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Pastor’s Message: 

St. Philip Lutheran Church has a rich 

storied past. The late Dr. Harvard Ste-

vens Jr. Pastor Emeritus of Word and 

Sacrament, provided clergy leadership at 

St. Philip Lutheran Church from 1991-

1994 

 

A third-generation ELCA pastor, he held 

degrees from Harvard University and Lu-

theran Theological Seminary at Philadel-

phia; he also received an honorary Doctor 

of Divinity from Carthage College. 

Despite his intellectual fire power, Ste-

vens is beloved as Pastor. One who took 

time out to listen, to pray, to put pen to 

paper, as well as diligent study of the 

Gospel. His signature sermons “What 

Should We Do?” – Luke 3:7-18; “Who’s 

Blocking Your Light?” – Matthew 15:21-

28; were serious inquiries into how 

Christian life can become reliable inter-

vention to tortured souls. 

Nothing short of Jesus saves the sinner 

will move the needle. Dr. Stevens is one 

example of St. Philip’s roster of Pastors 

whose obedience to God’s will were 

building blocks that enabled our 

church to be in reach of our eighty-first 

anniversary in just a few weeks. 

 

Because of answering the Call, today, 

we are blessed with privilege. However, 

privilege is not a right. Moving forward 

we will be tested like before! What we 

should have learned from the capable 

ministries of Reverends Dixon, 

Tygstad, Keim and Hawkins-Brinkley 

to name a few. It was “The Other Sev-

enty-two “in each era that afforded St. 

Philip out sized ministries that 

punched well above their weight. We 

will have to do this again by declara-

tion. Your YES needs to be as fierce as 

what we are up against. The willing-

ness to make personal sacrifices for 

the good of the whole, is the same as 

the word YES. Delete, YES, BUT, in 

critical times we all face a wicked wind 

chill. Moving towards our next four 

years the church must be agile and 

nimble. To borrow from Dr. Stevens 

work, that means-lead, follow or get 

out of the way. Getting it done requires 

the common sense to know if our own 

process puts us in jeopardy, especially 

when faced with day to day change 

that is consequential to what we can 

afford to do. We need to adjust, that 

means controlling interest needs to be 

sidelined for others to feel their vote 

counts. 

Service :  Serving our neighbor(s) 



Honoring the Impact: Acknowledging & Appreciating 

the Contributions of Our Interns 

Internships are more than steppingstones; they 

are bridges between learning and experience, 

between ambition and accomplishment. In June, 

we paused to celebrate and acknowledge the 

remarkable contributions of our interns—

individuals whose curiosity, commitment, and 

energy have left an enduring mark on our or-

ganization. 

The Vital Role of Interns in our church 

represent the fresh spirit and innovative mind-

set that every organization needs to thrive in a 

rapidly changing world. They arrive with open 

minds and a thirst for knowledge, eager to ap-

ply their academic prowess to real-world chal-

lenges. From day one, our interns have demon-

strated not only adaptability, but also a keen 

willingness to tackle whatever is set before 

them—be it learning new technologies, or sup-

porting ongoing projects with enthusiasm and 

diligence. 

Their efforts extend far beyond routine tasks. 

Interns bring with them unique perspectives 

that challenge established norms and spark new 

ideas. Their questions—borne of genuine curi-

osity—have led us to perhaps reconsider pro-

cesses and to seek more efficient, effective ways 

of operating. In this way, interns contribute not 

only their time, but also their creativity and crit-

ical thinking, enriching our workplace and pro-

pelling us forward. 

Examples of Impactful Contributions 

Many of our interns have worked alongside 

leadership, providing crucial audio/visual sup-

port for Sunday services and Bible Study, offer-

ing administrative support,  working with our 

community partner GGC in their garden and 

penning articles highlighting regional and 

statewide leadership in food justice and relief, 

creating beautiful artwork illustrating the rich 

culture of our community and featuring the 

church, community garden and downtown Co-

lumbus. Their fresh eyes often help identify 

gaps or opportunities that staff and members 

may have overlooked. 

Problem solving: Their comfort with technology 

and willingness to experiment has brought 

about process improvements and, in some cas-

es, inspired new ways of performing certain 

tasks. 

