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SECRETS OF MY SUCCESS 

Being creative always gives lilt 
Jana Howard Carey 

knows it takes hard work and 
long hours to be successful in 
the legal profession, but she 
also credits creativity as the 
differentiating factor for her 
career. 

"Forcing yourself to think 
creatively makes the practice 
of law more fun. It adds a new 
dimension. With every new 
case I get, I try to take a fresh 
approach -to try to come up 
with new and different things 
that I can do organizationally, 
procedurally or substantively to 
get a faster 'win,"' she says. 

Can you provide some 
examples of using creativity 
in your practice? 

"One of my first cases as 
a beginning lawyer involved claims of 
handicap discrimination under the federal 
Rehabilitation Act against one of our major 
employer clients. This was in the early days of 
disability discrimination law, and I quickly 
realized that, although !could readily find law 
review articles by advocates for the disabled, 
virtually nothing had been published that 
analyzed the issues from the standpoint of the 
employer. After I finished the case, I filled the 
gap by publishing a couple of articles based 
on what I had learned from the litigation. Due 
to the void of employer-oriented articles,. I 
became an 'instant expert' on the subject, and 
this led to more writing opportunities, and 
then to speaking opportunities ... and enhanced 
credibility on the subject with clients and 
others. 

"Creativity in approaches to litigation 
can often result in substantial cost savings for 
the client. All too frequently, for example, 
lawyers take the standard approach of filing a 
motion for summary judgement only after 
completing expensive and time consuming 
discovery on all the issues, and then filing a 
comprehensive and lengthy motion. I've found 
that judges are often delighted to find lawyers 
thinking creatively about how to cut short the 
process. Consequently, I've found them 
willing to grant my requests to stay discovery 
on some issues pending the outcome of a 
summary judgement motion that would 
dispose of the case. In addition, they've been 
persuaded to bifurcate summary judgement so 
that, even if we have completed full discovery, 
we initially brief only isolated dispositive 
issues, and then proceed to the second stage of 
briefing other (and more detailed) factual 
issues only if summary judgement on the 
initial issues is denied. 

"Thinking creatively has also helped in 

collective bargaining 
negotiations and in mediations 
to settle litigation. It's often 
essential to 'back off,' free up 
your thinking and get outside 
of the problem in order to 
figure out a way to resolve it -
the key thing is to focus on the 
ultimate objective. If you can 
do that, and see the big picture, 
you'll find that there often are 
any number of different ways 
to 'skin the cat."' 

Is creativity an intuitive 
thing you were born with, or 
a skill you've developed? 

"Thinking creatively is 
largely a learned skill, in my 
view. It takes persistence - you 
have to keep focusing in on the 
problem, looking for what you 

have not yet seen - regardless of whether 
you're trying to come up with a legal 
argument for distinguishing existing case law, 
a clause for a collective bargaining agreement 
that does what management wants without 
offending the union, or a way to settle a nasty 
piece of litigation." 

What is the most creative thing you've 
tried in your practice? 

"One thing I really enjoy doing is 
trying to come up with better ways to use 
computer technology in my practice. I've 
done the obvious things, like used com­
puterized document control systems and 
data bases, and I always use a graphics 
program for my speeches and presenta­
tions. Now, I'm focusing on how I can use 
the computer more effectively during de­
positions and during trial. For example, I 
almost always have my deposition out­
line on the computer, and hook up to the 
court reporter's computer so that the de­
position transcript is showing up on my 
screen literally as the deponent speaks. 
During the course of the deposition I can 
toggle between my outline and the tran­
script to review the deponent's answers, 
and to adjust my approach accordingly. 
And the nicest thing is that I never have 
to write a word - the legal pads and pens 
stay home. Sometimes, I even have the 
critical documents scanned into my com­
puterized document control system so 
that I don't have to take a box of docu­
ments to the deposition - I can just print 
them out as I need them at the deposi­
tion. I'm also trying to make better use of 
the computer's charting, spread sheet 
and graphic design capabilities to create ex­
hibits and graphics for trial." 
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PRESIDENT'S MESSAGE 

NAWL agenda will have impact 
One of the greatest joys-and, indeed, 

significant responsibilities-as incoming President 
of the National Association of Women Lawyers is 
to guide the organization's attention, resources 
and considerable talents to social and legal issues 
affecting women here and abroad. 

Since no organization can properly and 
effectively address all issues concerning women, 
each year the National Association of Women 
Lawyers identifies its top three priorities. This 
year we will tackle the critical issues of workplace 
violence, diversity, and health care. 

The beauty of these three priorities is that 
they are both sufficiently concrete to focus our 
attention and sufficiently broad to encompass all 
members' interests. 

For example, under our health care priority, 
we will address a gambit of pivotal issues 
affecting women from reproductive rights and 
choice, breast and cervical cancers, environmental 
toxins, and tobacco-free zones to female genital 
mutilation in the international arena. 

Focusing on workplace violence will allow 
us as an organization to examine societal violence 

By Janice L. 

Sperow 

from a variety of perspectives as employers, lawyers, employees, advocates, 
mothers, sisters, daughters and members of a violent society. 

FROM THESE UNIQUE perspectives, we will analyze an employer's 
responsibility to safeguard employees, practical and cost effective measures to 
increase safety awareness, and appropriate legislative and judicial remedies. 

Workplace violence will also force us to tackle the broader social issues of 
spousal abuse and domestic violence, since, unfortunately, workplace violence is all 
too frequently domestic abuse which has entered the workplace. 

Similarly, our spotlight on diversity will encourage us to work to fight the 
national backlash against affirmative action and diversity goals, to promote and, 
indeed, celebrate those aspects of our gender and cultural makeup which make us 
unique, and at the same time to acknowledge that fundamentally we are all human 
beings deserving of equal respect, dignity and legal rights. 

Our diversity priority will also cause us to look inward to examine the 
composition of our own membership, committees, and leadership positions. 

I hope that, like me, you are excited and inspired by NA WL' s three priorities. 
Over the course of the year, the Women Lawyers Journal and my column will 
reflect issues focusing particular attention and scrutiny in these key areas. For 
example, this issue emphasizes diversity by reporting and analyzing our survey on 
gender bias in the legal profession. 

THE REPORT ON THAT STUDY is just one of many informative articles I 
hope you will find in this issue of Women Lawyers Journal. As you read it, you 
may notice that we have made some changes to its familiar appearance. Much of the 
content remains the same-news about NA WL and its members, articles about legal 
developments that affect women, reviews of books that are worth putting by your 
bedside-but the packaging is different. 

After years as volunteer editor, doing everything from writing a column to 
soliciting and editing stories and working with our printer, Roni Boda decided this 
past spring she needed to devote more time to her paid job. We knew then it would 
be difficult to replace her. 

As an interim step until we find another volunteer who can do it all, I have 
tacked the editor title onto my NA WL duties-but in honesty, I must tell you that 
the real work is being done by others 

Kenneth Gillis, a NA WL member and state court judge in Chicago, has taken 
on responsibility for planning and even writing many of the articles. Peggy Golden, 
our executive director, is also helping with editing and production, and has found us 
a volunteer design consultant. 

So, from getting involved with us on our three themes to reading the Journal, I 
hope that you, like I, are looking forward to an exciting year with NA WL. 

Meet the new president 
Janice L. Sperow, the 69th 

president of NA WL, is the managing 
partner of the San Francisco education, 
employment and labor law firm of Ruiz 
& Sperow, LLP. The firm, which 
represents public sector employers 
throughout California, will open a San 
Diego office Jan. 1, which Ms. Sperow 
will head. 

A member of NAWL since 1991, 
Ms. Sperow has chaired several 
committees for the association and was 
elected to the executive board in 1993. 

Ms. Sperow is a magna cum laude 
graduate of the University of California 
at Berkeley and summa cum laude 
graduate of Hastings College of Law, 
University of California, San Francisco. 

AFTER CLERKING for Judge 
Richard J. Cardamone of the 2nd Circuit 
U.S. Court of Appeals at New York, she 
joined the San Francisco office of 
Morrison & Foerster, where she 
specialized in complex commercial 
litigation. 

As a senior litigator at Morrison & 
Foerster, Ms. Sperow worked on the 
largest Title VII class action in history, 
involving 1,093 claimants and an 
estimated $2 billion exposure. She also 
served as lead counsel for an alternative 
energy manufacturer in its $100 million 
breach of contract and fraud suit against 
the local utility, Pacific Gas & Electric. 

IN 1989, SHE RECEIVED the 
State Bar of California Board of 
Governors' A ward for Outstanding Pro 
Bono Contribution and in 1993, a Most 
Effective Advocate award for her pro 
bono efforts on behalf of the financially 
disadvantaged in the San Francisco Bay 
Area. Until 1995, she served as chair of 
the Health Care Task Force of 
California Women Lawyers. 

Outside the legal profession, Ms. 
Sperow has served on the San Francisco 
Public Health Department Ad Hoc 
Advisory Committee, co-chaired its 
Women's Health Advisory Council, and 
was appointed to San Francisco's Medi­
Cal Managed Care Program Committee. 
She regularly testifies on women's 
health issues, health care reform, and 
development of model health care 
delivery systems for women. 

She is former treasurer and policy 
committee chair for WORLD-Women 
Organized to Respond to Life­
threatening Diseases, a nonprofit 
organization devoted to helping women 
who are HIV-positive. 
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By Ellen A. 

Pansky 

• 

It's still happening, and its 
biggest impact may be to dry
up rainmaking opportunities 

In 1996, the National Association of 
Women Lawyers conducted a survey of its 
members exploring the extent to which female 
lawyers have experienced gender bias 
demonstrated by their clients. The 
questionnaires were disseminated to 
approximately 500 members of NA WL, and 
117 valid responses were received, from 
virtually all regions of the nation. Of the 
respondents, approximately 74% have been 
practicing law for five years or more. 

The survey questions sought to determine 
whether female attorneys observed gender bias 
on the part of clients generally, as well as 
whether the individual respondents to the 
survey were personally subjected to biased 
conduct. The survey thus expressly 
distinguished the general perception that 
gender bias demonstrated by clients occurs in 
connection with the provision of legal 
services, from specific incidents of bias 
experienced by the particular respondents in 
relationship with clients with whom the 
attorneys personally dealt. 

Additionally, respondents were asked to 
address whether they were provided support in 

Ellen A. Pansky is chair of the NA WL 
Gender Bias Committee and a principal of 
Pansky & Markle in Los Angeles. This report 
was compiled from a NA WL survey. Copies 
are available from NA WL headquarters. 

dealing with any bias they may have 
encountered, the extent to which a female 
lawyer's ability to bring business into a law 
office is affected by gender bias, and possible 
techniques in effectively responding to 
demonstrated gender bias. Numerous 
narrative comments were recorded, in addition 
to compiling scaled responses. 

A substantial majority of respondents to 
the NAWL survey, 73%, had observed gender 
bias directed towards female attorneys by 
clients. A somewhat smaller percentage, 61 %, 
reported having personally experienced gender 
bias demonstrated by clients they had 
represented. While only 14% of respondents 
reported never having observed gender bias 
directed toward female attorneys by clients, 
27% disagreed with the statement that they 
had personally experienced gender bias on the 
part of clients. That is, substantially more 
respondents have observed that clients engage 
in biased conduct toward female lawyers than 
have actually been the victim of such conduct. 

Twenty-five percent of respondents had 
observed clients engaging in sexual 
harassment of female attorneys and 19% of 
respondents had personally experienced sexual 
harassment by a client. Thus, sexual 
harassment of attorneys by their clients does 
not appear prevalent, yet is significant. 

Twenty-one percent of respondents 
reported that their supervisor(s) had 
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acquiesced in the client's biased conduct, 
while 37% reported that the supervisor(s) did 
not acquiesce in the client's conduct. 
However, 43% of respondents neither agreed 
nor disagreed that their supervising attorney or 
partner had acquiesced in biased conduct; 
which would appear to reflect a combination 
of those situations in which the respondents 
had never experienced gender bias by clients, 
as well as those in which the supervisor took a 
neutral stance in the face of gender bias 
demonstrated by a client toward a female 
attorney. 

Twenty-three percent of respondents 
reported a loss of business as a result of client 
bias, and 70% of respondents believe that a 
female attorney's ability to bring business into 
a law office is adversely affected by clients' 
gender bias. An overwhelming 84% of 
respondents believe that an attorney's ability 
to address gender bias initiated by clients is 
affected by the attorney's maturity and 
experience. 

Nearly three-fourths of respondents have 
observed gender bias demonstrated towards 
female lawyers by clients. Nearly half of the 
respondents provided comments with their 
responses, including numerous anecdotes 
regarding personal experiences they have had 
with biased clients. Of these, reports were 
made to the effect that clients would initially 
refuse to accept an assignment of a female 
attorney, insisting upon a male attorney. 

Some respondents reported that (male) 
clients automatically assume that any female 
attorney was junior to any male attorney 
involved in the matter, regardless of actual 
experience, training and ability. 

A number also reported that clients 
deferred to male attorneys and seemed to 
implicitly assume that the male attorney was 
more knowledgeable than the female. Some 
respondents reported that clients - male and 
female - refused to contact them with 
questions, instead contacting the supervising 
attorney directly. 

Many respondents also reported incidents 
in which male clients had difficulty relating to 
female attorneys on a professional basis. In 
those cases, the clients made unnecessary or 
inappropriate comments about the female 
attorney's appearance, engaged in affectionate 
or physical contact which the female attorneys 
found objectionable, which, in one report, the 
client considered "romantic" behavior. One 
respondent indicated that a client commented 
upon the attorney's "sexy voice." The 
perception of the female attorney as sexual 
object was one of the most frequent examples 
of gender bias. 

Also, many respondents commented that 
male clients voiced concern that the female 
attorney would not be aggressive or "macho" 
enough on behalf of the client. Some lawyers 
also indicated that they were referred to by 
inappropriate language, including "lady 
lawyer," "hon," "dear," and "sweetie." These 

comments were echoed by a few responses to 
the effect that some clients seem unable to see 
female lawyers without seeing their gender. 

SEXUALHARASSMENT OF FEMALE 

ATTORNEYS BY CLIENTS 

Based on this survey, it appears that 
the incidents of sexual h:;trassment of female 
attorneys by clients is neither widespread nor 
infrequent. Seventy-five percent of 
individuals responding to this survey did not 
agree that they had ever observed clients 
engaging in sexual harassment of female 
attorneys, and 81 % reported that they had 
never personally experienced sexual 
harassment initiated by clients. However, 
19% had experienced sexual harassment. 

Most of the anecdotal reports regarding 
sexual harassment were in the nature of clients 
pressuring the female attorney to engage in 
sexual relations, or making offensive 
comments regarding the attorney's 
appearance. 

Other than requesting hugs or kisses after 
a favorable result had been obtained for the 
client by the attorney, none of the respondents 
reported any other sort of inappropriate 
touching. Most of the reports of sexual 
harassment seemed to be in the nature of the 
client engaging in poor judgment and in 
failing to distinguish the female attorney from 
someone with whom a client might otherwise 
pursue a social relationship. 

ASSISTANCE OF SUPERVISORS IN 

DEALING WITH GENDER BIAS 

Approximately 21 % of respondents 
reported that their supervising attorney or 
partner acquiesced in gender bias demonstrat­
ed by clients. Seven percent of respondents 
"strongly agreed" with the statement that the 
supervisor had acquiesced in such behavior, 
and 14% of respondents "agreed" that 
supervisors had acquiesced in such behavior. 
However, 79% of respondents did not agree, 
or were neutral as to whether their supervisors 
had acquiesced in biased conduct. 

Those who included comments on their 
responses indicated that, for the most part, 
supervisors would respond to a client who 
expressed preference for a male attorney by 
explaining that the female attorney was either 
the best individual for the case, and/or that the 
firm would not agree to represent the client if 
the client insisted on reassignment of a male 
attorney. 

In nearly all cases reported, the client 
elected to remain with the firm, and ended up 
being pleased with the representation provided 
by the female attorney. In only one comment 
was it reported that the client refused to 
continue to be represented by the female 
attorney. 

Based on these responses, it seems clear 
that most law firms confronted with the 
situation will not permit a client to dictate 
whether a female attorney will be assigned to 

What the 

sunev found 
Responses summarized in this 
table combine survey choices 
of "agree" and "strongly agree" 
as yes, "disagree" and 
"strongly disagree" as no and 
"neither agree nor disagree" as 
no opinion. 

