
SETTLEMENT AGREEMENT 

This Settlement Agreement (the ''Agreement'') is made and entered into as of the latest 
signature date reflected below (the "Effective Date'') by and between IZAIAH FEBLES and 
NICHOLAS PERILLO, in their individual capacity and in their capacity as representative 
plaintiffs on behalf of all opt-in plaintiffs (collectively, the ·'Plaintiffs"') and AMERICAN 
HEAL TH REFORM SOLUTIONS. LLC, d/b/a AMERICAN HEAL TH MARKETPLACE (the 
·'Company"). The Company and Plaintiffs are collectively the ·'Pa11ies .

. 
and each individually is a 

.. Party.'·

RECITALS 

A. Plaintiff.:; are current and former employees of the Company.

B. On or about January 15, 2024, Plaintiffs filed a collective action Complaint against
the Company in the United States District Court for the Middle District of Florida (the ·'Court"), 
styled lzaiah Febles and Nicholas Perillo, on behalf of themselves and those similarly situated. v. 
American Health Reform Solutions. LLC d/b/a American Health Marketplace. Case No. 24-cv-
00047 (the "Civil Action .. ). 

C. On or about October 18, 2024, Plaintiffs filed a First Amended Complaint and
added Gareth Rees. Jeffrey Franzoni, Christopher Hernandez, and Paola Fritz as Defendants. (The 
Company. Gareth Rees. Jeffrey Franzoni. Christopher Hernandez. and Paola Fritz collectively. 
"Defendants''). 

D. On or about November l, 2024, the Parties entered into a Joint Stipulation and
Motion for Entry of Order Approving Conditional Certification and Court-Authorized otice. On 
November 15, 2024, the Court entered an Order conditionally certifying the collective action and 
authorizing notice. Notice was subsequently issued. There are 416 Plaintiffs, both named and opt
in. in the Civil Action. 

E. In the Civil Action, Plaintiffs claim they are entitled to but did not receive from the
Defendants certain compensation allegedly owed to them pursuant to the Fair Labor Standards Act 
of 1938 (the ·'FLSA''). Specifically. they allege that while they did receive overtime compensation, 
their overtime hourly rate failed to include non-discretionary income for bonuses and commissions 
in calculating their overtime pay. 

F. While not asserted in the pleadings in the Civil Action, Plaintiffs put Defendants
on notice of their intent to further seek leave to amend their First Amended Complaint to add 
claims for alleged off-the-clock hours, as well as state law class action claims for unpaid minimum 
and/or overtime ,,vages. 

G. The Company expressly denies all material allegations of wrongdoing set forth in
the Civil Action. The Company does not admit. and expressly denies, any violation(s) of any 
federal, state or local statute (including but not limited to the FLSJ\). and the Company fu,ther 
expressly denies having committed any wrong or causing any damage or injury to Plaintiffs. 














































