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Read how GBS made recruitment budgets go
further—and delivered real hiring outcomes.



e Ghost-town-level applicant flow in smaller markets
e CPCinflation in hotspots like California and Texas

e An inbox full of candidates who looked good on
paper—but ghosted, fizzled, or flopped

They were burning out their team trying to fill seats that
stayed stubbornly empty.
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Micro-Targeting

~_____ Meets Macro Impact
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THE GBS FIX

CPC Compression That
Doesn’t Compromise
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Ads That Actually

s Work on Phones

Application rates spiked 38%.




FEATURED CUSTOMER CASE STUDY
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Performance Obsessed
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FEATURED CUSTOMER CASE STUDY

REAL RESULTS
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2 TL;:DR

for Talent Teams

You don't need more budget—you need smarter spend.
Regional precision > blanket coverage.

Mobile-first, brand-forward ads get real results.

Daily & weekly optimization beats monthly adjustments
and quarterly reporting. Every time.
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“GBS helped us rethink our

entire job sponsorship
approach. Not only did we
reduce costs, but we finally saw
more of the right applicants
coming in from both our job
boards career site.”
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CONTACT US TODAY
YOUR FUNNEL DESERVES BETTER.




