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Upcoming NAWL Programs and Meetings
2004-2005

Join NAWL’s Continuing Legal Education Series on Career Development!
Get in on NAWL’s new Supreme Court Program!

TTaking Charge of aking Charge of YYour Career:our Career: Best Practices for WBest Practices for Women Lawyers &omen Lawyers & Their FirmsTheir Firms
NANAWLWL and and ABCNYABCNY Joint ConferenceJoint Conference
Friday, October 22, 2004 ~ 8:30am-2:00pm
Association of the Bar of New York City, 42 West 44th Street, New York, New York 10036
Join an outstanding group of panelists from a variety of professional backgrounds (government, law firm, corporate, non-profit)
who will discuss successful career development, including building relationships, overcoming the “ups and downs” of law prac-
tice, and more.  The Program includes a networking lunch and insights from Michele Coleman Mayes, General Counsel of
Ptney Bowes.  Panel discussions include:

What Roles Do Women Play In Law Firms And What Needs To Change?
Not What You Learned in Law School: The Skills and Information You Need to Progress 
and How to Get Them
What Can You Expect the Firm to Do for You? Policies, Program nd Mentoring for  
Success
Developing Client Relationships: The Process, Practices and Impact on Your Career

See full program details and register online at www.abcny.org/event/102204.html.

WWomen’omen’s Health:s Health: Legal, Regulatory and Policy IssuesLegal, Regulatory and Policy Issues
Co-sponsored with the Food and Drug Law Institute’s Women in Food and Drug Law Group
Friday, December 3, 2004 ~ 8:15am-3:30pm
Loews L’Enfant Plaza Hotel, 480 L’Enfant Plaza, SW, Washington, DC 20024
The last few years have seen enormous changes in understanding women’s health. At the same time, policy, regulatory, and
legal thinking about women and health continues to evolve. Join this first-ever seminar on critical issues at the intersection of
women’s health and the law. Experts from the Food and Drug Administration, the legal community, and the public policy arena
will speak on these cutting-edge issues: 

Women in Clinical Trials
The Impact of Direct-to-Consumer Advertising on Women and Families
Developing Legal and Regulatory Concerns with Food, Dietary Supplements, and Cosmetic Products

Oral Oral Argument in the United SArgument in the United Sttates Supreme Courtates Supreme Court
Thursday, January 6, 2005 ~ 10:00am-1:30pm
Ronald Reagan Building and International Trade Center, 1300 Pennsylvania Avenue, NW, Washington, DC 20004
Join Justices Sandra Day O'Connor and Ruth Bader Ginsburg, together with renowned Supreme Court advocates Beth S.
Brinkmann, Maureen Mahoney, and Deputy Solictor General Michael R. Dreeben, as they discuss how they prepare for and
conduct oral argument in the highest court in the land.  The panel discussion will be followed by a luncheon featuring
Georgetown University Law Center Professor Nina Pillard, a former Assistant to the Solicitor General and veteran of numerous
Supreme Court arguments, who will speak on the history of women attorneys before the Court and share her own experiences
as an advocate there.

Registrations to NAWL events may be purchased online at
www.nawl.org or by contacting 

NAWL at (312) 988-6186 or parkm@nawl.org.
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by Ellen A. Pansky

This issue of the NAWL Women Lawyers Journal is my last as Editor. As I
begin my last year as a NAWL board member, I have been reflecting on
the events of the past several years, and in particular, personal events I have experienced in the
last few months. In this time of international and national strife and upheaval, I am struck by the
fragility of life, its unpredictability, and the arbitrariness of tragedy and success, joy and pain,
accomplishment and loss.

NAWL has always stood for social justice, not only for women, but for all people. In recent
years, NAWL has publically advocated for the disenfranchised, the poor, the overlooked and the
oppressed in the United States and abroad. NAWL has spoken out in favor of health care for
poor women and children in this country, presented educational programs to sensitize employ-
ers about workplace violence, added our voice to the successful effort to save a Nigerian moth-
er, Amina Lawal, from being stoned to death for bearing a child out of wedlock, and has
highlighted the professional accomplishments of countless female judges who have devoted
their careers to the pursuit of justice. The theme of promoting justice for women in other coun-
tries is carried out in this issue in Eva Herzer's article reporting on rights for women in
Afghanistan. 

Of course,  NAWL also has developed practical, beneficial programs and publications to assist
women lawyers and law firms to promote the professional advancement of women in the legal
profession. The accomplishments of one outstanding woman lawyer is highlighted in Selma
Moidel Smith's book report on the autobiography of Louis B. Raggio.  By continuing to advance
into leadership roles in law firms, in the judiciary, in politics and in the corporate boardroom,
women are better positioned to promote social good. In order to progress further, we must con-
tinue to fight against gender bias, as suggested in Lin B. Meyer's piece on addressing bias in
the law firm setting.

Despite years of effort, so much remains to be done. Women are still routinely treated as chattel
in many parts of the world. In shocking pogroms all over the globe, women are raped because
of their  ethic or religious background, then ostracized by their own communities for having
"brought shame on their families." Women and children are starving to death in large numbers,
while affluent industrialized countries stand by in silence.   As women lawyers, we enjoy a spe-
cial position-and obligation-to take affirmative steps to affect positive change in the world. 

Many of us have faced personal challenges in our lives. As difficult as it is to overcome adversi-
ty, one need only read the newspaper, watch world news reports, or look around our own towns,
to observe that people can and do work through tragedy, and then go on to make a positive
contribution to society. I urge all NAWL members to continue to serve in a positive way to
improve the legal profession, our local and global communities, and take advantage of the many
opportunities available to promote fairness and justice.

Be well and do good,
Ellen A. Pansky,

Ellen A. Pansky currently serves as the
Editor of the Women Lawyers Journal and
as Immediate Past President of NAWL.
Ms. Pansky is a principal in the law firm
of Pansky & Markle, which specializes in
legal ethics and professional liability
matters.   
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Introducing the
National Association of Women Lawyers

Platinum PlusSM MasterCard® CREDIT CARD

The National Association of Women Lawyers is proud to offer the Platinum Plus® credit
card, a no annual fee MasterCard credit card program that provides peerless benefits,
service, worldwide acceptance, and convenience.

Issued by MBNA America Bank N.A, the leading issuer of affinity credit cards, this pro-
gram offers our association members a low introductory annual percentage rate on cash
advance checks and balance transfers.*  Platinum Plus Customers may also take
advatage of numerous superior benefits such as fraud-protection services, a year-end
summary of charges, supplemental auto-rental collision deductible coverage, and up to
$1 million Common Carrier Travel Accident Insurance.

The National Association of Women Lawyers credit card, which proudly displays our
organization's name, offers privileges of particular value to our members. Credit lines are
individually established to ensure qualified applicants receive the maximum in purchas-
ing power-up to $100,000 of available credit. National Association of Women Lawyers
Platinum Plus cardholders are invited to take advantage of credit-line increase decisions
within 15 minutes, 24-hour Customer service, emergency-card replacement, and ATM
cash-advance access at more than 300,000 automated teller machines worldwide that
display the Cirrus® network logo.

To request your National Association of Women Lawyers Platinum Plus card, call
toll-free (866) 438-6262. (TTY users, please call 1-800-833-6262.)  Please refer to
prority code H0H9 when speaking with an MBNA representative to apply for this
program.

*There are costs associated with the use of this credit card. MBNA America Bank, N.A,
is the issuer and administrator of this program.  Or rates, fees and other cost information;
or to apply call MBNA toll free at 1-800-523-7666 or write to P.O. Box 15020, Wilmington,
DE  19850.  TTY users, please call 1-800-833-6262.  MBNA America and Platinum Plus
are service marks of MBNA America Bank, N.A.  MasterCard is a federally registered
sevice marks of MasterCard International Inc. and Visa U.S.A. Inc., respectively; each is
used pursuant to license.  © 2004 MBNA America Bank, N. A.



Judge Carolyn E. Temin,
former President of the
National Association of

Women Judges, installs the
2004-2005 NAWL Executive

Board at the Annual Meeting
in Atlanta, Georgia.

The Honorable Denise
L. Majette, U.S.

Representative of the 4th
District of Georgia,

delivers keynote speech
at NAWL’s Annual

Luncheon and is pic-
tured with Program Co-

Chair Anita Wallace
Thomas of Nelson
Mullins Riley and
Scarborough LLP.

NAWL’s 2004-2005 Executive Officers
The following slate was elected and sworn in at NAWL’s 2004 Annual Meeting in
Atlanta, Georgia.

