
firm of White & Case in Washington, 
D.C. Ms. DeRonghe was selected by the
University of Michigan to receive the
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NA WL award last spring. 

NA WL member Laura Farber of 
Pasadena was featured as one of the 
nation's youngest law firm partners in 
the fall 1997 issue of The Associate, a 
magazine for young lawyers published 

by National Jurist. A litigator, she 
made partner at 30 in the 23-lawyer 
firm of Hahn & Hahn. She is past 
president of the Los Angeles 
County Bar Association's new and 
young lawyer division and also a 
member the Mexican American 
Bar Association. And in Dec. 
1996, with the birth of a son, she 
added motherhood to her 
impressive list of responsibilities. 

Pick up the March 1998 issue 
of the ABA Journal and on page 88 

you'll see a picture of NA WL president­
elect Susan Fox Gillis and her cat, 
Holmes. The Chicago attorney was one 
of several featured in the "Out of the 
Office" article by Jill Schachner Chanen 
about quilting. Her quilting coach? Hilda 
Golden, mother of NA WL's executive 
director and a regular volunteer at the 
headquarter's office and recent midyear 
and annual meetings. NA WL members 
Nancy Hablutzel and Nancy Nicol are 
also learning new needle techniques 
from this long-time quilter. 

. . . 

Edith Osman of Miami is the new 
president-elect of the Florida Bar 
Association, only the second woman to 
be elected., and according to FA WL's 
winter newsletter, she 
was without 
opposition. She will 
assume the presidency 
in June 1999. Ms. 
Osman served as the 
Florida Association 
for Women Lawyers 
(FAWL) president 
(1989-90), as 
president (1991-92) of 
the Florida Council of 
Bar Association 

Ms. OsmanPresidents, as a 
director of the National Conference of 
Women's Bar Associations (1990-92), as 
chair of the 1996-97 Florida All Bar 
Conference, and was the first recipient of 
FA WL' s Outstanding Achievement 
Award (1997). The current president of 
FA WL, Jennifer Coberly of Miami, and 
secretary, Kathleen Fox of Alachua, are 



also individual NA WL members. 

At l 03, L. Berenice Gremmels of 
Chicago was featured as the "Oldest 
Woman Lawyer In Illinois" in the Jan. 
1998 issue of the CBA Record. Admitted 
to the Illinois bar in 1940 and a NA WL 
member since 1953, she may be our 
oldest member as well: born in Jan. 1895 
in Iowa, she predates the association (as 
the Women Lawyers' Club) by four 
years. 

. . . 

Hawaii Women Lawyers recently 
received ABA Certificates of 
Appreciation for two of their 
publications: their Domestic Abuse Help 
Cards (described in the previous issue of 
this Journal) and the 3rd edition of "Our 
Rights, Our Lives." 

. . 

Heather Bond Vargas of San 
Martin, Cal., writes that "a lot of 
wonderful things have happened" since 
she received the NA WL Outstanding 
Law Student Award last year from the 
University of Richmond. She passed 
both the Washington and California state 
bar exams, married in December, and in 
February, began working with 
Employment Mediation and Litigation 
Services. Look for her article about 
domestic violence in the workplace in 
the summer issue of this magazine. 

New NAWL members 

Among the lawyers, law 
students (indicated by *) and 
professional associates who 
have joined NAWL recently 
and professional organizations 
which have become affiliates 
are: 

California 
R. Ann Fallon
Adele Fenstermacher
Dianna Gould-Saltman
Justine S. Jusin
Rebecca D. Kleinman

Illinois 

Nancy Hablutzel 
Brenda Muench 

Michigan 
Elizabeth 0. Callahan 
Yvette L. Willson 

Missouri 

Rosetta Robins 

Tennessee 

Nancy Krider Corley 

Former president was 
lawyer and scientist 
BY THE HON. 

MATIIE BELLE DAVIS 

NAWL Historian 

Meredith Pleasant Sparks, a former 
NA WL president and long-time resident 
of Coral Gables, Fla., died in Houston 
Jan. 2, 1998, at the age of 92. 

She had moved to Houston 11 
months earlier to be near family. On New 
Year's Day, she had lunch with her son, 
John Sparks, M.D., and other family 
members in his home. They were sitting 
on a sofa when she suddenly suffered a 
heart attack. She died at Herman Hospi­
tal, Houston, the next day. 

Mrs. Sparks was born in Palestine, 
Ill., in 1905, a daughter of John L. and 
Laura Pleasant. While in high school, she 
studied piano at the Indiana College of 
Music and Fine Arts (later affiliated with 
Butler University) and by age 16, she 
played with a band at the Circle Theatre 
in Indianapolis and was heard over the 
airwaves of Radio Station WLK. 

FORSAKING MUSIC to become 
a scientist, she graduated from Indiana 
University with distinction, earning an 
A.B. with a major in chemistry, minors 
in physics and math. She received an 
M.A. at Indiana and a Ph.D. in chemistry
from the University of Illinois in 1936.

Six years earlier she had married 
William J. Sparks, also a chemist. They 
had four children: Ruth Foster of Bethle­
hem, Penn.; Katherine Crowl, an attor­
ney, in Crozier, Va.; Charles Sparks, 
M.D., of Pittsford, N.Y.; and John
Sparks, M.D., in Houston.

From 1929-34, Mrs. Sparks worked 
as a chemist for DuPont Electro-Chemi­
cals in Niagara Falls, where she authored 
a book, Sodium. She worked at Northam­
Warren in New York City in 1939, then 
as a chemical patent agent for American 
Cyanamid from 1941-46. 

She decided to study Jaw to com­
bine with her chemist's background as a 
patent attorney. She graduated from Rut­
gers University School of Law with a 
J.D. in 1958, was admitted to the Florida
bar that same year, and became a regis­
tered patent attorney. Her clients includ­
ed Merck Pharmaceuticals, National Dis­
tillers and Airco.

THE SPARKS MOVED to Coral 
Gables in 1958, where she continued her 
practice in patent, trademark and copy­
right Jaw, primarily in the scientific field. 

From 1981-82, Meredith Sparks 
served as president of NA WL. One of the 
highlights of that year was a reception 
honoring Justice Sandra Day O'Connor, 
who had been appointed to the United 
States Supreme Court just two months 
earlier, and other women judges at the 
Army-Navy Club in Washington, D.C. 

At the conclusion of the regional 
meeting, Nov. 16, 1981, President 
Sparks moved the admission of a group 
of nine NA WL members to practice be­
fore the United States Supreme Court, 
where Justice O'Connor graced the 
Bench. Those admitted included Mrs. 
Sparks daughter: Katherine Sparks Al­
brecht (later Crowl), who has been a 
member of NA WL since 1973. 

Mrs. Sparks was also a member of 
the ABA, the Florida Association for 
Women Lawyers, the Zonta Club, among 
other associations, and was listed in the 
first edition of Who's Who in American 
Law. She served as legislative chair of 
the Miami branch of the AAUW and 
worked actively for ratification of the 
Equal Rights Amendment. 

In addition to her four children, she 
is survived by 11 grandchildren (includ­
ing a granddaughter who is a lawyer) and 
several great-grandchildren. 

She is buried at McCray Cemetery 
in Wilkinson, Ind., near Indianapolis. 
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NAWL IN ACTION 

New tax law a woman's thing 
BY MARTHA A. JOHNSTON 

Feminist author Naomi Wolf in her 
book Fire With Fire hails a new female 
power that encourages us to capitalize on 
recent gains and reach a level of comfort 
with our power, including money. When 
women have money, others have no 
choice but to listen. When women have 
equity, they have influence as sharehold­
ers, sponsors, and alumnae. The lan­
guage the status quo understands is that 
of money. 

Women have caught on to the no­
tion that money is not only a necessity, 
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but money is power 
and independence. 
Today, women's fi­
nancial fitness is no 
longer a taboo sub­
ject, but is instead a 
primary concern. 

Women have unique needs in sav­
ing for retirement, and research shows 
that men and women invest differently. 
Christine Cooke, Vice President of Edu­
cation Services at Merrill Lynch writes 
in Insights & Strategies that the most 
dramatic difference is that women don't 
save for retirement. Cooke emphasizes, 
"Not only do women save less than men, 
they tend to invest less aggressively," 
which leaves women with significantly 
less upon retirement than men. Cooke 
adds, "women often leave work to raise 
children and/or take on eldercare respon­
sibilities, which may have a negative im­
pact on their company pension and So­
cial Security." 

Married women tend to outlive 
their spouses, and consequently may 
allay financial concerns, believing that 
moneys inherited from their husband's 
estate will be sufficient. "Even married 
women who inherit may discover that as­
sets are eroded quickly by spiraling in­
flation and health-care costs," says 
Cooke. "With Social Security and com­
pany pensions providing less and less to­
ward peoples' retirement, combined with 
a high divorce rate, women shouldn't 
rely on someone else to fund their retire­
ment." 

