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Copyright
Copyright © 2026 Matthew Dillon Lane. All rights reserved.

No portion of this publication may be reproduced or distributed without permission from the 
author, except for brief quotations used in reviews, commentary, or educational discussion.

Disclaimer
This book presents a personal and philosophical approach to marriage, relationships, business 
partnerships, consensual non-monogamy, separation, and divorce.

It is not legal, financial, tax, medical, mental-health, or therapeutic advice. Marriage, divorce, 
property, business ownership, inheritance, parenting, custody, support, and relationship-
recognition laws vary by jurisdiction.

Anyone making major legal, financial, parenting, housing, healthcare, or business decisions 
should seek advice from qualified independent professionals.

Nothing in this book supports coercion, deception, abuse, financial control, retaliation, stalking, 
harassment, exploitation, or the violation of another person’s legal rights.

Every relationship structure discussed in this book depends on informed adult consent, personal 
freedom, honesty, health, safety, and mutual dignity.
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INTRODUCTION

A Marriage Does Not Have to Last 
Forever to Matter Forever

Most people are taught to judge marriage by one measurement: Did it last until death? I believe 
that measurement is incomplete.

A marriage may last for many decades while becoming empty, resentful, dishonest, controlling, or 
disconnected from the people who originally entered it. Another marriage may last for a shorter 
season while producing love, family, adventure, creative work, financial growth, healing, 
confidence, community, and personal transformation.

Time alone does not tell us whether a marriage was successful. I believe marriage can be 
understood as a shared project. Two people meet and recognize potential in each other. They 
combine attraction, affection, ideas, resources, talents, networks, personalities, and ambitions. 
They enter a partnership and begin constructing a life that neither person would have created in 
exactly the same way alone.

The marriage becomes a championship season. The partners enter the arena as teammates and 
contenders. They train, compete, create, struggle, rest, celebrate, disagree, change direction, and 
discover what they can accomplish together.

Eventually, the project may become complete. The partners may look at what they built and 
recognize that the shared structure has reached its natural boundary. Their goals may have 
changed. Their preferred lifestyles may no longer match. The original business may have faded. 
Their romantic energy may have transformed into friendship, community, memory, or respect.

At that point, divorce does not have to mean the entire marriage failed. Divorce may mean the 
project is finished. The books are reviewed. The responsibilities are settled. The achievements are 
recognized. The legal marriage ends. The relationship becomes permanent history.

That is what I mean by Divorce Is Final: Job Well Done.

 A home
 A family
 A business
 Art and travel
 Financial stability
 Community and public work
 Personal recovery and emotional development
 Education and caregiving
 Reinvention and years of high-intensity fun
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CHAPTER 1

The Revolutionary Marriage
The traditional model of marriage begins with permanence. It asks two people to promise forever 
before they have experienced every phase of sharing money, property, family responsibilities, 
careers, health changes, business risk, boredom, attraction, grief, aging, and personal reinvention.

My model begins with purpose. Before asking whether a marriage should continue forever, I ask: 
What are we building?

A revolutionary marriage should not continue only because the couple fears social judgment, 
financial change, loneliness, or the embarrassment of admitting that their original agreement no 
longer fits. It should continue because both people still choose the partnership.

This philosophy does not make love less important. It makes love more intentional. Love becomes 
more than a feeling. It becomes the energy used to build, protect, challenge, and eventually release 
a shared life.

 What is our shared mission?
 What does each person contribute and retain independently?
 How do we handle changing desires, boredom, success, and failure?
 How will we recognize completion?
 How will we separate responsibly?
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CHAPTER 2

Marriage as a Championship Season
Marriage is often described as a journey. I describe it as a sport. A sport has players, rules, 
training, preparation, goals, strategy, risks, competition, recovery periods, seasons, and a finish 
line.

The partners are teammates because they build together. They are contenders because each 
person is expected to remain capable, interesting, ambitious, and independently alive.

