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Policy Statement 
Clarkson Evans Training is committed to providing a safe and secure environment for 

learners, staff and visitors and promoting a climate where learners feel confident about 

sharing concerns which they may have about their safety or the wellbeing of others. Clarkson 

Evans Training will ensure that the rights of vulnerable adults are respected. 

 
We all have a responsibility to ensure that vulnerable adults at risk are protected from harm, 

informed about potential risks to their welfare, and understand how to seek help. We ensure 

all concerns are dealt with in a timely and appropriate manner. This policy applies to all those 

working in, studying at, or visiting a training centre.  

 
The purpose of this policy is to provide a framework by which the College carries out its duty 

to protect vulnerable adults from harm. The policy provides clear information and direction to 

all members of the College community to ensure all concerns, referrals and monitoring 

activities are handled correctly. The College does not have the responsibility to investigate 

incidents of alleged abuse but has a statutory duty to assist local authorities with protection 

issues.  

 

The policy and supporting documents will be revised annually or when there are changes to 

relevant legislation. 

 
Definitions/Scope of Policy 
‘Young Person’ refers to someone who is over the school leaving age of 16 years and under 

18 years. This Policy does not apply to young persons as we do not train learners under the 

age of 18.  

 

‘Vulnerable Adult’ refers to a person who is aged 18 years and over, who is unable or may be 

unable to take care of him or herself or take steps to protect him or herself from significant 

harm or exploitation. 

 
 
 
 
 
 
 



 
 

 
 

Objectives 
Clarkson Evans Training recognises that due to the regular contact with learners, college staff 

are well placed to observe the outward signs of abuse. The college, therefore: 

• aims to provide guidance to staff, learners and those representing the college on 

dealing with potential safeguarding issues and the procedures they must follow. 

• promotes fundamental British values, including freedom of speech and rights to be 

safe and listened to, by creating an environment that encourages every learner to raise 

any concerns. 

• encourages learners to develop a sense of autonomy and independence in their 

learning and development. 

• works with employers to build their understanding of and commitment to the principles 

of safeguarding and the Prevent duty. 

• Liaises with other statutory agencies to ensure legislative procedures are current. 

• Liaises with external agencies to support staff and learners where required. 

• Ensures learner safety and that the College is free from bullying, harassment, and 

discrimination. 

• Provides support for learners who may be at risk and shares appropriate sources of 

advice and guidance. 

• Ensures that learners and staff are aware of their roles and responsibilities in 

preventing violent extremism. 

• Ensures that learners know that there is a safeguarding team who they can approach if 

they are worried or in difficulty. 

• Ensures that we comply with all statutory guidance relating to the Prevent Duty. 

 

Further information on the types of abuse can be found in appendix 1.  

 

 

 

 

 

 

 

 

 



 
 

 
 

Prevent Duty  
Prevent is part of the Government’s counter-terrorism strategy. Clarkson Evans have a 

statutory responsibility to have due regard to the need to prevent people from being drawn 

into terrorism.  

 

Overview of Extremism and Terrorism  
 

An individual exposed to extremist viewpoints may, over time, be encouraged to carry out an 

act of violent extremism or terrorism. Strong evidence shows that intervention can stop 

someone from supporting violent extremism. Extremism is not illegal. Anyone who is identified 

through Prevent is not automatically criminalised. We all have a role in ensuring that our 

communities remain safe.  

 

Terrorism can occur anywhere in the world. However, terrorism can be motivated by a range 

of ideologies or other factors, including religious or political beliefs and racial prejudice. 

Throughout the UK, extreme right-wing groups, and single-issue groups such as radical 

animal rights campaigners can pose a significant threat. We can all make a difference by 

sharing any concerns we may have about individuals or groups we meet at work, socially or in 

any other context.  

 

The following signs might indicate that someone is being radicalised: 

• A change in behaviour, social group, the way that they interact with others and spend 

their time. 

• Accessing extremist material online. 