In light of women's investment ten­
dencies, it's critical for women to be ac-

Martha A. Johnston of Reddick, 
Fla., serves on NA WL's Legislation 
Committee. She was the University of 
Florida's /996 NAWL Outstanding Law 
Student. Tax planning information for 
this report is from Merrill Lynch, Smith 
Barney, and Summit Bank publications. 

tive in managing their money and prepar­
ing for the future. 

Significant federal tax law changes 
were enacted in August 1997. The Tax­
payer Relief Act strives to balance the 
budget and give U.S. taxpayers a $95 
billion tax cut, the largest since 1981. 
Many of the key components are aimed 
at boosting savings and investment. In 
addition to child tax credits and tax 
breaks regarding education and home­
owning, the new Act gives us long­
awaited cuts in capital gains rates, in­
creases the estate tax exemption, expands 
IRAs, and creates new IRAs. 
CHILD TAX CREDITS 

In 1998, parents may claim a per­
child tax credit of $400 for dependents 
under 17. After 1998, the credit extends 
to $500 per dependent. 

The credit however, will be phased 
out for married couples filing jointly who 
have an adjusted gross income over 
$110,000, and for single parents with a 
gross income of over $75,000. 

On the other end of the spectrum, 
parents with incomes of $18,000 or less 
will get some credit, even if they do not 
owe any taxes. 
EDUCATION 

Beginning in 1998, investors may 
contribute a nondeductible amount up to 
$500 annually for each child through the 
child's 18th birthday. Withdrawals for 
qualified higher education expenses are 
tax free, and will be excluded from in­
come. 

The $500 limit is phased out for 
single tax payers with an adjusted gross 
income between $95,000 and $110,000, 
and joint tax payers with a gross income 
over $150,000 are ineligible to con­
tribute. 

Student loans: Deductions for inter­
est on student loans are allowed, up to a 
maximum annual amount of $1,000 in 
1998, and increasing to $2,500 in 2001. 

Based on adjusted gross income, 
these deductions will be phased out: 

College tax credit-$1,500 a year 
per student for the first 2 years of col­
lege; $1,000 a year per student for later 
years 

This college credit will be phased 
out gradually for couples filing jointly 
with an adjusted gross income threshold 
of $80,000 to $100,000; and for single 
taxpayers with a gross income threshold 
of $40,000 to $50,000. 
CAPITAL GAINS 

The long awaited capital-gains tax 
cut is finally here, and benefits home­
owners in addition to individuals who 
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sell securities. Changes are as follows: 
Long-term capital gains tax rate has 

dropped from 28% to 20%. Long-term 
gains currently taxed at 15% will be low­
ered to 10%. 

Caveat: The "long-term" holding 
period has been increased from 12 
months to 18 months for sales after July 
28, 1997. 

The holding period for short-term 
capital gains is up to 12 months, with a 
top tax rate of 39.6%. 

Mid-term capital gains are classi­
fied with a holding period of 12 to 18 
months, and taxed at the prior top rate of 
28%. 

Special rules apply for 1997: 
• For sales between May 7 and July

28, the 20% rate applies to holdings of 
more than 12 months. 

• For sales after July 28, with a 12-
18 month holding period, the old rate of 
28% applies. 

More good news: Effective in 2001, 
assets acquired and held more than 5

years will be taxed at a maximum rate of 
18%. The rate for people in the 15% 
bracket drops to 8%. 

And great news for homeowners: 
capital gains from the sale of a principal 
residence of up to $250,000 for single 
taxpayers and $500,000 for couples fil­
ing jointly, are now excluded from tax! 
Previously, only individuals 55 or older 
were eligible, and for only a one-time 
sale exclusion. 

Now these gains may be taken 
every two years! More precisely, the 
taxpayer can exclude gains if they have 
not sold another primary residence with­
in two years of the date of sale of their 
current residence. I have already wit­
nessed the effects of this new law in my 
area, with a marked increase in numbers 
of "For Sale" signs popping up. 

Constructive sales of securities will 
be deemed to be a sale, eliminating the 
tax deferral on the gain for constructive 
sale� made after June 7, 1997. Construc­
tive sales include the popular strategy of 
"short sales against the box," where in­
vestors enter into a short sale of securi­
ties they already own. 
ESTATE TAX 

The amount that may be passed to 
individual heirs, estate and gift tax-free, 
will be gradually increased from 
$600,000 in 1997 to $1 million by 2006. 
For 1998, the amount is $625,000. 

The $10,000 each person may gift 
annually to another without incurring gift 
tax will now have annual cost-of-living 
adjustments. 



Heirs to family-owned businesses 
and farms will get an additional exemp­
tion for a total amount of $1.3 million in 
1998. (For qualification, stringent re­
quirements apply that affect both the 
decedent owner and the family members 
participating in the business.) 

New changes to charitable remain­
der trusts insure the intent that both the 
income recipient and the charity benefit 
from the trust. Income distributions are 
now limited to 50% of the value of the 
trust, and the charities' initial interest in 
the trust must be at least 10% of the orig­
inal value o f the trust. 

IRAs 
From 1998 on, income limits for 

deductible IRAs are raised to $30,000 for 
singles filers and $50,000 for couples. 
Income amounts further increase to 
$50,000 for singles and for 2005 for­
ward, and $80,000 for couples filing 
jointly for 2007 forward. 

There will no longer be a 10% 
penalty for early withdrawals up to 
$10,000 before the age of 5911 for: 

• First time home buyers;
• Meeting higher education expens­

es for oneself, spouse, child, or grand­
child. 

Beginning in 1998, a spouse will be 
allowed to contribute into a tax de­
ductible plan even if the other spouse is 
an active participant in an employment­
based retirement plan.(However, this 
contribution is phased out for taxpayers 
with an adjusted gross income between 
$150,000 and $160,000.) 

New "Roth" IRA 
Named for Sen. William Roth of 

Delaware, this new IRA is for those 
whose income is too high for standard 
IRAs, and offers new flexibility of distri­
butions. 

Contributions to Roth IRA are not 
tax deductible, but funds grow on a tax­
free basis. Tax-free distributions are al­
lowed at age 5911 or older, upon owner's 
death or disability, or for up to $10,000 
towards 1st time home purchase. 

Tax-free distributions are not al­
lowed until an account has been open 5 
years or more. 

Unlike standard IRAs, one may 
continue contributions after age 7011. 
Further, mandatory distributions are not 
required, regardless of age. 

In conclusion, the tax law of 1997 
provides significant incentives for sav­
ings and investment by women both 
young and old. Due to the complexity of 
the new Act, consequences to individuals 
will vary. 

Please consult your tax advisor for 
additional information and advice as to 
your own circumstances. Here's to your 
wealth. 

Egypt responds to plea 
lo end female mutilation 
BY EVA HERZER 

In mid-1997, NAWLjoined with a 
world-wide coalition of NGOs con­
cerned with women's rights to stop fe­

campaign to reverse the overturning of 
the ban against FGM. On December 29, 
1997, the Supreme Administrative Court 
of Egypt, no doubt not unaffected by the 
international campaign, overturned the 

male genital mutilation 
(FGM) in Egypt. NAWL's 
President, Janice Sperow, and 
its International Law Com­
mittee sent appeals to Egypt­
ian authorities explaining the 
international law violations 

lower court's ruling, and rein­
stated the across-the-board 
ban on female circumcision. 
The court, responding to Is­
lamic conservative critics, 

INTERNATIONAL specifically held that "circum-

involved in the cutting of women's and 
girl's genitals. NA WL requested these 
officials to use their good offices to as­
sure an end to this harmful practice. 

In July of 1996, the Egyptian health 
minister had issued an order banning mu­
tilating clitoral surgeries. 

THE BAN COVERED all such 
surgeries, not just those performed in 
government hospitals. Islamic conserva­
tives argued that female circumcision 
should be seen as a cultural issue and 
should not be regulated by the govern­
ment. Under pressure from these conser­
vative forces, a lower court overturned 
the ban last year, ruling that girls were 
entitled to these surgeries under the 
Koran. FGM is a widely spread practice 
in Egypt, not only by Muslims but also 
among Coptic Christians. 

Following the court's ruling, a 
courageous and effective Egyptian FGM 
task force, with the assistance of Equali­
ty Now and international women's orga­
nizations, such as NA WL, launched a 
massive public education and lobbying 

Eva Herzer, chair of the Interna­
tional Law committee, is a lawyer and 
mediator in Kensington, Calif. 

cision of girls is not an indi­
vidual right under Sharia" and that "there 
is nothing in the Koran that authorizes 
it". 

NAWL's efforts regarding FGM in 
The Gambia were also successful. 
There, the major mass media, funded by 
the government, had decided last year it 
would not allow anti-FGM discussions 
on its channels. In November of 1997, 
following a national campaign joined by 
international organizations, including 
NA WL, the government of the The Gam­
bia overturned the media director's deci­
sion and announced that all NGOs may 
use government media to discuss issues 
relating the FGM. 