The competition is not supposed to be about humiliating the spouse. It is about challenging the 
partnership to become greater. The strongest power couple competes against limitation rather 
than against each other’s humanity.

 Creating stronger ideas
 Improving physical and emotional health
 Developing financial discipline
 Building businesses or art
 Planning memorable experiences
 Supporting careers
 Raising confident children
 Learning how to lose gracefully and win without arrogance
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CHAPTER 3

The Many Phases of Marriage
Marriage fluctuates through phases. It does not remain emotionally identical from the wedding 
until the conclusion. The phases do not always occur in order, and a couple may cycle through 
them many times.

There may be several complete marriage seasons inside one legal marriage. A marriage can 
change careers, homes, family structures, sexual energy, social circles, and shared missions 
without ending.

The question is not whether the marriage has changed. It will change. The question is whether 
both people still want to participate in the version that now exists.

Attraction
The partners are fascinated by one another.

Discovery
Each person learns how the other actually lives, communicates, spends, rests, works, and reacts 
under pressure.

Construction
The couple builds routines, accounts, housing arrangements, roles, traditions, and shared goals.

Expansion
The partnership may pursue business, family, travel, property, public work, or larger ambitions.

Comfort and Boredom
Familiarity may create stability, but repetition may also create restlessness. Boredom is 
information: it may call for rest, novelty, or reinvention.

Reinvention and Conflict
The partners create a new project or agreement, while differences that were once manageable 
become more visible.

Recovery, Divergence, and Completion
The couple repairs or reduces pressure; sometimes the partners begin wanting significantly 
different lives. Completion arrives when the shared project has produced what it was capable of 
producing.
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CHAPTER 4

Choosing a Worthy Contender
A worthy marriage contender is not someone who can be easily controlled. A strong partner has 
opinions, goals, standards, and boundaries. They can admire another person without disappearing 
into that person’s image.

Attraction, chemistry, humor, appearance, style, intelligence, ambition, and excitement matter. 
But marriage requires more than fascination. A person cannot give informed consent to a 
marriage philosophy that has never been explained.

 I know what I want and can explain what I do not want.
 I can respect another person’s freedom.
 I can apologize and change my mind responsibly.
 I can celebrate my partner’s victories.
 I can discuss money honestly and tolerate quiet periods.
 I can leave without trying to destroy everything.
 I understand that love and ownership are not the same.
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CHAPTER 5

The Marriage Business Proposal
My marriage business proposal is firm: I do not promise that I will want the legal marriage to last 
forever. I promise to enter honestly, build sincerely, love intensely, and communicate my 
philosophy before expecting another person to participate in it.

I want a marriage filled with construction, romance, ambition, business, creativity, travel, 
community, emotional development, and fun. I also want the freedom to become untied from the 
legal marriage when its season is complete. My partner must have the same freedom.

My personal life belongs to me. My partner’s personal life belongs to them. Marriage should not 
erase either person’s right to make choices, develop new interests, change direction, request 
different boundaries, or decide that the relationship no longer fits.

The marriage should be built on what both people genuinely agree to—not on one person 
announcing the rules after the other is emotionally or financially committed.

 What are we building?
 What does each person contribute, and what remains separate?
 Are we exclusive or non-exclusive?
 How do we handle jealousy, money, businesses, children, and housing?
 How often will we review the agreement?
 How will we recognize and close the project?
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CHAPTER 6

Building the Power Couple
A power couple is not simply two impressive-looking people standing together. A power couple is 
an operating alliance. Each person contributes abilities, labor, imagination, emotional support, 
social influence, organization, money, business knowledge, creativity, caregiving, or stability.

Not every contribution is visible. One person may be the public face while the other manages 
private operations. One may generate ideas while the other makes them practical. Power should 
move between partners.

A marriage becomes less powerful when one person must shrink so the other can feel important. 
The partnership should increase the range of both lives.

 What do we produce together?
 What does each partner lead?
 Which decisions require agreement?
 How will credit and unpaid labor be respected?
 How will both partners maintain independent growth?
 What happens if one person becomes more successful?
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CHAPTER 7

Love Without Ownership
Marriage is a partnership, not a transfer of ownership. Commitment creates responsibilities, but it 
does not eliminate personhood.