• Use of extremist or hate terms to exclude others or incite violence. 

• Writing or artwork promoting violent extremist messages. 

 

These possible indicators should not be viewed in isolation; judgement will be required to 

determine the significance of any behaviour. Anyone who believes that someone may be at 

risk of radicalisation should raise their concerns. 

 

Guidance on Prevent for further education and skills providers is available on the Government 

website.  

 

https://www.gov.uk/government/publications/prevent-duty-guidance
https://www.gov.uk/government/publications/prevent-duty-guidance


 
 

 
 

Related Policies and Procedures  
1. Online Safety 
2. Equal Opportunities Policy 
3. British Values Policy 
4. Code of Conduct 
5. Complaints Procedure 

 
Responsibilities  
It is the responsibility of all individual members of the college community to embrace and 

adopt the aims, values, and requirements of this policy. This is to ensure that the safety and 

welfare of all learners and staff remains of paramount importance. Any staff member who 

does not adhere to the college Safeguarding & Prevent Policy and associated procedures will 

be subject to internal disciplinary arrangements, and external agencies will be notified where 

appropriate.  

 

Safeguarding Team  
Safeguarding@clarksonevans.co.uk 

Role Name Email Telephone 

Designated safeguarding lead 

(DSL) 

Prevent Single Point of 

Contact (SPOC) 

Sharna George Sharna.george@clarksonevans.co.uk 07707 546662 

Safeguarding officer (SO) Nikki Brick Nikki.brick@clarksonevans.co.uk 07867 455481 

 

The DSL has a key duty to take lead responsibility for raising awareness amongst staff on 

issues relating to the welfare of vulnerable adults, and the promotion of a safe environment 

for vulnerable adults learning within Clarkson Evans Training or engaged in Clarkson Evans 

Training led activities. 

 

The DSL and SO will receive training in children / young people / vulnerable adult 

protection issues and inter-agency working and will receive refresher training at least 

every two years and continuous professional development as policy and good practice 

changes. 

 

mailto:Safeguarding@clarksonevans.co.uk


 
 

 
 

The DSL is responsible for: 

• overseeing the referral of suspected abuse or allegations to the relevant investigating 

agencies in line with local authority requirements. 
• providing advice and support to staff on issues relating to vulnerable adult protection, 

including e-safety. 
• ensuring the maintenance of records of any vulnerable adult protection referrals, 

complaints or concerns (even where that concern does not lead to a referral). 
• ensuring staff receive initial safeguarding training and are aware of the college’s 

safeguarding procedures’ 
• ensuring a Safeguarding Action Plan is prepared and reviewed annually.  

 

The DSL and SO will: 

• ensure that all learners who may be vulnerable are aware of what to expect in the way 

of support from the college and how to access this support; 
• ensure the College responds appropriately to the Counter Terrorism duty (PREVENT) 

and gives due regard to the need to safeguard adults at risk against potential 

radicalisation 
• be available to provide advice and support to other staff on issues relating to 

safeguarding; 
• have responsibility to be available to listen to vulnerable adults studying at the College; 
• manage individual cases, including attending case conferences and review meetings 

as appropriate; 
• have received training in vulnerable adult protection issues and inter-agency working; 
• ensure good safeguarding practice and following up, through liaison with members of 

the Safeguarding Team, about any potential safeguarding issues; 
• ensure accurate storage and the administration of Safeguarding records.  

 

 

 

 

 

 



 
 

 
 

Training Management Team  
The Head of Compliance is responsible for the implementation and monitoring of the 

College’s Safeguarding and Prevent Policy. The training management team are responsible 

for developing an induction and training plan for Safeguarding and Prevent. 

 

The Board of Directors are responsible for ensuring the College complies with its statutory 

obligations in terms of the safeguarding of vulnerable adults and Prevent duties.  