Generally, I have 
observed gender bias 
directed toward 
female attorneys by 
clients 

73% yes 
14%no 
13% no opinion 

I have personally 
experienced gender 
bias demonstrated by 
clients I have 
represented 

61% yes 
27%no 
12% no opinion 

I have observed 
clients engage in 
sexual harassment of 
their female 
attorneys 

25%yes 
44%no 
31 % no opinion 

I have personally 
experienced sexual 
harassment by my 
clients 

19o/o yes 
59%no 
22% no opinion 
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In those instances I 
have experienced 
gender bias initiated 
by a client, my 
supervising attorney 
or partner acquiesced 
in the client's 
conduct 

21%yes 
37%no 
42% no opinion 

A female attorney's 
ability to bring 
business into a law 
firm is adversely 
affected by clients' 
gender bias 

70%yes 
11%no 
19% no opinion 

I have experienced a 
loss of business as a 
result of my client's 
bias based on gender 

23%yes 
36%no 
41% no opinion 

An attorney's ability 
to address gender 
bias initiated by 
clients is affected by 
the attorney's 
maturity and 
experience 

84%yes 
7%no 
9% no opinion 

provide representation. Only a small number 
of specific examples of lack of supervisor 
support were included on survey forms. 

DOES GENDER BIAS AFFECT FEMALE 

ATTORNEYS RAINMAKING ABILITY? 

Not surprisingly, 70% of respondents 
believe that a female attorney's ability to bring 
business into a law office would be adversely 
affected by client gender bias. Happily, only a 
few of the respondents, 7%, strongly agreed 
that they had personally experienced loss of 
business as a result. Another 16% agreed that 
they may have lost business as a result of 
client bias based on gender, as compared with 
36% of respondents who either disagreed or 
strongly disagreed that they had lost business 
because of gender bias. 

Indeed, a number of respondents 
unequivocally stated that they had never 
experienced gender bias on the part of clients. 
A few of the respondents pointed out that 
particularly for female lawyers in private 
practice, the issue never arises, since the client 
would never retain the attorney in the first 
instance if the client were biased based on 
gender. 

Two of the respondents noted that gender 
bias is less of a problem than other types of 
bias, such as racism. One respondent noted 
that bias is endemic, and that she is biased in 
favor of female lawyers. Such comments 
seem to assume that bias can never be 
completely eradicated, and that, realistically, 
bias demonstrated by a relatively small 
number of clients is not a major problem for 
female lawyers. 

Eighty-four percent of those responding 
believe that an attorney's ability to address 
gender bias initiated by clients is positively 
affected by the attorney's maturity and 
experience. Many respondents indicated that 
an effective way of dealing with gender bias 
evidenced by clients is to maintain one's 
professionalism, and to attempt to ignore 
inappropriate comments. A number of the 
respondents believe that, when the attorney 
has successfully completed the legal services, 
the client will have no objection to the quality 
of the services or the outcome of the matter. 
In other words, by simply continuing to 
provide services in a competent and 
professional manner, the client's concerns will 
end up being allayed. 

Similarly, many respondents indicated 
that the best way of dealing with gender bias 
demonstrated by clients is to maintain one's 
sense of humor, and/or to utilize a sense of 
humor directly with the client. Again, such 
comments imply that the potential problem 
may be overcome simply by the attorney's 
refusal to acquiesce in the client's perception 
that female lawyers are not able to provide 
services equivalent to those provided by male 
lawyers. 

A few respondents repeated the age-old 
adage that a female attorney should strive to 
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be more competent than her colleagues and 
opponents. By being firm, professional, and 
obtaining a good result, the attorney will build 
her reputation, which will then assist in 
ameliorating the potential assumption that she 
is unable to provide competent services. 

Finally, a number of respondents 
suggested seeking assistance from a more 
experienced attorney in the firm, and enlisting 
the support of that person. Several 
respondents pointed out that, if the client 
expresses the opinion that a male attorney 
would provide better service, it would be 
helpful to have an older male attorney in the 
firm explain to the client why the firm has 
selected the female attorney as the best 
individual to provide representation. 

In those instances in which another 
attorney is not available to provide such help, 
respondents suggest a frank discussion with 
the client, in which the female attorney 
outlines her experience, abilities, and the 
approach she has developed for representing 
the client in the matter. Often, upon receiving 
such assurances, the client's problem is 
resolved. 

Although the women lawyers surveyed 
by NA WL overwhelmingly agree that clients 
demonstrate gender bias against female 
attorneys, and while a majority of the 
respondents have personally experienced 
gender bias evidenced by clients, a sizeable 
minority of respondents has never experienced 
any gender bias demonstrated by clients. 
Moreover, the vast majority of respondents 
believe that most clients who evidence a belief 
that female lawyers are not as able as male 
lawyers will be "won over" by the good 
results obtained by their female attorney. 

The prevailing attitude expressed by the 
respondents to the survey is that, as female 
attorneys continue to gain experience, and 
continue to maintain a visible presence in the 
legal profession at higher percentages, client 
concerns regarding female lawyers' abilities 
will fade. 

Based on the majority of suggestions 
included by respondents for dealing with 
gender bias on the part of clients, a calm yet 
firm and direct approach with the client is the 
solution of choice. Most of the attorneys 
responding to our survey suggest that clients 
are satisfied with a female attorney's abilities, 
once clients are educated as to that attorney's 
ability, experience, training and prior 
successes. 

In summary, gender bias evidenced by 
clients does not appear to be a major 
impediment to female attorneys. To the 
contrary, the respondents to the NA WL survey 
appear to take biased conduct in stride, deal 
with it, and move on. 

At least based on the results of this 
survey, it appears that female attorneys are 
assertive enough not to allow client concerns 
regarding their abilities to impede their 
advancement in the legal profession. 



Along with one high-profile case, the 
U.S. Supreme Court served up a number of 

cases with women's names on them 

BY KENNETH GILLIS 

While Clinton v. Jones, 117 S.Ct. 
1636, may have been the biggest head­
line maker of the United States Su­
preme Court's 1996-1997 term, other 
cases affected women's rights and 
women's issues. 

In Lambert v. Wicklund, 117 S.Ct. 
1169, the Court continued to fine-tune 
abortion rights, as against a state's 
right to legislate conditions for a minor 
having an abortion. In Wicklund, the 
district court judge and the Ninth Cir­
cuit Court of Appeals declared a Mon­
tana statute regulating "judicial by­
pass" unconstitutional, but the 
Supreme Court disagreed. The deci­
sion may have turned around the re­
quirements that a young woman prove 

"both" that it was in her best interests 
to have an abortion and that notifica­
tion of parents was not in her best in­
terests, or whether the "either" test 
was sufficient for judicial bypass of 
notification. The Montana statute 
seems sensitive to the situations of 
young women in this situation. (See 
statute at 117 S.Ct. 1173, where phys­
ical and emotional abuse may also be 
considered by a judge in permitting 
the abortion without notification to the 
parents.) 

At stake was a minor's right to 
have an abortion without notification 
of the minor's parents or guardian. The 
district court found that either of two 
conditions may be met by the minor 
in order to bypass notification of the 
parents. The judge ruled that either 
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"whenever the abortion would be in the 
best interests of the minor," or when "no­
tification would not be in the minor's 
best interests," that a judge could permit 
bypass of the notification. 

But, the Supreme Court went back 
to, and relied upon, its earlier decision in 
Ohio v. Akron Center for Reproductive 
Health, 497 U.S. 502 (1990). The deci­
sion, called "Akron II", considered an 
Ohio statute "substantially indistinguish­
able" from the Montana statute now in 
question. The Court found the Montana 
statute sufficient. 

JUSTICE STEVENS, joined by 
Justice Ginsburg, and Justice Breyer, 
concurred, stating that they "assumed" 
that the best interests of the young 
woman was a sufficient test for a judge to 
permit bypass. Justice Stevens wrote 
that, "(S)urely it was appropriate to as­
sume that the Montana provision also re­
quires the court to authorize the minor's 
consent whenever it is in her best inter­
ests, but that the question of whether a 
young woman would need to prove 
'both that the abortion and non-notifica­
tion' were in her best interests was a 'de­
cision best left for another day."' 

Is Lambert v. Wicklund a signal 
that state legislatures should not attempt 
to add other requirements to the simple 
"best interests" test, even where the in­
stant provisions are sensitive to the situ­
ation of young women? 

Another case involved abortion 
rights and "free speech." In Schenck v. 
Pro-Choice Network of Western New 
York, 117 S.Ct. 855 the Court upheld 
some buffer zones, protecting those who 
seek abortion advice or services, from 
those who would harass them. Fixed 
buffer zones, ordered by the trial judge 
were upheld, but rejected were "floating 
buffer zones" (the "floating bubble" of 
protection). 

CHIEF JUSTICE Rehnquist, writ­
ing for the entire Court except Justice 
Breyer, held that the "floating buffer 
zones prevent ( abortion protesters) ... 
from communicating a message from a 
normal conversational distance ... " 

The chief justice acknowledged that 
the "free speech" was often "physically 
abusive conduct," even involving the 
"harassment of the police," and that cer­
tain "peaceful conversations (can) de­
volve into aggressive and sometimes vi­
olent conduct," and in those situations 
there could be a limitation on "classic 
speech," but he - and the majority- con­
cluded that this was not the case for 
"floating zones" of protection. 

Key in this decision may be the dif­
ficulty of a trial judge enforcing the exact 
terms of the floating buffer zone, which 
might depend upon the rapid or unantici-

pated movements of persons in tense and 
troubled turmoil. 

JUSTICE BREYER was the lone 
supporter of the "bubble," though he ad­
mitted that there could be constitutional 
problems with a concept so difficult to 
describe with precision. He held out hope 
the possibility that the "bubble" or 
"floating zone of protection" could be an 
appropriate term of an injunction by a 
trial judge faced with some situation 
proven to be possibly violent. 

In U.S. v. Lanier, 117 S.Ct. 1219, 
another temporary setback may turn into 
eventual success in protecting women 
from sexual harassment and rape. Lanier 
was a former state court judge who had a 
strong local political background and had 
been mayor of a prominent city in his 
county. The federal government prose­
cuted Lanier for sexual attacks of five 
women in Lanier' s judicial chambers. 
The prosecution was brought under 18 
U.S.C. 242, a Reconstruction Era statute, 
which added criminal penalties to any­
one who, "under color of law," deprived 
any person of rights protected by the 
Constitution. 

THE FEDERAL government 
charged that Judge Lanier used his judi­
cial office, as well as his judicial cham­
bers, to sexually assault one litigant, two 
secretaries, a youth services officer, and 
a federal program coordinator. 

The indictment read that the victims 
had the right "not to be deprived of due 
process of law, including the right to be 
free from willful sexual assault." Lanier 
moved to dismiss the charges for "vague­
ness"' but the district court denied the 
motion. The jury convicted on some 
counts, and acquitted on others, but 
found Lanier guilty of an assault which 
caused "bodily harm," a finding which 
resulted in Lanier getting a substantial 
prison term. 

A panel of the Sixth Circuit Court 
of Appeals affirmed the conviction and 
the sentence, but the full circuit en bane 
reversed the convictions, because of the 
"lack of any notice to public that this am­
biguous criminal statute (Section 242) 
includes simple or sexual assault within 
its coverage." (73 F.3d 1380- (1996).) 

At trial the judge instructed the jury 
that "included in the 14th Amendment is 
the concept of personal bodily integrity 

and the right to be free of unauthorized 
and unlawful physical abuse .... " The in­
struction went on to say that criminal 
conduct must be "so demeaning and 
harmful...as to shock the conscience." 
Another instruction stated that "every 
unjustified touching or grabbing" was 
not a violation of a person's constitution­
al rights. 

The Supreme Court analyzed the 
case as one of "fair warning," because no 
person "shall be held criminally respon­
sible for conduct which he could not rea­
sonably understand to be proscribed." 

A voiding the issue of whether 
Lanier' s crass and cruel conduct was 
"understood" to be wrong, the Supreme 
Court held that the Sixth Circuit set the 
standard for "fair warning" too high. Jus­
tice Souter wrote that the Sixth Circuit 
"added two glosses to the made-specific 
standard of fair warning," which were 
extreme and unnecessary to give fair 
warning. Hence the Sixth Circuit had ap­
plied an "incorrect standard" for "fair 
warning," and the case was remanded to 
the circuit court for further consideration. 

WHEN, IN 1996, the Sixth Circuit 
sat en bane three judges wrote opinions 
that give hope. The first, by Judge 
Martha Craig Daughtrey, stated, "The 
(Sixth Circuit) inexplicably concludes 
that an individual has no recognized due 
process right to be free from sexual 
abuse by a judge who is able to effect 
those assaults solely by his position and 
by his power over the jobs and families 
of the victims." 

Daughtrey stated that "(S)ince the 
sealing of the Magna Carta in 1215, 
Anglo-American jurisprudence has rec­
ognized the right of citizens to be free 
from interference with their bodily in­
tegrity ... [T]he majority turns its back on 
780 years of history on this subject." 

Judge Damon J. Keith also dissent­
ed and stated that the majority of the 
Sixth Circuit was "thoroughly lacking in 
indignation for the outrageous acts per­
petrated by Judge Lanier." Judge Keith 
also criticized the "insensitive tone and 
lack of compassion permeating the ma­
jority opinion ... " 

Judge David A. Nelson also dis­
sented, stating that the woman was "liter­
ally (and humiliatingly) deprived of her 
liberty while locked in the defendant's 

Some temporary setbacks may 
turn into new measures of 

protection for women 
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foul embraces." She was the litigant that 
Judge Lanier said (if the evidence is true) 
"her daughter would be taken away from 
her if she resisted." Judge Nelson said, "I 
simply cannot believe that the ... Four­
teenth Amendment, or the Congress that 
enacted Section 242 in 1874 would have 
had any doubt that the defendant's con­
duct was unconstitutional." 

Blessing v. Freestone, 117 S. Ct. 
1353, was a decision which went against 
mothers seeking child support payments 
for their Section IV-D of the Social Se­
curity Act. "4-D", as it's commonly 
called, authorizes local agencies to bring 
actions to collect child support from un­
caring parents, but not without consider­
able budgets for local agencies. 

In Blessing, five Arizona mothers 
sued an Arizona state agency stating that 
the state agency had not taken adequate 
measures to obtain child support pay­
ments for them and others. The majority 
ruled against the mothers, but the dis­
senting opinions of Justices Kennedy and 
Scalia may prove to make the case a 
blessing in disguise. 

THE MAJORITY found that cus­
todial parents under IV-D did not have 
an individual right of action under IV-D, 
and the Civil Rights Act, 42 U.S.C.1983, 
to hold a state agency to account for its 
effectiveness. Two earlier cases had like­
wise denied mothers' rights to bring such 
actions. 

But, here's the "roadmap": Justice 
Scalia, with Justice Kennedy joining, 
suggested that the plaintiffs might suc­
ceed by filing a contract action, since 
they were third-party beneficiaries to the 
federal government's contract with the 
state agency. 

Justice Scalia wrote, "Until rela­
tively recent times, the third-party bene­
ficiary was generally regarded as a 
stranger to the contract, and could not 
sue upon it. .. I am not prepared without 
further consideration to reject the possi­
bility that third-party beneficiary suits 
simply do not lie." 

This suggested theory has broad 
implications. 

Returning to where we began, Clin­
ton v. Jones, the Supreme Court was "un­
persuaded" that history showed that the 
President of The United States had "ab­
solute immunity" while in office. Earlier 
cases had found that presidents had im­
munity from damages "predicated on of­
ficial acts," because of the "central con­
cern" that the president should be left 
unimpeded for acting in the nation's best 
interests. The Supreme Court held that 
Ms. Jones, "Like every other citizen, 
who properly invokes (the jurisdiction of 
the courts), has a right to an orderly dis­
position of her claims." 

Court term shows 

how nation works 
BY KENNETH GILLIS 

The 1996-97 term of the U.S. Su­
preme Court was a classic example of 
quiet American justice in action. 

It was a term marked by extreme ci­
vility, more concurring opinions, and 
fewer dissents. It was a term of extraor­
dinary decisions, but ones delivered in 
such a way that a University of Chicago 
law professor called it "boring." 

It was as if the Supreme Court saw 
its role in our country today. The execu­
tive branch was politically wounded, the 
Speaker of the House sanctioned by his 
own ethics committee, and one American 
had killed more Americans in a single 
senseless act than ever before. The Court 
seemed to be resolved to keeping the 
ship of state steady and on course. 

