GRACE BAPTIST CHURCH BYLAWS

ARTICLE 1
NAME and PURPOSE

Section 1.01 - Name
This congregation of believers shall be known as GRACE BAPTIST CHURCH.  The address is 1939 Paul Shuping Avenue, Morganton, North Carolina. It is incorporated as a nonprofit organization under the laws of the State of North Carolina.

Section 1.02 – Purpose
This congregation of believers is organized as a Church and shall be operated exclusively for religious, charitable, and educational purposes within the scope of Section 501(c)(3) the Internal Revenue Code of 1986 (or the corresponding provision of any future United States Revenue Law).  The purpose of this Church is to worship God as a fellowship of believers, in the power of the Holy Spirit, and under the Lordship of Jesus Christ.  The Church shall provide regular opportunities for public worship and fellowship, and disciple its members through a program of Christian education and training to nurture Christian growth.  The Church shall preserve and sustain the practices of Baptism and The Lord’s Supper, Christian doctrine, and ethics set forth in the Holy Bible.  The Church shall channel its offerings to support Christ’s Kingdom and to preach the Gospel of the revelation of God through Jesus Christ as Savior and Lord.  It is the purpose of the Church to support, through regular tithes and offerings and special gifts, the local Church program and world mission programs, thereby helping to execute the Great Commission in the preaching of the Gospel to lead the lost, both at home and abroad, to a saving knowledge of Jesus Christ.

We band ourselves together as a body of baptized believers in Jesus Christ and personally commit to sharing the good news of salvation to all mankind.  

ARTICLE 2
STATEMENT OF FAITH 

Section 2.01 – Statement of Faith
(A)   The Holy Scriptures   We affirm the Holy Bible, both Old and New Testament Scriptures are  
       the inerrant, infallible, authoritative, and inspired Word of God.  The Holy Bible is the basis for 
       our statement of faith to advance God’s Kingdom, and therefore, the final authority for faith and 
       life.  The Scriptures are the complete and divine revelation of God to man.  The Scriptures shall 
       be interpreted according to their normal grammatical-historical meaning and all issues of  
       interpretation and meaning shall be determined by the Church leadership.  The King James 
       Version of the Bible shall be the preferred translation used by the Church in worship services 
       and Sunday School. (2 Tim. 3:16-17; 2 Pet. 1:20-21)

(B)  Dispensationalism    We believe the Scriptures interpreted in their natural, literal sense reveal    
      divinely determined dispensations or rules of life that define man’s responsibilities in successive  
      ages. These dispensations are not ways of salvation, but rather are divinely ordered stewardships 
      by which God directs man according to His purpose. Three of these dispensations—the Law, the    
       Church, and the Kingdom—are the subjects of detailed revelation in Scripture. (Gen. 1:28; 1  
       Cor.  9:17; 2 Cor. 3:9-18; Gal. 3:13-25; Eph. 1:10; 3:2-10; Col. 1:24-25, 27; Rev. 20:2-6)

(C)  The Godhead   We believe in one triune God, eternally existing in three persons—Father, Son,    
      and Holy Spirit—each co-eternal in being, co-identical in nature, co-equal in power and glory, and    
      having the same attributes and perfections.  (Deut. 6:4; Matt. 28:19; John 10:30; 14:10, 26; 2   
     Cor. 13:14)
	
(D)  The Person and Work of Christ
       (1)  We believe the Lord Jesus Christ, the eternal Son of God, became man, without ceasing to 
              be God, having been conceived by the Holy Spirit and born of the virgin Mary, in order that 
              He might reveal God and redeem sinful men. (Isa. 7:14; 9:6; Luke 1:35; John 1:1-2, 14; 2 
             Cor. 5:19-21; Gal. 4:4-5; Phil. 2:5-8)

       (2)  We believe the Lord Jesus Christ accomplished our redemption through His death on the 
             cross as a representative, vicarious, substitutionary sacrifice, and that our justification is
             made sure by His literal, physical resurrection from the dead. (Acts 2:18-36; Rom. 3:24-25; 
             Eph. 1:7; 1 Pet. 2:24; 1 Peter 1:3-5)
   
       (3)  We believe the Lord Jesus Christ ascended to Heaven and is now exalted at the right hand  
             of God where, as our High Priest, He fulfills the ministry of Representative, Intercessor, and         
             Advocate.  (Acts 1:9-10; Rom. 8:34; Heb. 9:24; 7:25; 1 John 2:1-2)

(E)   The Person and Work of the Holy Spirit
       (1)  We believe the Holy Spirit is a person who convicts the world of sin, of righteousness, and 
             of judgment; and, that He is the supernatural agent in regeneration, baptizing all believers 
             into the body of Christ, indwelling and sealing them unto the day of redemption. (John 
            16:8-11; Rom. 8:9; 1 Cor. 12:12-14; 2 Cor. 3:6; Eph. 1:13-14)

       (2)  We believe He is the divine Teacher who assists believers to understand and appropriate 
             the Scriptures and that it is the privilege and duty of all the saved to be filled with the Spirit.   
             (Eph. 1:17-18; 5:18; 1 John 2:20, 27)

        (3)  We believe God is sovereign in the bestowal of spiritual gifts to every believer.  God 
              uniquely uses evangelists, pastors, and teachers to equip believers in the Church to do the 
              work of the ministry.  (Rom. 12:3-8; 1 Cor. 12:4-11, 28; Eph. 4:7-12)
	
(F)  The Total Depravity of Man  We believe man was created in the image and likeness of God;  
      but that in Adam’s sin the human race fell, inherited a sinful nature, and became alienated from   
      God.  Man is totally depraved and, of himself, completely unable to remedy his lost condition.  
      (Gen. 1:26-27; Rom. 3:22-23; 5:12; 6:23; Eph. 2:1-3; 4:17-19)
 
(G)  Salvation  We believe salvation is the gift of God brought to man by grace and received by    
       personal faith in the Lord Jesus Christ, whose precious blood was shed on Calvary for the  
       forgiveness of our sins.  We believe that all sins, except blasphemy of the Holy Spirit, are 
       forgivable.  (Matt. 12:31-32; John 1:12; Eph. 1:7; 2:8-10; 1 Pet. 1:18-19; 1 John 1:9)

(H)  The Eternal Security and Assurance of Believers
      (1)  We believe once a person is born again, he is kept by God’s power and remains secure in
            Christ forever.  (John 6:37-40; 10:27-30; Rom. 8:1, 38-39; Eph. 1:13-14; 1 Cor. 1:4-8; 1 
            Pet. 1:4-5)

· Some evidences of spiritual rebirth are:  John 3:7; Galatians 5:22-26; II Corinthians 5:17
· Some evidences of no rebirth are:  Romans 1:16-32; Galatians 5:16-21; Ephesians 5:3-5 

      (2)  We believe it is the privilege of believers to rejoice in the assurance of their salvation 
            through the testimony of God’s Word, which, however, clearly forbids the use of Christian  
            liberty as an occasion to the flesh. (Rom. 13:13-14; Gal. 5:13; Titus 2:11-15) 

(I)  The Church
      (1)  We believe the local Church, which is the body and the espoused bride of Christ, is solely 
            made up of born-again believers.  (1 Cor. 12:12-14; 2 Cor. 11:2; Eph. 1:22-23; 5:25-27 )

      (2)  We believe the establishment and continuance of local Churches is clearly taught and 
            defined in the New Testament.  (Acts 14:27; 20:17, 28-32; 1 Tim. 3:1-13; Titus 1:5-11)

      (3)  We believe in the autonomy of the local Church free of any external authority or controls, 
            and any affiliations, societies, organizations, associations, or agencies this Church affiliates 
            with to further the objectives of the purpose as stated in Section 1.02 are not authoritative 
            in matters of Church practice or belief. (Acts 13:1-4; 15:19-31; 20:28; Rom. 16:1, 4; 1 Cor. 
           3:9, 16; 5:4-7, 13; 1 Pet. 5:1-4)

      (4)  We recognize water baptism by immersion and the Lord’s Supper as the Scriptural 
            ordinances of obedience for the Church in this age. We do not believe that these ordinances 
            are essential for salvation, but for obedience.  (Matt. 28:19-20; Acts 2:41-42; 8:36-38; 1 
           Cor. 11:23-26)

(J)  Separation   We believe that believers should maintain a godly testimony and live in such a way 
      that their lives do not bring reproach upon their Savior and this Church. God commands His 
      people to separate from all religious apostasy, sinful pleasures, practices, and associations, and 
      to refrain from all immodest and immoderate appearances. We stand against any and all worldly 
      philosophies that seek to destroy or undermine the truth of Biblical Christianity. (Lev. 19:28; 
     Rom. 12:1-2; 14:13; 1 Cor. 6:19-20; 2 Cor. 6:14-7:1; 2 Tim. 3:1-5; 1 John 2:15-17; 2 John 9-11)

(K)  The Second Coming of Christ   We believe in that blessed hope, the personal, imminent 
       return of Christ, who will rapture His Church prior to the seven-year Tribulation Period.  At the 
       end of the Tribulation, Christ will personally and visibly return with His saints, to establish His 
       earthly Messianic Kingdom, which was promised to the nation of Israel.  (Ps. 89:3-4; Dan. 2:31-
      45; Zech. 14:4-11; 1 Cor. 15:50-58; 1 Thess. 1:10; 4:13-18; Titus 2:13; Rev. 3:10; 19:11-16; 
      20:1-6)




(L) The Eternal State
     (1)  We believe in the bodily resurrection of all men, the saved to eternal life, and the unsaved to 
            judgment and everlasting punishment.  (Matt. 25:46; John 5:28-29; 11:25-26; Rev. 20:5-6, 
           12-13)

     (2)  We believe the souls of the redeemed are, at death, absent from the body and present with 
           the Lord, where in conscious bliss they await the first resurrection, when spirit, soul, and 
           body are reunited to be glorified forever with the Lord.  (Luke 23:43; 2 Cor. 5:8; Phil. 1:23; 
          3:21; 1 Thess. 4:16-17; Rev. 20:4-6) 
		
     (3)  We believe the souls of unbelievers remain, after death, in conscious punishment and 
           torment until the second resurrection, when with soul and body reunited, they shall appear at  
           the Great White Throne Judgment, and shall be cast into the Lake of Fire, not to be 
           annihilated, but to suffer everlasting conscious punishment and torment.  (Matt. 25:41-46; 
           Mark 9:43-48; Luke 16:19-26; 2 Thess. 1:7-9; Jude 6-7; Rev. 20:11-15)

