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SECRETS OF MY SUCCESS 

Striking a line balance in lite 
Susan Koenig believes "it is far 

better to teach by being living examples 
than being walking books of wisdom." 

A frequent speaker and lecturer on 
domestic violence, child abuse, and 
youth advocacy, she is equally 
enthusiastic in discussing her law 
practice or the importance of women 
attorneys applying for judgeships and 
lobbying legislators. 

When you press her to list what 
accomplishment she most cherishes, 
she'll state unequivocally, "That I'm 
managing to balance my life. I'm 
reaping financial rewards, yes, and I've 
won some awards. But I'm proudest of 
the balance I've been able to achieve." 
This mother of three teenagers 
exuberantly declares, "I love my practice 
and my life. My time is filled with the 
things I enjoy." 

According to the National 
Partnership for Women & Families, in 
Washington, D.C., the struggle to meet 
both work and family responsibilities is 
a top concern for American women and 
men. 

According to the partnership's 
public opinion survey data, "by a margin 
of three to one, Americans say that 'time 
pressures on working families' are 
getting worse (64% ), not better (17% ), 
and that over the past five years, 'finding 
time for both work and family 
responsibilities' has gotten harder (59%) 
for families ... not easier (22% )." 

According to NA WL's own mini
membership survey this year to which 
over 15% of members responded, 
balance was the most important issue 
facing women attorneys today-even 
more than career equity and opportunity. 

So, Susan, how do you do it? 
"I have seven rules I try to follow. 

But they aren't secrets. I'm happy to 
share them." 

Rule 1. Pay Attention to Your 
Passion. Whether it is laughing with 
your best pal over a long past due lunch 
or writing a brief with a creative legal 
theory, filling more of your day with 
activity you love may well determine 
whether you collapse in front of an Ally 
McBeal rerun or have energy for 
lovemaking at the end of your day. 

Rule 2. Practice Letting Go. 
Corollary to Rule 1. Whether it's your 
compulsion to do your own dusting, 
preparing the first draft of that discovery 
motion, or spending time with the friend 
who can't wait to tell you the latest 
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lawyer-bashing joke, maybe it's time to 
free yourself from some non-essential 
burdens. 

Rule 3. Who is Important and 
What is Essential? Prioritizing is often 
easier said than done when the 
Montessori concert for your three-year
old conflicts with the out-of-town 
deposition with five lawyers. This 
simple question can help. 

Rule 4. Plan. Plan. Plan. We make 
plans for everything from our office 
budget to our mother's surprise birthday 
party. Why not plan for an afternoon for 
ourselves or how to reduce our hours at 
the office? 

Rule 5. Commit to Caring for 
Your Body and Soul. With everyone 
from clients to pets to community 
organizations clamoring for a piece of 
our time and energy, making our self
care a part of our daily life is essential. 
We are our most valuable asset and we 
must treat ourselves accordingly. 

Rule 6. Change Your Thoughts. 
Self-talk like "I never have enough time" 
is a sure-fire way to convince yourself 
you don't have enough time to take a 
walk during lunch or resume writing in 
your journal. Reminding ourselves to be 
appreciative that we are among the most 
privileged women in the world is a start 
to finding gratitude rather than 
disillusionment in our lives. Change 
your thinking and change your life. 

Rule 7. Take Responsibility for 
Your Life. This is perhaps the most 
important and my least favorite rule. 
When I see my husband reading a 
Stephen King novel three days before we 
will be hosting my large family for the 
holidays, I, too, can be tempted to 
scream. Instead, I try to remember that 
blaming him for my list of chores is not 
the solution. The answer lies in 
deciding what kind of life I want to have 
and then taking the steps to make it 
happen. I think I will start by accepting 
that the turkey will have dressing out 
of a box this year and celebrate one of 
my passions - more time with loved 
ones. 

Look for more tips on balancing 
career, family and personal life in 
Susan's column, Balancing Act, 
beginning in the next issue of the Women 
Lawyers Journal. 
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PRESIDENT'S MESSAGE 

Woman's 'place' is changing 
I recently had the opportunity to view a PBS 

special entitled A Woman's Place. We have all 
heard the adage, "A women's place is in the 
home," and more recently the take off on that, "A 
woman's place is in the House ... and in the 
Senate." This program, however, presents us with 
a very serious and very hopeful look at what three 
very different women in three very different parts 
of the world are doing to make certain that 
women are given access to the equal protection of 
the laws to which they are entitled. 

The program examines the question of 
whether new laws can change old ways. 

IN THE FIRST segment, Tandaswa Ndita, 
a magistrate judge who previously worked as a 
prosecutor in her homeland of rural South Africa, 
has focused her work on inheritance rights. Judge 
Ndita, a black woman, struggles daily against the 
long held belief that women are not entitled to 
inherit their husband's estates. 

This commonly held belief goes back to the 
common law and ignores the fact that the South 
African Constitution provides equal rights under 
the law for both men and women. Since many in 

By Susan 

Fox Gillis 

rural South Africa are not even aware that a constitution has been passed, the belief 
is still widely held that women have no right of inheritance. Judge Ndita works 
diligently to educate and bring equal rights to the women in her jurisdiction, despite 
these long held cultural beliefs. 

Mary Asmus is the chief prosecutor of Duluth, Minn. She works to fight the 
constant battle against domestic violence. Minnesota is one of the states which 
provides for mandatory arrest in domestic violence situations. Ms. Asmus found 
herself, however, to be a prosecutor without a complaining witness in many cases. 
This was a result of the reluctance of women to testify against their abusers. 

IN AN EFFORT TO successfully prosecute these cases even when the victim 
would not testify, she has worked with other law enforcement professionals to 
develop ways to make use of the exceptions to the hearsay rule so that initial 
statements of the victims can be used against the perpetrators to gain convictions. 

Flavia Agnes works with divorced women in India. Although divorce is 
permitted in India, only a fraction of 1 percent of the population applies for divorce 
and those women who are divorced are ostracized in the community. In addition, 
they do not have the education to support themselves. 

Ms. Agnes, a lawyer and law professor, along with a colleague have founded a 
cultural and legal resource center to conduct campaigns for legal reform through 
public interest litigation and to conduct public aid work so that these women may 
benefit from the laws which should be available to them. 

These three women-and many more around the world---continue to be 
pioneers, to fight for equality and justice for all women, just as so many before 
them have done. 

I am reminded of all the women in the U.S. who have worked so hard for 
equality and of all of our members who have dedicated so much effort to that cause. 

I am also reminded that our work is not done. 
As we move into a new year and towards a new millennium, remember: there 

are many to whom equality has not yet come. It is not too late for New Year's 
resolutions. 

A Woman's Place began airing on PBS stations nationwide in late November 
and is continuing. Maryland Public Television, the producer, is offering video 
cassette copies free to non-profit groups interested in screening it. The hope is that 
the documentary will inspire discussions on women and the law, customs and social 
change. Copies are available by calling (800) 697-5770. 

Can such documentaries positively influence public perception of women as 
lawyers? Explore the issue at a NA WL midyear meeting seminar, "The Impact of 
Television on the Practice of Law," Feb. 5 in Los Angeles. "Details on Page 12. 
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ON FIRM FOOTING 

Women have clout, help-network 
Only four months after joining the 

Washington, DC, firm of Wilmer, Cutler & 
Pickering in 1996, Marcia Wiss was so im
pressed with their commitment to progres
sive, pro-women policies she nominated the 
firm for a NAWL President's Award. 

In her letter she described how the firm 
had established "policies and procedures 
that encourage women to be full participants 
in the life of the firm, and make it easier for 
women (and parents of both genders) to bal
ance professional and family obligations." 

THE POLICIES and programs she 
cited included an emergency childcare facil
ity, part-time work arrangements that in
clude all benefits and do not adversely affect 
an associate's ability to partner-track, new
born childcare leave, the Women's Forum, a 
well-established sabbatical program, an at
torney mothers' group, computer resources 
accessible from home, counseling, job shar
ing and alternative work schedules. 

"In addition to these formal policies," 
she wrote, "the firm also attempts in a vari
ety of less formal ways to avoid burn-out, 
particularly for its women lawyers. Some 
examples include an in-house exercise class 
that typically includes a number of pregnant 
lawyers and staff members, and an in-house 
exercise facility open to all personnel." 

Ms. Wiss is convinced that one result 
of these efforts has been a firm culture in 
which women are not only heavily recruit
ed, but also actively participating in the gov
ernance of the firm: a woman is a member of 
the five-partner Management Committee, 
women serve on the Hiring Committee, and 
a number of women lead practice specialties 
and head other firm committees and work
ing groups. 

Lynn Bregman, a partner who has been 
with the firm for 22 years and was the first 
woman to serve on the Management Com
mittee (1995-98), notes that the firm is 
adding a lactation room for its working 
mothers. 

WC&P was the first in the country to 
set the pattern for family-friendly childcare 
and access to the dining room, according to 
Ms. Bregman. It is also one of the few large 
firms to support firm-sponsored women's 
groups. 

"WHILE WOMEN attorneys at 
WC&P have been meeting regularly in var
ious settings for more than a decade, the 'of
ficial' Women's Forum was created in ap
proximately 1992. The forum organizes 
numerous functions and meetings, which 
take place inside and outside the firm," Ms. 
Bregman explains. 

Ms. Wiss describes the forum as a tool 
for professional development, with the fir
m's women lawyers sharing experiences 
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and developing supportive relationships that 
are also personally rewarding. 

SAMPLES OF activities include an 
informal, purely social dinner for all of the 
firm's women attorneys at the home of a 
woman partner every year or two. There are 
periodic women attorney breakfasts and 
cocktail parties, often organized around the 
arrival of new women at
torneys or a visit to the 
U.S. from women attor
neys in WC&P' s Euro
pean offices. 

The forum orga
nized a lunch for the fir
m's women attorneys at a 
nearby hotel in which the 
then-Deputy General 
Counsel of the Depart
ment of Education ad
dressed the group and led Ms. Wiss
a discussion about 
women in the legal pro
fession. At one off-site 
luncheon, women attor
neys gathered for an open 
discussion of various 
work-related and life-re
lated issues. For another, 
alumnae women were in
vited to attend and share 
their post-WC&P experi
ences. 

Other creative 
forum activities included Ms. Bregman
an acting class taught by 
a professional acting coach and a series of 
lunches dubbed "Ask the Women Partners" 
in which partners responded to questions 
ranging from balancing work and family to 
successful partnership tracking. Alternative 
careers inside and outside the firm are dis
cussed as openly as successful techniques 
for business and professional development. 

The Attorney Mothers' Group, de
scribed by Ms. Bregman as "basically a sup
port group of firm attorneys who are moth
ers," includes associates, counsel and 
partners who meet monthly over lunch to 
discuss work and family issues. "In addition 
to the monthly, firm-sponsored meetings, 
the group holds annual picnics for the firm's 
present and alumnae mothers and uses e
mail to solicit and provide advice concern
ing both work-related and non-work related 
issues." 

WC&P is justifiably confident in en
couraging the firm's women attorneys to in
terview prospective women associates and 
share their experiences with those who, as 
NA WL member Marcia Wiss describes it, 
"hopefully will become the life of the firm 
in the future." 
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CORPORATE ATTORNEY 

IMS HEALTH (NYSE:RX) is the world's leading provider of 
information solutions to the pharmaceutical and health care 
industries, with more than one billion dollars in 1997 revenues 
and services provided in more than 90 countries. 