 

Staff  
As part of wider safeguarding responsibilities college staff will be alert to: 

• Disclosures by learners of their exposure to the extremist actions, views or materials of 

others outside of college, such as in their homes or community groups, especially 

where learners have not actively sought these out. 
• Graffiti symbols, writing or artwork promoting extremist messages or images. 
• Learners accessing extremist material online, including through social networking sites. 
• Any changes in behaviour, friendships or actions and requests for assistance. 
• Local authority services, and police reports of issues affecting learners in other 

colleges or settings. 
• Learners voicing opinions drawn from extremist ideologies and narratives and 

glorifying violence, especially to other faiths and cultures. 
• Use of extremist or ‘’hate‟ terms to exclude others or incite violence. 
• Intolerance of difference, whether secular or religious or, in line with our IT policy, 

views based on, but not exclusive to, gender, disability, homophobia, race, colour or 

culture. 
• Attempts to impose extremist views or practices on others. 
• Making remarks about being at extremist events or rallies outside college.  

 
Appendix 2 details the reporting procedures for safeguarding and Prevent referrals.  

 

 

 

 

 



 
 

 
 

Employers  
All employers are required to understand what is meant by safeguarding and promote the 

welfare of learners. It is the responsibility of employers to: 

• Be aware of their statutory duties towards the welfare of vulnerable adults. 

• Be familiar with our guidance, in particular, the reporting arrangements. 

• Ensure employees working alongside learners are: 

o free from convictions in relevant offences listed with the Disclosure and 

Barring Service 

o not undertaking regulated activity with vulnerable adults 

o of sound character and judgement and will not pose any threat or danger to 

learners. 

 

Visitors and freelance practitioners  
 Visitors and freelance practitioners must be: 

• Met and directed by college staff/representatives 

• Let in and out of the college by staff 

• Given restricted access to only specific areas of college, as appropriate 

• Escorted by a member of staff/representative as required  

 

Staff Training  
All staff who have significant access to vulnerable adults, including the Training Management 

Team or staff with lead responsibilities, receive relevant and regular training to enable them to 

carry out the duties required of them. This is updated on an annual basis.  

 

All members of staff are informed of the contents of this policy at their induction and are 

advised of the related procedures and guidance on an ongoing basis at internal team 

meetings.  

 

The DSL and SO are available to provide advice and support to other staff on issues relating 

to the protection of vulnerable adults, although all staff have particular responsibility to be 

available to listen to vulnerable adults studying with the college. 

 

All training staff have a legal responsibility under the Prevent Duty to make sure that: 



 
 

 
 

• they have undertaken training in the Prevent Duty as identified by their manager. 

• they are aware of when it is appropriate to refer concerns about learners to the Prevent 

officer, (Designated Safeguarding Lead). 

• they exemplify British values of "democracy, the rule of law, individual liberty and 

mutual respect and tolerance for those with different faiths and beliefs" in their practice. 

 

All members of staff are required to attend annual training opportunities arranged by the 

training management team in order to develop their understanding of the signs and indicators 

of abuse, how to respond to a learner who discloses abuse and the procedure to be followed 

to promote a person’s welfare. Staff are supported to further develop their understanding as 

mechanisms are in place to enhance this via team meetings, newsletters and email updates. 

Updates are cascaded to all staff throughout the year, at a minimum of once a year. 

 

Promoting British Values  
In line with the expectations within the Prevent Duty (Counter Terrorism and Security Act 

June 2015) the college promotes fundamental British values of democracy, the rule of law, 

individual liberty, and mutual respect and tolerance of those with different faiths and beliefs. 

This promotion takes place through: 

• lessons and progress reviews 

• the standards of behaviour and respect learners are encouraged to adopt through the 

‘Code of Conduct’ 

• Topic of the Month 

Any learners displaying inappropriate behaviours will be reported to a member of the 

safeguarding team.  

 

Whistle Blowing  
We acknowledge that there may be times where the staff ’witness’ an incident, action or event 

that may give them cause for concern.  