(M)  The Personality of Satan    We believe Satan is a person, the author of sin, and the cause of 
        the Fall of Man; that he is the open and declared enemy of God and man; and that he shall be 
        eternally punished in the Lake of Fire.  (Job 1:6-7; Isa. 14:12-17; Matt. 4:2-11; 25:41; 
        Rev. 20:10)

(N)  Creation   We believe the Genesis account of creation is neither allegory nor myth, but a literal, 
       historical account of God’s creation of the universe in six literal, 24-hour periods. We reject 
       evolution and all other unscriptural theories of origin.  (Gen. 1-2; Ex. 20:11)

(O)  Civil Government     We believe that God has ordained and created all authority consisting of 
       three basic institutions:  1) the Home, 2) the Church, and 3) the State.  Every person is subject 
       to these authorities, but all (including the authorities themselves) are answerable to God and 
       governed by His Word.  God has given each institution specific Biblical responsibilities and 
       balanced those responsibilities with the understanding that no institution has the right to 
       infringe upon the other.  The Home, the Church, and the State are equal and sovereign in their 
       respective Biblically assigned spheres of responsibility under God.  We believe that we must 
       obey the laws of the land unless it requires us to act contrary to God’s Word. (Matt. 22:15-22; 
       Acts 5:29; Rom. 13:1-7; Eph. 5:22-24; Titus 3:1-2; Heb. 13:17; 1 Pet. 2:13-14)

(P)  Human Sexuality
      (1)  We believe God has commanded that no intimate sexual activity be engaged in outside of a 
            marriage between one naturally-born man and one naturally-born woman.  We believe that 
            any form of homosexuality, lesbianism, bisexuality, bestiality, incest, fornication, adultery, 
            and pornography, pedophilia, and transgenderism are sinful perversions of God’s gift of sex. 
            We believe that God disapproves of and forbids any attempt to alter one’s gender by surgery 
            or appearance.  (Gen. 2:24; Gen. 19:5-7, 13; Gen. 26:8-9; Lev. 18:1-30; Rom. 1: 26-32; 1 
            Cor. 5:1; 6:9; 1 Thess. 4:1-8; Heb. 13:4)

      (2)  We believe the only Biblical marriage is the joining of one naturally-born man and one 
            naturally-born woman.  (Gen. 2:24; Matt. 19:3-6; Rom. 7:2; 1 Cor. 7:10; Eph. 5:21-33)

(Q)  Family Relationships
      (1)  We believe men and women are spiritually equal in position before God but that God has 
            ordained distinct and separate spiritual functions for men and women in the home and the 
            Church.  The husband is to be the leader of the home, and men are to be the leaders 
            (Pastors and Deacons) of the Church.  Accordingly, only men are eligible for licensure and 
            ordination by the Church. (Gal. 3:28; Col. 3:18; 1 Tim. 2:8-15; 3:1-5, 12)

      (2)  We believe that God has ordained the family as the foundational institution of human 
             society.  The husband is to love his wife as Christ loves the Church.  The wife is to submit 
             herself to the Scriptural leadership of her husband as the Church submits to the headship of 
             Christ.  Children are a heritage from the Lord.  Parents are responsible for teaching their 
             children spiritual and moral values through consistent lifestyle example and appropriate 
             discipline, including Scriptural correction.  (Gen. 1:26-28; Ex. 20:12; Deut. 6:4-9; 
             Ps. 127:3-5; Prov. 19:18; 22:15; 23:13-14; Mk. 10:6-12; 1 Cor. 7:1-16; Eph. 5:21-33; 6:1-
             4, Col. 3:18-21; Heb. 13:4; 1 Pet. 3:1-7)

(R)  Divorce and Remarriage   We believe God disapproves of divorce and intends marriage to last 
       until the death of one spouse.  Although divorced and remarried persons or divorced persons 
       may hold positions of service in the Church and be greatly used of God for Christian service, 
       they may not be considered for the offices of Pastor, Associate Pastor, or Deacon.  (Mal. 2:14-
       17; Matt. 19:3-12; Rom. 7:1-3; 1 Tim. 3:2, 12; Titus 1:6) 
		
(S)  Abortion   We believe human life begins at conception and that the unborn child is a living 
      human being.  Abortion constitutes the unjustified, unexcused taking of unborn human life.  
      Abortion is murder.  We reject any teaching that abortions due to rape, incest, birth defects, 
      gender selection, birth or population control, or the physical or mental well-being of the mother 
      are acceptable. (Job 3:16; Ps. 51:5; 139:14-16; Isa. 44:24; 49:1, 5; Jer. 1:5; 20:15-18; 
      Luke 1:44)
	
(T)  Euthanasia   We believe the direct taking of an innocent human life is a moral evil, regardless 
      of the intention.  Life is a gift of God and must be respected from conception until natural death.  
      Thus, we believe that an act or omission which, of itself or by intention, causes death in order to 
      eliminate suffering constitutes a murder contrary to the will of God. However, God has granted 
      us His Word and the Holy Spirit to guide and discern His will.  Therefore, the Church affirms the 
      right of each individual/or other person(s) acting on their behalf to refuse or discontinue medical 
      procedures that are extraordinary or disproportionate to the expected outcome because such 
      actions can be a legitimate refusal of over-zealous treatment.  The Church affirms the Biblical 
      teaching regarding the sanctity of human life. (Ex. 20:13, 23:7; Matt. 5:21; Acts 17:28)
	
(U)  Love  We believe that we should demonstrate love for others, not only toward fellow believers, 
       but also, toward those who are not believers, those who oppose us, and those who engage in 
       sinful actions. We are to deal with those who oppose us graciously, gently, patiently, and 
       humbly.  God forbids the stirring up of strife, the taking of revenge, or the threat or use of 
       violence as a means of resolving personal conflict or obtaining personal justice. Although God 
       commands us to abhor sinful actions, we are to love and pray for any person who engages in 
       such sinful actions. (Lev. 19:18; Matt. 5:44-48; Luke 6:31; John 13:34-35; Rom. 12:9-10; 17-
       21; 13:8-10; Phil. 2:2-4; 2 Tim. 2:24-26; Titus 3:2; 1 John 3:17-18)
(V)  Lawsuits between Believers    We believe Christians are prohibited from bringing civil 
      lawsuits against other Christians or the Church to resolve personal disputes.  We believe the 
      Church possesses all the resources necessary to resolve personal disputes between members.  
      We do believe, however, that a Christian may seek compensation for injuries from another 
      Christian’s insurance company as long as the claim is pursued without malice or slander. 
      (Matt. 18:15-17; 1 Cor. 6:1-8; Eph. 4:31-32) 

(W)  Missions   We believe God has given the Church a great commission to proclaim the Gospel to 
       all nations so that there might be a great multitude from every nation, tribe, ethnic group, and 
       language group who believe on the Lord Jesus Christ. As ambassadors of Christ, we must use all 
       available means to take the Gospel across the street and around the world.  (Matt. 28:19-20;  
      Mark 16:15; Luke 24:46-48; John 20:21; Acts 1:8; 2 Cor. 5:20)

(X)  Giving   We believe every Christian, as a steward of that portion of God’s wealth entrusted to 
       him/her, is obligated to financially support their local Church.  We believe that God has 
       established the tithe as a basis for giving, but that every Christian should also give other 
       offerings sacrificially and cheerfully to the support of the Church, the relief of those in need, and 
       the spread of the Gospel.  We believe that a Christian relinquishes all rights to direct the use of 
       his tithe or offering once the gift has been made.  (Gen. 14:20; Prov. 3:9-10; Mal. 3:8-12; 
      Acts 4:34-37; 1 Cor. 16:1-2; 2 Cor. 9:6-7; Gal. 6:6; Eph. 4:28; 1 Tim. 5:17-18; 1 John 3:17)

Section 2.02—Authority of Statement of Faith
The Statement of Faith does not exhaust the extent of our faith. The Bible itself is the sole and final source of all that we believe.  We do believe, however, the foregoing Statement of Faith accurately represents the teachings of the Bible and, therefore, is binding upon all members. All literature, whether print or electronic, used in the Church shall be in complete agreement with the Statement of Faith.

Therefore, this Church shall:

1)   Seek the salvation of the lost
2)   Teach and proclaim the Holy Bible
3)   Promote Christian living by its members as set forth in the Bible
4)   Disciple one another in love
5)   Minister to the spiritual and physical needs of one another
6)   Worship our Lord corporately and individually
7)   Promote mission work locally, domestically, and internationally through education and   
            giving of offerings
8)   Equip the saints through Bible instruction and study for the work of ministry and   
            personal and progressive sanctification
9)   Affirm Jesus Christ as Lord of our lives
10)   Affirm that full body immersion is Baptism
11)   Affirm the Holy Bible as the final authority in all matters of faith and practice
12)   Seek fellowship with God through prayer and supplication
13)   Seek the mind of Christ on moral, spiritual, political, economic, social, denominational,   
            and ecumenical matters
	
The Church subscribes to the doctrinal statement of the “Baptist Faith and Message” as adopted by the Southern Baptist Convention in 2000, and based on this historical precedent, hereby incorporates that statement into these bylaws. 

Section 2.03—Church Covenant
HAVING BEEN LED as we believe by the Spirit of God to receive the Lord Jesus Christ as our Savior and Lord and, on the profession of faith, having been baptized in the name of the Father, and of the Son, and of the Holy Spirit, we do now in the presence of God and this assembly most solemnly and joyfully enter into covenant with one another as one body in Christ.
WE ENGAGE, therefore by the aid of the Holy Spirit to walk together in Christian love; to strive for the advancement of this Church in knowledge, holiness, and comfort; to promote its prosperity and spirituality; to sustain its worship, ordinances, doctrines, and discipline; to contribute cheerfully and regularly to the support of the ministry, the expenses of the Church, the relief of the poor, and the spread of the gospel through our community, our county, our state, and all nations.
WE ALSO ENGAGE to maintain family and personal devotions; to diligently teach our children God’s Word; to seek the salvation of our kindred and acquaintances; to walk circumspectly in the world; to be just in our dealings, faithful in our engagements, and exemplary in our deportment; to avoid all tattling, backbiting and excessive anger;  to avoid offending our brother through the sale of and use of destructive drugs and intoxicating drinks as a beverage; to use our influence to combat the spread and use of drugs and pornography; and to be zealous in our efforts to advance the Kingdom of our Savior.
WE FURTHER ENGAGE to watch over one another in brotherly love; to remember one another in prayer; to aid one another in sickness and distress; to cultivate Christian sympathy in feeling and Christian courtesy in speech; to be slow to take offense, but always ready for reconciliation and mindful of the rules of our Savior to secure it without delay.
WE MOREOVER ENGAGE that when we remove from this place we will, as soon as possible, unite with some other Church where we can carry out the spirit of this Covenant and the principles of God’s Word.