Love without ownership means: I value your presence, but I recognize that you are here by choice. 
This makes love more meaningful. A freely participating partner can continue saying yes.

I want to be loved because my partner continues choosing the relationship—not because they 
have been deprived of every alternative.

 The other person’s body
 Their thoughts and friendships
 Their private history and creativity
 Their clothing and career
 Their right to say no or seek help
 Their right to reconsider the relationship
 Their right to leave
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CHAPTER 8

Plural Love and Honest Non-
Monogamy

I hold plural views about love. I believe a person may experience meaningful love with more than 
one individual during a lifetime. Some adults may also choose forms of consensual non-
monogamy.

Plural love must be honest. Every adult involved should know the relationship structure and 
retain the freedom to accept, negotiate, or reject it.

A consensually non-monogamous relationship requires more structure in some areas, not less. 
More options do not remove responsibility; they increase the need for clarity.

Freedom without honesty becomes betrayal. Freedom with honesty can become an intentional 
relationship structure.

 Emotional commitments
 Sexual health
 Time and housing
 Public disclosure and holidays
 Privacy and financial support
 New partners and parenting
 Jealousy, conflict, hierarchy, and exit rights
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CHAPTER 9

The Emotional Life of Marriage
Marriage is not only a business project. It is an emotional environment. No spreadsheet can fully 
describe what it feels like to trust another person with private fears. No business plan can replace 
affection, and no contract can force emotional closeness.

A power couple should not be required to appear powerful every moment. Real strength includes 
the ability to be tired, afraid, uncertain, and in need of comfort.

 Listening
 Offering reassurance
 Expressing appreciation
 Apologizing
 Allowing vulnerability
 Recognizing emotional overload
 Respecting differences in communication
 Responding to grief
 Asking for support directly
 Avoiding emotional punishment
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CHAPTER 10

Romance, Sex, Affection, and Intimacy
Romance should not disappear simply because a marriage becomes organized. Affection is part of 
the relationship’s living energy.

Consent remains necessary inside marriage. Marriage is not permanent permission. Desire 
fluctuates, and health, stress, medication, aging, pregnancy, trauma, exhaustion, and conflict may 
affect intimacy.

A partner should not be punished for declining sexual activity, and neither should be shamed for 
expressing desire respectfully. The goal is honest intimacy, not compulsory performance.

 Sexual connection and touch
 Conversation and shared humor
 Private rituals and emotional honesty
 Creative collaboration
 Caring during illness
 Feeling seen
 Boundaries, protection, and changes in desire
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CHAPTER 11

High-Intensity Fun
I believe marriage should feel alive. A couple should create experiences worth remembering. Fun 
should not be treated as childish or unnecessary; joy is part of what the partnership produces.

Intensity should not be confused with chaos. A relationship does not become exciting because 
people are constantly fighting, threatening each other, overspending, becoming intoxicated, or 
provoking jealousy. Healthy intensity creates energy without destroying safety.

 Travel
 Business launches
 Creative projects
 Music and events
 Fitness challenges
 Public appearances and fashion
 Learning new skills
 Romantic adventures
 Community building
 Celebrating milestones and reinventing routines
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CHAPTER 12

Rest, Routine, and the Cooldown
High intensity cannot continue every hour. Human beings require sleep, food, routine, quiet, 
personal space, emotional recovery, predictability, time alone, time with friends, and periods 
without performance.

A championship athlete does not compete continuously. Recovery is part of success. A quiet season 
does not automatically mean the marriage is dead; it may mean the couple is exhausted.

Before declaring the relationship complete, partners should determine whether they need 
reinvention—or simply rest.

Competition Seasons
Periods of ambition, creation, visibility, travel, excitement, business, and movement.

Cooldowns
Periods of reduced pressure, affection, reflection, repair, and ordinary routine.