IMS HEAL TH seeks an attorney with 3-6 years of general corpo
rate and commercial law experience to join its law department in 
the northwest suburbs of Philadelphia. The ideal candidate will 
have effective interpersonal and communication skills, creative 
and pragmatic problem-solving skills, and the ability to work both 
independently and as part of a team. 

You will work closely with your business colleagues to under
stand the short term and long term needs of the business. 
From that understanding, you will assist the IMS HEAL TH 
companies in the U.S. and Canada in (a) complying with laws, 
(b) meeting its business objectives, (c) protecting its assets,
and (d) minimizing its risks. Working with your colleagues in
the Law Department (in the U.S. and Europe), you will help
us (i) develop efficiencies in how the department operates,
and (ii) improve the quality of our collective work product.
Responsibilities will include: drafting and negotiating contracts
with suppliers, customers and others; providing advice with
respect to the protection and use of IMS HEALTH's database,
information technology, and other intellectual property assets;
and assisting senior IMS HEALTH's counsel in connection with
data privacy, government relations, strategic alliances, and
other matters.

We offer a generous salary and comprehensive benefits 
package. Please E-MAIL, FAX or MAIL your resume with Job 
Code # WL 120198-298-001. E-MAIL: careers@imsint.com 
FAX: 610-941-7410 (use fine resolution). Or MAIL to: IMS 
HEALTH-HR, 660 West Germantown Pike, Plymouth 
Meeting, PA 19462-1048. EOE M/F/D/V. 

IMS HEALTH@ 
Insight for Life 

www.imshealth.com 
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the 

B y N A N C Y R P E T E R S O N 

Whether you call it rainmaking, 
business development, client development, 
or marketing, the emphasis on getting and 
expanding business has greatly increased 
within the legal profession over recent 
years. In her book, Getting Down to 
Business: Marketing and Women Lawyers 
(Glasser Legal Works 1997), legal 
marketing consultant Deborah A. Graham 
presents a comprehensive study of the 
constant challenges women lawyers 
experience with marketing and business 
development. 

GRAHAM CLEARLY outlines 
some of the barriers that prevent women 
lawyers from marketing effectively. First, 
there are often problems in the attitudes of 
women lawyers themselves. Some women 
have, perhaps naively, concluded the only 
ingredients to success are to work hard and 

A book on marketing 

for women lawyers 

helps lay the 

foundation for 

developing skills to 

compete with the 

Boys' Club anytime 

you want. 

men, are uneasy using personal 
relationships for business purposes. One 
woman attorney interviewed for Graham's 
book articulated this phenomenon: 

"We tend more to compartmentalize 
friendship and business in a way that is in 
nobody's interest. Women are uncomfort
able about mixing business with friendship 
because we think it is inconsistent. For 
example, women don't think of social 
occasions as business opportunities. 
Whereas, a man in a social situation will 
pull out his business card like that, a 
woman in the same situation would be 
afraid of offending her hostess or seeming 
too aggressive." 

TO PUT IT another way, women 
who do end up marketing themselves 
sometimes focus too much on the 
relationship and not the business at hand. 

be intelligent. This traditional belief in "success on the 
merits" can prevent women from taking the critical next step, 
or from even seeing that marketing is the next step they need 
to take in order to succeed. 

Further, Graham observes that many lawyers-male and 
female-lack the confidence and comfort to engage 
themselves in marketing activities. Women, more often then 

One woman general counsel for a large corporation recounted 
a familiar scenario where women attorneys market themselves 
at a pleasant meal where they talk about weather, politics and 
other subjects of interest. Regretfully, 99 percent of the time, 
women, she explained, never get to the business at hand. 
Instead the meal is closed with, "Well, if I can ever do 
anything for you, please give me a call." They do not come 
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out and ask for business or 
acknowledge openly that 
this is what they are after. 
The result of such 
marketing is great 
friendships but no 
business. 

socializing with clients. 

IN ADDITION to 
women's own attitudes 
serving as barriers to 
marketing, sometimes the 
culture of a given law firm 
can create a powerful 
inertia that allows barriers 
to stay in place. The work 
assignments that lawyers 
receive represent one 
important way in which 
lawyers are positioned 
within law firms and with 
respect to clients. Types 
of assignments determine 
exposure to major clients 
and the extent to which 
lawyers are viewed as 

Nancy R. Peterson 

is a lawyer with 

Blank Rome 

Comisky & 

McCauley in 

Philadelphia. She 

was the 1997 

NAWL Outstanding 

Law Student at 

Villanova. 

These areas all flow 
into each other. The 
inclusion of women in 
informal marketing 
ultimately enhances a 
women's credibility as a 
marketer. If women are 
not included in socializing 
events with clients, it 
creates a subtle message 
for the client and women 
lawyers - they are 
members of the team but 
not really power players. 

The formal and 
informal marketing 
support that women 
receive from their firms is 
critical because the 
"conventional" rule of 
thumb is that 80 percent of 
a firm's business comes 
from existing clients. One 
woman veteran states, 

"power players" or as up-and-comers, 
by their own colleagues as well as 
clients. Assignments are indicative of 
senior lawyers' trust and support of 
younger lawyers. 

Graham highlights the importance 
of assignments, stressing that marketing 
and business development usually 
involve more than just performing high
quality work. Substantive work 
experience is widely seen as a critical 
prerequisite for effective marketing and 
business development. One consultant 
even went so far as to say, "If women in 
the second year don't start getting put 
on the right cases, given the right 
feedback, and mentors don't emerge for 
them . . .  the issues of marketing and 
business development are moot." 

THE IMPLICATIONS of the 
"positioning" that women lawyers 
receive, both from clients and within 
their own firms, are enormous. When 
women are not effectively positioned 
within their firm or with existing clients, 
it is harder for them to develop business 
( or referrals) from these clients or from 
referral sources within their own firms. 

"[l]n terms of an individual lawyer 
marketing her own field of expertise, 
probably the most important people in 
the process are her own partners." The 
message is clear: the help you get from 
your partners and the extent partners are 
willing to open doors for you can have 
enormous impact on your marketing 
success. 

IN THE PAST, it was not 
uncommon and certainly not unusual for 
clients to refuse to work with women 
lawyers. While today the acceptance of 
women lawyers seems commonplace, 
the past is not entirely behind us. Now, 
it is more prevalent for clients to shy 
away from having women lawyers as 
their lead counsel on certain matters. 
However, many women lawyers tum 
their gender to their advantage by using 
their characteristics to help generate a 
level of comfort and confidence on the 
part of the male clients. With today's 
world reflecting changes in the home as 
both parents engage in child rearing and 
nurturing roles, Graham notes that many 
male clients often enjoy discussing 
parenting responsibilities with their 

woman attorney, while some male 
attorneys might appear to be 
uninterested in their client's concerns in 
these areas. 

BUT WOMEN lawyers need to 
appreciate that some marketing 
challenges are not based on gender. 
One woman who worked in the legal 
department of a large corporation recalls 
advice given to her by a senior women 
counsel: "If the client does not listen to 
you right away, do not think it is 
because you are a female. It's just 
because you haven't been here 15 
years." 

Based on Graham's analysis of the 
barriers that hold some women back 
from effective marketing, she offers tips 
and approaches lawyers and law firms 
have used to enhance women's abilities 
to develop and obtain business: 

• Education and training initiatives
that specifically involve marketing, 
including coeducational marketing 
training programs as well as marketing 
training programs for women only; 

• Other changes in law firms'
general approaches to marketing that 
can result in greater support for women 
and minorities but are not always 
specifically or exclusively intended for 
this purpose; 

• Efforts by law firms to directly
confront gender issues or broader 
diversity issues. 

Graham divides the strategies into 
institutional strategies, meaning 
changing the environments that affect 
women lawyers' attitudes toward and 
involvement in marketing, and personal 
strategies that individuals or groups of 
women can use to enhance their own 
marketing. 

MANY LAW FIRMS have now 
incorporated formalized marketing 
training into the firm's internal 
curricula. While there is a growing 
trend towards this type of formalized 
training, 48% of the respondents to the 
Women Lawyers and Marketing Survey 
conducted jointly by Deborah A 
Graham and Prentice Hall Law and 
Business (now Aspen Law & Business) 

In addition to work assignments, 
Graham lists other areas within law 
firms that specifically affect women 
lawyer's marketing opportunities: 

• Lack of institutional or individual
support for marketing and business 
development efforts, which has a 
disparate impact on women. 

• Exclusion of women from formal
marketing or business development 
activities, or limited inclusion that is 
often linked to the presence of a woman 
on the client side. 

much support women receive from their 

firms is critical to their chances for 

success because standard wisdom is that 

80 percent of a firm's business 

• Exclusion of women from
informal marketing activities, especially 

comes from its existing clients. 
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stated their firms had never sponsored a 
marketing training program. While both 
male and female attorneys benefit from 
such training, a number of women 
attorneys and marketing professionals 
question whether co-education programs 
are sufficient to overcome the barriers 
that women face in marketing. 

Graham points out that there is 
much debate as to whether separate 
marketing training programs are wise 
and/or appropriate. Opponents of 
single-sex marketing training argue that 
separate training denies men and 
women lawyers the opportunity to learn 
from each other. 

ON THE OTHER SIDE, a co
educational program may not provide an 
adequate forum for women to voice 
their concerns or issues they experience 
with marketing. A solution for many 
law firms could be to bridge the 
difference by having mainstream co
educational training programs with 
optional/supplemental programs which 
focus exclusively on women's 
marketing issues. 

A second alternative to women's 
marketing training is external training 
programs for women. For instance, the 
American Bar Association's Women 
Rainmakers Interest Group provides 
programs, networking and training. In 
addition to training resources, there are 
resources such as the Rainmaking 
Committee of the National Association 
of Women Lawyers which has 
committed this year to creating a 
directory of women-owned law firms 
which will be available for its members 
as well as women who serve as in-house 
counsel at corporations. 

In addition, local bar associations 
have set up groups of women organized 
to train other women in marketing. A 
related idea is to have education in 
marketing begin in law school. 

THERE ARE plenty of 
environmental factors which are being 
addressed by external forces such as 
law firms, bar associations and law 
schools. However, what are some of the 
individual strategies for marketing 
success that women can utilize? Rather 
than offer a prescriptive "how-to" list of 
practice pointers, Graham focuses on 
principles, stating she has a strong 
conviction that marketing is ultimately a 
highly individualized process. 

One principle upon which Graham 
places great importance is the timing, 
planning and patience. One marketing 
specialist estimates that it takes about 
200 to 400 hours a year at the partner 
level, for at least four to six years, 
before a lawyer really hits stride as a 
rainmaker. After this sustained effort, 
"things kind of gel and begin to come 

ng within a firm is important because 

it allows women to develop practice 

specialties that require others to turn to 

them and allows them to develop 

business from their own colleagues. 

together from different directions." 
Without a marketing plan, lawyers will 
tend to not make time to market. 
However, developing a plan is a sure 
way of focusing one's attention on 
marketing. 

A well-developed marketing plan 
can also ensure that firms will make 
time for lawyers to actively participate 
in marketing efforts. Graham identifies 
the key aspects of a marketing plan: 
providing superior client service, 
identification of clients a lawyer would 
like to represent, identification of 
activities that are enjoyable to the 
lawyer, identification or creation of 
uniqueness as to why the lawyer should 
be hired, identifying resources and 
leveraging them, and taking advantage 
of internal opportunities within the 
lawyer's firm. 

ANOTHER PRINCIPLE that 
Graham feels is too often bypassed is 
the internal networking within a 
lawyer's own firm. Graham points out 
that internal networking is important 
because women can "stake out a place" 
within their own firms (for example, by 
developing a specialty that will 
encourage or require others in their 
firms to tum to them) and thus develop 
business from their own colleagues. 
Internal administrative roles or 
assignments on firm committees can 
also bring a woman lawyer to the front 
stage at her firm. 