ARTICLE 3
MEMBERSHIP

Section 3.01—Qualifications for Membership 
The membership of this Church shall consist of such persons as have accepted and confessed Jesus Christ to be their Savior and Lord.   Any such person who has made a public profession of faith in the Lord Jesus Christ and has been baptized by immersion or is willing to be, may be offered as a candidate for membership in this Church.  On the recommendation of the Senior Pastor, the Deacons by unanimous consent may suspend the requirement for immersion baptism as a condition of membership in cases of physical inability or severe hardship.  Persons shall be received into membership by a majority vote of those members present.  

(A)  All candidates for membership must meet with the Senior Pastor before presenting themselves 
      for membership.  The purpose of this meeting will be to provide the new member with 
      information about the Church, its meetings and activities, and the duties and rights of Church 
      membership. All new members of the Church will be received by the Church after a period of no 
    
       less than thirty (30) days, whether by baptism by immersion, satisfactory letter from another 
       like-minded Church, or statement of salvation testimony.   

(B)   Anyone who has once been a member of a Baptist Church and because of unusual 
       circumstances and has no regular Church letter may be received into our fellowship upon a 
       statement of salvation testimony to the Church.

Section 3.02—Termination of Membership
(A)  A Letter of Recommendation may be granted to any Church of like faith and order.  When letters 
      are granted, membership in this Church terminates.

(B)  When it is made known that a member of this Church joins a Church of a different faith and 
      order, membership in this Church will immediately cease. 

(C)  A former member of the Church who has withdrawn from membership may recommit his or her 
      life and request to be restored to membership.  Upon recommendation of the Pastor(s) and the 
      Deacons, the person will be presented to the Church for restoration of membership, voted on by 
      the membership and received by restoration of former membership.

Section 3.03—Duties and Responsibilities of Members
In considering the duties involved, members are expected to:
(A)  Be faithful in all duties essential to the Christian life (I Corinthians 4:1-2) 
(B)  Attend the services of the Church regularly (Hebrews 10:22-25)
(C)  Support the Church through prayer, tithes, offerings, and with other financial support 
                as the Lord enables (Prov. 3:9-10; Mal. 3:8-12; Luke 6:38; I Cor. 16:1-2; 2 Cor. 8:1-9; 
                2 Cor. 9:6-8; Acts 2:44-45)
(D)  Love one another and share in the organized work of the Church (Jn. 13:34-35; 15:12-
                13, 17; Acts 2:42-47; 1 Peter 1:22; 1 Jn. 4:7)
(E)  Love, honor, and esteem the Pastor(s); to pray for them; to recognize their authority in 
                the spiritual and day-to-day affairs of the Church (1Tim. 5:17-19; Heb. 13:17-18)

Section 3.04—Privileges of Membership
[bookmark: _Hlk482175855](A)  Active members age eighteen (18) and above may act and vote in transactions that are 
      presented before the congregation. For voting purposes, a member must have attended a 
      minimum of three (3) scheduled Church services per month. All active members reaching the age 
      of eighteen (18) after the adoption of this amendment beginning with the new Church year, 
      must read and sign an acknowledgement of the Church Bylaws. 

(B)   A member may inspect or receive a hard copy of prepared financial statements of the Church  
      and minutes of Church proceedings up to one (1) year, provided a written request is made to the  
      Church and received at least five (5) business days prior to the requested inspection date.  The 
      Church may impose a reasonable charge, covering the costs of labor and material, for copies of  
      any documents provided to the member before releasing the copies to the member.
      Minutes from Deacon Board and Discipline Team meetings, as well as individual contributions    
      to the Church, personnel records, accounting books and financial records of the Church,  
      are exempt from this provision and are not subject to inspection or copy. 
(C)  Membership in this Church does not afford the members with any property, contractual, or 
       civil rights based on principles of democratic government.  Although the general public is 
       invited to all of the Church’s worship services, the Church property remains private property.  
       The Pastor (or in his absence, an individual designated by the Board of Deacons) has the 
       authority to suspend or revoke the right of any person, including a member, to enter or remain 
       on Church property, for good cause.  If, after being notified of such a suspension or revocation, 
       the person enters or remains on Church property, the person may, at the discretion of the 
       Pastor, (or in his absence, an individual designated by the Board of Deacons), be treated as a 
       trespasser.

Section 3.05—Inactive Member Status
(A)   If, for a period of three (3) months, a member continually fails to: (a) be faithful in all duties of
       Christian life, (b) regularly attend the services of the Church, (c) give regularly to the cause of  
       Christ, (d) participate in the organized work of the Church the member will be placed on an 
       inactive list.  Exceptions to this will be members of the Church who are physically unable to 
       attend services including shut-ins, caregivers of shut-ins, military personnel, and college 
       students.  Once a member has been placed on the inactive list, the member will be contacted 
       by Pastor(s) or Deacons.  Inactive status will be determined by the Pastor(s) and Deacons 
       through Sunday School rolls, record of giving, and contacts.

 (B)  The Church Clerk will maintain a roll of the current members of the Church.  The Deacons will 
       conduct a formal review of the membership roll quarterly and compile a list of inactive Church 
       members. The determination of those whose names are to be placed on the inactive list 
       shall be done by the end of each quarter by the Deacons and a copy of the inactive list shall be 
       given to the Church Clerk.

(C)  The Church Clerk shall remove the names of those determined to be inactive from the  
       membership roll of the Church and shall prepare a separate list of inactive members, showing 
       the date the person was placed on the inactive list.  A person will be placed on an inactive list 
       and for a period of twelve (12) months prior to being removed from the membership roll. 
       The Church Clerk shall update the list quarterly and inform members in writing of the status 
       change. Those whose names are on the inactive list shall continue to be counted as members 
       when reports are made to the Church and to the Catawba River Baptist Association each year.  
       However, persons placed on the inactive list will not have voting privileges.

(D)  If one on the inactive list joins another Church, it shall be the duty of the Church Clerk to inform   
       the requesting Church of the individual’s inactive status when forwarding the Church letter 
       granted by this Church.

(E)  The Deacons shall attempt to contact anyone who is on the inactive list to determine the   
       person’s status.  Anyone who has joined another Church or who is faithfully attending another  
       Church and has no intention of ever returning to this Church, or anyone who asks that his/her 
       name be removed from the inactive list and his affiliation with the Church terminated, will have 
       his/her name removed from the inactive list immediately. That person’s affiliation with this 
       Church will be terminated for reason of non-attendance, and the person so terminated will lose 
       all rights and privileges of Church membership.

(F)  In case of those on the inactive list for whom the Church has no current mailing address or 
      information as to their present whereabouts, after diligent efforts to locate such members have 
      been exhausted, the Deacons may recommend the removal of their names from the inactive list 
      immediately and the termination of their affiliation with this Church for reason of non-
      attendance, with the Church Clerk being so advised. The Church Clerk will furnish the Moderator 
      a list of the names to be terminated and the Moderator will present the names of those to be 
      terminated to the Church for approval at the next regularly scheduled Church conference.  Any 
      person so terminated will lose all rights and privileges of Church membership.

(G)  After one (1) year, inactive members who are removed from the membership roll shall         
       forfeit all the rights and privileges of Church membership as set forth in Article 3 
       Section 3.04. 

(H)  Should one who is on the inactive list begin supporting the Church with his/her attendance 
       and financial support for a period of three (3) consecutive months, the Deacons shall advise the   
       Church Clerk to place the member’s name on the active Church membership roll.

Section 3.06—Discipline of a Member
It is the responsibility of every Church member to work together in harmony and to watch over each other in Christian love.  If there is a lapse in conduct in our Christian walk that continues without repentance and would harm the spiritual walk of another or prejudice the interest of the Church and the cause of Christ, Church discipline will be exercised in accordance with the principles and practices of Matthew 18 with the primary focus on reconciliation and restoration.  

(A)  There shall be a Discipline Team consisting of the Pastor(s) and the Board of Deacons.  These 
       men shall have sole authority in determining heretical deviations from the Statement of Faith 
       and violations of the Church covenant, and will be making the final decision regarding any 
       action(s) to be taken.  If one of the Pastor(s) or a Deacon is the subject of a disciplinary  
       matter, he shall not sit as a member of the Discipline Team.  The Pastor(s) and Deacons shall be 
       entitled to the same steps as other Church members and be subject to the same discipline.

(B)  Members are expected to demonstrate special loyalty and concern for one another.  When a 
      member becomes aware of an offense of such magnitude that it hinders the spiritual growth and 
      testimony of an individual in the local Church or the body as a whole, the member is to go alone 
      to the offending party and seek restoration.  However, before they go, they should first examine 
      themselves and proceed with a spirit of humility and goal of reconciliation.  (Matt. 18:15) 

(C)  If reconciliation is not reached, a second member, either a Deacon or the Pastor(s), is to 
      accompany the one seeking to resolve the matter.  This second step should also be preceded by 
      self-examination and exercised in a spirit of humility with the goal of restoration.  (Matt. 18:16)

(D)  If the matter is still unresolved after the steps outlined in subsections (B) and (C) have been 
       taken, the Discipline Team shall hear the matter.  If the matter is not resolved during the  
       hearing before the Discipline Team, the Team shall recommend to the members of the Church 
       that they, after self-examination, make an effort personally to go to the offending member and 
       seek that member’s restoration. (Matt. 18:17a)

(E)  If the matter is still unresolved after the steps outlined in subsections (B), (C), and (D) have 
      been taken, such members who refuse to repent and be restored are to be removed from the  
      membership of the Church upon a majority vote of the membership present at a regular business 
      meeting. The member subject to disciplinary action is not entitled to vote on his/her own 
      discipline.  (Matt. 18:17b)
(F)  No matter may be heard by the Discipline Team or the Church unless the steps outlined in  
      subsections (B) and (C) have been taken, except in the case of a public offense. 

(G)  If an unrepentant offending party is removed from the Church membership, members of the 
      Church should have no social contact with him, and any contact from that point forward (except 
      by family members) must be for the sake of restoration.   Persons placed under Church discipline 
      must immediately return any property belonging to the Church.  (Rom. 16:17-18; 1 Cor. 5:1-13; 
      1 Thess. 5:14; 2 Thess. 3:6, 10-15; 1 Tim. 5:19-20; and Titus 3:10-11)  
	
Section 3.07—Automatic Termination of Membership
 (A)  The membership of any individual member shall automatically terminate without notice if the 
        Pastor(s) and Deacons become aware of a member’s open and unrepentant involvement in any 
        sexual misconduct described in Section 2.01 (P) or if a member files a lawsuit in violation of 
        Section 2.01 (V).  Each situation which comes to our attention is unique and will be 
        addressed in a timely manner.