President
Stephanie A. Scharf
Chicago, IL

President-Elect
Lorraine K. Koc
Philadelphia, PA

Vice President
Nancy J. Nicol
Chicago, IL

Treasurer
Marilyn J. Ireland
San Diego, CA

Treasurer-Elect
Margaret Foster
Chicago, IL

Recording Secretary
Margaret B. Drew
Norwood, MA

Corresponding Secretary
Cathy Fleming
New York, NY

ABA House of Delegates
Katherine J. Henry
Washington, DC

Members-at-Large
Leslie Auerbach Lewis
Winter Park, FL

Jackie Slotkin
San Diego, CA

Dawn Henrichon
Palm Harbor, FL

Immediate Past President
Zoe Sanders Nettles
Columbia, SC

Past President
Ellen A. Pansky
South Pasadena, CA
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2004-2005 Edition of the 
National Director y of Women-Owned 

Law Firms and Women Law yers
N O W AV A I L A B L E

The 5th Edition of the Director y was made
possible by the suppor t of the following sponsors: 

The National Association of Women Lawyers is pleased to announce the
publication of the Fifth Edition of the National Directory of Women-
Owned Law Firms & Women Lawyers.  The Directory is an invaluable
legal resource and networking tool, distributed at no cost to corporate
counsel, NAWL members and sponsoring law firms and at a nominal fee
to others.  The Directory allows clients to easily find the right woman
lawyer for the job and gives women lawyers the opportunity to present
themselves to a wider array of potential clients.  To order a copy of the
5th Edition of the Directory or if you are corporate counsel and would
like to request your free copy of the Directory, contact NAWL at 312-
988-6186 or parkm@nawl.org.
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2004 Outstanding Law Student 
Award Recipients

NAWL congratulates the
2004 Outstanding Law
Students.  Selected by their
law schools as the outstanding
female law students of their
class, these talented and dedi-
cated women are among the
best and brightest.

Honored not only for acade-
mic achievement, these hon-
orees were also chosen for the
impact they made on areas
beyond the classroom.  The
women listed below have
worked to further the advance-
ment of women in society and

promoted issues and concerns
of women in the legal profes-
sion with motivation, tenacity
and enthusiasm that inspired
both their fellow students and
law professors.

NAWL is for women who
want to change the world and
for the men who want to help
them.  We salute these women
who have begun working early
in their careers to promote
justice for women in the pro-
fession and we encourage them
to continue making a differ-
ence as their careers blossom.

Brenda Achenbach
University of Missouri,
Columbia, School of Law
St. Louis, MO

Diana Adams
Cornell Law School
Schodack Landing, NY

Samantha Ahuja
Valparaiso University
School of Law
Valparaiso, IN

Emily Rachel Allen
Loyola University
Loyola Law School
Santa Barabara, CA

Kafah Bachari
University of Houston
Law Center
Houston, TX

Josephine Bathke
University of Iowa
College of Law
Iowa City, IA

Melanie Bordelois
Cleveland State University
Cleveland-Marhsall 
College of Law
Cleveland, OH

Jennifer A. Brewer
St. John’s University

School of Law
Long Island City, NY

Alison Brown
Vanderbuilt University
Law School
St. Louis, MO

Carolyn Buccerone
Rutgers University, 
Camden, School of Law
Camden, NJ

Caroline Slater Burnette
Campbell University
Norman Adrian Wiggins
School of Law
Henderson, NC

Connie Cabello
University of San Francisco
School of Law
Oakland, CA

Ann Coward
Southern Illinois University
School of Law
Nashville, TN

Sarah Daniel
University of California, 
Hastings College of Law
Oakland, CA

Rebecca A. Davis
Georgia State University
College of Law

Atlanta, GA

Rebecca Davis
Texas Wesleyan University
School of Law
Weatherford, TX

Chuma Diamond
New York Law School
Woodmere, NY

Lynn DiPaola
University of Southern 
California Law School
Los Angeles, CA

Rachel C. Fleming
University of Pittsburgh
School of Law
Pittsburgh, PA

Jessica Frisch
Villanova University
School of Law
Villanova, PA

Aya Fujimura-Fanselow
Fordham University
School of Law
New York, NY

Debbora Gerressu
City University of New York
School of Law
at Queens College
Flushing, NY
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Donna D. Grier
Barry University, Dwayne O.
Andreas School of Law
Longwood, FL

Elaine Harwell
Seton Hall University 
School of Law
Jersey City, NJ

Danielle Hirsch
University of Illinois
College of Law
Wilmette, IL

Nichole Horne
University of Memphis
Cecil C. Humphreys 
School of Law
Memphis, TN

Jennifer P. Irmen
John Marshall Law School
Chicago, IL

Kimberly R. Isham
University of Michigan
Law School
Brighton, MI

Dana L. Keith
University of Connecticut
School of Law
West Hartford, CT

Katherine R. Knox
University of Maine
School of Law
Portland, ME

Mandy Kochersperger
Santa Clara University
School of Law
Newark, CA

Rhonda Lynn Krietemeyer
Chapman University
School of Law
Fountain Valley, CA

Elizabeth G. Lang
University of Virginia
School of Law
Charlottesville, VA

Tricia L. Leeman

Southwestern University
School of Law
Sherman Oaks, CA

Jennifer S. Lindsey
University of Mississippi
School of Law
Clinton, MS

Connie Lynch
Catholic University of
America, Columbus 
School of Law
Washington, DC

Genie Lyons
University of Utah
College of Law
Salt Lake City, UT

Deborah J. Mandt
Capital University 
Law School
Columbus, OH

Kelly Ann McKnight
Stetson University
College of Law
St. Petersburg, FL

Antoinette McRae
University of Maryland
School of Law
Perry Hall, MD

Diana McShea
Quinnipiac University 
School of Law
Wallington, CT

Jennifer Cohoon McStotts
University of Georgia
School of Law
Athens, GA

Marcia S. Miller
Touro College, Jacob D.
Fuchsberg Law Center
Huntington, NY

Bonnie A. Miluso
George Washington
University Law School
Washington, DC

Meridith Moldenhauer

University of Richmond
T.C. Williams School of Law
Richmond, VA

Anne Murray
University of New Mexico
School of Law
Albuquerque, NM

Aidana K. Nurgaliyeva
State University of New York,
Buffalo, School of Law
Cleveland, OH

Tiffany A. Oliver
University of New Mexico
School of Law
Albuquerque, NM

Linda J. Olsen
Pennsylvania State University
Dickinson School of Law
Dillsburg, PA

Adela Bashir Parvaiz
College of William and Mary
Marshall-Wythe Law School
Glen Allen, VA

Vinita K. Paul
Marquette University
Law School
Wauwatosa, WI

Megan Pavlik
University of Akron, C. Blake
McDowell Law Center
Akron, OH

Karen Lynn Persis
University of Florida, Fredric
G. Levin College of Law
Gainsville, FL

Damie F. Reilly
Appalachian School of Law
Blacksburg, VA

Tashamichelle J. Reynolds
University of Tennessee
College of Law

Roxell A. Richards
Texas Southern University
Thurgood Marshall 
School of Law
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Anne Robinson
Harvard University
Law School
New Orleans, LA

Shima Raradaran Robison
Brigham Young University
J. Reuben Clark Law School

Kelda Roys
University of
Wisconsin
Law School
Madison, WI

Heather A. Sapp
Arizona State
University
College of Law
Mesa, AZ

Lauren E.
Schwartzreich
Emory University
School of Law
Atlanta, GA

Kristin Scogin
California Western 
School of Law
San Diego, CA

Renee Shiraishi
University of Dayton
School of Law
Beaver, PA

Emily Q. Shults
University of Cincinnati
College of Law
Cincinnati, OH

Margaret Skarbek
Seton Hall University
School of Law
Maplewood, NJ

Samantha Smith
Samford, University
Cumberland School of Law
Florence, AL

Victoria Street
University of North Carolina
School of Law
Chapel Hill, NC

Meredith Blaise Switzer
University of Arkansas at
Little Rock, William H.

Bowen School of Law
Little Rock, AR

Jennifer L. Szczucinski
Washington University
School of Law
St. Louis, MO

Meghan K. Talbott
University of Louisville
Louis D. Brandeis 
School of Law
Louisville, KY

Crystal Thornton 
Ohio Northern University
Claude W. Pettit

College of Law
Ada, OH

Rachel Brauner Vogelstein
Georgetown University 
Law Center
Washington, DC

Karen Walker
University of the District of
Columbia, David A. Clarke
School of Law
Washington, DC

Donna L. Ward
University of Tulsa
College of Law
Tulsa, OK

Natalie Watson
Rutgers University, Newark
Law School
Sayreville, NJ

Susan Elizabeth Wilson
Mercer University, Walter F.
George School of Law
Macon, GA

Danna Young
University of Arkansas at
Little Rock, William H.
Bowen School of Law
North Little Rock, AR

Andrea Zigelsky
Nova Southeastern University
Shepard Broad Law Center
Jupiter, FL
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In 1999, I wrote an article for this

Journal entitled "Behind the Afghani
Taliban's Veils of Terror.  At that
time, women in Afghanistan were
very prohibited from working out-
s ide  of  their  homes,  g ir ls  were
denied the right to go to school,
women were largely unable to obtain
healthcare and could not venture out
onto the street without a male rela-
tive escort.  In short, the oppression
of women was all-pervasive.  Since
that time, Afghanistan has suffered
through a U.S. lead war, the Taliban
has fallen and women have struggled
for their human rights and a role in
the reconstruction process.  Several
articles in this Journal have report-
ed on these efforts.