External networking is also 
pursued by women lawyers. One 
philosophy is to join as many 
organizations as you can with the hopes 
that by sowing as many seeds as 
possible, at least some will take root. 
However, Graham's book cautions that 
if you spread yourself too thin, you will 
not be able to make a meaningful 
contribution to any one organization. 
Thus, a qualitative approach is 
suggested over a quantitative one. 

Graham also states several other 
external networking issues which can 
help women place marketing within 
their control: 

• Spending money to develop

contacts. By spending money and 
focusing your money on certain 
charitable causes or political candidates, 
women will be invited to functions 
where they can meet "movers and 
shakers." These events can open the 
way to meeting people in business and 
by doing them a favor that they might 
return some day. 

• Follow up with contacts.The
efforts extending after an initial meeting 
or in between events is what it takes to 
develop business. 

• Maintenance and use of client
contacts. Women who drop out of sight 
also drop out of mind, whereas women 
who maintain and renew contacts are 
more productive in their marketing 
efforts. 

• Productive utilization of contacts.
Build on your own interests rather than 
simply building your contacts. When 
you are involved in a group that is more 
appealing, the contacts that you meet 
will be more appealing to work with. 

Graham concludes there is no 
question as to whether women can 
market effectively-that has already 
been proven beyond a reasonable doubt. 
The issue now is whether women 
lawyers, and their colleagues, will 
"seize the opportunities before them and 
address the obstacles that make it more 
difficult for many women to capitalize 
upon these opportunities." 

FURTHER, LAW firms stand to 
gain from continuing or becoming 
supportive environments for women to 
develop as marketers. When there is a 
lack of such support, women tend not to 
develop successfully as marketers and 
business developers. The consequence 
is that firms stand to lose business they 
would have gained from women-owned 
businesses and from companies in 
which women are leaders. 

By continually working to improve 
and enhance our marketing skills, a 
woman lawyer can increase her standing 
both with clients and within the law 
firm, while ensuring a place in the 
forefront of legal communities 
throughout the nation. 
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ASK THE EXPERTS 

Doing it all without any backup 

QUESTION: 

BY.INANCYE BETHUREM own way . 

. /·'.: j�b'n.�: are really two intermixed is-
· sueitfffn,tand money. I have worked at a
small firm, a medium firm, a large firm,
had my own practice, and now work for

"While with a firm, the commit
ment to the firm to spend virtually every 
waking hour billing or doing business 
development - and then to help raise a 
family - makes it very difficult to find the 
time for other activities. Having the 
money allows you to join organizations, 
but it makes you very selective about the 
outside activities that you spend your 
time helping. 

How can I balance my 

career and personal 

life, without support of 

a large law firm 
? 
• 

TllE EXPERT: 

the government.
When at the firms,
I had much more
money, but less
time to be in
volved. When with
the government or
my own firm, more
time, but signifi
cantly less money.

"It is similar
to the question of

"Working for the government or on 
your own gives you more availability to 
spend time working on various activities, 
as long as you are making enough money 
to support yourself and your family. 

Nancye Bethurem 
Environmental hw.yer 

representing the U.S. Anny in 
Hawaii; 

President-elect o
f 

Hawaii 
\,V<:nnen Lawyers 

when to have chil- Ms. Bethurem
dren. If you have

"Overall, I have found it easier to 
be actively involved in bar and commu
nity activities while working for the gov
ernment and paying all of my own asso
ciation fees, which are generally not that 
much. The rest of my contributions are of 
time. 

them early in life, you have much more
energy, but very little money. If you have
them later, you may have less energy, but
more money. Both have their advantages
and disadvantages.

"For large projects, we do fund rais
ing or seek grants, so while I may not 
have the money to pay for projects, I

have the time to do the projects. I enjoy 
this much more, and find it very satisfy
ing." 

"I actually found it easier to be ac
tively involved in outside projects, both
bar related and community related, while
not associated with a firm and paying my

POSITION AVAILABLE ADVERTISEMENT 

CHAPMAN DISTINGUISHED PROFESSOR OF LAW 
The University of Tulsa seeks applications for the 

position of Chapman Distinguished Professor of Law on a 
permanent basis for the Fall, 1999. 

The College ofLaw, now in its 75th year, has 
experienced substantial growth over the last decade in our law 
teaching, administrative, physical, and library resources. We 
have also attracted a faculty committed to excellence in 
teaching, scholarship and public service. Of particular 
importance to the College's curriculum are our six specialty 
centers leading to certificates, which include Alternative 
Dispute Resolution; Comparative and International Law; 
Native American Law; Health Law; Resources, Energy, and 
Environmental Law; and Public Policy and Regulation. 

The Chapman Distinguished Professor of Law was 
established in 1984 as a natural development of our academic 
mission towards excellence in legal education. In 1992, the 
chair became a permanent position. From that date to 1997, 
the Chapman Distinguished Professor of Law was chaired by 
the late Professor Bernard Schwartz, a legal scholar, prolific 
historian, and Professor of Law at the University of Tulsa 
College of Law. Professor Schwartz was internationally 
recognized as a historian on the U.S. Supreme Court and an 
expert on constitutional law and administrative law. 

In honor of Bernard Schwartz, whose scholarly work 
and conferences embellished many our programs, we are 
eager to fill the appointment with a person with a 
comparable reputation for distinguished scholarship or public 
service. The Chapman Search Committee would be pleased 
to consider candidates who have established themselves 
nationally or internationally in a field that complements or 
supplements one of our specialty centers, but is open to other 
areas of expertise. The committee also welcomes 
applications from candidates with a national reputation who 
are not engaged directly with the legal profession or 
academia. 

Nominations, applications or inquiries should be 
directed to Dean Martin H. Belsky, Chapman Distinguished 
Professor of Law Search Committee, University of Tulsa 
College ofLaw, 3120 East Fourth Place, Tulsa, OK 74104, or 
Martin-Belsky@utulsa.edu. Fax: (918)631-3126. 
Applications will be accepted until January 31, 1999. For 
more information about the College, visit our web page at 
www.utulsa.edu/law. 

The University of Tulsa is an equal opportunity, 
affirmative action employer and encourages applications from 
women and minorities. 
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Midyear meeting will look at image 
ol women in law, provide ADR training 

The impact of TV on the perception 

of women in the law and alternative dis
pute resolution training on investor com
plaints will highlight NAWL's 1999 
midyear conference at the Park Hyatt 
Los Angeles at Century City Feb. 5. 

"The Impact of Televi
sion on the Practice of Law," 
from 2 to 5 p.m., will explore 
the positive and negative in
fluences of fictional women 

lawyers on the practice of law, 
including the impact of televi
sion portrayals on the expecta
tions of clients. 

Panelists include Pamela 
Wisne, Esq., executive vice 
president for David F. Kelley 

law; and Kelli L. Sager, Esq., a partner 
of the Los Angeles Office of Davis 
Wright Tremaine and chair-elect of the 
ABA Forum on Communications Law, 
whose practice is concentrated in the 
areas of media, intellectual property and 

entertainment law. 
EARLIER IN the day, 

Judith Hale Norris, Esq., will 
direct a special training ses
sion in dispute resolution for 
the National Association of 
Securities Dealers Regulation, 
Inc. 

Productions, Inc., and produc- Ms. Norris er for The Practice and Ally 

NASD, the largest self
regulatory organization in the 
U.S., represents virtually all
securities broker-dealer firms 
doing securities business with 
the American public. 

McBeal; Marcia D. Greenberger, Esq., 
founder and co-president of the National 
Women's Law Center, Washington, 
D.C.; Christine A. Corcos, Esq., associ
ate professor of law, director of the Law 
Library, Louisiana State University, and 
author of Women Lawyers, a chapter in 

the recently published book, Prime Time

The independent subsidiary, NASD
Regulation, is responsible for the regula
tion of the Nasdaq Stock Market as well 
as the over-the-counter securities market. 
As part of its regulatory function, the Of
fice of Dispute Resolution administers 
hearings to resolve disputes between the 
investing public and brokerage firms. 

Board gets new member 
Leslie Auerbach Blau, Winter Park, 

Fla., has been appointed by NA WL Pres
ident Susan Fox Gillis to serve 
as member-at-large to the Ex
ecutive Board for the remain
der of the 1998-99 term. 

The third member-at
large position was created as a 
result of constitutional and by
laws changes approved by the 
General Assembly in Toronto 
this summer. 

Ms. Blau was appointed 
by then-president Janice Sper
ow to chair the Strategic Plan
ning Committee at the Ms. Blau 
Nashville 1998 midyear meet-
ing. The special committee is focusing 
on the opportunities the millennium and 
changes in the profession provide the as
sociation, as well as recommending a 
new marketing and operations plan. The 
committee recently met in Washington, 
D.C., to finalize recommendations for 
presentation to the Executive Board at 
the Los Angeles midyear meeting in Feb-

ruary 1999. 
She has been a member of NA WL 

since 1989, when she joined as 
a law student. Subsequently 
she received NA WL's Out
standing Law Student Award 
from the University of Florida 
in 1991. Ms. Blau now serves 
on the Board of Trustees for 
the University of Florida Col
lege of Law. 

A partner in the firm of 
Vose & Blau, she is also trea
surer of the Volley Williams 
American Inns of Court, a 
member of the Florida Bar 
Committee on Professional

ism, and past president of the Central 
Florida Association for Women Law
yers. In addition to the J.D. with High 
Honors from the University of Florida, 
she has a masters degree in education ad
ministration from Northwestern Univer
sity, Evanston, Ill., and a masters in his
tory and bachelors degree in education 
from Northeastern Illinois University. 
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NASD IS SEEKING to expand its 
arbitrator pool to serve on the panels 
which hear these disputes. The three and 
one-half hour course with mandatory 
qualifying exam satisfies training re
quirements for applicants interested in 

serving on these arbitration panels. 
Pre-registration and completion of a 

self-study program are required to partic
ipate. 

Ms. Norris is Regional Director of 
the Office of Dispute Resolution, NASD 
Regulation, Inc., overseeing the Western 

Regional offices based in San Francisco 
and Los Angeles. 

The Western Region conducts arbi
trations and mediations in San Diego, 
San Francisco, Los Angeles, Portland, 
Ore., Seattle, Salt Lake City, Las Vegas, 
Honolulu and Anchorage. 

PRIOR TO joining the NASD in 

1986, Ms. Norris served as Chief Staff 
Counsel with the U.S. Court of Appeal 
for the District of Columbia. She has also 
served as an Assistant U. S. Attorney for 
the District of Massachusetts and a trial 
and appellate litigator with the U.S. De
partment of Justice in Washington, D.C. 

Panel will give 
women's voice 
to issues 
BY DIANNA 
GOULD-SALTMAN 

After 99 years, why does NA WL 
need a family law committee? Well, in 

a nutshell the more things change, the 
more they stay the same. 

NA WL was created at a time when 

the ABA did not admit women to its 
membership. While 
the ABA does now 
�o��:�;:

n

;i:;i to 1\Nat.flf1!:! its highest ranks, F there are still two big A M I L y 
reasons NA WL 
should have a family law focus: the 
women in the profession and the nature 
of family law, itself. 

Even as women enter the 
profession in greater numbers, the ABA, 



the largest bar organization with a 

national focus, is still overwhelmingly 
populated by men. The ABA family 
law section, which attracts some of the 
best and the brightest matrimonial 
lawyers nationally to its active ranks, is 
largely populated by men. 

