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SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF ORANGE 

AMARA O'NEILL, on behalf herself and all 
those similarly situated, 

Plaintiff, 

vs. 

ROBINSON PHARMA INC., a California 
Corporation; TOMMY NGUYEN, an 
individual; and DOES 1-20, inclusive, 

Defendants. 

) Case No. 30-2020-01176039-CU-OE-CJC 
)) Hon. Melissa R. McCormick 
) Dept. CX104 

) ORDER GRANTING PRELIMINARY 
)) APPROVAL OF CLASS AND PAGA 
) SETTLEMENT 
) 
) 
) 
) 
) 
) 
) 

~ Action Filed: December 23, 2020 

) 
) 
) 
) 
) 

~ 

ORDER 
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ORDER 

Whereas, on December 12, 2024, a hearing was held on the motion of plaintiff Amara 

O'Neill ("Plaintiff'), for preliminary approval of the parties' proposed settlement; approval of the 

Class Notice, appointment of the proposed Settlement Administrator, request for continued stay on 

all non-settlement activity in this and the related cases, and the setting of a date for the hearing on 

final approval of the settlement. Torey Joseph Favarote of Gleason & Favarote, LLP appeared for 

the certified class members; and Mark D. Kemple of Greenberg Traurig, LLP appeared for 

defendant Robinson Pharma Inc. ("Defendant"). 

The Court having read and considered the papers on the motion, including the supplemental 

papers, the arguments of counsel, and the law; and good cause appearing therefore, 

IT IS ORDERED: 

The parties' amended Class and PAGA Action Settlement Agreement and Release (the 

"Settlement" or the "Settlement Agreement'') is granted preliminary approval as it meets the 

criteria for preliminary approval. The Settlement falls within the range of possible approval as fair, 

adequate and reasonable, and appears to be the product of arm's length and informed negotiations 

and to treat all Class Members fairly. The Settlement is attached hereto to this Order as Exhibit 1. 

The Class Members are defined as "the individuals that comprise the class certified by the 

Court on November 17, 2022, which include all non-exempt employees of Robinson Pharma, Inc. 

from January 29, 2017 through November 17, 2022, and that did not opt out from the Certified 

Class." 

The Class Period is the time period of January 29, 2017 through July 1, 2023. 

The proposed notice plan is sound because individual notices will be mailed to all Class 

Members whose identities are known to the parties, and such notice is the best notice practicable. 

The parties' proposed Notice of Class and PAGA Action Settlement (the "Class Notice") attached 

hereto as Exhibit 2 in both English and Vietnamese, is sufficient to inform the Class Members of 

the terms of the Settlement, their rights under the Settlement, their rights to object to or comment 

on the Settlement and the processes for doing so, their approximate Settlement Award, and the date 

and location of the final approval hearing, and are therefore approved. 

1. 
ORDER 
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The Court preliminarily approves the following amounts subject to the Court granting final 

approval: 

Gross Settlement Amount $3,495,000.00 

Gross PAGA Allocation $800,000.00 

PAGA Penalties to Class Members $200,000.00, i.e. 25% of total PAGA Allocation 

PAGA Penalties to the State $600,000.00, i.e. 75% of total PAGA allocation 

Class Counsel Fees Payment Up to $1,165,000.00 i.e. 1/3 of the gross settlement 

Class Counsel Expenses Payment Up to $30,000.00 

Class Representative Enhancement Up to $10,000.00 

Settlement Administrator's Fee Up to $20,000.00 

IL YM Group, Inc. is preliminarily appointed to act as the Settlement Administrator, 

pursuant to the tenns set forth in the Settlement Agreement. IL YM Group, hie. is ordered to 

administer the Settlement in accordance with the Settlement Agreement. 

Defendant is directed to provide to the Settlement Administrator not later than fourteen (14} 

days after the date of this order the Class List as specified by the Settlement Agreement with a 

signed declaration under the penalty of perjury attesting that all Class Members are included and 

their information on the Class List is true and correct to the best of the declarant's personal 

knowledge. 

The Class Notice will be disseminated by the Settlement Administrator within twenty-one 

(21) calendar days after receiving the Class List from Defendant. The Settlement Administrator 

will mail the Notice Packet to all Class Members via regular First-Class U.S. Mail in both English 

and Vietnamese (certified translation), using the most current, known mailing addresses identified 

in the Class List or through a National Change of Address database search. The first page of the 

Settlement Notice shall prominently estimate the dollar amounts of any Individual Class Member 

Award and Individual PAGA Payment as well as the number of workweeks during the Class 

Period used to calculate the amount. For any returned envelopes from this mailing as non­

deliverable on or before thiliy (30) days after mailing, the Settlement Administrator will use any 
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fo1warding address provided to re-mail the returned envelope and, if no foiwarding address is 

provided, will perform a skip trace to identify an address to which the envelope may be forwarded. 

The Settlement Administrator shall undertake such effort and further mailing no later than five (5) 

calendar days after receipt of the returned envelope. For the Class Members to whom the Class 

Notices are resent, the deadline to file any written objections to ihe Settlement or disputes 

regarding their number of workweeks shall be extended by fifteen (15) calendar days. The 

Settlement Administrator will maintain a report of the date of such re-mailings of the Class Notice. 

Proof of distribution of the Class Notice will be filed by the Plaintiff in conjunction with the 

motion for an order granting final approval of the Settlement. 

The Class Members will have sixty ( 60) days to object to the Settlement and dispute the 

number of workweeks that they worked as shown in their individual notice. Any Class Member 

who wishes to object to the Settlement may object by written objection using the case name and 

number (found on the first page of the Class Notice) or the form objection provided in the Notice 

Packet, and mailing a copy of his/her objection to ihe Settlement Administrator at the address listed 

in the Notice Packet. The objection should be signed, set forth the objecting Class Member's 

name, address and telephone number. Instead of submitting a written objection, objecting Class 

Members may also orally object to the Settlement at the final approval hearing themselves or 

through counsel. 

To the extent that any Class Member disputes the number of workweeks that the Class 

Member worked, as shown in his or her Notice, such Class Member may produce evidence to the 

Settlement Administrator establishing the dates they contend to have worked for Defendant. Weeks 

"worked" for purposes of this settlement will be determined by reference to timekeeping, payroll, 

and/or other records. Unless the Class Member presents convincing evidence proving he or she 

worked more workweeks than shown by Defendant's records, his/her Settlement Award will likely 

be determined based on Defendant's records. The Settlement Administrator shall notify counsel for 

the Parties of any disputes it receives. Defendant shall review its records and provide further 

information to the Settlement Administrator, as necessary. The Settlement Administrator shall 

provide a recommendation to counsel for the Parties. Counsel for the Parties shall then meet and 

3. 
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confer in an effort to resolve the dispute. The Settlement Administrator will notify the disputing 

Class Member of the decision. The Settlement Administrator shall provide Class Counsel with all 

documents submitted by the disputing Class Member and/or Defendant, and upon which the 

Settlement Administrator relied in resolving the Class Member's dispute, as well as the Settlement 

Administrator's ultimate decision, which Class Counsel will file with the Court in connection with 

Plaintiffs Motion for Final Approval. The Court may review any decisions made by the Settlement 

Administrator and/or the Parties regarding any disputes submitted by a Class Member regarding his 

or her workweeks, The parties will file all disputes submitted by the Class Members, evidence 

submitted as part of those disputes, and the resolution of those disputes prior to the final approval 

hearing. 

A final approval hearing will be held on May 8, 2025. at 2:00 p.m., to determine whether 

the Settlement should be granted final approval as fair, reasonable, and adequate as to the Class 

Members, The Court will hear all evidence and argument necessary to evaluate the Settlement, and 

will consider Plaintiff's and Class Counsel's request for the Class Representative Service Payment 

and the Class CoU11sel's Attorneys' Fees ~d Costs. Class Members may support or oppose the 

Settlement and the motion for award of the Class Service Payment and the Class Counsel's 

Attorneys' Fees and Costs, if they so desire, as set forth in the Class Notice. The motion for final 

approval shall be filed and served at least 16 court days before the final approval hearing. 

The Court reserves the right to continue the date of the final approval hearing without 

further notice to the Class Members. The Court retains jurisdiction to consider all :further 

applications arising out of or in connection with the Settlement and retains jurisdiction to enforce 

the Settlement pursuant to Code of Civil Procedure§ 664.6. 

The stay on all non-settlement activity in this and the related cases remains in place. 

IT IS SO ORDERED. 

Dated: December 16, 2024 

4. 
ORDER 

~ 
Melissa R. McCormick 

Judge of the Superior Court 
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CLASS ACTION SfflLEMENT AGRE&!JENT MP RELEASE 

This Class Action Settlement Agreement and Release ("Settlement:' .. Agreement'' or 

"Settlement Agreement") is made and entered into by and between Plaintiff Amara O'Neill 

("Plaintiff") and Defendant Robinson Phanna, Inc. ("Defendant'). Plaintiff and Defendant are 

collectively referred to as the "Parties," with each being referred to as a "Party." 

RECITAL§ 

Whereas, on December 23, 2020, Plaintiff filed an action in the Superior Court of 

California for the County of Orange titled Amara O'Neill v. Robinson Pharma, Inc., et al., Case 

No. 30-2020-01176039-CU.OE,.CJC (the "Action'1, asserting individual claims for: (1) sexual 

assault and intimidation by violence; (2) sexual assault and battery; (3) sexual harassment and 

hostile work environment; (4) failure to prevent harassment; (S) retaliation; (6) whistleblower 

retaliation; (7) wrongful tennination; and (8) intentional infliction of emotion distress: 

Whereas, on January 29, 2021, Plaintiff filed a First Amended Complaint in the Action 

adding to the claims set forth in the original compJaint claims under the California Labor Code 

and Unfair Competition Law for: (I) failure to reimburse business expenses; (2) failure to pay 

wages; (3) failure to pay all wages at tennination; (4) failure to provide accurate wage statements; 

and (S) unfair business p~ctices. Plaintiff sought to pursue these added claims on a class basis; 

Whereas, on May 13, 2021, Plaintiff flied a Second Amended Complaint in the Action 

asserting an additional cause of action for the recovery of civil penalties pursuant to California's 

Private Attorneys General Act ("PAGA"); 

Whereas, on November 17, 2022, the Court granted Plaintiffs Motion for Class 

Certification and certified a class comprised of all non-exempt employees of Robinson Phanna, 

Inc. from January 29, 2017 through November 17, 2022; 

Whereas, the Court approved the distribution of class notices to all non-exempt employees 

who comprised the class certified on November 17, 2022, which among other things, provided 

each individual information regarding their ablllty to opt out of the class and the procedures for 

doing so; 
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Whereas, at the conclusion of the nodce periods, approximately 1,592 persons did not opt 

out of the settlement and comprise class members of the certified class; 

Whereas, the Parties agreed to attempt to resolve the Action (excluding Plaintiff's 

individual non-wage and hour claims) through mediation and, pursuant to such agreement, 

participated on August 9, 2023, in a full-day mediation before mediator Gail Glick. The case did 

not settle that day, but the Parties did ultimately agree to a mediator's proposal on August 1 J, 

2023; 

Whereas, the mediator's proposal and this Settlement do not in any way settle, resolve or 

release Plaintiff's individual non-wage and hour claims which include but are not limited to her 

claims for: (1) sexual assault and intimidation by violence; (2) sexual assault and battery; 

(3) sexual harassment and hostile work environment; (4) failure to prevent hanissment; 

(5) retaliation; (6) whlstleblower retaliation; (1) wrongful termination; and (8) intentional 

infliction of emotion distress; 

Whereas, Class Counsel has made a thorough and independent investigation of the facts 

and law relating to the allegations in the Action and of other potentiaJ.claims that could have been 

asserted, including those in the Class Member Release stated in Paragraph IS below. In agreeing 

to Chis Settlement Agreement, Plaintiff has considered: (a) the facts developed during discovery, 

class certification, the Parties' mediation process, and the law applicable thereto; (h) the attendant 

risks of continued litigation and the uncertainty of the outcome of the claims alleged against 

Defendant; and (c) the desirability of consummating this Settlement according to the terms of this 

Settlement Agreement. Plaintiff has concluded that the tenns of this Settlement are fair, reasonable 

and adequate, and that it is in the best interests of the Class Members to settle their claims against 

Defendant pursuant to the terms set forth herein; 

Whereas, Defendant denies all claims as to liability, damages, penalties, interest, fees, and 

all other forms of relief, and denies the allegations asserted'in the Actlon. Defendant has agreed to 

resolve the Action via this Settlement, but to the extent this Settlement Agreement Is deemed void 

er 1he Effective Date does not occur, Defendant does not waive, but rather expressly reserves, all 

rights to challenge all such claims and allegations in the Action upon all procedural, merits, and 

factual grounds, including, without limitation, the ability to move to decertify the cl~ as well as 

2 
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asserting any and all other privileges and potential defenses. This Settlement Agreement shall not 

be construed as an admission by Defendant or any of the Released Parties (as defined below) of 

any fault, liability or wrongdoing, which Defendant expressly denies; 

Whereas. the Parties recognize that Court approval of this Settlement is required to 

effectuate the Settlement. and that the Settlement will not become operative until the Court grants 

final approval of it and the Settlement Effective Date occurs; 

Now, THEREFORE, in consideration of the mutual promises and covenants contained 

herein, it is hereby agreed by and between the Parties hereto as follows: 

DEFINITIONS 
RELATING TO CLASS MEMBERSHIP: 

) . "Class Members" means the individuals that comprise the class certified by the 

C-0urt on November 17, 2022, which include all non-exempt employees of Robinson Phanna, lnc. 

from January 29, 2017 through November 17, 2022, and that did not opt out from the Certified 

Class. 

2. "Class" or "Certified Class" is the group of people comprised of the Class 

Members. 

• 3. "Class Period" means the period January 29, 2017 through July 1, 2023. 

RELATING TO CLASS NOTICE~ 

4. "Class List" means an electronic database containing a list of all Class Members 

that Defendant will compile from their records. The Class List shall include each Class Member's: 

(1) full name, (2) last known address; (3) last known telephone number (if any); (4) Social Security 

number or tax ID number; and (S) the total number of workweeks that each Class Member worked 

in the state of California between January 29, 2017 and July 1, 2023. 

S. "Notice Packet" and "Notice" means the document attached as Exhibit A. The 

Notice Packet shall not include an opportunity for a Class Member to opt-out of the Settlement, 

but will advise the Class Member of his/her opportunity to object to the Settlement. 

3 
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6. ''Response Deadline" means 40 calendar days after the date on which the 

Settlement Administrator initially mails Notice Packets to the Class Members. 

