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PAY DATA

DIFFERENCE IN HOURLY RATE

MEAN MEDIAN

Women's median hourly rate
is 19.2% higher than men's

Women's mean hourly rate is

13.5% higher than men's

When comparing mean
hourly rates, women earn
£1.14 for every £1 men earn

rates, women earn £1.19 for
every £1 men earn

When comparing median hourly

( ) PAY QUARTILES
MALE
The image below shows the gender distribution
at Kelly Services (UK) Limited when colleagues
are placed into four equally sized quartiles
based on pay FEMALE
Quartile 1 Quartile 2 Quartile 3 Quartile 4
(lower) (upper)

Proportion of male and female staff in quartiles

BONUS DATA

BONUS PAY GAP

MEAN MEDIAN

Women's median bonus pay
is 4.6% lower than men's

Women's mean bonus pay is

12.2% lower than men's

PROPORTION OF STAFF RECEIVING
A BONUS PAYMENT

Proportion of men
receiving a bonus payment

Proportion of women

34.5%

A message from Maggie Old, Head of HR at Kelly Services (UK) Limited

At Kelly, we are committed to ensuring that we have fair and inclusive
processes and practices to make sure everyone who works for us or
with us has equal opportunities. In this report, you will see our
Gender Pay statistics for 2017-18 and some context behind the

figures.

Gender Pay Gap Findings

For the second year in arow, we have figures which indicate women
earn more than men. As reported in April 2018, we do have several
women with a high tenure which contributes to this as they have
developed and progressed in their career at Kelly, taking on senior
positions. Thisis supported by the upper quartile, where the female
distribution is 52.5%.

This gap has increased this year and we believe the industries in which
we operate in have played a contributing factor in this. This is
attributed in part to a growing female presence in Senior roles within

Life Sciences

Bonus Gap Findings

We were advised that some bonus payments to temporary workers
were in fact additional pay for holiday or overtime. Therefore, we
amended and re-published our 2018 report for the financial year
2016-2017. We are happy that the payments did not change the
percentages of pay in our previous report. We have also looked at
these closely this year to ensure that we report accurate figures.

As arecruitment agency, bonuses paid are predominately commission
or sales related; therefore, we see fluctuations in our bonus gap year
to year as market conditions and seasonal requirements impact our
operations. In this snapshot, we see that of the top 20 bonus
achievers, 14 of these were male. Itis noted however that some of
these have been with Kelly for some time and therefore would have
built their desk &clientele.

We are confident that we have some strong female performers on
board and with the right support, they can even out this difference.
Furthermore, we continue to investin learning and development as
we strive to create a high performing workforce of both men and

women.
Regardingthe difference in Males & Females earning a bonus, we do

have a high population of males in temporary roles which are usually

noteligible for bonus.

Maggie Ol

Maggie Old | Head of HR| On behalf of Kelly Services (UK)
Limited

We confirm the data reported is accurate. In accordance with the Equality Act
2010 (Gender Pay Gap Information) Regulations 2017, Kelly Services is required

to carry out Gender Pay Gap Reporting

receiving a bonus payment



