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JCL LAW FIRM, APC

Jean-Claude Lapuyade (State Bar #248676)
Monnett De La Torre (State Bar #272884)
Andrea Amaya Silva (State Bar #348080)
5440 Morehouse Drive, Suite 3600

San Diego, CA 92121

Telephone: (619) 599-8292

Facsimile: (619) 599-8291
jlapuyade@jcl-lawfirm.com

mdelatorre@jcl-lawfirm.com
aamava@jcl-lawfirm.com

ZAKAY LAW GROUP, APLC
Shani O. Zakay (State Bar #277924)
5440 Morehouse Drive, Suite 3600
San Diego, CA 92121

Telephone: (619) 255-9047
Facsimile: (858) 404-9203
shani@zakaylaw.com

Attorneys for Plaintiff MICHAEL ANDREWS

FILED
Supariar Cour of Califarnia
County of Los Angalas

SUPERIOR COURT OF THE STATE OF CALIFORNIA

IN AND FOR THE COUNTY OF LOS ANGELES

MICHAEL ANDREWS, an individual, on
behalf of himself and on behalf of all persons

similarly situated,
Plaintiff,

VS.

EDNET CAREER INSTITUTE, a California
Corporation (dba Hamilton Private Security);

and DOES 1 through 50, inclusive,

Defendants.

04/08/2024
Daveid WY Shaytan, Execoy e Cfioar | Clark af Court
By: L Arellanes  Deputy
Case No. 20STCV29673
PROPOSEDT ORDER

AND PAGA ACTION SETTLEMENT

Date: April 4, 2024
Time: 10:00 a.m.
Judge: Hon. Kenneth R. Freeman

Dept.: 14
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This matter having come before the Honorable Judge Kenneth R. Freeman of the Superior Court
of the State of California, in and for the County of Los Angeles, at 10:00 a.m. on April 4, 2024, with
Jean-Claude Lapuyade, Esq., of the JCL Law Firm, APC and Shani O. Zakay, Esq. of the ZLG Law
Group, APLC as counsel for Plaintiff MICHAEL ANDREWS (“Plaintift”), and David G. Jones, Esq.,
of Lewitt Hackman appearing for Defendant EDNET CAREER INSTITUTE, a California Career
Institute (dba Hamilton Private Security). (hereinafter “Defendant”). The Court, having carefully
considered the briefs, argument of counsel and all the matters presented to the Court, and good cause

appearing, hereby GRANTS Plaintiff’s Motion for Preliminary Approval of Class and PAGA Action

Settlement.
IT IS HEREBY ORDERED:
1. The Court preliminarily approves the Class Action and PAGA Settlement Agreement

(“Agreement” or “Settlement”), a true and correct copy of which is attached hereto as Exhibit “A”.
This is based on the Court’s determination that the Settlement Agreement is within the range of possible
final approval, pursuant to the provisions of Section 382 of the California Code of Civil Procedure and
California Rules of Court, rule 3.769.

2. This Order incorporates by reference the definitions in the Agreement, and all terms
defined therein shall have the same meaning in this Order as set forth in the Agreement.

3. Subject to the terms of the Agreement, the Gross Settlement Amount that Defendant shall
pay is Two Hundred and Twenty Thousand Dollars (§220,000). It appears to the Court on a preliminary
basis that the settlement amount and terms are fair, adequate, and reasonable as to all Class Members
when balanced against the probable outcome of further litigation relating to certification, liability, and
damages issues. It further appears that investigation and research have been conducted such that counsel
for the Parties are able to reasonably evaluate their respective positions. It further appears to the Court
that settlement at this time will avoid substantial additional costs by all Parties, as well as avoid the
delay and risks that would be presented by the further prosecution of the litigation. It further appears
that the Settlement has been reached as the result of intensive, serious, and non-collusive arm’s-length

negotiations.
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4, The Court preliminarily finds that the Settlement appears to be within the range of
reasonableness of a settlement that could ultimately be given final approval by this Court. The Court
has reviewed the monetary recovery that is being granted as part of the Settlement and preliminarily
finds that the monetary settlement awards made available to the Class Members are fair, adequate, and
reasonable when balanced against the probable outcome of further litigation relating to certification,
liability, and damages issues.

5. The Agreement specifies for an award of attorneys’ fees and costs in the amount of up-
to one-third of the Gross Settlement Amount for attorneys’ fees, currently estimated at Seventy-Three
Thousand Dollars and Three Hundred and Thirty Three Dollars and Thirty-Three Cents ($73,333.33)
and an award of litigation expenses incurred not to exceed Twenty Thousand Dollars ($20,000.00), and
proposed Class Representative Service Award to the Class Representative, Michael Andrews, in an
amount not to exceed Ten Thousand Dollars ($10,000.00). While these awards appear to be within the
range of reasonableness, the Court will not approve the Class Counsel Award or Class Representative
Service Award until the Final Approval Hearing.

6. The Court recognizes that Plaintiff and Defendant stipulate and agree to certification of
a class for settlement purposes only. This stipulation will not be deemed admissible in this or any other
proceeding should this Settlement not become final. For settlement purposes only, the Court
conditionally certifies the following Class or Class Members:

“All individuals who are or were employed by EdNet Career Institute (dba
Hamilton Private Security) (“Defendant”) in California as security guards
and classified as a non-exempt employee at any time from August 6, 2016
through September 23, 2022.”

7. The Court concludes that, for settlement purposes only, the Class meets the requirements
for certification under section 382 of the California Code of Civil Procedure in that: (a) the Class is
ascertainable and so numerous that joinder of all Class Members is impracticable; (b) common
questions of law and fact predominate, and there is a well-defined community of interest amongst the

Class Members with respect to the subject matter of the litigation; (c) the claims of the Class

3
#ERePeSEDBT ORDER GRANTING PRELIMINARY APPROVAL OF CLASS SETTLEMENT




10
1
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

Representative are typical of the claims of the Class Members; (d) the Class Representative will fairly
and adequately protect the interests of the Class Members; (e) a class action is superior to other
available methods for the efficient adjudication of this controversy; and (f) Class Counsel are qualified
to act as counsel for the Class Representative in his individual capacity and as the representative of the
Settlement Class Members.

8. The Court provisionally appoints plaintift MICHAEL ANDREWS as the representative
of the Class.

9. The Court provisionally appoints Jean-Claude Lapuyade, Esq., of the JCL Law Firm,
A.P.C. and Shani Zakay of Zakay Law Group, APLC as Class Counsel for the Class Members.

10. The Court hereby approves, as to form and content, the Proposed Notice of Pendency of
Class and Representative Action Settlement (“Class Notice”) attached to the Agreement as Exhibit
“B”. The Court finds that the notice appears to fully and accurately inform the Class Members and
Aggrieved Employees of all material elements of the proposed Settlement, including right of any Class
Member to be excluded from the Class by submitting a written request for exclusion, and of each
Settlement Class member’s right and opportunity to object to the Settlement. The Court further finds
that the distribution of the notice substantially in the manner and form set forth in the Agreement and
this Order meets the requirements of due process, is the most reasonable notice under the circumstances,
and shall constitute due and sufficient notice to all persons entitled thereto. The Court orders the mailing
of the notice by first class mail, pursuant to the terms set forth in the Agreement.

11. The Court hereby appoints ILYM Group, Inc. as Settlement Administrator. Within fifteen
(15) business days of this Order, Defendant shall provide to the Settlement Administrator the Class
Data, including information regarding Class Members that Defendant will in good faith compile from
their records, including each Class Member’s full name; last known address; Social Security Number;
and start and end dates of employment during the Class Period and PAGA Period. Within fourteen
(14) calendar days after receiving the Class Data from Defendant, the Settlement Administrator shall
mail the Class Notice to all identified Class Members via first class U.S. Mail using the most current

mailing address information available.
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12. The Court hereby preliminarily approves the proposed procedure for requesting
exclusion from the Settlement. Any Class Member may individually choose to opt out of and be
excluded from the Settlement as provided in the Notice by following the instructions for requesting
exclusion from the Settlement of the Released Claims that are set forth in the Notice. All requests for
exclusion must be postmarked or received by the Response Deadline which is sixty (60) calendar days
after the date the Class Notice is mailed to the Settlement Class Members or, in the case of a re-mailed
Notice, not more than fourteen (14) calendar days after the original Response Deadline. Any such
person who chooses to opt out of and be excluded from the Settlement will not be entitled to an
Individual Settlement Payment under the Settlement and will not be bound by the Settlement except as
to the Released PAGA Claims, nor will such person have any right to object, appeal or comment on the
Settlement. Class Members who have not requested exclusion shall be bound by all determinations of
the Court, the Agreement and Judgment. A request for exclusion may only opt out that particular
individual, and any attempt to affect an opt-out of a group, class, or subclass of individuals is not
permitted and will be deemed invalid.

13.  Any Class Member who has not opted out may appear at the final approval hearing and
may object or express his or her views regarding the Settlement and may present evidence and file
briefs or other papers that may be proper and relevant to the issues to be heard and determined by the
Court as provided in the Notice. Class Members will have sixty (60) days from the date the Settlement
Administrator mails the Class Notice to postmark their written objections to the Settlement
Administrator.

14. A final approval hearing shall be held before this Court on 09/26/2024 at 10:00 AM in

Department 14 of the Los Angeles County Superior Court to determine all necessary matters
concerning the Settlement, including: whether the proposed settlement of the Action on the terms and
conditions provided for in the Agreement is fair, adequate and reasonable and should be finally
approved by the Court; whether an Order Granting Final Approval should be entered herein; whether
the plan of allocation contained in the Agreement should be approved as fair, adequate and reasonable

to the Class Members; and to finally approve the Class Counsel Award, Class Representative Service
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Award, and the Settlement Administration Costs. All papers in support of the motion for final approval
and the motion for Attorneys’ Fees and Costs and Class Representative Service Award shall be filed
with the Court and served on all counsel no later than sixteen (16) court days before the hearing.

15. Neither the Settlement nor any exhibit, document, or instrument delivered thereunder
shall be construed as a concession or admission by Defendant in any way, and shall not be used as
evidence of, or used against Defendant as, an admission or indication in any way, including with respect
to any claim of any liability, wrongdoing, fault, or omission by Defendant or with respect to the truth
of any allegation asserted by any person. Whether or not the Settlement is finally approved, neither the
Settlement, nor any exhibit, document, statement, proceeding or conduct related to the Settlement, nor
any reports or accounts thereof, shall in any event be construed as, offered or admitted in evidence as,
received as or deemed to be evidence for any purpose adverse to the Defendant, including, but not
limited to, evidence of a presumption, concession, indication or admission by Defendant of any
liability, fault, wrongdoing, omission, concession or damage.

16.  Inthe event the Settlement does not become effective in accordance with the terms of the
Agreement, or the Settlement is not finally approved, or is terminated, canceled or fails to become
effective for any reason, this Order shall be rendered null and void and shall be vacated, and the Parties
shall revert to their respective positions as of before entering into the Agreement. In such an event, the
Court’s orders regarding the Settlement, including this Preliminary Approval Order, shall not be used
or referred to in litigation for any purpose. Nothing in this paragraph is intended to alter the terms of
the Settlement Agreement with respect to the effect of the Settlement Agreement if it is not approved.

17. Pending final determination of whether the Settlement should be approved, the Class
Representative and all members of the Class are barred and enjoined from filing, commencing,
prosecuting, intervening in, instigating or in any way participating in the commencement or prosecution
of any lawsuit, action or administrative, regulatory, arbitration or other proceeding, in any forum,
asserting any claims that are, or relate in any way to, the Class Representative’s Released Claims or the
Released Class Claims or the Released PAGA Claims, unless and until they submit a timely request for

exclusion pursuant to the Agreement.
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18. The Court orders the following Implementation Schedule for further proceedings:

Deadline for Defendants to Submit
Class Data to Settlement
Administrator

15 days after Order granting
Preliminary Approval

Deadline for Settlement Administrator
to Mail Class Notice to Class
Members

14 days after receiving Class
Data from Defendants

Deadline for Class Members to
Postmark Requests for Exclusion

60 days after mailing of the
Notice

Deadline for Receipt by Court,
Settlement Administrator, and
Counsel of any Objections to
Settlement

60 days after mailing of the
Notice

Deadline for Class Counsel to file
Motion for Final Approval of
Settlement, including Request for
Attorneys’ Fees, Costs, and Class
Representative Service Payment

16 court days before the
Calendared Final Approval
Hearing

Deadline for Settlement Administrator
to file Declaration of Due Diligence
and Proof of Mailing

7 days before the date by which
Plaintiff is required to file the
Motion for Final Approval

Final Fairness Hearing and Final
Approval

September 26, 2024, at 10:00am

Deadline for Defendants to fund
Settlement

(a) $120,000 plus Defendant’s
share of payroll taxes within
45 days of entry of the final
approval order or by August
24, 2023, whichever is later,
and

(b) $100,000 within 12 months
after the first payment in

equal monthly installments
of $8,333.33.

