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RECEMNED MOT FILED
Superiar Court of Califarnia,
County of Tulare
0851 8r2026
By: Mark Dimas,
Deputy Clerk

SELIGSON LAW P.C.
Kenneth Seligson (SBN 326326)
Jessica An (SBN 340889)

2219 Main Street, Suite 710
Santa Monica, CA 90405
Telephone: (213) 293-6692
Ken@seligsonlaw.com
Jessica@seligsonlaw.com

JCL LAW FIRM, APC

Jean-Claude Lapuyade (SBN 248676)
5440 Morehouse Drive, Suite 3600
San Diego, CA 92121

Telephone: (619) 599-8292
Facsimile: (619) 599-8291
Jlapuyade@jcl-lawfirm.com

ZAKAY LAW GROUP, APLC
Shani O. Zakay (SBN 277924)
5440 Morehouse Drive, Suite 3600
San Diego, CA 92121

Telephone: (619)255-9047
Facsimile: (858) 404-9203
Shani@zakaylaw.com

Attorneys for Plaintiff ALEJANDRO BERMUDEZ

ELECTRONICALLY FILED
SUPERIOR COURT OF CALIFORMLA
COUNTY OF TULARE

09/24/2026

STEPHAMIE CAMEROM, CLERK
Leticia Hernandez-Sandoval, Deputy

SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF TULARE

ALEJANDRO BERMUDEZ, an individual,
on behalf of himself and on behalf of all
persons similarly situated,

PLAINTIFF,
V.

SHANNON BROS. CO., a California
Corporation; SBC LOGISTICS, INC., a
California Corporation; and DOES 1-50,
inclusive,

DEFENDANTS.

Case No. VCU301866

AMENDED t#RO6POS5ED]| JUDGMENT

Date:

Time:
Judge:
Dept.:

September 24, 2026
8:30 a.m.

Hon. David Mathias
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Plaintiff’s motion for an order finally approving the Stipulation of Settlement of Class and
PAGA Action Claims and Release of Claims (“Agreement’) and Motion for Class Counsel Award
and Class Representative Service Award duly came on for hearing on September 24, 2026, before
the above-entitled Court. The parties having settled this action and the Court having entered an
Order Granting Motion for Final Approval of Class Action and PAGA Settlement and good cause
appearing therefore.

IT IS HEREBY ORDERED, ADJUDICATED and DECREED THAT:

1. The Court, for purposes of this Judgment, adopts all defined terms as set forth in the
Settlement Agreement, attached hereto as Exhibit 1, except to the extent stated herein.

2. The certification of the Settlement Class is confirmed for the purposes of settlement.
The Class is defined as “all persons who, during the period of January 22, 2022, to August 2, 2025,
(a) were directly employed by either Defendant Shannon Bros. Co. or SBC Logistics, Inc. in
California, and (b) who worked for either Defendant Shannon Bros. Co. or SBC Logistics, Inc. as a
non-exempt employee.” The “Class Period” is defined as the period of January 22, 2022, to August
2, 2025. This definition of “Class Period” shall supersede the definition of Class Period contained
in the Settlement Agreement (Exhibit 1).

3. All persons who meet the foregoing definition are members of the Settlement Class,
except for those individuals who filed a valid request for exclusion (“opt out”) from the Class. There
are 446 Class Members who worked for Defendant during the Class Period. After providing Notice
to the Class, there are 5 opt-outs and zero objections to the Settlement.

4. Except as set forth in the Agreement, the Order Granting Motion for Final Approval
of Class Action and PAGA Settlement and this Final Judgment, Plaintiff, and all members of the
Settlement Class, shall take nothing in the Action. Each party shall bear its own attorneys’ fees and
costs, except as otherwise provided in the Agreement, the Order Granting Motion for Final Approval
of Class Action and PAGA Settlement and in this Final Judgment.

5. The Court shall retain jurisdiction to construe, interpret, implement, and enforce the

Agreement, to hear and resolve any contested challenge to a claim for settlement benefits, and to
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supervise and adjudicate any dispute arising from or in connection with the distribution of settlement
benefits.

6. As of the date the “Effective Date”, Plaintiff and each Class Member who has not
validly opted out has released the “Released Parties” from the “Released Class Claims” for the
“Class Period” as set forth in the Agreement.

