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All those in ministry are “to be responsible for a quality of life and 

relationship that commends the gospel to all persons and that communicates 

its joy and justice.” Book of Order, Part II of the PC(USA) Constitution) G-2.0504 (2019-

2021). 

 

INTRODUCTION 

The Presbytery of Eastern Virginia (PEVA) recognizes that sexual misconduct by the 

Presbyterian Church’s trusted leaders can have devastating consequences for a victim and his or 

her family, for the Church community at large, and for all individuals involved.  

Scripture and our faith in Jesus Christ call us to standards of responsible conduct in all of life, 

including sexual behavior. Sexual misconduct is a behavior that represents unjust use of power 

by persons in positions of responsibility and leadership, exploiting persons who are vulnerable 

by virtue of the inherent trust that resides in authoritative positions in the church.  

In an effort to prevent and remediate sexual misconduct within the church, PEVA adopts this 

Statement of Policy Regarding Sexual Misconduct by its trusted leaders.  

POLICY STATEMENT 

It is the policy of the Presbytery of Eastern Virginia, Presbyterian Church (USA) (Presbytery) 

that all Ministers of Word and Sacrament, Commissioned Pastors, Certified Christian Educators, 

presbytery officers, staff, and volunteers of the Presbytery are to maintain the strongest sense of 

integrity, safety, nurturing, and care with others. 

Sexual misconduct is never permissible. It is a violation of the principles set forth in 

Scripture as well as of ministerial, pastoral, employment, and professional relationships. 

Sexual misconduct by Ministers of Word and Sacrament and Commissioned Pastors (CPs), 

Certified Christian Educators (CCEs), and other presbytery staff and representatives 

violates the ordination vows, the Constitution, and the Standards of Ethical Conduct of the 

Presbyterian Church (USA). 

PEVA shall: 

• Treat all allegations of sexual misconduct seriously; 

• Educate Ministers of Word and Sacrament, Commissioned Pastors, and trusted leaders of 

the Church community, as appropriate, about the issue of sexual misconduct, and shall set 

in place reasonable training and annual verification of awareness relating to this subject 

for those serving in these roles; and 

• Cooperate fully with applicable civil authority, subject to the Book of Order and in 

accordance with the Church’s constitutionally protected rights. 
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SCOPE OF POLICY 

This sexual misconduct policy of the presbytery applies to all Ministers of Word and 

Sacrament who are members of the Presbytery, ministers from other denominations 

serving in positions in the Presbytery, ruling elder(s) commissioned by the presbytery to a 

particular service (CPs), Certified Christian Educators (CCEs), presbytery staff, ongoing 

volunteers serving at the request of the presbytery, and ministerial inquirers and 

candidates, all of whom are hereafter referred to as “presbytery representatives.”  Others 

who serve the presbytery, paid and volunteer, are expected to observe these standards even 

though they are usually under the jurisdiction of the session of a particular member church.  

This policy only applies to those situations in which the Presbytery has jurisdiction over at least 

one of the individuals involved in allegations of sexual misconduct as defined herein. For 

example, this policy does not apply to allegations of sexual misconduct involving only the ruling 

elders, members, employees, volunteers, or visitors of a church. While such situations may be 

governed by the Church Discipline in the Book of Order and/or by the sexual misconduct 

policies approved at the time by the Session of the church in question, they do not fall under the 

jurisdiction of the Presbytery.  

Inquirers and candidates continue to be active members of his or her congregation and are 

“subject to the concern and discipline of the session. However, during the time the individual is 

enrolled as an inquirer or candidate, the session shall report to the presbytery any matters of 

sexual misconduct. In matters relating to preparation for ministry, the individual is subject to the 

oversight of the presbytery within the context of their covenant relationship.” (G-2.0605) 

Therefore, individuals subject to this policy shall: 

• Exercise responsible sexual behavior and maintain the integrity of employment and 

professional relations at all times; 

• Not engage in sexual misconduct as defined in this policy; 

• Deal with allegations of sexual misconduct with seriousness; 

• Report accusations or instances of sexual misconduct to the appropriate presbytery 

officials and other ecclesiastical and civil legal authorities in accordance with the 

Commonwealth of Virginia and Book of Order requirements; 

• Respect the rights and reputations of those involved and hold information received in 

strict confidence to the greatest extent possible in light of the need to report to 

ecclesiastical and civil authorities and the possible involvement of an investigating 

committee and the Commission on Ministry (COM); 

• In keeping with the Church Discipline, applicable law and tradition, respect the accused’s 

presumption of innocence; 

• Comply with all applicable civil law; 

• Be guided by PCUSA’s “Standards of Ethical Conduct” (1998). 