RELATING TO CLASS PAYMENT: 

7. "Gross Settlement Amount" means the maximum. non-reversioniuy total amount 

that Defendant shall pay in connection with this Agreement. The Gross Settlement Amount is the 

gross sum of Three MiUion Four Hundred Ninety-Five Thousand Dollars ($3,495,000.00). The 

Gross Settlement Amount includes: (a) all Individual Class Member Awards; {b) the payment to 

the Labor Workforce Development Agency for its share of the PAGA Payment; (c) Class 

Representative Service Payment; (d) Class Counsel's Attorneys' Fees and Costs; and 

(e) Settlement Administration Costs to the Settlement Administrator. The Parties agree that 

Defendant will have no obligation to pay any amount in connection with this Agreement apart 

from the Gross Settlement Amount, Defendant's employer's portion of payroll taxes on the 

Individual Class Member Awards and any potential increase in connection with the Escalator 

Clause set forth in section 32 below. 

8. The ''Net Settlement Amount., ~eans the Gross Settlement Amount less: (a) Class 

Representative Service Payment; (b) Class Counsel's Attorneys' Fees and Costs; (c) the payment 

to the Labor Workforce Development Agency for its share of the PAGA Payment; and 

(d) Settlement Administration Costs to the Settlement Administrator. The Net Settlement Fund 

wm be distributed to the Class Members consistent with the calculation method provided in 

Paragraph 31 below. The Parties acknowledge that all of these amounts are subject to the Court's 

approval. 

9. "PAGA Payment'' means the amount of the Gross Settlement Amount allocated 10 
' 

settle all claims and remedies under the Private Attorneys' General Act, Califomla Labor Code 

section 2698, et seq. The PAGA Payment shall be $800,000.001 of which 75¾, or $600,000.00 

shall be paid to the Labor Work.forte Development Agency out of the Gross Settlement. The 

remaining 25%, or $200,000.00, shall be paid to the Class M~bers out of the Net Settlement 

Amount. 

4 
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RELATING TO OTHER PAYMENTS: 

10. "Class Counsel" means Torey Joseph FavaroteofGleason & Favarote LLPt located 

at 40 J 4 Long Beach Blvd., Suite 300, Long Beach, Califomla 90807. 

11. "Class Counsel's Attorneys' Fees and Costs" means attorneys' fees and costs 

agreed upon by the Parties, and subject to approvaJ by the Court, for Class Counsel's fees and 

costs incurred In investigation of the Action. litigation of the Action, resolution of the Action, 

administration of the Settlement. including fees and costs incun-ed through fmal approval and 

disbursement of payments under this Settlement and obtaining entry of the Judgment, and which 

shall not exceed thirty-three point three three percent {33.33%) of the Gross Settlement Amount. 

or $1,165,000.00 plus actual litigation costs up to Thirty Thousand Dollars ($30,000.00). 

Defendant agrees not to challenge or oppose Class Counsel's motion or application for attorneys' 

fees and costs up to these amounts. 

12. "Class Representative Service Payment» means the amount that may be paid upon 

Court approval to Plaintiff Amara O'Neill in recognition of her effort and work in prosecuting the 

Action on behalfofthe Class Members, which shall not exeeed $10,000.00. Defendant agrees not 

to challenge or oppose Class Counsel's motion or application for a Class Representative Service 

Payment up to the amount stated in this paragraph. 

13, "Settlement Administrator" means IL YM Group, Inc. The Parties each represent 

that they do not have any financial interest in the Settlement Administrator or otherwise have a 

relationship with the Settlement Administrator that could create a conflict of interest. 

14. "Settlement Administration Costs" or "Administrator Costs" or "Administration 

Costs'' means the costs payable from the Settlement Amount to the Settlement Administrator fur 

administering this Settlement, including, but not limited to, printing, distributing, and tracking 

documents for this Settlement, calculating esthnated amounts per Class Member, distributing the 

Settlement Amount, providing necessary reports and declarations. coordinating the translation of 

the Notice Packet to Vietnamese, and other duties and responsibilities set forth herein to process 

this Settlement, and as requested jointly by the Parties, and which shall not exceed $20,000.00. 

s 
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RELATING TO RELEASED CLAIMS AND RELEASED PARTIES: 

1 S. 4Class Member Release" means the following release of claims, which is given 

by each Class Member: 

I hereby fully, forever, irrevocably, and unconditionally release and discharge for 

the time period of January 29, 2017, through July I, 2023, Robinson Pharma, Inc., 

and its affiliated entities, related companies, predecessors, successors, direct and 

indirect parent companies, subsidiaries and insurers, and each of these entities' 

present or past owners, officers, directors, employees, partners, members, principals, 

asents, insurers, co-insurers, re--insurers, shareholders, attorneys, personal or legal 

representatives, assigns, and all persons acting by, through, under, or in concert with 

them (collectively each of these, including Robinson Phanna, Inc., is referred to 

hereinafter as the "Released Parties"), from any and all claims that would have or 

could have arisen from the facts or circumstances alleged in any pleading in the 

Action, including but not limited to the Third Amended Complaint and any of 

Plaintiff's PAGA Letters, including the Supplemental PAGA Letter ("Released 

CJaims"). The Released Claims include claims for: the purported payment or 

ll()llpayment of wages or other compensation (including, but not limited to, 

minimum wages, overtime wages, and/or premium pay); failure to pay wages at the 

correct regular rate (including, overtime, meal or rest period premiums, and sick 

leave); meal or rest period premiums; failure to pay for all hours worked; failure to 

timely pay wages during employment; failure to pay wages at discharge or 

termination; failure to provide compliant meal and rest periods; failure to accurately 

record time, including all time worked (due to, for example, off .. the-clock work, 

rounding, and auto...teduction); failure to provide timely or compliant wage 

statements; failure to maintain records; failure to track, provide, or pay sick leave; 

failure to provide one day's rest in seven; unreimbursed business expenses; unfair 

business practices; statutory penalties, including waiting time penalties; violations 

of any provisions of the Industrial Welfare Commission Wage Orders; claims under 

the Private Attorneys General Act, including claims for penalties under California 

Labor Code sections_: 201-204, 205, 205.5, 210, 216, 218.5, 2.21-224, 225.5, 2.26, 

6 
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226.2, 226.3, 226,6, 226. 7, 245•249, 432.5, 432. 7. SJ 0, S 12, ss 1, 552, 558, I 024.S, 

1174, 1174.5, 1182.12, 1185, 1194, 1194.J, 1194.2, 1195, 1197, 1197.J, 1197.S, 

1198, 1199; 2698 et seq,, 2802. and for violations of the Industrial Welfare 

Commission Wage Orders; liquidated damages; interest; injunctive relief; 

declaratory relief; and accounting, whether such causes of action are in tort. contract, 

or pursuant to a statutory remedy. 

The Class Member Release will be effective upon the Effective Date. 

RELATING ro PREUMINARY AND FINAL APPROVAL: 

16. "Settlement Court" means the Superior Court of California, County of Orange and 

specifically the courtroom in which Case No. 30-2020-01176039·CU•OE-CJC is pending, or any 

other court and/or courtroom holding jurisdiction. 

17. "Preliminary Approval'' means the Court order granting preliminary approval of 

the Settlement Agreement. 

J 8. "Final Approval" means the Court order granting final approval of the Settlement 

Agreement. 

19. "Effective Date" means the latter of: (1) the 61st day (unless the last such date is a 

weekend or holiday, in which case the next business day shall be used), after the Settlement Coun 

enters an order granting final approval of this Settlement Agreement and judgment in the Action, 

provided that no timely appeal is taken by a Class Member of the order of final approval and 

entering judgment In the Action; or (2) if any timely appeal is filed by a Class Member, the date 

of final resolution of such appeal (including any appeals to the highest court of the State of 

California or the United States Supreme Court) provided that such resolution does not in any way 

alter the tenns of the Settlement Agreement. The Effective Date will not arise if the Settlement is 

(1) ahered, modified, or rejected by the Settlement Court; or (2) altered, modified, or rejected by 

any appellate court following a timely appeal filed by a Class Member. 

ADDITIONAL TERMS 

20. Sywlemental PAGA Notice and Amended Pleading. The Parties stipulate and 

7 
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agree that for settlement purposes, Plaintiff will seek leave to amend to tile a Third Amended 

Complaint in the fonn attached hereto as Exblblt B, to assert the claims, legal allegations, legal 

theories, and factual allegations necessary to effectuate the Release in this Settlement Agreement 

&id to aggregate the claims, legal allegations, and factual allegations pied in the following related 

ac:tions: 

+ Cecilla Padilla vs. Robinson Pharma. Inc .. Orange County Superior Court Case No. 30.. 

202]-01183520, filed on February 4, 2021; 

❖ Mqnh lfmen ys, Robinson Pharma. Inc,, Orange County Superior Court Case No. 30.. 

2021-01224817, filed on October 4, 2021; 

❖ RJdyqn Ali Olivares ys. Robinson Phgrmo. Inc .. Orange County Superior Court Case No. 

30-2022-01256198, filed on April 22, 2022; 

+ Ridvqn Ali Olivares rs, Robinson Pharma, Inc.. Orange County Superior Court Case No. 

30.2022..01267160, filed on June 28, 2022. 

For settlement purposes, Plaintiff has also filed a Supplemental PAGA Letter to the Labor 

Workforce Development Agency to assert additional claims, legal allegations, legal theories, and 

factual allegations necessary to effectuate the Release in this Settlement Agreement. The 

Supplemental PAGA Letter is attached hereto as Exhibit C. The Third Amended Complaint shall 

be filed no sooner than 70 days after the L WDA •s receipt of the Supplemental PAGA Letter, and 

shall include, in addition to all allegations and theories for PAGA liabtllty set forth in the Second 

Amended Complaint, but also alJ additional allegations and theories for PAGA liability set forth 

in the Supplemental PAGA letter. The Settlement is expressly conditioned upon: (1) the approval 

by both Parties of the Third Amended Complaint and (2) an order by the Settlement Court granting 

PJaintiff leave to file the Third Amended Complaint and her filing of the same. In the event that 

(i) leave to amend to file a Third Amended Complaint as described above is not granted by the 

Court, (ii) a Third Amended Complaint as described above is not filed with the Court, or (iv) the 

State chooses to pursue directly in its behalf the clabns asserted in the Supplemental PAGA Letter 

as described above, then this Settlement shall be null and void. 

21. Prelimimuy t\,mroval Hearing. Within thirty (30) calendar days of the filing of the 

Third Amended Complaint (as detailed in paragraph 20), Plaintiff shall file a motion with the 

Settlement Court seeking among other things: (a) Preliminary Approval of the proposed Settlement 

Agreement; (b) staying all non-senlement activity in the action; and (c) sening a date for a hearing 

8 
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concerning Final Approval of the Settlement Agreement. In conjunction with the Prelimiruuy 

Approval hearing, Plaintiff will submit this SettJement Agreement, which sets forth the tenns of 

this Settlement, and will include all attachments hereto. Class Counsel will be responsible for 

drafting all documents necessary to obtain preliminary approval, though the parties wm meet and 

confer on such materials, and Class Counsel will submit the settlement approval papers to the 

Settlement Court. Defendant may. but is not obligated to, submit a separate brief in suppon of 

preliminary approval at the time any opposition would be due. If Defendant does not submit a 

separate brief in support of preliminary approval, Defendant is obligated to submit a notice of non• 

opposition to the ultimate relief sought in the motion for preliminary approval, but not necessarily 

to all statements contained therein. 

22. DeJiyeey of the Class List. Within fourteen (14) calendar days of entry of 

Preliminary Approval, Defendant wilt provide the Class List to the Settlement Administrator, 

which shall be used solely for the administration of this Settlement Agreement. The Defendant 

must also submit with the Class List a declaration under penalty of perjury that all Class Members 

are included and their infonnation on the Class List is true and correct to the best of the dcclarant' s 

personal knowledge. In the event .that the SettlemCl)t Agreement is not finally approved by· the 

Court, or if it is in any way altered or disapproved on appeal, the Settlement Administrator shall 

not thereafter use the Class List, and shall destroy any and all copies or versions of it (including 

any in electronic form). 

23. Notice by First-Class U.S. Mail. Within twenty-one (21) calendar days after 

receiving the Clas,s List from Defendant. the Settlement Administrator will mail a Notice Packet 

to all Class Members via regular First-Class U.S. Mail in both English and Vietnamese, using the 

most current, known mailing addresses identified in the Class List or through a National Change 

of Addr~ database search. The first page of the Settlement Notice shall prominently estimate the 

dollar amounts of any lndividual Class Member Award and the number of workweeks and, if 

applicable, pay periods during the PAGA Period used to calculate these amounts. For any returned 

envelopes from this mailing as non-deliverable on or before 30 days after mailing, the Settlement 

Administrator will use any forwarding address provided to re-mail the returned envelope and, if 

no forwarding address is provided, will perfonn a skip trace to identify an address to which the 

envelope may be foawarded. The Settlement Administrator shall lllldertake such effort and further 
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mailing no later than five (S) calendar days after receipt of the returned envelope. The Settlement 

Administrator will maintain a report of the date of such re-mailings of the Notice Packet. No 

additional mailings shall occur and under no circumstances shall such additional mailings extend 

the Response Period. 

24. Objections to the Settlement. A Class Member may object to the Seulement by 

filing a written objection with the Settlement Court using the case name and number of the 

Settlement Court (found on the first page of the Notice Packet), and mailing a copy of his/her 

written objection to Class Counsel, Counsel for Defendant, and the Settlement Administrator at 

the addresses listed in the Notice Packet, each postmarked by no later than the Response Deadline. 

A Class Member may also object to Class Counsel's request for Attorney's Fees. The objection 

should be signed, set forth the objecting Class Member's name, address and telephone number, 

and state why he/she objects to the proposed Settlement and whether he/she intends to appear at 

the Final Approval Hearing. Any Class Member who does not object in the manner described in 

the Notice shall be deemed to have waived any objections, and shall be foreclosed from objecting 

to the fairness or adequacy of the proposed Settlement, the requested Class Counsel's Attorney 

Fees, Class Counsel's Costs, Class Representative Service Payment, the Release, and any other 

provision of this Settlement. 

25. The Parties believe that compliance with the procedures described in paragraphs 23 

through 24 above and in the Notice will constitute due and sufficient no~ce to Class Members of 

this Settlement. 

26. Disputes Resarding Workweeks. To the extent that any Class Member disputes the 

number of workweeks that the Class Member worked, as shown in his or her Notice, such Class 

Member may produce evidence to the Settlement Administrator establishing the dates they contend 

to have worked for Defendant. Weeks 11worked" for purposes of this settlement will be detennined 

by reference to timekeeping, payroll, and/or other records. The deadline for Settlement Class 

Members to submit disputes pursuant to this paragraph is the Response Deadline (disputes must 

be postmarked by the Response Deadline). Unless the Settlement Class Member presents 

convincing evidence proving he or she worked more workweeks than shown by Defendant's 

records, his/her Settlement Award will be determined based on Defendant's records. The 
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Settlement Administrator shall notify counsel for the Parties of any disputes it receives. Defendant 

shaU review its records and provide further infonnation to the Settlement Administrator, as 

necessary. The Settlement Administrator shall provide a recommendation to counsel for the 

Parties. Counsel for the Parties shall tiJen meet and confer In an effort to resolve the dispute. If the 

dispute cannot be resolved by the Parties, the workweeks shall be as stated in Defendant's Class 

List. The Settlement Administrator will notify the disputing Class Member of the decision. 