7. As used in paragraph 6 above, the quoted terms have the meanings set forth below:

(a) The “Effective Date” means the first date on which all of the following have
occurred: (a) the Court enters a Judgment on its Order Granting Final Approval of the Settlement;
(b) the Judgment is final; and, (c) a Party, or the Court, has issued notice of entry of the Judgment.
The Judgment is final as of the latest of the following occurrences: (a) if no Participating Class
Members object to the Settlement, the day the Court enters Judgment; (b) if one or more
Participating Class Members object to the Settlement, the day after the deadline for filing a notice
of appeal from the Judgment; or, (c) if a timely appeal from the Judgment is filed, the day after the
appellate court affirms the Judgment and issues a remittitur.

(b) The “Released Class Claims” are defined as all claims relating to unpaid
wages (including claims for failure to pay minimum wages, straight time wages, overtime and
double-time compensation); all claims related to the timeliness of wage payments (whether regular
or final wages); all claims related to the calculation of the regular rate of pay, including claims for
unpaid overtime wages, paid sick leave, or other pay as a result of the improper calculation of the
regular rate of pay; all claims relating to the failure to provide compliant meal, rest, and recovery
periods; all claims relating to the failure to pay premiums for violations of meal, rest, and recovery
period laws (including the failure to make premium payments at all, or failure to make premium
payments at the correct rate of pay); all claims relating to the provision of wage statements, including
the accuracy or substance thereof; all claims relating to the failure to maintain accurate employment
records; all claims relating to the failure to reimburse of necessary business expenses; all claims
relating to the deduction of wages; and all claims relating to unfair business practices resulting from
any of the foregoing. All claims arising under California Labor Code §§201, 202, 203, 204, 208,
210,218.5,218.6,221,225.5,226,226.3,226.7, 246, 248, 248.2, 248.5, 248.6, 510, 512, 558, 1174,
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1174.5, 1194, 1194.2, 1197, 1197.1, 1198, 2699, 2802; 8§ C.C.R. §11090, Sections 3,4, 7,9, 11, 12,
18, or otherwise applicable, similar provisions of other IWC Wage Orders; 8 C.C.R. §3395;
California Business and Professions Code §§17200-17208; California Civil Code §§3287 and 3289;
California Code of Civil Procedure §1021.5; and related claims under the applicable provisions of
the Fair Labor Standards Act (29 U.S.C. §§201, et seq.). All remedies associated with any of the
claims described herein, including but not limited to compensatory, consequential, incidental,
liquidated, and punitive damages; penalties; restitution; interest; costs; attorneys' fees; and,
injunctive or other equitable relief.

(c) The “Released Parties” are defined as Defendants together with their present
and former parents, subsidiaries, affiliated entities, commonly owned or controlled entities, present
and former owners, board members, officers, directors, trustees, employees, agents, insurers,
attorneys, successors and assigns, and/or any individual or entity to whom liability for claims
released by Plaintiff, or the Released Class Claims and Released PAGA Claims, could be assigned,
including but not limited to liability established pursuant to Labor Code §558.1, or on a joint-
employer, alter-ego, or other similar theory of liability.

8. As of the date the “Effective Date” the Plaintiff, the Labor and Workforce
Development Agency (“LWDA?”), the State of California, and each “Aggrieved Employee” have
released the Released Parties from the “Released PAGA Claims” for the “PAGA Period” as set forth
in the Agreement.

9. As used in paragraph 8 above, the quoted terms have the meanings set forth below:

(a) The “Effective Date” means the first date on which all of the following have
occurred: (a) the Court enters a Judgment on its Order Granting Final Approval of the Settlement;
(b) the Judgment is final; and, (c) a Party, or the Court, has issued notice of entry of the Judgment.
The Judgment is final as of the latest of the following occurrences: (a) if no Participating Class
Members object to the Settlement, the day the Court enters Judgment; (b) if one or more
Participating Class Members object to the Settlement, the day after the deadline for filing a notice
of appeal from the Judgment; or, (c) if a timely appeal from the Judgment is filed, the day after the

appellate court affirms the Judgment and issues a remittitur.
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(b) The “Aggrieved Employees” are defined as all persons who, during the
PAGA Period, (a) were directly employed by either Defendant Shannon Bros. Co. or SBC Logistics,
Inc. in California, and (b) who worked for either Defendant Shannon Bros. Co. or SBC Logistics,
Inc. as a non-exempt employee. The “PAGA Period” is defined as the period between January 22,
2022 to the date of Preliminary Approval, January 29, 2026. This definition of “PAGA Period” shall
supersede the definition of “PAGA Period” contained in the Settlement Agreement (Exhibit 1).