SINCE EGYPT is regarded as a 
leading country for Islamic scholarship 
and jurisprudence, Egypt's recent court 
ruling is expected to have far reaching 
results. While the court's decision is not 
appealable, conservatives have indicated 
that they will seek to overturn it. This 
issue may very well become for African 
nations what racial desegregation was for 
the United States for a long period of 
time: A long and painful struggle be­
tween the law and the courts on one 
hand, and public opinion and resistance 
on the other hand. 

New panel will take long view 
Leslie Blau of Winter board members Sally Lee 

Park, Fla., has been appointed Foley of Bloomfield Hills, 
by President Janice Sperow to Mich., Katherine Henry of 
chair a new Strategic Planning Washington, D.C., and Elise 
Committee for the Associa- Singer of Philadelphia will be 
tion. participating. 

THE SPECIAL com- The last extensive long 
mittee will focus on the op- range plan by the Association 
portunities the changes in the was presented at the 1985 an-
profession and the new mil- nual meeting in Washington, 
lennium provide, as well as D.C., and published in the
recommend a marketing and April 1986 President's 
operations plan. Ms. Blau Newsletter, during Sacramen-

In addition to Ms. Blau, Mary Jo to attorney Virginia Mueller's presiden­
Cusack of Columbus and executive tial term. 
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Bill would 
end bidding 
preferences 
BY LORRAINE K. KOC 

A measure introduced in the U.S. 
House of Representatives, known as the 
Legal Remedies to Eliminate Discrimi­
nation, H.R. 1909, would prohibit the 
federal government from granting "pref­
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erences" to individu­
als based on race, 
color, national origin 
or gender in federal 
employment, con­
tracting and subcon­

tracting matters, while permitting efforts 
"to encourage businesses owned by 
women and minorities to ... recruit quali­
fied women and minorities into an appli­
cant pool" for such matters. 

Although a House Judiciary sub­
committee approved the bill, the full Ju­
diciary Committee tabled the bill. During 
the holiday recess, the bill's chief spon­
sor, Rep. Charles Canady, R.-Fla., an­
nounced his intention to re-introduce the 
bill during this legislative session. On 
Jan. 31, 1998, the NAWL Board of Di­
rectors reviewed the bill and unanimous­
ly passed a resolution opposing the bill. 

Bills enabling employees to choose 
compensatory time off in lieu of over­
time (H.R. 1 and S. 4) were sidetracked 
in the Congress and would face the threat 
of a veto by President Clinton. 

On Feb. 9, 1998, the Treasury De­
partment issued a new "innocent spouse 
initiative" to provide assistance to tax­
payers whose spouses violate the tax 
laws without their knowledge. More in­
formation can be obtained from Clare 
Calaby of the IRS Office of Public Liai­
son, telephone 202/622-5082. 

The taxpayer Relief Act of 1997 en­
acted significant changes while giving 
taxpayers a $95 billion tax cut, the 
largest since 1981. 

Key components are aimed at 
boosting savings and investment, and 
provide child tax credits, tax breaks for 
education and home ownership, cuts in 
capital gains rates, increases in the estate 
tax exemption, and expands existing and 
new IRAs. (A full report on the tax law 
appears on Page 22.) 

Lorraine K. Koc, chair of the Legis­
lation Committee, is general counsel for 
Deb Shops Inc. of Philadelphia. 

Studies look at ways to level 
men's playing lield advantage 

Two recent reports by the ABA 
Commission on Women in the Profes­
sion are targeting ways to end gender 
discrimination-one in the law office 
and the other in 
Jaw school. 

In the case of 
Jaw firms, the situ­
ations are all too 
familiar: 

Two fifth-
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year associates at a Jaw firm received 
glowing letters from clients, and both 
were rated as having exceptional people 
skills. But when it came to their perfor­
mance reviews, it was a different story. 

While the female's evaluation 
merely acknowledged her people skills, 
the male's evaluation read, "He is good 
with clients." The same behavior was 
identified in both, but for the male it was 
translated as a concrete legal skill. 

Fair Measure: Toward Effective At­
torney Evaluations, a manual published 
by the ABA Commission on Women in 
the Profession, is designed to help law 
firms and other employers eliminate this 

kind of gender bias in lawyer perfor­
mance reviews and training. The report 
addresses the importance of an objective, 
credible evaluation system that ensures 
the opportunities for development and 
advancement for every lawyer are deter­
mined by qualifications and merit. Such 
systems, according to the report, ensure 
the firm's ability to attract and retain the 
best legal talent, which has a positive ef­
fect on the firm's bottom line. 

The information in the 120-page 
guide was gathered from a variety of 
sources. In addition to a series of inter­
views conducted of male and female 
lawyers at all levels of the law firm hier­
archy, feedback was sought from human 
resource managers in Jaw firms, govern­
ment agencies and corporations. Theo­
retical research of legal marketplace sta­
tistics and personnel management 
reports, as well as studies from the psy­
chology, sociology and education indus­
tries, further augmented the report. 

The book's appendices include an 
outline for the implementation phases of 
the evaluation process and a checklist for 
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determining how an employer's current 
evaluation system measures up to the 
suggestions offered in the publication. 
Current policies and forms that are suc­
cessfully used in law firms are also in­
cluded. 

Teveia R. Barnes, corporate coun­
sel for Bank of America in San Francis­
co and a member of the Commission, 
provided an overview of "Fair Measure" 
at the General Assembly in Nashville. 
Ms. Barnes said that the qualities for 
being the best law­
yer are gender neu­
tral, but stereo­
types are gender 
specific. "Stereo­
types affect judge­
ments. Judgements 
affect evaluations." 

"Fair 
Measure" stresses 
measuring merit 
and effectiveness 
of the attorney's Ms. Barnes 
work, not style. The program also advo­
cates, in the evaluation process, more 
precision in choice of words. 

This publication is available for 
$49.95 through the ABA Service Center 
at (800) 285-2221. 

As for law schools, a greater selec­
tion of qualified law school applicants, 
the potential for more alumnae dona­
tions, and correcting harmful mispercep­
tions about the law school are among the 
benefits a law school can receive from 
conducting a gender self-study to evalu­
ate its environment and degree of gen­
der-friendliness, according to a another 
new publication by the Commission. 

Don't Just Hear It Through the 
Grapevine: Studying Gender Questions 
at Your Law School is being distributed 
at no charge to deans of the 180 ABA-ac­
credited law schools to encourage them 
to perform their own surveys of gender 
fairness. The publication provides con­
crete steps law schools can take to per­
form self-studies to determine the level 
of gender-parity of students' experiences 
at their own law schools. 

The 95-page report includes statisti­
cal information, persuasive arguments 
for conducting the self-studies, and steps 
to take based on the results. Appendices 
provide summaries of recent law school 
self-studies, sample student surveys and 
a sample alumni survey. 

The report also is available for pur­
chase at $9.99, plus $2 shipping and han­
dling, through the ABA Service Center. 

Dineen Pashoukos of Georgetown 
Law Center, NA WL's liaison to the stu­
dent lawyers division of the ABA, was 
invited by the commission to critique a 
draft of the report. 

Academics, advocates 
otter help tor abuse cases 

The ABA Commission
on Domestic Violence com­
pleted a publication, When 
Will They Ever Learn? Edu­
cating to End Domestic Vio­
lence: A Law School Report, 

•1t,�\l
stem from a meeting of ex­
perts conducted at the ABA, 
which invited law school clin­
ical and upper level course 
professors, victim advocates 
from undeserved communi­

DOMESTIC 
VIOLENCE 

with the support of the Office for Victims 
of Crime. 

The report, scheduled for distribu­
tion the end of February, describes the 
need to integrate domestic violence is­
sues into law school curricula in order to 
train lawyers-including prosecutors, 
defense attorneys, family lawyers, and 
judges, among others-to better handle 
domestic violence issues. 

The recommendations in the report 

ties, and a psychologist specializing in 
batterer intervention programs to partici­
pate. The report describes innovative law 
school programs and recommends im­
provements for the future. The publica­
tion also provides a resource directory of 
existing law school programs. 

NA WL Executive Board member 
Margaret Drew, Norwood, Mass., serves 
as liaison to the ABA Commission on 
Domestic Violence. 

Association's memorabilia 
part ol exhibit al Chicago library 

The Chicago Bar Asso­
ciation Alliance for Women 
and the Special Collections 
and Preservation Division of 
the Chicago Public Library 
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Included in the display 
are materials provided by 
NAWL: issues of Women 
Lawyers Journal; the Associa­
tion's 75 Year History book, 

LOCAL BARS 

created a special way to celebrate the 
125th anniversary of the first woman to 
the Illinois Bar. 