27. Rm,orts Regarding Administration of the Settlement Amement. Within fourteen 

(14) calendar days after expiry of the Response Deadline, the Settlement Administrator will 

provide Defendant's counsel and Class Counsel with a written report which certifies the nmnber 

of Class Members who have submitted an objection to the settlement, along with copies of all such 

objections. Additionally, the Settlement Administrator will provide to counsel for the Parties any 

updated reports regarding the administration of the Settlement on a weekly basis and as reasonably 

requ~ed by a Party. 

28. Final Settlement ,Aru,roval Hearing and Enby of Judgment / Motion for Fw, Etc. 

Within twenty-eight (28) calendar days after ex.piry of the Response Deadline, Plaintiff will submit 

a Motion for Final ApprovaJ/Settlement Fairness Hearing. Class Counsel will be responsible for 

drafting all documents necessary to obtain final approval, and Class Counsel will submit the 

settlement approval papers to the Settlement Court. However, Defendant may submit a separate 

brief in support of fmal approval. If Defendant does not submit a separate brief in support of final 

approval, Defendant is obligated to submit a notice of non-opposition to the ultimate relief sought 

in the motion for final approval, but not necessarily to all statements contained therein. Class 

Counsel may submit a motion requesting an award of Class Counsel's Attorney Fees. Class 

Counsel's Costs, and Class Representative Service Payment as defmed herein seeking amounts no 

greater than the maximum amount stated herein. to which Defendant will not object, If Defendant 

does not submit a separate brief in support of these award requests, Defendant is obligated to 

submit a notice of non-opposition to the motion for the awards, provided that the amounts sought 

are within the limits stated herein. The hearing on these motions shall be as specified in the 

Preliminary Approval Order or. if no such date is specified, at the earliest available date on the 

Settlement Court's calendar. 
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29. Notice to the Labor and Workforce Develgpment Agency. Plaintiff shall be 

responsible for timely providing all notices to the Labor and Workforce Development Agency and 

providing Defendant's counsel confinnation of same. including submission of the proposed 

settlement contemporaneously with the filing of the motion for preliminary approval, under 

California Labor Code § 2699(/)(2), and submission of any judgment within lO days after entry of 

same, under California Labor Code § 2699(1)(3). Defendant may also choose to provide such 

notice to the Labor and Workforce Development Agency. 

30. Judgment and Continued Jurisdiction. Upon final approval of the Settlement by 

the Settlement Court or in conjunction with or after the Final Approval/Settlement Fairness 

Hearing, the Parties will present the Settlement Judgment (which will expressly note that no 

liability has been found, and there is no admission of wrongdoing) to the Court for its approval. 

After entry of the Settlement Judgment, the Court will have continuing and exclusive jurisdiction 

solely for: (a) addressing the interpretation and enforcement of the terms of the Settlement; 

(b) Settlement administration matters; (c) such post.Judgment matters as may be appropriate under 

court rules or as set forth in this Settlement; and (d) all of the individual claims asserted by Plaintiff 

in the Third Amended Complaint that are not released pursuant to this Settlement Agreement 

consistent with the provisions of Paragraph 41 below. 

31. Allocation of Net Settlement Amount to Calculate the Class Members' Final 
Settlement Awards. The Net Settlement Amount shall be allocated mnong Class Members by 

reference to the number of work weeks all Class Members worked during the Class Period. Bach 

workweek worked by Class Members who were cWTent employeos as of July I, 2023, will be 

equal to one (1) settlement share. Bach workweek worked by Class Members who were fonner 

employees as of July I, 2023, will be equal to one and one tenth (I.JO) settlement shares. The 

total number of settlement shares for all Class Members will be added together and the resulting 

sum will be divided into the Net Settlement Amount to reach a per share dollar figure. That figure 

will then be mu.Jtiplied by each Class Member's number of settlement shares to detennine the 

Class Member's pro rato portion of the Net Settlement Amount {the "Individual Class Member 

Award"). As discussed above, 25% of each Individual Class Member Award shall, for tax 

purposes, be designated as wages and shall be reported using a Fonn W-2, and 75% of each 

Individual Class Member Award shall, for tax, purposes be designated as non-wages and shall be 
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reported using a Fonn 1099. The Individual Class Member Awards and allocation as discussed 

immediately above and below shall be calculated by the Settlement Administrator within fifteen 

(IS) calendar days of the Effective Date and the Settlement Administrator shall provide 

Defendant's and Class Counsel with the final Individual Class Member Award calculations on this 

same day. 

32. Escalator Clause. The Gross Settlement Amount is based on Defendant's verified 

representation under penalty of perjury that there are approximately 160,000 workweeks for the 

Class Members from January 29, 2017, through July 1, 2023. lfthe actual number of workweeks 

Increases by more than 10%, then the Gross Settlement Amount shall be increased proportionately. 

For example, if the number of workweeks is 11 % higher, the Gross Settlement Amount shall be 

increased by I%. Defendant may elect to shorten the Class Period to the date on which the 11 0% 

threshold was reached. Defendant will have five (5) calendar days from its receipt of the final 

Individual Class Member Award caleulations which will be conducted by the Settlement 

Administrator before the Notice Packets are mailed, to infonn Class Counsel and the Settlement 

Administrator of its election under the tenns of this provision. 

33. Funding lhe Settlement. Within ten (10) calendar days of the Effective Date, 

Defendant shall provide the Settlement Administrator via wire transfer the funds equal to the Gross 

Settlement Amount, 

34. Distribution of Pgyments. Within ten ( I 0) calendar days after Defendant transfers 

funds equal to the Oross Settlement Amount to the Settlement Administrator, the Settlement 

Administrator shall distribute: 

a. to Class Counsel- Class Counsel's Attorney Fees awarded by the Court and the 

Class Counsel's Costs awarded by the Court, all of which shall be reported using a Fonn l099; 

b. to Plaintiff Amara O'Neill-the Class Representative Service Paymcntawarded by 

the Court which shall be reported using a Fonn 1099; 

c, to the L WDA - $600,000,00 representing its share of the PAGA Payment; 

d. to the Settlement Administrator - Administrative Costs incurred and approved up 
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to $20,000.00. 

e. to each Class Member his or her Individual Class Member Award with appropriate 

tax forms as described herein; 

35. Administration of Tax Fonns. The Settlement Administrator will be responsible 

for issuing to Plaintiff, Class Members, the L WDA, the Settlement Administrator, and Class 

Counsel any W ~2, 1099, or other tax forms as may be required by law for all amounts paid pursuant 

to this Settlement, and for forwarding all payroll taxes and penalties to the appropriate government 

authorities. 

36. :CU A1location. For tax reporting purposes. any payments made to Class Members 

(excluding Class Representative Service Payment) shall be allocated as follows: (a) 2.sc>/4 as wages; 

and (b} 75% as non•Wages. All other payments made pursuant to this Agreement shall be deemed 

non-wages, and will be reported using an IRS Fonn 1099. 

37. Tax Liabjlity. Defendant and their counsel and Plaintiff and Class Counsel make 

no representation as to the tax treatment or legal effect of the payments called for hereunder, and 

Plaintiff and Class Members are not relying on any statement,· representation. or calculation by 

Defendant or by the Settlement Administrator in this regard. Plaintiff and Class Members 

understand and agree that they each will be solely responsible for the payment of any taxes and 

penalties assessed on their share of the payments described herein and will hold Defendant, their 

counsel, Plaintiff and Class Counsel free and harmless from and against any claims resulting from 

treatment of such payments as non-taxable damages. Each party to this Settlement (for purposes 

of this section, the ••Acknowledging Party" and each party to this agreement other than the 

Acknowledging Party, an "other Party") acknowledges and agrees that (])no provision of this 

Settlement, and no written communication or disclosure between or among the Parties or their 

attorneys and other advisers, is or was intended to be, nor will any such communication or 

disclosure constitute or be construed or be relied upon as, tax advice within the meaning of United 

States Treasury Department Circular 230 (31 CFR Part 10, as amended); (2) the Acknowledging 

Party (a) has relied exclusively upon his, her or its own, independent legal and tax counsel for 

advice (including tax advice) in connection with this Settlement, (b) has not entered into this 

Settlement based upon the recommendation of any other Party or any attorney or advisor to any 
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other Party, and (c) is not entitJed to rely upon any communication or disclosure by any attorney 

or adviser to any other Party to avoid any tax penalty that may be imposed on the acknowledging 

party; and (3) no attorney or adviser to any other Party has imposed any limitation that protects 

the confidentiality of any such attorney's or adviser's tax strategies (regardless of whether such 

limitation is legally binding) upon disclosure by the Acknowledging Party of the tax treatment or 

tax structure of any transaction, including any transaction contemplated by this agreement. 

38. Uncashed Settlement Checks. Class Members will have J SO calendar days within 

which to negotiate (cash or deposit) their settlement checks from the date on which they are 

mailed. Jf any settlement check is not negotiated within that period of time, it will be voided. In 

the event that any settlement check is returned to the Settlement Administrator within 160 calendar 

days of mailing and a forwarding address is provided within that time period. the Settlement 

Administrator shall re-mail the settlement check to the forwarded address and notify the Class 

Member of the deadline to cash the check to avoid ll being voided. For any settlement checks 

deemed void as a result of being uncashed for more than 180 days, the Settlement Administrator 

will disburse the uncashed funds, subject to the Court's approval, to the California State Controller 

Unclaimed Property Fund in the name of the Class Member to be held by the Controller's Office 

for the benefit of the Class Member until such tim.e as he or she claims his or her property, as 

allowed by la.w. 

39. Ctttifi9fttlon of Completion. Upon completion ofadministration of the Settlement, 

the Settlement Administrator will provide a written declaration under oath to certify such 

completion to the Court and counsel for all Parties. 

40. No Prior Assignments. The Parties and their coumel represent, covenant, and 

wan-ant that they have not directly or indirectly assigned, transferred, encumbered, or purported to 

assign, transfer, or encumber to any person or entity any portion of any liability, claim, demand, 

action~ cause ohction or right herein released and discharged. 

41. Release of Claims&. Rights by Plajntiff Amara O'Neill. The Parties agree that 

Plaintiff will not and is not releasing or discharging the Released Parties from any claims, 

demands, obligations, causes ofactfon, rights, or liabilities except for those Plaintiff will release 

through the Class Member Release provided in this Settlement. Among the claims expressly 
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excluded from this Settlement and the Class Member Release are Plaintiff's individual claims and 

related rights to attorney's fees and costs asserted in PlaintlWs Third Amended Complaint for: 

(1) sexual assault and intimidation by violence; (2) sexual assault and battery; (3) sexual 

harassment and hostile work environment; (4) failure to prevent harassment; (S) retaliation; 

(6) whistleblower retaliation: (7) wrongful termination; and (8) intentional Infliction of emotion 

distress. 

42. Nu1liflcatlon of Settlement Agreement. In the event that: (a) the Settlement Court 

does not finally approve the Settlement as provided herein; or (b) the Settlement does not become 

f mal for any other reason, then this Settlement Agreement. and any documents generated to bring 

it into effect, will be null and void. Any order or judgment entered by the Court in furtherance of 

this Settlement Agreement will likewise be treated as void from the beginning. 

43. Exhjbits lncomqrated by Reference. The terms of this Settlement include the tenns 

11et forth in any attached Exhibits, which are incorporated by this reference as though fully set forth 

herein. Any Exhibits to this Settlement are an integral part of the Settlement 

44. Entire Agreement. This Settlement Agreement and any attached Exhibits constitute 

the entirety oftbe Parties' settlement tenns. No other prior or contemporaneous written or oral 

agreements with respect to the subject matter hereof may be deemed binding on the Parties. 

45. Anwndment or Modification. This Settlement Agreement may be amended or 

modified only by a fonnal written instrument signed by counsel for all Parties or their successors­

in-interest. 

46. Authorization to Enter Into SettJement Aa:esm,ent. Counsel for all Parties warrant 

and represent they are expressly authorized by the Parties whom they represent to negotiate this 

Settlement Agreement and to take all appropriate action required or pennitted to be taken by such 

Parties pursuant to this Settlement Agreement to effectuate its terms and to execute any other 

documents ~uired to effectuate the tenns of this Settlement Agreement. 

47. Binding on Successors and Assigns. This Settlement Agreement will be binding 

upon, and inure to the benefit of, the successors or assigns of the Parties hereto, as previously 

defined. 
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48. CaJjfomia Law Governs. All terms of this Settlement Agreement and Exhibits 

hereto wm be governed by and interpreted according to the laws of the State of California. 

49. Execytion and Countemarts, This Settlement Agreement ls subject only to the 

execution of all Parties. However, the Settlement Agreement may be executed In one or more 

countetparts. All executed counterparts and each of them. including facsimile, electronic and 

scanned copies of the signature page, will be deemed to be one and the same instrument provided 

that counsel for the Parties will exchange among themselves original signed counterparts if 

requested by one Party. A signature through Adobesign or Docusign, facsimile, electronic means, 

or sean shall for purposes of this Settlement Agreement be as valid and enforceable as an original 

signature. 

so. Acknowledsm,ent that the Settlement is fair and Reasonable. The Parties beUeve, 

and will so represent to the Court, that this Settlement Agreement is a fair, adequate, and 

reasonable settlement of the Action and have arrived at this Settlement after arm's-length 

negotiations and In the contex.t of adversarial litigation, talcing into acoount all relevant factors, 

present and potential. The Parties further acknowledge that they are each represented by 

competent counsel and that they have bad an opportunity to consult with their counsel regarding 

the faimess and reasonableness of this Settlement. 

S 1. Wajyer of Certain Almqals. In the event the Court finally approves this Settlement, 

the Parties agree to waive appeals concerning this Settlement. The waiver of appeal does not 

include any waiver of the right to oppose any appeai appellate proceedings or post-judgment 

proceedings. 

52. Non-Admission of Liability. The Parties enter into this Settlement to resolve the 

dispute that has arisen between them and to avoid the burden, expense and risk of continued 

litigation. In entering into this Settlement, Defendant does not admit, and specifically denies, that 

it violated any federal, state, or local law; violated any regulations or guidelines promulgated 

pursuant to any statute or any other applicable laws, regulations or legal requirementsi breached 

any contract; violated or breached any duty; engaged in any .mlsrepresentation or deception; or 

engaged in any other unlawful conduct with respect to its employees. Neither this Settlement 

Agreement, nor any of its terms or provisions. nor any of the negotiations connected with it, wiU 
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be construed as an admission or concession by Defendant of any such violations or failures to 

comply with any applicable law. Except as necessary in a proceeding to enforce the tenns of this 

Settlement, this Settlement Agreement and its terms and provisions will not be offered or received 

as evidence in any action or proceeding to establish any liability or admission on the pan of 

Defendant or to establish the existence of any condition constituting a violation of. or a non­

compliance with. federal, state. local or other applicable law. 