THE SUPREME Court seemed to 
be saying, "We are America, past, pre­
sent and future. We are law. Law seeks a 
balance. The values which we hold high­
ly must be preserved, even if new con­
cepts must be denied." 

Five decisions showed these princi­
ples at work. First, in Agostini v. Felton, 
117 S.Ct. 1197, the Court reversed its 
earlier church-state holding in Aguilar v.

Felton, 473 U.S. 402 (1985). The Court 
reviewed the use of federal funds to pay 
public employees who taught education­
ally deprived children in parochial 
schools. In 1985 it held that the Estab­
lishment Clause of the First Amendment 
barred such practices. Now it admitted it 
was wrong, and found that in 19 years 
there had never been a situation where 
an instructor "subtly or overtly" attempt­
ed to "indoctrinate the students in a par­
ticular religious tenet. .. " 

THE CASE is important because it 
was pragmatic, and called upon experi­
ence, not events which are possible, in 
order to decide the case. 

The Court, in Abrams v. Johnson, 
117 S.Ct. 1925, an election remap case, 
decided to defer to the map drawn by the 
federal district judge. The map was not 
drawn on racial lines, but was consistent 
with the state's traditions. Again, the 
Court moved to trust Americans to fash­
ion a system which works fairly and rep­
resentatively, and to delegate more of the 
fine-line drawing to local authorities. 

Printz v. U.S., 117 S.Ct. 2365, de­
clared a portion of the Brady Handgun 
Violence Act unconstitutional. This por­
tion required local officials to do back-

ground checks on firearm purchasers - a 
good idea, but should the federal govern­
ment be able to force local governments 
to do certain acts? The Court said, "No," 
the framers of the Constitution were 
clear that the states could not be used as 
instruments of the federal government. 

In Reno v. ACLU, 117 S.Ct. 2329, 
the Court declared the Communications 
Decency Act unconstitutional. The act 
attempted to intercept smut on the Inter­
net, and keep cyberspace cleanly in its 
place. The Court, following traditional 
free speech decisions, held the act over­
broad and unconstitutional. Maybe bor­
ing, but steady constitutional law. 

Lastly, in Bourne v. Flores, 117 
S.Ct. 2157, the Court declared the Reli­
gious Freedom Restoration Act unconsti­
tutional. The case started innocently
enough, as the bishop of a church sought
a building permit to enlarge a church in a
historic preservation district. The city de­
nied the permit, and the bishop appealed
under the act. The act was broadly drawn
and could have created significant
changes in American society for cen­
turies. Finding the act unconstitutional
was not popular in many sects, or sec­
tors, of the country, but Congress has the
power to enforce rights, not to dramati­
cally change or create rights, the Court
held.

AGAIN, MODERATION and 
proportionality came through. The act 
had upset the state/federal balance. 

As for civility, Justice Kennedy dis­
sented in one case, to add "a few obser­
vations." Justice Ginsburg concurred in 
another to add "a cautionary note." Only 
Justice Scalia found one majority opin­
ion to be a "bizarre arrangement," and 
Justice Stevens, who wrote most of the 
dissenting opinions was, as is his nature, 
honest but gentle. 

Many opinions sought guidance 
from the the Federalist papers, and other 
historical events, like President Jefferson 
getting a subpoena from Justice Marshall 
in the Aaron Burr case. 

The Supreme Court examined the 
American people and ideas which brought 
us here. Some paths and past events were 
not good, but we had a tradition of free­
dom and balance. We grew with this tra­
dition to where we are today, and-from 
now-we should grow consistent with it. 
We shall not sow radical new seeds. It 
was a quiet, historical, American term of 
the U.S. Supreme Court. 
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B y S A R A H ELISABETH C U R I 

"How To Find A Job" - The best 
way to get a job is to be at the right place 
at the right time! The only problem is 
that nobody can tell you where the right 
place is or even when the right time is. 
With any luck, however, you will get 
lucky. One of my favorite quotations is, 
"The harder you work the luckier you 
get!" 

But really, how do you find a job? 
"NETWORK" - Network, net­

work, network is what everyone told me 
I should do, and I really didn't. Why not 
? Quite frankly, I find this concept rather 

Sarah Elisabeth Curi is a 1995 grad­
uate of Boston College Law School and a 
1990 graduate of Wellesley College. Dur­
ing law school she helped to found, and 
served as the first president of, the Nation­
al Women law Students Association. She is 
currently working as in-house counsel for 
the Shields Health Care Group, a private 
health care provider in Massachusetts. 

daunting. Furthermore, networking 
seems like an exercise in futility - talking 
to people who most likely don't have a 
job to offer you, about the fact that you 
desperately need a job. Isn't it more effi­
cient to talk to people with job openings? 

But it works - well, sometimes it 
works. A classmate of mine was actually 
hired by the woman she sat next to at a 
women's bar association dinner. Practic­
ing networking is on my list of things I 
really-really-really should do - but then, 
so is flossing. 

Seriously though, I think it's very 
important to followup with people you 
meet and try not to be shy about letting 
others know you are job hunting. Start by 
making "business cards" for yourself. 
After three years of law school, my fa­
vorite six words are "Sarah Elisabeth 
Curi - Attorney At Law." You can get 
cards made rather cheaply at most copy 
places. As you meet a new person, hand 
them you card. It's a great facilitator of 
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business (and personal relationships),and 
saves people from scrambling around to 
find a pen and a scrap of paper. 

And, if nothing else, send a few of 
them to your grandmother -she and her 
friends will definitely be impressed. 

Become more productive: go to a 
bar association function or take a contin­
uing legal education class - and introduce 
yourself to others. Then if you are feeling 
brave and adventurous, set up an infor­
mational interview. (I did one of these 
and lived to tell about it.) 

"Cold Calling/Mass Mailing" -
Someone promised me that I would get a 
job after I had sent out 100 resumes. Al­
though it sort of worked for me, I think I 
sent out 102 before I received an offer 
from my current employer. There are no 
guarantees just sending out X number of 
resumes at random will produce a job. 

One of my classmates sent out over 
600 letters before getting one offer/one 
job. I suppose if you send enough re­
sumes, sooner or later you are bound to 
get lucky, but I'm not sure this is the best 
way to go. Seems to me you will have 
better luck applying for a job that is actu­
ally available. One caveat is that if you 
have a strong sense of the market or a 
particular field (or an effective crystal 
ball) you might be able to position your­
self for consideration before a job ever 
becomes available. 

"FRIENDS & FAMILY" - Even 
if you are not lucky enough to have a par­
ent, relative or college roommate who 
happens to be a nationally recognized ju­
rist, your friends and family may still be 
able to help. A friend of mine got a real­
ly cool sounding job with a sole practi­
tioner whose child is in her nephew's 
playgroup. My friend's sister happened 
to comment to the sole practitioner, "You 
look exhausted." The lawyer wearily 
replied that he was so swamped, he did­
n't even have time to look for somebody 
to help him. Voila! - a job for my friend. 

"Look Around" - Keep your eyes 
and mind open. Apply for part-time jobs 
and apply at places which are looking for 
a law student. Conversely, apply for jobs 
that "require" a bit more experience than 
you actually have. Firms and companies 
may not know exactly what they are 
looking for until they meet you. Some­
times you'll find a treasure, or at mini­
mum, a learning experience (and if the 
job pays, a bit of cash). The posting for 
my job called for a law student to work 
on a short term project 10-20 hours per 
week. I have been working at that for 
over 1 1/2 years full-time. 

"KEEP YOUR SPIRITS UP" -
Let's face it, searching for a job can be 
very disheartening and even depressing. 
Talk about how you're feeling to your 



friends and family. liant woman and 
Keep yourself busy: most often correct -
the job will not come but this is the '90s 
to you. You will have and it may take more 
to actively pursue it. than one job. At one 

Keeping busy point in my search, I 
means more than just had three jobs for 
being diligent about several months (one 
making calls and was close to full 
sending out resumes. time, one was 12

It also includes doing hours a week, and 
things you like to do, one was about 2 
whether painting, hours a week) 
going out with which just about 
friends, hiking, etc. added up to the rent. 
There are only 24 "WHO ARE 

hours in a day and YOU & WHAT

you can't spend all of DO YOU REALLY 

them job searching. WANT?" - I think 
Besides, you never it's really important 
know who you will to know who you 
meet at the art muse- Sarah Elisabeth Curi are. Then sell your-
um or out walking ··· perseverance pays off self honestly (at 
your dog - both great networking oppor- least to yourself) on your strengths and 
tunities. Don't forget to remind yourself weaknesses. If you know you would 
that you WILL get a job, and ultimately rather listen to someone scratch their 
your dream job, in time. As an added nails down the chalk board than: do di-
bonus, a positive attitude will help you vorce work, work 100-plus hours a week, 
"sell" yourself in cover letters and inter- live in a musty law library, etc., why 
views. apply for that job ? What's the point of 

"DEAL WITH REJECTION" - getting a job that you know you would 
Repeat after me, "I will not take rejection absolutely hate?(Caveat - ignore these 
letters personally!" Rejections are usual- last questions if you are desperately in 
ly more of a reflection of the job market need of ANY job). Ask yourself what 
than they are of you. How do you make you want and what you are willing to 
yourself feel better when you get reject-

sacrifice. Most of the time I love my job 
and hate my commute. It's a trade off 
that I am willing to make, at least for 
now. 

Also, try to assess what kind of job 
would be ideal/livable/completely out of 
the question. Would you be happy work­
ing at a tiny/large firm? Do you really 
want to move to the suburbs/city /rural 
area? What about hanging out your own 
shingle or changing professions com­
pletely? How much do you want to make 
big money? How much do you need to 
make big money? (Please note: These are 
different questions.) What kind of 
lifestyle do you want? What other com­
mitments do you have? Are you really 
willing to move? 

"So You Hate Your Job" - You got 
lucky and finally got a job. Your job 
search was successful, but you are miser­
able. You hate the work you're doing/the 
people you have to work with/the 
hours/your boss. Well, first, milk the ex­
perience for all it's worth. Learn every­
thing you can. The skills you develop in 
one job, or dealing with the world's most 
evil boss, may help you down the road in 
dealing with the world's most evil client/ 
opposing counsel/judge/next door neigh­
bor. And you guessed it: find a new job! 
Begin your job search anew. And maybe 
this time you will get really lucky and not 
only will you be at the right place at the 
right, but also you will find the right job! 

ed from your dream job? This is a tough 
one. 

"Everything works out for the 
best." Spare me the platitude! I was to­
tally crushed when I was rejected by 
some fellowships that I wanted so badly 
I would have happily moved to New 
York City (apologies to those who want 
to live/work in NYC - I think that NYC 
is a great place to visit.) My best advice 
is to refer to "Keep Your Spirits Up." 

Lawyers can help grads 

"Short Term Survival Strategies" -
Find a temporary job - do something! Al­
though some parts of the country (Wash­
ington, DC and maybe L.A.) have temp 
agencies for new lawyers, it doesn't have 
to be a legal job. This keeps you busy 
and, importantly, brings in some cash. 
Also, you often can get tremendous ex­
perience if you can afford to volunteer 
( even just a few hours a week.) 

Do something that you always 
wanted to do: it may be as close to home 
and as short term as volunteering at a bat­
tered women's shelter or taking Spanish 
lessons, or as involved as hiking the Ap­
palachian Trail or joining the Peace 
Corp. 

"DO WHAT NEEDS TO BE 

DONE" - "You only need one job," my 
mother said. Well, my mother was a bril-

Elizabeth Armour, director of career 
planning for the Boston University School 
of Law, has written about the continuing 
responsibilities of law schools to recent 
graduates. But her words mirror the re­
sponsibilities of the profession as well. 

Dean Armour wrote: "Despite the 
numbers touted by so many law schools 
concerning the employment success of 
their graduates, a large number of recent 
graduates are not employed at graduation. 
And, they face a protracted and often frus­
trating search. 

"It goes without saying that today's 
law school graduates must be proactive, 
persistent, and creative job seekers - will­
ing to work in a combination of contract, 
part-time and volunteer positions in order 
to prepare and position themselves for full­
time opportunities when they arise. They 
must garner necessary interview skills and 
other job-searching tools, learn of job 
openings, and sustain themselves with 
cheerleading sessions that an effective ca­
reer counsellor provides. 

"Law school faculty and deans are es­
sential allies to recent graduates in their ca­
reer searches. The task need not be difficult 

and the rewards are many. Your 'helping 
hand' can make a world of difference to the 
struggling seeker. 

"Tell graduates what you know and 
experienced. Share your insights and per­
spectives. Job seekers need to meet as 
many people as possible who do the kind of 
work in the location they desire. Your role 
is to provide the connections to make the 
chain of events possible. 

"Most importantly, your words of en­
couragement and support do immeasurable 
good. One of the most taxing aspects of a 
long job search for graduates is the effort to 
remain buoyant. 

"The good news, despite the issues 
presented here, is that recent law school 
graduates do get hired. Knowing this reali­
ty, and knowing how you can help to make 
the road less arduous, will ensure that soon­
er or later they will be happy and produc­
tive practitioners, and grateful and loyal 
alumni.This is a goal we all share." 

These comments are from a longer ar­
ticle, "Success for the Class of 1997 ," in 
the Spring 1997 Syllabus, published by the 
ABA Section of Legal Education and Ad­
missions to the Bar. 
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Launching a local mentoring 

program doesn't need a lot 

of overhead to provide ... 

B y MICHELLE 

The Polk County (Iowa) Women 
Attorneys (PCW A) is an organization of 
approximately 175 members, open to 
both men and women, most of whom are 
women attorneys, judges, and law stu­
dents living, working or studying in the 
metropolitan Des Moines area. The orga­
nization was founded to provide a forum 
for discussing legal issues relevant to 
women, low-cost continuing legal educa­
tion seminars, and a network for women 
attorneys. 

In 1992, two board members, Bar­
bara G. Barrett and Susan Boe, designed 
a voluntary mentoring project for PCW A 
members. They presented a program and 
written materials detailing the goals and 
benefits of mentoring at a monthly lun­
cheon meeting. As a result, the attendees 
proposed a mentoring program. 

The organizers established monthly 
mentoring breakfasts set at different 
local restaurants on different days of the 
week. All volunteers were placed into 

Michelle A. McGovern is deputy in­
dustrial commissioner of the Iowa Division 
of Industrial Services. She is the NA WL li­
aison to the National Conference of Wom­
en's Bar Associations. 

A. McGOVERN

mentoring groups consisting of eight to 
ten participants. A group leader contact­
ed each member prior to the monthly 
breakfast, reminding participants of the 
upcoming event. The membership soon 
learned that if a contact person neglected 
to communicate with her group mem­
bers, the participation was much less 
than if they were reminded. 

THE MENTORING groups were 
designed to involve individuals with var­
ious years of experience, in different 
areas of practice, including the judiciary. 
No volunteer was excluded. Participants 
were encouraged to bring new members 
and guests, including women legislators. 
Each group was designed to include less 
experienced lawyers, especially new ad­
mittees to the bar. Where possible, a 
woman judge was included in each 
group. Corporate counsel and govern­
ment practitioners were placed in the 
various groups, too. Originally, attempts 
were made to include at least one board 
member in each groups. 

The topics for discussion were left 
to the attending participants. Generally, 
the participants focused on networking, 
career paths and opportunities, problem 
solving, and learning to balance personal 
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life with career. However, the partici­
pants also peppered the discussion with 
general social conversation. 

The designers considered assigning 
topics, but they quickly abandoned the 
idea. The program planners believed as­
signed discussion topics would result in 
artificiality and would hinder rather than 
encourage communication. 

After the first year, some groups 
combined due to a loss of active partici­
pants. In order to be a viable mentoring 
group, the membership had to be large 
enough to insure diversity and adequate 
participation at each breakfast. In some 
instances, the contact person was 
changed to someone with more time to 
devote to communicating with the mem­
bers prior to the breakfast. 

IN FALL 1996, another innovation 
was introduced by Nancy C. Johnson, a 
PCW A board member and coordinator of 
the program. She invited students from 
Drake University Law School to attend a 
special mentoring breakfast designed to 
explain the program to interested stu­
dents. The breakfast was held in a dif­
ferent location, several blocks from the 
law school and easily accessible to the 
students. The participants encouraged 
the students to join the groups during the 
academic year. As a result, some stu­
dents became active members. The stu­
dent participation has been so well ac­
cepted that students will be encouraged 
to participate again. 