While this policy is specifically for those who are under the jurisdiction of the presbytery, 

sessions are required by the Book of Order to adopt and implement sexual misconduct and 
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child protection policies that apply to persons and activities within their congregations (G-

3.0106). 

This Presbytery sexual misconduct policy stands alongside the Presbytery’s Child, Youth and 

Vulnerable Adult Protection Policy. 

DEFINITIONS OF SEXUAL MISCONDUCT 

Sexual misconduct in the ministerial relationship is an abuse of authority and power, breaching 

Christian ethical principles by misusing a trust relationship to gain advantage over another for 

personal gratification in an exploitative and unjust manner.  

Sexual misconduct is the comprehensive term used in this policy to encompass all forms of 

sexual abuse that occurs whenever a person in a position of trust engages, with or without 

consent, in a sexual act or sexual contact with another person to whom s/he owes a professional 

and pastoral responsibility. Such abuse shall include, but not be limited to, the categories 

described below.  

Categories of sexual misconduct are described below. 

Sexual Abuse:  In the Book of Order, sexual abuse is defined as “any offense involving 

sexual conduct in relation to (1) any person under the age of eighteen years or anyone 

over the age of eighteen years without the mental capacity to consent; or (2) any person 

when the conduct includes force, threat, coercion, intimidation, or misuse of ordered 

ministry or position” (D‐10.0401c).  

 

Any sexual act or contact where there is a professional relationship, including consensual 

physical relationships and when an inherent imbalance of power undermines consent is 

considered sexual abuse.  

 

Sexual Harassment: A form of sex discrimination that includes, but is not limited to:   

• unwelcome sexual advances 

• requests for sexual favors 

• offensive, obscene, or suggestive language or behavior 

• other verbal, visual, or physical conduct of a sexual nature.   

Such behavior constitutes sexual harassment when: 

• this conduct explicitly or implicitly affects an individual's employment or 

participation 

• creates an intimidating, hostile, or offensive work or participatory environment.   

The victim does not have to be of the opposite sex.  The harasser can be the victim's 

supervisor, an agent of the employer, a supervisor in another area, a co-worker, or a non-

employee. The victim does not have to be the person harassed but could be anyone 

affected by the offensive conduct. Unlawful sexual harassment may occur without 

economic injury to or discharge of the victim. 
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Child Sexual Abuse:  Any sexual contact or sexual interaction between an adult and 

child, minor or adult without the mental capacity to consent. The interaction may be only 

verbal or visual and may or may not involve physical contact. See also PEVA’s 

Child/Youth/Vulnerable Adult Protection Policy for additional definitions and 

information. 

Definitions of other terms in this policy may be found in Appendix A. 

MANDATORY REPORTING  

In implementing this policy, the Presbytery shall adhere to the requirements of the Code of 

Virginia and the PCUSA Book of Order G-4.03 as amended at the time of the alleged incident. 

Sexual abuse of a child or an adult lacking mental capacity/vulnerable adult is a criminal action. 

As such, regardless of what other action may be taken within this policy or Book of Order, such 

sexual abuse shall (1) be reported to the local department of social services with jurisdictional 

authority in which the child/vulnerable adult resides or abuse occurred and (2) shall be reported 

to the law enforcement agency with jurisdictional authority.   

Ministers of the Word and Sacrament, ruling elders, deacons, Certified Christian 

Educators, are mandated reporters in the Commonwealth of Virginia and the 

PC(U.S.A.) Book of Order (G-4.0302). 

Mandated reporters shall report to ecclesiastical and civil legal authorities knowledge of 

harm, or the risk of harm, related to physical abuse, neglect, and/or sexual molestation or 

abuse of a minor or an adult who lacks the mental capacity when (1) such information is 

gained outside of a confidential communication as defined in G-4.0302; (2) she or he is 

not bound by an obligation of privileged communication under law, or (3) she or he 

reasonably believes that there is risk of future physical harm or abuse (G-4.0302).  