THEY'VE GATHERED some of 
the most significant materials related to 
the history of women lawyers in Illinois 
for an exhibition at the Harold Washing­
ton Library Center, titled Bar None: 125 
Years of Illinois Women Lawyers. 

now out of print; and photographs cap­
turing moments of history, such as 
NAWL's first national conference in 
Minneapolis and women lawyers march­
ing in a suffragette parade. 

The exhibit will run from Mar. 6-
May 17, 1998 in the Special Collections 
Exhibit Hall B, 9th floor of the library 
center, 400 South State Street. 

Minorities see bleak chances 
A Catalyst study released in mid­

February, Women of Color in Corporate 
Management: Dynamics of Career Ad­
vancement, reveals that women-of-color 
executives perceive formidable barriers 
to advancement that have not been ad­
dressed adequately by corporations. 

While 57% of the women surveyed 
report they are satisfied with their jobs, 
only 34% are satisfied with their ad­
vancement opportunities. Given their 
current corporate environments, a quar­
ter of the black women managers in the 
Catalyst survey indicate they do not in­
tend to remain at their companies. 

The women of color survey partici­
pants (over 1,700) indicate they lack ac­
cess to influential colleagues at their or­
ganizations, and thus do not have the 

mentors and sponsors that are vital to ad­
vancement: 47% of the participants re­
port lack of a mentor as a barrier to ad­
vancement. 

THEY HA VE few role models of 
the same race and ethnic group to en­
courage them to remain and they are not 
assigned the high visibility projects that 
provide advancement opportunity. 

Catalyst is the research and adviso­
ry organization that works with business 
to advance women. Other publications 
include A New Approach to Flexibility: 
Managing the Work/Time Equation and 
Two Careers, One Marriage: Making It 
Work in the Workplace. For more infor­
mation about the study or Catalyst's 
other projects, contact (212) 514-7600 or 
info@catalystwomen.org. 
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"Project WIN" committee members, from left, Alice Ginsburgh, Constance 
Cedras, Linda Correll and Janet Wright finalize plans for the symposium. 

Project will help women 
lawyers to be winners 
BY CONSTANCE CEDRAS 

A new leadership and business de­
velopment skill building course devel­
oped by women lawyers specifically for 
women lawyers was launched with a 
one-day introductory symposium Mar. 
13 in Dallas. 

The course was conceived in 1996 
and developed by a group of women law­
yers who are members of the Dallas re­
gion of the Women's Interest Network 
("WIN International-Dallas") of the 
ABA Section of International Law & 
Practice. The concept originated in the 
Business Development Committee of 
WIN International-Dallas when mem­
bers determined that they, and women 
lawyers generally, had little experience 
or were uncomfortable with marketing 
their legal services. 

SOME MEMBERS had sought 
training in marketing and business devel­
opment, but found that the courses avail­
able to lawyers at that time was aimed 
more at learning relationship and rapport 
building skills-those which come more 
naturally to women-and less on the 
more practical, core selling skills needed 
to market legal services-those at which 
men are frequently more adept and re­
warded. 

To determine if their experiences 
and perceptions were shared by a signif­
icant number of other women lawyers, 
this group conducted a nationwide mar­
ket survey of members of the ABA's na-

tional Women's Interest Network, 
NA WL and WIN International-Dallas. 
The survey was also designed to elicit re­
spondents' level of interest in leadership 
and business development skills training. 
The survey included questions about re­
spondents' preferences for a program 
about mentoring relationships, profes­
sional coaching or cross-cultural training 
(for international lawyers). 

THE RESULTS of the market sur­
vey dramatically showed the respon­
dents' strong desire for both business de­
velopment and leadership skills training; 
three-fourths of the respondents ranked 
these two elements almost evenly as the 
most desirable. Professional coaching 
was also highlighted as a desired element 
of a business development course. Re­
spondents were most interested in a two­
to three-day course, but also strongly 
supported a series of short courses. 

Using the working title, "Project 
WIN", the group outlined an in-depth 
program which would include a series of 
two day courses providing leadership 
and business development skills training 
in a workshop setting with professional 
trainers, development of individual ac­
tion plans by participants with the assis­
tance of the trainers and professional ex­
ecutive coaches, post-workshop 
implementation by the participants of 
their individualized action plans with the 
support of coaches, and a closing work­
shop conducted by the coaches to mea­
sure the successes of individual partici-
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pants and the program as a whole and to 
suggest additional tools for continued 
professional development. 

BECAUSE THE Project WIN 
committee members are lawyers with 
their own career commitments and not 
professional trainers, it was decided that 
the committee would solicit proposals 
from professional trainers and coaches 
with experience and knowledge of the is­
sues important to women lawyers and, 
hopefully, existing curricula in leader­
ship and business development skills that 
could be adapted to the program. 

The committee applied the same 
criteria to all proposals: the workshops 
had to include interactive exercises with 
participants mixed with the customary 
lecture format, provide practical "nuts­
and-bolts" techniques that could be read­
ily incorporated into the participants' ac­
tivities and not focus predominantly on 
the theoretical aspects of leadership and 
business development. The trainers had 
to be willing to work with professional 
executive coaches who would serve as 
facilitators in the two training workshops 
to help participants create their individ­
ual development plans. 

The concept generated an enthusi­
astic response from all bidders and the 
Project WIN committee chose Ruth Her­
mann Siress, author of Working Wom­
an's Survival Guide and a trainer with 
National Seminars Group (a division of 
Rockhurst College Continuing Education 
Center, Inc., Shawnee Mission, Kan.) to 
provide the training in leadership skills, 
and Julie Eichorn, Esq., founder and 
president of Paragon (a law firm training 
and consulting company in Austin) to 
provide the business development train­
ing. Dr. Jeannine Sandstrom and Coach­
Works Development Group, Dallas, 
were selected as the professional execu­
tive coaches to assist in the two training 
workshops and to conduct the closing 
workshop. 

TO TEST the concept, the Project 
WIN committee decided to run a one-day 
course, one half devoted to leadership 
skills and the other half to business de­
velopment techniques, using the two 
trainers selected for the in-depth pro­
gram. This is the one-day course held in 
Dallas Mar. 13: "Successful Business 
Development & Effective Leadership 
Techniques from a Woman's Perspec­
tive." 

The in-depth program will quickly 
follow with the first two-day module on 
"Influencing Skills for Women Lawyers" 
led by Ruth Hermann Siress in early June 
1998. 

Participants will create their indi­
vidual leadership skills development 
plans in this workshop and implement 
the plan for eight to 10 weeks following 



before the second two-day module 
"Women In The Law-Overcoming Bar­
riers Through Successful Communica­
tion and Marketing" led by Julie Eichorn 
in late August 1998. During this work­
shop, participants will refine their indi­
vidual development plans to include a 
marketing plan for implementation in the 
following weeks. 

In November 1998, the course will 
conclude with a two-day workshop led 
by Dr. Jeannine Sandstrom and her col­
leagues in which the participants will 
measure the results of their plan imple­
mentation, share experiences with other 
participants in the same areas of practice 
(e.g., large private firm, corporate in­
house, solo or small firm practice, gov­
ernment counsel), learn additional tech­
niques and actions for continuing 
individual development and celebrate 
their successes at an awards banquet with 
senior partners or executives from their 
firms or organizations as well as repre­
sentatives of sponsoring organizations. 

Dates, location and tuition for the 
in-depth program are not yet final. 

CURRENTLY, WIN Internation­
al-Dallas and NA WL are the only orga­
nizational sponsors for the program. Ad­
ditional organizational sponsors such as 
professional associations, educational 
foundations, state and local bar associa­
tions are being sought as are financial 
sponsors, including supportive law firms 
and corporations. 

"Project WIN" Committee mem­
bers are: Constance Cedras, committee 
chair and independent practitioner of in­
ternational and commercial business law; 
Emily Barbour, of Gardere & Wynne and 
National WIN co-chair; Linda Correll, 
of Mobil Business Resource Corp.; 
Laura Frederick, of Hughes & Luce; 
Alice Ginsburgh, of Lone Star Gas Co.; 
Katherine Fekula Gotcher, independent 
mergers and acquisitions attorney; Jill 
Kotvis, of Hughes & Luce; Patricia Med­
ina, of Carrington, Coleman, Sloman & 
Blumenthal; Janet Wright, of Gardere & 
Wynne; and Leslie Wylie, of Enserch 
Exploration, Inc. 

There is still much to be done to 
make "Project WIN" a reality. Anyone 
interested in working with the committee 
should contact Constance Cedras, at 711 
South White Chapel Road, Southlake, 
Texas 76092; telephone (817) 329-9076; 
fax (817) 421-4676; e-mail 
ccedras@ix.netcom.com or website 
http://www.obeliskcom.com/cedras/. 

Registrations for the in-depth pro­
gram should be directed to Janet Wright, 
Gardere & Wynne, 3000 Thanksgiving 
Tower, Dallas, Texas 75201; telephone 
(214) 999-4841; fax (214) 999-4667; e­
mail WRIJA@gardere.com.
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FIRST IMPRESSIONS 

Let's hang up on 'Gal Friday' 
My co-worker and I are organizing an on­

campus symposia. The event requires a huge 
amount of work, with more than 20 panelists 
coming in from all over the country, hotels and 
airfare to arrange, a luncheon, a fancy dinner and 
a reception for 300 to cater, scores of registra­
tions to process, press contacts to make. 