Currently there are two breakfast 
groups, one designed for the early birds 
before 7:00 A.M. and the other on a dif­
ferent day and later time. 

Because not everyone is a morning 
person or able to attend an early break­
fast, one luncheon group formed in 1996. 
Rather than meet close to downtown, the 
group meets in the western suburbs. 
Thus, individuals who do not routinely 
travel downtown can participate without 
having to spend considerable time com­
muting. 

While the groups have decreased in 
number since the onset of the program, 
the participants have continued to benefit 
from the counsel and guidance of one an­
other, meeting with experienced women 
attorneys and judges on a regular but in­
formal basis. The groups have become a 
source for networking. Potential job op­
portunities are often explored. Less ex­
perienced attorneys are provided a forum 
for becoming involved in the organiza­
tion. Members are often recruited to 
serve on various PCWA committees 
Students are introduced to issues facing 
women in the practice. Above all else, 
the participants discover there are mat­
ters common to all women in the legal 
profession. 



New board ready to help lead 
As president-elect, Chicago attor­

ney Susan Fox Gillis will oversee the 
Association's programs and seminars 
during the coming year. She is immedi­
ate past treasurer of NA WL and has 
served on the executive board since 
1995, after con-
cluding her term 
as president of 
the Women's Bar 
Association of 
Illinois. An attor­
ney with Schoen 
& Smith, Ltd., 
she specializes in 
personal injury 
defense litiga­
tion. 

Ms. Gillis 
serves on the 
Board of Man­
agers of the 
Chicago Bar As­
sociation. She is Susan Fox Gillis 
a member of the 
Illinois State Bar Association, the Amer­
ican Bar Association, and the Women's 
Bar Foundation; a director of CARPLS 
and the Constitutional Rights Founda­
tion; chair of the Grateful Hand Founda­
tion; and a past president and founding 
member of Our Children in the Courts 
Foundation. 

A 1988 graduate of the UT/Chica­
go-Kent College of Law, Ms. Gillis was 
the recipient of the law school's 1996 
Young Alumnae Award. Prior to enter­
ing law school, she was a claims repre­
sentative and supervisor with several 
major insurance carriers, which led to her 
interest in law as a career. 

She lives in the River North section 
of Chicago with her husband, Judge Ken­
neth L. Gillis. She has two children: John 
W. Fox who is with Arthur Andersen,
and Nancy Fox Ardell, an attorney with
ABN-AMRO.

Ms. Gillis will serve as president of 
NA WL beginning in August of 1998. 

New to NA WL' s executive board 
this year, member-at-large Linda Diane 
Bernard believes that individuals have a 
responsibility to leave footprints wherev­
er they go. She serves as president and 
CEO of Wayne County Neighborhood 
Legal Services (WCNLS) which, under 
her leadership, has become the largest 
and most efficient provider of legal ser­
vices to the poor in Michigan. With a 
budget of $6 million annually and a staff 
of 150, WCNLS has a client intake of 
approximately 30,000 annually and 
serves almost 50,000 people through 

legal, community education, mediation 
and special programs. 

When Native Detroiter magazine 
named Ms. Bernard one of their "Women 
of the Year", they noted the development 
of trendsetting projects in child welfare, 

homelessness, housing, landlord/ten­
ant disputes, and domestic violence 
victimization. She created a law 
studies program, "Street Law", for 
Detroit public school students and an 
employment and training program 
for ex-felons. These programs have 
been studied by representatives from 
Mexico, El Salvador, Guatemala, 
Ecuador, Argentina, Costa Rico, 
South Africa, Kenya, Kazakhstan 
and the Ukraine. 

Her accomplishments won des­
ignation by the Michigan Chamber 
of Commerce as a "Future Leader of 
the State of Michigan" and as one of 
"America's Top 100 Black Business 
and Professional Women" by Dol­

lars and Sense magazine. 
Ms. Bernard is a graduate of Wayne 

State University's Monteith College and 
Wayne State University Law School. She 
was the first African-American to re­
ceive a Masters of Law degree from the 
University of Pennsylvania School of 
Law. She began her career at Ford Motor 
Company, but at the request of then-De­
troit Mayor Coleman Young, she joined 
the city's law department as supervising 
assistant corporation counsel, creating 
the city's Busi-
ness, Contracts 
and Commercial 
Law Division. She 
served as the gen­
eral counsel for 
the Massachusetts 
Port Authority 
while living in 
Boston and has 
also worked in 
general corporate 
practice. 

Ms. Bernard 
has been a mem­
ber of NAWL 
since 1994 and 
currently chairs Linda Diane Bernard
the Outreach and 
Resolutions committees as well as serv­
ing on the International Law and Legis­
lation committeees. Ms. Bernard is also 
chair of the ABA General Practice Sec­
tion's Civil Rights and Responsibilities 
Committee, co-chair of that section's 
State and Local Government Committee, 
and former vice-chair of their Committee 

on Charitable and Non-Profit Organiza­
tion Law. She is a member of numerous 
bar, education and community associa­
tions and was recently appointed to the 
boards of the 
Black Sports 
Agents Associ­
ation and the 
Black Enter­
tainment Sports 
Lawyers Asso­
ciation, of 
which she is 
secretary. 

Elise E. 
Singer served 
as the regional 
representative 
for district 4, 
which includes 
Pennsy 1 vania, 
prior to being Elise E. Singer
elected mem-
ber-at-large for the executive board this 
year. Ms. Singer is a partner in the law 
firm of Duane, Morris & Heckscher, 
with whom she has been affiliated since 
1983. Her practice concentrates in class 
action litigation, securities and antitrust 
law, intellectual property litigation and 
complex commercial litigation. 

Ms. Singer is a cum laude graduate 
of the University of Michigan Law 
School. Although Philadelphia is her 
home, she also has ties to Chicago. She 
graduated from the University of Chica-

go with a B.A. with honors in eco­
nomics and first practiced law with 
the Chicago firm of Wildman, Har­
rold, Allen & Dixon. 

A NA WL member since 1994, 
Ms. Singer also serves on the Busi­
ness Torts and Unfair Competition 
Committee of the ABA Antitrust 
Law Section and is co-chair of the 
Rainmaking Committee of the ABA 
Litigation Section's Women Advo­
cates. She is a member of the De­
fense Research Institute, the Feder­
al Bar Association, the Philadelphia 
Bar Association, and the Intellectu­
al Property Owners Association. 
Like most working mothers, she is 
also involved with school programs 
and after-school activities. 

NAWL's executive board this 
year includes a retired judge, a law 
school professor and an associate dean of 
students, a CEO of a legal services cor­
poration, a sole practitioner, a managing 
partner and a founding principal of two 
small-to-medium law firms, a large firm 
partner, and four law firm associates. 

WOMEN LAWYERS JOURNAL/ FALL 199715 



Meeting is a picture ol success 

NAWL's 1997 annual 
meeting in San Francisco 
Aug. 1-2 includ�d a �oyous 
celebration of d1vers1ty and 
triumph. Mayor Willie 
Brown set the tone as he 
presented an award for 
community service on 
NAWL's behalf to the Rev. 
Cecil Williams (right} of 
Glide Memorial United 
Methodist Church. Below, 
Sheila Kuehl, first woman 
to serve as speaker pro 
tern of the California 
Assembly, made an 
impassioned plea for more 
women to run for elected 
office. 

U.S. District 
Judge Bernice B. 
Donald of 
Tennessee (right) 
received NAWL's 
highest honor, the 
Arabella Babb 
Mansfield Award, 
during the 
"Celebration of 
Diversity" 
luncheon Aug. 2. 
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Michigan members Peggy Costello 
(pictured below) and Sally Lee Foley 
shared the 1997 Toch Award for their 
successful member recruitment. Ms. 
Costello, who is with the Detroit law 
firm of Dykema Gossett, sent a 
personal letter to Michigan's new 
women bar admittees, inviting them to 
learn more about NAWL. 



In "The Shoemaker's Children: Employment Issues Affecting Women 
Attorneys and Families Within the Legal Profession," Chicago litigator Susan 
Bogart points to the multiple barriers of the "glass ceiling" thwarting women's 
leadership. 

Workplace violence panelist Jan Kang, 
assistant general counsel of Lam 
Research Corp., is involved in matters 
concerning employee safety, including 
violence. Lam employs over 4,000. 

Pan�list Portia Moore shared her emotional conflicts in trying to balanced��a
d
nds of her successful law career w1 emands of motherhood in ase�ment of "The Shoemaker'sChildren." 

What international law firm withover 575 attorneys in 14 officeshas one of the highest female­�artn_;r ratios among U.S. law firms. Morrison & Foerster withover 20 percent. Plus nea;ly 50percent of the firm's associates are women attorneys. ManagingPartner Stephen S. Dunham accepted our 1997 President'sAward f�r the Advancement of 
�omen in the Profession on thefirm's behalf. 
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MEMBER NEWS 

Honors, changes mark careers 
The Hon. Mattie Belle Davis, re­

tired judge of the Dade County (Fla.) 
Court, NA WL' s 1965-66 president and 
current historian, and Justice Florence 

K. Murray of the
Supreme Court of
Rhode Island were
honored for "ex­
ceptional dedica­
tion and contribu­
tions to justice" at
the joint reception
of the Judicial Di­
vision of the
American Bar As­
sociation and the
National Associa­
tion of Women
Judges in San
Francisco Aug. 3.
Judge Bernice

Mattie Bell Davis Bouie Donald was
also recognized

for receiving NAWL's Arabella Babb 
Mansfield Award the previous day. The 
Hon. Shirley A. Tolentino, president of 
NAWJ, presented Judge Davis with a sil­
ver bowl engraved with her name "for 
her leadership in advancing women in 
the legal profession." 

Environmental lawyer Nancye 
Bethurem was the headliner for Hawaii 
Women Lawyers' May workshop. Struc­
tured for attorneys not practicing en­
vironmental law, the workshop ex­
amined some of the connections 
between environmental and land use 
law and covered the basics of the En­
dangered Species Act, the Clean 
Water Act, RCRA and CERCLA. In 
addition to serving on NA WL's En­
vironmental Law Committee and as 
our regional rep for Hawaii, Ms. 
Bethurem has been elected to the 
board of directors for Hawaii 
Women Lawyers. She is also a mem­
ber of the Hawaii Professional Wom­
en's Association and has been work­
ing to reactivate a dormant chapter of 
the National Organization of 

When Anne M. Kornbau of Wash­
ington, DC, renewed her membership 
dues this year, she went one step further 
and initiated a law student membership 
for her daughter. Now a member of the 
class of 2001 at Georgetown, Mary 
Anne Kornbau is also working as a 
paralegal at her mother's firm, Browdy 
and Neimark. The happy mother writes, 
"Although I am pleased that my daughter 
is following in my footsteps, I am partic­
ularly proud that she also wants to prac­
tice patent law. We may be the first 
mother-daughter patent attorneys in a 
few years!" 

Moving from the ivy walls of Har­
vard to the hallowed halls of the Su­
preme Judicial Court in Boston, the Hon. 
Margaret H. Marshall is completing 
her first year as Associate Justice. At 
Harvard University she had served as 
vice president and general counsel. 

Betty Southard Murphy of Wash­
ington, DC, was reelected by the ABA 
Board to serve as one of four ABA rep­
resentatives to the Union Internationale 
des A vocats Delegate Assembly. 

Edith G. Osman was the first re­
cipient of the Florida Association for 
Women Lawyers' Outstanding Achieve­
ment Award. The award was presented to 

Ms. Osman at 

Women. Ms. Bethurem currently Edith G. Osman
represents the U.S. Army in Hawaii. 

FAWL's annual 
installation lun­
cheon in Orlan­
do, held in con­
junction with the 
Florida Bar's an­
nual convention. 
The first woman 
ever elected to 
the Executive 
Committee of the 
Florida Bar 
Board of Gover­
nors and, in 
1996, the first 
woman to receive 
the Council of 
Bar Presidents' 

NAWL's 1996 Outstanding Law 
Student award recipient for Seattle Uni­
versity's School of Law, Katrina Anne 
Foley, has become an associate with the 
Law Offices of Michelle A. Reinglass in 
Laguna Hills, Cal. The firm's emphasis 
is in the area of employment litigation, 
including sexual harassment, discrimina­
tion and wrongful termination. 

Outstanding Past Voluntary Bar Presi­
dents Award, she served as 1989-90 state 
president of FAWL and 1987-88 presi­
dent of the Florida Association for 
Women Lawyers in Dade County. This 
past year, Ms. Osman chaired the All Bar 
Conference of the Florida Bar. She has 
been a member of NA WL since 1987. 

Southwestern University School of 
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Law received the Women Lawyers Asso­
ciation of Los Angeles' 1997 Myra Brad­
well Award in September, given to a 
"law firm, corporate, government office 
or other entity that has been exemplary in 
promoting and advancing women law­
yers and issues important to women". 
Founded in 1911, Southwestern's first 
graduate received her diploma in 1915. 
One-third of the full-time faculty mem­
bers are women, including NA WL mem­
bers Prof. Linda Brackins-Willett, the 
1995-96 president of WLALA, and Prof. 
Myrna S. Raeder, NA WL's president 
from 1994-96. All three associate and as­
sistant deans are women, as is 50% of the 
student body. Other NA WL members af­
filiated with Southwestern: Prof. Judy 
Beckner Sloan; students Linda Marie 
Brooks and Lynn Whitcher; the 1997 
Outstanding Law Student award recipi­
ent, Grace Vance; 1997 graduates Con­
stance McKenna and Tracy Dianne 
Olgin; alumni Kate Meehan, April 
Verlato, and Patricia Bellasalma, 
NA WL liaison to The Feminist Majority. 

Dr. Meredith P. Sparks, 1981-82 
president of NA WL, has moved from 
Florida to Texas: Brighton Gardens, 
1600 Augusta Dr., Houston, TX 77057. 

Changing firms: Jennifer L. Jor­
dan of Grand Rapids, Mich. is now with 
Miller, Johnson, Snell & Cummiskey; 
Anne C. Keays of Chicago is now with 
Schwartz & Freeman as a member of 
their Technology Law Practice Group; 
Margaret K. Minister moved from 
Washington, DC, to Portland, Me., join­
ing the firm of Pierce Atwood. 

THINKING OF A 

CAREER CHANGE? 

The University of South Carolina 
School of Law seeks applications 

for faculty appointments beginning 
in the 1998-99 academic year. A 

superior academic record, 
professional experience, and a 

commitment to teaching and 
scholarship are required. 

Minorities and women are 
encouraged to apply. Send 
resume, including area of 

teaching interest, to 

Dean John Montgomery, 
USC School of Law, Columbia, 

SC 29208. An EOE/AA Institution 



NAWL IN ACTION 

Committee ellorts underway 
Most of the work members do on 

behalf of the National Association of 
Women Lawyers is through committees 
that are open to everyone. Among 
groups with recent activities are a com­
mittee organizing a 100th anniversary 
celebration for NA WL, the international 
law committee and a new workplace vio­
lence committee that is just getting orga­
nized to begin its work. 

Centennial 

Plans shaping up 
to mark association's 
100 years in '99 

The NA WL centennial celebration 
will take place in 1999. At present, we 
are anticipating four separate special 
events. The kick-off will be in conjunc­
tion with the 1999 ABA Midyear Meet­
ing in Los Angeles, with a projected date 
of Feb 5 through 7. The second event is 
expected to be at the regional meeting in 
Chicago in May, 1999. The third will co­
incide with the 1999 ABA Annual Meet­
ing in Atlanta, over the weekend of Aug. 
6 through 8. The last event will be staged 
in New York City, birthplace of the 
Women Lawyers Club that became 
NAWL, occurring in late fall. 

The theme will revolve around the 
accomplishments of women over the past 
I 00 years, and projections and visions 
for the next I 00. These conferences will 
not only concentrate on women lawyers, 
but will cross over into all fields in which 
women have made progress, since the 
law interconnects all walks of life. 

The Georgia Women Lawyers As­
sociation will be working with us in At­
lanta. We are in need of liaisons for Los 
Angeles, Chicago and New York City 
who will help supervise and coordinate 
the conferences in those locations. Any 
volunteers? 

There are many, many opportuni­
ties for members to become involved in 
this special anniversary. We are seeking 
suggestions for speakers and topics for 
seminars for the conferences. We will 
encourage attendance and participation 
in each area by local and national legisla­
tors and prominent women, so we' 11 be 
seeking nominations for recognition 
awards. Local as well as national spon­
sors and grants will be sought; we'll need 
help contacting potential sponsors and 
writing grant applications to underwrite 
the costs of the centennial celebration. 