(B)  The membership of any individual member shall automatically terminate without notice if the 
       member openly and unashamedly disagrees with any provision found in the Statement of Faith.  

(C)  The membership of any individual member shall automatically terminate without notice if the 
       member, in a spirit of dissension, actively engages in secretive discussions and/or intentionally 
       organized, secretive meetings in a concerted effort to overthrow the Pastor or present Church 
       leadership. 

(D)  The membership of an individual will automatically terminate upon his or her death.

(E)   No provision contained in this section shall be subject to or governed by the procedures 
       regarding discipline of members set forth in Article 3 Section 3.06.

(F)   A member may resign at any time, but no letter of transfer or written statement of good 
       standing will be issued upon such resignation, except at the discretion of the Pastor. 

(G)  Should a previous member whose membership has been terminated and begins supporting the 
       Church with his/her attendance and financial support for a period of three (3) consecutive
       months, upon the recommendation of the Pastors and Deacons, he/she will be presented 
       to the Church for restoration of membership as set forth in Article 3 Section 3.02 (C).

Section 3.08—Affiliated Co-Laborer
Those desiring fellowship, accountability, and opportunities for service with this assembly on a temporary basis but who maintain active membership in a like body of believers outside this city, may be granted affiliated co-laborer status with this Church. The affiliated co-laborer may be eligible to serve in certain capacities determined by the Pastor and Deacons and may attend fellowship events granted for members. This affiliation does not grant membership or the rights of membership to the individual(s) so granted. Affiliated co-laborers shall not be entitled to hold any office, vote in or have any say in any Church matter, and shall not be counted for quorum purposes. A person wishing to become an affiliated co-laborer with this assembly must request so of the Pastor, who will, in consultation with the Deacons, if necessary, decide if affiliated co-laborer status may be granted to the individual. If the Pastor so determines, the person may be granted such upon a seventy-five (75) percent vote of the Church membership at any public service or Church administration meeting.
 
ARTICLE 4
OFFICERS/OTHER PERSONNEL
	
Section 4.01—Church Officers
The Church officers are Senior Pastor, Associate Pastor, Deacons, Youth Minister, Church Clerk, Financial Secretary, and Church Treasurer.  One person may hold two (2) or more offices; the Senior Pastor may not hold any other offices. Officers of the Church must be elected by a seventy-five (75) percent vote at a regular Church administration meeting. The Senior Pastor, from time to time as he deems appropriate, may suggest other Church officers to the appropriate teams for consideration to be brought before the Church. 
General Provisions:
(A)   All Church officers must be members of the Church.
(B)   All Church officers will serve at the pleasure of the Church and may be removed by a   
       seventy-five (75) percent vote of the members following procedures set forth   
       in these Bylaws.
(C)   These elected officers have only such powers as are granted by these Bylaws and by  
  specific action of the Church, and absent such specific authority, have no power to act  
  for the Church or bind it in any manner.	
	     (D)  No family member(s) can serve actively at the same time on any voting team, or 
                     Board of Directors/Deacons and Senior Management.  Family members are defined as: 
                     husband, wife, parent, child, siblings, brother/sister-in-law, father/mother-in-law, 
                     son/daughter-in-law, grandparents.

Section 4.02—Designation of Corporate Officers
As an accommodation to legal relationships outside the Church, the Senior Pastor shall serve as President of the Corporation; the Chairman of the Board of Deacons shall serve as Vice President of the Corporation; the Secretary/Treasurer shall serve as Secretary of the Corporation.
 
Section 4.03— Senior Pastor 
(A) Election & Qualifications  
     Whenever a vacancy occurs, a Search Team shall be nominated by the Deacons and elected by 
     the Church to find a Pastor.  The Search Team will elect its own chairman as soon as practical in 
     order to begin their elected duty. The Search Team, under the direction of the Holy Spirit, will 
     seek out and present to the Church a minister of the Gospel whose Christian character and 
     qualifications, according to I Timothy 3, fit him for the office of Pastor of this Church.  
     The Team shall make inquiries and request resumes of prospective candidates, receive audio 
     and/or video recordings of his preaching, visit him in his current Church and interview him at a 
     time and place specified by the Team Chairman.  The process is to include the checking of 
     references in as many variations as attainable culminating in a weekend of Church-wide 
     introduction, interview, and trial sermon. After the Church has the opportunity to hear the 
     prospective Pastor, the call of the prospective Pastor and election shall be at a meeting called only 
     for that purpose and the membership must be notified at least two (2) weeks in advance from the 
     pulpit and at least seven (7) days in advance in writing.  The Team shall bring only one (1) name 
     at a time for consideration of the Church, and no nominations shall be accepted other than that of 
     the Team. The members of the Search Team or Deacons will serve as tellers for the expressed 
     purpose of determining the number of eligible voters present and said number will be announced 
     from the pulpit by a teller before the election begins.  Election shall be by official ballot and the 
     votes shall be counted by the Deacons.  Should the prospective Pastor fail to receive seventy-five 
     percent (75) of the vote, the Search Team will be instructed to seek out another prospective 
     candidate and the meeting shall be adjourned without debate or objection.  The Pastor thus 
     elected shall serve for an indefinite period.

(B)  Duties
      The Pastor shall preach the Gospel regularly and shall be at liberty to preach the whole 
      counsel of the Word of God as the Lord leads him.  He shall administer the ordinances of the  
      Church, supervise the teaching ministries of the Church, and tenderly watch over the spiritual 
      interests of the membership.  The moderator of this Church shall be the residing Senior Pastor at 
      all Church business meetings.  In the absence of the Moderator, the Associate Pastor or 
      Chairman/Vice Chairman of the Deacons shall preside as moderator.

All appointments for public worship and Bible study and the arrangements thereof, including time and place and the use of the property belonging to the Church for purposes other than the stated appointments, shall be under the control of the Pastor and Deacons.  They shall be able to determine the appropriateness of practices as well as persons permitted to use the Church property in a manner consistent with the beliefs articulated in our Statement of Faith Section 2.01 and outlined in our Policy and Procedures Manual.  The Pastor shall be responsible, in coordination with the Deacons, to establish mandatory safety and security procedures for all ministries and programs involving minors. 

The Pastor shall have charge of the welfare and oversight of the Church; he shall be an ex officio member of all organizations, departments, and teams. The Pastor will also be a member of the Personnel Team of the Church. He may call a special meeting of the Deacons or of any team; he shall conduct religious services on stated and special occasions, administer the ordinances, minister to members of the Church and the community, and perform other duties that usually pertain to that office.

He shall have special charge of the pulpit ministry of the Church and shall, in cooperation with the Associate Pastor(s) or Deacons, provide for pulpit supply when he is absent, and shall arrange for ministers and workers to assist in revival meetings and other special services. The Senior Pastor shall preside at all meetings of the Church except as otherwise stated in the Bylaws.

In the event the Senior Pastor is unable to fulfill obligations as set forth in the duties section, the Deacons will assess circumstances and make a recommendation to the Church regarding the Pastor’s needs. 

(C)  Conflict Resolution/Exit Strategy
       In the event of a disagreement between the Church and its Pastor, the greatest desired 
       outcome should be the resolution of the problem with a genuine reconciliation occurring 
       between the Church and the Pastor.  However, in recognizing the reality and frailty of human 
       relationships we acknowledge the need for an agreed upon plan between the Congregation and 
       the Pastor, should the relationship become untenable.  The purpose of this plan is to minimize 
       the pain that may be caused by the ending of the relationship in circumstances that may be less 
       than what is desired.  To that end, areas of disagreement in the relationship shall be submitted  
       to a process of mediation/negotiation with the express intention of resolving the issues and of 
       returning the relationship to a productive level.  This process shall be known as the Conflict 
       Resolution/Exit Strategy.

· If a congregational member or a small group of members has a concern regarding the Pastor, they shall go directly to the Pastor with their concern before asking for the assistance of Church leadership. (Matt. 18:15-17, 1Tim. 5:19, 22).  The purpose of this dialogue is RESOLUTION and RECONCILIATION of the issue between the member and the Pastor.

· Should a resolution not be reached, the member or group of members may request that the Deacons hear their concerns.  The specific issues of concern will be provided to the Deacons in writing.
	
· The Deacons may exercise any of the following options:
· The Deacons may arbitrate the dispute and mandate the solution.
· The Deacons may conclude the issue is not resolvable, but no value will be gained by further discussion and the concerned parties will be encouraged to consider the matter closed.
· They may recommend that the Congregation enter into a Conflict Resolution Process and request a consultation from the Pastoral Ministries Group of the Baptist State Convention of North Carolina.
· They may conclude the issue cannot be resolved and it is in the best interest of the Pastor and the Congregation to begin a process of separation.  The Congregation shall be apprised of their action and opportunity given for input from the membership.  The decision of the Deacons shall be voted on by the Congregation.  Should the Pastor not relocate, the Conflict Resolution/Exit Strategy shall be implemented.
· They may refer the matter to the Congregation with a recommendation that the Conflict Resolution/Exit Strategy be implemented.

Any one of the following actions by the Pastor is considered grounds for the implementation of the Conflict Resolution/Exit Strategy:
· Moral Turpitude
· Repeated inappropriate behavior
· Repeated abusive behavior
· Unlawful malfeasance
· Dereliction of duty
· Incompetence in office
· Preaching/teaching doctrine that is not in accordance with the Church’s doctrinal stance
· Misappropriation or embezzlement of Church funds
The implementation of a Conflict Resolution/Exit Strategy is achieved by one of the following actions:
1) The Pastor tenders his resignation voluntarily.
· The Pastor, in consultation with the Deacons, agrees on an effective date for the resignation. It should be noted that some circumstances may dictate an immediate resignation. The Deacons will accept the letter of resignation and inform the Congregation.  It should also be noted that some circumstances may dictate a brief period of time between the announcement of the Pastor’s resignation and the effective date.  This can occur when the Pastor and Deacons agree that it is in the best interest of the Pastor, his family and the Church to have a final experience of parting. Once the resignation is submitted, the “Care” portions of the Exit Strategy will be immediately applied. 