In the fall of 2003, the Afghan
government issued a new draft con-
stitution.  This draft did not define
women as  c i t izens  and largely
ignored the recommendations of the
Afghan Independent Human Rights
Commission,  the  Ministry  of
women's Affairs, Afghan NGOs and
international human rights organi-
zations.  In response to this draft,
Afghan women appealed to  their
government and sought help from
the international  community.
Thousands of  emails  and letters
addressed to  the  government  in
Kabul and the Bush Administration
helped bring out historical changes:
The new const i tut ion of
Afghanistan, adopted in January of
this  year ,  assures  women equal
rights by providing "any discrimina-
tion and privilege between citizens
of Afghanistan are prohibited…the
cit izens  of  Afghanistan,  whether
man or woman, have equal rights
and duties before the law."

The new constitution also incorpo-
rates the provisions of the UN
Charter and the Universal declara-
tion of Human Rights, thus making
them domest ic law.  I t  further
requires the government to abide by
all international treaties ratified by
Afghanistan.  This is of great signifi-
cance for Afghan women since the
Kabul government last year ratified
CEDAW, the UN Women's
Convention. 

In this regard, Kabul is ahead of
Washington!  At the Loya Jirga this
January, women also succeeded in
doubling their guaranteed seats in the
parliament to 25 percent, as opposed
to the 12 percent proposed in the draft
constitut ion.  The constitut ion also
specifically requires the government
to promote the education of women
and girls.

While these developments are of
historical proportions and are a major
victory for Afghan women, equal rights
for Afghan women are far from guar-
anteed.  One major danger is
anchored in the new const i tut ion,
which, to appease the fundamentalist
forces, provides "no law can be con-
trary to the beliefs and provisions of
the sacred rel ig ion of Is lam."
Although many women legal scholars
in the Islamic world have taken the
posit ion that the teachings of the
Koran are compatible with equal rights
for women, this is certainly not the
result reached by Islamic fundamen-
talists in Afghanistan, as evidenced by
their past treatment of women.  How
the tensions between local interpreta-
tions of the Koran and the equal rights
provision of the constitution will be
resolved is an issue to be closely
watched over the next months and
years.  The second danger to women's
equal rights is the lack of internal
security in Afghanistan, where assas-
sinat ion of government ministers,
attacks on aid workers and human
rights activists are frequent and where
the rule of the government in Kabul is
st i l l  of  l imited effect in other
provinces.

How women, despite their newly
gained legal rights will fare in this
state of civil unrest depends in large
part on whether or not a full-scale
expansion of internat ional peace
keeping troops wi l l  take place.
Despite words to the contrary, the
Bush administration has done litt le to
expand peace keeping in Afghanistan.
NAWL members are encouraged to
spend three minutes going to
www.feminist.org to take action today
to urge our government to substantial-
ly expand the internat ional peace
keeping forces in Afghanistan.  

Equal Rights for Women in Afghanistan?

By Eva Herzer



Eva Herzer is a mediator and attorney in
Kensington and Berkeley, California.  She
serves as the chair of NAWL’s International
Law Committee.  
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NAWL members are also urged to call their senators to sup-
port the "Afghan Women Security and Freedom Act 2004"
(S2032), introduced by Senator Barbara Boxer.  This bill would
fund the Ministry of Women's Affairs, the Afghan Independent
Human Rights Commission and Afghan women's organiza-
tions.  It also calls for the expansion of international peace-
keeping forces, which would be authorized to intervene in
human rights violations.  

To support this act, NAWL members can write
directly to their senators or go to http://cap-
wiz.com/fmf1/mail/oneclick_compose/?aler-
tid=4934451.  Our support of Afghan women
in these critical times is crucial.

NANAWLWL WRITES LETTER TWRITES LETTER TO PRESIDENT TO PRESIDENT TOUMANYOUMANY TTOUREOURE
OF MALI IN SUPPORT OF CRIMINALIZING THE PRACTICEOF MALI IN SUPPORT OF CRIMINALIZING THE PRACTICE

OF FEMALE GENITOF FEMALE GENITALAL MUTILAMUTILATIONTION

The Malian Association for Monitoring and Orientation on Traditional Practices
and the Association for the Advancement and the Defense of the Rights of Women
have worked since 1994 to raise awareness in Mali of the grave health conse-
quences and the tremendous suffering caused to children and young women by the
practice of Female Genital Mutilation (FGM).  On September 8, 2004 NAWL wrote
a letter to President Toumany Toure of Mali supporting the call of Malian women
for a national law which would criminalize the practice of FGM.  While some com-
munities in Mali have already ceased to use this practice, there is a strong need
for a national law because many communities in Mali stil l mutilate women and
because FGM practitioners from countries that have criminalized FGM (such as
Burkina Faso, Senegal and Guinea-Conakry) use Mali as a safe haven in which to
mutilate women from their own countries.  NAWL continues to promote and uphold
the rights of women both at home and abroad.

To view the letter to President Toumany Toure, please see NAWL press release
online at www.nawl.org.  
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NANAWLWL SIGNS SIGNS AMICUS BRIEF ON BEHALF OF JAMES IMESAMICUS BRIEF ON BEHALF OF JAMES IMES
IN IN IMES VIMES V. CITY. CITY OF OF ASHEVILLE, ET ASHEVILLE, ET ALAL TTO SUPPORT O SUPPORT 

PROTECTING JOB SECURITYPROTECTING JOB SECURITY FOR VICTIMS OF VIOLENCE  FOR VICTIMS OF VIOLENCE  

On August 20, 2004, NAWL signed as amicus in the matter of Imes v. City of
Asheville, et al.   The brief was filed on behalf of James Imes, a domestic violence
victim who was fired from his employment when his status as a victim became
known.

NAWL has a strong interest in protecting the jobs of victims of violence.  The
majority of domestic violence survivors are women.  Job security is a critical com-
ponent in a women's ability to leave her abuser.  The brief argues that Mr. Ames'
firing was against public policy, both of North Carolina and the United States.
Public policy encourages victims of domestic violence to report the crimes and
take whatever protective action is necessary. Legal Momentum was the lead ami-
cus curiae and the brief was submitted to the Supreme Court of North Carolina. 

To view the ful l  Imes Brief ,  please see NAWL press release onl ine at
www.nawl.org.  
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UNIVERSITY OF PITTSBURGH
DEAN, SCHOOL OF LAW

The University of Pittsburgh invites applications and nominations for the position of Dean of the
School of Law. A major research institution and member of the American Association of Universities,
the University currently serves more than 9,000 graduate and 24,000 undergraduate students
through 16 graduate, professional, and undergraduate schools at its Pittsburgh campus and four
regional campuses. Founded in 1895, the Universi ty of  Pi t tsburgh School of  Law
(http://www.law.pitt.edu) is one of the oldest law schools in the nation. Also rated one of the top fifty
law schools in the country, it enrolls approximately 740 students and has 45 full-time faculty mem-
bers. The School offers JD, LLM, MSL, and JSD programs to qualifying students. These programs
are enhanced through additional opportunities offered by the Center for International Legal
Education; the Center for Bioethics and Health Law; a strong and varied clinical program; extern-
ships; certificates in civil l it igation, environmental law, health law, intellectual property, and inter-
national and comparative law; and joint degrees with other Schools at the University as well as
Carnegie Mellon University. It is the home of JURIST (http://jurist.law.pitt.edu), an outstanding legal
educational resource.

The School is located in its own modern building on the campus. Extensive renovations to the class-
rooms and the law library have been completed within the past several years, enabling students and
faculty to enjoy a state-of-the-art facility. Western Pennsylvania is home to many national and inter-
national law firms, and the city and county government offices as well as the state and federal
courts are located within minutes of the campus.

Situated between three rivers, Pittsburgh is experiencing a modern Renaissance as a biotechnolo-
gy, health care and service corridor. This metropolitan gem offers activities for every age and inter-
est as residents are able to partake of an array of theater shows, concerts, museums, galleries,
restaurants, sporting events, public parks, festivals, and family events. Numerous and diverse hous-
ing choices and communities exist to choose from, all convenient to the University.