Off-Seasons
Periods when both people focus more heavily on individual development.
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CHAPTER 13

Envy, Admiration, and Competition
Envy can reveal hidden ambition. A partner may see the other succeed and think: Your success 
reminds me of what I want to become. That can become aspirational envy.

Aspirational envy says, I see your power, and it awakens mine. Destructive envy says, Your power 
makes me uncomfortable, so I must reduce you.

The best competitive marriages create mutual escalation. The result is not two enemies; it is two 
people inspiring each other to rise.

 Mockery and sabotage
 Public embarrassment
 Financial retaliation
 Isolation
 Taking credit for another person’s work
 Controlling opportunities
 Withholding affection to punish success
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CHAPTER 14

Friendship Inside Marriage
Romance may fluctuate. Friendship often determines whether the couple can survive those 
fluctuations.

A marriage that is only business may become emotionally empty. A marriage that is only sexual 
may struggle when desire changes. A marriage that is only romantic may struggle when reality 
becomes demanding. Friendship gives the relationship another foundation.

Friendship after divorce is optional. Respect is the minimum goal.

 Liking one another
 Laughing together
 Sharing ordinary moments
 Protecting confidences
 Respecting differences
 Enjoying conversation
 Allowing independence
 Offering encouragement
 Sitting together without performing
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CHAPTER 15

Money and Financial Transparency
Money affects freedom. It can create stability, opportunity, stress, secrecy, dependence, and 
control. Financial transparency is part of emotional safety.

Before marriage, both people should disclose income, debt, savings, credit problems, property, 
businesses, tax obligations, financial dependents, recurring expenses, investments, spending 
habits, risks, benefits affected by marriage, and existing support obligations.

No partner should secretly place the household’s survival at risk.

Practical Structure
 A shared household account
 An emergency reserve
 Individual accounts
 Separate business accounts
 Spending limits
 Regular account reviews
 Written records of investments and loans

Four Types of Money
 Survival money: housing, food, utilities, transportation, healthcare, insurance, and essentials.
 Reserve money: savings for emergencies and future needs.
 Operating money: funds used for a business or shared project.
 Risk money: funds both partners knowingly agree may be lost.
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CHAPTER 16

Marriage as a Business Partnership
A marriage involving business requires additional clarity. Romantic promises should not replace 
records. If a spouse invests money, the contribution should be documented. If a spouse works, the 
role should be defined.

The phrase “it is my business” may refer to personal control over one’s own life, but a shared legal 
or financial business may create obligations to other people. Personal freedom does not remove 
contractual responsibility.

The business should support the relationship’s mission without swallowing every part of life.

 Who owns the company and equity?
 Who is an employee, contractor, or decision-maker?
 Who can sign contracts and control accounts?
 How is compensation and unpaid labor recognized?
 Who owns intellectual property?
 What happens if the business or marriage ends?
 How will the company be valued?
 Can former spouses continue working together?
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CHAPTER 17

Housing, Property, and Personal Space
Where people live shapes how they relate. A home is not merely property; it is the physical 
environment in which the relationship operates.

Love does not require two people to enjoy the same environment. One may want city life while the 
other wants privacy and land. One may want constant activity while the other needs silence.

Housing differences can be negotiated. They should not be dismissed as unimportant.

 Where will we live?
 Will we rent or buy?
 Whose name appears on documents?
 How will costs be divided?
 What happens if one person wants to relocate?
 Do we need separate workspaces or bedrooms?
 How are guests, privacy, pets, and separation handled?
 Are multiple households possible?
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CHAPTER 18

Work, Careers, and Individual 
Ambition

Marriage should not require either person to abandon every personal ambition. Careers and 
creative work may be part of identity.

If one partner sacrifices career development for the household, that contribution should be 
acknowledged. If one partner’s work becomes highly successful, the couple should protect against 
power imbalance.

Money should not determine who gets the final word about everything. A power couple should 
celebrate unequal success without converting it into unequal personhood.