Deadline for Settlement Administrator
to mail the Individual Payments and
the Class Representative Service
Payment, and to wire transfer the
Attorneys’ Fees and Costs (if
Settlement is Effective)

14 days after Defendant Funds
the first payment of the Gross
Settlement Amount.
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] Deadline for Class Members to cash 180 days after Settlement

Individual Payment checks (if Administrator mails the
Settlement is Effective) Individual Payments
19. The Court reserves the right to adjourn or continue the date of the final approval hearing

and all dates provided for in the Agreement without further notice to Settlement Class and retains

g
5!

Dated: Q4f0Bf2024 i3 -."_ ST
%, JUDGE OF THE SUPERIOR COURT

Eenneth B. Freeman/f Judge
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AMENDED CLASS ACTION AND PAGA SETTLEMENT AGREEMENT

This Class Action and PAGA Settlement Agreement ("Apgreement”) i made by and
between plamtiff Michael Andrews ("Plaintiff) and defendant EdNet Career Institute (dba
Hamlton Povate Secunty) ("Defendant”}. The Agreement refers to Plamtiff and Defendant
collectively as the "Parties,” or mdividually as "Party.”

L DEFINITIONS

In addition to other terms defined in this Agreement, the terms below have the following
meaning in this Apreement:

1.1."Action” means all canses of action, claims and allegations in the operative
complaint filed in Michasl Andrews v. EdNet Carser Instifute, Case No.
205TCV29673, mitiated on Augnst 6. 2020 and pending in Supenor Court of the
State of California. County of Los Angeles. The "Action” includes all claims and
allegations in Plamtiffs letter dated December 19, 2019 to the Labor and Workforce

Development Agency ("LWDA"), which as set forth below, will be added to the
Action.

12 "Admuimistrator” means ILYM Group, the neutral entity the Parties have agreed to
appoint to administer the Settlement.

1.3. "Administration Expenses Payment” means the amount the Administrator will be
paid from the Gross Setflement Amount to reimburse its reasomable fees and
expenses In accordance with the Administrator's "not to exceed” bud submitted to the
Court iIn comnection with Preliminary Approval, or $15,000 whichever is less.

1.4 "Aggneved Employees” or "PAGA Class Members" means all current and former
employees who were 1)employed as secunty guards; and 2)classified as non-
exempt employees by Defendant m Califormia as at any time dunng the PAGA
Period.

1.5. "Class"” means all current and former employees who were 1lemployed as secunty
guards; and 2)classified as non-exempt employees by Defendant in Califomia as at
any time durng the Class Period.

1.6. "Class Counsel” means Sham . Zakay of Zakay Law Group, APLC and Jean-
Clande Lapuyade of the JCL Law Firm, APC.

1.7 "Class Counsel Fees Payment" and "Class Counsel Lihgaton Expenses Payment”
mean the amounts to be paid to Class Counsel for fees and expenses, respectively, as
approved by the Court, to compensate Class Counsel for their legal work in

1



connection with the Action including their pre-filing investigation their filing of the
Action. all related htigation activities. all Setflement worde all post-Settlement
compliance procedures. and related litization expenses billed in connection with the
Action.

18 "Class Data" means the following identifying information in Defendant’s
possession for each Class Member: Class Member's name, last-known mailing
address, Social Security number, mumber of Workweels dunng the Class Period,
and number of PAGA Pay Peniods.

1.9. "Class Member” means a member of the Class, as either a Participating Class
Member or Non-Participating Class Member (including a Non- Participating
Class Member who qualifies as an Aggrieved Employee).

1.10. "Class Member Address Search” means the Administrator's investigation
and search for corrent Class Member mailing addresses using all reasonably
available sources, methods and means including, bt not limited to, the
National Change of Address databasze skip traces, and direct contact by the
Admuinistrator with Class Members by use of available email addresses
phone mumbers, social secunty mumbers, credit reports, Linkedln and
Facebook

L11. "Class Notice” means the COURT APPROVED NOTICE OF CLASS
ACTION SETTLEMENT AND HEARING DATE FOR FINAL COURT
AFPROVAL tobe
mailed to Class Members in English in the form without material vaniation
attached as Exhibit A and incorporated by reference into this Agreement

1.12. "Class Notice Packet” means the Class Notice to be provided to the Class
Members by the Administrator which contains the individualized mformation for
each Class Member. Attached herein as Exhibit A

1.13. "Class Period” means the period of fime from Augpst 6, 2016 through
September 23, 2022,

1.14. "Class Representative” means the named Plaintiff in the operative complaint in
the Action seeking Court approval to serve as a Class Fepresentative.

1.15. "Class Representative Service Payment” means the enhanced service payment
made to the Plantiff as Class Representative in order to compensate for initiating
the Action performing work in support of the Action vndertaking the sk of
liability for Defendant’s expenses, and for the general release of all elaims by the
Plaintiff The Class Representative Service Payment shall not exceed $10,000,
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and is in addition to the payment which he iz entitled as Settlement Class
Member.

1.16. "Court" means the Superior Court of California. County of Los Angeles.

1.17. "Defendant” means EdNet Career Institute (dba Hamilton Private Security).

118 "Defense Counsel” means David G. Jones of Olsen & Brueggemann a

Professional Corporation.

1.19. "Effective Date” means the date by when both of the following have occnmred:

{a) the Court enters a Judgment on its Order Granting Final Approval of the
Settlement; and (b) the Judoment is final The Judgment is final as of the latest of
the following oceumences: (a) if no Participating Class Member objects to the
Setflement the day the Court enters Jodgment; (b) if one or more Participating
Class Members objects to the Settlement the day after the deadline for filing a
notice of appeal from the Judgment; or if a timely appeal from the Judgment 15
filed. the day after the appellate court affirms the Judgment and issues a

120. "Final Approval” means the date on which the Coust enters a final order

approving the Settlement and authorized the entry of a final judgment.

1.21. "Final Approval Hearng” means the Cowrt's heaning on the Motion for Final

Approval of the Settlement to determine whether to approve finally and

1372 "Gross Settlement Amount” means Two Hundred and Twenty Thousand

Dollars ($220,000) which is the total amount to be paid by Defendant as provided
by this Apgreement except as provided in Paragraph 9 below and the terms
specified in this section with respect to payroll taxes. This amount is the
maxinmuyn setflement amount to be paid by or on behalf of Defendant and is all-
inclusive of all payments contemplated in this Agreement incloding Individual
Class Payments {(and any applicable payroll taxes), Individual PAGA Payments,
the LWDA PAGA Payment Class Counsel Fees, Class Counsel Expenses, Class
Bepresentative Service Payment and the Admimistrator's Expenses. This Gross
Settlement Amount 15 an all-in amount withouot any reversion to Defendant. and
excludes only employer payroll taxes, if any, doe on the portion of the Individual
Class Payvments allocated to wages which shall not be paid from the Gross
Settlement and shall be the separate additional obligation of Defendant.

173, "Individual Class Payment” means the Parbcipating Class Member's pro rata

share of the Net Seftlement Amount caleulated according to the oumber of
3



Workoweeks worked during the Class Peniod.

124 "Tndividual PAGA Payment” means the Agpneved Employee's pro rata
share of 25% of the PAGA Penalties calculated according to the mumber of
Wordoweeks worked duning the PAGA Peniod.

125, "Judgment” means the judgment entered by the Cowrt based vpon Final
Approval substantially in the form attached hereto as Exhibit C to this
Apreement and incorporated by reference into this Agreement.

126. "LWDA" means the California Iabor and Worldforce Development Apency,
the agency entitled, under Taber Code section 2600, subd. (i)

127 "LWDA PAGA Payment” means the 75% of the PAGA Penalties paid to
the LWDA under Labor Code section 2699, subd. (1).

1.28. "Net Seftlement Amount” means the Gross Settlement Amoupnt, less the
following payments in the amounts approved by the Court Indnidual PAGA
Paymenis, the LTWDA PAGA Payment Class Representative Service Payment
Class Counsel Fees Payment Class Counsel Litigation Expenses Payment, and
the Administration Expenses Payment. The Net Settlement Amoent is to be paid
to Participating Class Members as Individual Class Payments.

1.29. "Non-Participating Class Member™ means a Class Member who opts out of
the Class Settlement by subnutting a valid and timely Request for Exclusion
to the Administrator.

1.30. "PAGA Pay Period” means any pay period during which an Aggrieved
Employes worked for Defendant for at least one day during the PAGA Period.

131. "PAGA Appgneved Employees” means all coment and former aggneved
employees who were 1}employed as secunty goards; and 2)classified as non-
exempt employees by Defendant in California as at any time dunng the PAGA
Pericd The PAGA Aggrieved Employees are a subset of the Class Members.

132, "PAGA Period” means the period of time from December 19, 2018
through September 23, 2022,

133, "PAGA" means the Private Attorneys General Act (Labor Coda§§ 2698, etseq.).
134 "PAGA Notice" means the Plantiffs December 19, 2019 letter to Defendant

and the TWDA providing notice pursuant to Labor Code section 260903,
subd.(a).



1.35. "PAGA Penalties” means the total amount of PAGA civil penalties to be paid
from the Gross Settlement Amount, allocated 25% to the Aggneved Employees
($2.500) and the 75% to LWDA ($7.500) in settlement of PAGA claims.

1.36. "Participating Class Member" means a Class Member who does not submit a
valid and timely Request for Exclusion

137, "Plaintiff’ means Michael Andrews, the named plaintiff in the Action

138, "Preliminary Approval” means the Court's Order Granting Preliminary
Approval of the Settlement substantially in the form attached hereto as Exhibit B

139 "Peleased Class Claims" means all wage and hour claims that were or could
have been brought based on the facts allesed in the Complaint relating fo wage
and howur claims, incloding but not limited to alleged vopaid overtime and'or
mininmem wage under Labor Code sections 510, 1194, 1197, 11971 and 1198,
faihwe to provide meal and rest periods purspant to Labor Code sections 204,
2367, 510,512, and 1198, alleged unreimbursed business expenses under Tabor
code section 2802, alleped failure to provide and maintain accurate records
viclations under Labor Code sections 226(a)/(f)/(h).. alleged failure to pay wages
doring employment under Tabor Code sections 204, 210, alleged failure to pay
wages after under employment Labor Code sections 201-203, alleged violation of
California Business & Professions Code section 17200 et seq. (Unfair
Competition Law) arising from the labor code viclations listed hereinabove, from
Angust 6, 2016 to September 23, 2022 (the "Class Period"), or preliminary
approval, whichever is earlier. This release will be as to the Released Parties.
which shall include EdNet Career Institute (dba Hamilton Private Security), and
each of its former and present directors. officers. shareholders. owners. members,
attorneys, insurers, predecessors, successors, assigns, subsidianes andfor
affiliates. The release shall be effective with respect to the Settlement Class
Members who do not validly opt-out of the Class Settlement. who worked for
Defendant duning the Class Period. The release chall be effective upon final
approval of the Class Settlement and funding in foll of the Fund by Defendant.
The release expressly excludes PAGA penalties. which are separately released
hereinbelow.

1.40. "Released PAGA Claims" means all PAGA claims alleged in the operative
complaint and Plaintiffs PAGA notice to the LDWA which ocenred during the
PAGA penod (December 19, 2018 to September 23, 2022).

1.41. "Beleased Parties” means: EdMNet Career Instifibe (dba Hamilton Private
Secunty). and each of its former and present directors, officers. shareholders,
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owners, members, attormeys, insorers. predecessors, spocessors,  assipns,
subsidianies and/or affiliates.

142, "Request for Exclusion” means a Class Member's submission of a written
request to be excinded from the Class Settlement signed by the Class Member.

1.43. "Response Deadline” means 60 calendar days after the Administrator mails Class
Notice Packet to Class Members and Aggrieved Emplovees, and shall be the last date
on which Class Members may: (a) submit Requests for Exclusion from the
Settlement, or (b) submit his or her Objection to the Settlement Class Members to
whom Class Notice Packets are resent after having been returmed undeliverable to the
Admimstrator shall have an additional 14 calendar days beyond the Respomse

1.44 "Settlement" the disposition of the Action and all related claims effectuated
by this Agreement and the Judgment.

145 "Workweek” means any peried wherein a Class Member worked a combined total
of 40 hours. Therefore, for purposes of this Agreement Class Members' Workweeks
shall be calculated by calculating the total mumber of hours worked and dividing that
total by 40.

1. RECITALS

2.1. On August 6, 2020, Plaintiff on behalf of himself and other similarly situated
mdividuals, commenced this Action by filing a Complaint aganst Defendant in the
Supertor Court of the State of Cahformia County of Los Angeles. Plamtffs
Complaint asserted claims that Defendant:

{a) Violated Califormia Business and Professions Code§ 17200 et seq;
(k) Failed to pay minimum wages in violation of California Labor Code§§ 1194 and
1197

{c) Failed to pay overtime wages in violation of California Labor Cedef 510, etseq;

{d) Failed to provide required meal periods n violation of Califorma Labor Code§§
226.7 & 312 and the applicable TWC Wage Order;

(e} Failed to provide required rest periods m violation of California Labor Code §§
226.7 & 512 and the applicable TWC Wage Order;

(f} Failed to reimburse employess for required expenses in viclation of Califorma
Labor Code§ 2802.