We also need people who will help us co­
ordinate with other local and national 
women's organizations and to assist in 
public relations, press contacts and pub­
licity. We've even contemplated a com­
memorative stamp series; anyone inter­
ested in pursuing that project should 
contact me immediately! 

Most of all, we need to establish 
local committees in each of the four 
cities to help with coordination and detail 
work. To participate, just call me at the 
numbers below or contact Janice Sper­
ow. Only with the help of everyone -
even if only a little - will this centennial 
become as wonderful as we have envi­
sioned. 

Bellerose, New York. Ms. Herzer pre­
sented the issue to Executive Board 
members during the 1997 Annual Meet­
ing. 

According to the Equality Now bul­
letin, "In both the Philippines and Thai­
land, primary sex tourism destinations, 
prostitution is illegal. Some countries 
from which sex tourism originates, in­
cluding Australia, Germany, the Nether­
lands, Sweden and the United States, 
have passed legislation which criminal­
izes sex tourism, but such laws apply 
only to travel for the purpose of engaging 
in sex with minors. In the United States, 
the Violent Crime Control and Law En­
forcement Act of 1994 makes travel with 

- by Caryn Goldenberg Carvo, intent to engage in any sexual act with a 
Chair, NA WL Centennial Celebration juvenile punishable by up to ten years' 

imprisonment. To date there have been 
Contact Ms. Carvo at her Ft. Laud- no prosecutions under this law." 

erdale law office (954) 772-5151 or her At the Executive Board's direction, 
residence (954) 345-6064. Ms. Herzer and Ms. Sperow forwarded a 

joint letter to At­
torney General 
Janet Reno, New 
York Attorney 
General Dennis 
Vacco, and Queens 
District Attorney 
Richard Brown. 
Noting the terms of 
CEDAW, national 
and state law, their 
letter queried why 
prosecution had 
not been pursued. 
The letter conclud­
ed: "Your prompt 
action will make it 
clear to the busi­

NA WL' s Eva Herzer introduces Judge Noonan of the 9th ness community
U.S. Circuit Court of Appeals to the Dalai Lama at a dinner and the public that
this summer in San Francisco, co-sponsored by NAWL, with the U.S. is commit­
the International Committee of Lawyers for Tibet. ted to ending the 

International 

'Sex tourism' must 
be made trip to jail, 
committee chair says 

After reading an Equality Now bul­
letin this winter about the sex tourism 
trade, Veronica Boda, then-editor of 
Women Lawyers Journal, requested the 
issue be reviewed by the Executive 
Board for potential action. The bulletin 
described the advertising and promotion 
of tours to Asia for "sex travel", particu­
larly highlighting the activities of Big 
Apple Oriental Tours, located in 

degrading and exploitative practices of 
sex tourism which destroy the lives of so 
many girls and women every day." 

Responses were received from 
Ronda C. Lustman, Assistant Attorney 
General, Criminal Prosecutions Bureau 
for the Sate of New York; Terry R. Lord, 
Acting Chief of the Child Exploitation 
and Obscenity Section (CEOS), Criminal 
Div. of the U.S. Dept. of Justice; and 
Queens District Attorney Richard 
Brown. 

Terry Lord noted that CEOS active­
ly participated in the World Congress on 
Commercial Sexual Exploitation (Aug. 
1996) and is providing training to foreign 
law enforcement and policy makers to 
enable them to join efforts to combat sex 
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tourism. "This is a long process but one 
that is necessary in order to be successful 
using evidence obtained in foreign juris­
dictions." 

Queens District Attorney Richard 
Brown's reply was more specific: "I 
have delayed responding to your letter of 
August 5th last with respect to the activ­
ities of Big Apple Oriental Tours in New 
York pending the completion of our in­
vestigation thereof. 

"Our investigation, which has been 
thorough and complete and has included 
the use of undercover operatives as well 
as assistance provided by the FBI and the 
US Customs Service, has disclosed no 
provable violations of New York's crim­
inal laws. 

"While I abhor the exploitation of 
women that is occurring in countries 
such as the Philippines and Thailand, and 
the activities of companies such as Big 
Apple Oriental Tours in profiting there­
from, there exists insufficient evidence to 
conclude that anything other than the 
booking of hotel and airline reservations 
and the providing of information as to 
foreign locations in which such sexual 
exploitation is allowed to flourish is 
being provided. Under such circum­
stances, there can be no successful crim­
inal prosecution under the provisions of 
our Penal Law .. .l'm sorry that we cannot 
be more helpful." 

International Law Committee Chair 
Eva Herzer is an attorney and mediator 
in private practice in Kensington and 
Berkeley, Calif. Ms. Herzer headed the 
NAWL delegation to the United Nation's 
4th World Conference on Women in Bei­
jing and was our representative to the 
UN World Conference on Human Settle­
ments (Habitat II) in Istanbul. 

International 

Efforts to stop 
genital mutilation 
have NAWL backing 

NA WL' s position on female genital 
mutilation as a form of persecution 
emerged in response to the predicament 
of Faiziya Kasinga, a young woman re­
questing asylum in the U.S. because she 
was threatened with female circumcision 
in her country after the death of her fa­
ther, who had protected her. Prof. Myrna 
Raeder, in writing about the issue in her 
June 1996 President's Newsletter, de­
scribed the practice as an issue of health 
as well as an issue of choice. 

According to A waken, a newsletter 
published by Equality Now in New York 
City dedicated to the eradication of fe­
male circumcision, the practice became 

illegal in the U.S. as of Mar. 29, 1997. 
The provisions on FGM were attached to 
the Omnibus Appropriations bill signed 
by President Clinton Sept. 30, 1996. The 
legislation was sponsored by Congress­
woman Patricia Schroeder and Senator 
Harry Reid. 

The bill impacts the granting of for­
eign loans and also requires notification 
by the Immigration and Naturalization 
Service of the health and legal conse­
quences of genital mutilation to visiting 
aliens entering the U.S. from countries 
where it is still practiced. California, 
Delaware, Minnesota, North Dakota, 
Rhode Island, Tennessee and Wisconsin 
adopted laws criminalizing female geni­
tal mutilation. 

According to bulletins issued by 
Equality Now this summer, Gambia 
Telecommunications (GAMTEL), the 
state owned company which controls 
Radio Gambia and Gambia Television, 
has forbidden the broadcast of programs 
or information which oppose female gen­
ital mutilation or discuss the medical 
hazards of the practice. 

In Egypt, an Egyptian court has 
overturned a government directive ban­
ning the practice of female genital muti­
lation by health workers. In the decision, 
Judge Abdul Aziz Hamade stated "doc­
tors' right to perform their profession ac­
cording to the law - which allows them to 
do surgery - cannot be restricted by a 
ministerial decree." 

Sheikh Youssef El-Badri, the lead 
plaintiff in the lawsuit, indicated he 
would use the court's decision in another 
pending lawsuit of his against the Minis­
ter of Education "to have him remove 
from school books any mention of the 
negative impact of circumcision and re­
place it with the correct teaching that [fe­
male] circumcision is a must and that it 
should be practiced." 

The July 1997 update from Equali­
ty Now asserts that there is no mention of 
the practice in the Quran, referring to the 
religious opinion issued by Mohammed 
Al Tantawi, when he was Grand Mufti of 
Egypt, recommending deferral of female 
genital mutilation to the opinion of doc­
tors as a medical issue, not a religious 
one. 

After considering the recommenda­
tions of the chair of the International 
Law Committee, Eva Herzer, the Execu­
tive Board of NA WL authorized Ms. 
Herzer and association president Janice 
Sperow to protest these actions to the ap­
propriate officials in their respective 
countries. 

Letters were sent to the president of 
The Gambia, the managing director of 
GAMTEL, Egypt's Minister of Health, 
and the president of the Egyptian Med-
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ical Syndicate, Prof. Hamdey El-Sayed. 
Prof. Ismail Sallam, Egypt's Minis­

ter of Health & Population, responded to 
NA WL: "I applaud the concern you have 
shown in your letter with regards to the 
negative effects female genital mutila­
tion has on women. 

"The official ban on [female genital 
mutilation] is an action which cannot 
survive alone. It must be, and actually is, 
complemented by a national campaign to 
enlighten people about its harmful after 
effects and to assure them that it has no 
religious bearing at all and is no more 
than an old firmly established habit." 

Workplace violence 

New committee 
will examine gaps 
in job safety 

In one of her first actions as NA WL 
President, Janice Sperow authorized cre­
ation of a national workplace violence 
committee and appointed San Francisco 
employment and labor law attorney Re­
becca A. Speer as chair. 

Ms. Speer was the keynote speaker 
and workshop coordinator of NAWL's 
half-day conference on workplace vio­
lence, one of the programs presented at 
NA WL' s 1997 Annual Meeting. The 
committee is charged with raising aware­
ness about this issue within the legal 
community, particularly among attor­
neys who regularly help shape corporate 
policy and action. 

Workplace violence, Ms. Speer told 
the conference, threatens lawyers and 
women-lawyers by disgruntled clients 
and women who are victims of domestic 
violence because a workplaces is an easy 
place to find them. 

Under Ms. Speer's leadership, the 
Workplace Violence Committee will 
speak nationally concerning proper ap­
proaches to workplace violence preven­
tion and management. Next stop: Chica­
go, where she will be a featured speaker 
at the Chicago Bar Association's Al­
liance for Women lunch meeting Octo­
ber 28, 1997. NA WL member Martha A. 
Mills co-chairs the event sponsored by 
the Alliance's Subcommittee on Vio­
lence. 

Ms. Speer was a survivor of the 
July 1993 rampage at the 101 California 
Street high-rise in San Francisco where 9 
people were killed and 6 injured. That in­
cident has been a motivating factor in her 
advocacy efforts for workplace violence 
prevention and management. Her two­
part series concerning workplace vio­
lence and its legal implications appeared 
in vol. 83, issues 1 & 2 of this magazine. 



Retired justice wins NAWL honor 
Court wasn't in session, 

but all of the justices of the 
Michigan Supreme Court 
were there. Detroit's mayor, 
the Hon. Dennis W. Archer, 
provided moving personal tes­
timony without a single objec­
tion being raised. The verdict 
was unanimous: retiring Jus­
tice Dorothy Comstock Riley 
was the deserving recipient of 
the 1997 NA WL President's 
Award for Distinguished Life­
time Service. 

what I think is the chief cause 
of the extraordinary prosperity 
and growing power of this na­
tion, I shall answer that it is 
due to the superiority of their 
women." 

The award was present­
ed during a luncheon held at 
the Detroit Athletic Club Sep­
tember 11, 1997. 

In addition to the mayor, 
special guests included Chief 
Justice Conrad Mallett, Jr. and 
Justice Patricia J. Boyle of the 
Michigan Supreme Court, and 
Wallace D. Riley, Justice Ri­
ley's husband and past (1983-
84) president of the American
Bar Association.

In addition to NAWL's President's Award, presented here 
by Sally Lee Foley with Chief Justice Conrad Mallett, Jr., 
the Hon. Dorothy Comstock Riley received the State Bar of 
Michigan's Champion of Justice award later in September. 

"When Alexis de Toc­
queville said that, in 1840, he 
must have had in mind women 
with the quality of character of 
Dorothy Comstock Riley. All 
lawyers who care about the 
stature of the profession, and 
lawyers who are women in 
particular, can be proud of the 
fact that for more than a 
decade the character of the 
court and of our jurisprudence 
has been influenced by Justice 
Riley's principles and perfor­
mance. 

"DOROTHY IS the 
bench mark for the disciplined 
performance of the court's du­
ties. In all the time that we 
served together, she was the 
only justice who never violat­
ed our internal rules for circu­
lating majority opinions. 

IN HER introductory 
comments, Sally Lee Foley, 
immediate past president of 
NA WL, reiterated the Associ­
ation's commitment to recog­
nizing the efforts of women 
lawyers and judges who have 
pioneered and nurtured the 
representation of women 
members and leaders in 
America's private and public 
legal community and the judi­
cial establishment. 

In reflecting on the sig­
nificance of Justice Riley as a 

Justice Riley, seated with Detroit Mayor Dennis W. Archer, 
devoted 47 years to the legal profession, beginining in solo 
practice and eventually serving as chief justice of the 
Michigan Supreme Court from 1987 to 1991. 

"Some of us did so occa­
sionally - for some others it 
was a way of life. But not for 
Dorothy ... More than any other 
justice, it was Justice Riley's 
example that led the court to 
accomplish what had not been 
done in modem times prior to 
1990 - the completion of all 
the opinion work of the su­
preme court in the term in 
which it is submitted. 

"And, as anyone familiar 
mentor and role model to 
Michigan's women lawyers, Ms. Foley 
noted, "When Justice Riley graduated 
from Wayne State University Law 
School in 1949, she was already a pio­
neer. There were three women in her 
class ... What we are celebrating today is 
her role as a leader among women law­
yers and judges in opening the doors to 
private law firm partnership and public 
judicial appointments to other women by 
her outstanding example of professional­
ism in the quality of her public service to 
this state. Her integrity, hard work, intel­
lect, and civility, were frequently noted 
by her colleagues ... Many of us are here 
today inspired by her good example as a 
public servant in Michigan." 

Justice Patricia J. Boyle opened her 
tribute to Justice Riley with a quote from 
de Tocqueville: "And if anyone asks me 

with jurisprudence knows, 
Justice Riley's work was not simply 
done, it was done well. While there are 
those who suggest that all that is impor­
tant in opinions is the result and that the 
explanation for what we are doing is un­
necessary, Dorothy's opinions reflect her 
conviction that the result, like the law it­
self, is only as firm as its foundation. 

"Each opinion is faithful to devel­
opment of the guiding principle, the care­
ful articulation of fact and the meticulous 
application of principle to fact. You can 
feel in her work, you can almost touch it, 
a degree of self assurance that is a prod­
uct of faith and courage: the faith is that 
if principle is paramount, the people, the 
profession, and the institution have been 
served; and the courage to follow the 
principle whatever some may say or 
think about the result. It is the measure of 
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her colleagues' respect for those qualities 
that there was never a decision made 
around our conference table without one 
of us asking at some point not just how 
Dorothy would vote, but why. More
times than I can count, I have said, 'Be­
fore I make up my mind, I want to know 
what Dorothy thinks.' 

"No description of Justice Riley's
service can fail to mention her devotion 

to the court as an 
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earth rhetoric, for 
the same reason. 

She is the architect for the plans for her 
dream of a law building for the court. 
And her belief that a respected institution 
should be housed in respectable sur­
roundings produced the understated ele­
gance of the court room in Lansing. 

"Dorothy's sty le is elegant, but
'style is simply the hallmark of tempera­
ment stamped on the material at hand'.
She is like bone china, elegant and deli­
cate in appearance, but strong and endur­
ing in composition. 

In referring to Justice Riley's deci­
sion to retire, Justice Boyle commented,
"I know Dorothy as a comrade in arms
with the courage to confront every chal­
lenge. Indeed it was her sense that in the 
future she might not measure up to her 
own standards of responsibility to the 
court that led her to make the bravest de­
cision of all." 

JUSTICE BOYLE closed with a 
paraphrase of Thomas Wolfe: "'To have 
a talent and not use it is to fail. To have a 
talent and use only half of it, is to partly 
fail, and to have a talent and learn some­
how to use the whole of it, is to glorious­
ly succeed and win a satisfaction and a
triumph few men and women ever 
know' ... To the success and the triumph 
of the Honorable Dorothy Comstock 
Riley, here - here!" 

Ms. Foley served as chair of the
event. Other NA WL members attending
included Kimberly Cahill, immediate
past president of the Women Lawyers
Association of Michigan, Peggy Costel­
lo, Claire Morrison, Jean Rosella, and
current WLAM president Laura Slenzak.
Administrative assistance for the event
was provided by the law firm of Plunkett 

& Cooney. 