 Relocation for work
 Travel and education
 Long working hours
 Entrepreneurship
 Public visibility
 Career pauses
 Unpaid caregiving
 Retirement
 Professional risk
 Income differences
 Supporting each other’s projects
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CHAPTER 19

Children, Parenting, and Family 
Responsibility

Children are not products, trophies, bargaining chips, or points on a scoreboard. They are people 
with needs separate from the adult relationship.

The marriage may end. Parenting responsibilities continue. A child should not be required to 
choose a winner in the divorce.

The goal is stability, safety, truthful communication, and continued care. A marriage may be a 
project with a finish line; parenthood is a different kind of responsibility.

 Whether both want children
 Pregnancy, adoption, or fertility treatment
 Childcare, education, and religion
 Medical decisions and discipline
 Work schedules, housing, insurance, and savings
 Parenting roles and separation
 Future partners and relocation
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CHAPTER 20

Extended Family and Community
Marriage connects more than two individuals. It may connect parents, children, siblings, friends, 
business partners, religious communities, neighborhoods, professional networks, former partners, 
and new partners.

I believe marriage and divorce can create community rather than automatic division. Former 
partners may remain friends, collaborators, co-parents, supporters, or respected parts of one 
another’s history.

But community must not become forced access. Continued connection should be consensual. The 
relationship’s permanent value exists in history; ongoing contact is a separate decision.
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CHAPTER 21

Health, Aging, Disability, and 
Caregiving

Marriage changes when health changes. A strong philosophy must account for chronic illness, 
disability, mental-health challenges, injury, aging, pregnancy, infertility, addiction, caregiving, 
medical expenses, changes in sexuality, and grief.

A partner should not be treated as less worthy because their body or mind changes. At the same 
time, caregiving can become overwhelming.

Commitment includes responsibility. It does not require pretending that every person can handle 
every crisis alone. Health changes may transform the marriage project, and that transformation 
should be approached with compassion rather than shame.

 What support can each person realistically provide?
 When is professional help needed?
 How will costs be managed?
 How does the caregiver receive rest?
 How is medical privacy handled?
 What if needs exceed the household’s abilities?
 How will decisions be made during incapacity?
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CHAPTER 22

Privacy, Technology, and Public Life
Modern relationships exist through phones, accounts, messages, photographs, location data, social 
media, and public platforms.

Marriage does not automatically eliminate privacy. A spouse should not need to surrender every 
password to prove loyalty. Public content should not reveal private information without 
agreement.

During divorce, neither person should use intimate photographs, private messages, health 
information, or account access as a weapon. Digital dignity is part of relationship dignity.

 Password access
 Device privacy
 Location sharing
 Posting photographs
 Sharing disagreements
 Recording conversations
 Business accounts and shared calendars
 Contact with former partners
 Digital property and online dating
 Shared content after divorce
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CHAPTER 23

Conflict, Negotiation, and Repair
Conflict is inevitable. Destruction is not. A marriage needs rules for disagreement.

Repair requires more than saying sorry. It may require returning money, correcting public 
statements, replacing damaged property, changing account access, attending counseling, 
respecting new boundaries, ending harmful behavior, and accepting that forgiveness may take 
time.

A relationship cannot be repaired by one person alone.

Healthy Conflict
 Expressing anger without threats
 Asking for time to cool down
 Returning to unfinished conversations
 Identifying the actual issue
 Listening for understanding
 Negotiating
 Apologizing
 Making restitution
 Changing behavior
 Seeking outside help

Conduct to Avoid
 Threatening divorce in every argument
 Violence or blocking exits
 Destroying property
 Taking phones or identification
 Emptying accounts
 Public humiliation
 Involving children
 Making false allegations
 Withholding necessities
 Stalking or impersonation
 Nonconsensual recording of intimate activity
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CHAPTER 24

Boundaries and Nonnegotiable 
Conduct

Every marriage should identify its red lines. A business philosophy should never be used to excuse 
harmful conduct.