53. Crmtions. The captions and section nwnbers in this Settlement Agreement are 

inserted for the reader's convenience, and in no way define, limit, construe or describe the scope 

or intent of the provisions of this Settlement Agreement. 

S4. Waiver. No waiver of any condition or covenant contained in this Settlement 

Agreement or failure to exercise a right or remedy by any of the Panics hereto will be considered 

to imply or constitute a further waiver by such party of the same or any other condition. covenant, 

right or remedy. 

SS. Mutual Pre,paration. The Part.ies have had a full opportunity to negotiate the tenns 

and conditions of this Settlement Agreement Accordingly, this Settlement Agreement will not be 

construed more strictly against one party than another merely by virtue of the fact that it may have 

been prepared by counsel for one of the Parties, it being recognized that, because of the anns­

length negotiations between the Parties, all Parties have contributed to the preparation of this 

Settlement Asreement. 

56. R.Qpresentation By Counsel. The Parties acknowledge that they have been 

represented by counsel throughout all negotiations that preceded the execution of this Settlement 

Agreement, and that this Settlement Agreement has been executed with the consent and advice of 

counsel, and reviewed in· full. Further, Plaintiff and Class Counsel warrant lllld represent that there 

are no liens on the Settlement Agreement. 

57. Cooperation and Execution o(Necessary Documents. All Parties will cooperate in 

good faith in drafting and executing all documents to the extent reasonably necessary to effectuate 

the tenns of this Settlement Agreement. The Parties and their counsel will cooperate with each 

other and use their best efforts to affoot the implementation of the Settlement and obtain final 
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approval of the Settlement. Should the Settlement Court decline to preliminarily approve or finally 

approve aspects of the Settlement, the Parties shall work together in good faith to address any 

concerns raised by the Settlement Court, with good faith intention to propose a revised Settlement 

for the Settlement Court's approval. Further, the Parties shall work together in good faith to 

address any concerns raised by the L WDA. If the Parties are unable to reach agreement on the 

form or content of any document needed to implement the Settlement, or on any supplemental 

provisions that may be(lome necessary to effectuate the terms of this Settlement, the Parties may 

seek the assistance of the mediator used for the August 9, 2023 mediation to resolve such 

disagreement. 

58. Publicity: The Parties recognize that the fact of settlement of this matter is non-

c:onfidential, as notice of the settlement will go out to Class Members and the filings and approval 

process are a matter of public record. However, the Parties and thelr counsel agree they shall not 

issue any press release regarding the Settlement. Class Counsel further agrees that as to any media 

relating to the phannaceutical, nutraceuticaJ, and supplement industry (including any trade 

peri~dical, publication, or magazine, or any other print or intemet-based media), that Class 

Counsel shall not publicize or advertise: (I) the terms of the Settlement; (2) the amounts Defendant 

will pay in connection with the Settlement; and (3) the events, allegations, claims, or facts giving 

rise or related to the Action. 

S9. Binding Asreement. The Parties warrant that they understand and have full 

authority to enter into this Settlement, and further intend that this Settlement Agreement will be 

fully enforceable and binding on all Parties, and agree that it will be admissible and subject to 

I II 

Ill 

I II 

\.. 
II I 

Ill 

II I 

19 



PocuSlgn envelope ID: 6C8689D0-714F-400D-86EO-C3826533BE23 

disclosure in any proceeding to enforce its terms, notwithstanding any confidentiality provisions 

that otherwise might apply under federal or state law. 

IN WITNESS WHEREOF, the Parties and their Counsel have executed this Settlement 
Agreement as follows: 

PLAINTIFF AMARA O'NEILL 

Amara O'Neill, 
on her own behalf and as class representative 
of the certified class 

Dated: ________ , 2023 

GLEASON & FAV AROTE LLP 

By: Torey Joseph Favarote 
As Attorney for Plaintiff and the Certified Class 

Dated: ________ , 2023 

~ ROBINSON PHARMA, INC. 

By: Van Nguyen, Human Resources Manager 

Dated: 10/27/2023 2023 

Appro,-ed as to form: 

GREENBERG TRAURIG, LLP 

By: Mark D. Kemple 
Attorney for Robinson Phanna, Inc. 

Dated; ________ • 2023 
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disclosure in any proceeding to enforce its terms, notwithstanding any confidentiality provisions 

that olhenvise might apply under federal or state law. 

lN WITNESS WHEREOF, the Parties and their Counsel have executed this Settlement 
Agreement as follows: 

PLAINTIFF AMARA 0 9NEILL kf-~ A-.r-. O'Mdtl. 
Amara O' 1f,"£mA70mae •• 

on her own behalf and as class representative 
of the certified class 

10/25/2023 Dated: ________ , 2023 

Dated: 

, ...... - .... -. 

ff and the Certified Class 

October 25 , 2023 

DEFENDANT RODINSON PHARMA, JNC. 

By: 

Dated: ------~-• 2023 

Approved as to form: 

GREENBERG TRAURIG, LLP 

By: Mark D. Kemple 
Al1omey for Robinson Phanna, Inc. 

Dated: ________ ,, 2023 
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disclosure In any proceeding to enforce its tenns, notwithstanding any confidentiaHty provisions 

that otherwise might apply under federal or state law. 

IN WITNESS WHEREOF, the Parties and their Counsel have executed this Settlement 
Agreement as follows: 

PLAINTIFF AMARA O'NEILL 

Amara O'Neil~ 
on her own behalf and as class representative 
of the certified Glass 

Dated: --------· 2023 

GLEASON & FAVAROTE LLP 

By: Torey Joseph Favarote 
As Attorney for Plaintiff and the Certified Class 

Dated: _______ _, 2023 

DEFENDANT ROBINSON PHARMA. INC, 

By: 

Dated: -------· 2023 

Approved as to form: 

Dated: /ka,at{1,, 2? , 2023 
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AMENDMENT TO CLASS AND PAGA ACTION SETTLEMENT AGREEMENT AND 
RELEASE 

The Parties agree to amend the Class and PAGA Action Settlement Agreement and Release 

("Settlement,,, "Agreement" or "Settlement Agreement") made and entered into by and between 

Plaintiff Amara O'Neill ("Plaintiff") and Defendant Robinson Pharma, Inc. ("Defendant") on 

October 27, 2023 (Plaintiff and Defendant are collectively referred to as the "Parties/' with each 

being referred to as a "Party") as set forth below: 

1. The title of the Agreement is revised to state "CLASS AND PAGA ACTION 

SETTLEMENT AGREEMENT AND RELEASE." The first sentence in the Agreement is further 

amended to include "and PAGA" between the words "Class,. and "Action." 

2. Section 6 of the Agreement is amended to change "40" to "sixty (60)." 

3. Section 11 of the Agreement is amended to change ''thirty-three point three three 

percent" to 'ithirty-three point thirty-three percent." 

4. Section l 4 of the Agreement is amended to read: "Settlement Administration 

Costs" or "Administrator Costs" or "Administration Costs" means the costs payable from the 

Settlement Amount to the Settlement Administrator for administering this Settlement, including, 

but not limited to: printing, distributing, and tracking documents for this Settlement; calculating 

estimated amounts per Class Member; distributing the Settlement Amount; providing necessary 

reports and declarations; coordinating the translation of the Notice Packet to Vietnamese; the 

posting on the Settlement Administrator's website of all key case documents, including the 

operative Third Amended Complaint, the PAGA Notice Letters, the Settlement Agreement and all 

amendments thereto, the Notice Packet. the orders granting preliminary and final approval, and 

the final judgment (which shall remain on the Settlement Administrator's website for at least 180 

days); and other duties and responsibilities set forth herein to process this Settlement, and as 

requested jointly by the Parties, and which shall not exceed $20,000.00." 

5. The Class Member Release in section 1 S of the Agreement is amended to read: "I 

hereby fully, forever, irrevocably, and unconditionally release and discharge for the time period 

of January 29, 2017, through July 1, 2023, Robinson Phfll'Jlla, Inc., and its affiliated entities, 
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related companies, predecessors, successors, direct and indirect parent companies, subsidiaries 

and insurers, and each of these entities' present or past owners, officers, directors, employees, 

partners, members, principals, agents, insurers, co-insurers, re-insurers, shareholders, attorneys, 

personal or legal representatives, assigns, and all persons acting by, through, under, or in concert 

with them (collectively each of these, including Robinson Phanna, Inc., is referred to hereinafter 

as the "Released Parties"), from any and a.I] claims that were or reasonably could have been 

asserted in the lawsuit based on the facts alleged in the operative complaint (i.e., the Third 

Amended Complaint) ("Released Claims"). The Released Claims include claims for. the 

purported payment or nonpayment of wages or other compensation (including, but not limited to, 

minimum wages, overtime wages, and/or premium pay); failure to pay wages at the correct 

regular rate (including, overtime, meal or rest period premiums, and sick leave); meal or rest 

period premiums; failure to pay for all hours worked; failure to timely pay wages during 

employment; failure to pay wages at discharge or tennination; failure to provide compliant meal 

Md rest periods; failure to accurately record time, including all time worked (due to, for 

example, off-the-clock work, rounding, and auto-deduction); failure to provide timely or 

compliant wage statements; failure to maintain records; failure to track, provide, or pay sick 

leave~ failure to provide one day's rest in seven; unreimbursed business expenses; unfair 

business practices; statutory penalties, including waiting time penalties; violations of any 

provisions of the Industrial Welfare Commission Wage Orders; claims for civil penalties 

available under the Private Attorneys General Act based on the facts alleged in both the 

operative complaint and any of the PAGA notice letters submitted by O'Neill to the Labor 

Workforce Development Agency in the case numbered LWDA-CM-822861-221, and for 

violations of the Industrial Welfare Commission Wage Orders; liquidated damages; interest; 

injunctive relief; declaratory relief; and accounting, whether such causes of action are in tort, 

contract, or pursuant to a statutory l'emedy. 

The Class Member Release will only be effective upon the Effective Date and upon 

Defendant fully funding the Settlement and the employer's portion of payroll taxes as provided 

in this Agreement." 
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6. Section 23 of the Agreement is amended to read: "Notice by First-Class U.S. 
Mail. Within twenty--one (21) calendar days after receiving the Class List from Defendant, the 

Settlement Administrator will mail a Notice Packet to all Class Members via regular First-Class 

U.S. Mail in both English and Vietnamese, using the most current, known mailing addresses 

identified in the Class List or through a National Change of Address database search. The first 

page of the Settlement Notice shall prominently estimate the dollar amounts of any Individual 

Class Member Award and the number of workweeks and, if applicable, pay periods during the 

PAGA Period used to calculate these amounts. For any returned envelopes from this mailing as 

non-deliverable on or before 30 days after mailing, the Settlement Administrator will use any 

forwarding address provided to re-mail the returned envelope and, if no forwarding address is 

provided, will perform a skip trace to identify an address to which the envelope may be 

forwarded. The Settlement Administrator shall undertake such effort and further mailing no later 

than five (S) calendar days after receipt of the returned envelope. The Settlement Administrator 

will maintain a report of the date of such re-mailings of the Notice Packet. No additional 

mailings shall occur. For the Class Members to whom the Notice Packets are resent after 

following the procedures outlined in this section, the Response Deadline shall be extended by 

fifteen ( 15) calendar days.,. 

7. Section 24 of the Agreement is amended to read: "Objections to the Settlement. A 

Class Member may object to the Settlement by filing a written objection with the Settlement 

Court using the case name and number of the Settlement Court (found on the first page of the 

Notice Packet), and mailing a copy of his/her written objection to the Settlement Administrator 

at the addresses listed in the Notice Packet, each postmarked by no later than the Response 

Deadline. A Class Member may also object to Class Counsel's request for Attorney's Fees. The 

objection should be signed, set forth the objecting Class Member's name, address and telephone 

number, and, although not required, the Class Member may state why he/she objects to the 

proposed Settlement and whether he/she intends to appear at the Final Approval Hearing. Class 

Members, regardless of whether they submit a written objection to the Settlement Administrator, 

will have the right to appear, in person or through counsel, at the Final Approval Hearing in 

order to have their objections heard by th~ Court. Class Counsel and Counsel for Defendant shall 
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file any responses to any written objections submitted to the Court in accordanc.e with this 

Settlement Agreement at least five (5) court days before the Fairness Approval Hearing." 

8. Section 26 of the Agreement is amended to read: "Dis,putes Regarding 

Workweeks. To the extent that any Class Member disputes the number of workweeks that the 

Class Member worked, as shown in his or her Notice, such Class Member may produce evidence 

to the Settlement Administrator establishing the dates they contend to have worked for 

Defendant. Weeks "worked" for purposes of this settlement will be detennined by reference to 

timekeeping, payroll, and/or other records. The deadline for Settlement Class Members to submit 

disputes pursuant to this paragraph is the Response Deadline ( disputes must be postmarked by 

the Response Deadline). Unless the Settlement Class Member presents convincing evidence 

proving he or she worked more workweeks than shown by Defendant's records, his/her 

Settlement Award will be deteanined based on Defendant's records. The Settlement 

Administrator shall notify counsel for the Parties of any disputes it receives. Defendant shall 

review its records and provide further information to the Settlement Administrator, as necessary. 

The Settlement Administrator shall provide a recommendation to counsel for the Parties. . . 
Counsel for the Parties shall then meet and confer in an effort to resolve the dispute. The 

Settlement Administrator will notify the disputing Class Member of the decision. The Settlement 

Administrator shall provide Class Counsel with all documents submitted by the disputing Class 

Member and/or Defendant. and upon which the Settlement Administrator relied in resolving the 

Class Member's dispute, as well as the Settlement Administrator's ultimate decision, which 

Class Counsel will file with the Court in connection with Plaintiff's Motion for Final Approval. 