Team Collaboration: Interns’ ability to collabo-

rate across multiple units of the church and 

communicate effectively has fostered a sense of 

unity and shared purpose. Their eagerness to 

learn from mentors and peers alike has helped 

create a culture of inclusivity and growth. 

Community Engagement: Several interns have 

gone above and beyond their assigned roles, 

volunteering for outreach projects and repre-

senting our organization at events. Their enthu-

siasm in these extracurricular efforts embodies 

our core values and extends our impact beyond 

walls of the church. 



In keeping with ELCA’s theme of Service, we decided to follow up 
June’s appreciation celebration of those that so diligently served 
and continue serving the church over the year, our Interns.  

Internships are more than steppingstones; they 

are bridges between learning and experience, 

between ambition and accomplishment. Today, 

we pause to celebrate and acknowledge the re-

markable contributions of our interns—

individuals whose curiosity, commitment, and 

energy have left an enduring mark on our or-

ganization. 

The Vital Role of Interns in Our Organization 

Interns represent the fresh spirit and innovative 

mindset that every organization needs to thrive 

in a rapidly changing world. They arrive with 

open minds and a thirst for knowledge, eager to 

apply their academic prowess to real-world 

challenges. From day one, our interns have 

demonstrated not only adaptability, but also a 

keen willingness to tackle whatever is set before 

them—be it unraveling complex problems, 

learning new technologies, or supporting ongo-

ing projects with enthusiasm and diligence. 

Their efforts extend far beyond routine tasks. 

Interns bring with them unique perspectives 

that challenge established norms and spark new 

ideas. In brainstorming sessions, their voices 

have often inspired pivotal shifts in direction. 

Their questions—borne of genuine curiosity—

have led us to reconsider processes and to seek 

more efficient, effective ways of operating. In 

this way, interns contribute not only their time, 

but also their creativity and critical thinking, en-

riching our workplace and propelling us for-

ward. 

Examples of Impactful Contributions 

Project Development and Support: Many of our 

interns have worked alongside leadership, 

providing crucial IT Support for Sunday ser-

vices and Bible Study, offering administrative 

support,  working with our community partner 

GGC in their garden and penning article high-

lighting regional and statewide leadership in 

food justice and relief, creating beautiful art-

work illustrating the rich culture of our commu-

nity and featuring the church, community gar-

den and downtown Columbus. Their fresh eyes 

often help identify gaps or opportunities that 

staff and members may have overlooked. 

Innovation and Problem-Solving: Whether cod-

ing solutions to streamline workflow, optimiz-

ing databases, or offering input on customer-

facing materials, interns have repeatedly 

demonstrated their ability to turn challenges in-

to opportunities. Their comfort with technology 

and willingness to experiment has brought 

about process improvements and, in some cas-

es, inspired new product features. 

Team Collaboration: Interns’ ability to collabo-

rate across multiple units of the church and 

communicate effectively has fostered a sense of 

unity and shared purpose. Their eagerness to 

learn from mentors and peers alike has helped 

create a culture of inclusivity and growth. 

Community Engagement: Several interns have 

gone above and beyond their assigned roles, 

volunteering for outreach projects and repre-

senting our organization at events. Their enthu-

siasm in these extracurricular efforts embodies 



our core values and extends our impact beyond 

office walls. 

Personal Growth and Professional Development 

While we honor the work that interns have ac-

complished, it is equally important to recognize 

the growth that has occurred along the way. In-

ternships are a crucible for professional and per-

sonal development. In their time with us, interns 

have garnered valuable skills—time manage-

ment, effective communication, adaptability, and 

leadership—that will serve them well wherever 

their careers may lead. 

Mentors often remark on the impressive transfor-

mation interns undergo during their tenure. 

From tentative first steps to confident execution 

of complex tasks, the journey of each intern is a 

testament to resilience and perseverance. As they 

encounter setbacks and navigate challenges, in-

terns learn to embrace feedback, refine their ap-

proach, and celebrate progress—big or small. 

Cultivating a Culture of Recognition 

A culture that acknowledges contributions fuels 

motivation and fosters loyalty. In this spirit, we 

continually seek to create opportunities for in-

terns to share their stories and showcase their 

achievements. Regular feedback sessions and in-

formal gatherings provide platforms for interns 

to shine and for peers to express gratitude. 