“Marriage is competitive” does not justify abuse. “Winners take all” does not justify leaving a 
partner without lawful property, housing, dignity, or basic security. “My life belongs to me” does 
not remove responsibility for promises, contracts, children, debts, or harm caused to others.

Freedom and accountability must exist together.

 Physical violence
 Sexual coercion
 Threats and financial abuse
 Stalking
 Repeated deception
 Child endangerment
 Destruction of property
 Severe substance-related danger
 Unauthorized account access
 Revenge pornography
 Persistent public humiliation
 Isolation from support
 Interference with healthcare
 Refusal to respect separation
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CHAPTER 25

The Marriage Scoreboard
The marriage scoreboard measures the partnership. It does not determine which person has more 
value.

The couple should compare their experiences. One person may believe the marriage is exciting 
while the other is exhausted. One may believe finances are secure while the other feels afraid. One 
may believe the relationship is open and free while the other feels pressured.

A single difficult month does not prove completion. Patterns matter.

 Trust
 Fun
 Attraction
 Communication
 Financial stability
 Shared ambition
 Individual freedom
 Household fairness
 Emotional safety
 Business momentum
 Friendship
 Intimacy
 Rest
 Community
 Health
 Desire for another season
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CHAPTER 26

When the Business Fad Fades
Some businesses last for generations. Others belong to a moment. A trend appears, the couple 
recognizes an opportunity, and they build a brand, create income, attract attention, and enjoy 
momentum. Then the market changes and the fad fades.

A fading business does not automatically require divorce. It requires honest review. The couple 
may discover another mission, or they may recognize that the original purpose has reached its 
end.

Neither reinvention nor completion should be treated as automatic.

 Did the marriage exist mainly around this business?
 Do we enjoy each other without it?
 Is there another project we genuinely want?
 Are we inspired or simply afraid to separate?
 Can the business be redesigned or continued by one person?
 Can we remain partners without remaining married?
 Is the shared project complete?
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CHAPTER 27

Recognizing Completion
The product of marriage is complete when the partners feel satisfied enough with what they built 
to release the legal structure.

Completion is different from abandonment. Abandonment avoids responsibility. Completion faces 
it. It says: We built something meaningful. We carried it through many phases. We gave the 
project our energy. We are satisfied enough to let go.

Not every ending will be mutual. One person may recognize completion before the other. That 
reality should still be handled with truth, care, boundaries, and lawful process. No one should be 
forced to remain married until both people feel exactly the same.

 The shared mission has been accomplished
 The partners want fundamentally different lifestyles
 The business is complete
 The relationship has transformed into friendship
 Romantic participation is no longer mutually desired
 Repeated reinvention no longer feels genuine
 Both people are more interested in independent futures
 The marriage is maintained only through fear or inertia
 Another season does not inspire either person
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CHAPTER 28

Divorce as the Finish Line
Divorce is the legal finish line of the marriage project. It should not be used as an everyday threat 
or as a demand for obedience, money, sex, silence, public loyalty, business participation, 
acceptance of another partner, or surrender of personal rights.

A finish line is not a weapon. It is a boundary.

Divorce is final because it ends the legal marriage. It does not erase the years that came before it.

 Accurate financial records
 Fair treatment of property
 Clear handling of debt
 Protection of children
 Business continuity or separation
 Privacy
 Stable housing
 Safe communication
 Independent professional advice
 Clear boundaries
 A realistic transition
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CHAPTER 29

Wrapping the Books
The end of marriage can be approached like closing the books on a completed project. The 
partners review what was built, identify what remains unfinished, settle accounts, preserve 
records, acknowledge contributions, and determine what each person carries forward.

A job well done does not mean nobody feels grief. A person can be proud and heartbroken at the 
same time. They can be ready to leave and still miss the marriage.

Wrapping the books means refusing to turn grief into unnecessary destruction.