2) The Pastor does NOT tender his resignation and the Deacons call for a business conference to vote on his tenure as the Pastor.
· The Deacons will call for this conference in accordance with the prescribed procedures in the Bylaws.  Attention shall be given to the required vote to end the tenure of the Pastor.  The vote will be by written ballot and the ballots will be preserved following the announcement of the outcome of the vote (see Section
5.02 (H).  Should the Congregation vote to end the tenure of the Pastor, its effect shall be immediate and the “Care” portions of the Exit Strategy will be immediately applied.

Special Note: Both the Pastor and Deacons should carefully consider the impact of a vote on the tenure of the Pastor.  Such a vote is rarely helpful and almost always is destructive to the Pastor, his family, and the Congregation.  Often, severe damage is done to the reputation of the Pastor and the Church.  

Care of the Pastor and his family in the event of an Exit Strategy will be known as the “Care Portions of the Exit Strategy”.  Per recommendation of the Deacon Board and vote of the Church:

· The Pastor may receive full salary and benefits for a maximum of three (3) months.
· If the Pastor is living in a parsonage, he may remain in the parsonage or he may receive a housing allowance equal to the rental value of the parsonage for a maximum of three (3) months.
· Counseling may be provided by the Church as needed for the Pastor and/or his family for up to three (3) months.  The Pastor shall be encouraged to seek career assessment available through the Baptist State Convention.
· If possible, an exit interview will be conducted with the Pastor and his wife.  This may be conducted by an appointed outside representative if it is felt this would be more productive.
· The Church will seek a special prayer Team to pray daily for the Pastor and his family for at least the time frame of the Exit Strategy.

(D)  Resignation 
       In case the Pastor desires to resign he shall give at least a two (2) week notice, and in case the 
       Church desires the resignation of the Pastor; they shall give him at least a two (2) week notice.  
       At the time of the Pastor’s resignation, the Chairman of the Deacons shall call the Church in 
       conference to have the Church vote to accept his resignation.  The calling of an Interim Pastor, 
       through the Search Team, shall follow the same procedure as calling a Pastor.

Section 4.04—Associate Pastor
The Search Team, under the direction of the Holy Spirit, will seek out and present to the Church leadership a candidate for Associate Pastor of this Church. He must possess the characteristics and qualifications of a minister of the Gospel as set forth in I Timothy 3. In the calling of a man to the position of Associate Pastor, the Senior Pastor and Deacons must evaluate the nominee before presenting him before the Church; only one (1) name at a time shall be submitted for consideration to the Church, and no nominations shall be accepted other than that of the Team.  The process is to include the checking of references in as many variations as attainable, culminating in a weekend of Church-wide introduction, interview, and trial sermon.  After the Church has the opportunity to hear the prospective Associate Pastor, the call and election shall be at a meeting called only for that purpose and the membership must be notified at least two (2) weeks in advance from the pulpit and at least seven (7) days in advance in writing.  The members of the Search Team or Deacons will serve as tellers for the expressed purpose of determining the number of eligible voters.  Election shall be by official ballot and should the prospective Pastor fail to receive seventy-five (75) percent of the vote, the Search Team will be instructed to seek out another prospective candidate and the meeting shall be adjourned without debate or objection. (1 Tim. 3:1-7; 5:22; Titus 1:5-9)

Duties:  
Under the direction and guidance of the Pastor, the Associate Pastor(s) of the Church shall assist the Senior Pastor in carrying out the ministries of the Church.  The Associate Pastor(s) will also be a member of the Personnel Team of the Church.

Section 4.05—Deacons 
In accordance with the meaning of the work and practice in the New Testament, Deacons are to be servants of the Church along with the Pastor(s) and staff in performing the Pastoral ministries.

(A) The qualifications for being a Deacon are:
	
(A)   He shall measure up to the Biblical requirements.  (Acts 6:3; I Tim. 3:8-9, 12-13) 
(B)   He shall be at least twenty-five (25) years of age and in good standing for a period of at  
  least one (1) year with the Church.  (I Tim 3:10a)
(C)   He shall live a consecrated Christian life, bringing no reproach by his conduct upon the 
  Church or the cause of Christ.  (I Tim. 3:10c)
(D)   His wife shall adhere to Biblical requirements.  (I Tim. 3:11)
(E)   He shall regularly attend Church Sunday morning and Sunday night, prayer meeting on 
  Wednesday night, and all scheduled Church meetings unless hindered by circumstances 
  beyond his control.
(F)   He shall contribute financially by bringing his tithes and offerings systematically to 
  the Church for the Lord’s work.
(G)   He shall be evangelistic and missionary in spirit, deeply interested in the salvation of  
  souls at home and abroad.
(H)   He shall minister to the needs of the Church family through prayer, visiting, and Biblical 
  counseling during bereavement, illness, or family difficulties.

(I)   He shall be fully cooperative with the Pastor(s) and Church in the advancement of the 
  Christian faith.
(J)   He shall be a man who refrains from destructive criticism of his Pastor(s) and Church, 
  willing to settle all difficulties in a quiet and Christian manner, without hurting the cause 
  of Christ and His Church.  (Matt. 18:15-17)
(K)   He shall be able to keep in confidence those things which should not be discussed with 
   anyone.
(L)   He shall never knowingly listen to or repeat gossip or accusation about anyone,  
  remembering the gravity of being a servant.
(M) He shall support and encourage unity and Church growth.
(N)   He shall hold the Bible as the authority and guide in all manners.
  (O)  He shall resign quietly if for any reason the qualifications can no longer be met or if the 
                  duties can no longer be carried out.

(B)  Election
      There shall be as many sitting Deacons as deemed necessary by the Church for the performing 
      of its ministries.   The rotation system is required.  This rotation would keep a majority of the 
      current active Deacons this year.  Three (3) will rotate off this year because the rotation system 
      hasn't been implemented, then the rotation system would begin with the two (2), three (3), two 
      (2) rotation in 2024.  Seven (7) active Deacons will serve at one time with unlimited inactive 
      Deacons.  The rotating Deacon system will begin with the new Church year (September 1) with 
      an election every third year after.  Deacons shall serve until their removal, resignation, or 
      incapacity to serve.  In the event of death, removal, resignation, or incapacity to serve, a new 
      Deacon will be added from the rotation list.  There shall be no obligation to constitute as an 
      active deacon one who has been a deacon in another Church, but if such person is chosen by 
      this Church as a deacon, his previous ordination by another Church of like faith and order shall 
      suffice for this Church.
	
Nominations for Deacons shall be made by official ballot as needed. Each member making a nomination shall complete a nomination form. The nomination forms will be collected and counted by the Bylaws Team and then presented to the Pastor(s) and Deacons. The number of men receiving the highest number of votes shall be considered nominated.  Prior to their names being placed before the Church for possible election, the body of Deacons shall consider the men so named, to determine if Biblical and Church qualifications are met according to I Timothy 3.  For one to be eligible to be elected, he must be a member of this Church for at least one (1) year prior to election, and be at least twenty-five (25) years of age. The Pastor(s) and Deacons will confer with these men to see whether they will serve if elected, and also to get commitment from them concerning their intentions as to the support of the entire Church program.  Should there be an impediment to the acceptance of the nomination; the next in line shall be considered.

The names of those who are willing to serve if elected will be placed on a second ballot. A minimum of two (2) weeks shall pass between the presentation of the nominee(s) to the Church members and the Church election; this time period shall afford Church members the opportunity to pray over the slate, ask questions, and discuss the slate with any of the Deacons.

At the election, the members of the Bylaws Team will serve as tellers for the expressed purpose of determining the number of eligible voters present and said number will be announced from the pulpit by the Chairman of the Bylaws Team before the election begins.  Election shall be by official ballot and if a nominee fails to receive seventy-five (75) percent of the vote, it shall be returned to the Deacons for further consideration.

The active Deacons shall count the ballots to determine the names of the men with the highest number of votes. These men, having previously indicated their willingness to serve, will become the new Deacons of the Church. The Chairman of the Deacons shall announce the names of the new Deacons to the membership of the Church by including this information in the Church bulletin. For a newly elected Deacon who has not previously been ordained, the Church shall proceed with ordination services.

If a vacancy occurs during the year for any reason, the candidate who received the next highest number of votes in the last election will be asked to fill the vacancy; in the event that person declines to serve, the person with the next highest number of votes will be contacted to fill the vacancy.  The person thus selected will become an active Deacon.
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      The Deacons shall elect their own chairman annually. If the Chairman is unable to complete their 
       term, an interim will be chosen from the active Deacons for the remainder of the term.Deacons 
       shall at all times consider themselves servants of the Church. With the Pastor(s), and as the 
       Holy Spirit may direct, they are to:    
1)  Consider and make recommendations to the Church in matters pertaining to its work  
 and program 
2)  Have oversight of the discipline of the Church
3)  Establish and maintain spiritual and fraternal relations with all members of the Church
4)  Assist the Pastor(s) in the observance of the ordinances
5)  Have general oversight of the upkeep, repair, and use of the Church 
6)  Supervise the financial program of the Church
7)  Have authorization to spend up to five hundred dollars ($500.00) from the  
 Benevolence funds, within budget allowance, and without prior approval of the Church  
 for needs which they deem appropriate
8)  Assist the Pastor(s) in ministering to the members of the Church and community    
 through a family ministry program
9)  Be members of the Personnel Team
10)  The active Deacon Board shall have the right to remove an active Deacon to inactive  
 status due to dereliction of duties.  Duties of a Deacon are listed in Section 4.05 (C).      
 Prior to removal, the Deacon will have the opportunity to reconcile the situation, and if   
 no change occurs, the active Deacons will remove him from active to inactive status.      
 The active Deacons may recommend the same actions to the Church for a vote at the  
 next business meeting for removal from the Deacon Board.  The next inactive Deacon 
 will be appointed to active status.

(D) Meetings
      The Deacons shall arrange regular meetings as necessary to the discharge of their duties.  The 
      Pastor(s) or the Chairman of the Deacons may call the Deacons into special session whenever 
      the need for such occurs.  At all Deacon's meetings a roll shall be taken, with a minimum of four                                    

      (4) attending to meet the quorum requirements.  Scheduled Deacon meetings will be held the 
      first Sunday of every month.  Deacons shall attend all meetings unless hindered by 
      circumstances beyond their control.