 

If any member of staff witnesses a potential safeguarding issue, they must treat it as a matter 

of urgency and contact one of our Safeguarding Team. Any concern must be documented 

and emailed to safeguarding@clarksonevans.co.uk within 24 hours of the disclosure, unless 

the vulnerable adult is in immediate harm, in which case the relevant authorities will be 

mailto:safeguarding@clarksonevans.co.uk


 
 

 
 

contacted immediately. In this situation ensure that the person is accompanied and kept safe 

until the relevant authorities arrive.  

 

We are committed to the safety and security of all learners at all times whilst in our care 

equally, we are committed to the safety and security of all staff. Therefore, we recognise the 

issues and concerns in regard to reporting concerns regarding the care and welfare of the 

learners within the business. All staff are required to share any concerns in regard to any staff 

practices that compromise the safety of the learners to the designated safeguarding lead.  

 

Failure to notify the designated safeguarding lead of any concerns regarding any incidents, 

events or practice by individual staff will result in referral to the safeguarding team. Where 

external authorities are conducting their own enquiries, our own investigation will run in 

parallel without jeopardy to any official enquiries and, if appropriate, the member of staff may 

be placed on suspension. 

 

Any staff member who discloses a concern will be given assurance of confidentiality as far as 

practically possible, without jeopardy to any investigations by external authorities or our own 

investigation.  

 

Any staff member expressing a concern about their safety following a disclosure will be given 

all necessary support to enable them to continue in their role with security & safety. If an 

individual feels that they want to complain, they can follow the complaints procedure. If the 

individual feels the concerns have not been taken seriously by the college, they can raise it 

with directly with the Education and Skills Funding Agency (ESFA).  

 

Safer Recruitment  
Clarkson Evans Training carries out a safe recruitment process and ensures that all 

appropriate checks are carried out on new staff who will work or come into contact with 

those at risk in line with the Disclosure and Barring Service requirements.  

 

The Disclosure and Barring Service (DBS) is an executive agency of the Home Office 

and its primary purpose is to help employers make safer recruitment decisions and 

https://www.gov.uk/government/publications/complaints-about-post-16-education-and-training-provision-funded-by-esfa/complaints-about-post-16-education-and-training-provision-funded-by-esfa


 
 

 
 

appointments. By conducting checks and providing details of criminal records and other 

relevant information, DBS helps to identify applicants who may be unsuitable for certain work 

and positions, especially those involving contact with people at risk.  

 

Depending on the type and regularity of contact with adults at risk involved in a particular role, 

employers are entitled to make appropriate types of enquiry about the applicant’s criminal 

record and seek a disclosure through a DBS check.  

 

Secure Record Keeping 

Secure records of safeguarding and referral reports are kept centrally summarising the 

issue, the action taken and outcome (where known) in the safeguarding spreadsheet 

(restricted access).  Records provide evidence that staff have an understanding of when to 

make referrals when there are issues concerning sexual exploitation, radicalisation and/or 

extremism or that they have sought additional advice and support.  

 

Confidentiality  
The College recognises that all matters relating to protection need to be handled sensitively 

but confidentiality should not be promised. The Designated Safeguarding Lead or 

Safeguarding Office will disclose any information about a learner to other members of staff on 

a ‘need to know’ basis only.  

 

All staff must be aware that they have a professional responsibility to share information with 

appropriate College staff (DSL, SO) so that other agencies can be informed in order to 

safeguard adults at risk. All staff are aware that they cannot promise to keep secrets which 

might compromise the person’s safety or wellbeing or that of others who may be at risk.  

 

Health and Safety  
Our Health & Safety policy, set out in a separate document, reflects the consideration we give 

to the safety and security of our learners both within the College environment and when away 

from the College. Staff may be made aware that a learner at risk may have been abused 

through an incident being relayed to them by a fellow learner or by another person, or from 

their own observations.  

 



 
 

 
 

All complaints, allegations or suspicions of abuse shall be taken seriously. However, staff 

should not investigate suspected incidents since this may contaminate evidence in a future 

investigation by the Police or Social services.  