 Reviewing accounts
 Documenting property
 Separating businesses
 Updating access and passwords
 Establishing housing
 Dividing belongings
 Reviewing insurance and beneficiaries
 Organizing parenting
 Protecting private information
 Preparing public statements
 Consulting professionals
 Setting communication boundaries
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CHAPTER 30

The Relationship That Lasts Forever
Divorce ends the marriage. It does not erase the relationship. The relationship lasts forever as 
history.

That does not mean unwanted access lasts forever. A former partner may need distance. The 
former spouses may never speak again, or they may become friends, collaborators, or co-parents.

The permanent element is the influence the relationship had. The marriage becomes a completed 
book. The former partners do not need to keep rewriting the final page.

 Memories
 Children
 Lessons
 Businesses
 Art
 Habits and places
 Friendships
 Skills and confidence
 Mistakes and standards
 Personal growth
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CHAPTER 31

Reinvention and Future Love
After the marriage closes, each person enters another season. Reinvention should not be rushed 
merely to prove that the divorce caused no pain.

A new partner should not be recruited to fight the old marriage. The next relationship deserves its 
own proposal, goals, boundaries, and meaning.

A person may love many times. Every relationship should still be treated as a real relationship—
not as a disposable replacement.

 What did I learn?
 What did I contribute well?
 Where did I act unfairly?
 What did I avoid?
 Which boundaries failed?
 What made the marriage exciting or unsustainable?
 What would I repeat?
 What must change?
 Am I ready for another relationship?
 Do I want love, or do I only fear loneliness?
 Can I speak about the past without making hatred my identity?
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CHAPTER 32

The Power-Couple Constitution
This constitution is a personal planning exercise. It is not a legal agreement. Use it to make the 
philosophy of the relationship explicit before major commitments are made.

Article One: Our Mission
The purpose of our marriage is:

______________________________________________________________________________

______________________________________________________________________________

Article Two: Our Shared Project
During this marriage, we intend to build:

______________________________________________________________________________

______________________________________________________________________________

Article Three: Our Individual Lives
Partner One intends to preserve and develop:

Partner Two intends to preserve and develop:

______________________________________________________________________________

______________________________________________________________________________

Article Four: Our Relationship Structure
Our agreed relationship structure is: Exclusive / Consensually non-monogamous / Open to future 
discussion / Other.

Our boundaries include:

______________________________________________________________________________

______________________________________________________________________________

Article Five: Our Definition of Power
We believe a powerful relationship means:

______________________________________________________________________________

______________________________________________________________________________
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Article Six: Our Rules of Competition
We will challenge one another by:

We will never use competition to:

______________________________________________________________________________

______________________________________________________________________________

Article Seven: Our Financial Structure
Shared expenses will be managed through:

Individual money will be managed through:

______________________________________________________________________________

______________________________________________________________________________

Article Eight: Our Housing Plan
Our preferred living structure is:

______________________________________________________________________________

______________________________________________________________________________

Article Nine: Our Cooldown Plan
When the relationship becomes too intense, we will:

______________________________________________________________________________

______________________________________________________________________________

Article Ten: Our Review Schedule
Monthly / Quarterly / Every six months / Annually

______________________________________________________________________________

______________________________________________________________________________

Article Eleven: Our Completion Philosophy
We will consider the marriage project complete when:

______________________________________________________________________________

______________________________________________________________________________

Article Twelve: Our Closing Values
If the marriage ends, we intend to protect dignity, children, privacy, housing, accurate records, 
business continuity, personal safety, individual freedom, and the truthful history of what we built.

______________________________________________________________________________

______________________________________________________________________________
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CHAPTER 33

Marriage Planning Worksheets
These worksheets turn the philosophy into a practical review system. Complete them separately, 
compare answers, and revise them as the marriage changes phases.

The Championship Season
What do we want to accomplish together?

______________________________________________________________________________

______________________________________________________________________________

What would make the marriage exciting?

______________________________________________________________________________

______________________________________________________________________________

What would make it emotionally safe?

______________________________________________________________________________

______________________________________________________________________________

What would make it complete?