The Court may review any decisions made by the Settlement Administrator and/or the Parties 

regarding any disputes submitted by a Class Member regarding his or her workweeks;' 

9. Section 31 of the Agreement is amended to read: "AllocatiQn ofNet Settlement 
A,mount to Calculate the Class Members' Final Settlement Awards. The Net Settlement Amount 

(excluding the 25%, or $200,000, of the PAGA Payment to be distributed to Class Members as 

described in section 32) shall be allocated among Class Members by reference to the number of 

work weeks all Class Members worked during the Class Period. Each workweek worked by 

Class Members who were current employees as of July 1, 2023, will be equal to one (1) 
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settlement share. Each workweek worked by Class Members who were former employees as of 

July 1, 2023, will be equal to one and one tenth (1.10) settlement shares. The total number of 

settlement shares for all Class Members will be added together and the resulting sum will be 

divided into the Net Settlement Amount to reach a per share dollar figure. That figure will then 

be multiplied by each Class Member's number of settlement shares to determine the Class 

Member's pro rata portion of the Net Settlement Amount (the "Individual Class Member 

Award"). As discussed above, 25% of each Individual Class Member Award shall, for tax 

purposes, be designated as wages and shaU be reported using a Fonn W-2, and 75% of each 

Individual Class Member Award shaU, for tax, purposes be designated as non-wages and shall be 

reported using a Form 1099. The Individual Class Member Awards and allocation as discussed 

immediately above and below shall be calculated by the Settlement Administrator within fifteen 

(15) calendar days of the Effective Date and the Settlement Administrator shall provide 

Defendant's and Class Counsel with the final Individual Class Member Award calculations on 

this same day." 

10. A section now nu~bered ·as Section 3·2 is added to the Agreement and reads: 

"Allocation of the.PAGA Payment. 25%, or s200;000.oo, of the PAGA Payment shall be paid to 

the Class Members out of the Net Settlement Amount ("Class Members• PAGA Payment"). The 

Class Members' PAGA Payment shall be allocated among Class Members by reference to the 

number of workweeks all Class Members worked during the Class Period. The total number of 

workweeks worked by all Class Members will be added together and the resulting sum will be 

divided into the Class Members' PAGA Payment to reach a per workweek dollar figure. That 

figure will then be multiplied by each Class Member's number of workweeks to detennine the 

Class Member's pro rata portion of the Class Members' PAGA Payment ("Individual PAGA 

. Payment"). 100% of each Individual PAGA Payment shall, for tax purposes, be designated as 

penalties and shall be reported using a Form I 099." 

11. Section 32 is now renwnbered to be Section 33. 

12. Section 33 of the Agreement, now numbered 34, is amended to read: "Within ten 

( 10) calendar days of the Effective Date, Defendant shall provide the Settlement Administrator 
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via wire transfer the funds equa) to the Gross Settlement Amount. Defendant shall also 

simultaneously deliver to the Settlement Adminis1rator, Defendant's (Employer) share of payroll 

taxes including, but not limited to, FICA, FUT A, and SDI contributions. The Class Member 

Release shall not become effective until Defendant fully funds the Settlement including the 

payment of the employer's share of payroll taxes." 

13. Sections 34 through 59 are now numbered as Sections 35 through 60. 

IN WITNESS WHEREOF, the Parties and their Counsel have executed this Amendment 
to Settlement Agreement as follows: 

PLAINTIFF AMARA o•NEILL 

Amara O'Neill, on her own behalf and as 
class representative of the certified class 
Dated: 11/25/2024 

GLEASO FAVAROTELLP 
-" - ~-------

.LJ.~....._. 

and the Certified Class 

Dated: November 25, 2024 

DEFENDANT ROBINSON PHARMA, INC. 

By: 

Dated: ----
Approved as to form: 

GREENBERG TRAURIG, LLP 

By: Mark D. Kemple 
Attorney for Robinson Pharma, Inc. 
Dated: -----
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via wire transfer the funds equal to the Gross Settlement Amount Defendant shall also 

simultaneously deliver to the Settlement Administrator, Defendant's (Employer) share of payroll 

taxes including, but not limited to, FICA, FlJTA, and SDI contributions. The Class Member 

Release shall not become effective until Defendant fully funds the Settlement including the 

payment of the employer's share of payroll taxes." 

13. Sections 34 through 59 are now numbered as Sections 35 through 60. 

IN WITNESS WHEREOF, the Parties and their Counsel have executed this Amendment 
to Settlement Agreement as follows: 

PLAINTIFF AMARA O'NEILL 

Amara O'Neill, on her own behalf and as 
class representative of the certified class 

Dated: ----
GLEASON & FAV AROTE LLP 

By: Torey Joseph Favarote 
As Attorney for Plaintiff and the Certified Class 

Dated: November 25, 2024 

DEFENDANT ROBINSON PHARMA, INC. 

nL 
By:Y 

Dated: 11/25/2024 

Approved as to form: 

GREENBERG TRAURIG, LLP 

By: Mark D. Kemple 
Attorney for Robinson Phanna, Inc. 
Dated: ____ _ 
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via wire transfer the funds equal to the Gross Settlem~nt Amount. Defendant shall also 

simultaneousJy deliver to the Settlement Administrator, Defendant's (Employer) share of payroll 

taxes including, but not limited to, FICA, FUTA, and SDI contributions. The Class Member 

Release shall not become effective until Defendant fully funds the Settlement including the 

payment of the employer's share ofpayrol1 taxes." 

13. Sections 34 through 59 are now numbered as Sections 35 through 60. 

IN WITNESS WHEREOF, the Parties and their Counsel have executed this Amendment 
to Settlement Agreement as follows: 

PLAINTIFF AMARA O'NEILL 

Amara O'Neill, on her own behalf and as 
class representative of the certified class 

Dated: ----
GLEASON & FAV AROTE LLP 

By: Torey Joseph Favarote 
As Attorney for Plaintiff and the Certified Class 

Dated: November 25, 2024 

DEFENDANT ROBINSON PHARMA, INC. 

By: 

Dated: ----
Approved as to form: 

GREENBERG TRAURIG, LLP 

J5fi!±4 
By: Ryan C. Bykerk 
Attorney for Robinson Pharma, Inc. 
Dated; 11/27/2024 
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EXHIBIT 2 



;NOTICE OF CLASS AND PAGA ACTION SETTLEMENT 
This is an Official Court Notice of a Proposed Settlement in the following lawsuit: 

Amara O'Neill v. Robinson Pharma, Int., et al.; Orange County Superior Court Case 
No. 30-2020-0 l 17{J039-CU-OE-CJC 

Name ilimi&• 
Address ll!MPhRi 

Correction to Adtb·ess Needed? 

Contact the Settlement Administrator. 

CLASS MEMBERS ARE HEREBY NOTIFIED AS FOLLOWS: 

A proposed settlement (the "Settlement") has been reached in the above-referenced class and 
representative action that was certified by the Court on November 17, 2022 and is currently pending 
in the Superior Court for the County of Orange (the "Action"). Because your rights may be affected 
by this Settlement, it is important that you read this notice carefully. 

Records show that you are a member of the class of employees certified by the Court in this Action 
on November 17, 2022. • You are a class member because you: (i) worked as a non-exempt employee 
in California for Robinson Pharma, Inc. ("RPI") at some point during the period from January 29, 
2017 to November 171 2022, and (ii) did not request to be excluded from that class or opt back in to 
the class (''Class" or "Class Member"). After certification, former employee and plaintiff Amara 
O'Neill ("Plaintiff'"} and RPI reached a propo·sed Settlement on behalf of all Class Members for all 
alleged claims in the period January 29, 2017 to July 1, 2023 (the "Class Period"). Because you are a 
Class Member, you are entitled to participate in the Settlement discussed in this notice and receive a 
settlement payment Based on information contained in RPl's records, you worked lRfMIPNJ 
weeks during the Class Period and thus are eligible to receive a class settlement payment in the gross 
estimated amount of:,.@Ail4■1 less applicable payroll taxes, and a PAGA settlement payment 
in the gross estimated amount of$(insert amount). 

As explained in more detail below, you do not need to take any action to receive your Settlenrent 
payment. As a class member, you will receive Settlement funds and be bound by the release of any 
claims described in this notice. 

A, PURPOSE OF TWS NOTICE 

On November 17, 2022, the Court certified the following class: All non-exempt employees employed 
by RPI in California from January 29, 2017 to November 17, 2022 ("Class"). After certification, notice 
was sent to the Class, informing the Class Members of their right to request exclusion from the Class 
by "opting out," Those who opted out received a further notice informing all those who opted out of 
their right to opt back in to the Class. You are getting this notice because you are a Class Member­
i.e., you worked as a non~exempt employee for RPI in California and either: (i) did not opt out of the 
Class, or (ii) opted out and opted back in to the Class. 



Plaintiff and RPI reached a proposed Settlement on behalf of all Class Members for the Class Period. 
This notice is intended to infonn you of the class action Settlement and your options (i.e., participating 
and objecting). 

B. DESCRIPTION OF THE ACTION 

Plaintiff sued RPI claiming that since 2017 RPI has required its employees to send and respond to 
emails, text messages, and telephone calls after hours, resulting in unpaid wages, unreimbursed 
business expenses, failure to pay all wages owed and due at discharge, failure to provide accurate wage 
statements, violations of California's unfair competition law ("UCL"), and civil penalties due under 
the Labor Code Private Attorneys Oeneral Act ("PAOA"). The PAOA Period is the same as the Class 
Period. Plaintiff also alleged that RPI failed to pay overtime wages and for all time worked, failed to 
pay wages at the correct regular rate (including, overtime, meal or rest period premiums, and sick 
leave), failed to provide compliant meal and rest periods or premiums therefor, failed to timely pay 
wages during employment or at discharge or termination, failed to accurately record time, including 
all time worked, failed to track, provide, or pay sick leave, failed to provide one day's rest in seven, 
violated provisions of the Industrial Welfare Commission Wage Orders, improperly used credit and 
background check information and owed civil penalties, including under PAGA, for all of the 
foregoing alleged violations. Plaintiff claims that RPI owes Class Members wages, penalties, 
liquidated damages, interest, injunctive relief, declaratory relief, accounting, plus attorneys' fees and 
court costs. RPI disputes these allegations and believes it complied with the law. 

The parties engaged in significant efforts to obtain the facts regarding the claims asserted, including 
the exchange of detailed data regarding Plaintiff and the Class, the production of policy and procedure 
documents, depositions of RPI payroll and: human resources representatives, a full day mediation 
session, and the exchange of scores of pages of detailed briefing and factual and legal analysis in 
connection with class certification, as well as mediation. The parties disagree as to the probable 
outcome of the Action with respect to liability and damages if the Action were not settled. While 
Plaintiff and RPI are prepared to proceed with litigating the Action, each side recognizes that litigating 
is a risky and costly proposition and that each may not prevail on any or all of the claims. 

This Settlement is the result of good-faith and ann's-length negotiations between the Plaintiff and RPI. 
Each side agrees that given the risks end expense associated with continued litigation, this Settlement 
is fair and appropriate under the circumstances, and is in the best interests of the Class Members. 

Please be advised that the Court has not ruled on the merits of the Plaintiff's claims or RPI's defenses 
(which means the Court has not made a detennination of who is right or wrong), 

On the Court granted preliminary approval of this proposed Settlement 
of the Action. The Court will decide whether to give final approval to the proposed Settlement at a 
hearing scheduled for ("Final Approval Hearing"). See below for details. The date 
of the Final Approval Hearing is subject to be changed. 

You may access the key documents in this case on the Settlement Administrator's website at [INSERT 
URL), including the operative Third Amended Complaint, the PAOA Notice Letters, the Settlement 
Agreement and all amendments thereto, the Notice Packet, the orders granting preliminaiy and final 



approval, and the fmal judgment. All of these documents, including the fmal judgment, will remain 
on the Settlement Administrator's website for at least 180 days. 

C, SUMMARY OF TERMS OF THE PROPOSED SETTLEMENT 

Subject to the Court's approval, the terms of the Settlement are as follows: 

I. The settlement amount is $3,495,000.00 (the "Settlement Amount") from which RPI 
would pay: (a) a minimum of$ 1,470,000.00 for payment to Settlement Members, of which 25% shall 
for tax purposes be deemed wages subject to Fonn W-2 reponing, and 75% shall for tax purposes be 
deemed non-wages; (b) a minimum of$200,000 for payment to Class Members for their share of the 
Settlement Amount allocated for settlement of their PAGA claims, of which JOO% shall for tax 
purposes be deemed non-wages; ( c) a maximum of$1,165,000.00 (3333% of the Settlement Amount) 
for the payment of Class Counsel's attorney fees plus litigation costs up to $30,000.00; 
( d) $600,000.00 to the State of California for its share of the Settlement Amount allocated for 
settlement of the PAGA claims; ( e) a maximum of$ l 0,000.00 for the payment of a class representative 
service payment to the named Plaintiff for her service to the Class in bringing the case on behalf of 
the Class; and (t) a maximum of $20,000.00 for Settlement Administration Costs. The Settlement 
Amount shall not include employer payroll taxes due upon payment of the 25% allocated to wages 
payable to the Class Members, which will be paid outside the Settlement Amount. In the event that 
the maximum sums stated in subsections (b)-(e) are not approved and 11warded by the Court, the 
unapproved and awarded sums shall be added to the Class Recovery (subsection (a)). None of these 
sums shall revert to RPI. The amount set forth above in subsection (a) is referred to herein as the "Class 
Recovery" and the amount set forth above in subsection (b) is referred to herein as the "PAGA 
Recovery." 

2. The Class Recovery will be allocated among Class Members based upon calculations 
made using RPI's records. Specifically, a participating Class Member's share of the Net Settlement 
(excluding the 25%, or $200,000, of the PAGA Payment to be distributed to Class Members as 
described in section 3 below), will be calculated by reference to the number of workweeks all Class 
Members worked dtning the Class Period. Each workweek worked by Class Members who were 
current employees as ofJuly 1, 2023, will be equal to one (I) settlement share. Each workweek worked 
by CJass Members who were fonner employees as of July 1, 2023, will be equal to one and one tenth 
{ 1.1) settlement shares to account for the additional claims that former employees have under the 
law. The total number of settlement shares for all Class Members wilJ be added together and the 
resulting sum will be divided into the Net Settlement Amount to reach a per share dollar figure. That 
figure will then be multiplied by each Class Member's number of settlement shares to detennine the 
Class Member's pro rata portion of the Net Settlement Amount (the "Individual Class Member 
Award"). As discussed above, 25% of each Individual Class Member's Award shall for tax purposes 
be designated as wages and shall be reported using a Fonn W~2. and 75% of each Individual Class 
Member's Award shall for tax pmposes be designated as non-wages and shall be reported using a 
Fonn 1099. 

3. The PAGA Recovery will be allocated among Class Members based upon calculations 
made using RPl's records. Specifically, a Class Member's share of the PAGA Payment. will be 
calculated by reference to the number of workweeks all Class Members worked during the Class 



Period, which is the same as the PAGA Period. Each workweek worked by Class Members wiU be 
equal to one ( 1) settlement share. The total number of settlement shares for all Class Members will be 
added together and the resulting sum will be divided into $200,000 to reach a per share dollar figure. 
That figure will then be multiplied by each Class Member's number of settlement shares to determine 
the Class Member's pro rata portion of the PAGA Payment (the "Individual PAGA Paymentj. 100% 
of each Individual PAGA Payment shall, for tax purposes, be designated as penalties and shall be 
reported using a Form 1099. 