WHILE FAMILY law is 
primarily a creature of state law, family 
law trends roll from one coast to the 
other (or maybe from both coasts to the 
middle). 

Since family law, by its nature, 
tends to pit men against women, 
analysis of those trends needs to have 
gender balance to be fully appreciated. 
While many excellent male lawyers
represent wives and their interests, there 
is value in hearing the perspective of 
those who have walked a mile in those 
shoes or high heels, as the case may be. 

Family law has become a complex 
area of the law addressing issues which 
may affect women and children 
differently than it affects men, as a 

class. 
AS SOCIETY becomes more 

mobile because of the changing 
employment landscape, divorced 
couples are more and more frequently 
separated by thousands of miles. Long 
distance travel for young children, to 
visit parents, is becoming common 
place. 

The courts are regularly being 
asked to make orders permitting, or 
prohibiting, a parent and children's 
move out of state. Child support 
collection is problematic in most states 
with little interstate enforcement except 
after long waiting periods. Bankruptcies 
are being filed more and more 
frequently, affecting the distribution of 
marital debt. The impact of these issues 
is not gender-neutral. 

I encourage every attorney member 
of NA WL to become a member of the 
family law committee by letting me 
know by phone, e-mail, fax or mail. I 
want to know what you want addressed. 
I can be reached at dgsaltman@aol.com; 
fax (323) 939-8405; phone (323) 939-
8400. 

Dianna Gould-Saltman is a 
principal in the Los Angeles firm of 
Gould-Saltman Law Offices, LLP, 
specializing in mediation and litigation 
of family law issues. 

She is a certified family law 
specialist by the State Bar of California, 
Board of Legal Specialization and a 
fellow of the American Academy of 
Matrimonial Lawyers. She received 
her B.A. in psychology from the 
University of California Irvine and her 
J.D. from Southwestern University
School of Law.

Peace gets a chance 
BY EVA HERZER 

The Hague Appeal for Peace is a 

major end-of-century campaign and con
ference dedicated to the de-legitimiza

tion of war and 
the creation of a 

illfflt1�1 ������i�!s ��
a

�=�

INTERNATIONAL 
come the largest
world peace con-
ference ever and 

offers a unique opportunity for activists 
to change the international approach to 
world peace. 

The conference has been widely en
dorsed by individuals such as the Dalai 
Lama, Jose Ramos Horta, Jody Williams 
and Archbishop Desmond Tutu. It is also 
actively supported by over 600 non-gov
ernmental organizations (NGOs) which 
include most major international peace 
organizations and women's organiza
tions, such as Women's Environment 
and Development Organization, Women 
for Peace, and the Women's Internation
al League for Peace and Freedom. 

This conference marks the 100th 
anniversary of the First Hague Interna
tional Peace Conference which took 
place in 1899, convened by the Queen of 
the Netherlands and Czar Nicholas II. 

Unlike the extraordinary sequence 
of world conferences which were held in 
the past decade on subjects ranging from 
women, children, the environment and 
human rights, the conference is not a 

government-convened event, but rather a 

civil society conference. The 20th centu
ry may well have been the bloodiest in 
history. Given the abysmal record of 
states to prevent wars and to solve con
flicts peacefully, it is appropriate that 
civil society takes this unique initiative 
to produce a blueprint for peace. 

This conference, also known as 
HAP 99, recognizes that a radical change 
of perspective is necessary if the next 
century is to have a less violent approach 
to conflict resolution. Peace and wom
en's rights activists in many parts of the 
world have started to discuss, for exam
ple, how to move from military security 
concepts to human security concepts, 
that is, how to assure peace by providing 
for people's basic needs rather than by 
stockpiling and using lethal weapons. 
The conference offers the opportunity to 
pull together the experiences and conclu
sions from activists worldwide and to 
formulate a cohesive international peace 
agenda. 

To this end, over 5,000 peace ac-

tivists representing all continents are ex
pected to convene from May 11-15 at 
The Hague. The resulting Hague Agen
da for Peace and Justice will be present
ed to two parallel inter-governmental 
conferences commemorating the Hague 
Conference Centennial in St. Petersburg 
and The Hague. It will also be submitted 
to the 52nd UN General Assembly ses
sion. 

The Hague Appeal for Peace will 
be organized around four central themes 
and goals: 

• To advance the
peaceful settlement of 
disputes, including 
conflict prevention and 
peace-building. 

• To strengthen
and expand interna
tional human rights 
and humanitarian laws 
(the laws of war) and 
institutions. 

• To link and de
vise strategies for Ms. Herzer achieving global disar-
mament, including nuclear abolition. 

• To examine the roots of war and
develop a new culture of peace for the 
21st century. 

A large number of programs and 
events will explore each of these themes. 
For more details, please check 
www.haguepeace.org or contact the New 
York-based HAP 99 office at 
hap99@igc.org. 

Feminists have suggested for many 
years that war, as we know it, will not be 
abolished unless we build a culture of 
peace, create and use non-violent conflict 
resolution mechanisms and address the 
root causes of war. The Hague Appeal 
for Peace is a prime opportunity to reach 
a broad consensus for a new strategy for 
peace. It is open to all interested individ
uals and organizations. Its success de
pends on participation of a wide spec
trum of civil society. 

As NAWL's International Law 
Committee chair, I encourage you to be
come a part of this important initiative. 

Eva Herzer is a mediator and attor
ney in private practice in the San Fran
cisco East Bay and is chair of NAWL's 
International Law Committee. Ms. Herz
er will represent NA WL at the Hague Ap· 
peal for Peace in May, where she will be 
organizing programs for conflict resolu
tion between states and unrepresented 
peoples. You can reach her at (510) 526-
5I44 or at eva@igc.org. 
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MEMBER NEWS 

Recognitions around the globe 
Hon. Helen S. Balick retired as 

chief judge of the U. S. Bankruptcy 
Court in Wilmington, Del., at the begin
ning of the year. She has been a member 
of NA WL since 1974. Judge Balick con
tinues to reside in Wilmington. 

NA WL member and soon-to-be 
ABA President-Elect Martha Barnett, a 
partner in the firm of Holland & Knight, 
received a national award for her contri
butions to public interest law. The award 
for "Outstanding Lawyer Who Has 
Demonstrated Leadership and Dedica
tion to Social Justice" was presented to 
her and four others by the National Asso
ciation for Public Interest Law (NAPIL). 
In announcing the award, NAPIL cited 
her successful 1994 campaign to con
vince the Florida legislature to allocate 
$2.1 million to compensate former resi
dents of Rosewood, Fla., a largely black 
community that was burned and de
stroyed in 1923 by a mob incited by un
proven rumors of an assault by an 
unidentified black man against a white 
woman. Ms. Barnett heads Holland & 
Knight's public law department, practic
ing out of the firm's Tallahassee office. 

. . . 

Diane B. Cohen was appointed 
judge of the Superior Court of New Jer
sey in June. Her chambers are in the 
Salem County Courthouse. Judge Cohen 
has been a member of NA WL since 
1984. Prior to her appointment, she prac
ticed family law as a partner in the Had
donfield, N.J., firm of Gerstein, Cohen & 
Grayson. 

Ms. Eaves 

The 1996 NAWL 
Outstanding Law Stu
dent for the University 
of Georgia, Kacy 
Claire Eaves of 
Cincinnati, is the new 
prosecuting attorney 
for the Child Support 
Enforcement Unit of 
Butler County (Ohio). 
Her office is located in 
Hamilton. 

The Hon. Mattie Belle Davis of 
Coral Gables was inducted into the Flori
da Women's Hall of Fame Nov. 16 in 
Tallahassee. Gov. Lawton Chiles and 
State Attorney General Bob Butterworth 
made the presentation in the rotunda of 
the state capitol. The retired judge, who 
serves as historian of NA WL and was 
president during 1965-66, was surround
ed by family and colleagues as her histo-

Dave Roels Photo, 1998 

Sally Lee Foley (standing left), 
NAWL's delegate to the Interna
tional Bar Association, is 
photographed with attendees to 
the IBA conference in Vancouver 
in mid-September, including 
NAWL member and IBA Vice 
President Dianna Kempe (seated 
left) and IBA founder George 
Seward. According to Ms. Foley, 
hot topics at the meeting were 
multi-disciplinary partnerships of 
lawyers entering into partnership 
with another profession, such as 
accountants, to offer clients a 
range of professional services 
within one firm, and standards for 
foreign legal practitioners in 
international business. 

ry and many achievements were recount
ed. Now 88, she has been a member of 
the legal profession for 62 years and was 
admitted to the Bar 11 years before 
women were allowed to serve on Florida 
juries. 

Mahala Ashley Dickerson of An
chorage, Alaska, 1983-84 NA WL Presi
dent and one of the 1995 Margaret Brent 
Award recipients, has published her au
tobiography, Delayed Justice for Sale. 
The book chronicles her life as Alaba
ma's first black female attorney, as an 
Alaskan homesteader, and as Alaska's 
first black attorney. It includes remi
nisces and photographs of NA WL mem
bers, including Ann Lake, Judge Juani
ta Kidd Stout, Judge Kathleen Ryan 
Dacey, and the association's first male 
member (1983), Alaska attorney Max 
Gruenberg. 
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Jeanne Huey Erickson, Thomas 
M. Cooley Law School's 1997 Outstand
ing Law Student, has moved from East
Lansing, Mich., to Dallas. She is an as
sociate in the litigation section of Dono
hoe, Jameson & Carroll, concentrating in
corporate litigation and insurance de
fense.

Update on 1998 grads: Northern 
Illinois University's 1998 NA WL Out
standing Law Student, Tina L. Harris, 
has accepted a position with Shook, 
Hardy & Bacon, in Kansas City. Trina 
M. Walton, this year's recipient from
the University of Cincinnati, is with
Dinsmore & Shohl. Liliana Garces,
1998 recipient for the University of
Southern California Law School, is
clerking for Judge John Coughenour,
U.S. District Court Chief Judge, Western
District of Washington.

. . . 

International associate Esther R. 
Ibanez of Manila writes that in addition 
to her regular work as head revenue ex
ecutive assistant for the Legal Service 
Department of the Philippine Bureau of 
Internal Revenue, she is also teaching an 
evening course on taxation at the MLQ 
University College of Law in Manila and 
publishing her first book of poetry, Peb
bles On My Rainbow. 

. . . 

Los Angeles member Selma 
Moidel Smith scored several coups this 
fall. First, at the Sept. 16 annual installa
tion dinner of the Women Lawyers As
sociation of Los Angeles, she became the 
first ever Honorary Life Member of 
WLALA. As Linda S. Peterson, current 
president of WLALA, called her to the 
podium, she received a standing ovation. 
Ms. Smith, who has been a member of 

Ms. Peterson, left, and Ms. Smith 



WLALA for over 55 years, served two 
terms as president of WLALA, in 1947 
and 1948. Second, the article she wrote 
about NAWL's first 50 years for the fall 
issue of Experience, the magazine of the 
Senior Lawyers Division of the ABA, 
was published as the cover feature, with 
a sequel planned for the spring issue. 
Third, Ms. Smith, who serves as NA WL 
liaison to the Senior Lawyers Division, 
was appointed by the division as its liai
son to the ABA Commission on Oppor
tunities for Minorities in the Profession. 

Several members have inquired 
about Ann W. Lake of Dedham, Mass. 
Admitted to the bar in 1946, Ann was 
president of NA WL during 1980-81 and 
was a regular at annual and midyear 
meetings through 1995, winning the 
1994 Toch Award for membership re
cruitment. In 1995, she was named "Sole 
Practitioner of the Year" by the ABA 
General Practice Section's Sole Practi
tioners and Small Firms Committee. Ann 
has suffered two cardiac arrests, resulting 
in some memory loss, reports her hus
band, Dr. Thomas Lake. She lives at 
home. 