Playing to each of our strengths, Dan has 
been the main contact person for the panelists, 
while I have done much of the behind-the-scenes 
organizing. I expect the panelist to ask for Dan 
when they call, because he is the one they have 
dealt with all along. But what I didn't expect is 
to have those same important people ask me if I 
am Dan's secretary when I answer the phone. 

The first time it happened, I was almost too 
stunned to answer. 

"We're law students; we don't have 
secretaries!" was the first thought that crossed my 
mind. Once I got past that obvious point, though, 
I was quite hurt by the sexist assumptions behind 
the remark. 

''NO," I PATIENTLY EXPLAINED, 
"Dan and I are working together on this project 
and I am sure I can help you." I didn't bother 
saying that in the technical hierarchy of our Law 
Journal masthead, I am Dan's boss. That by 
almost any measure, Dan and I are equals: both 
students in the top of our class at the same law 
school, both editors on the same law review, both 
clerking for the very same federal appellate court 
judge in the fall. There was no way to say these 
things and not sound like I was overcompensating 
for an innocent mistake. 

But why is it an innocent mistake? Merely 
because I am female and I answered the phone? 

I CAN'T HELP BUT think that if I were 
male, I would not have gotten the same response 
to my offer of help. And I was surprised to find 
that it wasn't only the powerful male panelists 
who asked me if I was a secretary-it was also 
their secretaries. The stereotype comes from both 
sides, males and females. 

Even before I was mistaken for Dan's 
secretary, there were signs that the panelists 
didn't quite accept or understand my role in this 
symposia. 

Early in the semester, Dan was forced to 
change the outgoing message on our joint voice 
mail-the panelists heard a woman's voice and 
didn't want to leave messages, even though I had 
clearly stated both of our names. 

I DOUBT THAT THE PEOPLE who 

By Dineen M. 

Pashoukos 

The stereotypes 

and (1naybe) 

honest n1istakes 

that should have 

ended decades 

ago still shape 

the ·,Nays we 

respond to our 

have mistaken me for a secretary meant any harm carer�rs. 
by it. Still, I have a feeling that it is these small 
slights, the "innocent" misunderstandings that 
make it so difficult for a women to be successful 
in the still-male bastion of the law. 

Not only do women have to prove that their abilities are the same or better 
then the man in the next office, but they have to overcome the assumption that they 
are starting from a lower level. Men prove their worth by a preponderance of the 
evidence; women must meet a beyond-a-reasonable-doubt standard. 

I worry that this same presumption will follow me into the working world. It 
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used to bother me when I saw women 
attorneys at the law firm where I 
clerked one summer refuse to make one 
copy themselves, or send one fax, even 
when they could have the copy or fax 
faster if they just did it. 

Many refused to even learn how to 
use various office machines. At the 
time, I thought it was simple arrogance. 
Now, I realize that shying away from 
even the occasional administrative task 
helps ensure that these capable women 
will be taken seriously in their roles as 
attorneys. 

IGNORANCE OF secretarial 
work is a survival skill. Does this mean 
that I have to hide my excellent 
organizational skills and proficiency 
with office equipment to be accepted? 

I used to joke that if this whole 
law school thing didn't work out, I 
could always be a great secretary. 
Now I realize that I, too, was buying 
into the same stereotype of those well­
meaning callers when I answered the 
phone. I don't find the joke funny 
anymore. 

On the other hand, people always 
seemed impressed if a male associate at 
the firm pitched in and made some 
copies or did some bates stamping. 

IF A MAN does it, he's a team 
player. If a woman does it, well, so 
what? That's what women do. 

I can't help but draw a parallel to 
parenthood: 

No one is surprised when a woman 
changes a diaper or tends to child care 
needs. But when the associate in the 
office next door left work early ( early 
being 6 p.m.!) twice a week to pick up 
his young son from day care, the 
reaction ranged from "Isn't he an 
amazing dad!" to "Why isn't his wife 
taking care of it?" Never mind that his 
wife was a busy doctor in the middle of 
a demanding internal medicine 
residency at the nearby teaching 
hospital. 

I am sure I would have been an 
excellent secretary in another time, and 
this column is not meant to downgrade 
the important work of secretaries in any 
way. But I know I will be an even 
better attorney. I just hope the people 
around me can accept that. 

Dineen M. Pashoukos is a third 
year law student at Georgetown Univer­
sity Law Center in Washington, D.C. 
She serves as NA WL's representative to 
the American Bar Association· s Law Stu­
dent Division Board of Governors. 



BOOK REVIEWS 

Opinions 011 ••• 

Crows Over a 

Wheatfield by Paula 
Sharp. Reviewed by 
Beverly A. Pekala, 

a lawyer, NAWL 
member and author of 

'Don't Settle for Less: A 
Woman's Guide to 

Getting a Fair Divorce 
and Custody 
Settlement.' 

Presumed 
Equal-What 
America's Top 

Women Lawyers 
Really Think 

About Their Firms 
by Suzzane Nossel and 

Elizabeth Westfall. 
Reviewed by 
Elizabeth M. 

Stanton, a lawyer in 
Columbus and the 

NAWL Ohio regional 
representative. 

Fragments on 
the Deathwatch by 

Louise Harmon. 
Reviewed by 

Margaret Bell 
Drew, a lawyer in 

Norwood, Mass., and 
NAWL corresponding 

secretary. 

Feminism, 
Media, and the 
Law, a collection. 

Reviewed by 
William C. 'Doc' 

Hartel, history 
professor and pre-law 

student adviser at 
Marietta College, 

Marietta, Ohio. 

'Crows' soars to the top 
with characters, intrigue 
BY BEVERLY A. PEKALA 

If you're like me, the last thing you want 
to do with your spare time (what spare time?) is 
to read a novel dealing with the subjects of do­
mestic violence, abuse and child custody. 

As I began Paula Sharp's latest book, 
Crows Over a Wheatfield, I realized I had land­
ed right in the middle of the violent and dys­
functional household of Mr. Ratleer, an evil 
and abusive lawyer/father. At that point, I put 
the book down and seriously considered how I 
could get myself out of this. Fortunately for 
me, I took a deep breath, remembering my 
promise to read this book and review it, and 
started turning the pages. 

THE NEXT THING I knew, I was 
halfway through this 450 page paperback. Not 
only will this not hurt a bit, but you're actually 
in for a wonderful surprise. Crows Over a 
Wheatfield is that rarest of books; an entertain­
ing read, as well as an accurate portrayal of the 
legal process, warts and all. 

Crows is set in Wisconsin and spans 30 
years. It tells the story of Melanie and Mildred. 
Melanie is the daughter of the brilliant but 
tyrannical Joel Ratleer, whose horrible treat­
ment of his family finally results in the mental 
breakdown of his only son, Matthew. Melanie 
is Ratleer' s other child, and her gender prevents 
him from ever considering her, rather than his 
son, as lawyer material. Melanie escapes her 
home in her teens, eventually landing at the 
University of Chicago Law School. 

Melanie diligently, if not obsessively, fo­
cuses the entirety of her being on the law, bare­
ly noticing there is a world around her. The law 
is her refuge; days and nights are consumed by 
her relentless fascination with the endless cases 
and legal intricacies that lie within the walls of 
the law library. 

IT IS NO WONDER that her blind devo­
tion to the statutes and cases results in Melanie 
becoming first a successful lawyer and then a 
jurist in New York City. However, just before 
taking her seat on the federal bench, Melanie 
returns to Wisconsin for a summer to visit with 
her brother, who is living in a halfway house 
run by a radical Unitarian minister, John Steck. 

Through her brother, Melanie befriends 
Steck's wildly irreverent daughter, Mildred. In 
scenes which rival Sharp's earlier work in their 
outrageous hilarity, Mildred makes Melanie 
confront her past and question the narrow life 
she has come to lead. 

Sharp's story takes a frightening tum 
when Mildred's husband, Daniel, comes into 
Melanie's life. Anyone who has ever dealt with 
a Daniel will immediately recognize Sharp's 
chilling portrayal of this violent and dangerous 
man, who has the facility of appearing wonder-

ful and engaging to all the world while keeping 
his diabolical character and true motives close 
to the vest. Mildred comes to learn that Daniel 
is abusing their three year old son, and so turns 
to Melanie and the law for help. 

In what can only be described as a series 
of Kafka-esque courtroom scenes, Daniel per­
jures himself, shifts the blame to Mildred and 
the mentally ill Matthew, who has befriended 
the boy, and convinces the easily manipulated 
judge to grant custody of the abused son to 
Daniel. 