22 WOMEN LAWYERS JOURNAL/ FALL 1997 

Nev, NAWL members 
Among the lawyers, law students (indicated by *) and professional 
associates who have joined NAWL recently, and professional 
organizations which have become affiliates are: 

Arizona Maryland International 
Robert 8. Fleming Constance K. Putzel Associate 

Mexico 
California Michigan Estela Rodriguez 
D. Jan Duffy Michelle L. Gullet Botello 
Molly Gallagher
Karen Bautista Hobin Minnesota Professional 

Robin M. Spencer Associates 
District of Columbia Individuals outside the legal 

Alison M. Burke Missouri 
profession, sharing the 
concerns and SUP.porting the 

Mary Anne Kornbau* Rebecca J. Brandau interests of NAWl 
Mavis Thompson 

Florida Martha N. Corbett, 
Lizabeth A. Moody Ohio CPA, 

Mary Lynn Readey Coopers & Lybrand 
Georgia Detroit 
Sarah E. Day Oregon 

Women's Law Peggy L. Golden, 
Illinois Forum, University of NAWL Executive 
Marina Ammendola Oregon Director 
Patricia C. Bobb Chicago 
Cheryl D. Cesario Pennsylvania 
Marilee Clausing Elizabeth C. Nourian Prof. Eileen L. 
Hon. Judith Cohen Hon. Kelley T. D. McDonagh, 
Daniel F. Gallagher Streib Department of 
Hon. Kenneth L. Gillis Political Science, 
Jean M. Golden Wisconsin Northeastern 
Nancy L. Hirsch lvanyla D. Vargas University 
Sheila Kalish Boston 
Holly Sofia Karris Wyoming 
Kerry J. Klumpe Hon. Margie M. Rosemary Miller, 
Mary Anne Mason Meacham Financial Advisor 
Stephanie A. Scharf Prudential Securities 
Julie Ann Shea San Francisco 

Q: A: 
Wiant to 
spend a 

couple o• 
days in the 

count•y? 

Plan to be in 

Nashville 
.Ian 50-51 •o• 

the NAVIL 
mid-yea• 
meeting. 



The best on campus 
These outstanding law graduates were 

selected by their schools to receive the 
NA WL Outstanding Law Student Award for 
1997. The criteria went beyond academic 
achievement and earning the respect of the 
dean and faculty to also include actively con­
tributing to the advancement of women in so­
ciety; promoting issues and concerns of 
women in the legal profession; exhibiting 

motivation, tenacity and enthusiasm. 

11117 NAWL. 
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American University Washington 
College of Law 

Venita Carol Ray 
Arizona State University College of Law 

Brita Long 
Boston University School of Law 

Arlen Rebecca Percival 
Brigham Young University J. Reuben 
Clark Law School 

Heather J. Norton 
Brooklyn Law School 

Erin Elizabeth Raccah 
California Western School of Law 

Meredith L. Rudhman 
Campbell University Norman Adrian 
Wiggins School of Law 

Wendy Raina Johnson 
Capital University Law School 

Amy M. Fulmer Stevenson 
Case Western Reserve University 
School of Law 

Lissa Carey Gipson 
The Catholic University of America 
Columbus School of Law 

Andrea Truppa 
Chicago-Kent College of Law 

Connie M. Tameling 
The College of William and Mary, 
Marshall-Wythe School of Law 

Tammy Hopkins 
The Thomas M. Cooley Law School 

Jeanne Huey-Erickson 
CUNY School of Law at Queens College 

Elaine L. Smith 
DePaul University College of Law 

Leslie M. Darling 
The Dickenson School of Law 

Susan MacDonald 
District of Columbia School of Law 

Camille Blake 
Drake University Law School 

Carrie L. O'Connor 
Duke University School of Law 

Stacey R. Friedman 
Duquesne University Law School 

Nancy Joanne Feather 
Emory University School of Law 

Janis Mary Gomez 

Since 1899, the National Association of 
Women Lawyers has worked for the ad­
vancement of women in the legal profession 
and promoted the welfare of women in soci­
ety. Those objectives remain as much a chal­
lenge today as a century ago. NA WL wel­
comes the opportunity to salute these 
graduates who have tackled such challenges. 

Fordham University School of Law 
Stephanie S. Gold 

Georgia State University College of Law 
Kim S. Dammers 

Golden Gate University School of Law 
Suzanne Cohen 

Gonzaga University School of Law 
Mary P. Gaston 

Hamline University School of Law 
Clarissa W. Cook 

Harvard Law School 
E. Vivian Hamilton

Howard University School of Law 
Melissa Wood 

The Indiana University School of Law 
at Bloomington 

Nicole C. Daniel 
Indiana University School of Law­
Indianapolis 

Jennifer L. Lewis 
Thomas Jefferson School of Law 

Marlene Z. Stanger 
Louisiana State University Law Center 

Kelsey B. Kornick 
Loyola Law School, Los Angeles 

Sandra Campos Mu§oz 
Loyola New Orleans School of Law 

Karena J. Bierman 
Loyola University Chicago School of 
Law 

Beth M. Ascher 
Marquette University 

RachaelJ. Gossens 
The John Marshall Law School 

Julie N. Yadgar 
Mercer University Walter F. George 
School of Law 

Melanie S. Stone 
William Mitchell College of Law 

Marna J. Johnson 
New York University School of Law 

Alsion Beth Shames 
Northern Illinois University College of 
Law 

Cristy A. Tackett 
Notre Dame Law School 

Amy T. Dixon 

Nova Southeastern University Shepard 
Broad Law Center 

Ginger Miranda-Feldman 
Ohio Northern University Claude W. 
Pettit College of Law 

Carrie B. Weinfeld 
Ohio State University 

Barbara Underwood Nalazek 
Oklahoma City University School of Law 

Keri Coleman Prince 
Pace University School of Law 

Caryn E. Gerst 
Pepperdine University School of Law 

Michele L. Maryott 
Quinnipiac College School of Law 

Jane F. Korwek 
Regent University School of Law 

Maria E. Lawrence 
Rutgers School of Law-Camden 

Jo Astrid Glading 
St. John's University School of Law 

Tara S. Khan 
Saint Louis University School of Law 

Linda Holder 
St. Mary's University School of Law 

Michele L. Carlsen 
Samford University Cumberland School 
of Law 

Lori Hackleman Patterson 
Seton Hall University School of Law 

Danielle Pasquale 
Southern Illinois University at 
Carbondale School of Law 

Linda Hayes 
Southwestern University School of Law 

Grace R. Vance 
Stetson University College of Law 

Jennifer L. Sonnenfeld 
Suffolk University Law School 

Katherine Young 
Temple University School of Law 

Julie Rosenthal 
Texas Southern University Thurgood 
Marshall School of Law 

Carol Yvette Guess 
Touro College Jacob D. Fuchsberg Law 
Center 

Julie M. Hill 
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B y S A R A H ELISABETH C U R I 

"How To Find A Job" - The best 
way to get a job is to be at the right place 
at the right time! The only problem is 
that nobody can tell you where the right 
place is or even when the right time is. 
With any luck, however, you will get 
lucky. One of my favorite quotations is, 
"The harder you work the luckier you 
get!" 

But really, how do you find a job? 
"NETWORK" - Network, net­

work, network is what everyone told me 
I should do, and I really didn't. Why not 
? Quite frankly, I find this concept rather 

Sarah Elisabeth Curi is a 1995 grad­
uate of Boston College Law School and a 
1990 graduate of Wellesley College. Dur­
ing law school she helped to found, and 
served as the first president of, the Nation­
al Women law Students Association. She is 
currently working as in-house counsel for 
the Shields Health Care Group, a private 
health care provider in Massachusetts. 

daunting. Furthermore, networking 
seems like an exercise in futility - talking 
to people who most likely don't have a 
job to offer you, about the fact that you 
desperately need a job. Isn't it more effi­
cient to talk to people with job openings? 

But it works - well, sometimes it 
works. A classmate of mine was actually 
hired by the woman she sat next to at a 
women's bar association dinner. Practic­
ing networking is on my list of things I 
really-really-really should do - but then, 
so is flossing. 

Seriously though, I think it's very 
important to followup with people you 
meet and try not to be shy about letting 
others know you are job hunting. Start by 
making "business cards" for yourself. 
After three years of law school, my fa­
vorite six words are "Sarah Elisabeth 
Curi - Attorney At Law." You can get 
cards made rather cheaply at most copy 
places. As you meet a new person, hand 
them you card. It's a great facilitator of 
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business (and personal relationships),and 
saves people from scrambling around to 
find a pen and a scrap of paper. 

And, if nothing else, send a few of 
them to your grandmother -she and her 
friends will definitely be impressed. 

Become more productive: go to a 
bar association function or take a contin­
uing legal education class - and introduce 
yourself to others. Then if you are feeling 
brave and adventurous, set up an infor­
mational interview. (I did one of these 
and lived to tell about it.) 

"Cold Calling/Mass Mailing" -
Someone promised me that I would get a 
job after I had sent out 100 resumes. Al­
though it sort of worked for me, I think I 
sent out 102 before I received an offer 
from my current employer. There are no 
guarantees just sending out X number of 
resumes at random will produce a job. 

One of my classmates sent out over 
600 letters before getting one offer/one 
job. I suppose if you send enough re­
sumes, sooner or later you are bound to 
get lucky, but I'm not sure this is the best 
way to go. Seems to me you will have 
better luck applying for a job that is actu­
ally available. One caveat is that if you 
have a strong sense of the market or a 
particular field (or an effective crystal 
ball) you might be able to position your­
self for consideration before a job ever 
becomes available. 

"FRIENDS & FAMILY" - Even 
if you are not lucky enough to have a par­
ent, relative or college roommate who 
happens to be a nationally recognized ju­
rist, your friends and family may still be 
able to help. A friend of mine got a real­
ly cool sounding job with a sole practi­
tioner whose child is in her nephew's 
playgroup. My friend's sister happened 
to comment to the sole practitioner, "You 
look exhausted." The lawyer wearily 
replied that he was so swamped, he did­
n't even have time to look for somebody 
to help him. Voila! - a job for my friend. 

"Look Around" - Keep your eyes 
and mind open. Apply for part-time jobs 
and apply at places which are looking for 
a law student. Conversely, apply for jobs 
that "require" a bit more experience than 
you actually have. Firms and companies 
may not know exactly what they are 
looking for until they meet you. Some­
times you'll find a treasure, or at mini­
mum, a learning experience (and if the 
job pays, a bit of cash). The posting for 
my job called for a law student to work 
on a short term project 10-20 hours per 
week. I have been working at that for 
over 1 1/2 years full-time. 

"KEEP YOUR SPIRITS UP" -
Let's face it, searching for a job can be 
very disheartening and even depressing. 
Talk about how you're feeling to your 



BOOK REVIEWS 

'Knott' series is judge's story 
BY VALERIE DIAMOND 

Deborah Knott is a Southern 
woman, a district judge, and the twelfth 
child of a former North Carolina boot­
legger. Author Margaret Maron began 
the Deborah Knott series after returning 
from Brooklyn, New York to her native 
North Carolina, and the realistic details 
of life in the South are based on memo­
ries of her own North Carolina girlhood. 
The series opener, The Bootlegger's 
Daughter, won a panoply of awards, in­
cluding the 1993 Edgar, Agatha, Macav­
ity, and Anthony Awards. Later novels 
in the series have been nominated for the 
Agatha and Anthony A wards, and Shoot­
ing at Loons (number three) was an 
Edgar A ward winner. 

When Deborah was eighteen, the 
combination of her mother's death and 
an estrangement from her father caused 
her to make her home with her maternal 
aunt and uncle. In her mid- thirties, she 
still keeps the apartment in her aunt's 
home, which makes up in family close­
ness what it may lack in privacy. 

A Columbia Law School graduate, 
Deborah came home to practice in fic­
tional Colleton County, North Carolina, 
and aims to stay. A product of the '60s, 
Deborah can remember some wild times 
she would probably rather forget. Now, 
as a judge, she struggles to maintain a 
balance between correct judicial de­
meanor and common sense in both her 
professional and personal lives. 

EACH NOVEL in the Deborah 
Knott series highlights a controversial 
or problematic aspect of modern society. 
The first book, The Bootlegger's Daugh­
ter, deals with homosexuality and homo­
phobia. Southern Discomfort confronts 
the concept of child sexual abuse and the 
deadly backlash it can instigate. Shoot­
ing at Loons takes on the complexities of 
water rights, environmental regulations, 
tourism, and the deadly competition 
among those who make their living from 
the sea in a variety of ways, old and new. 
In Up Jumps the Devil rising rural land 
values prove an irresistible temptation to 
developers and owners alike, and lead to 
violence and death. Maron's newest, 
Killer Market, touches on the cost of sin­
gle parenthood to both parents and chil­
dren. 

While neither convention is present 

Valerie Diamond is Collection De­
velopment/Reference Librarian at the 
University of Maryland School of Law, 
Thurgood Marshall Law Library. 

The Deborah Knott 
Mystery Series 
by Margaret Maron 

The Bootlegger's Daughter 
Warner Books/Mysterious 
Press, 1992. 

Southern Discomfort 
Warner Books/Mysterious 
Press, 1993. 

Shooting at Loons 
Warner Books/Mysterious 
Press, 1994. 

Up Jumps the Devil 
Warner Books/Mysterious 
Press, 1996. 

Killer Market 
Warner Books/Mysterious 
Press, 1997. 

in the first book of the series, The Boot­
legger's Daughter (1992), Maron initi­
ates two interesting conventions in the 
second book, Southern Discomfort 
(1993), which she continues to employ 
throughout the series. 

The first is the initial quotation 
which begins each chapter. In Southern 
Discomfort Deborah joins WomanAid, a 
local nonprofit organization, in building 
a house for a single parent family using 
all female labor. The introductory chap­
ter captions, offering instructions on the 
construction of a building, are taken 
from the Rate Training Manual 
NAVPERS 10648-F, sixth edition, pre­
pared by the Bureau of Naval Personnel, 
Department of the Navy. 

IN THE LATER BOOKS Maron 
likes to use historical material as the 
source of her chapter captions. In book 
three, Shooting at Loons (1994), set on 
the shores of Harker' s Island on the 
North Carolina coast, chapter captions 
become hymn verses with a nautical 
flair, taken from Gospel Hymns: Num­
bers 1 to 6 by Ira D. Sankey, James Mc­
Granahan, and George C. Stebbins, 
Biglow and Main Company and the John 
Church Company, 1895. 

The fourth book, Up Jumps the 
Devil ( 1996), in which land and its value 
take a starring role, uses chapter captions 

from a 1773 pamphlet entitled "Informa­
tion Concerning the Province of North 
Carolina, Addressed to Emigrants from 
the Highlands and Western Isles of Scot­
land," by an Imperial Hand, published 
anonymously by "Scotus Americanus." 

Maron's newest book, Killer Mar­
ket, (1997) set among the tumult of the 
week-long International Home Furnish­
ings Market in High Point, North Caroli­
na, employs chapter captions about fur­
niture from The Great Industries of the 
United States, Hartford: J.B. Burr & 
Hyde, 1872. 

The other convention Maron em­
ploys in the last three books is the use of 
an interior dialog between two aspects of 
Deborah Knott' s personality, labelled 
"the pragmatist" and "the preacher." The 
preacher's input tends toward conven­
tional niceness, while the pragmatist's 
comments are often more cynical, or 
more realistic. 

The Bootlegger's Daughter opens 
the series by bringing an eighteen-year­
old crime to the surface when a graduat­
ing high school senior asks Deborah to 
help her find the secret behind her moth­
er's murder before she goes off to col­
lege. 

The woman's body was found on 
the property of the neighborhood's one 
established gay couple, now proprietors 
of a pottery business, and it is to them 
that Deborah first turns for clues. Debo­
rah herself can recall the time of the mur­
der, as the baby's teenaged sitter with an 
obvious crush on Dad, and is surprised to 
find that she, too, was once a suspect. 
The dead woman's best friends are an­
other source of clues for Deborah, as in­
trepid a sleuth as she is a lawyer. 

THE NOTORIETY of the investi­
gation loses Deborah the election for a 
district judgeship, but, when an unex­
pected opening occurs on the bench, her 
father, notorious landowner and ex-boot­
legger Kezziah Knott, reveals a scan­
dalous secret, and offers his silence in re­
turn for Deborah's judicial appointment. 
Does Deborah want the bench enough 
to take it any way she can get it? Good 
characterization, tight plotting, and en­
thralling North Carolina background 
make this first Deborah Knott story a 
must-read. 

Book two, Southern Discomfort, 
opens with a teasing, yet darkly malevo­
lent prologue that entices the reader into 
the novel. The book revolves around 
Deborah's teenaged niece, Annie Sue, 
and her two friends, Cindy McGee and 
Paige Byrd, whose late father's seat on 
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the judicial bench Deborah now holds. 
Annie Sue is the most talented of her 
electrician father's children, and the only 
one likely to foIIow in his footsteps, but 
her father is unable to see past his feeling 
that she "should have been a boy." 