Virginia S. Mueller of Sacramen
to, Calif., served as NA WL's official del
egate to the Union Internationale des Av
ocats' Collective Member Briefing by 
senior officials at UN Headquarters in 
New York Dec. 11. The UN High Com
missioner for Human Rights, Mary 
Robinson, was among those participat
ing. Additionally, attendees were invited 
to observe the 50th Anniversary of the 
Universal Declaration of Human Rights 
with a three-day program Dec. 10-12 
presented by the Association of the Bar 
of the City of New York, 13 New York 
City area law schools, and the UIA. 

Elizabeth C. Nourian is a principal 
in the new company, Coleman Counsel 
Per Diem, contract attorneys and parale
gals in Bryn Mawr, Pa. 

Margaret (P.J.) Webb of Duran
go, Col., has accepted a staff position in 
the local legal aid office. Her "territory" 
involves eight counties and two Native 
American nations. "Public interest law is 
very interesting when you are operating 
in so many jurisdictions and have issues 
that spill over from county to state to 
tribal court," she writes. "One of the rea
sons I took the position is that I can still 
be committed to providing legal services 
to survivors of domestic violence. My 
first three hearings as a legal aid staff at
torney were for domestic violence sur
vivors." Ms. Webb was the University of 
Denver's 1997 NAWL Outstanding Law 
Student. 

. . . 

Moving on: Maria A. Fernandez 
to Fernandez Friedman Grossman & 
Kohn, Louisville; Amy L. Goldman to 
Lewis, D'Amato, Brisbois & Bisgaard , 
Los Angeles; Edith G. Osman, Miami, 
to the firm of Carlton Fields; Dineen 
Pashoukos from Washington, D.C., to a 
judicial clerkship in Jacksonville, Fla. 

IN MEMORIUM 

NA WL has received notice of the 
death of the Hon. Catherine B. Kelly of 
Washington, D.C. Judge Kelly was ad
mitted to the bar in 1951,joined NAWL 
in 1957, and became a Special Member 
in 1994. A native Washingtonian, she 
served on the District of Columbia Court 
of General Sessions. 

UNIVERSITY OF PITTSBURGH 
DEAN, SCHOOL OF LAW 

The University of Pittsburgh invites applications and nominations for the 
position of Dean of the School of Law. A major research institution, the 
University currently serves 9,000 graduate and 23,000 undergraduate students 
through 16 graduate, professional, and undergraduate schools at its Pittsburgh 
campus and four regional campuses. 

Founded in 1895, the University of Pittsburgh School of Law currently enrolls 
approximately 700 students ( 40% women) and has 42 full-time faculty members 
(38% women). The first professional degree program in law and the LLM degree 
program are fully accredited by the ABA. Students of the School are provided 
a wide range of experiences through the Center for International Legal Education, 
the legal clinics in elder law, child welfare, and health law, the Externship 
Program,joint and cooperative degree programs, and the newly created certificate 
program in Health Law. 

The School is located in its own modern building on the University's campus 
in metropolitan Pittsburgh - an outstanding urban area and transportation hub, 
home to health care, service, and high-technology industries. Excellent housing, 
cultural opportunities, and an extensive park system are also in close proximity 
to the School. Numerous major law firms are headquartered or have offices in 
Pittsburgh and throughout western Pennsylvania. There are close ties between 
the School of Law and all parts of the Pittsburgh legal community. 

The Dean is responsible for providing the academic and administrative 
leadership for the School, for articulating a vision for legal education and 
research, and for enhancing the strong relationship among the School, its alumni, 
and the legal profession nationwide. The Dean is expected to have a thorough 
understanding of the current issues in legal education, excellent administrative 
skills, including personnel management, and experience in public relations and 
fund raising. Candidates should have a Juris Doctor degree, or its equivalent. 
The successful candidate will receive a tenured appointment as Professor of Law. 

The anticipated date of appointment is September 1, 1999. All applications 
received by February 1, 1999 will receive full consideration. Nominations and 
applications should be submitted in writing to: Dr. Robert F. Pack; Vice Provost; 
Chair, School of Law Dean Search Committee; University of Pittsburgh; 826 
Cathedral of Learning; Pittsburgh, Pennsylvania 15260. Other requests for 
information may be directed to Dr. Pack at packr@exchange.cis.pitt.edu or 412-
624-4228.

The University of Pittsburgh is an Equal Opportunity/Affirmative Action Employer. 
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Aller words ol praise, work to do 
Judge Donald P. O'Connell, Chief 

Judge of the Circuit Court of Cook 
County (Chicago) was the recipient of 
NA WL's 1998 President's Award for the 
advancement of women in the legal pro
fession in September. 
The award recognized 
Judge O'Connell's efforts 
on behalf of women - as 
judges and as lawyers -
in one of the country's 
largest court systems. He 
is the first male member 
of the judiciary to receive 
the award. 

The following are 
excerpts from his accep
tance remarks. 

"One hundred and 
fifty years ago in the tiny 
town of Seneca Falls, 

haven for young people who are not 
themselves the subject matter of the pro
ceedings but must attend court because 
parents have no one to care for them. 
More than mere child care must and is 

being provided to address 
the urgent needs of these 
children. 

"Judge Judith 

sist battered women. 
"In that regard, we have just passed 

the two year anniversary of our circuit
wide domestic violence coordinating 
council. Judge Margaret Stanton 
McBride serves as its superb chairper
son. Our purpose is to coordinate and ex
pand services and to improve and make 
uniform policy and procedures for do
mestic violence cases. 

N.Y., the first meeting in Judge O'Connell
history devoted solely to 

Cohen has spearheaded 
this effort. We have 
formed a partnership with 
the medical school of the 
University of Illinois at 
Chicago. An expert team 
composed of UIC psychi
atrists, clinical psycholo
gists and specialists in 
both early childhood de
velopment and the study 
of at-risk mothers and 
children are evaluating 
Children's Room needs. 

"WE MUST establish uniform do
mestic violence protocols not only for 
the courts, but also for police, prosecu
tors, victim services, medical providers, 
departments of children and family ser
vices, court probation and social service 
departments, and the schools. We must 
develop a uniform training program for 
all agencies, based on those protocols. 
We must also expand the computer in
take system developed by Mike Mc
Gowan of my office for the Chicago Do
mestic Violence Courts to the entire 
circuit. All forms for processing domes
tic violence cases must be uniform. 

women's rights was held. Several dozen 
women and a few prescient men met and 
created the Declaration of Sentiments of 
1848 from which I quote: 

'"We hold these things to be self
evident: that all men and women are cre
ated equal.' 

"THE LONG ROAD from Seneca 
Falls leads us here today. Early travelers 
on that often bumpy and circuitous road 
- Sarah Grimke, Elizabeth Cady Stanton,
Susan B. Anthony, Victoria Woodhull,
Harriet Blatch and others - lit the way for
the leaders of the National Association of
Women Lawyers and all of us.

"I am absolutely certain that Susan 
Gillis, President of the National Associa
tion of Women Lawyers-indeed, the 
entire membership of NA WL-will con
tinue to build and shape this powerful or
ganization into a force that first fulfills 
and then exceeds the vision of those 
Seneca Falls pioneers. 

"Speaking of women leaders ... this 
entire city could be lit by the sheer power 
of the women gathered here this after
noon." 

After acknowledging Justice Mary 
Ann McMorrow of the Illinois Supreme 
Court, NA WL Vice President Linda 
Bernard of Detroit, and the many 
women in the room who serve as presid
ing and supervising judges in the Circuit 
Court, as well as the women administra
tors, Judge O'Connell continued: 

"I'd like to briefly describe current 
programs of the Circuit Court of particu
lar interest to [NAWL]. The Children's 
Room located at our central domestic vi
olence courts in Chicago provides a safe 

"They have designed a cutting edge 
protocol that will use short term inter
vention, clinical assessments and refer
rals to psychological and medical 
providers to help the facility's young pa
trons. Counseling to the entire family 
will be provided. Medical treatment will 
also be provided. 

"The court expects the imminent 
completion of the final UIC protocol and 
we are particularly proud to be imple
menting a program for assessing and pro
viding treatment for psychological and 
medical needs. It is a 

"We must consider utilizing com
munity forums and other methods to ed
ucate the public and to identify gaps in 
the providing of services and the pro
cessing of domestic violence cases. 

"Finally, the court is also expanding 
domestic relations and child support en
forcement to all of the suburban munici
pal districts to facilitate the ability of 
women to appear in court. 

"I wasn't around in 1848 at Seneca 
Falls so I couldn't have been one of the 

promising innovation and a 
cutting edge program for 
court children's rooms. We 
anticipate expansion of the 
assessment and intervention 
program to all suburban 
court locations. 

Courts are 

trying new 

prescient men who saw be
yond the narrow strictures 
of women's accepted roles 
to the glorious movement 
towards equality of the 
sexes and the acceptance of 
a woman's rightful place in 
society. However, I must 
admit, very early on-actu
ally, in kindergarten when I 
realized that Kathleen Eliz
abeth Hart was not only 
smarter, sharper and swifter 
than I, but stronger as 

"TO THAT end, we 
have recently reached 
agreement with Loyola's 
Foster G. McGaw Hospital. 
Medical and psychiatric 
services will be provided 
through the hospital and 
Loyola Medical School's 

ways to 

meet needs 

of people in 

the system. 

clinical program in our west 
suburban Maywood court facility Chil
dren's Room ... The teaching hospital has 
expended significant funds from their 
child advocacy project to develop this 
program. 

"I also wish to tell you that court 
calls dedicated solely to domestic vio
lence cases have been instituted in all 
municipal districts. By that action, social 
services are made available on site to as-

well-I became a lifetime 
proponent of women's 

rights ... So to the National Association 
of Women Lawyers, thank you for the 
award. I am honored. I pledge to you I 
will always heed the words of Abigail 
Adams who, in 1776, admonished her 
patriot husband, away in Philadelphia at 
the Continental Congress, to 'remember 
the ladies' in their deliberations in Con
gress. How could I do less in the Circuit 
Court of Cook County?" 
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FIRST IMPRESSIONS 

Health data need 'eves-only' test 
In recent years, drastic changes have 

occurred in delivery of health care that threaten 
the privacy of the doctor-patient relationship. 

The proliferation of HM Os, PPOs, IP As and 
a virtual alphabet soup of other insurance plans 
have shifted the responsibility for patient care 
from the physician to a bureaucratic system 
which utilizes a "by-the-book" approach to the 
treatment of illness. The patient's medical history 
is up for grabs, subject to unwanted scrutiny by 
third parties-scrutiny which may affect the 
patient's future insurability and employment-all 
in the name of cost control. 

Few medical decisions can now be made 
without consulting the "precertification guru," 
who will determine if a patient, whom he or she 
has never seen, should have a procedure or test 
requested by a physician. Insurance companies 
use guidelines to manipulate signs and symptoms 
of a patient into a carefully proscribed paradigm 
to determine what services are appropriate. A 
clerk with a rule book substitutes for the 
physician's blend of science and art. As insurers 
become more involved in medical decisions, data 

By Mimi 

Clemons 

used for their paradigms, gleaned from patient records, become critically important. 
THE FEDERAL government entered the data gathering arena via the Health 

Insurance Portability and Accountability Act of 1996 (Public Law 104-19 l ). The 
Act was designed to" ... improve portability and continuity of health insurance 
coverage in the group and individual markets, to combat waste, fraud, and abuse in 
health insurance and health care delivery, to promote the use of medical savings 
accounts ... to simplify the administration of health insurance, and other purposes." 