In all cases of sexual misconduct in which civil authorities become involved, the Presbytery of 

Eastern Virginia shall cooperate with such authorities without conceding any abrogation of 

ecclesiastical privilege or rights to independent due process and administrative/disciplinary 

action under the Book of Order. 

PREVENTION 

AWARENESS / TRAINING / BACKGROUND CHECKS 

Scripture calls us to lead a life worthy of the calling to which we have been called. We take this 

calling seriously therefore, in seeking to prevent sexual misconduct from occurring, the 

presbytery places emphasis on educating presbytery representatives concerning appropriate 

ethical conduct and boundary awareness.  

 

 SEXUAL MISCONDUCT POLICY ACKNOWLEDGEMENT 
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All incoming and current minister members, commissioned pastors (CPs), certified 

Christian educators (CCEs), and presbytery staff enrolled or employed by the Presbytery 

shall read this policy and sign a document stating that they have read and understood this 

policy. The Stated Clerk shall keep the original signed document in the person’s 

personnel file. 

In October of each year, the Presbytery shall include a copy of this policy in the materials 

distributed for the Presbytery meeting. A signed copy of the acknowledgement page shall 

be returned to the Stated Clerk of the Presbytery by December 15. 

The Stated Clerk will report to the Commission on Ministry (COM) annually on receipt 

of acknowledgements from all ministers, CCEs, and CPs.  

  

BOUNDARY TRAINING  

All incoming ministers, CPs, CCEs and presbytery staff shall complete a course on 

maintaining appropriate boundaries, including abuse prevention, (whether offered online 

by SafeGatherings.com or other training approved by COM) prior to serving a 

congregation/position within the bounds of the Presbytery. When a new member starts 

mid-year, they must also go through training during the next cycle of training beginning 

October 15 and concluding December 15.  

All current minister members, CPs, and CCEs enrolled by the Presbytery and presbytery 

staff shall complete a course on maintaining appropriate boundaries, including abuse 

prevention, (whether offered online by SafeGatherings.com or other training approved by 

COM) by December 15, 2023, and annually thereafter between October 15 and 

December 15.  

The Stated Clerk will report to the Commission on Ministry (COM) annually on 

completion of boundary training by all ministers, CPs, and CCEs. COM shall take follow 

up action for a final reminder to ministers, CCEs, and CPs before notifying Sessions of 

noncompliance. The Stated Clerk shall notify the General Presbyter/head of staff 

regarding completion by presbytery staff. 

NOTE: To ensure participation, COM will not attest or re-attest to good standing for 

ministers seeking a new call, CPs will not be commissioned, nor will qualified 

candidates/inquirers be allowed to serve congregations. 

Safe Gatherings 

The Presbytery has an established account with the training website Safe Gatherings.com 

which offers a Clergy Ethics Course. The Stated Clerk of the Presbytery will provide all 

Presbytery staff, current and incoming ministers, CCEs, and CPs with the website link 

that will allow the presbyters to take boundary training, which will be reported to the 

COM. For pastoral leaders beginning a new call or covenant relationship, the 

congregation shall pay the course fee (approximately $29.00). Pastoral leaders/staff 

already in a position may use their professional expenses. 
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Thereafter, such persons shall complete refresher training every thirty-six months, using 

Safe Gatherings or other course/curriculum approved by COM. Book of Order, G-

3.0106). 

The COM may, from time to time, offer in-person or virtual training opportunities to 

fulfill this requirement or select another preferred online training provider.  

Retired ministers, CCEs, and CPs who are no longer preaching or serving in an official 

capacity may apply to COM to be exempt from these education requirements. 

 

PROFESSIONAL BACKGROUND CHECKS 
 

 

All ministers of Word and Sacrament, Commissioned Pastors (CP), Certified Christian 

Educators (CCE), and PEVA staff will be subject to a background check which includes 

a national criminal history investigation, the Sex Offender Registry, Motor Vehicle 

Record, and credit check. Ministers of other denominations seeking to serve in a 

congregation of PEVA must undergo the same background investigation as members of 

the presbytery. The Presbytery will conduct all checks before a call is issued or 

employment begins.  

 

PEVA will cover the costs of the professional background checks for all incoming 

ministers, CPs, CCEs, and staff directly employed by the Presbytery. 