{g) Failed to provide accurate itemized wage statements n violation of Califomia
Labor Code§ 226; and,



(h) Failed to provide wages when due in violation of Califomia Labor Codef§ 201,
202 and 203; and,

(i} Viclated the Private Attorney General Act, Cal. Labor Code §§ 2698, et seq.
{"PAGA")

22 The Angust 6, 2020 Complaint is the operative complaint in the Action (the
"Operative Complaint”™).

2.3. Defendant demies the allegations in the Operative Complaint, denies any failure to
comply with the laws identified in in the Operative Complaint and denies any and all
Liability for the causes of action alleged.

2.4, On March 8, 2021, Defendant filed an Answer to the Operative Complaint

25, On August 24, 2022, the Parties participated in an all-day mediation presided over by
Judge Brian Walsh (Fet.) a respected junst and mediator of wage and hour representative
and class actions. Following the mediation, each side. represented by its respective
counsel, were able to agree to settle the Action based upon a mediator's proposal which
was memonalized m the form of 3 Memorandum of Understanding. This Apreement
replaces and supersedes the Memorandum of Understanding and any other agresments,
understandings, or representations. whether oral or written, between the Parties.

2.6. Prior to mediation, Plaintiff obtamed sufficient documents and information to sufficiently
mvestigate the claims such that Plamtffs mveshgation was sufficient to satisfy the
criteria for court approval set forth in Dunk v. Foof Locker Retail, Inc. (1996) 48
Cal App4th 1794, 1801 and Kullar v. Foot Locker Retail, Inc. (2008) 168 Cal App.4th
116, 128-130 ("Dunk/Eullar”).

27 This Agreement represents a compromise and settlement of highly disputed claims.
Nothing in this Agreement is intended or will be construed as an admission by Defendant
or any Released Party that the claims in the Achion have ment or that Defendant bears amy
hability to Plaintiff or the Class on those claims or any other claims_ or as an admission
by Plaintiff that Defendant's defenses in the Action have merit. Defendant denies each of
theaﬂegahmsmdchmassamdmthehmmmmmmﬂnsﬁgmﬂmt
for the sole purpose of aveiding the operational turden expense and umcertamty of

2.8 The Parties stipulate to the conditional cerfification of the Class for purposes of this
Settlement only. This Agreement is contingent vpon the Preliminary and Final Approval
and certification of the Class only for purposes of this Settlement. Should this Setflement
not become final, for whatever reason or the Effective Date does not oceur, the Parhies'
stipulation to class certification as part of this Settlement shall become mull and void ab
inifio, and the fact that the Parties were willing to stipulate provisionally to class
cerfification as part of this Settlement shall have no beanng on. and shall not be admissible
in comnection with, the 1ssue of whether a class should be certified in a non-settlement
context in the Action, and shall not be admissible for any purpose in any action, including
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the Action Nothing in this Apreement will be construed as an admussion or
acknowledgement of any kind that any class should be certified in the Action or in amy
other action or proceeding.

29 Defendant expressly reserves the nght and declares that it mtends to oppose
class certification vigorously should this Seftlement not be granted Final Approval
or be modified or reversed on appeal or otherwise not become final. If for any reason
this Agreement does mot become effective, Defendant reserves the nght to contest
certification of amy class, including the Class, for any reasom Defendant does not
concede the merits of Plaintiffs contentions regarding the suitability of the litigation for
class certification under Califorma Code of Civil Procedure, but has agreed to resolve the
htigation through this Settlement i recogmtion of the expense and nsk of contimung
with the hitigation and m the belief that the Settlement 15 fair, adequate and reasonable.
Therefore, m entering into this Agreement. it i3 the Parties’ mufual intention and
agreement that if for any reason the Apreement does not become final the conditional
class certification will be vacated, Plamtiff and Defendant will retain all nghts to support
or oppose certification for the purposes of litigation. and any certification arising from
the Court's Final Approval of this Settlement may not be used by Plaintiff or Defendant
in support of any argument for or against certification of any class. Plaintiff will not be
deemed to have waived, imited or affected in any way amy claims, nghts or remedies m
the Action, and Defendant will not be deemed to have waived, limited, or affected n amy
way any of their claims, nights, remedies, objections or defenses in the Action Neither
the provisional certification nor, if ultimately approved. the certification of the Class to
consummate this Settlement shall constitute a determination by the Court that a plamtff
class should be certified for purposes of tnal or for any other purpose n any action

2.10. The Parties. Class Counsel and Defense Counsel represent that they are not aware of
any other pendmg matter or action asserting clamms that will be extinguished or affected
by the Settlement.

Based on these Recitals that are a part of this Agreement, the Parties agree as follows:
3. MONETAERY TEREMS

3.1 Gross Seftlement Amount FExecept as otherwise provided by Paragraph 9 below,
Defendant promises to pay $220,000 and no more as the Gross Settlement Amount. This
amount 15 all-mclusive of all payments contemplated in this resolution, excluding any
emplovyer-side payroll taxes on the portion of the Individual Class Payments allocated to
wages which shall be separately paid by Defendant to the Admmnistrator Defendant has
no obligation to pay the Gross Settlement Amount (or any payroll taxes) prior to the
deadline stated in Paragraph 4 3 of this Agreement. The Administrator will disburse the
entire Gross Settlement Amount without asking or requinng Participating Class Members
or Agprieved Employees to submit any claim as a condition of payment. None of the
Gross Setflement Amount will revert to Defendant.

3.2 Payments from the Gross Settlement Amount. Subject to the terms and conditions of this
8



Agreement, the Admunistrator will make the following payments out of the Gross

Settlement Amount, in the amounts specified by the Court in the Final Approval.

(2) To Plambff Class Representative Service Payment to the Class Representative of not
more than $10,000 (o addition to any Individual Class Payment and any Individual
PAGA Payment the Class Representative is enfifled to receive as a Participating Class
Member.) Defendant will not oppose Plantiffs request for a Class Eepresentative
Service Payment that does not exceed this ammmt. As part of the motion for Class
Counsel Fees Payment and Class Litigation Expenses Payment, Plambtiff will seek
Court approval for any Class Representative Service Payments no later than 16 court
days priot to the Final Approval Hearing. If the Court approves a Class Eepresentative
Service Payment less than the amount requested. the Admmistrator will retamn the
remainder in the Net Setflement Amount The Administrator will pay the Class
Representative Service Payment using IRS Form 1099 Plaintiff assumes full
responsibility and liability for employee taxes owed on the Class Fepresentative
Service Payment.

(b) To Class Counsel: A Class Counsel Fees Payment of not more than 1/3, which is
currently estimated to be $73,333.33, and a Class Counsel Litigation Expenses
Payment of not more than $20,000. Defendant will not oppose requests for these
pavments provided that do not exceed these amounts. Plamtiff and/or Class Counsel
will fil= a motion for Class Counsel Fees Payment and Class Lingation Expenses
Payment no later than 16 court days prior to the Final Approval Heaning If the Court
approves a Class Counsel Fees Payment and/or a Class Counsel Litigation Expenses
Payment less than the amoumts requested the Admimstrator will allocate the
remainder to the Net Settlement Amount. Eeleased Parties shall have no Liability to
Class Counsel or any other Plaintiffs Counsel anising from any claim to any portion
any Class Counsel Fee Payment and/or Class Counsel Litigation Expenses Payment
The Admimistrater will pay the Class Counsel Fees Payment and Class Counsel
Expenses Payment using one or more IRS 1099 Forms. Class Counsel assumes fill
responsibility and liabality for taxes owed on the Class Counsel Fees Payment and the
Class Counsel Litigation Expenses Payment and holds Defendant harmless, and
mdemnifies Defendant, from any dispute or controversy regarding any division or
sharing of any of these payments.

(c) To the Admimstrator: An Administrator Expenses Payment not to exceed $15,000
and as approved by the Court. To the extent the Admimstration Expenses are less or
the Court approves payment less than $15,000, the Administrator will retain the
remamder m the Net Settlement Amount for dismbution to Participatimg Class
Members.

{d} To the TWDA- The Parties will seek approval from the Court for PAGA Penalties in
the amount of $10,000 to be paid from the Gross Settlement Amount, with 75%
(57.500) allocated to the LWDA PAGA Payment and 23% (32,500 allocated to the
Individual PAGA Payments.



1.  The Admimstrator will calculate each Individual PAGA Payment by (a) dividing
the amowmt of the Aggrieved Employees' 25% share of PAGA Penalties (§2,500)
by the total mumber of PAGA Penod Pay Penods worked by all Aggrieved
Employees during the PAGA Penod and (b) mmltiplying the result by each
Appgrieved Employee's PAGA Peniod Pay Penods. Ageneved Employees assume
fuull responsibality and liability for any taxes owed on ther Individual PAGA
Payment.

ii. If the Court approves PAGA Penalties of less than the amount requested. the
Admumistrator will allocate the remainder to the Net Settlement Amount.

ii. The payments to PAGA Agpgrieved Employees from the Net PAGA Amount
shall not be subject to wage withholdmgs and shall be reported on IES Form
1099.

{e} To Each Participating Class Member An Individual Class Payment caleulated by (a)
diniding the MNet Settlement Amount by the total number of Workweeks worked by
all Participating Class Members during the Class Period and (b) nultiplying the result
by each Participating Class Member's Workweeks.

1. Tax Allocation of Individual Class Pavments. 0% of each Parhicipating Class
Member's Individual Class Payment will be allocated to setflement of wage claims

(the "Wage Portion™). The Wage Portions are subject to tax withholding and will
be reported om an IRS W-2 Form 80% of each Participating Class Member's
Individual Class Payment will be allocated to settlement of claims for non-wages,
expense reimbursement mterest and penalties (the "Non-Wage Portion”). The
Non-Wage Portions are not subject to wage withholdings and will be reported on
IRS 1099 Forms. Participating Class Members assume fill responsibility and
lLiability for any employee taxes owed on their Individual Class Payment.

11.

M= Mon-Participatins A DeErs O ation o 1

Pm'mm Non-Participating ClassMem]:rers mllnntmcm’ve m}rln&wuha] Class
Pa}lmentx The Administrator will retain amounts equal to their Individual Class
Payments in the Net Seftlement Amount for distnbution to Participating Class
Members on a pro rata basis. PAGA Agerieved Employees may not opt out of the
settlement and will receive the Net PAGA Amount regardless of whether or not

4. SETTLEMENT FUNDING

4.1. Class Workweeks and Agerieved Employee Pay Penods. Defendant represented that at
the time of mediation. there are 615 Class Members who collectively worked a total of
11,500 Workweeks.

42 Class Datg Mot later than 15 days after the Court gramts Prelmmimary Approwval of the
Settlemant, Defendant will deliver the Class Data to the Administrator, m the form of a
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Microsoft Excel spreadsheet To protect Class Members' prvacy mights, the
Admimistrator must maintain the Class Diata in confidence, use the Class Data only for
purposes of this Settlement and for no other purpose, and restrict access to the Class Data
to Admimistrator employees who need access to the Class Data to effect and perform umder
this Apreement. Defendant has a confining duty to immediately notify Class Counsel if
1t discovers that the Class Data omitted Class Member identifying mformation and to
provide comected or updated Class Data as scon as reasomably feasible. Without amy
extension of the deadlime by which Defendant must send the Class Data to the
Administrator, the Parties and their counsel will expeditiousty use best efforts. in good
faith to reconstruct or otherwise resolve amy issues related to missing or omitted Class
Data.

43. Eunding of the Gross Settlement Amount Defendant shall fund the Gross Settlement
Amount, and alse find the amounts necessary to fully pay Defendant's share of payroll
taxes as follows: (1) $120,000 plus Defendant's share of payroll taxes within forty-five
(45) days of enfry of the final approval order or by August 24, 2023, whichever is later,
m&éﬁj!lﬂﬂﬂﬂﬂwﬂﬂn 12 months after the first payment in equal monthly mstallments
of $8.33333.

5. PAYMENTS FROM THE GROSS SETTLEMENT AMOUNT

5.1. Within 14 days after Defendant funds the first payment of the Gross Setflement Amount,
the Admimistrator will mail checks for all Individual Class Payments and all Indridual
PAGA Payments. Within 14 days after Defendant fimds the second payment of the Gross
Settlement Amount the Admimistrator will mail checks for the LWDA PAGA Payment,
the Administration Expenses Payment the Class Counsel Fees Payment the Class

Counsel Litigation Expenses Payment, and the Class Representative Service Payment.