(E)  Board of Directors  
      The currently serving Deacons shall constitute the Board of Directors for the Church.  All powers 
      of the Directors, (whether Deacons or other appointed group) shall be compatible with the laws 
      of the State of North Carolina.  Such Board of Directors shall change by and in the same 
      procedure as for the terms of Deacons so that the Board of Directors shall perpetually be the 
      same as the Deacons.  In the capacity as Directors, they shall have the duties and responsibilities 
      attendant to Directors, subject however to the limitations set forth in the Articles of Incorporation 
      and these Bylaws. Except as expressly authorized by the congregation, the Directors shall not 
      have the power:

(1)  To purchase, lease, or otherwise acquire real and personal property on behalf of the 
                Church, and to take real and personal property by will, gift, or bequest on behalf of the 
                Church
(2)  To sell, convey, alienate, transfer, lease, assign, exchange, or otherwise dispose of, and 
                to mortgage, pledge, or otherwise encumber the real and personal property of the 
                Church, to borrow money and incur indebtedness for the purpose and use of the 
                Church; to cause to be executed, issued, and delivered for the indebtedness, in the 
                name of the Church, promissory notes, bonds, debentures, or other evidence of  
                indebtedness; and to secure repayment by deeds of trust, mortgages, or pledges 
(3)  To exercise all powers necessary for the dissolution of the Church Corporation
(4)  To amend these Bylaws or the Articles of Incorporation, or to bind the Corporation to any  
      Contract

Section 4.06—Church Clerk
The responsibilities of the Church Clerk are to further the ministry of the Church by performing administrative duties. The Church Clerk is to work in cooperation with the Pastor(s) and under the supervision of the Senior Pastor or the Chairman of the Deacons in the absence of the Pastor. Common activities of the Clerk include:
(A)   Represent the Church at business meetings
(B)   Keep accurate records of all business transactions
(C)   Prepare an annual associational letter and notify all officers and members of Teams to  
  have their reports for the associational letter at the appointed time
(D)   Issue Church membership letters of recommendation as requested by other Churches
(E)   Issue letters of dismissal as authorized by the Church
(F)   Maintain records provided by the Church Historian
(G)   Preserve all papers, valuables, letters, and records that belong to the Church
(H)   Keep an accurate roll of the Church membership with dates, methods of admission, and 
  dismissal to be reported at business meetings
(I)   Maintain accurate mailing addresses, phone numbers, and other pertinent information 
  concerning each Church member	
(J)   Maintain a separate list of inactive members as furnished by the Deacons and remove 
  the names of inactive members from this list when so recommended by the Deacons and 
  approved by the Church
(K)   Maintain a separate file of all changes approved by the Church that affects the Articles of 
  Incorporation and Bylaws of the Church. This file should be given to the Bylaws Team at 
  some future date to revise the Articles of Incorporation and Bylaws
(L)   Certify and keep, at the Church office, the original Bylaws or a copy, including all  
  amendments or revisions
          (M)  Ensure all notices are duly given in accordance with the provisions of these Bylaws (in  
  case of the absence or disability of the Secretary, or his/her refusal or neglect to act,  
  notice may be given and served by the Pastor or by the Chairman of the Board of 
  Deacons)
         (N)   Serve whenever required by law or practice as the Secretary of the Corporation.       

Section 4.07—Assistant Church Clerk
The Assistant Church Clerk shall be elected annually.  The duties are to assist the Church Clerk as needed and to perform all the duties of the position, including serving as the Secretary of the Corporation, in the absence of the Church Clerk.

Section 4.08—Financial Secretary
The Financial Secretary shall:
 
(A)   Count, along with at least one (1) person so appointed, and record in a permanent record all 
  the monies received in offerings for the Church. This shall be done no later than one (1) day  
  following Church services. 
(B)   Convey in a timely manner all funds received to the treasurer for verification and deposit in 
  the bank, including monies received from outside sources, and shall provide the Church with 
  a record of all monies received, specifying the distribution into various funds as designated. 
  A copy shall be provided to the Pastor each month or upon request.
(C)   Maintain a permanent weekly record of individual giving for all donations, offerings, 
  contributions and gifts, and shall guard said records confidentially as a sacred trust. The 
  Financial Secretary shall issue an official receipt to each contributor at the end of the fiscal 
  year.
(D)   Prepare the Assistant Clerk to assume the duties of the Financial Secretary in his/her 
  absence.  
(E)   Sign, certify, or attest documents as may be required by law; ensure reports, statements, 
  certificates, and all other documents and records required by law are properly kept and filed. 
(F)   Write, sign, record, and mail checks for payment of Church bills and routine expenses 
  approved by the Pastor and/or Deacons as well as disburse funds and salaries as directed by  
  the Church. 
(G)   Serve as Treasurer of the Corporation and be a member in good standing. 
(H)   The Assistant Treasurer/Church Clerk and/or a designated Deacon shall be authorized 
  to sign Church checks in the Financial Secretary’s absence. No persons shall be permitted to 
  sign checks written to themselves, and no expenditures of the Church (except miscellaneous 
  petty cash disbursements) shall be made by cash.

Section 4.09—Financial Secretary as Treasurer of the Corporation
(A)   The Treasurer’s books may be audited.  All books, records, and accounts kept by the  
  Treasurer shall be the property of the Church. 
 
(B)   The Treasurer shall upon invitation, meet with the Deacons, and shall be ex-officio 
  member of the Budget and Finance Team.  
(C)   The Treasurer may attend Church tax seminars periodically to determine the Church’s 
  compliance with current tax laws and handling procedures.  
(D)   The Treasurer will make a report at least once a year as to any changes in procedures to 
  include check writing, contributions, counting, auditing, deposits, and purchase orders. 

Section 4.10—Missions Treasurer/Assistant Missions Treasurer
The Missions Treasurer shall:

(A)   Count, along with at least one (1) person so appointed, and record in a permanent record all 
  the monies received in offerings for the Faith Promise Missions. This shall be done no later 
  than one (1) day following the Church services.
(B)   Convey in a timely manner all funds received and deposit in the bank, including monies 
  received from outside sources, and shall provide the Church with a record of all monies 
  received, specifying the distribution into various funds as designated. A copy shall be 
  provided to the Pastor each month or upon request.
(C)   Maintain a permanent weekly record of individual giving for all donations, offerings, 
  contributions and gifts, and shall guard said records confidentially as a sacred trust. The 
  Mission’s Treasurer shall issue an official receipt to each contributor at the end of the fiscal 
  year.
(D)   Sign, certify, or attest documents as may be required by law; ensure reports, statements, 
  certificates, and all other documents and records required by law are properly kept and filed. 
(E)   Write, sign, record, and mail checks for payment to the missionaries and routine expenses 
  approved by the Pastor/Missions Team as well as disburse funds as directed by the Church. 
(F)   The Assistant Missions Treasurer/Financial Secretary and/or a designated Deacon shall be 
  authorized to sign the Mission checks in the treasurers’ absence. No persons shall be
  permitted to sign checks written to themselves, and no expenditures of the Mission funds 
  (except miscellaneous petty cash disbursements) shall be made by cash.  Assistant Missions 
  Treasurer may assume the duties of the Missions Treasurer in his/her absence.  

Section 4.11—Youth Minister
The Search Team, under the direction of the Holy Spirit, will seek out and present to the Church leadership a candidate for Youth Minister of this Church. In the calling of a man to the position of Youth Minister, the Senior Pastor and Deacons must evaluate the nominee before presenting him before the Church; only one (1) name at a time shall be submitted for consideration to the Church, and no nominations shall be accepted other than that of the Team.  The process is to include the checking of references in as many variations as attainable, culminating in a weekend of Church-wide introduction, interview, and trial sermon or testimony.  After the Church has the opportunity to hear the prospective Youth Minister, the call and election shall be at a meeting called only for that purpose and the membership must be notified at least two (2) weeks in advance from the pulpit and at least seven (7) days in advance in writing.  The members of the Search Team or Deacons will serve as tellers for the expressed purpose of determining the number of eligible voters.  Election shall be by official ballot and should the prospective Youth Minister fail to receive seventy-five (75) percent of the vote, the Search Team will be instructed to seek out another prospective candidate and the meeting shall be adjourned without debate or objection. (1 Tim. 3:1-7; 5:22; Titus 1:5-9)

The Youth Minister shall be charged with the responsibility of nurturing the children and youth (grades K-12) of this Church in their spiritual and personal development. The Minister shall lead the youth activities, outreach programs and youth services within the Church and shall endeavor to motivate and train other members to be youth counselors.  This person shall be disciplined, self-motivated, organized, possess good communication skills, spiritual maturity, have a good understanding of the Bible, demonstrate Godly character, and lead by example.  This person shall establish consistent weekly schedules that demonstrates good time management and shall also develop short and long-term goals for all youth of the Church.  Common work activities include:

(A)   Planning and organizing youth activities in the Church both during and after regular activity  
  times 
(B)   Planning special trips for youth from the Church to attend various community activities, 
  field trips, retreats or other gatherings away from the community 
(C)   Overseeing all aspects of youth ministry including encouraging more youth to attend 
  services and activities 
(D)   Reaching out to youth as a resource that they can access for counseling or spiritual 
  guidance 
(E)   Helping youth with problems such as relationship issues, spirituality and dealing with 
  challenges in their lives 
(F)   Meeting and coordinating with Church groups, other religious leaders, and parents to ensure 
  all needs are being met with the youth ministry 

Section 4.12—Ministerial Staff
This Church, as it deems necessary, may call or employ full/part time staff members including but not limited to:  Associate Pastor, Minister of Youth, Minister of Education, or Minister of Music.  Whenever the call occurs, a Search Team shall be nominated by the Deacons and elected by the Church. The Team will elect its own chairman as soon as practical in order to begin their elected duty. The Team will work jointly with the Pastor in writing a job description, including a salary cap, and present it to the Church for approval.  Upon approval of the job description and salary cap by the Church, the Pastor and the Search Team, under the direction of the Holy Spirit, will screen and select a candidate who is suitable and compatible with the vision of the Pastor and the Church.  The nominee shall be presented to the Church for approval.  The Team and Pastor shall bring only one (1) name at a time for consideration to the Church.  No nominations shall be accepted other than that of the Team and Pastor.  Election shall be at a meeting called only for that purpose and the membership of the Church must be notified at least two (2) weeks in advance of the meeting and at least seven (7) days in advance in writing. The members of the Search Team or Deacons will serve as tellers for the expressed purpose of determining the number of eligible voters present and said number will be announced from the pulpit by a teller before the election begins.  Election shall be by ballot and should the prospective candidate fail to receive seventy-five percent (75) of the vote, the Search Team will be instructed to seek out another prospective candidate and the meeting shall be adjourned without debate or objection. Ministerial Staff members, when elected, shall serve until the relationship is dissolved at the request of either the staff member or the Pastor and Deacons.  In either case, at least a two (2) weeks’ notice shall be given of the termination of the relationship, unless otherwise mutually agreed upon, by both the staff member and the Pastor and Deacons.
	