(©) The “Released PAGA Claims” are defined as all claims for civil penalties
recoverable under PAGA relating to: unpaid wages (including claims for failure to pay minimum
wages, straight time wages, overtime and double-time compensation); the timeliness of wage
payments (whether regular or final wages); the calculation of the regular rate of pay, including
claims for unpaid overtime wages, paid sick leave, or other pay as a result of the improper
calculation of the regular rate of pay; the failure to provide compliant meal, rest, and recovery
periods; all claims relating to the failure to pay premiums for violations of meal, rest, and recovery
period laws (including the failure to make premium payments at all, or failure to make premium
payments at the correct rate of pay); the provision of wage statements, including the accuracy or
substance thereof; the failure to maintain accurate employment records; the failure to reimburse
necessary business expenses; and, the deduction of wages. Claims for civil penalties for violations
of California Labor Code §§201, 202, 203, 204, 208, 210, 218.5, 218.6, 221, 226, 226.7, 246, 248,
248.2, 248.5, 248.6, 510, 512, 558, 1174, 1174.5, 1194, 1194.2, 1197, 1197.1, 1198, and 2802; 8
C.C.R. §11090, Sections 3, 4, 7,9, 11, 12, 18, or otherwise applicable, similar provisions of other
IWC Wage Orders; 8 C.C.R. §3395. This release shall apply to civil penalties provided for in, but
not limited to, California Labor Code §§203, 210,225.5, 226,226.3, 248.5, 558, 1174.5, 1197.1, 8
C.C.R. §11090, Sec. 20, and other default civil penalties for the Released PAGA Claims available
under California Labor Code §2699. All remedies associated with any of the claims described
herein, including but not limited to civil penalties; costs; attorneys’ fees; and, injunctive or other
equitable relief.

10.  The Court finds that Plaintiff is duly deputized to pursue and release the Released

PAGA Claims, having given adequate notice under PAGA to Defendants and the LWDA, paid
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requisite filing fees to the LWDA, and having received no response from the LWDA, pursuant to
the procedures set forth in the Labor Code. The Court further finds that Plaintiff has provided the
LWDA, in a timely manner, copies of all complaints in this matter, and notice of the settlement in
this matter.

11.  This Court hereby grants final approval and awards the following: (i) $105,750.00
for the Class Counsel Award comprised of 33% of the Gross Settlement Amount, or Ninety
Thousand Seven Hundred Fifty Dollars and Zero Cents ($90,750.00) and litigation expenses in the
amount of Fifteen Thousand Dollars and Zero Cents ($15,000.00); (ii) the Class Representative
Service Award to Class Representative, Alejandro Bermudez, in the amount of Five Thousand
Dollars and Zero Cents ($5,000.00); (iii) Claims Administration Expenses of Seven Thousand Nine
Hundred Fifty Dollars and Zero Cents ($7,950.00) to ILYM Group, Inc.; and (iv) Fifteen Thousand
Dollars and Zero Cents ($15,000.00) (75% of the PAGA Settlement) to the Labor and Workforce
Development Agency (“LWDA Payment”); and (v) Five Thousand Dollars and Zero Cents
($5,000.00) (25% of the PAGA Settlement) to the Aggrieved Employees.

12.  Plaintiff shall give notice of this Judgment to the Labor and Workforce Development
Agency within ten (10) days after entry of the Judgment or order pursuant to California Labor Code
section 2699(1)(3).

LET JUDGMENT BE FORTHWITH ENTERED ACCORDINGLY. IT IS SO
ORDERED.

Entered pursuant to the Court's 9/24/26
adopted tentative ruling.

M Mol

Hon. David Mathias
JUDGE OF THE SUPERIOR COURT
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