5.2, The Administrator will issue checks for the Individual Class Payments and/or Individual
PAGA Payments and send them to the Class Members via First Class U.S. Mail postage
prepaid. The face of each check shall prominently state the date (not less than 130 days
after the date of mailing) when the check will be voided Before checks are mailed the
Administrator shall update address information through the National Change of Address
database. The Admimstrator will cancel all checks not cashed by the void date. The
Admimstrator will send checks for Individual Settlement Payments to all Parbicipating
Class Members (incloding those for whom Class Notice was retumed undelivered). The
Administrator will send checks for Individual PAGA Payments to all Aggmeved
Employees including Non-Participating Class Members who gualify as Aggreved
Employees (including those for whom Class Notice was retumed undelivered). The
Adwmimistrator may send Parhicipatng Class Members a single check combining the
Individual Class Payment and the Individual PAGA Payment. Before mailing amy checks,
the Settlement Admunistrator must update the recipients’ mailing addresses using the
National Change of Address Database. If a Participating Class Member's or Aggrieved
Employee's check is not cashed within 120 days after its last mailing to the affected
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individual, the Settlement Administrator will also send the individual a notice mforming
him or her that unless the check is cashed in the next 60 days, 1t will expire and become
non-negotiable. and offer to replace the check if it was lost or misplaced but not cashed

5.3. The Administrator must conduct a Class Member Address Search for all other Class
Members whose checks are rehmed undelivered without USPS forwarding address.
Within 7 days of receiving a refurned check the Admimistrator must re-mail checks to the
USPS forwarding address provided or to an address ascertained through the Class
Member Address Search The Administrator need not take firther steps to deliver checks
to Class Members whose re-mailed checks are retumed as undelivered. The Admimistrator
shall promptly send a replacement check to any Class Member whose original check was
lost or misplaced, requested by the Class Member prior to the void date.

5.4 For any Class Member whose Individual Class Payment check or Individual PAGA
Payment check is uncashed and cancelled after the void date. the Administrator shall
transmit the funds represented by such checks to the Califomia Controller’s Unclamed
Property Fund in the name of the Class Member thereby leaving no "unpaid residue”
subject to the requirements of Califorma Code of Civil Procedure Section 384, subd.

5.5. The payment of Individual Class Payments and Individual PAGA Payments shall not
obligate Defendant to confer any additional benefits or make any additional payments to
Class Members (such as 401(k) contnbutions or bonuses} beyond those specified m this
Agresment

. BELEASE OF CLAIMS. Effective on the date when Defendant fillly fimds the entire Gross
Settlement Amount and fimds all employer payroll taxes owed on the Wage Portion of the
Individnal Class Payments, Plaintiff Participating Class Members, Ageneved Employees
and the LWDA wall release claims against all Released Parties as follows:

6.1. Plainhffs Release In addibon to the release in section 6.2 and 6.3, upon the Effective
Date and fully fimdmg of the Gross Setflement Amount, Plaintiff and his respective
former and presemt spouses, represemtatives. agents, attormeys, heirs, administrators,
successors, and assigns generally, shall fully and finally release and discharge Released
Parties from all claims, transachions, or occurrences, known or unknown, accrued or
maueithathema}hawagmnstDefmdantandeﬂmde Plantiff
acknowledges that Plaintiff may discover facts or law different from, or in addition to, the
facts or law that Plaintiff now knows or believes to be true but agrees, nonetheless, that
Plaintiffs Felease shall be and remain effective in all respects, notwithstanding such
different or additional facts or Plamtiffs discovery of them

{(a) Plantiffs Waiver of Rights Under Civil Code Section 1542 For purposes of

Plamtiffs Belease, Plamtiff expressly waives and relinquishes the provisions. nghts,
and benefits, if any, of section 1542 of the Califorma Civil Code, which reads:
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A general release dees mot extend to claims that the creditor or releasing
party does not lmow or smspect to exist in his or her favor at the time of
executing the release, and that if lmown by _him or her, mmld haw
materially affected his or Jler setilement i eleazed Ps

6.2. Release by Participating Class Members. Upon entry of the final jadgment and finding
of the Gross Setflement Amount, all Parbicipatng Class Members, on behalf of
themselves and their respective former and present representatives, agents, attomeys,
heirs, administrators, successors, and assigns, release Released Parties from all wage and
hour claims that were alleged or reasonably could have been alleged based on the facts
alleged m the Operatrve Complamt relating to wage and hour claims melnding but not
limited to any and all claims mvolving any allezed unpaid overtime and/or mininmm
wage under Labor Code sectioms 510, 1194, 1197, 1197.1 and 1198, failure to
provide meal and rest periods pursuant to Labor Code sections 204, 226.7, 510,512,
and 1198, alleged unreimbursed business expenses under Labor code section 2802,
alleged failure to provide and mamtam accurate records violations nnder [ abor Code
sections 226(a)(f)i(h),. allered failore to pay wages during employvment under
Labor Code sections 204, 210, alleged failure to pay wages after under employment
Labor Code sections 201-203, alleged wviolation of California Business & Professions
Code section 17200 et seq. (Unfair Competfition Law) ansing from the labor code
violations listed hereinabove from August 6, 2016 to September 23, 2022 (“Class
Period™). This release will be as to the Released Parties, which shall inclode EdNet
Career Institute (dba Hamilton Private Security), and each of its former and present
directors, officers, shareholders. owners, members. attorneys. insurers, predecessors,
successors, assigns. subsidianes and/or affiliates. The release shall be effective with
respect to the Settlement Class Members who do not validly opt-out of the Class
Settlement, who worked for Defendant during the Class Period. The release shall be
effective upon final approval of the Class Settlement and finding in full of the Fund
by Defendant Except as set forth in Section 6.3 of this Agreement. Participating Class
Members do not release any other claims, meludmg claims for vested benefits, wrongful
termination, violation of the Fair Employment and Housing Act unemployment
msurance, disability, social secunity, workers” compensation, or claims based on facts
occurring cutside the Class Period.  This release expressly excludes PAGA penalties,
which are separately released hereinbelow.

6.3. Release of PAGA Claims. All Participating and Non-Participating Class Members who
are Agprieved Employees are deemed to release, on behalf of themselves and their
respective former and present representatives, agents attorneys, heirs, administrators,
suecessors, and assigms, the Released Parties from all PAGA claims alleged in the
operative complaint and Plaintiffs PAGA notice to the LIDWA which cccumred duning
the PAGA penod (December 19, 2018 to September 23, 2022).

7. MOTION FOR PRELIMINARY APPROVAL. The Parties agree to jointly prepare and

file a motion for preliminary approval ("Motion for Preliminary Approval™) that complies
with the Court's procedures and mstructions.
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7.1. Defendant’s Eesponsibilities. As soon as reasonably practicable. but in no event later
than 5 days from the full execution of this Agreement and/or prior to the filing deadline
for the Motion for preliminary approval, whichever comes first, Defendant will prepare
and deliver to Class Counsel a signed Declaration In the Declaration, Defendant shall
aver that they are not aware of any other pending matter or action asserting claims that
will be extmgumished or adversely affected by the Settlement I this Declaration,
Defendant shall also aver as to the number of Class Members and the mumber of
Workweeks for the Class during the Class Period.

7.2. Plaintiffs Responsibilities. Plaintiff will prepare and deliver to Defense Counsel all
documents necessary for obtaining Prelimimary Approval, including: (i) a draft of the
notice, and memorandum in support, of the Motion for Preliminary Approval that includes
an analysis of the Settlement under DunkEullar and a request for approval of the PAGA
Settlement under Labor Code Section 2699, subd. (£)(2)); (1) a draft proposed Order
Granting Preliminary Approval and Approval of PAGA Settlement; (1i1) a draft proposed
Class Notice; (iv) a signed declamation from the Admunistrator attaching its "not to
exceed” bid for admimistering the Settlement and attesting to its willingness to serve;
competency; operative procedures for protecting the secunty of Class Data; amounts of
msurance coverage for any data breach, defalcation of funds or other misfeasance; all
facts relevant to any actual or potential conflicts of interest with Class Members; and the
nature and extent of any financial relationship with Plaintiff Class Coumsel or Defense
Counsel; (v) a signed declaration from Plamtiff confirming willingness and competency
mmwﬂ&mhmgaﬂfactsrdmﬂhmyamﬂmpmenhﬂmﬂﬂmuﬁnmm
Class Members, and/or the Administrator; (v) a signed declaration from each Class
Counsel firm attesting to its competency to represent the Class Members; its timely
transmission to the LWDA of all necessary PAGA documents (initial notice of violations
{Labor Code section 2699.3, subd. (a)), Operative Complaint {Laber Code section 2699,
subd. (1)(1)), this Apreement (Labor Code section 2699, subd. (10(2)); (vi) a redlined
version of the parties’ Apreement showmg all modifications made to the Model
Apreement ready for filing with the Court; and (vit) all facts relevant to any actual or
potential conflict of interest with Class Members and the Administrator. In their
Declarations, Plaintiff and Class Counsel Declaration shall aver that they are not aware

ufmyoﬂl&pendmgmaﬁernrachmasmhngclamﬂntmﬂbeexhngmxh&dnr
adversely affected by the Settlement

7.3. Besponsibilities of Counsel Class Counsel and Defense Counsel are jointly responsible

for expeditiously finalizing and filmg the Motion for Preliminary Approval; obtaming a

prompt hearing date for the Motion for Prelimmary Approval; and for appearing m Court
to advocate in favor of the Motien for Prelinunary Approval. Class Counsel 1s responsible

furdehvezmgihrﬂdmtshﬂhmmﬂyﬁppmw]wtheﬁmmmr

74. Duty to Cooperate. If the Parties disagree on any aspect of the proposed Motion for
Prelimimary Approval and/or the supporting declarations and documents, Class Counsel
and Defense Counsel will expediticusly work together on behalf of the Parties by meeting
in person or by telephone, and in good faith, to resolve the disagreement. If the Court does
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not grant Preliminary Approval or conditions Preliminary Approval on any matenal
change to this Agreement Class Counsel and Defense Comnsel will expeditionsly work
together on behalf of the Parties by meeting in person or by telephone, and i good faith,
to modify the Agreement and otherwise satisfy the Court's concerns.

§. SETTLEMENT ADMINISTRATION

8.1 Selection of Admumistrator The Parties have jomtly selected ILYM Group to serve as
the Administrator and verified that, as a condition of appointment, IL'YM Group agrees
to be bound by this Agreement and to perform. as a fiduciary, all duties specified in thas
Agreement in exchange for payment of Administration Expenses. The Admimstrator's
duties will include prepanng, prntng, and maling the Class Notice Packet to all Class
Members; conducting a National Change of Address search to update Class Member
addresses before mailing the Class Notice Packets; re-mailing Class Notice Packets that
are returmed to the Class Member's new address; setting up a toll-free telephone number
and email and a fax mmber to receive commmications from Class Members; receiving
and reviewing for validity completed Requests for Exclusion; providing the Paries with
weekly status reports about the delivery of Class Notice Packets and receipt of Requests
for Exclusion, objections and disputes; calculating Individual Class Payments and
Individual PAGA Payments; issuing the checks to effectuate the payments due under the
Settlement; issuing the tax reports required under this Settlement: and otherwise
administering the Settlempent pursuant to this Agreement The Parties and their Counsel
represent that they have no mterest or relationship. financial or otherwise, with the
Admmistrator other than a professional relationship anmsing out of prmor expenences

8.2 Employer Idenfification Number The Admimstrator shall have and use its own
Employer Identification Number for purposes of caleulating payroll tax withholdings and
providing reports state and federal tax authorities.

83. Qualified Settlemsent Fund. The Administrator shall establish a settlement fimd that

meets the requirements of a Qualified Settlement Fund ("QSF”) mmder US Treasury
Fegulation section 468B-1.

8.4 Notice to Class Members.

{a) No later than three (3} business days after receipt of the Class Data, the Administrator
shall notify Class Counsel that the list has been recerved and state the number of Class
Members, PAGA Agorieved Employees, Workweeks, and Pay Periods in the Class
Data.

(&) Using best efforts to perform as soon as pessible, and in no event later than 14 days
after receiving the Class Data, the Administrator will send to all Class Members
identified in the Class Data. via first-class United States Postal Service ("USPS”)
mail the Class Notice substantially in the form attached to this Agreement as Exhibit
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A, The first page of the Class Notice shall prominently estrmate the dollar amounts of
any Individual Class Payment and‘or Individual PAGA Payment payable to the Class
Member, and the nomber of Workweeks and PAGA Pay Peniods (if applicable) used
to calcolate these amounts. Before mailng Class Notices, the Admimistrator shall
update Class Member addresses nsing the National Change of Address database.

(c) Mot later than 7 days after the Administrator's receipt of any Class Notice returned by
the USPS as undelivered the Admimstrator shall re-mail the Class Notice using any
forwarding address provided by the USPS. If the TSPS does not provide a forwarding
address, the Administrator shall conduct a Class Member Address Search. and re-mail
the Class Notice to the most current address obtaimed. The Administrator has no
obligation to make further attempts to locate or send Class Notice to Class Members
whose Class Notice 15 retumed by the USPS a second time.