 

Current minister members of PEVA, CPs, and CCEs shall have a professional 

background check conducted prior to approval by the Commission on Ministry for a new 

call or temporary pastoral relationship with a congregation or PEVA ministry, unless they 

have had a background check within the previous five years. The cost of the background 

check shall be borne by the congregation, PEVA ministry or responsible organization.  

 

The Stated Clerk of the Presbytery shall obtain a signed release form from the individual 

and arrange for the background check to be conducted. The Stated Clerk will report the 

results to the COM Moderator, the General Presbyter, and the individual being reviewed. 

 

• If the background check reveals no criminal record, driving or credit concerns, 

then no further action will be necessary. 

• If there is a negative result from the background check then the General Presbyter, 

or designee, shall contact the individual to discuss the matter and will provide 

written notice of a potential adverse result to the individual under the Fair Credit 

Reporting Act. 

• If the background check reveals a criminal record, then the General Presbyter and 

COM Moderator shall consult with PEVA’s legal counsel to consider the nature 

of the conviction, the time that has passed, and the job responsibilities to 
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determine on those facts whether the individual is an appropriate candidate for 

membership and/or a particular position in the Presbytery. 

• If in consultation with legal counsel it is determined that the process may move 

forward the COM Moderator and General Presbyter shall inform the individual 

and the pastor nominating committee, search committee or session as appropriate. 

• If there are sufficient questions/concerns regarding the ability of the individual to 

serve, then the COM Moderator and General Presbyter may ask up to three 

additional members of COM to help discern whether to inform the individual and 

the pastor nominating committee, search committee, or session which requested 

the background check that the process may not move forward. 

• If the background check for a current minister member of the presbytery, ruling 

elder or certified Christian educator reveals a criminal record, the General 

Presbyter and COM Moderator, following consultation with legal counsel, shall 

determine whether any pastoral or disciplinary response is needed and may refer 

the matter as appropriate to the COM, the Session, or to an investigating 

committee and will provide written notice of a potential adverse result to the 

individual under the Fair Credit Reporting Act. 

• If a decision is made that the individual will either not be offered employment, or 

will be separated or disciplined, notice of the adverse action will be given to the 

individual under the Fair Credit Reporting Act. 

 

REPORTING 

REPORTING AND PROCESSING ALLEGATIONS OF SEXUAL MISCONDUCT 

The submission of an allegation of sexual misconduct triggers various responses within the 

presbytery’s disciplinary structure. These responses include the initiation of both a judicial 

process and a pastoral care process.  

 

The judicial process is initiated by the Stated Clerk according to the Book of Order. The 

pastoral process is initiated by the presbytery executive staff. The responsibilities, structures, 

and procedures for responding to allegations of sexual misconduct are mandated, in part, by the 

Book of Order. Particularly, the roles of COM, the Investigating Committee (IC) and the 

Permanent Judicial Commission (PJC) are outlined in G-3.0307, D-3, and in D-7 through D-10. 

 

Initiating the Judicial and Pastoral Processes  

 

The judicial and pastoral processes begin with a written statement to the Stated Clerk of the 

presbytery. 

Sexual acts involving minors (under age 18), allegations of rape, sexual assault or other 

misconduct that violates criminal law shall be immediately reported to the civil authorities and to 

the Stated Clerk. According to the PCUSA Book of Order, there is no statute of limitations for 

sexual abuse allegations (D-10.0401b). 
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In accordance with the Book of Order, the Stated Clerk begins the judicial response by 

appointing an Investigating Committee (IC) (see the Book of Order D-7.05) after receipt of a 

written statement alleging sexual misconduct.  

 

If an accuser is unable or chooses not to submit a written allegation, the Stated Clerk shall notify 

the General Presbyter who will direct the Response Coordinator (see below) to offer pastoral 

support.  

 

The Stated Clerk shall inform the General Presbyter when an allegation has been filed. The 

General Presbyter shall notify Response Coordinator that an allegation has been filed in order 

that the pastoral care process may be initiated.  

 

A Response Coordinator (RC) is appointed by COM and is ordinarily a member of COM. 

The RC maintains and trains a pool of Presbyterians in good standing, both clergy and 

lay. From this pool, a team for the judicial and pastoral care processes related to a 

complaint of a sexual misconduct may be drawn. Members of this pool are required to 

have completed the Safe Gatherings or equivalent training.  

