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1. Democracy and Social Justice Efforts
• Facilitating listening to understand those in an individual’s circle of influence who 

are oblivious to the big picture(systems) and the long-term consequences of the 
current environment.

• Working with and forming coalitions with non-profit and community groups to 
identify, develop, and promote Systems Thinking Leaders as alternatives to tribe 
followers.

• Developing systems for holding oneself and friends accountable during election 
cycles and getting actively involved in protecting voting rights. 

• Providing collaboration infrastructure for supporting current resistance and protest 
movements that support one’s personal values and definitions of character.
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2. Leadership Development Support Technology
• Take advantage of rapidly emerging AI learning tools (NotebookLM, Claude Cowork, 

Gemini..)
• Leverage neuroscience research and discovery.
• Incorporate differences in learning styles and learning objectives.
• Understand the differences between motivation (willingness) and skills (ability).
• Incorporate methods to address stakeholder mental health issues.

3. Aging In Place and Health Management Systems
• Coordination of care between family, doctors, and caregivers
• Technology selection and self-help for seniors and the chronically ill.
• Integration with medical records
• Awareness of individual and family psychology
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