{d) The deadlines for Class Members' wrtten objections, Challenges to Workweeks
and/or Pay Penods, and Requests for Exclusion will be extended an additional 14 days
beyond the 60 days otherwise provided in the Class Notice for all Class Members
whose notice is re-mailed. The Administrator will inform the Class Member of the
extended deadline with the re-mailed Class Notice.

(e} Ifthe Admimstrator, the Parties, Defense Counsel or Class Coumsel is contacted by or
otherwise discovers any persons who believe they should have been mcluded in the
Class Data and should have received Class Notice, the Parties will expeditiously meet
and confer in person or by telephone, and m good faith. in an effort to agree on whether
to mclude them as Class Members. If the Parties agree, such persons will be Class
Members entitled to the same rights as other Class Members, and the Administrator
will send via email or overmght delivery, a Class Notice requinng them to exercise
options under this Agreement not later than 14 days after receipt of Class Notice, or
the deadline dates in the Class MNotice, which ever are later.

2 5. Requests for Exclusion (Opt-Outs).

(@) Class Members who wish to exclude themselves (opt-out of) the Class Settlement
nmsst send the Administrator, by fax email or mail a sigpned wontten Pequest for
Exclusion not later than 45 days after the Administrator mails the Class Notice (phus
an additional 14 days for Class ‘Members whose Class Notice is re-mailed). A Request
for Exclusion is a letter from a Class Member or his/her representative that reasonably
commumicates the Class Member's election to be excluded from the Settlement and
meludes the Class Member's name, address and email address or telephone number.
To be valid, a Request for Exchusion must be timely faxed emailed, or postmarked
by the Response Deadline.

(k) The Admmimstrator may not reject a Request for Exclusion as mvahd becanse it fails
to contan all the information specified in the Class Notice. The Admimistrator shall
accept any Eequest for Exclusion as valid if the Admimistrator can reasonably
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ascertain the identity of the person as a Class Member and the Class Member's desire
to be excluded The Admimistrator's determination shall be final and not appealable
of otherwise susceptible to challenge. If the Administrator has reason to question the
icity of a Bequest for Exclusion, the Admimistrator may demand additional
proof of the Class Member's identity. The Administrator's determination of
authenticity shall be final and not appealable or otherwise susceptible to challenge.

{c) Every Class Member who does not submit a imely and valid Bequest for Exclusion
15 deemed to be a Parhcipating Class Member under this Agreement enfitled to all
benefits and bound by all terms and conditions of the Setflement, ncluding the
Parficipatmg Class Members' Releases under Paragraph 6.2 of the Agreement
regardless of whether the Parhcipating Class Member actually receives the Class
Motice or objects to the Settlement

{d) Every Class Member who submits a valid and timely Request for Exclusion is a2 Non-
Participating Class Member and shall not receive an Individual Class Payment or have
the nght to object to the class action components of the Settlement Because firhure
PAGA claims are subject to claim preclusion upon enfry of the Judgment Non-
Participating Class Members who are Aggrieved Employees are deemed to release the
claims identified in Paragraph 6.3 of this Agreement and are eligible for an Individual
PAGA Payment If a Class Member submits both a FRequest for Exclusion and an
objection, only the Request for Exclusion will be accepted and the objection will be
void.

8.6. Challenges to Caleulation of Workweeks Each Class Member shall have 45 days after
the Administrator mails the Class Notice (plus an additional 14 days for Class Members
whose Class Notice is re-mailed) to challenge the mumber of Class Workweeks and PAGA
Pay Peniods (if any) allocated to the Class Member in the Class Notice. The Class Member
may challenge the allocation by commumicating with the Admministrator via fax, email or
mall The Admimstrator mmst encourage the challenging Class Member to submat
supporting  documentation. In the absence of any confrary documentation the
Admmistrater is enfitled to presume that the Workweeks contamed in the Class Notice
are correct so long as they are consistent with the Class Data The Administrator’s
determuination of each Class Member's allocation of Workweeks and/or Pay Periods shall
be final and not appealable o otherwise susceptible to challenge. The Admumistrator shall
promptly provide copies of all challenges to caleulation of Workweeks and/or Pay Peniods
to Defense Counsel and Class Counsel and the Admimistrator's determination as to the

challenges

8.7. Objections to Settlement.

{a) Only Participating Class Members may object to the class action components of the
Settlement and/or this Agreement, mcluding contesting the faimess of the Settlement.
and'or amounts requested for the Class Counsel Fees Payment Class Counsel
Litigation Expenses Payment and/or Class Representative Service Payment.
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(b) Participating Class Members may send written objections to the Administrator. by
fax, email or mail In the altemative, or m addition to a wmiten objection
Participating Class Members may appear in Court (or hire an attomey to appear in
Court) to present verbal objections at the Final Approval Hearmg. A Participating
Class Member who elects to send a wnitten objection to the Admimistrator must do so
not later than 45 days after the Administrator's mailing of the Class Notice (plus an
additional 14 days for Class Members whase Class Notice was re-mailed).

() Non-Participating Class Members have no night to object to any of the class action
components of the Settlement. If a Class Member submits both a Request for
Exclusion and an objection, only the Request for Exclusion will be accepted and the
objection will be void.

8.8 Administrator Duties. The Administrator has a duty to perform or observe all tasks to be
perfmmndnruh@enredbyﬂmﬁdlmnstam contained in this Agreement or otherwise

(a) Website. Email Address and Toll Free Number. The Admimistrator will establish and
mamtain and use an internet website to post information of interest to Class Members
meluding the date, time and location for the Final Approval Hearing and copies of the
Settlement Agreement, Motion for Preliminary Approval, the Preliminary Approval,
the Class Motice, the Motion for Final Approval, the Motion for Class Coumsel Fees
Payment Class Counsel Liigation Expenses Payment and Class Representative
Service Payment, the Final Approval and the Judgment. The Administrator will also
maintain and monitor an email address and a toll-free telephone number to receive
Class Member calls, faxes and emails.

(b) Request for Exclusion (Opt-Outs) and Exchozion List The Admimistrator will
promptly review on a rolling basis Requests for Exclusion to ascertain their validity.
Mot later than 7 days after the expiration of the deadline for submitting Requests for
Exclusion. the Admimstrator shall email a list to Class Counsel and Defensze Counsel
contaiming (a) the names and other identifying mformation of Class Members who
have timely submitted valid Requests for Exclusion ("Exclusion List”); (b) the names
and other identifying information of Class Members who have submutted mvalid
Requests for Exclusion; (c} copies of all Requests for Exclusion from Settlement
submutted (whether valid or mvahid).

{c) Workweek and'or Pay Peniod Challenges. The Admimstrator has the authonty to
address and make final decisions consistent with the terms of this Agreement on all
Class Member challenges over the caleulation of Workweeks and/or Pay Peniods. The
Adommistrator's decision shall be final and not appealable or otherwise susceptible to

challenge.

{d) Weekly Beports. The Admmistrator must, on a weekly basis, provide written reports
to Class Counsel and Defense Counsel that, among other things, tally the mmmber of
Class Notices mailed or re-mailed, Class Notices refumed undelivered, Requests for
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Exclusion (whether valid or mmvalid) received, objections received. challenges to
Workweeks and'or Pay Peniods received andfor resolved, and checks mailed for
Individoal Class Payments and Individual PAGA Payments ("Weekly Report™). The
Weekly Reports must mchude provide the Administrator's assessment of the vahdity
of Fequests for Exclusion and attach copies of all Requests for Exclusion and
objections recerved.

(e) Advumstrator's Declarahon. Not later than 7 days before the date by which Plantiff
1z required to file the Motion for Final Approval of the Settlement, the Admunistrator
will provide to Class Counsel and Defense Counsel. a signed declaration suitable for
filing in Court attesting to its due diligence and compliance with all of its cbligations
under this Apreement, mcloding. but not himited to, 1ts mailing of Class Notice, the
Class Notices retumed as undelivered. the re-mailing of Class Notices, attempts to
locate Class Members, the total mumber of Requests for Exclusion from Settlement it
received (both valid or invalid), the number of written objections and attach the
Exclusion List. The Admimstrator will supplement its declaration as needed or
requested by the Parfies and/or the Court. Class Counsel 15 responsible for filmg the
Admimistrator's declaration(s) in Court.

(f) Final Report by Administrator. Within 10 days after the Administrator disburses all
fimds of the Gross Setflement Amount. the Admimistrator will provide Class Counsel
and Defense Counsel with a final report detailing its disbursements by employee
identification mumber cnly of all payments made under this Agreement. At least 7
days before any deadline set by the Court, the Administrator will prepare, and submit
to Class Counsel and Defense Counsel, a signed declaration smitable for filing in Court
attesting to its disbursement of all payments requured under this Agreement Class
Counsel is responsible for filing the Admimistrator’s declaration m Court. If a second
declaration atfesting to the distmbution of uncashed checks is requred, the
Admimistrator shall provide this second declaration at least 7 days before any deadline
for a second declaration and Class Counsel shall be responsible for filimg the second
declaration with the Court.

9. CLASS SIZE MODIFICATION AND ESCALATOR CLAUSE. Based on its records,
Defendant provided figures as to the Class size as set forth in section 4.1 above. In regard
heteto, Defendant is providing a declaration as set forth in section 7.1 above. In the event the
number of workweeks increase by mor than 10% as of September 23, 2022, the Fumd shall
mcrease proportionately.

10. DEFENDANT'S RIGHT TO WITHDRAW. Defendant shall retain the nght, n the
exercise of its sole discretion, to nullify the settlement within ten (10) days after expiration of
the Opt-Cut pericd if more than ten percent (10%:) of the class opt out of this settlement. The
Parties apree that, if Defendant withdraws, the Settlement shall be void ab mitio, have no
force or effect whatsoever, and that neither Party will have any further obligation to perform
under this Agreement; provided. however, Defendant will remain responsible for paying
Settlement Administration Expenses mcurred as of the date Defendant makes this election to
withdraw. Defendant must notifiy Class Coumnsel and the Court of its election to withdmaw not
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later than 7 days after the Administrator sends the final Exclusion List to Defense Counsel
Invahd Bequests for Exclusion will have no effect on this threshold for an election.

11. MOTION FOR FINAL APPROVAL. Unless otherwise ordered by the Court, not later
than 16 court days before the calendared Final Approval Hearing, Plamtiff will file m Court,
amotion for final approval of the Settlement that includes a request for approval of the PAGA
settlement under Labor Code section 2699(1), a Proposed Final Approval Order and a
proposed Judgment (collectively "Motion for Final Approval”). Plamiiff shall provide drafts
of these documents to Defense Counsel not later than 7 days pner to filing the Motion for
Final Approval Class Counsel and Defense Counsel will expeditiously meet and confer and
in good faith, to resolve any disagreements concerning the Motion for Final Approval

11.1. Besponse to Objections. Each Party retams the right to respond to any objection
raised by a Parficipating Class Member, including the right to file responsive documents
m Court no later than 3 court days pror to the Final Approval Hearing, or as otherwise
ordered or accepted by the Court.

11.2. Duty to Cooperate. If the Court does not grant Final Approval or conditions Final
Approval on any material change to the Settlement (including, but not linited to, the scope
of release to be granted by Class Members), the Parties will expeditiously work together
m good faith to address the Court's concemns. However, Defendant reserves the right to
withdraw from the Settlement if it does not agree to a matenal modification required by
the Court as a condition of granting Final Approval The Court's decision to award less
than the amounts requested for a Class Representative Service Payment, Class Counsel
Fee: Payment, Class Counsel Litigation Expenses Payment andior Admemistrator
Expenses Payment shall not constitute 3 matenial modification to the Agreement within
the meaning of this paragraph.

11.3. Continumg Junsdiction of the Court. The Parties agree that, after entry of Judgment,
the Court will retam junsdiction over the Parties, Action, and the Settlement under C.CP.
section 664.6 solely for purposes of (1)} enforcing this Agreement and/or Judgment (i)
addressing settlement administration matters. and (iii) addressing such post-Fadgment
matters as are permatted by law.