A Pastoral Response Team (PRT) is the body of Presbyterians selected to oversee 

pastoral care for alleged victims, offenders, and affected families and congregations. The 

PRT shall consist of members with aggregate expertise, as far as possible, in the 

following areas:  

• The dynamics of sexual abuse  

• Psychological counseling  

• Child advocacy  

• Legal  

• Conflict management  

• Insurance  

• Personnel management  

• Pastoral practices  

• Church governance and policies  

• Public relations 

 

If the Stated Clerk or General Presbyter determines that the allegation is or may be subject to 

civil or criminal litigation, they shall consult legal counsel for the presbytery.  

 

If an individual wishes to make an allegation of sexual misconduct on the part of the Stated 

Clerk, it should be submitted in writing to the Stated Clerk of the Synod of the MidAtlantic 

(clerk@synatlantic.org, phone 804-342-0016) and the General Presbyter and Moderator of 

Presbytery shall be notified. In such cases, the General Presbyter (or his or her designee) would 

then assume all duties otherwise assigned to the Stated Clerk in this policy.  

If an allegation is made against the General Presbyter, the Stated Clerk shall contact the Stated 

Clerk of the Synod of the MidAtlantic (clerk@synatlantic.org), phone 804-342-0016) for 

direction, and will notify the Moderator of Presbytery and Moderator of COM.  

mailto:clerk@synatlantic.org
mailto:clerk@synatlantic.org


1/13/2026 10 

 

Concerns about the provision of any service related to a complaint should be directed to the 

Stated Clerk. The Stated Clerk will notify the appropriate person, committee or team moderator, 

and the General Presbyter, of all concerns received so that they may make good faith efforts to 

address all concerns quickly and sensitively.  

 

All inquiries from the media regarding any alleged incident of sexual misconduct shall be 

referred to the General Presbyter, who shall confer with the Stated Clerk and legal counsel for 

the presbytery prior to responding to the media. 

The Judicial Process  

The Investigating Committee (IC) will be instructed in the judicial process by the 

Stated Clerk, and any members of an IC who have not had recent sexual misconduct 

training will be required to do so.  

Any IC shall have at least two members present when meeting with an alleged victim, 

accused, accuser, or witness. Such meetings should include at least one person who is 

of the same gender as the person being interviewed.  

Administrative Leave (with or without pay for the accused) shall be administered in 

accordance with the Book of Order in effect at the time the initial allegation is made. 

The General Presbyter and COM Moderator shall be notified if a Minister of Word 

and Sacrament or Commissioned Pastor is placed on Administrative Leave.  

The accuser, those alleged to be harmed, and the accused each have rights in the 

judicial process as outlined in (D-7.1001, D-7.1002, and D-7.1003).  

The accused and the accuser each has the right to an advocate as described in D-

7.0802. 

The accused has the right to be represented by counsel. Counsel need not be a paid 

representative or an attorney; counsel shall be a member of the Presbyterian Church 

(U.S.A.) (D-7.0801 and D-7.1003c). 

The person accused or the accuser may petition the Permanent Judicial Commission 

(PJC) to review the procedures of the IC.  

The Stated Clerk shall treat the names of the accuser(s), the accused and person(s) 

alleged to have been harmed with strict confidentiality, in accordance with the 

procedures of Church Discipline.  

When a determination of guilt has been made by the PJC, the Stated Clerk shall report 

the decision and any censure to the presbytery as outlined in D-9.0102. When a 

pastoral relationship is dissolved as the result of a finding of guilt, the calling 
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organization shall not be required to provide severance beyond the date of 

dissolution.  

If a Minister of the Word and Sacrament renounces jurisdiction, remuneration or 

severance shall not be given past the effective date of renunciation.  

If censure or a guilty verdict precipitates the retirement of the minister, the status of 

“Honorably Retired” shall not be conferred.  

Any records and files, regardless of medium, pertaining to an allegation, 

investigation, trial, or settlement discussion, shall be kept confidential. Records of all 

investigations will not be sealed but will be available only at the discretion of the 

Stated Clerk in consultation with the General Presbyter. At the conclusion of the case, 

all related records and files shall be delivered to the Stated Clerk. No committee or its 

members shall keep copies of related documents. 

The Pastoral Process  

The pastoral care response is carried out by a Pastoral Response Team (PRT). The PRT 

will work in parallel with the judicial process. The PRT will not investigate an allegation 

or in any way usurp the roles of presbytery officials or committees. It will begin its work 

upon the reception of a written or oral request by the General Presbyter. 