 

The Police or Social services (who are specially trained in this area) take responsibility for 

investigations. Where safeguarding concerns have an impact on the learner being able to 

commence or complete a programme of study a Safeguarding meeting will be convened. The 

Health & Safety team will, in conjunction with the Safeguarding team review the issues and 

produce a safeguarding risk assessment if the learner is to commence or continue with their 

study.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

Appendix 1  
Definitions of Abuse and Neglect  
The following definitions have been included to assist those providing services to learners in 

assessing whether the person may be suffering actual or potential harm.  

 

Abuse 
A form of maltreatment, a person may abuse or neglect an individual by inflicting 

harm or by failing to act to prevent harm. Individuals may be abused in a family or in an 

institutional or community setting by those known to them or, more rarely, by others 

(e.g. via the internet). They may be abused by an adult or adults or by another learner.  

 

Physical Abuse 
A form of abuse which may involve hitting, shaking, throwing, poisoning, burning or 

scalding, drowning, suffocating, or otherwise causing physical harm.  

 

Emotional Abuse 
Emotional abuse is the persistent emotional maltreatment of a person such as to cause 

severe and persistent adverse effects on an individual’s emotional development. 

 

It may involve conveying that an individual is worthless or unloved, inadequate, or 

valued only insofar as they meet the needs of another person. It may include not 

giving the individual opportunities to express their views, deliberately silencing them or 

'making fun' of what they say or how they communicate.  

 

It may involve serious bullying (including cyber bullying) causing individuals to feel 

frightened or in danger. Some level of emotional abuse is involved in all types of maltreatment 

though it may occur alone.  

 

Sexual Abuse 
Sexual abuse involves forcing or enticing a person to take part in sexual activities, not 

necessarily involving a high level of violence, whether or not the individual is aware of what is 

happening. The activities may involve physical contact, including assault by penetration (for 

example rape or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and 

touching outside of clothing.  



 
 

 
 

 

Neglect 
Neglect is the persistent failure to meet a vulnerable adults basic physical and/or 

psychological needs, likely to result in the serious impairment of the individuals health and 

development.  
 

Other types of abuse which could be considered psychological:  
Anti-Social Behaviour 
Acting in a manner that caused or was likely to cause harassment, alarm or distress to one or 

more persons not of the same household as the defendant.  

 

Cyber Abuse 
The use of technology and social networking sites to threaten, bully, harass, groom for 

exploitation, stalk, pose risks to personal safety and wellbeing or discriminate against an 

adults at risk. This could be through the use of a PC, laptop, tablet, mobile phone, gaming 

console or television with internet access. Threats can come through content, contact, and 

conduct. This includes text messages, phone calls, pictures, video clips, emails, chat room 

messages, instant messaging, and websites. Signs and symptoms can include spending 

long periods of time online, secrecy about a mobile phone and/or computer, withdrawal 

from social contact, depression, mood swings, unexplained gifts, sleep disturbance and 

self-harming. For more information see www.digital-stalking.com.  

 

Financial Abuse  
Financial abuse is the misappropriation of an individual’s funds, benefits, savings, assets etc, 

or any other action that is against the person’s best financial interests. This includes theft, 

fraud, exploitation, pressure in connection with wills, property or inheritance or financial 

transactions, denying access to money, or the misuse or misappropriation of property, 

possessions, or benefits.  

 

 

 

 

 

 

http://www.digital-stalking.com/


 
 

 
 

Appendix 2  
Procedure for reporting  
Clarkson Evans Training’s safeguarding/prevent reporting procedure details the steps to be 

followed when dealing with safeguarding and Prevent reporting. 