The Dean is responsible for providing the academic and administrative leadership for the School,
for articulating a vision for legal education and research, and for enhancing the strong relationship
among the School, its alumni, and the legal profession nationwide. This position offers a special
opportunity to lead a solid and dynamic institution. The Dean is expected to have a thorough under-
standing of the current issues in legal education, excellent administrative skills including personnel
management, experience in public relations, and the skills necessary for successful fund raising. A
demonstrated history of success in fund raising is highly desirable. Candidates should have a Juris
Doctor degree, or its equivalent, and the successful candidate must possess the qualifications to
receive a tenured appointment as Professor of Law.

The anticipated date of appointment is July 1, 2005. All applications should be received by October
1, 2004, to receive full consideration. Nominations, applications, expressions of interest, or
requests for information should be submitted in writing to:

Dr. Robert F. Pack, Vice Provost
Chair, School of Law Dean Search Committee
University of Pittsburgh
801 Cathedral of Learning
Pittsburgh, Pennsylvania 15260

Inquir ies concerning this posi t ion may be directed to Robert  Pack via e-mai l  at
robert.pack@pitt.edu or by telephone at 412-624-4228.

The University of Pittsburgh is an Equal Opportunity/Affirmative Action Employer.
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Review of TEXAS TORNADO, The Autobiography
of LOUISE RAGGIO

By Selma Moidel Smith

Texas Tornado: An
Autobiography
by Louise Ballerstedt Raggio
with Vivian Anderson
Castleberry
Foreword by Ann Richards
Citadel Press, 2003
282 pages and index; $24.95
ISBN 0806524480

This is a story waiting to be
filmed.  It could be billed as
the story of a woman who
rose from farm to courthouse,
who made her mark in "a
man's profession," remained
loyal to a difficult marriage,
raised a family of lawyers,
became the "Mother of the
Texas Family Code" - and
now looks back on her road to success.

Scene One: "Pre-Law"
The protagonist, Louise Raggio, is the Texas-
born child of Swedish and German immi-
grants.  In her childhood years, she shared
the hard life of a farming family in the rural
wilderness near Austin.  She also learned
perseverance, independence, and self-
reliance.  In her own words, "If I - a poor,
unattractive, unpopular girl from the mud
farms of Central Texas - the offspring of
immigrants, could make it, anybody can."
But there, of course, lay the crucial differ-
ence - she wasn't just "anybody."  
She began by gaining the skills that were
typical of farm children of the time.  Early,
she mastered the domestic arts.  Before she
was school age, she was part of the family
wallpapering team ("I thought everybody
grew up knowing how to hang wallpaper").
Soon her attention turned outward, to new
achievements.  "By the time I was twelve, I

was driving the farm truck and tractor," and
also driving neighboring children to school
"to free an adult for more important things."

Then she ventured beyond the typi-
cal.  Encouraged by parents who saw her
potential, she became the first member of
her extended family to graduate from col-
lege.  Not only did she graduate, but she
was second in her class, a member of Phi
Beta Kappa, and the recipient of highest
honors from the University of Texas at Austin

in 1939.  This was followed
by an exciting year of intern-
ship in Washington, D.C., as
"one of ten girls and forty
boys from all over the
United States" chosen by
the Rockefeller Foundation.
Louise studied at American
University, visited Eleanor
Roosevelt at the White
House, dated a young John
Connally, met Lady Bird and

Lyndon Johnson (her local congressman),
and returned to Austin with a job at the
National Youth Administration.
She spent the following year working for the
NYA, and in the course of her work, met a
young lawyer who was organizing the local
Food Stamp Plan.  Her husband-to-be, Grier
Raggio, "was strikingly handsome, outgoing,
and personable," and proposed marriage 17
days later.  In three months, Louise and
Grier were married.  She left her job to be a
full-time wife, but a short time later the
Japanese attacked Pearl Harbor and Grier
was drafted.  In August 1942, their first son,
Grier, Jr., was born, and the army sent Grier
overseas for three years.  These years, says
Louise Raggio, "were my 'lost years.'"

By the time her husband returned,
Raggio knew from his letters that theirs
would be a difficult reunion.  "No matter how
much carnage a soldier experienced in war,
he was expected to go home, pull up his
socks, and proceed with his life as if nothing
had happened."  It was not until decades
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ew This article first appeared in the Summer 2004
issue of Experience magazine published by
the ABA Senior Lawyers Division.

Author's note:  This book was
prepared from tapes recorded
by Louise Raggio as an oral
history for her grandchildren.
It is her hope that readers will
want to share her story with
their daughters and grand-
daughters to acquaint them
with the past and inspire them
for the future.
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later that "post-traumatic stress disorder"
entered the language, but in 1945 it entered
Raggio's life.  For the next 43 years, she
struggled to provide the emotional equilibri-
um that would keep her marriage and family
intact.  Her husband found a low-paying job
as a lawyer at the Veterans Administration,
while she maintained the family home.  In
1946, son Thomas was born.  "My whole life
had narrowed to a small apartment in a mud
hole in a poverty pocket.  Even though cen-
tered with a husband I loved and didn't know
how to help and two little boys I adored, my
day began and ended in what seemed to me
an interminable dead end with no way out."  

Despite his difficulties in adjusting, or
perhaps because of them, Grier came home
one day with the announcement that
changed her life: "Louise, you're going to law
school."

Scene Two: "Into the Law"
The setting for this portion of the story is
Southern Methodist University.  The principal
characters are Raggio and family, with the
addition of university and public officials.  
On the home front, Grier promised her his
full support.  In the daytime, he would go to
work while she took care of the house and
children; after dinner, he would take over at
home so she could go to night school; on
weekends, they would share the load.  She
says, "I cooked and baked with a law book in
front of me," and gratefully acknowledges
that "Grier was as good as his word."  
At the university, she found the opposite
mood.  "If ever there was a persona non
grata, in Southern Methodist University's
night law classes, I was it!"  Raggio reports,
"Everybody in a position of authority at SMU
discouraged me," adding, "I was reminded
that…if I were admitted (and my qualifica-
tions were better than any other candidate) I
would only be taking up space that could be
occupied by a man who would do something
with his degree."  She was finally permitted
to enroll in February 1947.  Between this
date and graduation in 1952 lay unexpected
difficulties.
The first was Grier's sudden firing from the
Veterans Administration in 1948.  "We were
charged with the ultimate crime: un-
Americanism… I say 'we' because I was just
as involved as Grier.  We knew our tele-
phones were tapped.  We knew we were
under constant surveillance, but for what we

did not know."  Not until a few years after
Grier's death in 1988 did Raggio succeed in
obtaining answers from the government.
She found that the accusation was entirely
in error, and was in fact a case of mistaken
identity concerning a man named "Riggio."
At the time, Grier had protested his loyalty
and had regained his position, but his
career had been ruined.  He eventually left
government service and opened his own
practice in 1955.
The second was Raggio's discovery early in
1949 that she was pregnant.  This was not
only a surprise, but a dangerous one.  Her
blood type, Rh-negative, had made each of
her pregnancies life-threatening for her and
her baby, and the problem had become
increasingly severe.  She and Grier wres-
tled with the choices.  "I don't think I ever
honestly considered giving up the pregnan-
cy, but the experience taught me to be an
adamant freedom-of-choice advocate."  Of
necessity, she became "a law school
dropout," and once again became a full-
time mother to look after newborn son
Kenneth and her other two sons.  She final-
ly returned to law school, to the extreme
surprise of the faculty.  She also had a
woman classmate for the first time, Barbara
Culver, who was later a justice of the Texas
Supreme Court.  

To complete her studies, she
attended both day and night classes for a
full year, and finally was eligible for the bar
exam.  "I'll never
know how I
passed the bar;
75 was the pass-
ing grade and I
made 75!  Grier
and all three of
our sons made
higher grades on
their bar exams,
but that 75 was
the most won-
derful grade I've
ever received."
Word finally
came in
September 1952
that she had passed.  "I
was, at last, a full-fledged
lawyer.  Without a job,"
she noted.
"The employment bureau

At Southern Methodist
University for the
endowed Louise B.
Raggio Lecture Series. 
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at SMU would not schedule me for interviews
because it said, quite correctly, that no jobs
existed for women and it would depress me
always to be turned down."  She took small
cases referred by friends, and endured offers
to work in a secretarial pool.  Finally, her
friend, Judge Sarah T. Hughes (known to his-
tory for administering the oath to President
Johnson in Dallas in 1963), told her about an
opening in the office of the Dallas County
District Attorney, and supported her bid to be
hired.  Hired she was, as an assistant district
attorney, and given charge of all child and
family cases.  