The three girls, helping the Woman 
Aid group build a house, become en­
thralled with the flirtatious but married 
building inspector Carver Bannerman. 
When Bannerman begins an affair with 
Cindy, then attacks Annie Sue, and Deb­
orah finds his body, two problems arise 
for the Knott family. First, who killed 
Annie Sue's attacker? Second, why is 
Annie Sue's father,( Deborah's brother, 
Herman), in the hospital as a poisoning 
victim? 

MARGARET MARON confronts 
the problem of child sexual abuse and its 
ugly consequences, along with the sub­
themes of gender equality and today's 
version of the problem of clashing cul­
tural mores among what has traditionally 
been a nation of immigrants. 

Shooting at Loons takes Deborah to 
the Crystal Coast of Harker' s Island in 
the Outer Banks, where, a generation 
ago, citizens could live out their lives 
without ever setting foot on the main­
land. Deborah moves into a cousin's 
beach house while substituting for a local 
judge, expecting a week of carefree boat­
ing, clamming, and sitting on the porch 
nursing a beer. 

But times have changed since the 
Outer Banks summers of Deborah's girl­
hood. Coastal real estate has become 
popular and expensive, and the resulting 
development has endangered both local 
sea life and the watermen whose liveli­
hoods depend on it. 

Once-popular dishes like stewed 
loon are no longer on the menu, at least 
not officially. Local watermen, "netters, 
tongers, dredgers and trawlers" (Shoot­
ing at Loons) compete with "dingbatters 
and ditdots" (Shooting at Loons) (boaters 
and recreational fishermen) over water 
rights. Local developer Linville Pope 
explains to Deborah, " Every one of 
these people who are so vocal could find 
other ways to earn a living. They just do 
not want to. They are like those spotted 
owl loggers. They want to go on doing 
what they are used to doing. What their 
fathers were used to doing." (Shooting at 
Loons) 

ON HER FIRST DAY on the is­
land Deborah sets out to dig for clams 
but finds a corpse in the surf. When a 
second violent death occurs, Deborah be­
gins to close in on the killer. Even her 
best friends, Judge Chet Winberry and 
his wife Barbara Jean, owner of an 
oceanfront fish meal factory imperiled 
by gentrification, are suspect. 

An unexpected flashback is also in 
store for Deborah when her old law pro­
fessor and lover turns up in her court 
with a young witness who speaks only 
through her puppet. As weII as an old 
love, a new romantic interest also ap­
pears in the form of game warden Kidd 
Chapin, whom Deborah discovers lying 
in wait for poachers under her front 
porch. 

In Shooting at Loons Deborah, re­
moved from her usual home-town set­
ting, stands alone without her usually 
ubiquitous family of a patriarch, brothers 
and other relations. Through her eyes the 
reader becomes acquainted with the bat­
tle of conflicting ocean interests. This 
work is a good murder mystery with an 
ecological conscience. 

With Up Jumps the Devil, Deborah 
must face the changes time has brought 
to North Carolina closer to home, as ris­
ing land values tum more and more farm 
land into tract housing, advertising "gra­
cious Southern living." (Up Jumps the 
Devil) Deborah's father's neighbor, 
Dallas Stancil, is shot to death by his 
third wife's family, in an attempt to gain 
control of his valuable land. His death 
brings a familiar but unwelcome face 
back to Colleton County - that of AIIen 
Stancil, the man who had once accepted 
five thousand dollars from Deborah's fa­
ther in exchange for an annulment of his 
marriage to the then eighteen-year-old­
Deborah ! 

FOR DECADES, whenever Debo­
rah's father had a little money left over 
after the harvest, he bought land. Now, 
as developers apply pressure to Kezziah 
Knott's neighbors to sell, and even Deb­
orah's brother, Adam, laid off from a 
fast-track job in Silicon Valley, comes 
home to sell his bit of land, the Knott 
family's way of life is threatened. When 
another Stancil and a real estate agent are 
killed, and Deborah believes the wrong 
suspect has been jailed for the crime, she 
goes into action to ferret out the real 
killer, even if he turns out to be uncom­
fortably close to home. 

The North Carolina laws of inheri­
tance come into play as Deborah ex­
plains that since Dallas Stancil died in­
testate and without issue, and his wife is 
unable to inherit because she planned his 
murder, his estate passes to his surviving 
parent, J ap Stancil, and from him to his 
closest relative, nephew Allen Stancil. 
Deborah finds the opportunity to explain 
the law of intestate succession often, but 
is the killer listening? 

Deborah's view from the bench 
gives another dimension to the novel as 
she hears the case of the shoplifting 
granny, the family graveyard, and the pa­
ternity testing scandal. Up Jumps the 
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Devil is rich in local color, with details 
about shooting down mistletoe baIIs 
from the host tree, teaching young dogs 
to hunt rabbits, and local barbecue hous­
es that sell t-shirts with the logo, "We 
don't give a fig how they do it in New 
York!"(Up Jumps the Devil) Like earli­
er Deborah Knott mysteries, Up Jumps 
the Devil provides just the right mix of 
personal detail, humor, rural North Car­
olina color, un-second-guessable plot, 
and timely, inescapable issues to intrigue 
even the most jaded reader. 

THE NEWEST BOOK of the se­
ries, Killer Market, shows Deborah 
planning a new life that includes a house 
of her own, new furniture, and Outer 
Banks game warden, Kidd Chapin 
(Shooting at Loons). 

When work takes her to High Point, 
North Carolina during the famous annual 
furniture show, Deborah has hopes of 
furnishing her dream house, but ends up 
helping to solve a murder. Away from 
home again, Deborah finds her impossi­
ble search for an available hotel room ex­
panding to include an encounter with an 
eccentric woman, an unexpected reunion 
with old friends, and the making of a new 
friend, age seven. 

The past greets Deborah when the 
sobering death of an old boyfriend from 
her teenaged past draws her deeper into 
the life of a former law school classmate. 
To identify the killer, Deborah, herself a 
suspect, must untangle the confused 
identities and secret alliances from the 
past that still exert an influence over the 
present. 

Maron' s background research into 
the furniture industry is formidable, al­
though the book lacks the moral weight 
of the earlier titles which focused direct­
ly on environmental and social issues. 

Deborah Knott is a believable and 
appealing heroine for today. A sharp, in­
defatigable sleuth, Deborah, the little girl 
who skinned her knees keeping up with 
eleven older brothers, is still tough, 
smart, and funny. 

Her early impetuousness is tem­
pered now, by age, experience and life 
on the bench, to a conscious attempt at 
good judgement, though not without a 
wistful backward look at the bad old 
days. 

An ambitious realist, Deborah is 
still close to her roots in the rural South, 
with her strong family ties, her love of 
the land, her respect for the old customs, 
and her hope that, in her mid-thirties, she 
has not yet missed the chance for a life­
time love. If a long North Carolina va­
cation is not in the cards, curling up with 
the Deborah Knott Mystery Series is 
highly recommended as an enjoyable al­
ternative. 
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Concentrations Key ALABAMA Robbin L. Itkin Woodland Hills 

Ad Administrative 
Wynne Spiegel Itkin Barbara B. Minkoff 

Adm Admiralty Birmingham 1901 Ave of the Stars, Ste 21112 Ventura Blvd, 
App Appellate Appeals Nina Miglionico 1600, 90067, 310/551- 91364 
At Antitrust 

Miglionico & Rumore 1015 Bky 818/226-0081 Wo, Cr AttMa Attorney Malpractice 
Ba Banks & Banking Ste 1230, Brown Marx 
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Ed Education PO Box 830719, 35283- Barbara E. McCallum 202/785-9700 Sec, WC, 
El Elder Law 0719 901 H St, Ste 310, 95814 Li,DR 
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Ent Entertainment 205/458-5142 H, Li 916/444-7486 FL, Pro, Me 
Env Environmental Sheila S. Hollis 
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CALIFORNIA Virginia S. Mueller Ste 1000, 1275 K St, NW, F Federal Courts 
Fi Finance or Planning 1 06 L St, 95814 20005 
FL Family Law Beverly Hills 916/446-3063 FL, Pro 202/842-1600 Env, U 
Fo Foreclosure, Creditors 
Fr Franchising; Distribution Nina Marino 
GP General Practice 9454 Wilshire Blvd, Ste San Francisco Anne Kornbau 
GC Government Contracts 

500, 90212 D. Jan Duffy Browdy & Neimark Gu Guardianship 
H Health 310/553-5003 Ad, Cr De, 50 California St, Ste 1500, 419 7th St NW, 20004 
I Immigration WC 94111 202/628-5197 IP 
Ins Insurance 
Int International & Customs 415/439-5202 Emli 
IP Intellectual Property Laguna Hills Betty Southard Murphy 

(C-copyright; P-patents; 
Katrina A. Foley Jettie Pierce Selvig Baker & Hostetler TM-trademark; TS-trade 

secrets) Law Office of Michelle 465 California St, Ste 718, 1050 Connecticut Ave, 
La Labor Reinglass 94104 NW, Ste 1100, 20036 
Ld Landlord, Tenant 
Le Legal Aid, Poverty 23161 Mill Creek Dr, Ste 415/981-0150 Pl, Pro, Wo 202/861-1586 Em, Int 
Leg Legislation 170,92653 
Li Litigation 

714/587-0460 Dis, Ci, Rebecca A. Speer FLORIDA LU Land Use 
Mar Maritime Sex, La, Li Citicorp Cntr, Ste 2000 
M/E Media & Entertainment One Sansome St, 94104 Alachua 
Me Mediator 
MeMa Medical Malpractice Los Angeles 415/981-0150 Pl, Pro, Wo Kathleen C. Fox 
MeN Medical Negligence Gloria R. Allred PO Box 1930, 32616 
N Negligence 

6300 Wilshire Blvd, Ste Janice L. Sperow 904/462-5157 FL, Pl, Sex NP Nonprofit Organizations 
Pl Personal Injury 1500,90048 Ruiz & Sperow, LLP 
Pr Product Liability 213/653-6530 Ch, Ci, CP, 455 Market St, Ste 1500, Boca Raton 
Pro Probate 
Pub Public Interest Dis, Em, FL, Li, Sex, T, 94105 Charlotte H. Danciu 
RE Real Property WD 415/97 4-1101 Em Li, Ed 136 E Boca Raton Rd, 
RM Risk Management 

33432 Sec Securities 
Sex Sex Harassment; Assault Rochelle Browne Mary Beth Trice 407/392-5445 Ch, GP 
ss Social Security 333 S Hope St, 38th Fl, Bartko, Zankel, Tarrant & 
T Tort 
TA Trade Associations 90071 Miller 
Tx Taxation 213/626-8484 LU, Ci, App, 900 Front St, Ste 300, 
u Utilities-Oil & Gas 

Cons, Li 94111 w Wills, Estates & Trusts 
WC White Collar 415/956-1900 Fr, IP-TM 
WD Wrongful Death 
Wo Workers' Compensation 
Worn Women's Rights 
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Ellen R. ltzler Ocala Marilee Clausing Oakbrook Terrace 
Osborne, Osborne & Alison P. Danaceau Lord Bissell & Brook Jacqueline W. Vlaming 
deClaire, PA PO Box 1450, 34478-1450 115 S LaSalle, Ste 2700, McBride Baker & Coles 
798 S Fedl Hwy, Ste 100 352/732-2255 Li, MeMa 60603 One Mid Amer Plz, Ste 
PO Drawer 40, 33429- 312/443-1837 MeMaDe 1000, 60181 
9974 Orlando 630/954-2109 Fr, Li, Bu, 
407 /395-1000 Ba, Cont, Patricia A. Doherty Patrica A. Collins Cont 
Ld, RE PO Box 568188, 32856 Asher Gittler et al 

407 /843-7060 MeN, Sex, 125 S Wacker, Ste 1100, Rockford 
Ft. Lauderdale N, Li, MeMa, Pl, WD 60606 Lisa A. Leitter 
Kimberly A. Gilmour 312/263-1500 DR, Dis, Holmstrom & Kennedy 
28th Fl, 110 SE 6th St, St. Petersburg Em, La, Sex 800 N Church St, 61103 
33301 Ellen Neil Kalmbacher 815/962-7071 
954/760-4911 La, Em, GP Holland & Knight Jean M. Golden 

PO Box 3542, 33731 333 W Wacker, Ste 1200, IOWA 
Mary Jo Meives 813/896-7171 Con, LU, 60606-1289 
Ste 1010, 515 E Las Olas RE, Tx Li 312/641-3100 Ins Des Moines 
Blvd, 33301 Lorelei Heisinger 
305/554-5900 MeMa, Pl Tampa E. Lynn Grayson Brewick 

Margaret E. Bowles Jenner & Block 400 Homestead Bldg 
Sonya L. Salkin 205 S Hoover Blvd, #402 One I BM Plz, 60611 303 Locust, 50309 
Malnik & Salkin, PA 33609, 813/636-8414 LU, 312/222-9350 Env 515/282-6803 Leg, FL, Pl 
Ste 216, 1776 N Pine Env, RE 
Island Rd, 33322 William J. Harte Roxanne Barton Conlin 
954/423-4469 Bky, Com, H. Irene Higginbotham 111 W Washington St, 300 Walnut St, #5, 50309 
Ci, Li Fowler White Gillen Boggs 60602 515/282-3329 Pl, MeN, 

Villareal & Banker 312/726-5015 Dis, Disc, Li, N, Sex, T, 
Dawn Siler-Nixon 501 E Kennedy Blvd, PO WD 
Gunster, Yoakley, Valdes- Box 1438 Nancy L. Hirsch 
Fauli & Stewart, PA 33601, 813/228-7411 Ins, 20 N Clark, Ste 1700, Melinda Ellwanger 
500 E Broward Blvd, Ste De Li 60602 300 Walnut St, #5, 50309 
1400,33394 312/372-6367 Tli 515/282-3333 Em, Ci 
954/468-1370 Em, La West Palm Beach 

Victoria A. Calebrese Sheila Kalish KANSAS 
Jacksonville Lewis Kapner, PA 79 W Monroe, Ste 500, 
Mary K. Phillips 250 Australian Ave So, 60603 Overland Park 
Gentry & Phillips, PA 33401 312/629-0220 CrDe Catherine P. Logan 
6 East Bay St, Ste 400, 561/655-3000 FL Logan Riley Carson & 
P.O. Box 837, 32201 Holly Sofia Karris Kaup, LC 
904/356-4100 Pl, WO, Ci GEORGIA 415 N LaSalle, Ste 700A, Ste 230, 9200 Indian 

60610 Creek Pkwy, 6621 O 
Miami Atlanta 312/527-9797 Cili 913/661-0399 RE, Bu, Bd 
Jennifer Coberly Nora M. Tocups 
Zuckerman, Spaeder, 191 Peachtree St, Ste Mary Anne Mason KENTUCKY 
Taylor & Evans 3700, 30303 111 W Washington, Ste 
201' S Biscayne Blvd, Ste 404/818-3700 IP 1100, 60602 Louisville 
900, 33131 312/641-1441 Comli, CA, Virginia Collins Burbank 
305/579-0110 GP, Cont, ILLINOIS App 1st Trust Ct 600 N, 200 S 
Bu, WC, CA, F, Li 5th St, 40202 

Batavia Martha A. Mills 502/585-51 00 
Karen A. Gievers Susan B. Tatnall Bellows & Bellows 
750 Courthouse Twr Ste 300, 201 Houston St, 79 W Monroe, Ste 800, Maria A. Fernandez 
44 W Flagler St, 33130 60510 60603 312 S 4th St, Ste 812, 
305/37 4-0521 708/406-5440 FL 312/332-3340 40202-3083 

502/589-5760 W, Tx, Pro 
Lorraine C. Holmes Chicago Beverly A. Pekala 
20466 S Dixie Hwy, Ste B Susan Bogart 30 N LaSalle St, #4300, LOUISIANA 
33189-1212 1 O S LaSalle, #3505, 60602 
305/256-4357 FL, Ch, 60603 312/251-0737 FL New Orleans 
App, Sex 312/726-9060 Li, Em, F, Lynn M. Luker 

Cr, De Adams & Reese 
Samuel S. Smith 4500 One Shell Sq 70139 
701 Brickell Ave, 33131 504/585-0306 Dis, Env, 
305/789-2727 Pro, W CA, F, Li 
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MARYLAND Detroit MISSOURI Highland Park 
Margaret A. Cosetello Emily Arnow Alman 