11 4. Waiver of the Risht to Appeal. Provided the Judgment is consistent with the terms and
conditions of this Agreement. specifically including the Class Counsel Fees Payment and
Class Counsel Litigation Expenses Payment reflected set forth m this Settlement the
Parties, their respective coumsel, and all Parhicipating Class Members who did not object
to the Settlement as provided m this Agreement, waive all rghts to appeal from the
Judgment, inchuding all rights to post-judgment and appellate proceedings, the nght to
file motions to vacate judgment motions for new tnal, extraordmary writs, and appeals.
The waiver of appeal does not include any waiver of the nght to oppose such motions,
wiits or appeals. If an objector appeals the Judgment, the Parties’ obligations to perform
under this Agreement will be suspended until such time as the appeal is finally resolved
and the Jedgment becomes final except as to matters that do not affect the amount of the
Net Settlement Amcount.
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11.5. Appellate Court Orders to Vacate. Reverse or Matenally Modify Jodgment. If the
reviewing Court vacates, reverses, of modifies the Judgment in a manner that requires a
matenial modification of this Agreement (including, but not imited to, the scope offelease
to be granted by Class Members), this A greement shall be null and void. The Parties shall
nevertheless expeditiously work together in good faith to address the appellate court's
concerns and to obtain Final Approval and entry of Jodgment, shanng, on an equal basis,
any additional Administration Expenses reasonably mcurred at the time of remittitur. An
appellate decision to vacate, reverse, or modify the Court's award of the Class
Fepresentative Service Payment or any payments to Class Counsel shall not constitute a
mataiﬂmndiﬁmﬁmufﬂm]udgmmtndﬂ]hthemeaﬂguftbi&mgmpkaslmgu
the Gross Settlement Amount remains mmchanged

12, AMENDED JUDGMENT. If any amended judgment is required under Code of Civil

Procedure section 384, the Parties will work together in good faith to jointly submit and a

proposed amended judzment.

13. ADDITIONAL PROVISIONS

13.1. No Admission of Liability, Class Certification or Representative Manageability for
Other Purpozes. This Agreement represents a compromise and settlement of highly
disputed claims. Nothing in this Agreement is infended or should be constrzed as an
admission by Defendant that any of the allegations in the Operative Complaint have ment
or that Defendant has amy liability for any claims asserted; nor should it be intended or
construed as an admission by Plamfiff that Defendant’s defenses in the Action have ment.
The Parties agres that class certification and representative treatment is for purposes of
this Settlement only. If for any reason the Court does not grant Preliminary Approval,
Final Approval or Judgment pursuant to this Agreement, Defendant reserves the right to
contest certification of any class for any reasons, and Defendant reserves all available
defenses to the clamns in the Action, and Plamtiff reserves the nght to move for class
cerfification on amy grounds available and to contest Defendant's defenses. The
Settlement, this Agreement and Parties’ willingness to settle the Action will have no
bearing on, and will not be admissible iIn conmection with, any htigation (except for
proceedings to enforce or effectuate the Settlement and this Agreement).

13.2. Confidentiality Prior to Prelimimary Approval. Plantiff, Class Counsel, Defendant and
Defense Counsel separately agree that, wmtil the Motion for Prelmminary Approval of
Settlement is filed, they and each of them will not disclose, disseminate and/or publicize,
or cause or pernut another person to disclose, disseminate or publicize, any of the terms
of the Agreement directly or indirectly, specifically or genemlly, to amy persom,
corporation, association, government agency, of other entity except: (1) to the Parties’
attormeys, accountants, or spouses, all of whom will be instmicted to keep this Apreement
confidential; (2} counsel in a related matter; (3) to the extent necessary to report income
to appropnate taxing authonfies; (4) n response to a court order or subpoena; or (5) m
Tesponse to an mauiry of subpoena issued by a state or federal government agency. Each
Party agrees to immediately notify each other Party of any judicial or agency ordes,
inguiry, or subpoena seeking such information. Plaintiff. Class Counsel Defendant and
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Defense Counsel separately agree not to, directly or indirectly, initiate any conversation
of other commumication. before the filing of the Motion for Preliminary Approval, any
with third party regarding this Agreement or the matters giving nise to this Agreement
except fo respond cmiy that "the matter was resolved” or words to that effect. This
paragraph does not restniet Class Counsel's commumications with Class Members m
accordance with Class Counsel's ethical obligations owed to Class Members.

133 Np Solicitafion. The Parfies separately agree that they and their respective coimsel and
employees have not and will not solicit awy Class Member to opt out of or object to the
Settlement, or appeal from the Judgment. Nothing in this paragraph shall be construed to
restmict Class Counsel’s abilify to comnmmicate with Class Members m accordance with
Class Coumsel's ethical obligations owed to Class Members.

13 4 Inteprated Acreement Upon execution by all Partes and their coumsel. ths
Agreement together with its attached exhibits shall constitufe the enfire agreement
between the Parties relating to the Settlement superseding any and all oral
representations, warmanties, covenants, or inducements made to or by any Party.

13.5. Attomey Autherization Class Counsel and Defense Counsel separately warrant and
represent that they are authonzed by Plamtiff and Defendant, respectively, to take all
appropriate action required or permitted to be taken by such Parties pursuamt to this
Agreement to effectuate its terms, and to execute amy other documents reasomably
required to effectunate the terms of this Agreement meluding amy amendments to this
Agresment.

13.6. Cooperation. The Parfies and thesr counsel will cooperate with each other and use
their best efforts, In good farth to implement the Settlement by, among other things,
modifying the Settlement Agreement, submitting supplemental evidence and
supplementing points and authorities as requested by the Court. In the event the Parties
are unable to agree upon the form or content of any document necessary to implement
the Settlement or on any modification of the Agreement that may become necessary to
implement the Settlement the Parties will ssek the assistance of a mediator and/or the
Court for resolution.

13.7. Poor Assionments The Parties separately represent and warrant that they have not
directly or indirectly assigned, transferred. encumbered. or purported to assign, transfer,
or encumber to any person or entity and portion of any hiability, claimm demand, action,
cause of action, or right released and discharged by the Party m this Settlement.

138 Tax Advice Neither Plamfiff Class Counsel, Defendant nor Defense Counsel are
providing any advice regarding taxes or taxability, nor shall anything in this Settlement
be relied upon as such within the meaning of United States Treasury Depariment Circular
230 (31 CFR. Part 10, as amended) or otherwise.

139 Modification of Agreement. This Agreement, and all parts of it, may be amended
n



modified changed, or waived only by an express written instrument signed by all Parties
or their representatives, and approved by the Court.

13.10. Apreement Binding on Successors. This Apreement will be binding upon, and inure
to the benefit of, the successors of each of the Parties.

13.11. Applicable Law. All terms and conditions of this Agreement and its exhibits will be
governed by and interpreted according to the internal laws of the state of Califomia,
without regard to conflict of law principles.

13.12. Cooperation in Drafting. The Parties have cooperated in the draftmg and preparation
of thiz Agreement This Agreement will not be construed against any Party on the basis
that the Party was the drafter or participated in the drafting.

13.13. Copfidentiglity. To the extent permitted by law, all apreements made. and orders
entered during Action and in this Agreement relating to the confidentiality of information
shall survive the execution of this Agreement.

13.14. Use and Retmn of Class Data Information provided to Class Counsel pursuant to
Cal Evid Code §1152, and all copies and summanies of the Class Data provided to
Class Counsel by Defendant m connection with the mediation other setflement
negotiations. or In connection with the Settlement may be used only with respect to this
Settlement, and no other purpese, and may not be nsed in any way that violates any
existing contractual agreement, stahiute, or rule of court. Not later than 90 days after the
date when the Court discharges the Administrator's obligation to provide a Declaration
confirming the final pay out of all Settlement fimds, Plamtiff shall destroy, all paper and
electromic versions of Class Data received from Defendant

13.15. Headings. The descriptive heading of any section or paragraph of this Apreement is
mserted for comvemence of reference only and does not constitute a part of this

Agreement

13.16. Calendar Davs. Unless otherwise noted, all reference to "days" m fhas
Apreement shall be to calendar days. In the event any date or deadline set forth in this
Agreement falls on a weekend or federal legal holiday, such date or deadline shall be on
the first business day thereafter

13.17 Nofjce, All nofices, demands or other communications between the Parties m
connection with this Apreement will be in writing and deemed to have been duly given
as of the third busimess day after mailing by United States mail. or the day sent by email
or messenger, addressed as follows:

To Plainiiffs and the Class:

JCL LAW FIRM, APC
5440 Morehouse Drive, Suite 3600
San Diego, CA 92121
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T: 619-500-8202
1 wcl-lawfirm com

FAEKAY LAW GROUP
3440 Morehouse Drmive, Swmite 3600
San Diego, CA 92121

T: 619-802-7005
F: 858-404-0203

To Defendant:

OLSEN & BRUEGGEMAN, APC
160 Fosecrans Ave.
Media Center, 4th Floor
Manhattan Beach, CA 20266

T-310-321-7807

13.18. Execytion jn Counterparts This Agreement may be executed in ome or more
counterparts by facsimile, electronically (Le. DocuSign), or email which for purposes of
this Apreement shall be accepted as an onginal. All executed counterparts and each of
them will be deemed to be one and the same instrument if counsel for the Parties wall
exchange between themselves signed counterparts. Any executed counterpart will be
admissible m evidence to prove the existence and contents of this Agreement.

13.19 Stay of Litigation The Parties agree that upon the execution of this Agreement the
litigation shall be stayed, except to effectuate the terms of this Agreement. The Parties
firther agree that upon the signimg of this Apreement that pursuant to CCP section
583.330 to extend the date to bring a case to tnial under CCP section 583310 for the entire
peniod of this setflement process from the mediation on August 24, 2022 unhl the earhier
of the Effective Diate or the date this Agreement shall no longer be of any force or effect.

13.20. Fair_Settlement The Parfies, Class Counsel and Defense Coumsel belisve and
warrant that this Agreement reflects a fair, reasonable. and adequate settlement of the

Action and have armmived at this Agreement through arms-length negotiations, taking nto
accoumt all relevant factors, both current and potential.

14. EXECUTION BY PARTIES AND COUNSEL
The Parties and their counsel hereby execute this Agreement
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Dated: 03/04/2024

T S
i [chad A ranwss (W 4, 2004 1353 PST)

Plainti fT Michas] Andrews

Sundra Hsmilton
For Defendant BEdiet Carcer Institmie
(dba Hemiltun Private Security)

Shari (. Zakuy
Zokay Law Grmup, APLC
Attty for Mlainiff

Tean-Claude Lapuysde
The L Law Firm, APC
Attomeny for Flaimiiff

David G. Jomex

Olsenr & Brosgrenunm, ATC
Attomey for Dedendamt
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Blaintif Mizhoel Ardrzws

Lhtsidin Lo lse
Sandre Hamiltvn

For Tietendant Fdliet Career Instinie
[dba Tppailean Frivets Secuity)

Shai 'lj..:"_ul:m}'
Zakewy Low Group, APLC
Antanmey for P lainiift

.]E.JJJ.—Cl:Jud.H Lupuvade
Tha J&L Law Firm, APC
A.ttumcy tor Plainti il

hméf

Eravid Sideines
(Mzen & Bmegge.m
Artormey TnT Deﬁem'lant



Dated:

Plaimntiff Michael Andrews

Dated:

Sandra Hamilton

For Defendant EdMNet Career Institute
(dba Hamilton Private Security)
--_;_g'f‘_-;:___ R ]

Dated: 3/4/24

Shani O. Zakay
Zakay Law Group, APT.C
Attorney for Plaintiff

.1.};{-1- e ——

Dated: 3/4/34

Jean Clande
The JCL. Law Firm APC
Attorney for Plaintiff

David G. Jones
Olzen & Brueggemann APC
Attorney for Defendant
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EXHIBIT A

[WNOTICE OF PROPOSED SETTLEMENT OF CLASS ACTION AND HEARTNG DATE
FOR FINATL COURT APPROVAL]



COURT APPROVED NOTICE OF CLASS ACTION SETTLEMENT AND HEARING DATE
FOR FINAL COURT AFPROVAL

Michael Andrews v. Ednel Career Instifufe et al. Case No. 20STCV29673

The Superior Conrt for the State of California, County af Los Angeles anthorized this Notice.
Read it carefully!
It's not unk mal, spam, an adverfisement, or solicitafion by a lawyper. You are not being sued.

You may be eligible to receive money from an employee class action lawsuit (“Action™)
against Ednet Career Institute dba Hamilton Private Security (“EDNET ™) for alleged wage and
hour violations. The Action was filed by a former Ednet employee Michael Andrews (“Plamtiff”)
and seeks payment of unpaid overtime, unpaid mimmum wages, falure to provide meal and rest
breaks. failure to reimburse for business expenses, failure to provide accurate wage statements and
failure to pay all wages owed upon termination for a class of persons defined as cument and
former employess who were Llemployed as secunty guards; and 2jclassified as non-exempt
employees by EDNET m Califorma (“Class Members™) duning the Class Penod (August 6. 2016
to Septegpber 23 200 and (7) penalties umder the California Private Attorney General Act
(“PAGAT™) for all cument and former emplovees who were 1)employed as secunty guards; and
2)classified as nom-exempt employees by EDNET and classified as non-exempt employees in
Califorma during the PAGA Peniod (December 19, 2018 to September 23, 2027) (“Aggneved

Employees™).

The proposed Settlement has two main parts: (1) a Class Settlement requining EDNET to
fimd Individual Class Payments, and (2} a PAGA Settlement requiring EDNET to fimd Individual
PAGA Payments and pay penalties to the Califorma Tabor and Workforce Development Agency
CLWDA™).