Raggio tackled a backlog of hun-
dreds of cases, and brought order to a
neglected area of the office.  She succeed-
ed, and only a year and half later, was pro-
moted to handle criminal cases in addition to
her domestic cases.  "It was front page news
when a woman was assigned to do criminal
prosecution.  Any fool knew a woman could
not handle criminal cases."  She soon
became a representative of the office with
the press and in speaking engagements with
civic, social, and school organizations.  She
also followed Hughes' advice to join the vari-
ous women's professional clubs.  "By the
time I won the Zonta Award for public service
in 1970, I'd made around 1,000 speeches
throughout the Metroplex."

Grier encouraged her to join the
practice he had started in 1955, and the fol-
lowing year, "I resigned and joined my hus-
band.  We became Raggio and Raggio," as
the firm is known to this day, and the part-
ners include the three Raggio sons.  Clients
and cases gradually increased, and Raggio
became known as an excellent lawyer.  She
also became active with the Texas State Bar.  

In 1960, she was asked to join the
newly-formed Family Law Section of the
State Bar, and was elected vice chair in
1964.  And then, instead of being promoted
to chair as was traditional, she was asked to
remain as vice chair.  She confided to a com-
mittee member that she would not be
skipped over.  "A woman chairing a bar com-
mittee?  There was no precedent for such a
thing!"  However, she said she knew the
needs of the Family Law Section as well as
anyone, "because I had lived the legal
restrictions of a married woman… As a
lawyer, I required the signature of my hus-
band before I could file some documents.  As
an only child, the inheritance I would receive

from my parents would legally be controlled
by my husband."  She vowed to be elected
chair, or resign - and won.  

Scene Three: "Against the Law"
Raggio's election as chair of the Family Law
Section of the Texas State Bar "marked the
beginning of a series of amazing advances for
women and families in Texas law."

Raggio and her committee discovered
that 44 different Texas laws discriminated
against women, in particular, married women.
A married woman could not give or sell her
own property, even if she had acquired it
before marriage.  Her husband controlled her
bank accounts, and she could not borrow in
her own name.  She could start a business
only if her husband joined her in a suit to
"have her disabilities removed."  But the dis-
abilities of traditional "coverture" were
removed only for business purposes, not for
professions.  "All of us who were married and
professional women prior to 1967 were prac-
ticing illegally…"  

Following years of unsuccessful
efforts by others, Raggio then commenced a
three-year campaign to enact a new Marital
Property Bill.  She convinced the president of
the State Bar to assign the matter to her
Family Law Section and convinced her sec-
tion to support the project.  She then appoint-
ed a task force to draft the bill.  She says she
"thought we could write a bill in a matter of
hours that would take away all of the legal dis-
abilities under which married women in Texas
lived.  It took two years and seven separate
drafts!" - following which they lobbied the leg-
islature to pass the bill, and Governor
Connally signed it in June 1967.
Her success prompted a second call to action.
She received a phone call from the president
of the State Bar, "who said we had done such
a good job with the Marital Property Act that
he felt it was imperative we take on a new
assignment.  Would the Family Law Section
undertake a complete revision of all the family
laws in the State of Texas?"  After a decade of
work, in Raggio's words, "The Family Law
Section of the Texas State Bar created the
first complete Family Code of laws in the
world."  

Scene Four: "Above the Law"
With all of these accomplishments as founda-
tion, Raggio has continued to earn, and
receive, the honors owed a trailblazer.  For
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the complete story, as the expression goes, you'll have to read the book.  Among the many
highlights:  She was named chair of the ABA's first Family Law Committee, which evolved
into today's Family Law Section.  She was also chair of the Family Law Committee of the
ABA Senior Lawyers Division.  She was the first woman to be elected a director of the State
Bar of Texas, and has received numerous high honors from the Texas and Dallas bars.

Raggio is a Life Fellow of the American Bar Foundation.  In 1995, she received a
Margaret Brent Women Lawyers of Achievement Award from the ABA.  In her own city, the
Dallas Women Lawyers and the National Business Women
Owners Association each have established "Louise B. Raggio"
awards given annually to outstanding women, and Southern
Methodist University has an endowed Louise B. Raggio Lecture
Series that has been presented annually since 1998.  In 2000,
Raggio received the President's Award from the National
Association of Women Lawyers.

The list of triumphs continues to grow, but to see only tri-
umphs in this surprisingly candid story is to ignore the private inte-
rior life of a woman who also had her own demon to conquer: the
recurring, disabling depression that became her companion, and
for which she sought treatment, making more remarkable all that
she managed to achieve.

Now, she savors a life that is free of the enor-
mous burdens and responsibilities of her former years.
She has found an inner peace, a base from which to
seek new adventures, to enjoy all the fruits of her labors,
and to tell this story - to her grandchildren, and to us.

Selma Moidel Smith is a past president
of the Women Lawyers Association of

Los Angeles.  She is the author of
NAWL's Centennial History and recently
received its Lifetime of Service Award.

Preston Gates Ranked No. 1 for DiversityPreston Gates Ranked No. 1 for Diversity
Among WAmong Womenomen

Survey Reflects National Recognition of Law Firm's Commitment to Diversity

NAWL congratulates Preston Gates & Ellis LLP on its ranking as No. 1 in diver-
sity among women in a survey recently released by Vault.com, a leading website
and sorce of information for job seekers and professionals.  Preston Gates
improved in many areas from last year's survey, including overall diversity and
diversity among gays and lesbians. However, the firm's jump from No.10 to No.1
in diversity among women is most noteworthy, and reflects a continued effort to
provide attorneys with flexible work arrangements, opportunities for leadership
roles and strong practice development support.

Vault.com polled more than 14,000 associates at the nation's top law firms for
their survey. The results, published in the annual Vault Guide to the Top 100 Law
Firms, reflect the opinions and perceptions of insiders at top law firms around the
country.  The Vault survey demonstrates a nation-wide recognition of Preston
Gates commitment to a diverse workforce and these perceptions are confirmed by
the firm's hiring and promotion records.   

About Preston Gates & Ellis LLP
Founded in 1883, Preston Gates & Ellis LLP has long been recognized as one

of the premier, full-service law firms in the country.  Preston Gates provides
clients with sound legal counsel and trusted representation from some of the best
talent in the industry, handling complex business transactions, l it igation, intellec-
tual property and technology matters, as well as governmental, regulatory and
public policy work.  The more than 430-attorney firm has 11 strategic locations on
the West Coast, in Washington, D.C. and in Asia.  For more information, visit
www.prestongates.com.

d
iversity
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Attorneys consistently struggle with the elu-
sive concept of "work-life" balance.
Professional women have been told that we
can "have it all" if we are willing to put in the
effort.  Here is the truth: no matter how you
approach it, it is difficult to balance a suc-
cessful legal career with a family and a social
life.  So, do not beat yourself up if you are
not successful at "balancing" all of your com-
peting responsibilities.  You can have a full,
rich and rewarding life.  But you cannot
expect to not make some sacrifices and
compromises in the process.   Once you are
realistic about balance, you can implement a
strategy to exert more control over your life
by making conscious choices based upon
what is important to you.  

The Three C's:  Choice, Compromise and
Control 

Choice:  Deciding What You Want

Life is a series of choices.   When you are
engulfed in a large case in the office, it is dif-
ficult to realize you have any choice in the
situation.  It is easy to feel trapped and pow-
erless.  No matter what your situation, you
always have a choice in the matter.  You
choose what it is you are going to do.  The
first step is to determine what you want to
choose.  Ask yourself:  What do you want
and why do you want it?    There are certain
things that almost all of us want (more time,
less stress, etc.).  It is important to get very
clear on why you want something.  Do you
want more time to spend with your family?
How much more time?  What would having
this time give you?   What is important to you
about this?  When you focus on what you
want, and why you want it, it helps make the
choices and compromises you must make
easier.

Compromise:  What are you giving up?

When you make a choice, you are saying
"yes" to something, you are also saying "no"
to a number of other things.  

This is where we get back to the idea of com-
promise and sacrifice.   If you choose to have
an evening with your family, what are you
choosing to not do?  What you giving up?
Working late, the idea of being a superstar
attorney, always being there for your boss,
talking to friends, exercising, etc.
Remember:  you are the one who is in control
of this choice and this compromise.  

Control:  Setting Boundaries 

Once you decide what you want, why you
want it and what you are giving up, now is the
time to make it happen.  This entails setting
boundaries.  It is difficult to set boundaries
because we fear we might be seen as
demanding or difficult.  In order to really have
some control over your life and career, and
make conscious choices, you must set bound-
aries.   Start small.  For instance, if you want
more alone time with your husband and set
up a "date" with him, you must be clear about
your intention to leave at 6:00 p.m. on a cer-
tain day.   Put this time in your calendar.  Tell
others you are leaving at 6:00 p.m. and, don't
feel the need to "over explain."  Instead of "I
really need to leave early today, my husband
and I are going out to dinner and I can't can-
cel on him."  Say, "I am leaving at 6:00 p.m.
today, I can work on that first thing in the
morning."    You will be amazed at how good
you feel about yourself for choosing to do
something you truly want to do.