It is vital to remember that acknowledgment 

need not be grand or formal. Sometimes, a simple 

“thank you” or words of encouragement can 

have a profound impact. By consciously recog-

nizing the work of our interns, we reinforce a cul-

ture of appreciation that uplifts everyone in the 

church. 

Long-Term Value and Lasting Connections 

The contributions of interns ripple out far beyond 

the duration of their placements. Many of the 

systems, processes, and ideas introduced by in-

terns persist and evolve, continuing to benefit 

any organization long after their departure. We 

hope that former and current interns will contin-

ue supporting us and even join our church, 

bringing with them deeper insights and a re-

newed sense of purpose. 

Moreover, the relationships forged during intern-

ships often become lasting connections. Interns 

leave us as ambassadors, carrying our values and 

reputation into new environments. We take pride 

in being part of their journeys and remain invest-

ed in their future successes. 

EXPRESSING OUR GRATITUDE 

To our interns: thank you. Thank you for your 

hard work, your optimism, and your willingness 

to step outside your comfort zone. Thank you for 

approaching every task—no matter how big or 

small—with a sense of purpose and pride. Your 

presence has enriched our church in countless 

ways and has set a shining example for those 

who follow. 

To the mentors, membership and staff who sup-

port our interns: your guidance and encourage-

ment are invaluable. By welcoming interns into 

your projects and sharing your expertise, you 

play a pivotal role in shaping the leaders of to-

morrow. 

LOOKING AHEAD 

As we look to the future, we remain committed 

to fostering an environment where interns can 

thrive. We pledge to offer meaningful projects, 

mentorship, and opportunities for growth. In re-

turn, we look forward to welcoming new cohorts 

of talented individuals whose passion and deter-

mination will drive us to greater heights. 

FINAL THOUGHTS 



Our interns are not simply temporary team mem-

bers—they are catalysts for innovation, champi-

ons of collaboration, and architects of the future. 

In acknowledging and appreciating their contri-

butions, we not only honor their achievements, 

but also reaffirm our belief in the transformative 

power of learning and mentorship. 

Let us continue to celebrate the unique gifts each 

intern brings, and to invest in the growth of those 

who will one day lead. In doing so, we ensure 

that our church remains a place of discovery, 

possibility, and excellence. 

 

 

 

 

 

 

 

 

COMMUNITY ANNOUNCEMENT: 

Growing & Growth Collective 

Open position 

GCC is seeking an Executive 
Consultant. Please see the at-
tached job description. If you 
or someone you know would be 
interested, please see the 2nd 
page of the job description for 
contact details. 











 

COLLABORATING WITH TECHNOLOGY 

Using Technology to Collaborate More Effectively 

When working on a group project, especially with people participating from different loca-

tions, technology can make a big difference. It helps improve how efficiently and clearly 

we communicate—and sometimes even helps us finish ahead of schedule! 

But for smaller organizations like ours, figuring out which tools to use and how to use 

them can be a challenge. We may not have access to the same resources as large busi-

nesses, but we do have some tools already at our fingertips—we just don’t always remem-

ber to use them. 

One such tool is Microsoft Teams, a platform that allows people to meet and share infor-

mation remotely. I was reminded of its usefulness during a recent online meeting with a 

potential new vendor. It made me realize that we could be using this (and other tools we 

already have access to) more effectively in our church work. 

A good example is our recent effort to update the church directory. The task required 

input from multiple people, and while everyone was eager to help, we ran into some dif-

ferences of opinion—especially about how to define who qualifies as a “member.” That led 

to thoughtful discussion and even more questions, at least on my behalf: 

· Does a member need to be baptized and confirmed in the Lutheran Church? 

· Should they regularly contribute financially and participate in church life? 

· Should families be included if their children have grown, moved away, or attend 

another church but still stay connected? 

· Should we recognize different levels of membership, like Seasonal or Associate? 

These are important and valid considerations—and they show how even a seemingly sim-

ple project can benefit from clear communication and collaboration. 