The work of the PRT will be pastoral in nature and its responsibilities include:  

• Coordinating a process of care that addresses the specific needs of the 

accuser(s), the accused, those alleged to have been harmed, their families, and any 

affected congregation throughout the judicial process.  

• Providing pastoral support for any who have made verbal allegations, as 

appropriate. 

• Reporting to the General Presbyter the status, any extenuating issues that arise, 

and conclusion of coordinated care surrounding each incident or response.  

Restoration 

In the PCUSA Church Discipline states that a person under censure of removal from ordered 

ministry or membership may apply for restoration by writing to the Stated Clerk of the council 

which imposed the censure. (D-9.0105 h, i; D-9.02) 

When the Stated Clerk of PEVA receives a request for restoration, the General Presbyter and 

Moderator of the Commission on Ministry shall be notified, and they shall appoint a Restoration 

Committee (RC) of three to five people to consider the request and make a recommendation. The 

members of the RC, when possible, shall include persons who were involved in the judicial and 

pastoral care processes of a case.  
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Among considerations toward restoration, the RC should take into account the following: 

• Unequivocal acknowledgement of responsibility for harm done; 

• Conveyance of written apology to the person(s) harmed; 

• Genuine remorse and repentance demonstrated by a fundamental change in behavior and 

understanding; 

• Satisfactory completion of any supervised rehabilitation or other conditions imposed at 

the time of censure; 

• Certificate of completion of boundary training within the previous year; 

• Psychological assessment of the individual’s readiness to return to office. 

The RC shall consider as fundamental to the decision to recommend restoration a reasonable 

confidence that this person will not again violate the boundaries of a ministerial relationship 

through sexual misconduct. 

 

 

RECOMMENDATIONS, DEFINITIONS, AND FORMS  

This PEVA policy shall be distributed to all churches in the presbytery. It is recommended that 

all churches within the presbytery incorporate a presentation of PEVA’s policy on sexual 

misconduct into their volunteer training program and so note in their Session Minutes, of the 

appropriate month(s), that such training has been conducted. 

ALTHOUGH THS POLICY APPLIES ONLY TO THE PRESBYTERY, THE PRESBYTERY 

REMINDS SESSIONS THAT EACH CONGREGATION SHALL DEVELOP AND 

IMPLEMENT A SIMILAR POLICY. 

The writing team acknowledges that this document benefits greatly from review of other 

presbyteries’ policies. We found insights, particular wording, and sometimes whole sections to 

adapt from the work of the presbyteries of Charlotte, Chicago, Coastal Carolina, Elizabeth, the 

James, and Shenandoah 
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APPENDIX A 

DEFINITIONS 

The following is a comprehensive list of definitions of terms and their intended use in this 

policy. For the purpose of this policy: 

Accused: the term used to represent the person against whom a claim of sexual 

misconduct is made. 

Accuser:  the term used to represent the person claiming knowledge of sexual 

misconduct by a person covered by this policy. The accuser may or may not have been 

the victim of the alleged sexual misconduct. 

Advocate: a person chosen by the accused, the accuser, or the alleged victim to 

accompany him/her at any/all stages of this process; holds confidences but is not legal 

counsel. When requested by the party for whom she or he is advocate, the advocate may 

accompany that person to meetings of Presbytery entities when that party is testifying. 

 

Child: the term used to represent a person between the ages of 0–11. See PEVA’s 

Child/Youth/Vulnerable Adult Protection Policy. 

Child/Youth Worker: the term used to represent any person, volunteer, paid staff, or 

contractor, who participates at any level at Presbytery sponsored events or activities 

involving children and/or youth, whether on the property of any church of the Presbytery 

or at some other location. 

Child/Youth Abuse: Any act or failure to act that results in the physical, sexual, 

psychological, or emotional mistreatment, neglect, or exploitation of a child or youth. 

Confidentiality: the assurance of and respect for the privacy, reputation and records 

required on the part of all those dealing with any allegation of sexual misconduct. Those 

persons officially related to the ongoing process described in this policy have a duty to 

protect privileged information and to share entrusted information appropriately.  

Investigating Committee (IC): the IC is a body formed by the Stated Clerk for the 

purpose of investigating an allegation of sexual misconduct. The presbytery and Book of 

Order (D-7.05) outline the formation, responsibility, and conduct of the IC. The IC is 

charged to make determination of the sufficiency of evidence to bring charges against the 

accused. 

