
 
 

 
 
The Edmundson Police Department’s hiring process consists of several stages. The 

stages of the process are as follows:  

 

1. Review of application and supporting documents. 

2. Initial verification of information provided.  

3. Written entrance examination.  

4. Oral board interview.  

5. Background investigation.  

6. Firearms qualification.  

7. Chief’s interview.  

8. Board approval for hire.  

9. Conditional offer of employment.  

10. Drug test and physical examination.  

11. Psychological examination.  

 



ALL the above tasks must be successfully passed / completed. Upon passing steps 1-8, a conditional offer 

of employment will be offered pending you successfully pass the remaining drug testing, physical 

examination, and psychological examination. 