Based on EDNET s records, and the Parties” current assumptions, your Individual Class
Payment is estimated to be § (less withholding) and your Individual PAGA Payment
is estimated to be § - The actual amount you may recerve likely will be different and will
depend on a mmber of factors. (If no amount s stated for your Individual PAGA Payment, then
according to EDNET s records you are not eligible for an Individual PAGA Payment under the
Settlement because vou didn’t work during the PAGA Period )

The above estimates are based on EDINET s records showing that vou worked
workweeks during the Class Period and von worked workweeks dunng the PAGA
Period If you believe that vou worked more workweeks duning either period, you can submit a
challenge by the deadline date. See Section 4 of this Notice.

The Court has already prelimmanly approved the proposed Settlement and approved this
Notice. The Court has not yet decided whether to grant final approval Your legal nghts are
affected whether you act or not act. Read this Notice carefully. You will be deemed to have
carefully read and understood it. At the Final Approval Heanng, the Court will decide whether
to finally approve the Setflement and how mmch of the Settlement will be paid to Plantiff and
Plaintiff' s attomeys {“Class Counsel™). The Court will also decide whether to enter a judgment
that requires EDNET to make payments under the Settlement and requires Class Members and
Agerieved Employees to give up their nights to assert certan claims against EDINET.



If you worked for EDNET dunng the Class Penod and/or the PAGA Penod, you have
two basic options under the Settlement:

(1) Do Nothing. You don’t have to do anything to participate in the proposed Settlement
and be eligible for an Individual Class Payment and/or an Individual PAGA Payment.
As a Participating Class Member, though, you will give up your right to assert Class
Peniod wage claims and PAGA Peniod penalty claims against EDNET.

(2) Opt-Out of the Class Settlement. You can exclude yourself from the Class
Settlement (opt-out) by submitting the wnitten Request for Exclusion or otherwise
nofifying the Administrator in writing. If you opt-out of the Settlement. you will not
receive an Individual Class Payment. You will however. preserve your nght to
personally pursue Class Penod wage clams agamst EDNET, and, if you are an

Employee, remain eligible for an Individual PAGA Payment You cannot
opt-out of the PAGA portion of the proposed Settlement.

EDNET will not retaliate against vou for any actions you take with respect to
the proposed Settlement.

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT

You Don’t Have to Do
Anything to
Participate in the
Settlement

If you do nothing, you will be a Participating Class Member, eligible
for an Individual Class Payment and an Individual PAGA Payment
(if amy). In exchange you will give up your nght to assert the wage
claims against EDNET that are covered by this Settlement (Released
Clams}).

You Can Opt-out of
the Class Settlement
but not the PAGA
Settlement

The Opt-out Deadline
is

If you don’t want to fully participate m the propesed Settlement
you can opt-out of the Class Settlement by sending the
Administrator a written Requoest for Exclusion. Once excluded, you
will be a Non-Participating Class Member and no longer eligible for
an Individual Class Payment Non-Participating Class Members

camnot object to any pertion of the proposed Settlement. See Section
6 of this Notice.

You cannot opt-out of the PAGA portion of the proposed Settlement.
EDNET mmst pay Individual PAGA Payments to all Apgrieved
Employees and the Aggrieved Employees must give up their rights
to pursue Released Claims (defined below).




Participating Class All Class Members who do not optout (“Paricipating Class
Members Can Object | Members™) can object to any aspect of the proposed Seftlement. The
to the Class Settlement | Court’s decision whether to finally approve the Settlement will
but not the PAGA include a determmation of how much will be pad to Class Counsel
Settlement and Plamtiff who pursued the Action on behalf of the Class. You are
not personally responsible for any payments to Class Counsel or
Written Objections Plaintiff, but every dollar paid te Class Counsel and Plamtiff reduces
Moust be Submitted by | the overall amount paid to Participating Class Members. You can
object to the amounts requested by Class Counsel or Plaintiff if you
think they are unreasonable. See Section 7 of this Notice.
You Can Participate in | The Court’s Final Approval Hearing 15 scheduled to take place on
the . You don’t have to attend but you do have the nght
Final Approval to appear (or hire an attormey to appear on your behalf at your owm
Hearing cosf), in person, by telephone or by using the Court’s virtual
appearance platform Participating Class Members can verbally
object to the Setflement at the Final Approval Hearing. See Section
8 of this Notice.
You Can Challenge the | The amoumt of your Individual Class Payment and PAGA Payment
Calculation of Your (if amy) depend on how many workweeks you worked at least one
WorkweeksPay day during the Class Period and how many Pay Peniods you worked
Periods at least one day during the PAGA Period, respectively. The number
Class Penod Workweeks and number of PAGA Penod Pay Peniods
Written Challenges you worked according to EDNET s records is stated on the first page
Must be Submitted by | of this Notice. If you disagree with either of these numbers, you mmst
challenge it by - See Section 4
of this Notice.

1. WHATIS THE ACTION ABOUT?

Plaintiff 1z a former EDNET employee. The Action accuses EDNET of viclating Califomia labor
laws by failing to pay overtime, minimum wages, provide meal and rest breaks, reimburse for
business expenses, provide accurate wage statements and pay all wages owed upon termination.
Based on the same claims_ Plaintiff has also asserted a claim for civil penalties under the California
Prvate Attomneys General Act (Labor Code §§ 2698, et seq) (PAGA™). Plamiiff is represented
by attorneys in the Action:

EDNET is represented by attomeys in this Action:

David G. Jones of Olsen & B
(FDefense Coumsel™)

APC

EDNET strongly denies violating any laws or failing to pay any wages and contends it complied
with all applicable laws.

2. WHATDOES IT MEAN THAT THE ACTION HAS SETTLED?
So far, the Court has made no determunation whether EDNET or Plamiiff 15 correct on the merts.



In the meantime, Plamtiff and EDNET hired a retired judge m an effort to resolve the Action by
negotiating to end the case by agreement (zettle the case) rather than continuing the expensive and
time-consuming process of litigation. The negotiations were successful. By signing a lengthy
written settlement agreement (“Agreement™) and agreeing to jointly ask the Court to enter a
judgment ending the Action and enforcing the Agreement. Plamtiff and EDNET have negotiated
a proposed Settlement that is subject to the Court’s Final Approval. Both sides agree the proposed
Settlement iz a compromise of disputed claims. By agreeing to settle. EDNET does not adnut amy
violations or concede the ment of any claims.

Plamtiff and Class Counsel strongly believe the Settlement is a good deal for you becanse they
believe that: (1) EDNET has agreed to pay a fair, reasonable and adequate amount considering the
strength of the claims, EDNET's financial ability to pay and the risks and uncertainties of
confinued Iitigation; and (2} Settlement is m the best interests of the Class Members and Aggneved
Employees. The Court preliminanly approved the proposed Settlement as fair, reasonable and
adequate, authorized this Notice, and scheduled a heaning to determine Final Approval.

3. WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT?

EDNET Will Pay $220.000 as the Gross Seitflement Amount (Gross Seitlement). FDNET has
agreed to deposit the Gross Settlement into an account controlled by the Admimistrator of the
Settlement. The Administrator will use the Gross Settlement to pay the Individual Class Payments,
Individual PAGA Payments, Class Representative Service Payment, Class Counsel™s attormey’s
fees and expenses, the Administrator’s expenses, and penalties to be paid to the Califorma Labor
and Workforce Development Agency (LWDA™). Assuming the Court grants Final Approval,
EDNET will fund the Gross Settlement as follows: $120,000 plus Defendant™s share of payroll
taxes withm forty-five (45) days of entry of the final approval order or by Aungust 24, 2023,
whichever is later, and (b)$100,000 within 12 months after the first payment in equal monthly
installments of $8,333.33. The Judgment will be final on the date the Court enters Judgment. or
a later date if Participating Class Members object to the proposed Settlement or the Judgment is

appealed.

Court Approved Deductions from Gross Settlement. At the Final Approval Heanng, Plamtiff
and/or Class Counsel will ask the Court to approve the following deductions from the Gross
Settlement, the amounts of which will be decided by the Court at the Final Approval Heaning:

A Upto$ 7333333 (33.33% of the Gross Settlement] to Class Counsel for attomeys’
fees and wp to $20.000.00 for their lihgation expenses. To date, Class Counsel have
worked and incurred expenses on the Action without payment.

B. Up to $10.000 as a Class Representative Award for filing the Action working with
Class Counsel and representing the Class. A Class Representative Award will be the
only monies Plaintiff will receive other than Plaintiff's Individual Class Payment and
any Individual PAGA Payment.

C. Upto $15.000.00 to the Administrator for services administering the Settlement.

D. Up to $10.000.00 for PAGA Penalties, allocated 75% to the LWDA PAGA



Payment and 23% im Individual PAGA Payments to the Aggrieved Employees
based on their PAGA Peniod Pay Peniods.

Participating Class Members have the nght to object to any of these deductions. The
Court will consider all objections.

3. Net Settlement Distnbuted to Class Members. After making the above deductions in amounts
aplmwe&b} the Court, the Admimstrator will distribute the rest of the Gross Setflement (the
“Net Settlement”™) by making Individual Class Payments to Participating Class Members
based on their Class Period Workweeks.

4. Taxes Owed on Payments to Class Members. Plamtiff and EDNET are askmg the Court to
approve an allocation of 20% of each Individual Class Payment to taxable wages (“Wage

Portion™) and 80% to interest and penalties “Non-Wage Portion). The Wage Portion is subject
to withholdings and will be reported on IR.S W-2 Forms. EDNET will separately pay employer
payroll taxes 1t owes on the Wage Portion. The Individual PAGA Payments are counted as
penalties rather than wages for tax purposes. The Admimistrator will report the Individual
PAGA Payments and the Non-Wage Portions of the Individual Class Payments on IRS 1099

Forms.

Although Plamntiff and EDNET have agreed fo these allocations, neither side 15 giving you any
advice on whether your Payments are taxable or how much you might owe in taxes. You are
respomsible for payimg all taxes (inchluding penalties and interest om back taxes) on any Payments
received from the proposed Settlement. You should consult a tax advisor if you have any questions
about the tax consequences of the proposed Settlement.

3. Meed to Promptly Cash Payment Checks. The front of every check 1ssued for Individual Class
Payments and Individual PAGA Payments will show the date when the check expires (the void
date). If you don’t cash it by the void date, your check will be automatically cancelled. and the
monies will be deposited with the California Controller’s Unclaimed Property Fund in your name. If
the momes represented by your check is sent to the Controller's Unclaimed Property. you
should consult the miles of the Fund for instructions on how to retneve your money.

6. Requests mexclmiunﬁomtbeCIassSetﬂnmmt{Opt—Onﬂ}_ You will be treated az a
Participating Class Member, participating fully in the Class Settlement unless you notify the
Administrator in wntimg, not later than sixty calendar days aﬂerthaﬁdmms‘tmlurm]sthg

Clazs Notice to the Class Members and Agpreved Emplovees, that you wish to opt-out. The
easiest way to notify the Adnamistrator is to send a written and signed Fequest for Exclusion by
the Response Deadline. The Request for Exclusion should be a letter from a Class
Member or his'her representative settmg forth a Class Member’s name. present address and email
address or telephone mmmber, and a simple statement electing to be excluded from the Settlement.
To be valid, a Request for Exclusion mmst be timely faxed emailed or postmarked by the
Response Deadline. Excluded Class Members (i.e., Non-Participating Class Members) will not
receive Individual Class Payments. but will preserve their rights to personally pursue wage and

You cannot opt-out of the PAGA portion of the Settlement Clasz Members who exclude
themselves from the Class Settlement (Non-Participating Class Members) remain elimble for
Individual PAGA Payments and are required to give up thewr nght to assert PAGA claims agamst



EDNET based on the PAGA Peniod facts alleged in the Action.

. The Proposed Settlement Will be Void if the Court Demes Final Approval. It is possible the Court
will decline to grant Final Approval of the Settlement or decline enter a Judgment It is also
possible the Court will enter a Judgment that is reversed on appeal. Plamtiffs and EDNET have
agreed that, i either case_ the Settlement will be void: EDNET will not pay any money and Class
Members will not release any claims against EDNET.

. Admimstrator, The Court has appointed a neutral company, IL'YM Group (the “Admimstrater™) to
send this Notice, calculate and make payments, and process Class Members® Requests for
Exclusion. The Administrator will also decide Class Member Challenges over Workweeks, mail
and re-mail settlement checks and tax forms. and perform other tasks necessary to admimster the
Settlement. The Admimstrator’s contact mformation is contained in Section 9 of this Notice.

. Participating Class Members’ Release. After the Judgment is final and EDNET has fully funded
the Gross Settlement Amount and fimds all employer payroll taxes owed on the Wage Portion of
the Individual Class Payments, Plaintiff, Participating Class Members will be legally barred from
asserting amy of the claims released under the Settlement. This means that unless you opted out by
validly excloding yourself from the Class Settlement, you cannot sue, confimue to sue, or be part
of any other lawsuit aganst EDMNET or related entities for wages based on the Class Penod facts
and PAGA penalties based on PAGA Penod facts, as alleged in the Action, and resolved by this
Setflement.