Mandated Reporter: is a person described by the laws of the Commonwealth of 

Virginia as one who is required to report any and all suspected incidents of child abuse, 

including child sexual abuse, that come to his or her attention. The policies of the 

Presbyterian Church (U.S.A.) require all Ruling Elders, deacons and Ministers of Word 

and Sacrament to serve as "Mandated Reporters” and report all suspected incidents of 
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abuse or sexual molestation of a minor or an adult who lacks mental capacity. In 

implementing this policy, the presbytery shall adhere to the requirements of the Code of 

Virginia and the Book of Order G-4.03 as amended at the time of the alleged incident. 

See G-2.10 in the Book of Order for guidance on maintaining a relationship of trust and 

confidentiality. See PEVA’s Child/Youth/Vulnerable Adult Protection Policy. 

Minor: the term used to represent any child or youth 0–18 years‐old. See PEVA’s 

Child/Youth/Vulnerable Adult Protection Policy. 

Misuse of technology: The use of technology that results in the harassment or abuse of 

another person. This includes using technology to send suggestive messages and/or 

images to another person.  

Pastoral Response Team: is the body of Presbyterians selected to oversee pastoral care 

for alleged victims, offenders, and affected families and congregations. 

Permanent Judicial Commission (PJC): The continuing body elected by the presbytery 

to conduct 

trials when an IC files charges. The PJC’s structure and duties are described in D-3 in the 

Book of Order. 

Presbytery officers: Moderator of Presbytery, Vice Moderator of Presbytery, Moderator 

of the Board of Trustees, Treasurer, Stated Clerk, and General Presbyter. 

Presbytery Representative: For the purposes of this policy, the term presbytery 

representative refers to Ministers of Word and Sacrament, CPs, CCEs, presbytery staff, 

inquirers and candidates under care of the presbytery, and ongoing volunteers serving at 

the request of the presbytery. 

Presbytery staff: the comprehensive term used to cover individuals employed or 

contracted to work for the presbytery. 

Response Coordinator: is appointed by COM and is ordinarily a member of COM. The 

RC maintains and trains a pool of Presbyterians in good standing, both clergy and lay. 

Restoration Committee: three to five people to consider the restoration request and 

make a recommendation; when possible, the committee shall include persons who were 

involved in the judicial and pastoral care processes of a case (see page 8). 

Sexual Abuse/Misconduct: see pages 2-3 of this policy. 

Victim: a person claiming to have been harmed and/or abused by a person covered under 

this policy. 

Vulnerable Adult: Any person eighteen‐years‐old or older without the developmental or 

cognitive capacity to consent. 
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Vulnerable Adult Abuse: Any act or failure to act that results in the physical, sexual, 

psychological, or emotional mistreatment, neglect, or exploitation of a child or youth 

Youth: A youth will be defined as a person between the ages of 12–18. See PEVA’s 

Child/Youth/Vulnerable Adult Protection Policy. 
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APPENDIX B  

Presbytery of Eastern Virginia 

Acknowledgement of Sexual Misconduct Policy and Procedures 

 

  

As part of my annual certification to serve within the Presbytery of Eastern 

Virginia, I acknowledge that I have received, read, and reviewed the Presbytery of 

Eastern Virginia’s Sexual Misconduct, Policy, and Procedures, and agree to abide 

by and follow its provisions.  

 

 

 

Printed Name          

 

 

Signature           

 

 

Date       
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APPENDIX C 
 

ACCESSING SAFE GATHERINGS BOUNDARY TRAINING 

 
The Presbytery of Eastern Virginia boundary training policy requires that all ministers, 

commissioned pastors, certified Christian educators, and staff complete annual training between 

October 15 and December 15.   

The approved PEVA boundary training is through Safe Gatherings, an abuse prevention system 

which includes Clergy Ethics and Congregational Boundaries Training. This Ethics course is 

in seven modules covering common ethical predicaments in ministry.  The whole course takes at 

least two hours to complete and may be done in one or multiple sittings. There is a quiz at the 

end before you receive certification of completion.   

Go to https://safegatherings.com 

• Click on the tab for “Clergy Ethics” to register and create a login if you do not have one.  