  

Recognition  

• Recognition covers both disclosures of abuse and your personal concerns about a 

learner’s welfare 

• Disclosure of abuse is likely to be direct 

• A concern that you have may arise from either a conversation or a change in a 

learner’s behaviour  

 

Response 

• Do not interview – just listen and clarify if necessary 

• Remain calm and listen 

• Inform the person that the concerns must be recorded and passed on so that the issue 

can be dealt with 

• Reassure the person that they have done the right thing in reporting their concerns and 

that you will do everything you possibly can to help 

• Do not make unrealistic promises around confidentiality  

 

Reporting  
All disclosures of abuse must be urgently reported to the Designated Safeguarding Lead at 

safeguarding@clarksonevans.co.uk.  

 

DO NOT DISCUSS THE DISCLOSURE WITH ANYONE ELSE  

 

Recording  

Record precisely what has been alleged/happened using the Safeguarding Referral 

Form (Appendix 3 – use the words of the learner) 

• This should be scanned and emailed to safeguarding@clarksonevans.co.uk. 

• The original should also be sent in a sealed envelope and marked as confidential. It 

should not automatically be added to a learner/employer file and copies should not be 

made  

mailto:safeguarding@clarksonevans.co.uk
mailto:safeguarding@clarksonevans.co.uk


 
 

 
 

• Your record should use accurate quotation 

• If appropriate, include factual observations 

• Once you have reported concerns using this process it is the responsibility of the 

Designated Safeguarding Lead to take any further decisions as to the actions which 

would follow. This may or may not directly involve you.  

 

Referral 
• Only a Designated Safeguarding Lead and the HR team can make the decision to refer 

a complaint or allegation having gathered and examined all relevant information 

• Only a Designated Safeguarding Lead and the HR team should look into a complaint, 

allegation or suspicion of abuse. Actions carried out by others could be construed as 

unjustified interference which could jeopardise an investigation and any possible 

subsequent court case.  

• No employee is in a position to decide whether abuse has taken place  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



 
 

 
 

Appendix 4 Safeguarding Referral Form   
This form is to be used to notify the Safeguarding Team of suspected or actual instances of 
concern about an apprentice’s welfare.  

This form should be completed as fully as possible, within 24 hours and sent to the 
Safeguarding Team.  

Details of the person completing the form  

Name:   Job title:   

Date of incident:   Branch:   

Details of person at risk  

Apprentice name:   Gender:   

Telephone:   Class group:   

Summary of reasons for referral  

I can confirm that I have informed the person at risk that they are being referred to the Safeguarding Team  

Signed:   Date:   

What happens next?  

The Safeguarding Team will use the information in this form to initially assess the level of harm and/or 
vulnerability of the apprentice at risk. This initial assessment will determine any recommended support including 
referral to outside agencies.  

Feedback will be provided to the person who completes this form, unless specified otherwise.  

Returning the completed document  

Sending the information to the Safeguarding Team  

• It is intended that you complete the form electronically and sent it to safeguarding@clarksonevans.co.uk 
• This form should be sent on the next working day following the concern. 
• This document contains personal and sensitive information when completed and should be stored 

securely in-line with Clarkson Evans procedures. 

Safeguarding referral unique number (office use only)   



 

Appendix 4 Prevent Action Plan  
Clarkson Evans Training recognises that it has a duty under Section 26 of the Counter-Terrorism and Security Act 2015, in the exercise of 

its functions, to have due regard to the need to prevent people from being drawn into terrorism. 
 

References: Keeping Children Safe in Education: Information for all school and college staff DfE, July 2015 

The Prevent Duty: Prevent Duty Guidance for further education institutions in England and Wales Copy 
 

Duty What this means Action  By whom 

Risk Assessment  

Assess the risk of 
learners being drawn 
into terrorism 

Staff can demonstrate a 
general understanding of 
the risks affecting college 
learners. 