Betrayed by the law, panicked, destitute, 
and determined to protect her son at all cost, 
Mildred finally realizes that there are no legal 
options available to her, and so disappears into 
the underground with her son. 

Sound familiar? To those of us who prac­
tice in the area of domestic relations, and espe­
cially for those of us who deal with abuse is­
sues daily, Sharp's take on the state of the law 
in the late '90s is eerily on point. Her brilliant 
narrative brings controversial issues to life, but 
also infuses these serious subjects with much 
needed humor. 

Crows is a roller coaster ride; one minute 
we revel in the free spirit of Mildred and the 
youthful happiness of her three year old grow­
ing up in scenic, peaceful surroundings, and the 
next minute we are dejected at the despair of 
Mildred's plight. 

YOU WILL FIND yourself constantly 
nodding in affirmation, even when you wish it 
weren't so. Be prepared for a less than attrac­
tive portrayal of the law and our place in it. 
Without a doubt, Crows Over a Wheatfield is 
an indictment of the law, and, by definition, of 
those who practice within a system which con­
sistently fails to protect those most in need of 
protection. 

It was my great fortune to have the oppor­
tunity to meet with Paula Sharp recently and to 
discuss Crows with her. 

Paula graduated from Dartmouth College, 
receiving a B.A. in comparative literature, and 
later earning her law degree at Columbia Uni­
versity Law School. She then served as a staff 
attorney with Legal Aid from 1986 through 
1992, where her views of the law were molded 
by daily visits to the local jails and prison, rep­
resenting indigent defendants charged with 
greater and lesser infractions. 

CLEARLY, SHE saw a great deal in a 
short number of years, and found that her 
writer's eye and ear, along with her sense of 
humor, made it possible to go back into the 
trenches each day. 

Since 1992, Paula has spent her time writ­
ing, which, as she readily admits, is just the 
way she likes it. She does not miss the practice 
of law one bit, but, instead, is grateful every 
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day for having the ability to devote her time to her real love, writing. Unlike most of the other lawyer/au­thor's with whom we are familiar, Paula is a writer turned lawyer, not vice versa. During our discussion, Paula revealed why she attended law school in the first place, considering that her love had al­ways been writing. AFTER HAVING worked as an investigator for public aid, Paula realized that going to law school and then work­ing as a lawyer would be the best way of enhancing her writing and providing her with the necessary grist for the mill. In­deed, her narratives so accurately portray the lawyers, judges, and clientele, along with the day to day workings of the courts, that the reader automatically senses the author knows first hand of what she speaks. For those whom Paula might have inspired, and dream of leaving the prac­tice to see their publication on the Best Seller List, note that Crows was not writ­ten in a weekend. When asked how long it took to write Crows, Paula began describing the three years of toil it took to bring Melanie, Mildred, Matthew and her other characters to life. Clearly disclosing that I am not a student of fiction, I immedi­ately inquired, "When you say three years, does that mean every day for three years?" I don't know who was more shocked; me, when she answered that yes, she really did work on the book every day for three years, or Paula, upon hearing me question how it could possi­bly take three years to write a piece of excellent fiction. Paula is an accomplished writer as well as an engaging speaker. She de­serves all of her many accolades; Crowsrecently has been been selected by the Book-of-the-Month Club, and her earlier publication, Lost In Jersey City, was se­lected by the New York Times as a No­table Book. In addition, she is a recipient of a fellowship from the National Endow­ment for the Arts. Sometimes life truly has wonderful surprises in store for us; meeting Paula Sharp and having the opportunity to dis­cuss with her such a thoroughly engaging book certainly falls into that category. My only disappointment is that the writ­ing classes Paula teaches take place in New York. 
,:'.,,
',,,:,_,,. �::�t ��:b�!!i::i s���\�-1�ii��hem l:,,,'';.'· to Teresa J. Bowles, book review editor, at her law office, Arnold, White & Durkee, 1900 One American Center, j 600 Congress Ave., Austin, TX 78701. l 
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'Presumed Equal' rates 
lirms lrom women's view 
BY ELIZABETH M. STANTON 

Presumed Equal-What America's 
Top Women Lawyers Really Think 
About Their Firms profiles and rates law firms based upon responses to a survey sent to women attorneys at those firms. This second edition of Presumed
Equal was published in 1998, based upon responses of more than 1,200 women at­torneys to a survey done in the Spring of 1997. The first edition of this book was published by the Harvard Women's Law Association in 1995. In the letter to survey participants the authors-Suzanne Nossel and Eliza­beth Westfall- set forth that the aim of the survey was to gather "information about women's experiences with regard to career advancement, work and family, firm attitudes and atmosphere, and over­all job satisfaction at individual firms." THE PURPOSE of the book ap­pears to be two-fold: to convey a snap­shot of women attorneys' progress in large law firms; and to inform and assist women law students and women attor­neys changing firms by providing to them inside information about firms and their attitudes and policies toward women attorneys. The book is divided into five sec­tions: introduction; methodology; pro­filed firms (by rating); profiled firms (by city); and firm profiles. For the informa­tion of the reader the survey cover letter and survey form are included as an ap­pendix. This book is clearly a reference book and not meant to be read from cover to cover. The introduction is very interesting reading and should serve as a wake-up call to women law students and new at­torneys who think that the world of law firms is like the world of law school. It is not! Women law students and new lawyers would benefit from reading this material. IT ALSO COULD benefit the not so new women attorney who is feeling frustrated in the practice and in trying to balance law practice with a life. The message is you are not alone. The mes­sage is times have changed, but it is still difficult to be a woman attorney. The authors rated the firms based upon a formula for tallying the responses to the survey. Some firms had a very low percent­age response from the women attorneys at the firm. For example, from a firm 

that had 43 women attorneys, 15 of whom were partners, they received only five responses, two from partners and three from associates. However, based upon these re­sponses the firm was ranked in the top 10 firms and given four gavels. Five gavels were given to the highest rated firms. THE AUTHORS also note that the narrative section comments to the sur­veys at times varied significantly from the survey data that was used for the nu­merical rating. The methodology used is set forth in the book. Each reader will need to decide for herself what weight to give to the ratings. The firm profiles section gives an overview of many firms. The major por­tion of the book is taken up with the firm profiles, each running approximately 4-6 pages. The material suggests work and benefit issues to explore when job hunt­ing and would definitely assist in formu­lating questions to ask interviewers. Further, it gives facts and opinions about the profiled firms which would certainly be useful information for a job candidate at one of those firms to consider along with all other available information. Reading these insiders' perspectives on large firms generally could also help one to decide if a large firm is your "cup-of­tea." THE OTHER GROUP that could benefit from this book are women al­ready at one of the profiled firms. Based upon the attorney's own experiences at the firm, the book may give her an emo­tional boost or help her to understand why she is having problems. If her expe­riences have not been good, it may reas­sure her that she is not alone and her ex­periences are not unique. 
Presumed Equal would be a good resource for women law students and new lawyers seeking a position at a large law firm. However, like any reference book, it should be used in conjunction with one's own judgment and other sources of information. 
Elizabeth M. Stanton has practiced 

in small firms since her graduation in 
1979 from the University of Houston 
Law School and is now a principal in the 
firm of Moots, Cope, & Stanton. 
Bernadette Kearney, a 1997 graduate of 
Temple University Law School, assisted 
in this review by providing a new 
lawyer's perspective. 
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'Feminism' shows media impact 
BY WILLIAM C. 'ooc' HARTEL 

It's with some caution that I ap­
proach a review of Feminism, Media, 

and the Law, for some of those in acad­
eme look upon my "kind" as representa­
tive of not only the last bas­
tion of conservative power, 
but also the "enemy." 

of 18th and 19th century revolutionary 
theory and action, and in the second I ex­
amine the roles assigned to women and 
the sexist attitudes held by Hollywood 
from the 1930s until the 1980s. The 
thrust of Feminism, Media, and the Law 

(a collection of writings edit­
ed by Martha A. Fineman and 
Martha T. McCluskey), 
therefore, is of particular in­
terest to me because it exam­
ines the gender attitude of the 
Establishment (the law) and 
the special role played by the 
media in the development of 
that attitude. 

I am white, male, in the 
sixth decade of my life and a 
believer in the narrative tradi­
tion of historical writing and 
teaching. To add to my possi­
ble sins, I also still believe 
that, of the modem thinkers, 
such representative figures as 
Machiavelli, Bodin, Locke, 
Bacon, Rousseau, Hobbes, 
Descartes, Smith and Marx, 
sexist though they might have 
been, helped to shape the 

William C. Hartel 
... helps mentor 
women students 

This is, indeed, a rich 
work authored by experts in 
the field and undoubtedly 
will be eagerly embraced by 
all who have an academic 
concern with gender studies. 

modem world, for better or for worse. 
I HA VE DEVELOPED and teach 

two courses relative to feminism: "Femi­
nism and the European Radical Tradi­
tion" and "Hollywood Looks at 
Women." In neither do I deal with cur­
rent feminist theory, but instead, in the 
first, I examine the role that European 
women such as Mary Wollstonecraft, 
Etta Palm, George Sand, and Louise 
Michel have played in the development 

It is, indeed, an academic work and I'm 
not too sure how appealing it will be for 
those active in the legal profession. 

