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Our Vision and Mission
MINO  AYAWIN  -  GOOD  HEALTH

We are a centre of excellence and a leader in

innovative health care guided by the seven

Grandfather teachings of the Anishinaabe inspiring

knowledge, strength and empowerment for the

purpose of lifelong Mino ayawin (good health).

Our Values

GIWEKWAADIZIWIN  (HONESTY)  

DABASENDIZIWIN  (HUMILITY)  

- Creator/Creation; self; family; community; nation

NIBWAAKAAWIN  (WISDOM)   

 - By providing innovative practice in wholistic health care

DEBWEWIN  (TRUTH)

- Quality assurance, self reflective

ZAAGI ' IDIWIN  (LOVE)

-Compassion; empathy; understanding Anishinaabe history

ZOONGIDE 'EWIN  (BRAVERY)

- Integrity, fearlessness, and strength in leadership

MANAAJI ' IDIWIN  (RESPECT)  

- Honour individual belief and customs of stakeholders /

consumers and communities

- Accountability and responsibility
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News & Highlights
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The Waasodii Omii’e program

staff have been busy

preparing for sugar bush

season. 20 Maple Sapping kits

were purchased and

distributed to families

interested in tapping maple

trees for sap. A video

produced last spring of local

Elder Calvin Morrisseau

sharing Sugar Bush teachings,

harvesting and preparing

maple sugar was circulated to

coincide with the distribution

of the tapping kits. This video

has now had nearly 1500

views and counting. 

During this same week staff

met with everyone currently

attending residential

treatment at Mino Aya Ta Win

Healing Centre, where they

tapped 10 maple trees on the

Mino Ayaa Ta Win Healing

Centre grounds. 
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News & Highlights
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Renovations continue at 
Mino Ayaa Ta Win Healing Centre!

Stay tuned for the reveal!



QI Corner (Quality Improvement)
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FFTAHS last received accreditation status in 2017 and continues to participate in Accreditation

Canada’s Qmentum accreditation program. As part of the Qmentum accreditation program, the

organization will undergo an evaluation process in June 2022, with the objective to maintain

accreditation status. 

Accreditation is one of the most effective ways for organizations to regularly and consistently

examine and improve the quality of their services. The standards provide a tool for organizations to

embed accreditation and quality improvement activities into their daily operations with the primary

focus being on including the client and family as true partners in service delivery.

  

Hélène Philbin Wilkinson, Team Leader and Lois Bomberry, Team Member will be our survey team. 

Hélène has leadership experience overseeing inpatient, community- and regional-based mental

health and addiction services. In her former role as Administrative Director of the Mental Health

and the Law Service with the North Bay Regional Health Centre (NBRHC), she directed the

expansion and transformation of a specialized inpatient and outreach mental health program. As

part of the NBRHC's More Time to Care agenda, she led and supported projects and risk

management initiatives focused on optimizing quality, safety and people centered care.

Lois Brings over 30 years of clinical nursing, education and administrative experience in a variety of

health care settings which include Primary care, Acute care, long term care, Mental Health and

Addictions, Public Health and community care nursing settings. Lois has worked in both urban

and rural settings in surrounding cities with most of work within her home community.
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Health and Wellness
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Health and Wellness



P A G E  0 7F O R T  F R A N C E S  T R I B A L  A R E A  H E A L T H  S E R V I C E S  -  M A Y  2 0 2 2



P A G E  0 8F O R T  F R A N C E S  T R I B A L  A R E A  H E A L T H  S E R V I C E S  -  M A Y  2 0 2 2

Committee Feature

Our Workplace Wellness Committee is a made up of volunteer employees that

focus on improving the physical, mental and spiritual health and wellness of our

teams. 




Over the last year some of the health and wellness activities included a steps

challenge, a cooking challenge, a reading challenge, and most recently a Spring

into Wellness challenge. These challenges are used to encourage employees to

step outside their comfort zones but also focus on time for self-care and

reflection. 




FFTAHS appreciates all the employees that volunteer their time to make our work

environment a place of health and wellness. 







Wellness Tip: Winter can feel like an eternity, but it only makes Spring feel that
much sweeter when it arrives. Even if you've gotten off-track with your health,

there's still time to start a healthy transition into the new season.



Workplace Wellness
Committee
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Staff Feature
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Staff Feature
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Mental Health Service, Residential Treatment, 

         & Withdrawal Management Services

Mino Ayaa Ta Win Healing Centre
 Co-ed treatment cycle (28-day) at MATW is ending May 23rd.

The next co-ed treatment cycle is beginning May 31, 2022.

Mino Ayaa Ta Win Healing Centre is open for all
withdrawal management services

Please call 807-274-7373
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Fifth Moon of
Creation

MAY
Flowering Moon is

the time for
healing and

cleansing. During
this moon, we
begin again,

acknowledging the
time for

replenishing our
spirit. It is the time

we feast our
bundles and

recharge, readying
ourselves for the

coming moons. It is
when we prepare
our gardens for
the planting of
seeds, knowing
what is to come.