While often portrayed only as consumer-friendly legislation, protecting the 
continuation of insurance benefits when changing jobs or after contracting a major 
illness, the breadth and depth of the Act have serious implications. In particular, 
this Act requires development of government-controlled electronic medical records 
to gain greater efficiency and to lower the cost of health care. 

At issue are privacy and accuracy. 
To enforce the Act, the Department of Health and Human Services has 

proposed a plan creating a health care identification number for all individuals and 
storing of health records in a central electronic database. The government would 
become the repository for the information a patient typically communicates to a 
physician in confidence. This information would then be made available to 
insurance companies, public health agencies, researchers and others who request it. 

THE RIGHTS OF an individual to the privacy of his or her medical record, 
as well as the freedom to choose to whom this information is disclosed, comes into 
serious question. No effective safeguards exist for guarding the privacy and 
integrity of such a database. Federal protection for health information has been 
limited to the Privacy Act, which applies to information collected by government 
agencies only and would not apply to the thousands of private insurers who would 
be feeding this database. As David Banisar of the Electronic Privacy Information 
Center phrased it, "The state of privacy law is dismal unless you are renting a video 
or using cable television." 

Statutes exist to protect your viewing habits but not your health history. There 
are no guarantees medical information will be kept confidential and unidentifiable. 

Congress has until August to enact privacy protections. In the meantime, 
concerns are mounting that information cannot be protected and may be used in 
inappropriate ways. Donna Shalala, secretary of Health and Human Services, has 
proposed standards for protecting health information when it is maintained or sent 
electronically, and has called on Congress to enact further protections guaranteeing 
privacy of medical records. 

But besides the privacy consideration, there is another issue-the integrity of 
the data coming from physicians' offices, hospitals, and other health providers. 

The patient's medical records will ostensibly be the primary source for the 

health information database. At present, 
billing clerks translate the notes in the 
record into a numerical code for billing. 
The codes, representing diagnoses and 
procedures, are submitted to insurance 
companies or government agencies for 
payment and will ultimately be passed 
along to create the national database. 

THE DATA extracted from the 
record is only as good as the skill of the 
billing clerk who interprets the 
caregiver's notes and selects codes for 
the patient's problem and treatment. My 
personal experience is that information 
sent to insurance companies is often an 
inaccurate representation of the actual 
medical record. An informal survey of 
physicians at a local hospital indicated 
80% of them felt billing codes did not 
reflect the actual problem or treatment. 

To use this information as the basis 
for a national health-care database is 
ludicrous. Critical treatment and research 
decisions will be made on the basis of 
faulty date: garbage in, garbage out. 

Ideally, patients will have a right 
to review and correct the information in 
their electronic health history, just as 
they can electronic credit histories. But 
unlike a credit history, the medical 
record is composed of complex 
terminology foreign to most consumers. 
For example, a consumer may not 
recognize that the mastectomy noted in 
her health record is not the mastoidecto
my (an ear surgery) she actually had. 

THE KEY QUESTION is 
whether the potential invasion of private 
medical records, translated from a 
source which may be less than accurate, 
is an effective means to the ends the 
government seeks: reducing costs, 
protecting the public health, and 
advancing medical research. As 
President Clinton said in a recent 
commencement address, "[T]echnology 
should not be used to break down the 
wall of privacy and autonomy free 
citizens are guaranteed in a free 
society." 

Mimi Clemons is a student at the 
University of Memphis Cecil C.

Humphreys School of Law in Tennessee. 
She serves as NA WL 's representative to 
the American Bar Association's Law Stu
dent Division Board of Governors. Prior 
to law school, her experiences included 
administration at a medical school, an 
M.B.A. acquired with an eye toward
medical management, and helping her
husband establish his medical practice.
Health care is an important issue to her.
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BOOK REVIEW 

One reader!Y 
opinion on ... 

What You 

Need to Know 

About Divorce 

by Margaret S. 
Price. 

Reviewed by
Dianna Gould·

Saltman, certified as
a family law specialist 

by the State Bar of 
California Board of 

Legal Specialization; 
Fellow of the American 

Academy of 
Matrimonial 

Lawyers. 

Consumer guide to lalling out 
has its own ups and downs 
BY DIANNA GOULD-SALTMAN 

With the divorce rate somewhere in the 
50% range (higher for second marriages), it's 
amazing that it's taken this long for someone to 
come out with a consumer-oriented book about 
divorce without trying to make the consumer 
do it him/herself. In fact, it hasn't taken this 
long. There are a number of books available 
for the savvy legal consumer of family law ser
vices. It is against these other books What You

Need to Know About Divorce must be com
pared. 

Margaret S. Price has written a practical
ly-oriented workbook for the family law client 
to effectively work with a family law attorney. 
The format is accessible, written for an intelli
gent person who is not a lawyer. The organiza
tion is logical and, for the most part, chrono
logical as to legal process. 

One thing I liked about this book was the 
important little touches which can make a 
lawyer's job easier, but which few attorneys 
address. Ms. Price talks about dressing appro
priately for court ("wear church clothes;" "For 
men, nice pants [khakis, twill, but not blue 
jeans] with a button-down shirt and tie are fine. 
.. For women, dresses are best. .. "). 

Ms. Price also goes into some detail about 
respect for the court ("Address the judge as 
'Your Honor,' and also use 'sir' or 
'ma'am' ... do not ever be sarcastic to the 
judge ... do not ever show a bad attitude with a 
judge."). Chapter 6 details wrapping up a di
vorce ... all those transfers and paper-signings 
which can go on longer than the rest of the di
vorce process if not handled correctly. 

THE BEST PART of this book is a series 
of checklists offered by the author. She in
cludes everything from "Things to do before 
you start your divorce" to "The Life After Di
vorce Checklist." 

These checklists are great for keeping im
portant issues from falling between the cracks. 
Every family Jaw attorney knows that people 
going through divorce are not at the peak of 
mental acuity, even if they are otherwise bril
liant folk. These checklists provide a "fail 
safe" system for everyone. It should be noted, 
however, that the checklists must be used with 
a critical eye. 

Some checklists contain information 
which is universally applicable (First Call to a 
Lawyer, for example), while others may have 
complex implications which are not addressed 
(e.g. selling stuff and splitting the proceeds, 
which may have enormous tax consequences; 
lowering a house's asking price every thirty 
days, which may alert the sophisticated buyer 
who can figure out the "system" of reductions.) 

This book also has some significant prob-

terns. Throughout the book the author provides 
specific substantive and procedural information 
which is just not the law in a number of juris
dictions. She discusses guardians ad !item as 
the term applies in her jurisdiction, without 
stating that in some jurisdictions guardians ad 
!item are prohibited in family court proceed
ings, or that they are not attorneys in other ju
risdictions.

She discusses the ability of the court to 
order substance abuse counseling, "especially 
if you have minor children ... ," leaving the im
pression that the court may enter such an order 
where there are no minor children (which, in 
some jurisdictions, is just not true). All of 
Chapter 3 discusses the divorce procedure in 
the author's jurisdiction, which is not the pro
cedure in many other jurisdictions. That is not 
made clear to the reader. 

WHILE SOMEWHERE between 90-
96% of all family law cases will settle without 
trial, the author doesn't discuss settlement, or 
other dispute resolution methods, in depth until 
halfway through the book. She spends 3 para
graphs discussing both parties using only one 
lawyer with very little discussion about the 
dangers of doing so. 

Although she offers a disclaimer that the 
book is "not intended to take the place of a law
yer," the book is written for a legal consumer 
before seeing a lawyer. Reference to Jaws and 
procedures which do not apply in that jurisdic
tion sets up false expectations for the client. 
The book may also serve as the written equiva
lent of the "helpful friend" who disagrees with 
the lawyer's advice, not understanding either 
the facts of the case or the law of the jurisdic
tion, and creating an adversarial relationship 
between the lawyer and his or her own client. 

While the book is written for consumers 
to select and work effectively with a family Jaw 
attorney, the author "sets up" the reader to view 
the attorney as an adversary. When discussing 
whether to hire an aggressive attorney, the au
thor states, "Do not be suckered into a fight be
cause your lawyer has a boat payment to 
make." 

BY CONTRAST, she compares the ag
gressive lawyer with one who is more concilia
tory: ''These lawyers do not tend to make as 
much money as the 'boat payment lawyers' but 
they probably sleep better at night and like 
themselves better." This black- and-white view 
of family law attorneys, and the tone used by 
the author, ignores circumstances where a con
ciliatory approach is not in the client's best in
terest and damages the attorney-client relation
ship before it ever gets started. If every 
consumer read this book before hiring an attor
ney, every attorney with a boat would be eyed 
suspiciously. 
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The author creates some other po
tential attorney-client conflicts where she 
advises that lawyers should "offer ... the 
names of several (other) lawyers" to pro
vide second opinions. One must query 
the neutrality of the second opinion when 
it comes from a friend of the attorney is
suing the first opinion. The better option 
is to refer the client to an attorney refer
ral service to get a second opinion by an 
attorney of the client's own choosing. 

IN THE SAME way, the author 
sets up inappropriate expectations when 
she advises the reader, "After communi
cating your expectations to the lawyer, 
find out what he expects the results to be 
in your case. He knows what you want
does he think he can get it for you? If not, 
you should probably look elsewhere." 

That, to me, sounds like shopping 
for an attorney who will tell you what 
you want to hear, not what can reason
ably be accomplished. It also requires 
that the lawyer "predict" the outcome of 
a case before knowing a thing about the 
other side and the other side's goals and 

issues. It also does not address the cost
benefit consideration of those goals. The 
author suggests that if several attorneys 
tell you they can't get you what you 
want, you should reassess your goals. 
Sometimes it is neither the goal nor the 
attorney which is the problem. 

While the author stresses selecting 
a conciliatory attorney over an aggres
sive one, she seems to advocate a far 
more adversarial attitude for the reader. 
For example, she proposes that, "If you 
are concerned that your spouse may get 
violent or vengeful, take away and put in 
a safe place everything you have that is 
fragile or irreplaceable. You can always 
bring it back later." On the very next 
page, she states, "If you start noticing 
that certain items around the house are 
missing, your spouse might be getting his 
or her ducks in a row. If that is the case, 
shift into high gear because you will 
have some catching up to do." 

THE AUTHOR also advocates 
that the reader, "Try to have the (credit) 
account closed or have new charges de-

nied until things get sorted out between 
you and your spouse ... " She suggests the 
reader be courteous and let the spouse 
know this has been done, although she 
suggests that notice occur after the fact. 

Ms. Price further advises that the 
reader discuss future promotions, raises 
and bonuses with his or her employer, 
noting, "In some states it is legal to post
pone a raise or bonus in order to keep it 
from being distributed to your spouse." 
While this may ( or may not, depending 
on the jurisdiction) be legal, it seems in
consistent for the author to denigrate ag
gressive "boat owning" attorneys, yet ad
vise the reader to manipulate his or her 
income to deprive a spouse of a portion 
of it. 

I can not recommend this book for 
attorneys to provide to clients, although 
some of the checklists and the "little 
touches" would be helpful. The tone of 
the book and the ambiguities created be
cause of the state-specific information 
provided creates too great a pitfall for the 
reader. 
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lllilll••••••••••miill 
name ii.ell t

(g;J;.�C ti.�: 

ai=-.:g 
�i::�;;� 
111111111 imt

,..,, 
on tnei%IAWL 

tl!r 

WOMEN LAWYERS JOURNAL/ WINTER 1998-99 19 



The NAWL Networking Directory is a service for NAWL members, and is neither a solicitation for clients nor a 
members to provide career and business networking representation of specialized practice or skills. Areas of practice 
opportunies within the Association. (Use the Back-Page concentration are shown for networking purposes only. 
Fax-Back to request details on listing a practice in the Individuals seeking legal representation should contact a local 
directory.) Inclusion in the directory is an option available to all bar association lawyer referral service. 