Baltimore Dykema Gossett Kansas City 611 S Park Ave, 08904 
Jana Howard Carey 400 Renaissance Ctr, Jennifer Charno Nelson 908/819-8444 FL, Ch, Ed, 
Venable, Baetjer & 48243 Lathrop & Gage Dis, Sex 
Howard 313/568-5306 PrDe, TDe, 2345 Grand Blvd, Ste 
2 Hopkins Plz, 1800 lntLi 2500, 64108-2684 Mar/ton 
Mercantile Bk Bldg, 21201 816/460-5820 Fr Suzanne M. Kourlesis 
41 0/244-7636 Farmington Hills 750 Rt 73 S, Ste 503, 

Nina Dodge Abrams St. Louis 08053 
Fallston 30300 N rthwstrn Hwy, Ste Nancy R. Mogab 609/985-8788 Com, Cont, 
Valerie Hurley Twanmoh 112 Mogab & Hughes Bu, W, H, RE, Tx, FL, Gu, 
2421 Haddon Hurst Ct, 48334, 810/932-3540 FL 701 Market, Ste 1510, Pro, Co 
21047 63101 
410/692-5696 DR Grand Rapids 314/241-4477 Wo, Pl, SS, New Brunswick 

Elizabeth K. Bransdorfer Pr, MeMa Lynn F. Miller 
Rockville 200 Ottawa Ave NW, Ste Miller & Miller, PA 
Jo Benson Fogel 700,49503 NEVADA 96 Paterson St, 08901 
5900 Hubbard Dr, 20852 616/459-3200 Li 908/828-2234 Bky, FL, 
301/468-2288 Ch, Disc, Las Vegas Cont, GP, Ent, RE, Pl, N, 
FL, Me, RE, W Jennifer L. Jordan Lillian J. Sondgeroth Gu 

Miller, Johnson, Snell & 1509 S Eastern Ave, 
Carol Garfiel Freeman Cummiskey 89104 Roseland 
20 Courthouse Sq, Ste P.O. Box 306, 49501-0306 702/382-2288 FL, WC Geralyn G. Humphrey 
214,20850 616/831-1778 Hannock Weisman 
301 /762-6405 Cr, App NEW HAMPSHIRE 4 Becker Farm Rd, 07068 

Lansing 973/535-5389 Bky, Cont 
MASSACHUSETTS Janis L. Blough Manchester Co, Com 

420 S Waverly Rd, 48917- Jo Ann Brighton 
Dedham 3632 Peabody & Brown West Atlantic City 
Faith F. Driscoll 517/323-6295 Ch, FL, Cr 889 Elm St, 03101 Amy W. Sosnov 
14 Carlisle Rd, 02026 603/628-4000 Bky, Co Bayport One, Ste 200, 
508/294-6165 IP Mt. Clemens 08232 

Jacqueline R. Wright NEW JERSEY 609/347-7301 GP, FL, W 
Norwood 120 Market St, 48043 (see also Norristown, 
Margaret B. Drew 810/468-1090 Pro, Co Cherry Hill Penn.) 
477 Washington St, 02062 Stacy Alison Fols 
617/255-9595 Pro, W Royal Oak Montgomery McCracken Westmont 

Anita Fettig DeHarde 457 Haddonfield Rd, Ste Helene R. Leone 
MICHIGAN 500 S Washington, Ste 5, 600, 08002 222 Haddon Ave, 08108 

48067 609/488-7729 App, Li 609/854-7100 Bu, Tx, W, 
Ann Arbor 810/544-8044 GP, Pl Co 
Jean Ledwith King Collingswood 
277 E Liberty, 48104 MINNESOTA Miriam N. Jacobson NEW YORK 
313/662-1334 Ci, Cn, Dis, 900 Haddon Ave, Ste 412, 
ED, Em, Fo, GP, Pl, Sex, Minneapolis 08108 New York 
WC,WD Robin M. Spencer 609/858-7775 Re, Bu, W, Leona Beane 

Dady & Garner Com (also see Philadel- Rm 1100, 11 Park Pl, 
Bingham Farms 4000 IDS, 80 S 8th St, phia, Penn.) 10007 
Diane M. Soubly 55402 212/608-0919 Gu, Pro, W, 
Vercruysse Metz & Murry 612/359-9000 FrLi Haddonfield DR, Co 
31780 Telegraph Rd Diane B. Cohen 
48025 MISSISSIPPI Gerstein, Cohen & Susan Brotman 
810/540-7041 Em, La Grayson 305 Madison Ave, Ste 

Biloxi 20 Kings Hwy W, 08033 1301, 10165 
Bloomfield Hills Clare S. Hornsby 609n95-6700 FL 212/922-1080 Eth De 
Roshunda Price-Harper PO Box 548, 39533 
Howard & Howard 601/374-5566 Ch, GP Denise M. Keyser 
1400 N Woodward Ave, Archer & Greiner 
Ste 101 , 48304-2856 One Centennial Sq, 
81 0/645-1483 Bu 08033-0968 

609n95-2121 La, Em, 
Sex 
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Robert L. Geltzer PENNSYLVANIA Miriam N. Jacobson Pittsburgh 
T endler et al 1528 Walnut St, 5th Fl, Marlene J. Bernstein 
919 Third Ave, 10th Fl, Bala Cynwyd 19102 1133 Penn Ave, 5th Fl, 
10022 Nancy O'Mara Ezold 215/546-2400 RE, Bu, W, 15222 
212/735-7860 App, Ba, 401 City Ave, Ste 904, Com 412/456-8105 Bky 
Bky, Bu, Ch, Co, Com, Cs, 19004 (see also Collingswood, 
Cont, DR, GP, IP, Li, M, 610/660-5585 Cont, Dis, NJ) State College 
Me, N, Pl, Pr, Pro, RE, T, Li, N, Pl, Sex, T, WC, WD Karen G. Muir 
w Leslie Anne Miller Goodall & Associates 

Norristown McKissock & Hoffman, PC 328 S. Atherton St, 16801 
Gloria S. Neuwirth Grace C. Kennedy 1700 Market St, Ste 3000, 814/237-4100 Cr, Ch, FL, 
Davidson, Dawson & Clark 540 Swede St, 19401 19103 GP, Bky 
330 Madison Ave, 35th Fl, 610/279-8700 GP, Pro, W 215/246-2106 MeMa, Li, 
10017 App Wayne 
212/557-7720 Pro, W, NP Amy W. Sosnov Susan F. Dubow 
Tx 540 Swede St, 19401 Beatrice O'Donnell Kalogredis Tsoules & 

610/279-8700 GP, FL, W Duane, Morris & Sweeney Ltd 
Susan Schenkel-Savitt (see also West Atlantic Heckscher 995 Old Eagle School Rd, 
Winston & Strawn City, NJ) One Liberty Pl, Ste 4200, Ste 315, 19087-1745 
200 Park Ave, 10166 19103 610/687-8314 H, Bu 
212/294-4772 Em, Li, Dis, Philadelphia 215/979-1113 MeMa, T, 
F, CA, Ed, Sex Jeanne Schubert Com, Ins, Pr SOUTH CAROLINA 

Barnum 
Schenectady Pelino & Lentz, PC Victoria Page-Wooten Greenville 
Lillian Siegel Friedman One Liberty Pl, 32nd Fl, Pelino & Lentz, PC Linda Byars McKenzie 
1019 Wendell Ave, 12308 19103-7393 One Liberty Pl, 32nd Fl, PO Box 254 7, 29602 
518/374-5327 WC, Sec, 215/665-1540 Cn, Fo, 19103-7393 864/271-2270 SS, Wo 
Fo Env, Li 215/246-3151 Bu, RE, 

Com, Cont, Bd, Fi TENNESSEE 
OHIO Ann M. Butchart 

1319 N Second St, 19122 Mary F. Platt Nashville 
Cleveland 215/854-401 0 Montgomery McCracken Leesa Hinson 
Susan M. Zidek SS, Pl, Bky, Li Walker & Rhoads Deramus, Trauger & Ney 
Walter & Haverfield 123 S. Broad St, 19109 222 4th Ave, N, 37219 
1300 Terminal Tower, Carol J. Clarfeld 215/772-7280 Ins, Li, Env 
44113-2253, 216/781- 606 W Arbutus St, 19119- Marlene Eskind Moses 
1212 3504 Stephanie Resnick One Church St Bldg, Ste 

215/848-0600 GP, FL, W, Fox, Rothschild, O'Brien & 500, 37201-1607 
Columbus Pro, Bu, Ch, Cont, Ld Frankel 615/242-2521 Fl, Gu 
Mary Jo Cusack 2000 Market St, 10th Fl, 
50 W Broad St, 43215 Doris J. Dabrowski 19103 TEXAS 
614/224-7888 Ch, FL, GP, 1308 Spruce St, 19107 Li, Disc, Com, At, Ins 
Gu, N, Pl, Pro, SS, W, Wo 215/790-1115 Ad, App, Austin 

Cont, Em, FL, Pro Linda Richenderfer Teresa Bowles 
Beatrice K. Sowald Saul, Ewing, Remick & 600 Congress, Ste 1900, 
Ste 1 01 , 400 S Fifth St, Nikole M. Davenport Saul 78701 
43215 Cohen & Huntington, PC 3800 Centre Sq W, 19102 512/418-3020 IP 
614/464-1877 FL, Pr 1515 Market St, #1100, 215/972-7116 Li, WC, Env 

19103 Linda Luckie-Anderson 
Elizabeth M. Stanton 215/564-1700 Li Ins, T, Cherin Silver 3313 Los Oasis Hollow, 
3600 Olentangy River Rd, Com Ste 600, 1529 Walnut St, 78739 
Bldg 19102 512/280-7383 RE, W, Bu 
501, 43214-3913 Mary Alice Duffy 215/665-0828 Bu, H, 
614/459-4140 Em, Ad, Dis 612 One E Penn Sq Bldg, Com,Co,NP Amie Rodnick 

19107 Cox & Rodnick 
OKLAHOMA 215/568-2576 Pl, Cr, GP, Elise E. Singer 507 W 7th St, 78701 

N,W Duane, Morris & 512/4 77-2226 FL 
Tulsa Heckscher 
Maria A. Medellin Cecelia L. Fanelli One Liberty Pl, Ste 4200, Dallas 
4216 E 83rd St, 74137 Duane, Morris & 19103-7396 Retta A. Miller 
918/499-1261 GU, SS Heckscher 215/979-1144 Com, Sec, 901 Main St, Ste 6000, 

One Liberty Pl, Ste 4200, At, IP-P 75202 
19103-7396, 215/979- 214/953-6035 Li, Sec, Pr, 
1126 Com & Ba Li App, DR, F 
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San Antonio 
Cynthia Eva Hujar Orr 
29th Fl, Tower Life Bldg, 
78205 
210/226-1463 Cr, App 

VIRGINIA 

McLean 
William Thomas Welch 
Barton Mountain & Tolle 
1320 Old Chain Bridge 
Rd, 22101 
703/448-1810 GovCont 

WISCONSIN 

Marinette 
Dorothy Nelson Topel 
PO Box 463 
1851 Riverside Ave, 
54143 
715/735-6633 W, Pro, RE 

Milwaukee 
lvanyla D. Vargas 
225 E Michigan St, Ste 
408,53202 
414/277-8500 EmDe, RE, 
IP 

WYOMING 

Cheyenne 
Barbara Bonds 
PO Box 387, 82003 
307 /634-2240 Bd 

Riverton 
NettaBell Girard 
513 E Main St, PO Box 
687, 82501 
307/856-9339 Sky, Bu, 
FL, W 

INTERNATIONAL 
INDIA 

Kanpur 
Versha Sharma 
8-143, Arya Nagar, -208
002
210342 Int

MEXICO 

Mexico City 
Estela Rodriguez Botello 
Gonzalez Calvillo y 
Forastieri 
Monte Pelvoux 111-5 piso 
Lomas de Chapultepec 
11000 
011/525-2027622 

NAWL REPORT 

Growing older means having 
better ties to senior lawyers 
BY SELMA MOIDEL SMITH 

The annual meeting of the ABA Senior 
Lawyers Division once again demonstrated 
the commitment of the SLD to the advance­
ment of women in the profession. Held in San 
Francisco from July 30 to Aug. 4, it coincided 
with the NA WL annual meeting. 

The leadership of the SLD was repre­
sented by immediate past chair Victor Futter 
of New York, outgoing chair John H. Picker­
ing of Washington, D.C., and incoming chair 
Leigh B. Middleditch, Jr. of 
Virginia. 

Victor Futter, who first 
proposed the appointment of a 
NA WL liaison to the SLD, 
will continue his commitment 
to the advancement of women 
lawyers as SLD liaison to the 
ABA Commission on Women 
in the Profession. 

John Pickering dedicated 
his President's Message in the 
newsletter of December 1996 
to diversity and the role of 
women in the SLD, express­
ing his high regard for their 

member of the council and is vice-chair of 
both the continuing legal education and pro­
fessionalism committees. 

NA WL members mentioned previously 
in this series (January '97) hold new and con­
tinuing positions: 

The Hon. Mary S. Parker of Los Angeles 
begins another two-year term as NA WL' s del­
egate in the ABA House of Delegates. The 
Hon. Mattie Belle Davis of Florida continues 
as vice-chair of the judiciary committee. She 
is a past president of NA WL. Virginia 

contributions to this division 
and to the profession, and urg­
ing even greater participation. 

From left, John Pickering, Leigh Middleditch, Selma Moidel 
Smith and Victor Futter. 

Leigh Middleditch, SLD's 1997-98 
chair, says in praise of women lawyers, "I 
have worked with several wonderful women, a 
number of whom are now my partners. We in 
the Senior Lawyers Division are also blessed 
by our women lawyers, many of whom are 
taking leadership positions. In our division 
there is no 'glass ceiling' and gender differ­
ence is irrelevant." 

This background of support for women 
lawyers led to the SLD's first time participa­
tion as a sponsor of NA WL' s "Celebration of 
Diversity" luncheon during the annual meet­
ing. 

NA WL members are increasingly promi­
nent in SLD positions: 

Constance K. Putzel of Maryland is a 
member of the governing council, and of the 
nominating committee. She serves as chair of 
the committee on family issues, and is vice­
chair of the diversity committee. She is also a 
member of the editorial board of Experience, 
the SLD's quarterly magazine. 

The Hon. Margie M. Meacham of 
Wyoming is a council member, and is also the 
outgoing chair of the diversity committee. 
She is vice-chair of the joint committee of the 
ABA Judicial Division and Senior Lawyers 
Division on Retired and Senior Judges. 

Lizabeth A. Moody of Florida is a new 

Mueller of California, another NA WL past 
president, is the incoming chair of the diversi­
ty committee. Clara Weiner Dworsky of 
Houston continues as the long-time chair of 
the Social Security law and practice commit­
tee. 

Mary Pat Toups of California is secretary 
of the council, chair of the pro bono commit­
tee, and vice-chair of both the technology and 
continuing legal education committees. She 
was elected recently as one of two delegates in 
the ABA House of Delegates from her 6,000-
member Orange County Bar Association. 

The Senior Lawyers Division invites to 
its membership all lawyers who have attained 
the age of 55 or more, whether active or re­
tired. "As chair," says Middleditch, "I look 
forward to welcoming new women lawyers. 
We need you and we look forward to your ac­
tive participation." 

Selma Moidel Smith is the first NA WL li­
aison to the Senior Lawyers Division of the 
ABA. She is a past president of the Women 
Lawyers Association of Los Angeles, and a 
former NA WL regional director for the west­
ern states. She followed her three brothers 
into the practice of law in the family firm of 
Moidel, Moidel, Moidel & Smith. 
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Back .. Pa 
Fax .. Bac 

NAWL wants to make it easy for members to get involved and to stay in touch. All you have 
to do is jot your comments on this back page of the Women Lawyers Journal and fax it to 
NAWL headquarters at (312) 988-6281 (you don't even have to add your name because it's 
already on the mailing label). 

o I would like to become active in NAWL.'.s committee work and am particularly
interested in issues relating to . Please have someone contact me. 

o I would be interested in writing for the Women Lawyers Journal if there are any
plans to publish articles on the topic of . Please have someone 
contact me. 

o My new address or phone number (specify business or home) is _____ _

o Here is some news about me or my practice the Women Lawyers Journal might
want to publish: __________________________ _ 

National Association of Women Lawyers 
American Bar Association, 12.4 
7 50 N. Lake Shore Drive 
Chicago, Ill. 60611-4497 
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