4. Based on the foregoing methodology, your estimated Individual Class Member Award 
and Individual PAGA Payment is shown on page I of this notice. PLEASE NOTE that you may 
receive more or less than the amount stated above after accounting for all sums payable from the 
Settlement Amount. 

S. Each Class Member consents to the following release ("Release"): 

I hereby fully, forever, irrevocably, and unconditionaUy release and discharge for the 
time period of January 29, 2017, through July J, 2023, Robinson Pharma, Inc., and its 
affiliated entities, related companies. predecessors, successors, direct and indirect parent 
companies, subsidiaries and insurers, and each of these entities' present or past owners, 
officers, directors, employees, partners, members, principals, agents, insurers, co­
insurers, re-insurers, shareholders, attorneys, personal or legal representatives, assigns, 
and all persons acting by, through, under, or in concert with them (collectively each of 
these, including Robinson Pharma, Inc., is referred to hereinafter as the "Released 
Parties"), from any and all claims that were or reasonably could have been asserted in 
the lawsuit based on the facts alleged in the operative complaint (i.e. the Third Amended 
Complaint) ("Released Claims"). The Released Claims include claims for: the purported 
payment or nonpayment of wages or other compensation (including, but not limited to, 
minimum wages, overtime wages, and/or premium pay); failure to pay wages at the 
correct regular rate (including, overtime, meal or rest petiod premiums, and sick leave); 
meal or rest period premiums; failure to pay for all hours worked; failure to timely pay 
wages during employment; failure to pay wages at discharge or tennination; failure to 
provide compliant meal and rest periods; failure to accurately record time, including all 
time worked (due to. for example, off-the--clock work, rounding, and auto-deduction); 
failure to provide timely or compliant wages statements; failure to maintain records; 
failure tc;, track, provide, or pay sick leave; failure to provide one dafs rest m seven; 
unreimbursed business expenses; unfair business practices; statutory penalties, 
including waiting time penalties; violations of any provisions of the Industrial Welfare 
Commission Wage Orders (including its provisions regarding suitable seating); claims 
for civil penalties available under the Private Attorneys General Act based on the facts 
alleged in both the operative complaint and any of the PAGA notice letters submitted 
by O'Neill to the Labor Workforce Development Agency in the case numbered LWDA­
CM-822861-221, and for violations of the Industrial Welfare Commission Wage Orders 
(including its provisions regarding suitable seating and temperature requirements); 
liquidated damages; interest; injunctive relief; declaratory relief; and accounting, 
whether such causes of action are in tort, contract, or pursuant to a statutory remedy. 



D. TO PARTICIPATE IN THE SETTLEMENT 

To participate in the Settlement you do not need to take any further action. Upon final approval 
ftom the Court. you will receive a Settlement check for an amount as described above on page 1. 

E. TO OBJECT TO THE SETTLEMENT 

You may object to the Settlement by submitti~ection to the Settlement Administrator at 
the address listed in this notice on or before [IIIIIBIIIIII(]. You may, as an alternative to a written 
objection, orally object in person or through counsel at the final approvaJ hearing on the date provided 
in Section H below. The order granting preJiminary approval and_~l approval hearing 
will also be provided on the Settlement Administrator's website at ~. You may not "opt 
out" of the Settlement as you have already been provided an opportunity to do so after receiving the 
class notice on certification. 

Class Counsel's application for fees will be filed with the Court on or before [-. You 
may access that document any time after that date through the Orange County Superior Court's Online 
Case Access system, which can be accessed by logging in at <www.occourts.org/online-services/case­
access/>, finding the "Civil Case & Document Access" portion of the website and clicking the .. Access 
Now" link displayed on that page. Users will be required to accept the terms of use and enter the case 
number (30-2020-01176039-CU-OE-CJC) to obtain case documents. Users may incur fees charged 
by the Orange County Superior Court for providing electronic public access to court records. If you 
believe you have a basis to object; you may do so by submitting a written objection in the manner 
described below. 

All objections should be signed and set forth your name, mailing address, and telephone number. The 
attached Objection Form at the end of this notice may be used to submit your written objection to the 
Settlement Administrator. While not required, any objection may state and explain why you object to 
the proposed Settlement or to the requested attorney's f~ and whether you or someone on your behalf 
intends to appear at the Final Approval Hearing. Regardless of whether you submit an objection, or 
explain any objection, you will have the right to appear, in person or through counsel, at the Final 
Approval Hearing in order to have your objections heard by the court. 

F. DISPUTES AS TO WORKWEEKS CREDITED 

For each Class Member, the weeks worked during the applicable Class Period will be calculated from 
RPI's records. If you disagree with the numbers reiGJrted above, you may submit evidence to the 
Settlement Administrator on or before rHf•■IJll I, with documentation to establish the number 
of workweeks you claim to have actually worked for RPI in California during the Class Period. 
DOCUMENTATION SENT TO THE SEITLEMENT ADMINISTRATOR WILL NOT BE 
RETURNED OR PRESERVED; DO NOT SEND ORIGINALS. The Parties and Settlement 
Administrator will review RPI's records and evaluate the evidence submitted by the Class Member 
and discuss in good faith how many workweeks should be credited to each Class Member. RPI shall 
review its records and provide further information to the Settlement Administrator, as necessary. 
Unless the Class Member presents convincing evidence proving he or she worked more workweeks 
than shown by Defendant's records. his/her Settlement Award will likely be determined based on 



Defendant's records. The Settlement Administrator will provide all of the documents used to come to 
the decision of how many workweeks should be credited to each contesting Class Member to the 
Parties for submission to the Court. The Court may review any decisions made by the Settlement 
Administrator and/or the Parties regarding any disputes submitted by a Class Member regarding his 
or her workweeks at the final approval hearing discussed below in Section H. 

G. TAXES 

For tax reporting purposes, any payments made to Settlement Class Members (excluding Class 
Representative Service Payment) shall be allocated as follows: (a) 25% as wages; and (b) 75% as non­
wages. All other payments, including any PAGA payment, made pursuant to this Agreement shall be 
deemed non-wages, and will be reported using an IRS Fonn l 099. If you have any questions regarding 
the tax treatment of any payments pursuant to the Settlement, you should consult your own tax advisor 
at your own expense. RPI, Plaintiff, and their attorneys make no representation as to the tax treatment 
or legal effect of the payments caJled for hereunder, and cannot and do not provide you tax advice in 
this regard. 

H. FINAL APPROVAL HEARING ON PROPOSED SEITLEMENT 

The Court will hold a Final Approval Hearing on the fairness and adequacy of the proposed Settlement, 
the plan of distribution, Class Counsel's request for attom;ues and costs, the administrative costs, 
and the class representative service payment on{~-: iPAIMi in Department CX104 
of the Orange County Superior Court Civil Complex Center located at 751 S. Santa Ana Blvd., Santa 
Ana, California 92701. The date of the Final Approval Hearing is subject to change. 

I. ADDITIONAL INFORMATION 

It is important for the parties to have your current address in order to be able to send you other mailings 
regarding the Action. You should contact the Settlement Administrator to report any change of your 
address after you receive this Notice, 

This Notice only summarizes the Action, the Settlement, and other related matters. Please do not 
contact the Court or the Court Clerk about this notice. For additional infonnation, you may access 
the publicly available information regarding this lawsuit. That infonnation is available online at 
<www.occourts.org/online-services/case-access/>1 or at the office of the clerk oftbe Orange County 
Superior Court, Civil Complex Center located at 751 S. Santa Ana Blvd., Santa Ana, California 92701. 
You may also contact the Settlement Administrator at: 



The attorney for the class (''Class Counsel"} is: 

Torey Joseph Favarote (tfavarote@gleasonfavarote.com) 
Gleason & Favarote LLP 
3646 Long Beach Blvd., Suite 203 
Long Beach, California 90807 
Phone: (213) 452-0510; Fax: (213) 452-0514 

The attorneys for RPI are: 

Made D. Kemple (kemplem@gtlaw.com) 
Ryan C. Bykerk (bykerkr@gtlaw.com) 
Greenberg Traurig, LLP 
1840 Century Park East, Suite 1900 
Los Angeles, California 90067 
Phone: (310) 586-7700; Fax: (310) 586-7800 

PLEASE DO NOT CALL OR WRITE THE COURT ABOUT THiS NOTICE. 

***THIS IS NOT AN ADJIERTISEMENT FROM A LAWYER*** 



FORM OBJECTION 
Amara O'Neill v. Robinson Pharma, Inc., et al.; Orange County Superior Court Case No. 30-2020· 

01176039-CU.OE-CJC 

ONLY MAIL THIS FORM IF YOU WISH TO OBJECT TO THE SETTLEMENT 

Full Name: ___________ _ 

Mailing Address: 

City, State, Zip Code: _____________ _ 

Telephone Number: _____ _ 

Do You Plan on Attending the Final Approval Hearing? ( optional): Yes: __ No: __ 

Explain Your Objection ( optional): 

Signed: ________ _ Dated: _____ _ 



TB6NG BAO vt BE xuAT BOA GIAI vu KilfN TAP THE 
Day la thong bao chinh thuc clia Toa an ve de xu!t hoa giai vu ki~n sau day: 

Amara O'Neill khoi /din Robinson Pharma, Inc., va nhfmg nguui khac.; 

Toa ThuQ'llg TllAm Qu~ Cam 

V\1 vi~ s6 30-2020-01176039-CU-OE-CJC 

ten ntAIJIII Cftn sira l{II lia chi? 

E>iachi Liin hf vtfi Quan tr; viin Dan xip. 

cAc THANH VffiN CUA NH6M KiiN T~ THE DUQC TH6NG BAO NHU SAU: 

Cac hen trong V\I ki~n ~p th8 tf p tha n6i tren dii di d~n dS xuAt boa giai V\l ki~n ("Thoa thu~ Hoa giai"), V\I ki~ 
tip thA nay ("V\I ki~n TJp thS") da dU'Q'C Toa an chung nh~ vao ngay 17 thang 11 nam 2022 va hi~n dang cha 
xu ly t{li Toa Thuqng Th!m Qu~ Cam. Vi cac quy!n cua quy vi c6 tha bi anh huang b6i Thoa thu~ Hoa giai 
neu tren nen vi~c dQc Icy th6ng Mo nay la rAt quan trQng d6i vqi quy vj. 

H6 sa V\I vi~ phan anh ting quy vi Ja mQt thanh vien cua Tf.P th! Nhan vien trong V\I ki~n Tip th! duQ'C Toa 
Thuqng Thim QuJn Cam chung nhJn vao ngay 17 thang 11 nam 2022. Quy vi chinh la m(lt thanh vien cua Tfp 
the neu tren vi: (i) da lam viec v&i tu each la nban vien kh6ng duqc miln thu8 ~i California cho c6ng ty Robinson 
Pharma1 Inc. ('RPI') t,i m~t thoi diam nao d6 trong khoang tboi gian tu ngay 29 thang 1 nam 2017 dSn ngay 17 
thdng 11 nam 2022, vA (ii) kh6ng yeu clu duqc lo~i ra khoi T@p th! Nhan vicn d6 hoOc kh6ng xin tham gia 4li 
Tip th6 Nhan vicn d6 ("Tw thS" hoJc "Thanh vien T~p thS'l Sau khi dU'Q'C chung nh~. cac C\JU nben vien va 
nguyen don Amara O'Neill ("Nguyen Don") va RPI da thay mijt cho tit ca cac Thanh vien cua TJp the di dBn 
m9t dS xuAt boa giai d6i v6i tit ca cac khiBu n,i bi cao bu{>c trong khoang thcri gian tu ngay 29 thang 1 nam 2017 
d.!n ngay 1 thang 7 nam 2023 ("Giai dofll Ki~n T, p tha"). Vi quy vi la 1DQt Thanh vien Tfp tha, quy vi c6 quyBn 
tham gia vao Thoa thuJn Hoa giai n6i tren trong thong bao nay va nb~ m9t khoan thanh toan tu Thoa thu~ Hoa 
giai. D1.1a tren thOng tin c6 trong hA so cua RPI, guy vi di lam vi~c , IINfftlfh tu&n trong Giai dm.m Ki~ 
Tjp th8 va do d6 quy vi du di6u ki9n d8 nhjn duqc mOt S6 ti&l Hoa giai v6i t6ng s6 ti~n da tra di thu6 luong hien 
hanh uoc tfnh la s1-N1 va lllQt khoan thanb toan bA sung theo PAGA voi t6ng s6 tian u&c tinh la 
$(insert amount). 

Nhu dU'Q'C giai thfch chi ti~t hon duoi day, quy vf kl,{Jng cAn phai thp'C hiQ11 bit ky hanh lflng nao Ill nhfn 11'"/C 
S/J tl2n Hoa gldi cua 11,lnh. Vl la m(>t Thanh vien Tip th~, guy vi se nh~ duqc S6 tiSn Hoa giai va bi rang buQC 
Mi viCc tt'r b6 bit ky khlful n(l.i nao duQ'c m6 ta trong thong bao nay 

A. MVC DiCH CUA TH6NG BAO NAY 



Vao ngay 17 thang 11 nim 2022, Toa an da chlmg nhfn Tfp the sau: Tdt ca cac nhin vien khong duQ'c mien thu! 
lam vi~ cho RPI t~ California tu ngay 29 th6ng 1 nam 2017 dn ngay 17 thang 11 nam 2022 ("Tfp the"). Sau 
khi dUQ'C chung nh~n, thong bao da dm;,c gui den Tjp thS de tMng bao cho cac Thanh vien Tfp thS vA quy6n yeu 
ciu IO(li trir khoi T#p the bfing each "rot khoi Tfp th8". Nhung nguoi chQn rot khoi Tip tM da n1$1 duqc mQt 
thong bao ti!p theo la th6ng bao cho tat ca nhiing nguoi nit khoi Tfp th8 vA quy& duQ"C tham gia hrl TJp thS. Quy 
vj nhjn dUQ'C thong bao nay vi quy vi la mQt Thanh vien TJp the -tlTC la quy vj da lam vi~ vm tu each la nhan 
vien khong duqc mi!n thue cho RPI tfi California va hoJc: (i) kh6ng rut khoi Tfp the, hofc {ii) da rut kh6i va sau 
46 di tham gia ltti Tw th!. 