Reality check:  If you leave at 6:00 p.m. for a
date night several times a month, your life will
not suddenly be in perfect balance.  You will,
however, be making conscious choices based
upon what you really want and are willing to
give up.  This
means you
will have more
control over
your time -
and you life.

Work-Life Balance for Attorneys: Choice,
Compromise and Control

By Camille Heenan

Camille Heenan is a NAWL
member, attorney and career

coach who founded
www.Attorney Crossroads.com,

an on-line community and
resource site for women 

attorneys.
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s Firms Must Address Perceptions of Gender Bias

By Lin M. Meyer

The State Bar requires continuing educa-
tion for elimination of bias in the legal profes-
sion, including gender bias.  To achieve
diversity, many law firms regularly engage in
discrimination or sensitivity training. Yet even
firms that do this training sometimes skip or
skim through the topic of gender discrimina-
tion.

This may be a mistake.  According to one
leading 2001 study conducted by Columbia
and Harvard Law Schools, since 1985 women
have made up more than 40% of the popula-
tion entering law schools.  Statistically today,
the study also claims that 16% of firm partners
are female. 

Thus what affects woman lawyers affects
most firms.   

A 1995 Institute for Continuing Legal
Education article entitled "What Lawyers
Need to Know About Gender Bias in the Legal
Profession" reported findings discovered by
the California Bar, the Employment Law
Center and the Legal Aid Society of San
Francisco.  According to this survey, 85% of
woman lawyers perceive a subtle but perva-
sive gender bias within the legal profession.
Furthermore, almost  two thirds agree that
woman lawyers are not accepted as equals
among their peers.

The findings reported that some sur-
veyed attributed the bias to unconscious
behavior of male lawyers.  And some reported
that, when no one else was present, male
associates trying to prove their points,
engaged in physically threatening behavior.  

The survey also shows that 76 per-
cent of women lawyers reportedly believed
that opposing counsel were biased against
them.  Sixty-four percent reported bias from
clients and 48 percent reported experiencing
bias from superiors.  And 66 percent of those
surveyed indicated they believed they had
fewer opportunities for professional advance-
ment than men.  

More subtle forms of gender discrimination
also seem to be occurring within firms.
Female associates frequently complain that
they do not get the same mentoring as their
male counterparts.  They observe a comfort
level among men that causes them to reach
out and assist younger male associates but
not necessarily the women.  The firm's
woman partners do not seem to be fulfilling
the role of mentor.

Whether this allegation is true or not, these
studies reveal that the majority of woman
lawyers at least perceive gender bias working
to undermine their careers at firms.
Moreover, a firm’s internal gender-discrimina-
tion problems also may be affecting their
interactions with clients.

Laura Mansnerus reported in Working
Woman magazine "[s]omething terrible is
happening in the practice of law…The pro-
fession itself is a big disappointment…if you
can judge what these women have to say
about being a lawyer…"  

In a May article, "Gender Bias in
Mediation" published in the California Labor
& Employment Law Review, authors Laura
Lane and Anne Weills cited a brief summary
of the types of discriminatory behavior that
many women lawyers experience.  These
included: feeling invisible to or ignored by
mediators, paternalistic/patriarchal behavior
by male lawyers and encountering flirtatious
conduct.

Woman associates who practice in litiga-
tion or in other adversarial fields sometimes
express that they are subjected to bullying
tactics by opposing counsel.  When they
seek support from their male supervisors
and co-workers, they are met with surprising
indifference.  This makes doing their jobs a
constant struggle both in and out of the
office.

Again whether these allegations are true
or not, if the majority of woman lawyers feel
this way, firms should be addressing these
issues.  Ignoring them will simply heightens
exposure to lawsuits or, worse, convinces
good female talent to seek a job elsewhere.  

So how can firms handle these real or
perceived affronts or instances of gender
discrimination, so they can achieve gender
diversity in their firms? 

The first step is to be sensitive to the
issue.  Firms can accomplish this by asking
female associates and partners whether
they perceive any gender discrimination.  To
get a true response, anonymity should be
granted.  The outdated view, that if the firm
asks they are begging trouble, really ignores
the wealth of employment cases in which
courts and jurors responded favorably to
employers that undertake precautionary
efforts to prevent discrimination.

Letting female lawyers know that the firm
cares about their feelings or perceptions will
only enhance their relationships with the
firm.  No one likes to be ignored.

Second, be sure to examine what the
women associates are saying with an open
mind.  Insensitivity to the problems can lead
to a dismissive attitude about raised con-
cerns.  Perceiving something you are not
subjected to with regularity is difficult.  So if
you are not in a protected group, you may
be less likely to perceive affronts to woman
lawyers.  
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This does not, however, mean the women lawyers' perceptions are wrong.
Have the firm's diversity committee survey what other firms are doing to address gender

issues.  One way to optimize efforts is to take advantage of the groundwork laid by others in
the legal community.  Larger firms with more exposure often take the lead in these areas and
the lessons they learn may benefit your from.  

Human Resource professional consulting firms and social scientists can make presenta-
tions to sensitize all professional staff to gender issues.

Poll associates to see what makes them value their jobs and career choices.  Women asso-
ciates generally are motivated by different aspects of the job than their male co-workers. 

Law firms must reflect the society around them.  Firms cannot afford to lag so far behind the
times that they lose the ability to attract good female talent.

If your firm has difficulty keeping women associates or has few female partners, ask hon-
est questions, and be prepared to make serious efforts to address gender concerns.  

Copyright 2003 Daily Journal Corporation. Reprinted with permission.
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NAWL is Pleased to Welcome and Thank 
2004-2005 Law Firm Members



Rochelle Browne
355 S. Grand Avenue, 40th Fl
Los Angeles, CA 90071
213/626-8484
CST LND LIT APP
Helen Diamond
484 Cliff Drive #8
Laguna Beach, CA 92651
949/494-1592
ADR BSL
Hon. Isabella H. Grant
1101 Green Street, Apt. 703 
San Francisco, CA 94109
415/474-5350
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Renee Welze Livingston
Livingston Law Firm, PC
1600 S. Main Street,  Ste 380
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Nina Marino
Kaplan Marino
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Virginia S. Mueller
106 L Street
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916/446-3063
PRB FAM 
Ellen A. Pansky
Pansky & Markle
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213/626-7300
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Lauren E. Tate
Tate & Associates
1460 Maria Lane, Suite 310
Walnut Creek, CA 94596
925/ 210-2000
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CONNECTICUT
Rita Provatas
43 Broad Street
New London, CT 06320
860/447-0335
IMM LIT PIL

ALABAMA
Shayana Boyd Davis
Johnston, Barton, Proctor &
Powell
2900 Amsouth Harbert Plaza
1901 6th Avenue North
Birmingham, AL 35203
205/458-9500
LIT BKR PRL
Elizabeth Barry Johnson
Johnston, Barton, Proctor &
Powell
2900 Amsouth/Harbert Plaza
1901 6th Avenue North 
Birmingham, Al 35203
205/214-7247
EEO
Angie Godwin McEwen
Johnston, Barton, Proctor &
Powell
2900 Amsouth/Harbert Plaza
1901 6th Avenue North 
Birmingham, AL 35203
205/458-9400
RES COR  
Anne P. Wheeler
Johnston, Barton, Proctor &
Powell 
2900 Amsouth/Harbert Plaza
1901 6th Avenue North 
Birmingham, AL 35203
205/871-3292
BSL BNK FIN 

ARIZONA
Julie A. Pace
Stinson Morrison Hecker LLP
1850 N. Central Ave #2100
Phoenix, AZ 85004
602/212-8523
EEO OSH LIT

CALIFORNIA
Gloria R. Allred
6300 Wilshire Blvd, Ste. 1500
Los Angeles, CA 90048
213/653-6530
EEO, PIL, FAM

PRACTICE AREA KEY
ACC Accounting
ADO Adoption
ADR Alt. Dispute Resolution
ADV Advertising
ANT Antitrust
APP Appeals
ARB Arbitration
BDR Broker Dealer
BIO Biotechnology
BKR Bankruptcy
BNK Banking
BSL Commercial/Business Lit.
CAS Class Action Suits
CCL Compliance Counseling
CIV Civil Rights
CLT Consultant
CNS Construction
COM Complex Civil Litigation
CON Consumer
COR Corporate
CRM Criminal
CUS Customs
DOM Domestic Violence
EDU Education
EEO Employment & Labor
ELD Elder Law
ELE Election Law
ENG Energy
ENT Entertainment
EPA Environmental
ERISA ERISA
EST Estate Planning
ETH Ethics & Professional 