• During the registration process it will ask you if you are part of an organization and tell 

you to put in a key word from the organization’s name –if you type in “Eastern” then 

Presbytery of Eastern Virginia should pop-up. Select the Presbytery of Eastern Virginia so 

that the Stated Clerk will see your name and the date when you complete the course.  

• The registration will ask you to pay $29.00 which is an expense that congregations 

should reimburse. If it does not request payment, then the Presbytery will bill you or your 

congregation. 

• Once you have registered you can log in and begin the training. You may work through 

the training at your own pace listening to the audio and/or reading the script. You can re-

play or pause to read any page or section more carefully. You can also log-out and return 

later for additional modules. After viewing all the modules there is a quiz covering 

information from the different modules. 

Once you complete the training Safe Gatherings automatically records that you have successfully 

completed the training. The Stated Clerk (or PEVA designated manager) will be able to see who 

has completed the training and will report annually on completion by ministers, commissioned 

pastors, and certified Christian educators to the Commission on Ministry (COM). COM shall 

take follow up action for a final reminder to any ministers, CCEs, and CPs who have not 

completed the training before notifying Sessions of noncompliance. The Stated Clerk shall 

notify the General Presbyter/head of staff regarding completion by presbytery staff. 

 

Those who want to participate in an alternate training program should seek the approval of 

the COM beforehand and will need to provide proof of completion. If PEVA decides to offer 

in-person training in the future, then a record will be kept of those who complete that 

training.  

 

Note: Safe Gatherings also offers training for child, youth, and vulnerable adult protection 

which has been used for leaders participating in PEVA youth events and is recommended to all 

pastors and to congregations for their staff and volunteers who work with children and youth, 

and/or have pre-schools or other children’s programing in their buildings. 

 

https://safegatherings.com/
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APPENDIX D 

 

Resources:  
 

To report abuse against a minor call the Commonwealth of Virginia child abuse prevention 

hotline:  1-800-552-7096 

“All Ministers of Word and Sacrament, Ruling Elders, Deacons, and Certified Christian 

Educators are mandated (required by law) to report abuse against a minor.”  

Book of Order G-4.0302 

 

To report an allegation of abuse or misconduct against a minor or an adult by a person 

covered by this policy: 

 

Contact the Stated Clerk of the Presbytery of Eastern Virginia and submit a written 

statement of allegation. 757-397-7063 

 

OR call the PC(USA) Hotline  

The Presbyterian Church (USA) has a sexual misconduct hotline. The number is 1-888-728- 

7228 ext.5207 or 1-502-569-5207. It is staffed by the sexual misconduct ombudsperson. The 

purpose of this hotline is to report events, even if the victim is not ready to pursue a formal 

complaint. The caller has the ability to control the information and how it is used. This can be 

especially helpful for those who want more information about the process, or who want a 

historical record kept in the event s/he decides to pursue a complaint at a later date. If the person 

accused of the violation is named, then it could be helpful in the event another victim files a 

complaint against the same person. The ombudsperson can be a listening ear as well as resource 

as to options and process. The important point is that the caller controls the information. 

 

The PC(USA) has resources available for Sessions and congregations. 

https://www.pcusa.org/get/resources/resource/8596/  

  

https://www.presbyterianmission.org/legal-resources/creating-safe-ministries/  

https://www.pcusa.org/site_media/media/uploads/children/pdf/we_wont_let_it_happen.pdf  

 

Insurance Carriers  

Many insurance carriers have free resource information available regarding Child and Youth 

Protection and Sexual Misconduct Policies, available even if you are not a client of that 

company. Contact your insurance provider to make sure the congregations’ insurance includes 

coverage for sexual misconduct/child and youth protection issues.  

Insurance Board:  

https://www.insuranceboard.org/?s=sexual+misconduct  

Church Mutual:  

https://www.churchmutual.com/137/Sexual-Misconduct-and-Molestation  

Brotherhood Mutual:  

https://www.brotherhoodmutual.com/index.cfm/resources/safety-library/risk-management-

articles/administrative-staff-and-finance/sexual-misconduct/  

 

https://www.pcusa.org/get/resources/resource/8596/
https://www.pcusa.org/site_media/media/uploads/children/pdf/we_wont_let_it_happen.pdf
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Other Resources:  

https://www.faithtrustinstitute.org/ 

Darkness to Light https://www.d2l.org/  

 

https://www.faithtrustinstitute.org/
https://www.d2l.org/