​
This moon is also
known as Sucker
Moon, Frog Moon,

Budding Moon,
Corn Planting

Moon, Milk Moon,
Mother's Moon,
as well as many

others.
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M A Y  4 :  M E N T A L  H E A L T H  W A L K  1 P . M .  @  B H S

M A Y  5 :  N A T I O N A L  D A Y  O F  A W A R E N E S S  &  A C T I O N
F O R  M M I W G 2 S  5 : 3 0 P . M .  @  B H S

M A Y  6 :  O P E N  S H A R I N G  C I R C L E  5 : 3 0 P . M .  @  B H S

M A Y  9 :  W O M E N ' S  D R U M M I N G  6 P . M .  @  B H S

M A Y  1 0 :  M E N ' S  D R U M M I N G  6 P . M .  @  B H S

M A Y  1 3 :  O P E N  S H A R I N G  C I R C L E  5 : 3 0 P . M .  @  B H S

M A Y  1 6 :  F U L L  M O O N  C E R E M O N Y  6  P , M .  @  B H S

M A Y  2 3 :  M E M O R I A L  D A Y  ( O F F I C E S  C L O S E D )

M A Y  2 4 :  M E N ' S  D R U M M I N G  6 P . M .  @  B H S

M A Y  3 1 :  W O M E N ' S  D R U M M I N G  6 P . M .  @  B H S  
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Important Dates & Upcoming Events
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For more support please contact:
FFTAHS mental health direct phone line: 
(807) 271-0212
GCT3 IRS team: (807) 548-4214 
GCT3 IRS additional crisis support: 
(807) 464-0037
IRS Survivors Society: 1-800-721-0066
or reach out to your local regional health organization 
for mental health supports.



(807) 274-2042LOCATIONS & HOURS

Fort Frances Tribal Area Health Services (FFTAHS) is a multi-faceted,
accredited organization with a diversity of programs and is a leader in
innovative wholistic services that promote a bi-cultural approach to health
and wellness. FFTAHS works closely with the 10 Fort Frances region First
Nation communities, partners and funders to improve the health and
wellness of the communities it serves.

At Fort Frances Tribal Area Health Services Inc. (FFTAHS) our competitive
compensation, work schedule, opportunities for training and development,
and our benefit plans (including extended health, dental, pension, and
generous vacation) provide our employees with an incredible work life
balance.

EMPLOYMENT NEWS

ABOUT FFTAHS

JOIN OUR TEAM

FFTAHS is an equal
opportunity employer,

Accessibility
accommodations are

available for all parts of
the recruitment process.
While we appreciate all
who apply, we will only
contact those persons

selected for an interview.



Miigwech, thank you.

F O R T  F R A N C E S  T R I B A L  A R E A  H E A L T H  S E R V I C E S






Hiring Committee




Mail: P.O. Box 608, 

Fort Frances, ON, P9A 3M9



E-mail:

humanresources@fftahs.org

For current postings and details on how to apply visit:
www.fftahs.com/employment

" F o r  t h e  p u r p o s e  o f  l i f e l o n g  M i n o  A y a w i n  -  G o o d  H e a l t h "

Our Facebook Page has all the
latest program Information,

pictures and events! 
We have giveaways and client

surveys,  prizes drawn often! 
 Check it out!  

Our website is  updated with
monthly program calendars,

community newsletters,
all current employment
opportunities, and staff

contact information 
 Plus so much more! 

Administration
1458 Idylwild Drive

Mon. to Thurs. 8:00am—4:00pm

Fri. 8:00am—3:30pm

Home & Community Care 
1460 Idylwild Drive

Mon. to Thurs. 8:00am—3:00pm

Fri. 8:00am—2:30pm

Child’s First Initiative
375 Scott Street

Mon. to Thurs. 8:00am—3:00pm

Fri. 8:00am—2:30pm

Diabetes & Foot Care
540 Kings Hwy (Units E)

Mon. to Thurs. 8:00am—3:00pm

Friday 8:00am—2:30pm

Children’s Oral Health Initiative
540 Kings Hwy (Units D)

Mon. to Thurs. 8:00am—3:00pm

Friday 8:00am—2:30pm

Community Health 
540 Kings Hwy (Units D & F)

Mon. to Thurs. 8:00am—3:00pm

Friday 8:00am—2:30pm

Behavioural Health Services
601 Kings Highway

Mon. to Thurs. 8:30am—4:30pm

Fri. 8:30am—4:00pm

Mino Ayaa Ta Win Healing Centre
Fire#1107 Highway 11

Mishkiki Miikaan Road

Mon. to Fri. 8:00am—4:00pm

 