• All staff have read Prevent Duty Guidance for further education 
institutions in England and Wales 

• The Head of Compliance has informed staff of their duties as set out 
in The Prevent Duty (DfE, June 2015) 

All staff 
 
Head of 
Compliance 
Copy 

Staff can identify 
individual learners who 
may be at risk of 
radicalisation and how to 
support them 

• The Head of Compliance has informed staff about signs and 
indicators of radicalisation 

Head of 
Compliance 

There is a clear 
procedure in place for 
protecting learners at risk 
of radicalisation 

• All staff have read the Safeguarding Policy which includes a 
statement regarding the college’s “Prevent” duty. 

• All staff understand how to record and report concerns regarding risk 
of radicalisation 

All staff 

The college has identified 
a Prevent lead 

• All staff know who the Prevent Leads is and that this person acts as 
a source of advice and support. 

All staff  
 

Prohibit extremist 
speakers and events 
in the college 

The college exercises 
“due diligence” in relation 
to requests from external 
speakers and 
organisations using 
college premises. 

• Request an outline of what the speaker intends to cover 
• Research the person/organisation to establish whether they have 

demonstrated extreme views/actions 
• Deny permission for people/organisations to use college premises if 

they have links to extreme groups or movements. 
• Provide justification for their decisions in writing. 

Head of 
Compliance  
 



 
 

 
 

Working in Partnership 

The college is using 
existing local 
partnership 
arrangements in 
exercising its Prevent 
duty 

Staff record and report 
concerns in line with 
existing policies and 
procedures 

• All staff record and report concerns to the Head of Compliance All staff 

The Head of Compliance 
makes appropriate 
referrals to other 
agencies including the 
Multi-Agency 
Safeguarding Hub 
(MASH) and Channel 
Panel 

• Records of referrals are kept in the learners CP file 
• Referrals are followed up appropriately. 

Head of 
Compliance  
 

Staff Training 
Equip staff to identify 
learners at risk of 
being drawn into 
terrorism and to 
challenge extremist 
ideas 

Assess the training needs 
of staff in the light of the 
college’s assessment of 
the risk to learners at the 
college of being drawn 
into terrorism. 

As a minimum the college will: 
• Ensure that the designated safeguarding officers undertakes Prevent 

Awareness Training 
• Ensure that the designated safeguarding officers are able to provide 

advice and support to other members of staff on protecting learners 
from the risk of radicalisation 

Head of 
Compliance 
and 
Safeguarding 
Officers 

IT Policies  
Ensure that learners 
are safe from terrorist 
and extremist 
material when 
accessing the internet 
in college 

The college has policies 
in place which make 
reference to the “Prevent” 
duty. 

• E safety policy 
• Acceptable use policy 
• Anti-bullying policy 

Head of 
Compliance 

 

Learners are taught 
about online safety with 
specific reference to the 
risk of radicalisation 

• The curriculum reflects this duty Head of 
Compliance 



 
 

 
 

Ensure learners are 
safe IT usage   

The college has policies 
in place to ensure 
learners are aware of 
how to use IT safely. 

• Technology forms an integral part of the wider world and Clarkson 
Evans Training seeks to embed this in all of its programmes.  

• Effective and robust IT monitoring and filtering systems are in place 
to safeguard learners while they are online and using Clarkson 
Evans IT facilities.  

• Staff remain vigilant at all times; they investigate and escalate 
matters when there are concerns about individuals/groups of 
learners    

Head of 
Compliance 

Building learners’ Resilience to Radicalisation  

Building learners’ 
resilience to 
radicalisation 

Learners develop “the 
knowledge, skills and 
understanding to prepare 
them to play a full and 
active part in society”. 

• Through lessons, and other curriculum activities, learners are able to 
explore political, religious and social issues 

• Learners are taught about the diverse national, regional and ethnic 
identities in the UK and the need for mutual respect 

• Relevant staff are aware of the government guidance: 
• https://www.gov.uk/government/news/guidance-on-promoting-british-

values-in-schools-published  

 

 

https://www.gov.uk/government/news/guidance-on-promoting-british-values-in-schools-published
https://www.gov.uk/government/news/guidance-on-promoting-british-values-in-schools-published