Concentrations Key ALABAMA Rochelle Browne Rebecca A. Speer 

Ad Administrative 
333 S Hope St, 38th Fl, 90071 465 California St, Ste 200, 

Adm Admiralty Birmingham 213/626-8484 LU, Ci, App, 94104 
App Appellate Appeals Nina Miglionico Cons, Li 415/283-4888 Pl, Pro, Wo 
At Antitrust Miglionico & Rumore 
AttMa Attorney Malpractice 

Ste 1230, Brown Marx Twr, Robbin L. Itkin Mary Beth Trice Ba Banks & Banking 
Bd Bonds, Municipal 35203 Wynne Spiegel Itkin Bartko, Zankel, Tarrant & Miller 
Bky Bankruptcy, Creditors 205/323-8957 Ch, FL, W, Pro 1901 Av of the Stars, Ste 1600, 900 Front St, Ste 300, 94111 
Bu Business 

90067, 310/551-1015 Bky 415/956-1900 Fr, TM, Cont CA Class Actions 
Ch Child; Custody; Adoption Carol H. Stewart 
Ci Civil; Civil Rights Burr & Forman Rochelle B. Spandorf South Pasadena 
C Collections 
Co Corps.; Partnerships 3100 South Trust Twr Shapiro Rosenfeld & Close Ellen A. Pansky 
Com Commercial PO Box 830719 35283 2029 Century Park East, Pansky & Markle 
Comp Computer 205/458-5219 RE, Bu, T, Li Ste 2600, 90067 1114 Fremont Av, 91030 
Con Municipalities; Takings 

310/975-7936 Co Fr, IP 213/626-7300 AttMa, Disc, Li Cons Constitutional 
Cs Consumer Cary Tynes Wahlheim 
Cont Contracts Burr & Forman Gail Frulla Zirkelbach CQNNECTICUT 
Cor Coops; Condos 

PO Box 830719, 35283 McKenna & Cuneo Cr Criminal 
DR ADR; Arbitration 205/458-5142 H, Li 444 S Flower St, 8th Fl, 90071 Madison 
De Defense 213/243-6131 GC, Li Rebecca Westerlund 
Dis Discrimination 

ARKANSAS 52 Old Toll Rd, 06443, Disc Attorney Discipline 
Ed Education Palo Alto 203/421-0918 
El Elder Law Maumelle Marjorie Goux Cont 
Em Employment; ERISA 
Ent Entertainment Karon Lynch Martin Finnegan, Henderson, Farabow, 
Env Environmental PO Box 13617, 72113 Garrett & Dunner DISTRICT QF COLUMBIA 
Eth Ethics 501/851-1644 ss 700 Hansen Way, 94304, 
F Federal Courts 
Fi Finance or Planning 650/849-6600 TM Susan L. Buckingham 
FL Family Law CALIFORNIA Dickstein, Shapiro, Morin & 
Fo Foreclosure, Creditors Richmond Oshinsky 
Fr Franchising; Distribution 

Beverly Hills R. Ann Fallon 2101 L St NW, 20037-1526 GP General Practice 
GC Government Contracts Nina Marino Whiting, Rubenstein, Fallon 202/955-6612 Ins 
Gu Guardianship 9454 Wilshire Blvd, Ste 500, & Ross
H Health 

90212 3260 Blume Dr, Ste 110, Katherine J. Henry I Immigration 
Ins Insurance 310/553-5003 Ad, Cr De, WC 94806 Dickstein, Shapiro, Morin & 
Int International & Customs 510/222-6000 FL Oshinsky 
IP Intellectual Property 

Laguna Hills 2101 L St NW, 20037-1526 (C-copyright; P-patents; 
TM-trademark; TS-trade Katrina A. Foley Sacramento 202/785-9700 App, WC, Li, DR, 
secrets) Law Office of Michelle Virginia S. Mueller Ins 

La Labor 
Ld Landlord, Tenant Reing lass 106 L St, 95814 
Le Legal Aid, Poverty 23161 Mill Creek Dr, Ste 170, 916/446-3063 FL, Pro Anne Kornbau 
Leg Legislation 92653 Browdy & Neimark 
Li Litigation 

714/587-0460 Dis, Ci, Sex, La, San Diego 419 7th St NW, 20004 LU Land Use 
Mar Maritime Li Janice L. Sperow 202/628-5197 IP 
M/E Media & Entertainment Ruiz & Sperow 
Me Mediator 

Long Beach 3177 A St, 92102 FLQRIDA MeMa Medical Malpractice 
MeN Medical Negligence Patricia A. Bellasalma 619/235-6684 Bu, CA, Ci, Com, 
N Negligence Fletcher & Bellasalma Cons, Cont, De, Dis, Ed, Em, Alachua 
NP Nonprofit Organizations 

301 E. Ocean Blvd, Ste 1200, IP, Li, Sex, T Kathleen C. Fox Pl Personal Injury 
Pr Product Liability 90802 PO Box 1930, 32616 
Pro Probate 562/901-4930 Ci, Dis, Em, FL, San Francisco 904/462-5157 FL, Pl, Sex 
Pub Public Interest 

Sex, T, Worn D. Jan DuffyRE Real Property 
RM Risk Management 50 California St, Ste 1500, Boca Raton 
Sec Securities Los Angeles 94111 Charlotte H. Danciu 
Sex Sex Harassment; Assault 
ss Social Security Gloria R. Allred 415/439-5202 Emli 370 W Camino Gardens Blvd, 
T Tort 6300 Wilshire Blvd, Ste 210, 33432 
TA Trade Associations Ste 1500, 90048 Jettie Pierce Selvig 561/392-5445 Ch, Surrogacy 
Tx Taxation 
u Utilities-Oil & Gas 213/653-6530 Ch, Ci, CP, Dis, 465 California St, Ste 718, 
w Wills, Estates & Trusts Em, FL, Li, Sex, T, WO 94104 
WC White Collar 415/981-0150 Pro, Wo 
WD Wrongful Death 
Wo Workers' Compensation 
Worn Women's Rights 
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Ellen R. ltzler GEORGIA William J. Harte KENTUCKY 
Osborne & Osborne 111 W Washington St, 60602 
798 S Fedl Hwy, Ste 100 Atlanta 312/726-5015 Louisville 
PO Drawer 40, 33429 Kristine Cavin Virginia Collins Burbank 
407/395-1000 Ba, Cont, Ld, RE Smith Ronick & Corbin Nancy L. Hirsch 1st Trust Ct 600 N, 200 S 5th 

750 Hammond Dr, Bldg II, 20 N Clark, Ste 1700, 60602 St, 40202 
Ft. Lauderdale 30328 312/372-6367 Tli 502/585-5100 
Kimberly A. Gilmour 404/256-9000 RE 
15th Fl, 110 SE 6th St, 33301 Sheila Kalish Maria A. Fernandez 
954/760-4911 La, Em, GP Nora M. Tocups 79 W Monroe, Ste 500, 60603 2400 National City Tower, 1001 

1100 Peachtree St, Ste 2800, 312/629-0220 CrDe S. Fifth St., 40202
Mary Jo Meives 30309 502/589-1001 W, Tx, Pro, Bu
Ste 1010, 515 E Las Olas Blvd, 404/815-6213 IP, P Holly Sofia Karris 
33301 415 N LaSalle, Ste 700A, LOUISIANA 
305/554-5900 MeMa, Pl Douglasvile 60610 

Tunisia M. Jones 312/527-9797 Cili New Orleans 
Jacksonville 6519 Spring St, Ste B, 30134 Lynn M. Luker 
Mary K. Phillips 770/942-2053 Cont, Cs, W Dixie Lee Laswell Adams & Reese 
Gentry & Phillips, PA 55 E Monroe, Ste 4200, 60603 4500 One Shell Sq 70139 
6 East Bay St, Ste 400, INDIANA 312/269-8863 Env 504/585-0306 Dis, Env, CA, F, 
P.O. Box 837, 32201 Li 
904/356-4100 MeN, MeMa, T, Valpairaso Colleen McManus 
WD Tina M. Bengs Rudnick & Wolfe, 203 N. MARYLAND 

Hoeppner, Wagner & Evans LaSalle St, Ste 1800, 60601 
Miami 103 E. Lincoln Way, 46384 312/368-7027 Bky, Com Li Baltimore 
Jennifer Coberly 219/464-4961 Li, De, Em, Wo Jana Howard Carey 
Zuckerman, Spaeder, Taylor & Mary Anne Mason Venable, Baetjer & Howard 
Evans Nancy E. Murphy 111 W Washington, Ste 1100, 2 Hopkins Plz, 1800 Mercantile 
201 S Biscayne Blvd, Ste 900, 103 E. Lincoln Way, 46384 60602 Bk Bldg, 21201 
33131 219/464-4961 Em 312/641-1441 Comli, CA, App 410/244-7636 La, Emp 
305/579-0110 Com, Li 

Karen M. Read Martha A. Mills Rockville 
Karen A. Gievers Hoeppner, Wagner & Evans Bellows & Bellows Jo Benson Fogel 
750 Courthouse Twr 103 E. Lincoln Way, 46384 79 W Monroe, Ste 800, 60603 5900 Hubbard Dr, 20852 
44 W Flagler St, 33130 219/464-4961 Ins, De, Pl, Pr, 312/332-3340 301/468-2288 FL 
305/37 4-0521 Wo 

Beverly A. Pekala Carol Garfiel Freeman 
Orlando ILLINOIS 30 N LaSalle St, #4300, 60602 20 Courthouse Sq, Ste 214, 
Patricia A. Doherty 312/251-0737 FL, Li 20850 
PO Box 568188, 32856 Chicago 301/762-6405 Cr, App 
407/843-7060 MeN, Sex, N, Li, Susan Bogart Oakbrook Terrace 
MeMa, Pl, WD 161 N. Clark St, Ste 2300, Jacqueline W. Vlaming MASSACHUSETTS 

60601 McBride Baker & Coles 
Plantation 312/726-9060 Li, Em, F, Cr, De One Mid Amer Plz, Ste 1000, Dedham 
Sonya L. Salkin 60181 Faith F. Driscoll 
Malnik & Salkin, PA Marilee Clausing 630/954-2109 Fr, Li, Bu, Cont 14 Carlisle Rd, 02026 
Ste 216, 1776 N Pine Island Lord Bissell & Brook 508/294-6165 IP 
Rd,33322 115 S LaSalle, Ste 2700, 60603 IOWA 
954/423-4469 Bky, Com, Ci, Li 312/443-1837 MeMaDe Norwood 

Des Moines Margaret B. Drew 
St. Petersburg Patrica A. Collins Roxanne Barton Conlin 477 Washington St, 02062 
Ellen Neil Kalmbacher Asher Gittler et al 300 Walnut St, #5, 50309 617/255-9595 Pro, W, FL, RE 
Holland & Knight 125 S Wacker, Ste 1100, 515/282-3329 Pl, MeN, Dis, 
PO Box 3542, 33731 60606 Disc, Li, N, Sex, T, WD MICHIGAN 
813/896-7171 Con, LU, RE, Tx 312/263-1500 DR, Dis, Em, La, 
Li, Env, RE Sex, Ci Melinda Ellwanger Ann Arbor 

