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Chief of Police
Reports to
Mayor
Job Overview
Serves as Chief Administrator of the Bull Shoals Police Department through the command management of all levels of commissioned and non-commissioned personnel. Assists and advises the mayor and city council on law enforcement and public safety matters affecting the City of Bull Shoals.
The Chief of Police holds a position of special trust and confidence within the community. As such, the Chief of Police must always ensure that his/her official and personal behavior, manners, and demeanor are above reproach.
Direct and assign duties to the Bull Shoals Police Staff. Accountable for all departmental command, leadership, supervisory, and budgetary functions of the Bull Shoals Police Department.
Responsibilities and Duties
· Manage the daily operations of the Bull Shoals Police Department.
· Ensure consistency of operations to determine if procedures meet community and agency goals and objectives.
· Conduct staff meetings.
· Meet with subordinate Command Officers to discuss pertinent issues.
· Evaluate and develop departmental policies, procedures, rules, regulations, principles, and values.
· Supports responses to F.O.I.A. requests, lawsuits, litigations, employee issues, and other items as requested.
· Develop and manage the budget.
· Review employee vacation and sick leave requests.
· Review, guide, and support major case investigations through subordinate command officers.
· Design and deliver training, tests, and exercises for the staff.
· Arrange training programs for the department.
· Review all probationary, training reports, and evaluations for employees.
· Coordinate police services with other city department leads.
Expectations
· Coordinate law enforcement programs; to include local, state, and federally mandated programs to ensure the staff are trained and informed on all updates and changes.
· Function as liaison with all criminal justice agencies.
· Under the direction of the mayor, provide administrative support regarding the function, scheduling, and discipline of employees.
· Responsible for recommending and monitoring the annual budget.
· Oversee and manage Sergeant, Patrolmen, and Ordinance Officer.
· Keep the mayor informed of any emergency situations or extraordinary actions taken.
· Patrol as scheduled.
Qualifications
· Successful completion of certified law enforcement program with coursework in Criminology, Public Safety, and Police Administration.
· Objective and appropriate evidence of Senior Management Skills.
· Five years of command or supervisory experience in law enforcement. 
· Knowledge of the principles and practices of law enforcement.
· Knowledge of managerial concepts, budgeting, human resources, and labor law.
· Ability to function under stress.
· Communicate with all social levels.
· Ability to collaborate with other employees. city departments and the public.
· Use firearms.
· Operate motor vehicles at high rates of speed. 
· Read, write, hear, and speak for prolonged periods of time.
· Clear, color vision and depth perception.
· Bend, kneel, stoop, and perform full range of physical activities associated with routine police work.
· Lift over one hundred pounds.

Page 2 of 2

image1.png