Nguy6n don va RPI da di 48n m❖t Thoa th~n Hoa giai thay mJt cho tit ca cac Thanh vien T@p th6 trong Oiai 
dotlll Kien TJp th@. Thong bao nay nhAm m\lc dfch thong bao cho quy vi vS TMa thu~ Hoa giai n6i tren va cac 
l\fa ch9n cua quy vi (tuc la quyBn tham gia va phan d8i Thoa thl$1 Hoa giai).11 

B. M6 TA Nc)I DUNG VV ~ 

Nguyen don da ki~n RPI voi cao bu~c rfing ke tu nam 2017, RPI da yeu c!u nhan vi8n girl va tra lcri email, tin 
nhin vb ban va th\l'C hi~n cac CUQC gqi di~n tho{li ngoai giiY lam vi~. din d&t viec nhan vien khOng cfUQ'C tra 
luang, chi phi kinh doanh kh6ng dtrQ'C hoan tra, kh6ng thanh toan diy du cac khoim Juang khi nhAn vien nghi 
viec, kh6ng cung cBp bang luong chfnh xac, vi phJm luit Ctlnh tranh kh6ng b\nh mt1nh cua California ("UCL"), 
vA cac binh phttt dan S\l' theo D{lo lu~ T6ng chuitng ly Tu nhan ("PAGA"). Giai dotlJl PAGA la cung thoi gian 
vm Giai do~ Kien tip th8. Nguy&. don ciing cao bu❖c ring RPI da kh6ng tn\ Juong lMD th&n gia cho nh!n vi8n 
vA khong tni du theo t6ng thai gian Jam viec thvc ta cua nhin vien, khong tra luong cho nban vi&l theo muc tMng 
thuimg (bao g8m ca luang lam them gio, tien ph\1 c!p cho thcri gian nghi an hoJc nghi ngai, va nghi ~). khllng 
cung dp thoi gian nghi an va nghl ngoi phu h,;1p hojc tien ph\l clp cho cac lotrl thoi gian nay, kh6ng thanh toan 
luang l.tjp tho-i cho nhan vi8n trong suAt thoi gian hQ lam viec hojc khi hQ nghi vi~ hoJc cbfun dut hw d6ng, 
~~~~*~~~~·~•~•~~~~•-t~~ 
doi, cung cap, hoJc tra luong nghi bfnh cho nhan vi8n, kh6ng cho phep nghi mot ngay trong bay ngAy, vi ph(lm 
ca.c diSu khoan cua Quy Dinh Tien Luong cua Uy ban Phuc l,.;ri C6ng nghi~p, sir d\lllg th6ng tin tin d\lng va kiSm 
tra ly lich nhan vi&\ kh6ng dung each va chua thanh toan cho ca.c hinh ph~t dan S\t, bao gAm cac hlnh phft theo 
PAGA. Nguyfui don y6u ciu RPI phai tra cho cac Thanh vien Tfp th8 hrong, tieit phJt, b6i thuO'llg thi~t htrl, ti!n 
lqi nh~ phi d6i vai l~nh cAm ttim then, phan quyet tuyen bO, phi k6 toan, cung nhu phi l~t SU va phi tcia an. 
RPI kh6ng d6ng y v6i nbung Clio buqc nay va tin ring minh da tuan thu lutt phdp. 

Cac ben di n~ l\tc dang k8 de thu thip thong tin lien quan din cac khiSu n,i dUQ'C dua ra, bao gAm vi~c trao d6i 
dil' lieu chi ti6t v6 Nguyen don va Tip the, xAy d\fng cac tai Heu v~ chinh sach va thu tQ.c, lay Joi khai tu cac dJi 
di~ cua bQ ph$n tra luang va ngu6n nhan 1\lc cua RPI, m(>t phien boa giai keo dai m~t ngay, va trao d6i hang 
tram trang tai Ii~u chi ti8t va phan tfch th\lc te cilng nhu phap ly lien quan d!n vi~c chimg nh~ np th!, cilng nhu 
hoa giai. Cac hen khong d6ng y va k& qua c6 th@ xay ra cua V1,1 k:i~ lien quan d6n trach nhiem va thi~t ~i n!u 
V\l kien khang duQC giai quy8t. MJc du Nguyen don va RPI deu sin siing ti8p t\}C tA t\mg V\l kien, m3i b&n d6u 
nhart thuc ring vi~ t6 t\mg la m(>t d~ xuAt nii ro va tAn kem, va ring mOi b8n co the khOng thing trong bit ky 
hoJc tit ca cac khieu n1i. 



Thoa thl$l Hoa gild nay la k8t qui cua cac cu()c dam phan thi~n chi va c6ng b4ng giiia Nguyen don va RPI. M6i 
ben d6ng y ring khi xet d~n cac nu ro va chi phi lien quan d&t vi~ tiap t\lC t6 t\lng, c6 th8 thiy Thoa thJ4n Hoa 
giii nay la cong bfing va phu hqp trong cac tinh huAng hi~n qti vi\ vl lQi foh cao nhAt cua cac Thanh vien rip th~. 

Xin hru y ring Toa an chua dua ra quy!t dinh v6 cac khi8u ~i cua Nguyen dan hoi,c cac bi~n phap phong v~ cua 
RPI (nghia la Toa an chua xac djnh ai dung hay sai)." 

Vao ngay Toa an dii cdp phe duy~t S<Y bO cho Thoa thu&n Hoa giai nay. Toa an se 
quyBt (fµih xem c6 ctua ra pM duyet cu6i cung cho Phuong an giai quy~t dUQ'c d6 xuftt hay kh6ng tei phien diSu 
1lin dugc len lich vao [ ("Phien Di& trh Ph8 du~t CuOi cung"). Xem hen duoi de biet them 
thong tin chi tiAt. Ngay di!n ra Phi en DiSu trln Phe duy~t Cu6i cung se co tba bi thay dbi. 

Quy vj c6 th6 truy ~p cac tai li~u chfnh vB V\l ki~n ru\y tr6n trang web cua Quan tri vien Dan x8p t~i [INSERT 
URL), bao g6m ca K.hi6u ntu sira d6i tbu ba c6 hi~u l\lc, Thu Th6ng Bao PAOA, Thoa thu$n d6 xu6t giai quyet 
va tit ca cac sua d6i kem theo, Tfp h6 scr Thong bao Toa An, de l~nh cftp phe duy~t scr bQ, phe duyet cu6i cung, 
va phan quy6t cu6i cung. Tit ca cac tai li~u nay, bao g6m ca phan quy8t cu6i cung se vin con duqc tim thiy tren 
trang web cua Quan ttj vien Dan xq, ft nhAt 180 ngay. 

c. T6M TAT cAc DJEU KHOA.N CUA THOA THU4,N HOA GIAI 

Ph\1 thuQC vao S\l' chftp th$ cua Toa an, cac di8u khoan cua Th6a thuJn Hoa giai la nhu sau: 

1. • T6ng S6 tien Hoa giai IA $3,495,000.00 (86 tieti boa giai) ma RPI se thanh toan bao gAm: (a) TOi 
thi8u la $ J ,470,000.00 cbo cac Thanh vien Tfp th5, trong d6 25% cua sl, tien do se duc;,c coi la luong va do d6 se 
duqc bao cao tren Bi8u miu W-2, va 15% con lfi se dU'Q'C coi la thu nh~p khong ph!i brcmg vase dU'Q'C bao cao 
tren Bi8u mlµ 1099i (b) TOi tbi8u la $200,000 cho cac Thanh vien T@.p th! dS giai quyat CBC khi6u n~i PAOA cua 
h9, trong d6 100% se duQ'C coi la thu nhJp kh6ng phai luong; (c) TOi da la $1,165,000.00 (33.33% cua s6 tiSn 
Hoa giai) cho phi l~t su cua Lujt su d(l.i dien Tip th6 va chi phf tA tpng Jen d&l $30,000.00; (d) $600,000.00 cho 
Nha mroc California d8 giai quy!t cac khi6u n~ PAGA; (e) t6i da la $10.000,00 cho viec thanh toan khoan thanh 
toan djch V\l dtti di~ ~p thA cho Nguyen dan c6 ten vi 8\1' ph\lc V\l cua c6 Ay cho 1lP th8 trong vi9c dua V\l vi~c 
ra giai quy~t thay mit cbo T$p the; va (f) T6i da la $20,000.00 cho Chi phi Quan tri dim xep. SO tiSn Hoa giai 
khl'ing bao g6m thu6 luon.g ma ng11ai su d\lD8 lao d')ng phai tra dAi voi 25% s6 tie» duc;,c phan b6 duqc coi la tiAn 
hrong cua cac Thanh vien Tfp the, s6 tiBn nay se duqc thanh toan ngoi\i S6 tieti Hoa giai. Trong truang hQ'P s6 
tien t6i da neu trong tiau ID\JC (b)-(e) kMng duqc Toa an phe duy~t va quy!t djnh, sA ti8n kMng duqc phe du~t 
va trao tra Se duqc tMim vao s6 ti8n Ph\lC h6i cua TJp th8 (ti!u m\lC (a)). Khong c6 khodn tiBn nao trong s6 nay 
se du(YC hoan l(ii cho RPI. s6 tietl neu O"m\lC (a) duqc goi la "S6 tiAn Ph\lC h6i cua TJp the" va s6 ti6n n&l o ffi\lC 

(b) duvc g9i la "$A tiAn Ph\lc hAi theo PAGA''. 

2. s6 tiAn Ph\lC h6i ctia np the se dUQ'C ph!n b6 giOa cac Thanh viSn T@.p th! d\Ta tren cac tinh toan 
duqc thi.rc hifn tu h6 so cua RPI. C\l th!, ph!n cua tung Thanh vien T6p the trong S6 ti!n Hoa giai rong (kh6ng 
bao g6m 25%, hoJc $200,000, tir Khoan Thanh Toan PAOA se duqc phan b6 cho cac Thanh vien TJp th8 nhu: 
duqc m6 ta o phln 3 duoi diy) se du-qc tfnh d\Ia tren s6 tuln lam viec cua tat ca cac Thanh vi~n Tfp th8 trong 
Oiai do~n Kien Tf.p ThS. M6i tuh lam vi~c cua cac Thanh vien TJp the mlo con lam viec; tinh d&i ngay 1 thang 



7 nam 2023 se tuang duong v6i m(>t ( 1) phfui chia trong s6 tiSn phuc h6i. M!i tuftn lam vi~c cua cac Thanh vien 
Tfp th6 la nhan vien da nghi vi~c tfnh dSn ngay l tbang 7 nam 2023 se tuong duong v6-i mOt va mot phin mum 
pMn cbia ( 1.1) trong s6 tiAn ph\lc bbi 48 giai quy~t cac y8u cAu b6i thuang M sung mi\ C\fll nhftn vi8o co theo 
luft. T6ng s6 ph&n chia trong s6 ti&l ph\lC h6i cho tAt ca cac Thanh vien TJp thS se c:'iu(JC c(>ng 1\d va tAng s6 nay 
se duqc chia vao ·so ti8n Hoa giai rong d8 ct,t duqc con s6 cho m3i ph&n phftn chia. Con s6 nay se duqc nhftn vm 
s6 phin cua tt'rng Thanh vi8n Tip thS d:8 xac djnh phftn pMn chia cua tung Thanh viSn Tip thS trong s6 tiin 
Thanh toan rong (Phful Ph\lC h6 Ca nh&n cho Thanh vi8n T,p th&). Nhu da d8 * c, tren, 25% cua m6i Phful Ph\lC 
hA Ca nhan cho Thanh vi8n Tip th6 se dugc coi la hrang vi do d6 se du(JC bao cao tr8n Bieu miu W~2, va 75% 
con 1,i se duqc coi la thu nhfp kMng phai lucrng vase dtrQ'C bao cao tren BiSu mAu 1099. 

3. 86 ti!n Ph\lc h6i theo PAGA se duqc phlln b5 gii'i'a cac Thanh vien r&.p th8 d\Ta tren cac tinh toan 
tir h6 so cua RPI. Cv the, ph&n chia cua tung Thanh vien Tip the trong Khoan Thanh toan PAGA se ~ dnh 
d\ra tren s6 tu4n lam vi~ cua tdt ca cac Thanh vien TJp th& trong Giai do'1} Ki~n TJp th! ma ciing la Giai dottn 
PAGA. M6i tuan lAm vi~ cua cac Thanh vien T$p th8 se tuong duong vm ~t ( 1) phAn chia trong s6 ti!n phvc 
h6i noi tren. T6ng s6 ph!n chia trong s6 ti~n ph\lC hAi noi tren cho tAt ca cac Thanh vien T$p the Se duqc CQDg 
I~ va tAng s6 nay se duqc chia cho $200,000 dB dvt duQ'C con s6 cho m6i phk chia. Con s6 nay se du(JC nhin 
voi s6 phlin chia cua tung Thanh vi8n T$p th8 dA xac dinh phAn pMn chia cua tung Tomb vi&l Tfp th6 trong 
Khoan Thanh tolm PAGA (Khoan Thanh toan PAGA Ca nhan). 100% cua m&i KhoAn Thanh toan PAGA ctia 
Ca Nhan se duqc coi la khoan thanh toan cho cac hinh pht1t bi cao buOc vii cac khoan tiSn ngoai luang, va oo 
duqc bao cao tr8n Bi8u m!u 1099. 

4. D\UI vao ph\WJlg phap tfnh toan tren, s6 ti8n Hoa giai cua Thanh vi8n np th6 va Khoan thanh 
Toan PAGA Ca nhan uac tinh cua quy vi duqc hiSn thi tr8n trang 1 cua thong bao nay. VUI LONG LUlJ Y ring 
quy vj o6 th8 nhin duqc nhiSu hem hoJc ft hon s6 ti!n da neu tren sau khi tfnh toan t:At ca cac khoan ti6n phai 
thanh toan tu S6 ti8n Hoa giai. 

s. M6i Thanh vien Tip th! dOng y voi cac di6u khoan giai ph6ng sau day ("Sau day gQi la Giai 
Phong"): 

T6i xin giai ph6ng horui toan, vinh vi!n, kh6ng th~ thay d6i, kMng di!u ki~n vii x6a b6 trach nhiem 
trong then gian ttr ngay 29 thimg 1 nam 2017 dSn ngay 1 thang 7 nam 2023 d6i voi Robinson 
Pharma, Inc .• va cac th\l'C thS lien kAt cua n6, bao g6m cac cong ty lien quan, cac cong ty tiSn nhietn, 
k@ thua, cac cong ty m~ tn,rc ti6p va gian ti~p. cac cong ty con va cac oong ty bao hiSm cua no, va 
m3i chu sb huu, giam d6c, nhan vien, d6i tac, thanh vi~n, chfnh, d{li ly, cac cong ty bao WSm, dAng 
bao hiem. tai bao hi6m, cA dong, tuft SU, d{li di~ ca nhan hoJc phap ly, nguai thira k~. va t:At ca cac 
ca nhin ha.oh d~ng boi, thong qua, duoi quyAn, hoJc phOi hqp v6i hQ (ijp hqp t:At ca cac th\l'C tbG 
nay, bao g6m ca Robinson Pharma, Inc., duqc gQi sau day la cac "Ben l:>uqc Giai Ph6ng"), giai 