As we continue this work, let’s also remember to make full use of the tools we already 

have. Beyond email, platforms like Microsoft Teams can help streamline the process, 

keep everyone informed, and ensure that our projects move forward smoothly. It’s not 

just about the software—it’s about staying connected and working together more effec-

tively for the good of our church community. 

 

 



 This Saturday, August 16, 2025, East High is holding a Back to School Teen Prayer 

Rally from 1—4 p.m. The first 50 students get free goodies, including a Teen Devo-

tional 

 The Congregational Meeting will be August 24, 2025.  

 Please be present after the service, there are several important items to vote 

on. 

 The next church cookout is Saturday, September 6, 2025. Help is needed with cook-

ing, serving and clean-up. It’s a good time and delicious food. 

 Vacation Bible School (VBS) is Saturday, September 27th, 2025. Please see the bul-
letin boards; your emails; this newsletter, and/or the website for the agenda and 

complete details of this event. 

 Items are still need for the Food Pantry. Please see the attached flyer and bulletin 

boards throughout the church. 

 Active Shooter Training—mark your calendars for Saturday, Oct. 11, 2025, from 

10:30 a.m.—noon. Officer Hannah of the CPD will conduct an onsite active shooter 

training  

Catherine Willis, Raymond Adams, Jr., David Valdez, Naomi Davis, Jean 
McBroom, Craig Walker, Freddie Jordan, Nina Jackson, Raymel Bowden, 
JoAnne Jennings, and Matthew Hancock.  





VACATION BIBLE SCHOOL 

September 27, 2025 

 

Program Theme: “Lead with Light” 

Anchored in Matthew 5:14 — “You are the light of the world.” 

Age Group Breakdown 

1. Pre-K to K - 2 volunteers needed (Parent/Caregiver Supervision Required) 

2. Grades 1–5 - 2 volunteers needed 

3. Grades 6–8 - 2 volunteers needed 

4. Grades 9–12 - Pastor + 1 volunteer 

 

10:00 - 10:30 Gathering & Check-In 

· Welcome & Worship Songs (kid-friendly playlist) 

· Snack 

 

10:30 - 11:00 Opening Rally 

· Skits or Dramatic Reading: Adult leaders act out “everyday leadership” scene (standing 
up to a bully & helping out a classmate) 

· Scripture Theme: "You are the light of the world..." (Matt. 5:14) 

· Explanation of Context: Focusing on hunger relief and food justice because of its im-
portance as a fundamental need 

· Opening Prayer & Scripture Theme: "You are the light of the world..." (Matt. 5:14) 

· Break into workshops by age groups 

 

11:00 - 11:30 Scripture Theme Reflection (content according to age) 

· Scope of leadership challenges in the world related to hunger relief and food justice 

· Reflection on how youth can remain empowered to make a difference in the realm 
of hunger relief and food justice 

 

11:30 - 12:00 Speak Life: Public Speaking & Affirmation Circle 



Focus: Communication & encouragement 
Activity: Practice introducing yourself, sharing a favorite value, and giving a peer a compliment. 
Mini game: “Pass the Torch” – hold a flashlight/microphone and say something kind to the next 
person. 
Leadership tie-in: Leaders build others up and communicate with confidence. 

 

12:00 - 12:30 Lunch Service (kids will still eat while explanation of next activity occurs) 

 

12:30 - 1:00 Action Lab: Community Leadership & Service 

Focus: Hands-on service related to hunger relief and food justice 
Activity:  
Supplies:  
Leadership tie-in: Expands the concept of leadership from interpersonal to communal and shows 
how small actions can contribute to a better world. 

 

1:00 - 1:30 Creative Courage: Poster & Sign-Making Station 

Focus: Advocacy & voice 

Activity: Create posters that express leadership values, kindness campaigns, anti-
bullying, community issues, global concerns, etc. 
Supplies: Markers, poster board 
Leadership tie-in: Teaches how leaders use their voice in visual and public ways. 

 

1:30 - 2:00 Community Protest: Demonstrate Your Courage on Long St. & Taylor Ave. 
in Front of St. Philip Lutheran Church! (parent pick up window) 

Rain backup plan, be sure to have parents sign a photo release so that kids can be recorded shar-
ing their posters indoors and we post later on social media for a virtual rally. 