Part I, "Portrayals of Feminism in 
the Media" and Part II, "Feminism, Law, 
and Popular Culture" are by far the most 
rewarding portions of the book because I 
did not find them overloaded with the 
trappings of what is called Postmod­
emism nor too loaded with contemporary 
jargon. Part III, "Essentializing Gender" 

is very difficult to follow. Perhaps, quite 
frankly, because I often found myself in 
complete disagreement or not under­
standing the language/concept at all. 

IT IS conceivable that those who 
have embraced Postmodemism and the 
various strains of current feminist theory 
would be far more comfortable in this 
part than I. 

Deborah Rhode's article "Media 
Images/Feminist Issues" is very insight­
ful and provocative; Laurel Leffs article, 
which analyzes the media's role in the 
Lani Guinier's Justice Department nomi­
nation withdrawal, is most useful in help­
ing us to better understand the modem 
journalistic meaning of "objectivity;" 
and Mary Coombs' trenchant look at 
David Brock's The Real Anita Hill are 
examples of the best portions of this 
work. 

Patricia Williams' "Hate Radio: 
Why We Need to Tune in to Limbaugh 
and Stem" provides the reader with the 
appropriate lens to bring into focus this 
important part of our modem pop cul­
ture. 

There is certainly enough of value 
in this collection to warrant its perusal; 
however, the reader should retain the op­
tion of "skipping" those portions that ap­
pear to be aimed at the tiny antechambers 
of academe. 

--·-
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Ad Administrative 
Pansky & Markle Bartko, Zankel, Tarrant & 

Adm Admiralty Birmingham 333 S Grand Ave, Ste 3535, Miller 
App Appellate Appeals Nina Miglionico 90071 900 Front St, Ste 300, 94111 
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WC White Collar 
WD Wrongful Death 
Wo Workers' Compensation 
Worn Women's Rights 
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Mary Jo Meives GEORGIA Martha A. Mills MARYLAND 
Ste 1010, 515 E Las Olas Bellows & Bellows 
Blvd, 33301 Atlanta 79 W Monroe, Ste 800, Baltimore 
305/554-5900 MeMa, Pl Nora M. Tocups 60603 Jana Howard Carey 

191 Peachtree St, Ste 3700, 312/332-3340 Venable, Baetjer & Howard 
Dawn Siler-Nixon 30303 2 Hopkins Plz, 1800 
Gunster, Yoakley, Valdes- 404/818-3700 IP Beverly A. Pekala Mercantile Bk Bldg, 21201 
Fauli & Stewart, PA 30 N LaSalle St, #4300, 410/244-7636 
500 E Broward Blvd, Ste ILLINOIS 60602 
1400,33394 312/251-0737 FL Rockville 
954/468-1370 Em, La Chicago Jo Benson Fogel 

Susan Bogart Robin M. Spencer 5900 Hubbard Dr, 20852 
Jacksonville 1 O S LaSalle, #3505, 60603 Schiff, Hardin & Waite 301/468-2288 Ch, Disc, FL, 
Mary K. Phillips 312n26-9060 Li, Em, F, Cr, 7200 Sears Tower, 60606 Me, RE, W 
Gentry & Phillips, PA De 312/876-1000 Frli 
6 East Bay St, Ste 400, Carol Garfiel Freeman 
P.O. Box 837, 32201 Marilee Clausing Oakbrook Terrace 20 Courthouse Sq, Ste 214, 
904/356-4100 Pl, WD, Ci Lord Bissell & Brook Jacqueline W. Vlaming 20850 

115 S LaSalle, Ste 2700, McBride Baker & Coles 301n62-6405 Cr, App 
Miami 60603 One Mid Amer Plz, Ste 1000, 
Jennifer Coberly 312/443-1837 MeMaDe 60181 MASSACHUSETTS 
Zuckerman, Spaeder, Taylor 630/954-2109 Fr, Li, Bu, Cont 
& Evans Patrica A. Collins Dedham 
201 S Biscayne Blvd, Ste 900, Asher Gittler et al IOWA Faith F. Driscoll 
33131 125 S Wacker, Ste 1100, 14 Carlisle Rd, 02026 
305/579-0110 GP, Cont, Bu, 60606 Des Moines 508/294-6165 IP 
WC, CA, F, Li 312/263-1500 DR, Dis, Em, Roxanne Barton Conlin 

La, Sex 300 Walnut St, #5, 50309 Norwood 
Karen A. Gievers 515/282-3329 Pl, MeN, Dis, Margaret B. Drew 
750 Courthouse Twr Jean M. Golden Disc, Li, N, Sex, T, WD 477 Washington St, 02062 
44 W Flagler St, 33130 333 W Wacker, Ste 1200, 617/255-9595 Pro, W 
305/37 4-0521 60606-1289 Melinda Ellwanger 

312/641-3100 Ins 300 Walnut St, #5, 50309 MICHIGAN 
Orlando 515/282-3333 Em, Ci 
Patricia A. Doherty William J. Harte Ann Arbor 
PO Box 568188, 32856 111 W Washington St, 60602 KANSAS Jean Ledwith King 
407/843-7060 MeN, Sex, N, 312n26-501 s 277 E Liberty, 48104 
Li, MeMa, Pl, WD Overland Park 313/662-1334 Ci, Cn, Dis, ED, 

Nancy L. Hirsch Catherine P. Logan Em, Fo, GP, Pl, Sex, WC, WD 
Plantation 20 N Clark, Ste 1700, 60602 Logan Riley Carson & Kaup 
Sonya L. Salkin 312/372-6367 Tli Ste 230, 9200 Indian Creek Detroit 
Malnik & Salkin, PA Pkwy, 66210 Margaret A. Cosetello 
Ste 216, 1776 N Pine Island Sheila Kalish 913/661-0399 RE, Bu, Bd Dykema Gossett 
Rd,33322 79 W Monroe, Ste 500, 400 Renaissance Ctr, 48243 
954/423-4469 Bky, Com, Ci, 60603 KENTUCKY 313/568-5306 PrDe, TDe, 
Li 312/629-0220 CrDe lntli 

Louisville 
St. Petersburg Holly Sofia Karris Virginia Collins Burbank Farmington Hills 
Ellen Neil Kalmbacher 415 N LaSalle, Ste 700A, 1st Trust Ct 600 N, 200 S 5th Nina Dodge Abrams 
Holland & Knight 60610 St, 40202 30300 Nrthwstrn Hwy, Ste 
PO Box 3542, 33731 312/527-9797 Cili 502/585-5100 112 
813/896-7171 Con, LU, RE, 48334, 810/932-3540 FL 
Tx Li Dixie Lee Laswell Maria A. Fernandez 
Env, RE 55 E Monroe, Ste 4200, 312 S 4th St, Ste 812, 40202 Grand Rapids 

60603 502/589-5760 W, Tx, Pro Elizabeth K. Bransdorfer 
West Palm Beach 312/269-8863 Env 200 Ottawa Ave NW, Ste 700, 
Victoria A. Calebrese LOUISIANA 49503 
Lewis Kapner, PA Mary Anne Mason 616/459-3200 Li 
250 Australian Ave So, 33401 111 W Washington, Ste 1100, New Orleans 
561 /655-3000 FL 60602 Lynn M. Luker Jennifer L. Jordan 

312/641-1441 Comli, CA, Adams & Reese Miller, Johnson, Snell & 
App 4500 One Shell Sq 70139 Cummiskey 

504/585-0306 Dis, Env, CA, P.O. Box 306, 49501-0306 
F, Li 616/831-1778 
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Lansing Haddonfield Schenectady Ann M. Butchart 
Janis L. Blough Diane B. Cohen Lillian Siegel Friedman 1319 N Second St, 19122 
420 S Waverly Rd, 48917 Gerstein, Cohen & Grayson 1019 Wendell Ave, 12308 215/854-4010 
517/323-6295 Ch, FL, Cr 20 Kings Hwy W, 08033 518/374-5327 WC, Sec, Fo SS, Pl, Bky, Li 

609/795-6700 FL 
Mt. Clemens .o.tt.lQ Doris J. Dabrowski 
Jacqueline R. Wright Denise M. Keyser 1308 Spruce St, 19107 
120 Market St, 48043 Archer & Greiner Cleveland 215/790-1115 Ad, App, Cont, 
810/468-1090 Pro, Co One Centennial Sq, 08033- Susan M. Zidek Em, FL, Pro 

