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Methodology

This poll was conducted between November 28-December 4, 2023 among a sample of 325 Business

Leaders. The interviews were conducted online. Results from the full survey have a margin of error of
plus or minus 5 percentage points.

Audience Definition:

1. Business Size: 1,000+

2. Job Title: Executive Level+ (CEO, Owner, President, Partner, VP)

3. Company Location: Headquartered in the United States

4. Working full/part time
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Key Takeaways

1 Business leaders across the board see diversity initiatives as very important for their business strategy
and expect it will become more important in the coming years.

» 82% of business leaders consider diversity initiatives as essential to their business strategy — including many
from both sides of the political spectrum. Only 2% of business leaders say these initiatives are not important.
* 67% anticipate such initiatives will grow in importance in the coming years.

2 Diversity initiatives are credited with improving business performance, enhancing talent acquisition and
retention, enhancing competitiveness, and fostering innovation.

» 45% of business leaders said the main reason they have diversity initiatives is to improve business
performance, improve talent acquisition (43%), and increase innovation and creativity (38%)

» Through supplier diversity, improving innovation and competitiveness (57%) is cited as the top reason to
have these programs.

3 Business leaders pay attention to public sentiment, welcome clarity on rules of the road, and want
support in the form of data and tools.

« Half (51%) of business leaders say public attitudes influence their company’s decisions on these initiatives.
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1. DIVERSITY INITIATIVES - IMPORTANCE

Business leaders across the board see diversity initiatives as very important for their business
strategy.

How important are diversity initiatives to your company's overall business strategy?

m Very important = Somewhat important ® Not too important m Not at all important

Business Leaders

Business Leaders: Liberal

Business Leaders: Moderate

Business Leaders: Conservative
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1. DIVERSITY INITIATIVES - IMPORTANCE

Business leaders expect these initiatives to be more important to their company in three years than
they are today. Even 66% of conservative business leaders say it will be more important than
today.

In three years, where do you expect diversity initiatives to rank among your company's priorities?

m More important than today = About the same importance as today mLess important than today

Business Leaders 67% 26% 7%

Business Leaders: Liberal 73% 22% 5%

Business Leaders: Moderate

Business Leaders: Conservative
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1. THREAT ENVIRONMENT / CONTEXT / RESPONSE
Majority of Executives Remain Committed to Diversity Initiatives in Spite of External Pressures

You indicated that the Supreme Court ruling or the letter from 13 state Attorneys General resulted in a legal review of your policies. Which, if
any, of the following best describes the actions taken by your company? Please select all that apply. [ONLY ASKED AMONG THOSE WHO
SAY A LEGAL REVIEW WAS INITIATED FOLLOWING SCOTUS RULING AND LETTER FROM ATTORNEYS GENERAL, N=254]

% selected

Increased overall commitment to diversity as @ °
corporate objective 63%

Launched a program, project or initiative 45%

Changes to language a.nd th_e way we communicate 37%
about our diversity commitment(s)

Reduced overall commitment to diversity as a 36%
corporate objective 0

Discontinued or modified a training program 24%

Terminated a program, project or initiative 21%

Reduced headcount for DEI staff functions 12%
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1.  THREAT ENVIRONMENT / CONTEXT / RESPONSE
SCOTUS SFFA decision and political pressure from Republican AGs resulted in minimal changes to
corporate diversity programs.

How would you characterize your company's reaction to the Supreme Court ruling and/or the letter from 13 state Attorneys General?
[ONLY ASKED AMONG THOSE WHO WERE AWARE OF THE RULING AND/OR LETTER, N=294]

14%

Initiated an internal Initiated an internal Initiated an internal . Initiated internal
legal review of policies, legal review of policies, legal review that dialogue, but no further
processes, and/or processes, and/or resulfed in changes to action or changes to
programs to ensure programs to ensure policies, processes, policies, processes
compliance that resulted compliance that is not and/or programs and/or programs
in few if any changes yet complete

V¥, MORNING CONSULT’




Key Takeaways

1 Business leaders across the board see diversity initiatives as very important for their business strategy
and expect it will become more important in the coming years.

» 82% of business leaders consider diversity initiatives as essential to their business strategy — including many
from both sides of the political spectrum. Only 2% of business leaders say these initiatives are not important.
* 67% anticipate such initiatives will grow in importance in the coming years.

2 Diversity initiatives are credited with improving business performance, enhancing talent acquisition and
retention, enhancing competitiveness, and fostering innovation.

» 45% of business leaders said the main reason they have diversity initiatives is to improve business
performance, improve talent acquisition (43%), and increase innovation and creativity (38%)

» Through supplier diversity, improving innovation and competitiveness (57%) is cited as the top reason to
have these programs.

3 Business leaders pay attention to public sentiment, welcome clarity on rules of the road, and want
support in the form of data and tools.

« Half (51%) of business leaders say public attitudes influence their company’s decisions on these initiatives.

V¥, MORNING CONSULT’




2 DIVERSITY INITIATIVES - WHAT & WHY?

Scope of diversity initiatives covers a diverse range of segments and activities.