______________________________________________________________________________

______________________________________________________________________________

The Many Phases
Which phase are we in now: Attraction, Discovery, Construction, Expansion, Comfort, Boredom, 
Reinvention, Conflict, Recovery, Divergence, or Completion?

______________________________________________________________________________

______________________________________________________________________________

What does this phase require from us?

______________________________________________________________________________

______________________________________________________________________________

High-Intensity Fun
List ten experiences we want to create.

______________________________________________________________________________

______________________________________________________________________________

The Cooldown
When I become overwhelmed, I need:
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______________________________________________________________________________

______________________________________________________________________________

When my partner becomes overwhelmed, they need:

______________________________________________________________________________

______________________________________________________________________________

We will return to paused conversations within:

______________________________________________________________________________

______________________________________________________________________________

Money and Business
Our shared financial goals are:

______________________________________________________________________________

______________________________________________________________________________

Our greatest financial risks are:

______________________________________________________________________________

______________________________________________________________________________

Our business roles are:

______________________________________________________________________________

______________________________________________________________________________

Our spending limit requiring joint approval is:

______________________________________________________________________________

______________________________________________________________________________

Relationship Structure
Our expectations concerning exclusivity are:

______________________________________________________________________________

______________________________________________________________________________

Our expectations concerning new partners are:

______________________________________________________________________________

______________________________________________________________________________

Our health and privacy agreements are:

______________________________________________________________________________

______________________________________________________________________________
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Housing and Community
Where do we want to live?

______________________________________________________________________________

______________________________________________________________________________

How much personal space do we need?

______________________________________________________________________________

______________________________________________________________________________

What type of community are we building?

______________________________________________________________________________

______________________________________________________________________________

Completion Review
What did we build?

______________________________________________________________________________

______________________________________________________________________________

What are we proud of?

______________________________________________________________________________

______________________________________________________________________________

What remains unfinished?

______________________________________________________________________________

______________________________________________________________________________

Do we want another season?

______________________________________________________________________________

______________________________________________________________________________

Are we satisfied enough to let go?

______________________________________________________________________________

______________________________________________________________________________

Closing the Project
Which responsibilities must be settled?

______________________________________________________________________________

______________________________________________________________________________

Which boundaries begin immediately?

______________________________________________________________________________
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______________________________________________________________________________

What should each person carry forward?

______________________________________________________________________________

______________________________________________________________________________

How will we describe the marriage truthfully?

______________________________________________________________________________

______________________________________________________________________________

The Scoreboard
Rate each area from one to ten.

Area Partner One Partner Two
Trust

Fun

Attraction

Communication

Friendship

Intimacy

Financial stability

Shared ambition

Individual freedom

Household fairness

Emotional safety

Business momentum

Rest and recovery

Community

Desire for another season
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CHAPTER 34

Final Reflection: Job Well Done
We loved. We competed. We built. We changed. We carried the project through its phases. We 

created something that will remain part of us. We are satisfied enough to let go.

Marriage can be one of life’s greatest championship projects. Two people meet, recognize power in 
one another, and decide to build. They combine love, ambition, attraction, work, money, 
creativity, humor, risk, friendship, and imagination.

They move through many phases. They experience excitement and boredom. They compete and 
rest. They create businesses, homes, families, memories, communities, and new versions of 
themselves.

They do not demand that every season feel the same. They do not mistake ownership for 
commitment. They do not confuse chaos with intensity. They do not use freedom as an excuse for 
dishonesty. They understand that personal choice and personal responsibility must exist together.

They allow love to change form. They give themselves the option to renew the partnership when 
both people genuinely desire another season. They also accept that the marriage project may 
eventually become complete.

When that moment arrives, they do not need to destroy the past to justify the future.

The Highest Values
Love. Freedom. Achievement. Respect. Creativity. Community. Responsibility. Truth.

The win is not defeating a former spouse. The win is completing the marriage without destroying 
everything it produced.

The books are reviewed. The responsibilities are settled. The achievement remains. The 
contenders leave the arena.

The Final Word
Divorce Is Final: Job Well Done.

That is the win.
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