Notice of Class Action
Superior Court of California, County of Santa Clara
Stoner v. WSSH CSS, LLC, et al., Case No. 23CV410973
If you were employed by SCA of CA, LLC (“SCA”) and/or one of its subsidiaries and performed street sweeping work in California pursuant to SCA’s contracts and/or subcontracts with public entities or municipalities at any time since February 8, 2019, and you have not otherwise released claims against SCA, a class action lawsuit may affect your rights.
The Superior Court of California, County of Santa Clara has authorized this Notice. This is not a solicitation from a lawyer, you are not being sued, and this is not an ad.


Darcel Stoner (“Plaintiff”), a current employee of SCA of CA, LLC (“SCA”), has sued SCA on behalf of himself and all other SCA employees who have performed street sweeping work in California pursuant to SCA’s contracts with public entities, municipalities and/or cities at any time since February 8, 2019 (the “Class”).
The lawsuit alleges that SCA has failed to pay prevailing wages allegedly owed under the California Prevailing Wage Law (“CPWL”) for all street sweeping work performed by Class members pursuant to SCA’s contracts with public entities and failed to provide accurate wage statements as a result of the alleged failure to pay prevailing wages under the CPWL. Plaintiff is asking that the Court order SCA to compensate Class members for all prevailing wages allegedly owed under the CPWL, as well as any penalties and interest owed as a result of the alleged failure to pay prevailing wages under the CPWL.
SCA denies that it has violated any law and contends that it has at all times maintained lawful compensation policies, properly paid all wages owed, including the appropriate hourly rates, and has provided compliant wage statements.
On June 11, 2026, the Court overseeing the lawsuit certified as a class action the claim that SCA has not paid all prevailing wages allegedly owed under the CPWL for street sweeping work performed in California pursuant to SCA’s contracts and/or subcontracts with public entities or municipalities. The Court also certified as a class action the derivative claim that SCA failed to provide accurate wage statements to Class members as a result of the alleged failure to pay prevailing wages under the CPWL. The Court defined the class as follows: “All individuals employed by SCA of CA, LLC and/or one of its subsidiaries during the period from February 8, 2019 through the present who performed street sweeping work in  California  pursuant  to  SCA’s  contracts  and/or

subcontracts with public entities and municipalities.” SCA’s records show that you were employed by SCA as a street sweeper operator or in a similar role between February 8, 2019 and June 11, 2026. Therefore, you may be a member of the Class.
The Court’s class certification ruling is procedural in nature. It simply means the claims in the lawsuit may be litigated by one person on behalf of the Class rather than as individual lawsuits. The Court has not decided whether SCA has violated any law or done anything wrong. There is no money available now and no guarantee that there will be. However, your legal rights are affected, and you have a choice to make.
You do not need to do anything at this time to remain in the Class. By doing nothing, you keep the possibility of getting money or benefits that may come from a trial or a settlement of the certified claims, but you give up any right to sue SCA on your own behalf based on the legal claims asserted in this lawsuit.
If you do not want to remain a member of the Class, you can ask to be excluded from the lawsuit. If you do this, and money or benefits are later awarded in this lawsuit, you won’t share in those. However, you will keep any rights you may have to sue SCA on your own behalf based on the legal claims asserted in this lawsuit.
To exclude yourself (“opt out”) from the Class, you must submit a written statement to the Notice Administrator requesting exclusion from the Class, postmarked on or before August 19, 2026. Your request must contain your full name and any other names you may have used with SCA (e.g., if you changed your name following marriage or divorce), your home address, and your preferred telephone number (home or cell phone). You must mail or email your request for exclusion to:

Stoner/SCA Notice Administration,
c/o ILYM Group, Inc. at P.O. Box 2031, Tustin, CA 92781-9937, Email: claims@ilymgroup.com
You may request exclusion by returning the enclosed form in the enclosed envelope to the Notice Administrator. Your request for exclusion must be postmarked no later than 30 days after mailing of this Notice.
The decision to participate in the action or request to be excluded is entirely yours. SCA will not retaliate against you for participating (or not participating) in the action.
If this Notice was sent to you at your current address, you do not need to do anything further to receive any other notices concerning this case. If this Notice was forwarded by the postal service, or if it was otherwise sent to you at an address that is not current, or if you have changed your address, then you should immediately send a letter or email to the Notice Administrator stating your name and current address. The Notice Administrator’s address is:
Stoner/SCA Notice Administration,
c/o ILYM Group, Inc. at P.O. Box 2031, Tustin, CA 92781-9937, Email: claims@ilymgroup.com
The Court has appointed Pelton Graham LLP to represent the Class. This firm is called Class Counsel, and they represent Plaintiff and the Class members who do not opt out of the lawsuit. If you choose to remain in the Class, these lawyers will represent you at no expense to you. Though you are not required to retain your own counsel or appear in the case, you may do so at your own expense if you so desire. Class Counsel will be paid for their work only if Plaintiff recovers in this lawsuit and the Court approves a reasonable award of attorneys’ fees and costs.

SCA is represented by the law firm Sheppard, Mullin, Richter & Hampton LLP. The contact information for Class Counsel and SCA’s counsel is below:


	Class Counsel (Attorneys for Plaintiff and the Class)
	Attorneys for Defendant SCA

	PELTON GRAHAM LLP
Taylor B. Graham Brent E. Pelton
220 Montgomery Street, Suite 2100 San Francisco, CA 94115 Telephone: (415) 437-9100
Fax: (212) 385-0800
	SHEPPARD, MULLIN, RICHTER & HAMPTON LLP
Jason W. Kearnaghan
Y. Douglas Yang Daniel J. Ganz
350 S. Grand Avenue, 40th Floor Los Angeles, CA 90071-3460 Telephone: (213) 620-1780
Fax: (213) 620-1398


This Notice summarizes the current status of the lawsuit and your need to decide whether to remain a Class Member or exclude yourself. For a more detailed statement of the matters involved in the lawsuit, you may refer to the pleadings and other papers filed in the lawsuit, many of which may be inspected at the Notice Administrator’s dedicated website at www.ILYMGroup.com. Any questions regarding this Notice and/or the
Lawsuit should be directed to Class Counsel at:

Pelton Graham LLP
220 Montgomery Street, Suite 2100 San Francisco, CA 94115 Telephone: (415) 437-9100
Email: info@peltongraham.com

Do not call the Court with questions about this Notice. If you have questions or want more information, please contact Class Counsel (at the address, email address, or number listed above), or visit the dedicated website created to provide information about this lawsuit.