Responsibility
EXC Executive Compensation
FAM Family
FIN Finance
FRN Franchising
GAM Gaming
GEN Gender & Sex
GOV Government Contracts
GRD Guardianship
HCA Health Care
HOT Hotel & Resort
ILP Intellectual Property
IMM Immigration
INS Insurance
INT International
INV Investment Services
IST Information Tech/Systems
JUV Juvenile Law
LIT Litigation
LND Land Use
LOB Lobby/Gov Affairs
MAR Maritime Law
MEA Media
MED Medical Malpractice
M&A Mergers & Acquisitions
MUN Municipal
NET Internet
NPF Nonprofit
OSH Occupational Safety & Health
PIL Personal Injury
PRB Probate & Administration
PRL Product Liability
RES Real Estate
RSM Risk Management
SEC Securities
SHI Sexual Harassment 
SPT Sports Law
SSN Social Security
STC Security Clearances
TAX Tax
TEL Telecommunications
TOL Tort Litigation
TOX Toxic Tort
TRD Trade
TRN Transportation
T&E Wills, Trusts & Estates
WCC White Collar Crime
WOM Women’s Rights
WOR Worker’s Compensation

The NAWL Networking Directory is a service for NAWL members to provide career and
business networking opportunities within the Association. Inclusion in the directory is an
option available to all members, and is neither a solicitation for clients nor a representa-
tion of specialized practice or skills. Areas of practice concentration are shown for net-
working purposes only. Individuals seeking legal representation should contact a local bar
association lawyer referral service.

N A W L N E T W O R K I N G  D I R E C T O R Y

DISTRICT OF COLUMBIA
Ilona Beth Coleman
Blank Rome LLP
600 New Hampshire Ave,
NW
Suite 1100
Washington, DC 20037
202/772-5915
LIT WCC
Patricia E. Connelly
Trout Richards
1350 Connecticut Ave NW
Washington, DC 20036
202/463-1924
EEO SEC LIT
False Claims Act
Rochelle S. Hall
1701 Pennsylvania
Avenue, NW, Ste. 1045
Washington, DC 20006
202/659-6702
SEC LIT
Katherine J. Henry
Dickstein, Shapiro, Morin
& Oshinsky
2101 L Street NW
Washington, DC 20037
202/775-4758
INS LIT ADR
Denise C. Lane-White
Blank Rome LLP
600 New Hampshire Ave
NW, Watergate, 11th Floor
Washington, DC 20037
202/772-5833
ILP LIT
Marjorie A. O’Connell
O’Connell & Associates
Thomas Circle Loft, 4th
Floor
1339 Green Court, NW
Washington, DC 20005
202/466-8200
TAX FAM
Leslie A. Wheelock
1350 27th Street NW
Washington, DC 20007
202/333-4946
IST TEL NET ILP INT ENT
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N A W L N E T W O R K I N G  D I R E C T O R Y
KENTUCKY
Lee A. Webb
1714 Sheridan Avenue
Louisville, KY 40213
502/568-9100
BSL BKR IMM

LOUISIANA
M. Nan Alessandra
Phelps Dunbar, LLP
365 Canal Street, Suite 20
Canal Place
New Orleans, LA 70130
504/584-9297
EEO CIV  
Joyce M. Dombourian
Lynn Luker & Assoc., LLC
3433 Magazine Street
New Orleans, LA 70115
504/525-5500
TOX COR
Lynn Luker
Lynn Luker & Assoc., LLC
3433 Magazine Street
New Orleans, LA 70115
504/525-5500
EEO EPA LIT CRM PRL

MAINE
Janet C. McCaa
Johnson & McCaa, LLC
1 City Center, 11th Floor
Portland, ME 04101
207/771-5500
EST TAX Business
Planning

MARYLAND
Jo Benson Fogel
5900 Hubbard Dr
Rockville, MD 20852
301/468-2288
FAM EST GRD
Alyson Meiselman
Scurti & Gulling, PA
200 East Lexington St.
Suite 1511 
Baltimore, MD 21202
301/424-9314
APP FAM GEN
Nancy A. Sachitano
Strickler, Sachitano, &
Hatfield P.A.
4550 Montgomery Avenue
Suite 700N
Bethesda, MD  20814
301-657-8805
FAM LIT

Lorelei Heisinger
411 Four Seasons Dr
Waterloo, IA 50701
319/833-0649
LOB, GOV, LEGISLATIVE

INDIANA
Tina M. Bengs
Hoeppner Wagner & Evans
103 East Lincolnway
Valparaiso, IN 46383
219/464-4961
EEO
Elizabeth A. Douglas
Hoeppner Wagner & Evans
103 East Lincolnway
Valparaiso, IN 46383
219/464-4961
EEO ERISA
Cintra D.B. Geairn
Hoeppner Wagner & Evans
103 East Lincolnway
Valparaiso, IN 46383 
219/464-4961
EEO ERISA
Lauren K. Kroeger
Hoeppner Wagner & Evans
103 East Lincolnway
Valparaiso, IN 46383
219/464-4961
EEO 
Melanie D. Margolin
Locke Reynolds
201 North Illinois Street
Suite 201
Indianapolis, IN 46244
317/237-3800
BSL
Andrielle Metzel
Dann Pecar Newman &
Kleiman
One American Square
Ste. 2300
Indianapolis, IN 46282
317/632-3232
LIT EPA RES
William F. Satterlee, III
Hoeppner Wagner & Evans
103 East Lincolnway
Valparaiso, IN 46383
219/464-4961
EEO LIT EDU Mediation

Jill A. Pryor
Bondurant Mixson & Elmore
1201 W Peachtree Street
Ste 3900
Atlanta, GA 30309
404/881-4131
BSL APP

ILLINOIS
Patricia A. Collins
Asher Gittler, ET AL
200 W Jackson Blvd
Ste. 1900
Chicago, IL 60606
312/263-1500
EEO
Claudia Gallo
Jenner & Block LLP
One IBM Plaza
Chicago, IL 60611
312/923-2647
LIT FAM
William J. Harte
William Harte, LTD
111  Washington St.
Chicago, IL 60602
312/726-5015
APP, LIT, DIVORCE
Kendra Johnson Panek
Schiff Hardin & Waite
6600 Sears Tower
Chicago, IL 60606
312/258-5806
BSL
Stephanie A. Scharf
Jenner & Block
One IBM Plaza
Chicago, IL 60611
312/923-2884
PRL LIT INS CCL
Debra L. Suchor
Associate General Counsel
525 W. Van Buren, 13th Floor
Chicago, IL 60607
312/648-7714
COR INS CONTRACTS

IOWA
Roxanne Barton Conlin
Roxanne Conlin & Associates
319 - 7th Street, Ste 600
Des Moines, IA 50309
515/282-3333
PIL EEO MED 

FLORIDA
Victoria A. Calebrese
Lewis Kapner, PA
250 Australian Ave S
West Palm Beach, FL 33401
561/655-3000
FAM
Charlotte H. Danciu
370 W Camino Gardens Blvd
Suite 210
Boca Raton, FL 33432
561/393-5445
ADO FAM  Surrogacy
Ava Doppelt
PO Box 3791
Orlando, FL 32802
407/841-2330
ILP
Jane Kreusler-Walsh
501 S Flagler Dr, Ste 503
West Palm Beach, FL 33401
407/820-8702
APP
Rebecca J. Mercier-Vargas
501 S. Flagler Dr, Ste 503
West Palm Beach, FL 33401
407/820-8702
APP
Sonya L. Salkin
Malnik & Salkin
1776 N Pine Island Rd
Ste 216
Plantation, FL 33322
954/423-4469
Eileen L. Tilghman
201 S. Biscayne Blvd
Ste 2400
Miami, FL 33157
305/358-5171
BSL

GEORGIA
Beryl B. Farris
P.O. Box 451129
Atlanta, GA 31145
404/659-4488
IMM
Dorothy Yates  Kirkley
999 Peachtree St, Ste 1640
Atlanta, GA 30309
404/892-8781
BSL WCC APP
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Tracey E. Skinner
2 North Charles Street, Ste
500
Baltimore, MD 21201
410/752-2052
RES BSL COR HOT Title

MASSACHUSETTS
Faith F Driscoll
14 Carlisle Rd
Dedham, MA 02026
781/326-6645
Susan E. Maloney
12 Robeson St
New Bedford, MA 02740
508/789-0724
IMM FAM ILP ARB