The Participating Class Members will be bound by the following release:

Upon entry of the final judgment and fimding of the Gross Seftlement Amoumt
all Participating Class Members, on behalf of themselves and their respective
former and present representatives. agents, attomeys, heirs, admimistrators,
successors, and assigns, release Released Parties from all wage and hour claims
that were alleged or reasomably could have been alleged based on the facts
alleged in the Operative Complamt relating to wage and hour claims including
but not limited to any and all claims mvolving any alleged unpaid overtime
and/or mininmen wage under Labor Code sections 510, 1194, 1197, 1197.1
and 1198, failure to provide meal and rest periods pursuant to Labor Code
sections 204, 2267, 510,512, and 1198, alleged unreimbursed business
expenses under Tabor code section 2802, alleged failure to provide and
mamtamaccmateremrdsmola‘honsmﬂetLameodesecﬁm
2126(a)(£)/(k)., alleged failnre to pay wages during employment under Tabor
Code sections 204, 210, alleged failure to pay wages after under employment
Labor Code sections 201-203, alleged wiolation of California Business &
Professions Code section 17200 et seq. (Unfair Competition Law) ansing
from the labor code violations listed hereinabove from August 6, 2016 to
September 23, 2022 (“Class Period™). This release will be as to the Released
Parties, which shall inchude EdNet Career Institote (dba Hamilton Private
Secunty), and each of its former and present directors, officers, shareholders,
owners, members, attorneys. insurers, predecessors. successors, assigns,
subsidiaries andior affiliates. The release shall be effective with respect to
the Settlement Class Members who do not validly opt-out of the Class
Settlement, who worked for Defendant duning the Class Period. The release
shall be effective upon final approval of the Class Settlement and fimding in
full of the Fund by Defendant Except as set forth in Section 6.3 of thus



Agreement, Participating Class Members do not release any other clamms,
meluding claims for vested benefits, wrongful termination. vielation of the Fair
Employment and Heusing Act, mmemployment insurance, disability, social
security, workers' compensation, of claims based on facts ocoumng outside the
Class Peniod. This release expressly excludes PAGA penalties, which are
separately released hereinbelow

10. Aggrieved Employvees” PAGA Release  After the Court’s judzment is final and EDNET has paid

(]

the Gross Settlement and separately paid the employer-side payroll tazes, all Aggmieved
Employees will be barred from asserting PAGA clamms against EDNET, whether or not they
exclude themsalves from the Setflement This means that all Agrneved Employees, including
those who are Participating Class Members and those who opt-out of the Class Settlement, cannot
sue, contime to sue, of participate in any other PAGA claim against EDNET or its related entities
based on the PAGA Penod facts alleged in the Action and resolved by this Settlement.

The Aggneved Emplovees® Releases for Participating and Non-Participating Class
Members are as follows:

All Participating and MNon-Participating Class Members who are Aggmeved
Employees are deemed to release, on behalf of themselves and their respective
former and present representatives, agents, attommeys, heirs, administrators,
successors, and assigns, the Released Parties, from all PAGA claims alleged in the
operative complaint and Plantiff's PAGA notice to the ITDWA which occurred
duning the PAGA penod (December 19, 2018 to September 23, 2027).

4. HOWWILL THE ADMINISTRATOR CALCULATE MY PAYMENT?

. Individual Class Pavments. The Admimstrator will calculate Individual Class Payments by (a)

dividing the Net Settlement Amount by the total mmber of Workweeks worked by all Paricipating
Class Members, and (b} multiplying the resnlt by the mmmber of Workweeks worked by each
individual Participating Class Member.

Individual PAGA Payments. The Administrator will calenlate Individual PAGA Payments by ()
dividing $2.500 by the total number of PAGA Pay Periods worked by all Aggrieved Emplovees
and (b) multiplying the result by the number of PAGA Penod Pay Penods worked by each
individual Aggrieved Employee.

Workweek/Pay Period Challenges. The mmmber of Class Wotkweeks vou worked during the Class
Period and the mumber of PAGA Pay Penods you worked during the PAGA Period, as recorded
in EDNET s records, are stated in the first page of this Notice. You have 45 days after the
Admimistrator mails the Class Notice to challenge the number of Workweeks and/or Pay Penods
credited to you. You can submit your challenge by signing and sending a letter to the
Admimistrator via manl, email or fax Section 9 of this Notice has the Adnumistrator’s contact
mformation.

You need to support your challenge by sending copies of pay stubs or other records. The
Admimistrator will accept EDNET s calculation of Workweeks and/or Pay Penods based on
EDMET’s records as accurate umless you send copies of records containing contrary
information. You should send copies rather than



originals becanse the documents will not be retumed to you. The Administrator will resolve
Workweek and/or Pay Period challenges based on your submission and on mput from Class
Counsel (who will advocate on behalf of Participating Class Members) and EDNET s Counsel.
The Admimstrator’s decision 1s final You can’t appeal or otherwise challenge its final decision.

5. HOW WILL I GET PAID?

. Participating Class Members. The Admimistrator will send by US. mail a single check to every
Participating Class Member (i.e., every Class Member who doesn’t opt-out) including those who
also qualify as Agprieved Employees. The single check will combine the Individual Class
Payment and the Individual PAGA Payment.

. Non Parficipating Class Members. The Administrator will send, by US. mail a single
Individual PAGA Payment check to every Aggrieved Employee who opts out of the Class
Settlement (i.e., every Non-Participating Class Member).

Your check will be sent to the same address as this Notice. If vou change vour address, be sure
to notify the Administrator as soon as possible. Section 9 of this Notice has the
Administrator’s contact information.

6. HOWDOIOPT-OUT OF THE CLASS SETTLEMENT?

Submit a written and signed letter with your name, present address, telephone mumber, and a simple
statemnent that you do not want to participate in the Settlement. The Admimstrator will exclude
}mbﬁﬂﬂduﬂmmﬂgtmmm:&hng}mmqmﬂbﬂmhldﬂd Eemm mPerxma]l}rmgu
St' e a0 a

mﬁﬁ andm:luﬂemldenhf_l,mg mfnrmahun {ﬁ:li m address tequhﬂne mmber
a.ppmxmatedatesufempluym&ulaﬂdmalmmt}rmnnber for venfication purpeses). You
must make the request yourself If someone else makes the request for you, it will not be vahd
The -!.ﬂnmu_m-amr must be sent your reguest fo be excluded by no later than 60 davs after

or it will be invalid. Section 9 of the Notice has the

Admimstrator’s contact information.
7. HOWDOIOBJECT TO THE SETTLEMENT?

Only Participating Class Members have the night to object to the Settlement Before deciding
whether to object, you may wish to see what Plaintiff and EDNET are asking the Court to approve.
At least 16 days before the _ Final Approval Heanng, Class Counsel and/or Plamtiff will file m
Court (1) a Motion for Final Approval that includes. among other things, the reasons why the
proposed Settlement is fair, and (2} a Motion for Fees, Lifigation Expenses and Service Award

stating (1) the amount Class Counsel is raquesting for attormeys’ fees and htigation expenses; and
(it} the amount Plaintiff is requesting as a Class Representative Service Award. Upon reasonable
request, Class Counsel (whose contact information is in Section 9 of this Notice) will send you
copies of these documents at no cost to you. You can also view them on the Administrator’s

Website worw ilymeroup. com/EdnetCareer.

A Parficipating Class Member who disagrees with any aspect of the Agreement, the Motion for
Final Approval and/or Motion for Fees, Litigation Expenses and Service Award may wish to
object, for example, that the proposed Settlement 15 unfair, or that the amounts requested by Class



Counsel or Plaintiff are too high or too low. The deadline for sending written objections to the
Administrator is no later than 60 days after the Administrator’s mailmg of the Class Notice. Be
sure to tell the Admmistrator what you ubja:ttn_wh}r}rmub}act, al:udan}r fm:tsthatmppnﬂ}trm
objection. Make sure you identify the Action ) g g g
Case No. 205TCVI9673 and include your mmm quIerr:t addr&ss, telq:.hnue mumber, and
appmmﬂedate&nfemp]nymmrmeDNEdemgutheubjman Section 9 of this Notice has
the Administrator’s contact information.

Alternatively, a Participating Class Member can object {or personally retain a lawyer to object at
your own cost) by attending the Final Approval Hearing. You (o1 your attorney’) should be ready
to tell the Court what you object to, why you object, and any facts that suppert your objection.
See Section § of this Notice (immediately below) for specifies regarding the Final Approval
Heanng.

8. CANTATTEND THE FINAL APPROVAL HEARTNG?

You can_ but don’t have to, attend the Final Approval Hearing on at ime
in Department 14 of the Los Angeles Supenor Court, located at 312 North Spring Street, Los
Angeles, CA 90012, At the Hearing, the judge will decide whether to grant Final Approval of the
Settlement and how much of the Gross Settlement will be paid to Class Counsel, Plamtiff. and
the Admimstrator. The Court will invite comment from objectors, Class Counsel and Defense
Counsel before making a decision. You can attend (or hire a lawyer to attend) either persomnalby
or virtually via LACourtComnect (https://www lacourt crg/lace’) Check the Court’s website for
the most current information.

It's possible the Court will reschedule the Final Approval Hearmg. You should check the
Admimistrator’s website waw ilymeroup. com/EdnetCareer beforehand or contact Class Coumsel
to verify the date and time of the Final Approval Hearing.

9. HOW CANIGET MORE INFORMATION?

The Agreement sets forth everything EDNET and Plambiff have promised to do under the
proposed Setflement. The easiest way to read the Agreement the Judgment or amy other
Settlement documents is to go to ILYM's  website at wwwilymeroup.comEdnetCareer.
You can also telephone or send an email to Class Counsel or the Administrator using the contact
mformation listed below, or comsult the Suopemor Court website by gomg to
(http:/fwwrw lacourt org/casesummary/nifindex aspx) and entering the Case Number for the
Action, Case No. J0STCV39673. You can also make an appointment to personally review court
documents in the Clerk s Office at the Stanley Mosk Courthouse by calling

{213) 830-0800.

DD NOT TELEPHONE THE SUPERIOR COURT TO OBTAIN INFORMATION
ABOUT THE SETTLEMENT.
Class Counsel:

JCL LAW FIEM, APC
Jean-Clande Lapuyade (State Bar #248676)
Monnett De La Tome (State Bar #272384)



5440 Morehonze Dinve, Suite 3600
San Diego, CA 92121

Telephone: (619) 599-8292
Facsimile: (619) 580-8201
Hapuyadesijel-lawfirm com
mdelatorresdjel-lawfinm com

FAKAY LAW GROUP, AFLC
Shami O. Zakay (State Bar #277924)
Jackland K. Hom (State Bar #327243)
5440 Morehouse Dnve, Swuite 3600
San Diego, CA 92121

Telephome: (619) 2559047
Facsimule: (858) 404-9203
shamidiizakaylaw com
j2ckland@zakaviaw com

Defense Counsel:

OLSEN & BRUEGGEMANN, APC
David G. Jones

160{) Rosecrans Ave.

Media Center, 4% Floor

Manhattan Beach, CA 20266
Telephone: (3107321-7807
dejizioblawapc.com

Settlement Administrator

ILYM Group, Inc.

14751 Plaza D Ste

Tustin CA 92780

T: BB8.250.6810

F: 888 845.6185

www ilymaroupelassaction com
WIWW.1 oup.com/EdnetCaresr

10. WHAT IF I LOSE MY SETTLEMENT CHECK?
Ifyou lose or misplace your settlement check before cashing it the Admmistrator will replace it
as long as you request a replacement before the void date on the face of the onginal check. If
your check is already void you should consult the Unclaimed Property Fund for mstractions on
how to retrieve the funds

11. WHAT IF I CHANGE MY ADDRESS?

To receive your check, you should immediately notify the Admimstrator if you move or
otherwise change your mailing address.




! This Model Class Action and PAGA Setflement Agreement has heen approved by the Court,
the Complex hitigation judges, and a 2022 Ad Hoc Wage and Hour Commnittee co-chaired by
Judge David Cunningham and Judge Amy Hogue and compnsed of 16 attorneys who regularly
represent plamtiffs and defendants m wage and hour case. It is written for settlements of single
plaintiff wage and hour actions asserting class claims and PAGA claims against a single
employer (EDNET). The parties will need to revise this form if there are multiple plaintiffs or
multiple defendants. For settlements of wage and hour class actions that do not include PAGA
claims, please use the Model Class Action Settflement Agreement and Class Notice. THE
COURT ASES ALL COUNSEL USING THIS MODEL AGREEMENT TO ATTACHA
REDLINED VERSION TO THEIR MOTIONS FOR APFROVAL S0 THAT THE COURT
CAN EASILY SEE EXACTLY HOW THE PARTIES HAVE MODIFIED THIS MODEL
AGREEMENT.