0968 Walter & Haverfield 
MISSISSIPPI 609/795-2121 La, Em, Sex 1300 Terminal Tower, 44113- Nikole M. Davenport 

2253, 216/781-1212 Cohen & Huntington 
Biloxi Highland Park 1515 Market St, #1100, 
Clare S. Hornsby Emily Arnow Alman Columbus 19103 
PO Box 548, 39533 Alman & Michaels Mary Jo Cusack 215/564-1700 Li Ins, T, Com 
601/374-5566 Ch, GP 611 S. Park Ave, 08904 50 W Broad St, 43215 

908/819-8444 FL, Ch, Ed, 614/224-7888 Ch, FL, GP, Mary Alice Duffy 
MISSOURI Dis, Sex Gu, N, Pl, Pro, SS, W, Wo 612 One E Penn Sq, 19107 

215/568-2576 GP 
Kansas City Mar/ton Beatrice K. Sowald 
Jennifer Charno Nelson Suzanne M. Kourlesis Ste 101, 400 S Fifth St, Miriam N. Jacobson 
Lathrop & Gage 750 Rt 73 S, Ste 503, 08053 43215 1528 Walnut St, 5th Fl, 
2345 Grand Blvd, Ste 2500, 609/985-8788 Com, Cont, Bu, 614/464-1877 FL, Pr 19102 
64108-2684 W, H, RE, Tx, FL, Gu, Pro, Co 215/546-2400 RE, Bu, W, 
816/460-5820 Fr Elizabeth M. Stanton Com (also Collingswood, NJ) 

New Brunswick Moots Cope & Stanton 
Rosetta Robins Lynn F. Miller 3600 Olentangy River Rd, Leslie Anne Miller 
Blackwell Sanders Miller & Miller, PA Bldg 501, 43214-3913 McKissock & Hoffman, PC 
2300 Main St, ste 1100 96 Paterson St, 08901 614/459-4140 Em, Ad, Dis 1700 Market St, Ste 3000, 
64108 908/828-2234 Bky, FL, Cont, 19103 
816/983-8170 La Em GP, Ent, RE, Pl, N, Gu Hamilton 215/246-2106 Me Ma, Li, App 

Barbara L. Morgenstern 
NEVADA Roseland Morgenstern & Gates Co, LPA Beatrice O'Donnell 

Geralyn G. Humphrey 604 First National Bank Bldg, Duane, Morris & Heckscher 
Las Vegas Hannock Weisman 45011 One Liberty Pl, Ste 4200, 
Lillian J. Sondgeroth 4 Becker Farm Rd, 07068 513/893-6122 GP 19103 
1509 S Eastern Ave, 89104 973/535-5389 Bky, Cont Co, 215/979-1113 MeMa, T, Com, 
702/382-2288 FL, WC Com OKLAHOMA Ins, Pr 

NEW HAMPSHIRE NEW YORK Tulsa Victoria Page-Wooten 
Maria A. Medellin Pelino & Lentz 

Manchester New York 4216 E 83rd St, 74137 One Liberty Pl, 32nd Fl, 
Jo Ann Brighton Leona Beane 918/499-1261 GU, SS 19103-7393 
Peabody & Brown Rm 1100, 11 Park Pl, 10007 215/246-3151 Bu, RE, Com, 
889 Elm St, 03101 212/608-0919 Gu, Pro, W, PENNSYLVA�IA Cont, Bd, Fi 
603/628-4000 Bky, Co DR, Co 

Bala Cynwyd Mary F. Platt 
NEW JERSEY Robert L. Geltzer Nancy O'Mara Ezold Montgomery McCracken 

Tendler et al 401 City Ave, Ste 904, 19004 Walker & Rhoads 
Cherry Hill 919 Third Ave, 10th Fl, 10022 610/660-5585 Cont, Dis, Li, 123 S. Broad St, 19109 
Stacy Alison Fols 212/735-7860 App, Ba, Bky, N, Pl, Sex, T, WC, WD 215/772-7280 Ins, Li, Env 
Montgomery McCracken Bu, Ch, Co, Com, Cs, Cont, 
457 Haddonfield Rd, Ste 600, DR, GP, IP, Li, M, Me, N, Pl, Norristown Linda Richenderfer 
08002 Pr, Pro, RE, T, W Grace C. Kennedy Saul, Ewing, Remick & Saul 
609/488-7729 App, Li 540 Swede St, 19401 3800 Centre Sq W, 19102 

Gloria S. Neuwirth 610/279-8700 GP, Pro, W 215/972-7116 Li, WC, Env 
Collingswood Davidson, Dawson & Clark 
Miriam N. Jacobson 330 Madison Ave, 35th Fl, Philadelphia Elise E. Singer 
900 Haddon Ave, Ste 412, 10017 Jeanne Schubert Duane, Morris & Heckscher 
08108 212/557-7720 Pro, W, NP Tx Barnum One Liberty Pl, Ste 4200, 
609/858-7775 Re, Bu, W, Pelino & Lentz, PC 19103-7396 
Com (also Philadelphia, Pa.) One Liberty Pl, 32nd Fl, 215/979-1144 Com, Sec, At, 

19103-7393 IP-P 
215/665-1540 Com, Fo, Env, 
Li 
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Pittsburgh 
Marlene J. Bernstein 
1133 Penn Ave, 5th Fl, 15222 
412/456-8105 Bky 

State College 
Karen G. Muir 
Goodall & Associates 
328 S. Atherton St, 16801 
814/237-4100 Cr, Ch, FL, GP, 
Bky 

Wayne 
Susan F. Dubow 
Kalogredis Tsoules & 
Sweeney Ltd 
995 Old Eagle School Rd, Ste 
315, 19087-1745 
610/687-8314 H, Bu 

SOUTH CAROLINA 

Greenville 
Linda Byars McKenzie 
PO Box 2547, 29602 
864/271-2270 SS, Wo 

TENNESSEE 

Nashville 
Nancy Krider Corley 
20th Fir., 1st American Center 
PO Box 198525, 37219 
615/244-5432 Em, Ins, T, Wo 

Leesa Hinson 
Doramus, Trauger & Ney 
222 4th Ave, N, 37219 

Marlene Eskind Moses 
One Church St Bldg, Ste 500, 
37201-1607 
615/242-2521 Fl, Gu 

TEXAS 

Austin 
Teresa Bowles 
600 Congress, Ste 1900, 
78701 
512/418-3020 IP 

Amie Rodnick 
Cox & Rodnick 
507 W 7th St, 78701 
512/477-2226 FL 

Dallas 

Retta A. Miller 
Jackson Walker, LLP 
901 Main St, Ste 6000, 75202 
214/953-6035 Li, Sec, Pr, 
App, DR, F 

San Antonio 
Cynthia Eva Hujar Orr 
29th Fl, Tower Life Bldg, 
78205 
210/226-1463 Cr, App 

VIRGINIA 

McLean 
William Thomas Welch 
Barton Mountain & Tolle 
1320 Old Chain Bridge Rd, 
22101 
703/448-1810 GovCont 
WISCONSIN 

Marinette 
Dorothy Nelson Topel 
PO Box 463 
1851 Riverside Ave, 54143 
715/735-6633 W, Pro, RE 

Milwaukee 
lvanyla D. Vargas 
225 E Michigan St, Ste 408, 
53202 
414/277-8500 EmDe, RE, IP 

WYOMING 

Cheyenne 
Barbara Bonds 
PO Box 387, 82003 
307 /634-2240 Bd 

Riverton 
NettaBell Girard 
513 E Main St, PO Box 
687, 82501 
307/856-9339 Bky, Bu, 
FL, W, RE 

INTERNATIONAL 

Kanpur 
Versha Sharma 
8-143, Arya Nagar, -208 002
210342 Int

MEXICO 

Mexico City 
Estela Rodriguez Botello 
Gonzalez Calvillo y Forastieri 
Monte Pelvoux 111-5 piso 
Lomas de Chapultepec 11000 
011 /525-2027622 

ti�;j!!il" 
NAWL-sponsored CLE programs. 

It's July 31 and Aug. 1. 
It just may be the high point of 

the year. 
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Back-Pa 
Fax-Bae 

NAWL wants to make it easy for members to get involved and to stay in touch. All you have 
to do is jot your comments on this back page of the Women Lawyers Journal and fax it to 

NAWL headquarters at (312) 988-6281 (you don't even have to add your name because it's 
already on the mailing label). 

o Please fax registration material for the NAWL San Diego awards luncheon to my

fax machine at ( ) 
o I would like to become active in NAWL's committee work and am particularly

interested in issues relating to . Please have someone contact me. 
o I would be interested in writing for the Women Lawyers Journal if there are any

plans to publish articles on the topic of . Please have someone 
contact me. 

o My new address or phone number (specify business or home) is

o Here is some news about me or my practice the Women Lawyers Journal might

want to publish:----------------------------

National Association of Women Lawyers 
American Bar Association, 12.4 
750 N. Lake Shore Drive 
Chicago, Ill. 60611-4497 

FIRST CLASS MAIL • PLEASE DELIVER IMMEDIATELY 

FIRST CLASS 

U.S. Postage 
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Association 
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