When you consider your company/business unit's efforts to improve diversity, What kinds of projects or initiatives does your company use to improve diversity?

which of the following dimensions are formally considered? Please select all

Please select all that apply.

that apply. [ONLY ASKED AMONG THOSE WHO HAVE DIVERSITY [ONLY ASKED AMONG THOSE WHO HAVE DIVERSITY INITIATIVES, N=302]

INITIATIVES, N=302]

% selected

Ethnicity / Race 70% Employee Engagement

Learning and Development

68%

Gender

Age 66% Benefits and/or Pay Equity

Physical ability 61% Advancement/Progression

Cognitive ability 51% Recruiting

Supplier Diversity

Sexual orientation (LGBTQ+) 43%

Military service 27% Marketing/Market Development
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% selected

73%

1%

64%

59%

54%

49%

35%




2. DIVERSITY INITIATIVES — WHAT & WHY?

Most business leaders indicate that their companies have a supplier diversity program.

Does your company have a supplier diversity program aimed at engaging diverse-owned businesses (e.g., minority, women, LGBTQ+,
veteran-owned)?

10%

- :

Yes, a Yes, but |t's in its No, but considering No, and not Not sure
well-established and early stages implementing one considering
structured program implementing one
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2. DIVERSITY INITIATIVES - WHAT & WHY?

Business diversity initiatives drive business performance, enhance talent acquisition + retention,
and foster innovation

In your view, what are the main reasons for your company's diversity initiatives? You may select up to three.
[ONLY ASKED AMONG THOSE WHO HAVE DIVERSITY INITIATIVES, N=302]

% selected

Improve business performance 45%
Improve talent acquisition and retentio 43%
Increase innovation and creativity 38%

Comply with laws and regulations 32%

Enhanced employee engagement and satisfaction 32%
Strengthen reputation and brand image 27%
Respond to expectations of our workforce 23%
Improve understanding of diverse customer needs 21%
Reflecting and supporting local communities 15%

Improve ability to adapt to global markets 12%

N
X

Reduce risk of discrimination and legal issues
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2. DIVERSITY INITIATIVES — WHAT & WHY?
Supplier diversity programs drive innovation and competitiveness.

How would you describe the primary objectives of your supplier diversity program? Please select all that apply. [ONLY ASKED AMONG
THOSE WHO HAVE A SUPPLIER DIVERSITY PROGRAM, N=267]

% selected

Improving innovation and competitiveness through diverse suppliers

Enhancing economic opportunities for diverse-owned businesses

Promoting a diverse and inclusive supply chain

Aligning with corporate social responsibility and ethical d

Meeting regulatory requirements or mandates 45%
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3. THREAT ENVIRONMENT / CONTEXT / RESPONSE

Public sentiment is a key driver of decisions made about diversity initiatives.

Regardless of whether or not your company has diversity initiatives, which, if any, of the following do you perceive as having the greatest
influence on decisions regarding your company's diversity initiatives? You may select up to three.

% selected

Shifting public attitudes towards DEI efforts 51%
Impacts of Executive Orders or policy changes 46%
Opinions of employees 42%
Local or national legislative development affecting DEI programs 37%
Changes in anti-discrimination regulations 37%

Legal risks related to affirmative action policies 36%

Changes in government funding or o
support for DEI programs 15%
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3. THREAT ENVIRONMENT / CONTEXT / RESPONSE

Business leaders are eager for clarity on rules of the road and want support in the form of data and
tools

As you reflect on what would be most helpful to inform your company's diversity initiatives, how helpful, if at all, would the following be for you?
[ONLY ASKED AMONG THOSE WHO HAVE DIVERSITY INITIATIVES, N=302]

@ ‘Veyhepiu @  Somewhat helpful Rgno;(r:g\:/ @® Nottoohelpful @  Notatall helpful Total Total Not
Helpful Helpful

Legal and/or regulatory guidance making the
parameters clear 60% 4% 95% 5%
o o
o (V)
Examples of innovative approaches to effectively 54% A 92% 7%
promoting diversity
Tools and examples to support design and 53 5% 92% 6%
implementation ° e
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3. THREAT ENVIRONMENT / CONTEXT / RESPONSE

Business leaders want clear guidance on permissible activities

To what extent, if any, would guidance on law and policy from the following sources that clarifies permissible activities related to diversity
initiatives change your company's diversity initiatives?

o Maijor impact o Minor impact o No impact at all

Equal Employment Opportunity Commission (EEOC)

Department of Labor

Congress

The White House
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APPENDIX

Nine-in-ten (90%) business leaders were aware of the SCOTUS SFFA decision and Republican
Attorneys General letter.

Earlier this year, the U.S. Supreme Court struck down affirmative action ending the systematic consideration of race in the admissions
process at colleges and universities. Shortly thereafter, 13 state Attorneys General sent an open letter to the CEOs of Fortune 100
companies threatening 'serious legal consequences' over corporate race-based employment and preferences and diversity policies. Were
you aware of the U.S. Supreme Court's ruling or the letter from 13 state Attorneys General?

20% 17%

Yes, | was aware of the Yes, | was aware of the Yes, | was aware of the No, | was not aware of
ruling and the letter ruling but not the letter letter but not the ruling the ruling nor the letter
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