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Career and Educational Advisory Council
The Starting Place MOCC / Culinary Art Program - Big Rapids, MI.
Tuesday, October 14, 2025, at 1 p.m.

MINUTES

Board Members (11 Makes Quorum)
	Present
	Michigan Works Staff
	Absent

	Augustson, Chelsea
Bandstra, Jamie
Bull, Joshua
Eppley, Jonathan
Finch, Jason 
Hamelund, Dave 
Martz, Caleb
Miller, Melissa
Robeck, Rebecca
Sanders, Julie
Wells, Wendy Gradwohl
	Davis, Toni
Miller, Kelly

	Deline, Courtney 
Dotson, Brian
Gandhi, Nicholas
Maloney, Jody 
Marr, Chad
Sanchez, Tracy
Stakley, Deedee
Vaughn, White

	
	
	Wolgamott, Vanessa


	
	GUEST
VanAlstine, Siobhan MRS
	

	
	
	



1. Call to Order, Career and Educational Advisory Council (CEAC) was brought to order for lunch at 12:45 p.m., by chair, Jamie Bandstra, with discussion beginning at 1:00 p.m. A quorum is present. 

2. Approval of Meeting Minutes – June 17, 2025 - Emailed Prior
J. Eppley, moved to approve, June 17, 2025, meeting minutes; J. Finch, supported; motion approved.

3. Introductions  
CEAC Chair Jamie Bandstra introduced himself and asked the board members to share one trend they are seeing in education, hiring, tech or student needs. Jamie started the share with the rise of AI, how to use it and if it should be used by students. Others shared concerns of limited soft skills and the need to be reintroduced into our school systems and work environments. There is still a lack of computer knowledge for many in the work field. 

4. Region 7 Perkins V Grant Discussion 
a.  Review 2025 Perkins V Application
      Perkins V Overview / Core Performance Indicators:
1. Core Performance Indicators (KPIs) State has expectations, and the cores are our purpose.  The Cores, such as: Reading, Math and Science results support the indicators. 

5.    Other CTE Regional Discussion Topics
a.  TRAC Process/Timeline for Submission of Evidence – Audit 2024 indicates nothing significant missing. 
b.  2025-2026 (CLNA) Comprehensive Local Needs Assessment is completed every two years.  The discussion of how we can support and keeping the communication lines open, with each sector is a priority.  
c. State Budget report is verifying $41.7 million for CTE programs, plus $8.4 million for CTE/Dual Enrollment programs, $13.4 million in CTE incentive grants, and $70 million for a Pathways to Success program to expand opportunities for students in CTE Deserts.
d. On Oct. 29, leaders from each training sector within the education systems will be attending a mandatory conference in Lansing. 
e. Follow-up survey poses a question in what percentage of the students in our region go on to pursue training or a job in the same field as their CTE course and implementing a tracking system for those that have exited CTE. The open discussion started with D. Hamelund suggesting asking for a zip code of where they are located/working. T. Davis explained how Michigan Works! West Central Talent Specialists contact clients’ monthly and complete detailed case notes. This type of tracking run from one to two years during/after training.  Bandstra shared with the board three (3) pdf /data follow up websites for each program: CEPD 14 (WSESD), CEPD 19 (MOISD), CEPD 20 (NCRESA) follow-up data pdf.

6.   CTE Program Updates   
a.  Mecosta-Osceola Career Center: MDE Spotlight Effective Strategies CS visit – Ciber Security Program, which was Oct. 9, they interviewed students that will come back for the education.  GYCIG -Early Childhood program at Hillcrest; on Oct.16, as a school to work program. MOCC will be hosting and Open House on Oct. 28, 5-7 pm., inviting 7th – 11th graders to tour the trainings offered. There is a new application process for the Megatronics Programs. 

b.  NCRESA CTC:   M. Miller’s announced on Sept. 25, hosted a Career and College Night, with pathways into several different industries. A Fall Family Night will be Oct. 23, with a theme of A Portrait of a Learner – Career Readiness Activities, which are not just soft skills but obtaining empathy, and what that looks like. Miller would like to take it further within the staff; and skills they are asking for staff to exhibit “Portrait of an Educator” – Getting Smart – Future Learning Council meetings. The Culinary Arts Program is entertaining the idea of opening their services to the public, where putting their skills to the test.

c.   West Shore ESD: Hosted an open house on Oct. 2, for parents displaying career readiness practices and exposing that the soft skills need to be an essential skill. New Program feasibility with presenting Electrical, Deisel Mechanic and IT future within the region and student needs, and those applications will open sometime in Dec.– Feb. The New Ag. Science building is coming April 22.


7.  Michigan Works! West Central updates
1.   Toni Davis
a. Business Services from Employers: Marshalls in Ludington has been hosting hiring events and in need of 91 people.  
b. Funding updates: $125,000 grant was granted for mobility, such as CDL training. 
c. Upcoming events: The Big Rapids Michigan Works! West Central service center is preparing for a Resources Fair in November.
     2.  Jonathan Eppley
d. MiCareerQuest preparations are being to take shape – meeting with Ferris and coordinating their schedule for spring 2026, likely the end of April. Eppley thanked the CTE partners for their assistance in coordinating with the local districts each year. 
     3.  Julie Sanders
e. MARC (Michigan Apprenticeship Readiness Certificate) endorsed by state the Pre-apprenticeship with different levels of careers and individuals that already have a certificate, such as CNA. There have been 21,000 apprentices and 94 percent are still with the employer, pre-apprentice. 
5. Other Business - none

6. Roundtable
a. J. Finch: Plumbers & pipefitters union is hosting an open house on Feb. 19, for those students graduating next year and are interested in the plumbers path. The enrollment process is open for 2 weeks, bring your drivers license for a form of ID. 
b. D. Hamelund:  Has an interest in our students and communities’ growth and would like to see robotics exposed more, in hopes of providing a trained workforce for our region. 
c. S. VanAlstine: Representing MRS, spoke of the diversity of serves provided by the organization. Community members with disabilities, causing limitations are their focus. Clients are assisted with wide variety of needs, such as tinted eyeglasses with various colors to help with Irene Syndrome, living skills to gain independents and special accommodations for employment. VanAlstine will be replacing Courtney Deline on the CEAC board. 

7.  Next Meeting
April 22, 2026, Ludington
8.  Adjourn
       Meeting was adjourned at 1:40 p.m.
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