Section 4.13—Music Director
The Music Director is responsible for planning and presenting appropriate worship music for all services of the Church and may include special services.
Common activities of the Director include:  
(A)   Meet with the Pastor on a regular basis to plan upcoming events
(B)   Plan for and conduct regular practices
(C)   Enlist individuals and groups to present special music for worship services
(D)   Meet regularly with musicians for planning and prayer, to select materials, music, equipment,    
  and keep the music fresh and uplifting
(E)   Offer special training as necessary

Section 4.14—Musicians
Music is an essential component of the worship service, and it will be the responsibility of the musicians to provide appropriate accompaniment for the worship service.  Typically, the musicians will provide a prelude, a postlude, an offertory, and accompany congregational hymns.  The musicians will assist the Music Director in the music selection process and be present, whenever possible, at all regular practices.

Section 4.15—Custodian
The Church custodian is to work in cooperation with the Pastor and Deacons to ensure the cleanliness of the building.  Common activities of the Custodian are identified in the job description. 
		
Section 4.16—Other Personnel
Other personnel may be employed by recommendation of the appropriate Team and by Church vote.  Two (2) immediate family members (husband, wife, parent, child, siblings, father/mother-in-law,  son/daughter-in-law, brother/sister-in-law, grandparents) shall not hold paid positions at the same time.

Section 4.17—Eligibility for Office
Only those persons who are members of the Church will be considered eligible for election to any Office or Team.  All candidates for office shall:
(A)   Have a good rapport within the Church and the community; and a right standing with the 
  Holy Spirit
(B)   Regularly attend the Church services
(C)   Show a willingness to cooperate with all officers of the Church in the execution of its  
  program
(D)   Regularly and systematically support the financial program of the Church to the best of their  
  ability

Section 4.18—Dissolution of Church Staff
 (A) Resignation 
          As all Church staff serve for an indefinite period of time, the relationship can be dissolved with 
       two (2) weeks’ notice by the request of the staff member.  All Church keys and issued 
       equipment should be returned on the last day of obligation.

(B) Termination of Employment for Paid Staff Other Than Pastor 
      It will be the policy of this Church that a paid staff member may be terminated by the Pastor(s) 
      and/or Deacon Board for one or more of the following:  
      
(1)  Violation of the Church covenant
(2)  Convicted of a criminal offense
(3)  Involved in any illegal activity
(4)  Unbrotherly or destructive criticism of other fellow officers or other Church members with 
                the intent of doing them harm
(5)  Unfaithfulness in the performance of the duties and responsibilities of their office 
(6)  Failure to cooperate with the entire program as adopted by the Church
	
       In addition, the employment of a paid staff member may be terminated by a seventy-five (75) 
       percent vote of the members present at a meeting properly called for that purpose by the 
       Pastor(s) and/or the Deacon Board. Written notice of such meeting shall be given and 
       must be published in the Church bulletin for two (2) consecutive weeks prior to the meeting.  
       The employee shall be given an opportunity to be heard at that meeting.  The vote will be by 
       official ballot and the active Deacons shall count the ballots.

Article 5
 MEETINGS

Section 5.01—Worship 
 (A) The Church shall meet regularly each Sunday morning, Sunday evening, and Wednesday evening 
       for preaching, instruction, evangelism, and for the worship of God.  The Church shall also   
       schedule special times of fellowship.

 (B)  Revival services and other Church meetings essential in the promotion of the objectives of the 
       Church shall be held as needed.

 (C)  The Lord’s Supper shall be observed in accordance with New Testament doctrine.

Section 5.02—Business Meetings
(A)  The August monthly meeting shall be designated as the annual meeting for the election of 
      Church Officers, Standing Teams, Special Teams, and other Offices and Teams that may be 
      recommended by the Nominating Team.  The election of some officers may, at the discretion of 
      the Church as set forth in these Bylaws, be held at some other regular or called meeting.  

(B)  The regular business meeting of the Church shall be held on the second Sunday night of each 
      month unless circumstances preclude this time.  All members in good standing should strive to 
      attend all business meetings.

(C)  Quorum:  Thirty (30) members of the Church present at a duly called meeting shall constitute a 
       quorum; inactive members are not counted as part of the quorum and will not be allowed voting 
       privileges.  Members may not take action on a matter at a Church conference meeting unless a 
       quorum exists.  Once a member is present for any purpose at a meeting, the member is deemed 
       present for quorum purposes for the remainder of the meeting and for any adjournment of that 
       meeting.  In the absence of a quorum at the opening of any Church business meeting, such 
       meeting may be adjourned from time to time by a seventy-five (75) percent vote of the 
       members’ present on the motion to adjourn; and at any adjourned meeting, any business may  
       be transacted that might have been transacted at the original meeting if a quorum exists.
	
(D)  Only the Pastor(s) and/or Deacon Board may call a special business meeting to consider matters  
       of a significant or pressing nature, only the announced business may be transacted at such 
       special meetings. A seven (7) day notice of the subject matter, date, time, and location must be 
       given for the specially called business meeting unless extreme urgency renders such notice 
       impracticable.  For voting purposes, the quorum consists of members who attend the business 
       meeting, provided it is a stated meeting or one that has been properly called. 

(E)  The Pastor will have the authority to call a meeting of the Deacons or any Team.
 
(F)  The Pastor will serve as moderator. In his absence see Article 4 Section 4.03(B). 

(G)  Any main motion or recommendation should be printed in the Church bulletin or verbally 
      expressed at least one (1) week prior to the date on which the Church conference is to be held. 
      In compliance with this requirement, a motion or recommendation that has not been printed in 
      the Church bulletin or verbally expressed may not be considered in the Church conference until 
      this requirement has been met. The Moderator should so stipulate if such a motion is brought to 
      the floor that is not in compliance with this requirement. In emergency situations where delay 
      would endanger life or property or when time is a constraint, this requirement may be waived 
      and would not apply.

(H)  No proxy or absentee votes are allowed. It shall be the practice of this Church to use the 
      seventy-five (75) percent vote of those members present.

(I)  The moderator shall determine the rules of procedure according to his sense of fairness and 
      common sense, giving all members a reasonable opportunity to be heard on a matter.  The 
      moderator is the final authority on questions of procedure, and his decision is final and 
      controlling. The following order may generally be observed at the regular Church administration 
      meetings:

1. Seated in conference by prayer
2. Dismissal of members
3. Report of officers
4. Reports of standing Teams
5. Tabled Matters
6. Election of officers
7. Adjournment

(J)  For any meeting under this article, the Moderator, in his sole discretion, shall have full and 
         unilateral authority to require nonmembers to leave the meeting room and to order the 
      immediate removal of any member or other person present who is deemed by the Moderator to  
      be disruptive to the proceedings by act or presence.  The Moderator shall have full authority to   
      order the removal of all children (ages to be determined by the moderator) if the Moderator 
      determines, in his sole discretion, that circumstances so warrant.  If the Moderator determines  
      that compliance with his order of removal is unsatisfactory, the Moderator may, in his sole 
     
       discretion, revoke the disruptive person’s right to remain on the premises and treat the person 
       as a trespasser if they do not comply.

(K)  To protect the unity of the Church, any new matters shall be written and submitted to the 
       appropriate teams, committees, and/or boards.  These matters will be vetted, and a 
       determination will be made whether the matter is presented before the Church for discussion.  
       Upon denial of a new matter coming before the Church, the person(s) submitting will be given a 
       reason as to why it will not be brought.
 
Section 5.03—Minutes
The Clerk shall prepare minutes of each meeting of the Church.  Minutes of all meetings shall be the property of the Church and shall be kept at the Church office and available to all members for inspection.

Section 5.04—Fiscal Year
The fiscal year of the Church shall begin January 1st and end December 31st.

Article 6 
EDUCATIONAL MINISTRIES

Section 6.01—Purpose
The Church believes that the home and Church are responsible before God for providing a Christian education. To help fulfill this responsibility of imparting Biblical truth and furthering the Great Commission, this Church shall establish and maintain educational programs for the purpose of winning souls to Christ, and teaching Bible doctrine, Godly worship, and Biblical Christian living.  

Section 6.02—Church Participation
All educational programs or courses of instruction formulated and offered by the Church shall be primarily for the benefit of the members of the Church; however, the Pastor may permit non-Church members to participate in Church educational programs or courses of instruction if he deems it in the best interest of the Church.

Section 6.03—Staff Membership
All instructors, teachers, assistants, and administrators shall be members of this Church.  This provision shall not apply to co-laborers, visiting missionaries, evangelists, or preachers engaged for the purpose of delivering sermons, conducting revivals, or other special meetings on a temporary basis.

Section 6.04—Agreement with Statement of Faith
All educational programs or courses of instruction shall be taught and presented in full agreement with the Statement of Faith of the Church.  The Church shall not hire, appoint, or retain any employee or volunteer for its educational programs who fails to adhere to or expresses disagreement with the Statement of Faith or who adopts or lives a lifestyle inconsistent with the beliefs and practices of the Statement of Faith or this Church, whether in or out of the classroom. 

Section 6.05—Teaching
All educational programs or courses of instruction shall be conducted consistent with the teaching of the inerrant Word of God.  Any assertion or belief that conflicts with or questions a Biblical truth is a pagan deception and distortion of the truth which will be disclaimed as false.  It is the responsibility of every instructor or teacher to present the inerrant Word of God as the sole infallible source of knowledge and wisdom.

Section 6.06—Sunday School 
The Sunday School shall be the basic organization for the Bible teaching program and outreach.  Its tasks shall be to teach the Biblical revelation, reach persons for Christ and Church membership, perform the functions of the Church within its constituency, and provide and interpret information regarding the work of the Church and denomination.

The Sunday School shall be organized by departments and/or classes, as appropriate for all ages.  The Sunday School shall be conducted under the direction of the Sunday School Director who shall have general oversight of the entire school.  The Director shall be acquainted with the best methods of religious education and endeavor to adopt them in this school.  It shall be the Director’s duty to counsel regularly with the teachers and officers through meetings, advising and hearing suggestions.  

Article 7
 ORDINATION AND LICENSING

Section 7.01—Ordination Qualifications
(A)  Any male member who meets the qualifications stated in 1Timothy 3:1-7 and Titus 1:6-9, may 
       be considered for ordination as a minister of the Gospel. Candidates for ordination must be 
       members of this local assembly or one of its mission Churches. No other persons may be 
       ordained by this Church. 