MICHIGAN
Nina Dodge Abrams
30300 Northwestern Hwy.
Ste. 112
Farmington Hills, MI 48334
810/932-3540
FAM PRB  
Elizabeth K. Bransdorfer
Mika Meyers Beckett &
Jones
900 Monroe Ave NW
Grand Rapids, MI 49503
616/459-3200
COM LIT FAM RES
Margaret A. Costello
Dykema Gossett, PLLC
400 Renaissance Center
Detroit, MI 48243
313/568-5306
LIT INT
Jennifer L. Jordan
Miller Johnson Snell &
Cummiskey
PO Box 306
Grand Rapids, MI 49501
616/831-1778
EEO
Jaclyn Shoshana Levine
Miller, Canfield, Paddock &
Stone, PLC
One Michigan Avenue
Ste. 900
Lansing, MI 48933
517/483-4904
LIT EPA Regulatory 

N A W L N E T W O R K I N G  D I R E C T O R Y
MISSOURI
Annette P. Heller
14323 S. Outer Forty
Ste. 512S
Town & Country, MO 63017
314/647-1200
ILP

MISSISSIPPI
Clare S. Hornsby
PO Box 548
Biloxi, MS 39533
601/374-5566
FAM EST ADO GRD
Kristina M. Johnson
Watkins Ludlam Winter &
Stennis, PA
PO Box 427
Jackson, MS 39205
601/949-4785
BSL BKR

NORTH CAROLINA
Susan J. Giamportone
Womble Carlyle Sandridge 
& Rice
P.O. Box 13069
Research Triangle Park, NC
27709
919/484-2300
TOL HCA

NEBRASKA
Susan Ann Koenig
Law Offices of Susan Ann
Koenig
1266 S. 13th St
Omaha, NE 68108-3502
402/346-1132
FAM EST PRB GEN

NEW JERSEY
Geralyn G. Humphrey
Orloff Lowenbach, ET AL
101 Eisenhower Pkwy
Roseland, NJ 07068
973/622-6200
COR M&A
Karen A. McGuinness
Brown & Connery, LLP
6 North Broad Street
Woodbury, NJ 08096
609/854-8900
LIT, INS, HCA

NEW MEXICO
Gwenellen P. Janov
Janov Law Offices, PC
901 Rio Grande Blvd. NW
Suite F-144 
Albuquerque, NM 87104
505/842-8302
LIT PRB Indian Law  

NEW YORK
Leona Beane
11 Park Place, Suite 1100
New York, NY 10007
212/608-0919
ARB GRD T&E ADR PRB
Martha E. Gifford
Proskauer Rose, LLP
1585 Broadway, 18th Floor
New York, NY 10036
212/969-3000
ANT CRM LIT M&A
Gloria S. Neuwirth
Davidson Dawson & Clark
330 Madison Ave, 35th Floor
New York, NY 10017
212/557-7700
TAX EST PRB T&E NPF
Alice Spitz
104 West 40th Street
New York, NY 10018
212/869-3200
INS

OHIO
Mary Jo Cusack
5655 N. High Street, Ste 200
Worthington, OH 43085
614/880-0888
PRB FAM EST
Beatrice K. Sowald
400 S Fifth Street, Ste 101
Columbus, OH 43215
614/464-1877
FAM PRB  
Elizabeth M. Stanton
Chester Willcox & Saxbe LLP
65 E. State Street, Ste 1000
Columbus, OH 43215
614/334-6189
EEO EDU M&A Annexation  

OREGON 
Amy Carlton
Williams, Kastner & Gibbs
PLLC
888 SW Fifth Avenu, Ste 1150
Portland, OR 97204
503/228-7967
COR FIN 

PENNSYLVANIA
Doris J. Dabrowski
1500 Walnut St., Ste 900
Philadelphia, PA 19102
215/790-1115
FAM HCA INS LIT ERISA
APP CIV CNS EEO Gov
Pensions

RHODE ISLAND
Kimberly A. Simpson
Vetter & White
20 Washington Place
Providence, RI 02903
401/421-3060
LIT PRL BSL Com Products 

SOUTH CAROLINA
Natalie Bluestein
One Carriage Lane Building
D
Charleston, SC 29407
843/769-0311
FAM   
Andrea Cornelison
Nelson Mullins Riley &
Scarborough
1330 Lady
Columbia, SC 29201
803/255-9309
PRL BSL
Karen A. Crawford
Nelson Mullins Riley &
Scarborough
PO Box 11070
Columbia, SC 29211
803/733-9442
EPA LIT
Jane Nussbaum Douglas
Bluestein & Douglas
One Carriage Lane Bld D
Charleston, SC 29407
843/769-0311
FAM   
Kathleen McMaho
Harleston 
909 Tall Pine Road
Mt. Pleasant, SC 29464
843/971-9453
ILP
Zoe Sanders Nettles
Nelson Mullins Riley &
Scarborough
PO Box 11070
Columbia, SC 29211
803/376-9513
CAS LIT CRM
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N A W L N E T W O R K I N G  D I R E C T O R Y
Nancy Doherty Sadler
Griffith, Sadler & Sharp, PA
PO Drawer 570
Beaufort, SC 29901
843/ 521-4242
LIT
Mary E. Sharp
Griffith Sadler & Sharp, PA
PO Drawer 570
Beaufort, SC 29901
843/521-4242
LIT PIL ETH TOL
Elizabeth A. Shuffler
Nelson Mullins Riley &
Scarborough
PO Box 11070
Columbia, SC 29211
803/255-9454
BSL FRN  
Nina N. Smith
Smith, Ellis & Stuckey, PA
1422 Laurel Street
Columbia, SC 29201
803/933-9800
BSL SEC ETH

TEXAS
Sharla Frost
Powers & Frost
2400 One Houston Center
1221 McKinney Street
Houston, TX 77010
713/767-1555
Dawn S. Richter
Winstead, Sechrest & Minick
910 Travis Street
2400 Bank One Center
Houston, TX 77002
713/ 650-2680
ENG COR INS FIN

VIRGINIA
Deborah Schwager Froling
Hirschler Fleischer
701 East Byrd Street
Richmond, VA 23219
804/771-9514
COR SEC
William Thomas Welch
Barton Mountain & Tolle
1320 Old Chain Bridge Road
McLean, VA 22101
703/448-1810

WASHINGTON
Sheena Aeibig
Williams Kastner & Gibbs 
601 Union Street, Ste 4100
Seattle, WA 98101
206/628-6600
BKR   
Hon. Anne L. Ellington
Washington Court Of
Appeals
600 University Street
Seattle, WA 98101
206/464-6046
Amy Thompson Forbis
Williams, Kastner & Gibbs
Pllc
601 Union Street, Suite 4100
Seattle, WA 98101
206/628-6600
LIT HCA
Helen Johansen
Benjamin & Johansen
720 Third Street, #1400
Seattle, WA 98104
206/622-1365
MED PRB  
Teena Killian
Williams, Kastner & Gibbs,
PLC
601 Union Street, Ste 4100
Seattle, WA 98101
206/628-6600
INS  
Susan Lehr
Williams, Kastner & Gibbs,
PLC
601 Union Street
Suite 4100 Suite 4100
Seattle, WA 98101
206/628-6600
COR FIN
Mary Spillane
Williams Kastner & Gibbs,
PLC
601 Union Street, Ste 4100
Seattle, WA 98101
206/628-6600
APP LIT HCA
Kristina Udall
Williams Kastner & Gibbs,
PLC
601 Union Street, Ste 4100
Seattle, WA 98101
206/628-6600
ELD EST

Sheryl Willert
Williams Kastner & Gibbs,
PLC
601 Union Street
Suite 4100 Suite 4100
Seattle, WA 98101
206/628-6600
ADR CIV EEO LIT

WISCONSIN
Kristin M. Watson
Hendricks Knudson Gee, Et
Al
1507 Tower Ave, Ste 312
Superior, WI 54880
EDU EST PRB INS

INTERNATIONAL
Leslie Gene Agams
14 Azoro Osuji Street
Federal Housing Estate
Owerri, Imo 
234 (803) 332 84 32
ENV FAM WOM

India
Versha Sharma
8/143 Arya Nagar
Kanpur 201 001
INDIA
91/512/290532
INT

Canada
Lori Duffy
Weir & Foulds
130 King St W, Ste 1600
Toronto, Ont M5x 1j5
CANADA
416/947-5009
RES T&E  
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Join NAWL
By joining NAWL, you join women throughout the United States and overseas to
advocate for women in the legal profession and women’s rights. We boast a history
of more than 100 years of action on behalf of women lawyers. We want you to meet
women like you, who are proud to be engaged in the practice of law and wish to work
together for the progress of women in the law. 

Benefits of Membership

Networking opportunities with attorneys across the United States
Opportunities to serve in leadership roles in a national organization
A voice on national and international issues affecting women
Annual Subscription to the Women Lawyers Journal
Invitations to events, conferences, and other programs 
A copy of the National Directory of Women-Owned Law Firms & Women 
Lawyers

And Much More!

For a NAWL Membership Application and information about upcoming events,
visit our website www.nawl.org or contact NAWL at (312) 988-6186 or
parkm@nawl.org. 