300 Walnut St, #5, 50309 Jean Ledwith King 
West Palm Beach Susan Fox Gillis 515/282-3333 Em, Ci 277 E Liberty, 48104 
Victoria A. Calabrese 30 N LaSalle St, Ste 1500, 313/662-1334 Ci, Cn, Dis, ED, 
Lewis Kapner, PA 60602 KANSAS Em, Fo, GP, Pl, Sex, WC, WD 
250 Australian Av So, 33401 312/726-5151 Cont, N, Pr, T 
561/655-3000 FL Overland Park Detroit 

Jean M. Golden Catherine P. Logan Margaret A. Cosetello 
20 W Wacker, Ste 1040, 60606 Logan Riley Carson & Kaup Dykema Gossett 
312/444-2489 Ins Ste 230, 9200 Indian Creek 400 Renaissance Ctr, 48243 

Pkwy,66210 313/568-5306 Li, Int 
913/661-0399 RE, Bu, Bd 
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Farmington Hills NEBRASKA New Brunswick Norristown 
Nina Dodge Abrams Lynn F. Miller Grace C. Kennedy 
30300 Nrthwstrn Hwy, Ste 112 Omaha Miller & Miller, PA 540 Swede St, 19401 
48334, 810/932-3540 FL Susan Ann Koenig 96 Paterson St, 08901 610/279-8700 GP, Pro, W 

319 S. 17th St, Ste 740, 65102 908/828-2234 Bky, FL, Cont, 
Grand Rapids 402/346-1132 FL, C, Worn GP, Ent, RE, Pl, N, Gu Philadelphia 
Elizabeth K. Bransdorfer Jeanne Schubert Barnum 
200 Ottawa Av NW, Ste 700, NEVADA Roseland Pelino & Lentz, PC 
49503 Geralyn G. Humphrey One Liberty Pl, 32nd Fl, 19103 
616/459-3200 Li Las Vegas Hannock Weisman 215/665-1540 Li 

Lillian J. Sondgeroth 4 Becker Farm Rd, 07068 
Jennifer L. Jordan 1509 S Eastern Av, 89104 973/535-5389 Bky, Cont Co, Doris J. Dabrowski 
Miller, Johnson, Snell & 702/382-2288 Pl, FL, W, CP, Ch Com 1308 Spruce St, 19107 
Cummiskey 215/790-1115 Ad, App, Cont, 
P.O. Box 306, 49501-0306 NEW HAMPSHIRE NEW YORK Em, FL, Pro, Cors, Li 
616/831-1778 

Manchester New York Nikole M. Davenport 
Lansing Jo Ann Brighton Leona Beane Cohen & Huntington 
Janis L. Blough Peabody & Brown Rm 1100, 11 Park Pl, 10007 1515 Market St, #1100, 19103 
420 S Waverly Rd, 48917 889 Elm St, 03101 212/608-0919 Gu, Pro, W, DR, 215/564-1700 Li Ins, T, Com 
517/323-6295 Ch, FL, Cr 603/628-4000 Bky, Co Co 

Mary Alice Duffy 
Mt. Clemens NEW JERSEY Robert L. Geltzer 612 One E Penn Sq, 19107 
Jacqueline R. Wright Tendler, Biggins & Geltzer 215/568-2576 GP 
120 Market St, 48043 Cedar Grove 1556 3rd Av, Ste 505, 10022 
810/468-1090 FL, Co, Pro, W Beth Hinsdale 212/410-0100 App, Ba, Bky, Cecelia L. Fanelli 

Gretta, Glassman & Hoffman, Bu, Ch, Co, Com, Cs, Cont, DR, Duane, Morris & Heckscher 
Oak Park 175 Livingston Ave, 07068 GP, IP, Li, M, Me, N, Pl, Pr, 1 Liberty Pl, 19103 
Michelle L. Gullet 973/994-7523 Em, La Pro, RE, T, W 215/979-1126 Com 
PO Box 37456, 48237 
248/544-0655 Cr, Juv, Tx Cherry Hill Gloria S. Neuwirth Miriam N. Jacobson 

Stacy Alison Fols Davidson, Dawson & Clark 1528 Walnut St, 5th Fl, 19102 
MISSISSIPPI Montgomery McCracken 330 Madison Av, 35th Fl, 215/546-2400 RE, Bu, W, Com 

457 Haddonfield Rd, Ste 600, 10017 (also Collingswood, NJ) 
Biloxi 08002 212/557-7720 W, Tx, Gu 
Clare S. Hornsby 609/488-7729 App, Li Leslie Anne Miller 
PO Box 548, 39533 OHIO McKissock & Hoffman, PC 
601/374-5566 Ch, FL, Gu, Pro, Collingswood 1700 Market St, Ste 3000, 
w Miriam N. Jacobson Columbus 19103 

900 Haddon Av, Ste 412, Mary Jo Cusack 215/246-2106 MeMa, Li, App 
Jackson 08108 50 W Broad St, 43215 
Kristina Johnson 609/858-7775 Re, Bu, W, Com 614/224-7888 Ch, FL, GP, Gu, Kathleen Mock 
Watkins Ludlam Winter & (also Philadelphia, Pa.) N, Pl, Pro, SS, W, Wo Mylotte David & Fitzpatrick, 
Stennis, PO Box 427, 39205 1645 Market St, 9th Fir, 19103 
601/949-4785 Bky, Li Haddonfield Beatrice K. Sowald 215/751-9450 MeM 

Denise M. Keyser Ste 101, 400 S Fifth St, 43215 
MISSOURI Archer & Greiner 614/464-1877 FL, Pro Beatrice O'Donnell 

One Centennial Sq, 08033-0968 Duane, Morris & Heckscher 
Kansas City 609/795-2121 La, Em, Sex Elizabeth M. Stanton One Liberty Pl, Ste 4200, 
Jennifer Charno Nelson Moots Cope & Stanton 19103 
Lathrop & Gage Highland Park 3600 Olentangy River Rd, Bldg 215/979-1113 MeMa, T, Com, 
2345 Grand Blvd, Ste 2500, Emily Arnow Alman 501,43214-3913 Ins, Pr 
64108-2684 Alman & Michaels 614/459-4140 Em, Ad, Dis 
816/460-5820 Env 611 S. Park Av, 08904 Victoria Page-Wooten 

908/819-8444 FL, Ch, Ed, Dis, Hamilton Pelino & Lentz 
Teresa A. Woody Sex Barbara L. Morgenstern One Liberty Pl, 32nd Fl. 19103 
1000 Walnut St, Ste 1400, Morgenstern & Gates Co, LPA 215/246-3151 Bu, RE, Com, 
64106 Mar/ton 604 First National Bank Bldg, Cont, Bd, Fi 
816/292-8107 Com, Env, At Suzanne M. Kourlesis 45011 

750 Rt 73 S, Ste 503, 08053 513/893-6122 GP Mary F. Platt 
Rosetta Robins 609/985-8788 Com, Cont, Bu, Montgomery McCracken 
Blackwell Sanders Peper Martin W, H, RE, Tx, FL, Gu, Pro, Co PENNSYLVANIA Walker & Rhoads 
2300 Main St, Ste 1000, 64108 123 S. Broad St, 19109 
816/983-8170 DR Em Bala Cynwyd 215/772-7280 Li, Env 

Nancy O'Mara Ezold 
401 City Av, Ste 904, 19004 Linda Richenderfer 
610/660-5585 Cont, Dis, Li, N, Saul, Ewing, Remick & Saul 
Pl, Sex, T, WC, WO 3800 Centre Sq W, 19102 

215/972-7116 Li, WC, Env 
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Mary A. Scherf Dallas 
123 S. Broad St, Ste Retta A. Miller 
1710, 19109-1098 Jackson Walker 
215/790-9077 Ch, W, FL, El 901 Main St, Ste 6000, 75202 

214/953-6035 Li, Sec, Pr, App, 
Pittsburgh DR, F 
Marlene J. Bernstein 
1133 Penn Av, 5th Fl, 15222 Kingwood 
412/456-8105 Bky Maria A. Medellin 

3702 Lake Shade Ct, 77345 
State College 281/361-8568 Gu, SS 
Karen G. Muir 
Goodall & Associates San Antonio 
328 S. Atherton St, 16801 Cynthia Eva Hujar Orr 
814/237-4100 Cr, Ch, FL, GP, 310 S St. Mary's, Ste 2900, 
Bky 78205 

210/226-1463 Cr, App 
Wayne 
Susan F. Dubow UTAH 
Kalogredis Tsoules & Sweeney 
995 Old Eagle School Rd, Ste Salt Lake City 
315, 19087 Patricia A. O'Rorke 
610/687-8314 H, Bu 6965 Union Park Center, Ste 

450, 84047 
RHQDE ISLAND 801/569-3131 Bu, Em 

Providence VIRGINIA 
Kimberly A. Simpson 
Vetter & White McLean 
20 Washington Pl, 02903 William Thomas Welch 
401/421-3060 Li, Ins, Pr Barton Mountain & Tolle 

1320 Old Chain Bridge Rd, 
SQUTH CARQLINA 22101 

703/448-1810 GovCont 
Greenville 
Linda Byars McKenzie WISCONSIN 
PO Box 2547, 29602 
864/271-2270 SS, Wo Marinette 

Dorothy Nelson Topel 
TENNESSEE PO Box 463 

1851 Riverside Av, 54143 
Nashville 715/735-6633 Pro, RE 
Nancy Krider Corley 
20th Fir., 1st American Center WYQMING 
PO Box 198525, 37219 
615/244-5432 Em, Ins, T, Wo Powell 

Jessica Loeper 
Kathryn Reed Edge PO Box 1152, 82435 
Miller & Martin 307/754-3900 Ch, GP, Cr, FL, 
424 Church, Ste 2325, 37219 W, Bu, RE, Pl 
615/244-3119 Ba, Co 

Riverton 
Marlene Eskind Moses NettaBell Girard 
One Church St Bldg, Ste 500, 513 E Main St, PO Box 
37201-1607 687, 82501 
615/242-2521 Fl, Gu 307/856-9339 Bky, Bu, FL, 

W, RE 
TEXAS 

CANADA 
Austin 
Teresa Bowles Toronto 
600 Congress, Ste 1900, 78701 Lori Duffy 
512/418-3020 IP Weir & Foulds 

1600 Exchange Tower, 130 
Amie Rodnick King St West, M5X 1J5 
Cox & Rodnick 416/947-5009 ComRE, W 
507 W 7th St, 78701 
512/477-2226 FL 
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Back-Pa 
Fax-Bae 

NAWL wants to make it easy for members to get involved and to stay in touch. All you have 

to do is jot your comments on this back page of the Women Lawyers Journal and fax it to 

NAWL headquarters at (312) 988-6281 (you don't even have to add your name because it's 
already on the mailing label). 

o Please fax registration material for the NAWL Midyear Meeting in early February

1999 in Los Angeles to me at ( ) 
o I would like to become active in NAWL's committee work and am particularly

interested in issues relating to . Please have someone contact me. 
o I would be interested in writing for the Women Lawyers Journal if there are any

plans to publish articles on the topic of . Please have someone 
contact me. 

o My new address or phone number (specify business or home) is _____ _

o Here is some news about me or my practice the Women Lawyers Journal might

want to publish:----------------------------

National Association of Women lawyers 
American Bar Association, 12.4 
750 N. Lake Shore Drive 
Chicago, Ill. 60611-4497 

FIRST CLASS MAIL • PLEASE DELIVER IMMEDIATELY

FIRST CLASS 
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