ph6ng cac hen dil neu khoi b!t ky va tit ca cac khi8u n{li (tile la Kb~ ntli Sim d6i Thu ha) ("Cac 
Khi!u n(li Duqc Giai pb6ng"). Cac Khi~u nfi :Duqc Giai ph6ng bao g&n cac khi8u n(li vS: Vi~ 
tbanh toan hoJc khong thanh toan luong hojc cac khoan bf>i thuong khac (bao g6m, nhung khong 
gioi h'1l a, hrong tAi thi8u, luong 1am th&n gio, va/hoJc ti&l thlWllg); v* khong thanh toan luang 
theo mire lm:mg thong thuung th\fC ta (bao g6m. luang lam them gio, titn thuang cho thcri gian nghi 



an ho~c nghl ngai, va nghi ~nh); viec khong tra ph1,1 tap cho thoi gian nghi an hoJc nghl ngoi; vi~ 
kMng thanh toan cho t6ng s6 gio lam vi~ th\lc te; pi~ kMng thanh toan kjp thai hrong trong thbi 
gian lam vi~; viec kh6ng tbanh toan luang cho nhan vien khi chftm dut hi;tp d6ng hoJc khi k6t thuc 
hi;tp d6ng; viec khong cung c&p thoi gian nghi in va nghi ngoi dung quy dinh; vi,c khong ghi chep 
thm gian lam viec cbinh xac, bao g6m tAng gio lam vi~ tb\l'C ta ( do, vf d\l, lam viec ngoai gio, lam 
tron s6, va t\l' dOng khdu tn'r); vi~ khong cung tap bang hrong kip thm hoJc dung quy djnh; viec 
khong duy. trl ghi chep du litu; viec k:Mng theo doi, cung cdp, hoJc thanh toan nghi benh; vi~ 
kh6ng cho phep nghl mot ngay trong bay ngAy lam vi~; chi phi kinh doanh khong duqc hoan tn\; 
th\lc hien hanh vi kinh doanh khong cong bhlg; cAc hlnh p~t theo guy dinh cua phap luit, bao g6m 
cac hinh ph(lt dang chcr XU ly; vi ph\llll bit ky diSu khoan nao cua Quy Dinh Ti&l Luong Cua Uy 
ban Phuc lqi C6ng nghiQp (bao g6m cac quy dinh v! vi~c cung cip ch6 ngbi phu hQJJ ); CAc yeu cAu 
bbi thuong tiin ph{lt dan S\I' theo D,o luJt T6ng chuong ly Tu nhm (PAGA) d\ra tren clic S\l' ld~n 
duqc neu trong ca don khi!u ntti hi~n hanh va bit ky thu thong bao PAGA nao ma O'Neill da gui 
d!n Ca quan Phat tri8n Lao d9ng va L\?C hrqng Lao dqng trong V\1 an c6 s6 hieu LWDA-CM-
822861-221, cac vi ph{lm d6i v6'i bit ky di8u khoan nao cua Quy Dinh Ti8n Luong cua Uy ban 
Phuc lqi C6ng nghiep {bao g6m cac quy dinh v8 viQC cung cdp ch6 ng6i phu hi;tp va yeu cAu vs 
nhi~t d◊); cac thi~t htti UO'C tinh; lqi nhu~; I~ cim t,m thai; phan quyet tuyen bA; Va vln d8 ka 
toan, du cho de khi!u nJi d6 la do vi pbttm phap Ju~t. vi phttm hqp d6ng hay theo bi~ phap khic 
ph\lC theo luit djnh. 

D. THAM GIA NH,;.N SO TffiN HOAG~ 

l)~ tham gia nhin s6 ti~n Hoa gbll, guy vi kh6ng cAn thvc hi@n bit kt hanh c16ng gao kbac. Sau khi OUQ'C 

Toa an phe duy~t Jin cu6i, quy vj se nh~n duqc m(>t sec Hoa Gilli v6i s6 tiBn nhu dii dtrQ'C m6 ta tren trang I. 

E. PHAN D61 THOA THU~ HOA GIAI 

Neu quy vi muAn phim dOi Thoa thuJn Hoa giai bing van ban, quy vi c6 th~ girl don phim dbi dfn Quan tri vien 
Dan xap theo dja chi duqc li~t ke trong thong bao nay vao ho~c ttuac ngay rlMIJIIMII,. Thay VJ gui dan 
phan d6i bing van ban, quy vi c6 th6 pban dAi tn,rc tiSp t\li phi&l dieu trAn pha duyet cuAi cung hoJc thong qua 
Iuit su vao ngay da dugc cung cAp trong PhAn H du6i day. Lenh phe duy~ so bO va fin dinh ngay diSu trAn cu6i 
cung ctlng se c6 tren trang web ctia Quan tri vien Dan xep t~ rM4BP1 Quy vi khong tba "rut khoi" Thoa 
thujn Hoa giai vi guy vi da du,;,c trao cho co h◊i d6 tham gia sau khi nh~ thong bao tfp th! vS vi~ chung nh~ 
TJp the. 

Don xin n{ip phi cua L~t su f>tti di~n n.p th8 s5 dugc n(>p Jen Toa an vao hotc tru&c ngay 
Quy vi co th~ truy c~p tai liQU d6 b!t ky thm diem nao sau ngay d6 thong qua he th6ng Troy ~p H6 so Tn,c tuyen 
cua Toa Thu(}llg Thfun qu~n Cam, quy vi c6 the truy cf p blng each dang nhip t(l.i <www.occourts.org/online• 
services/case-access/>, tlm phftn "Truy cw HA SO' Dan S\J & Tai li~u" cua trang web va nhip vao lien ket "Truy 
cfp Ngay" hi~n thi tren trang d6. Ngum dung se cAn chftp nhJn cac di!u khoan sir d\1»8 va nb~p s6 V\1 an (30-
2020-0l 176039~CU-OE-CJC) dB t!y tAi lieu V\l an. Nguoi dung c6 the phAi tra phi cho Toa Thu911g Thim ~n 
Cam vA viec cung cAp quyin truy cJp cong k:hai vao hA SO' toa an ditn tu. N8u quy vi tin ring quy vj c6 CO' 80 d! 



phan t16i Thoa thu@n Hoa giai, quy vj c6 the thvc hien di8u d6 bing each gm don phan tt6i bing vAn ban tbeo 
each d°UQ'C ml> ta duai day 

Quy vi cfut dn ky va ghi ro hQ ten, dja chi girl thtr va s6 dien thotii cua quy vj tr8n don phai d6i. Miu Bon Phan 
D6i dinh kem fJ cu6i thong bao nay co the dU'Q'C s1i d\mg dS girl don phan d6i bbg van ban den Quan tri vien Dan 
xep. MJc du kMng bit buOc, nhung bit ky don phan d6i nao cfing cAn phan anh va giai thlch ly d-0 guy vi phan 
d6i Thoa thu~ Hoa giai hoJ(: phan <16i cac kholm phi luit su yeu ciu, va vie<: Heu quy vi bo~c nguoi d~ di~ cua 
quy vi c6 d\T djnh tham d\l' Phien Bi~u trAn PM duy~t CuAi cung hay kh6ng. Bit k8 quy vj c6 gm don phan tt6i 
hoJc giai thich S\l' phan d6i nao hay kh6ng, quy vi vin c6 quy&l xuit hi~n, tn.rc tiAJ, hoJc qua Juft su, "i Phien 
Di6u Trful Phe Duyft Cu6i Cung tta vi6c phan d6i cua quy vi duqc toa an xem xel 

F, cAc KHitU N~ vt s6 TUAN LAM vric DU'Q'C TiNH 

Dfii v6i m3i Thanh vien Tfp th8, s6 tuAn lam vi6c trong suf>t Giai do~ Kien TJp th8 se dtrQ'C tinh toan d\1'8 tren 
cac h6 scr cua RPI. Neu guy vi kMng dAng y vm cac s6 lieu duqc bao cAo o tren, quy vi c6 th6 gm bing chung 
cho Quan trj vien Dan x8p truoc hoJc vao ngay · , k:em theo tai li~u da chung minh s6 tub lam 
vi~ quy vj th\l'C S\l da lam viec cho RPI (y California trong Giai dottn Ki~n T~p tha. TAI L~U om DEN QUAN 
TRJ VItN DAN XEP st KH6NG DUQC TRA L~J HO!C BAO QUAN; QUY Vl VUI LONG KH6NG GU'I 
TAI Lmu BAN o6c. Cac B6n vA Quan trj vi& Dan x:6p se xem xet h6 so cua RPI va danh gia bbg ch(mg do 
Thanh vien TJp th~ cung cfip va ban btc mOt each thien chi ve sA tu!n Jam vi6c dung cho tung Thanh vi8n Tfp 
th6. RPI Se xem xet hA so cua minh va cung cip them th6ng tin cho Quan trj vien Dan xep nfu cA!l thi6t. Trir khi 
Thanh vien TJp th6 ttua ra b5ng chung thuy& ph\lc ch(mg minh ring hQ dii lam vi~c nbiAu tuAn hon so vai hA so 
cua Bi dcrn, PhAn chia Hoa giai cua hQ se c6 thS duqc. xlic djnh d\fa tren M ~o clia Bi dan. Quan tJi vien Dan xep 
se cung cAp tit ca cac tai ueu da di.rqc SU d\lng cte dua ra quySt dinh ve s6 tuin lam vie<: dung cua m6i Thanh vien 
T,p tha co khi8u mu cho cac Ben dS trlnh ten Toa an. Toa an c6 thS xem xet bftt ky quy~t dinh nao duc;tc dua ra 
b&i Quan ttj vien Dan x8p va/hoijc cac Ben lien quan d&l bit ky khi!u ntii nao do Thanh vien Tfu, th6 gt'ri lien 
quan din s6 tuful lam vi~c cua hQ 1'i Phien DiAu tran Phe duyet Cu6i cung dugc d8 cfp du6-i day trong Phb H. 

D6i vai mt,1c dich bao cao thu8, hit ky khoau thanh toan nao dUQ'C th\lc hi~n cbo cac Thanh vi@n Tfp th8 (ngotli 
triI Khoan Thanh toan Dich V\l l:)tli di~n TJp th!) se dllQ'C phftn bb nhu sau: (a) 25% la tian luong; va (b) 75% la 
kh6ng phai ti!n luang. TAt ca cac khoan thanh toan khac, bao g6m bit ky khoan tbanh toan nao theo PAGA dugc 
thvc hi9n theo Thoa th$ Hoa giai nay se dtrQ'c coi la khong phai ti!n luong va se duqc bao cao bing Bieu mlu 
1099 cua IRS. Neu quy vi c6 bAt ky clu hoi nao liful quan dSn each xir ly tbuS cua bit ky khoin thanb toan nao 
theo Thoa thufn Hoa giai, quy vi nen thani kbao y kiSn cua cA vAn thu8 ri8ng cua quy vi vm chi phi do chinh quy 
vi thanh toan. RPI, Nguy~ don va cac lu•t su cua hQ khong dua ra bit ky tuy~n b6 nao va each xli' ly thue hoic 
hieu lvc phap ly cua cac khoan thanh toan dugc neu fJ day va kh6ng thS ciing nhu khong cung cip cho quy vi h6 
trQ tu vin thu8 v8 vin d@ nay. 

R PBI!N DIEU TRAN Pet DlJYtT CUOI CUNG vt THOA THU~ BOA GlAIDUQC DEXUAT 



Toa an Se t6 chuc Phien DiBu trin Phe duyet CuAi cung vA tinh c6ng bing va d!y du cua thoa thu~n de xu!t, ke 
ho~ch phdn cilia, yeu cAu cita Luft SU o,i dien vA phf va chi phi Iuit SU► chi phi hanh chfnh, va khoan thanh toan 
dich V\I cua d~ di~n TJp th~ vao ngay ( t~i Phong CX104 cl.la Tru.ng tdm Din S\f 
thu~c Toa Thm;mg Thim Qujn Cam nim i1- 751 S. Santa Ana Blvd., Santa Ana, California 92701. Ngay di8n ra 
Phien Di!u trill Ph8 duyet Cu6i se co bi th~ thay d6i. 

I. TH6NG TIN BO SUNG 

Cac Mn cdn phai co dja chf hitn t~i cua quy vi dS c6 th6 gm cho quy bi cac thong bao khae lien quan den V\I ki~n. 
Quy vj nen lien he v6i Quan trj vien Dan x6p de bao cao b!t ky sv thay d6i nao vB dja chi cua quy vi sau khi nhfn 
dlfQ'C Th6ng bao nay. 

Thong Bao nay chi tom tat va V\l ki~n, Thoa thu~n Hoa gid.i, va cac vful da lien quan khac. Xin vui long khong 
lien he vai Toa an hoac Thu Ky Toa an vd thong boo nay. D8 bi St them thong tin, guy vi co th8 truy c~p th<>ng tin 
cong khai vs vr.i kien nay. Thong tin d6 c6 sin nvc tuySn ttii <www.occourts.org/online-services/case-access/>, 
hoJc ~i van pbong cua thu ky cua Tnmg tam Dan S\T thu~c Toa ThuQ'.llg Th!m Qu~n Cam nam 6 751 S. Santa 
Ana Blvd., Santa Ana, California 9270 I. Quy vi cilng co th~ lien J1~ vcri Quan trj vien Dan xSp qua: 

LuJt SU d(li di~n np th6 ("Luft SU T(ip the,.) la: 

Torey Joseph Favarote (tfavarote@gleasonf avarote.com) 
Gleason & Favarote LLP 
3646 Long Beach Blvd., Suite 203 
Long Beach, California 90807 
S6 dien tho~i: (213) 452-05!0; Fax: (213) 452-0514 

Cac lu~t su dtii dien cho RPI lad: 

Mark D. Kemple (kemplem@gtlaw.com) 
Ryan C. Bykerk (bykerkr@gtlaw.com) 
Greenberg Traurig, LLP 
1840 Century Park East, Suite 1900 
Los Angeles, California 90067 
SA dien tho~i: (310) 586-7700; Fax: (310) 586-7800 



XIN J/UI LONG KHONG G(>I BIQN HOJC GUI THU CHO TOA AN J/B THIJNG BAO NAY. 

***BAY KH6NG PJL.i.l LA QUANG CAO Tif M~T LUJT Sll*** 

BIEU MAU PHAN B6I 
Amara O 'Ne.ill khln ki~ Robinson Pharma, Inc., va nhfing nguui khac.; 

Toa ThuQ118 Thim Qu$n Cam 



Vv vi~c s6 30-2020-01176039-CU--OE-CJC 

CHI GUI BlEU MAU NAY KHI QUY VJ MU6N PHAN D6I THOA THU,&N HOA GIAI 

HQ va ten: __________ _ 

Dja chi girl thu: 

Thanh phO, Bang, Ml\ ZIP: 

S6 di~n thoti: _____ _ 

Qu~ vj c6 d"\f dinh tham gia Phien Di!u tdn Phe duy~ Cu6i C\lllg hay khong? (tuy chQn): C6: _ Kh6ng: _ 

Oiai thich vA S\I Phan d6i cua quy vi (tuy chc;m): 

Ky ten: ________ Ngay: ____ _ 