(B)  The candidate must have an experience of conversion, a divine call to the ministry, a consistent 
       Christian walk, a vital concern for the souls of men, and the edification of the Church at home 
       and abroad.

(C)  The candidate must affirm his unequivocal adherence to the Statement of Faith set forth in 
       Article 2 of these Bylaws. His doctrinal position on matters not specifically addressed in the 
       Statement of Faith must be based on the Scriptures as the Word of God.

(D)  Graduation from a Bible college, or its equivalent, is recommended.  Exceptions to this rule will 
       be made when the candidate has adequate pastoral experience before and during his formal 
       Biblical education, or when he must seek early ordination to satisfy requirements for pastoral 
       service of a mission Church, missionary service, or chaplaincy.

  (E)  Any uncertainty as to call or other obvious disqualifications should bar a man from ordination 
        regardless of educational attainments.
Section 7.02—Ordination Procedures
(A)   Upon a seventy-five (75) percent vote at a duly noticed Church administration meeting, the 
       Church may call an ordination council for the purpose of considering the qualifications for the 
       ordination candidate. The ordination council shall consist of ordained Ministers and/or Deacons 
       of like faith invited by the Pastor to participate in the examination of the candidate.

(B)   After organizing itself, the council will examine the candidate with respect to his spiritual 
       experience, call to the ministry, and view of Christian doctrine and Baptist distinctives.  The 
       council should take its responsibility seriously and examine the candidate carefully. The outcome 
       of the examination will be a recommendation to the Church whether or not to ordain.  If the 
       council recommends ordination, the Church shall vote to adopt or reject the council’s 
       recommendation at a duly noticed Church administration meeting.

(C)  If the candidate is recommended for ordination by the council and the Church adopts the 
      recommendation, the Pastor, and the Chairman of the Deacons shall arrange for the ordination 
      service.  The following parts are usually included in the ordination service: introduction 
      consisting of the reading of Scripture relating to the qualifications for ordination, prayer, 
      special music, and reading of the determination of the examining council; ordination charge to  
      the Church; ordination prayer accompanied by laying on of hands by the council; charge to the 
      candidate; benediction by the newly ordained minister.  

Section 7.03—Revocation of Ordination 
(A)   Should a minister ordained by the Church be found living a life unbecoming a servant of the 
       Lord or preaching and teaching contrary to the Word of God, the Senior Pastor may call a 
       council to hear the charges and the minister’s defense.  

(B)  The reviewing council shall consist of the Board of Deacons and ordained ministers of like faith 
       invited to participate in the hearing of the charges and the minister’s defense.

(C)  Upon a recommendation by a majority vote of the council, the Church will then vote to revoke 
      the minister’s ordination certificate or not.  

Section 7.04—License 
(A)  Those who desire to prepare for the gospel ministry may be issued a license to preach by this 
       Church after the Pastor(s) and Board of Deacons have examined the candidate’s divine call and 
       qualifications. 
		
(B)  The Pastor and the Board of Deacons may license an associate or assistant pastor as a 
       preliminary step to ordination at a later date. 

(C)  A license to the ministry shall be considered the equivalent to ordination, but shall be considered  
      probationary in nature.  It is expected that the licensed minister will be considered for ordination 
      within four (4) years of being licensed.



ARTICLE 8
 TEAMS

Section 8.01—Standing Teams
The Pastor(s), or the Board of Deacons if the office of Pastor is vacant, shall appoint standing teams as deemed appropriate and shall designate a chairperson and the membership for each standing team except when otherwise specifically provided in these Bylaws.

Section 8.02—Special Teams
The Board of Deacons, in its discretion, may create special teams to provide the Board with advice and information regarding matters submitted to the Team by the Board for consideration.  The team shall have no authority to act on behalf of the Corporation.  Nominations for special team members shall be made by the Senior Pastor or such persons as he shall appoint to make such nominations. The members of the team shall be chosen by a majority vote of the Board of Deacons and shall serve solely at the pleasure of the Board of Deacons.  The special team shall be subject to the control and direction of the Board of Deacons at all times.

Section 8.03—Action of Teams
Teams, whether standing or special, have no authority to act on behalf of the Corporation. Their primary function is to research and recommend. Teams shall make available upon request all records and materials to the Pastor(s) or Deacons, who shall have the right to overrule any plans or decisions made by the Team and in the spirit of transparency shall submit such reasons on why the recommended person or action was overruled before a Church vote.  If deemed necessary by the Pastor(s) and Deacons, Teams shall have a secretary that keeps minutes of each meeting and shall timely submit the minutes to the Church Clerk to be filed with Church records. Any Team that will be dealing with finances is required to take, keep, and submit minutes.  

ARTICLE 9
DESIGNATED CONTRIBUTION

If the Church receives a designated contribution, the money will be used for the purpose designated.  If not used for that purpose, the money will be returned to the donor, or the donor will be asked to change or remove the designation.  The Church reserves the right to refuse to accept any gift when the receipt thereof is inconsistent with these Church policies/or Statement of Faith or if receipt of the gift is impractable given the proposed purpose(s) or proposed restrictions concerning the gift; or where receipt of the gift would bring impractable and/or difficult responsibilities, whether governmental or otherwise. 

ARTICLE 10
CONFLICT OF INTEREST

Section 10.01—Purpose 
The purpose of this conflict-of-interest policy is to protect the Church’s interest when it is contemplating entering into a transaction or arrangement that might either benefit the private interest of an Officer or Director of the Church or might result in a possible excess benefit transaction.  This policy is intended to supplement but not replace any applicable state or federal laws governing conflicts of interest applicable to nonprofit and charitable organizations.

Section 10.02—Definitions 
(A)  Interested Person:  Any Director or Officer who has a direct or indirect financial interest.

(B)  Financial interest:  A person has a financial interest if the person has, directly or indirectly,  
      through business, investment, or family:
(1)  An ownership or investment interest in any entity with which the Church has a 
                transaction or arrangement,
(2)  A compensation arrangement with the Church or with any individual or entity with 
                which the Church has a transaction or arrangement, or
(3)  A potential ownership or investment interest in, or compensation arrangement with, any 
                entity or individual with which the Church is negotiating a transaction or arrangement.
(4)  A financial interest is not necessarily a conflict of interest. A person who has a financial 
                interest may have a conflict of interest only if the Board of Directors decides that a 
                conflict of interest exists.

(C)  Compensation:  Compensation includes direct and indirect remuneration as well as gifts or 
       favors that are not insubstantial.

(D)  Board:  The term “board” refers to the Board of Directors of the Church.

Section 10.03—Procedures 
(A)  In connection with any actual or possible conflict of interest, an interested person must 
      disclose the existence of the financial interest and be given the opportunity to disclose all
      material facts to the Board of Deacons or committee or membership body (hereinafter referred to   
      as the “voting body”) considering the proposed transaction or arrangement.

(B)  After disclosure of the financial interest and all material facts, including any presentations by 
      and discussion with the interested person, he shall leave the board meeting while the 
      determination of a conflict of interest involving the transaction or arrangement is discussed 
      and voted upon.  The remaining voting members shall decide if a conflict of interest exists by 
      a majority vote.

(1)  The Chairman or moderator of the voting body shall, if appropriate appoint a disinterested 
       person or committee to investigate alternatives to the proposed transaction or 
       arrangement.
(2)  After exercising due diligence, the voting body shall determine whether the 
                Church can obtain with reasonable efforts a more advantageous transaction or 
                arrangement from a person or entity that would not give rise to a conflict of interest.
(3)  If a more advantageous transaction or arrangement is not reasonably possible under 
                circumstances not producing a conflict of interest, the voting body shall determine by a 
                majority vote of the disinterested voting members whether the transaction or 
                arrangement is in the best interests of the Church, for its own benefit, and whether it is 
                fair and reasonable. 
      In conformity with the above determination, it shall make its decision as to whether to enter into 
      the transaction or arrangement.

(C)  If the voting body has reasonable cause to believe a member has failed to disclose actual or 
      possible conflicts of interest, it shall inform the member of the basis for such belief and afford 
      the member an opportunity to explain the alleged failure to disclose.

(D)  If, after hearing the member’s response and after making further investigation as warranted 
       by the circumstances, the voting body determines the member has failed to disclose an actual or 
       possible conflict of interest, it shall take appropriate disciplinary and corrective action.
	
Section 10.04—Records of Proceedings
(A)  The minutes of the board shall contain the names of the persons who disclosed or otherwise 
       were found to have a financial interest in connection with an actual or possible conflict of 
       interest, the nature of the financial interest, any action taken to determine whether a conflict 
       of interest was present, and the Board’s decision as to whether a conflict of interest in fact 
       existed.

(B)  The minutes of the board also shall contain the names of the persons who were present for 
       discussions and votes relating to the transaction or arrangement, the content of the 
       discussion, including any alternatives to the proposed transaction or arrangement, and a  
       record of any votes taken in connection with the proceedings.

Section 10.05—Compensation 
A voting member of the Board who receives compensation, directly or indirectly, from the Church for services rendered may not vote on matters pertaining to that member’s compensation.

ARTICLE 11
CHURCH POLICY AND PROCEDURES OPERATIONS MANUAL
		
The Church Officers shall ensure the creation, maintenance and updating of job descriptions, and Policies and Procedures Manual which shall contain current policies and procedures regarding the day-to-day operation of the Church, which operation cannot be inconsistent with these Bylaws. 

ARTICLE 12
ADOPTION AND AMENDMENTS

(A)  These Bylaws shall be considered adopted and in immediate effect if and when, at the 
  business meeting at which it is considered, the members present accept it by seventy-five (75) 
  percent vote.
 	
(B)  The adoption of these Bylaws shall affect a repeal of all previously adopted rules in conflict 
       herewith.


(C)   Any proposed changes shall be submitted in writing to the Chairman of the Bylaws 
       Committee.  The Bylaws Committee will review the request and submit recommendations, 
       research, and review to the Church within sixty (60) days.  Any amendment to the Bylaws 
       shall be by seventy-five (75) percent vote of all members of the Church present and 
       entitled to vote.

(D)  A copy of these Bylaws shall at all times be kept in the Church office and on file with the
       Church Clerk.

(E)   A copy shall be available to all member families in addition to copies of all revisions or 
       amendments, after approval by the Church.

(F)   These Bylaws may be amended or revised at any regular or called business meeting by a 
        seventy-five (75) percent vote, provided that the proposed amendment or revisions are   
        presented to the Church through the bulletin two (2) weeks prior to the time in which action is 
        to be taken.

 (G)  Bylaw revisions/amendments, once approved, will be effective at the beginning of the Church 
        year (September 1) in which they are amended. 
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